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Abstract

Today, Corporate Social Responsibility (CSR) is one of the important tools for

sustainable growth in worldwide organization international. Doing business with corporate
social responsibility both in and out organization has many dimensions such as economic,
social legal, environmental and ethic Therefore, .Corporate social responsibility is a key
responsibility for successful business outcomes. Apart from than, it also a key for long term
community empowerment.

To provide an example of how CSR offers are effective and sustain business result,
a mix methodology including documentary, qualitative and quantitative methods were applied.
The result found that the more CSR had put result in to the performance indicator of policy
planning and implementation, the stronger Quality of Work Life(QWL) of the majority of
organizational members were significantly increased.

This article is a part of a dissertation of the requirements for the Philosophy of Doctor
of Social Development ,Faculty of Social Science , Graduate School Naresuan University,
Quality of Work Life Indicators in Corporate Social Responsibility (CSR) in Electrical and

Electronics Private Organization

Keywords : Corporate Social Responsibility: CSR, Quality of Work Life: QWL
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