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Abstract

This article aims to study the methodology of nostalgia in Thai research (B.E. 2546-2563).
The data was collected from an electronic database published on the website, thesis, research
papers, and academic articles. According to the studying of 74 academic paperwork, nostalgia
can be categorized into four types; yearning for Thai rural lifestyle, yeamning for youthful
feelings, yearning for the past prosperity, and yearning for the separated society. The study
also found that nostalgia is used for four different aspects; confronting an identity crisis,
enhancing mental health, reviving the cultural heritage, and promoting tourism. The study
of nostalgia theory is not famous in the first decade, but afterward, it became more
well-known. However, in the last decade, the yearning for Thai rural life became the most
interested, showing more prevalent in the theories and also reflecting the image of changing

society.

Keywords: Nostalgia, Methodology, Thai Research
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Abstract

Using Systems Approach, this article aims to provide a guideline that helps explain
all aspects of modern business administration. Business administration is a field of study in
social sciences that mostly investigates conceptual variables which are intangible ideal. In
order to eliminate this limitation, the presentation in this article includes much clarification
by using measurable variables and mathematical equations to make the understanding of
these abstract conceptions more concrete. Based on the systems approach, business
administration consists of six key components: employees, suppliers, financiers, firms,
customers, and governments linking together as a system seeking the same target. Thus,
those who deal with business administration have to understand the system as a whole
while all of the components continually interact. However, business administration contains
several conceptual variables such as human capital, supply chain, branding, and corruption.
Firms’ value can be increased by considering both tangible and intangible variables as a

system.

Keywords: Modern Business Administration, Systems Approach, Maximizing Firm’s Value
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Abstract

This research article was aimed to develop the packaging for Phuket’s local desserts
to promote the tourism. The action research was conducted by using a quantitative research
method. The process included exploring the identity of Phuket Old Town by a field study,
analyzing the data, synthesizing the design works in terms of brand images and packages,
and exploring the acceptances from tourists. The findings revealed that the packaging design
for Phuket local desserts was well accepted from the tourists and able to represent the
identity of Phuket Town. The desserts with the packaging design also had potential to be

souvenirs for tourists visiting the province.

Keywords: Packaging Design, Design for Tourism, Identity
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Abstract

Foreign workers had played a key part in Brunei’s labour market which is derived
from a permission from Brunei government for the employers to import and employ the
foreign workers in Brunei’s labour market. In this article, a researcher would like to analyze
the Brunei government’s migration policy of foreign workers in Brunei’s labour market by
using a qualitative case study methodology. Based on the study, it was found that foreign
worker’s migration policy of immigration and employment was under a demand-driven system
in which an employer had to apply for a requisition to Brunei government on immigration
and employment of foreign workers outside the Brunei’s labour market including both skilled
foreign workers in the primary labour market as well as low skilled or semi-skilled foreign
workers in the secondary labour market. Hence, Brunei government should develop a migration
policy, especially for skilled foreign workers in the primary market in order to attract those
skilled foreign workers to be human capital for supporting a knowledge-based economic

development of Brunei accordingly.

Keywords: Brunei, Labour migration, Foreign worker, Immigration, Employment
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Abstract

This research article was to study a causal relationship model of Quality of Work
Life (QWL), Organizational Citizenship Behavior (OCB), and working efficiency of staff in-service
industrial sector by the use of a questionnaire as tool to collect data from 284 hotel staffs in
each Thailand’s region that registered in Thailand’s Hotel Association. Data analysis using
descriptive statistics and structural equation modeling technique. The results indicated that
QWL and OCB had significant effect on staff’s working efficiency. The OCB factors played
significant roles between QWL and staff’ s working efficiency. Therefore, to increase the
efficiency of staff’ s work and organizational performance, hotel administrative should apply
the concepts of the happy workplace in their firm and support facilities to develop staff’s
ability and skills such as working skill, communication skills, etc. Regarding the OCB
performance, teamwork approach should be encouraged through appropriate activity design

as it is an important basis to create a good relationship among organizational members.

Keywords: Quality of Work Life, Organizational Citizenship Behavior, Working Efficiency
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Abstract

This research article aims to study factors that affect behavior intention to use mobile
wallet of undergraduate students at Prince of Songkla University, Trang Campus. The sample
included 368 students. The selection of sample was purposive sampling. The data were
collected using questionnaires. The partial least squares structural equation modeling was
used to analyze the data. The analysis results showed that female students were the majority
of the respondents. They had experience in using the mobile wallet for 1-2 years with a
frequency 1-3 times per month, and their usage was either mobile operator payment or
buying goods/services on websites. The factors significantly affecting behavior intention to
use mobile wallet were perceived security, habit, and personal innovativeness. In addition,

gender did not affect the overall behavior intention to use the mobile wallet.

Keywords: Mobile Wallet, UTAUT2, Security, Personal Innovativeness
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A15197 1 ANANULBRSUHTITUNSIEs WS (Fornell-Larcker Criterion)

PE EE Sl FC HM PV HB Pl PS Bl

PE 0.818

EE 0.682 0.798

Sl 0.614 0.664  0.789

FC 0.642 0.704 0.614  0.792

HM 0.544 0.625 0.660 0.637 0.809

PV 0.605 0.635 0.608 0.715 0.593 0.805

HB 0.612 0.648 0.655 0.739 0.626 0.651 0.796

Pl 0.570 0.587 0.613 0.614 0.606 0.562 0.692  0.795

PS 0.580 0.604 0.649 0.655 0.595 0.676 0.694 0.683  0.768

Bl 0.565 0.616 0.643 0.605 0.588  0.605 0.694  0.657 0.715  0.830

Wewme  PE manedis aAnuaaniannulssdnsam
EE 111889 AMUAIAWISATUAIIUNEEH
Sl wNneds Bvswavesdenu
FC el anmassiuisninuasnin
HM vaneds wsegalasmuanuduie
PV mngils YaAinusan
HB  u189e AULATU

A15197 2 AAufisansudssuunsedonuveusaziLUs (Cross Loading)
PE EE Sl FC HM PV HB Pl PS Bl
PE1 0.778 0555 0.403 0.519 0.430 0418 0461 0456 0.471 0.433
PE2 0.871 0581 0551 0522 0.422 0507 0528 0459 0.490 0.467
PE3 0.845 0549 0535 0.550 0475 0519 0553 0466 0471 0.502
PE4 0.774 0551 0514 0508 0.451 0537 0453 0.481 0.469 0.438
EE1 0.576 0.822 0575 0587 0.502 0.517 0535 0.484 0.513 0.547
EE2 0483 0.810 0.530 0.575 0551 0477 0507 0.481 0.533 0.465
EE3 0509 0.789 0.494 0.528 0464 0523 0475 0.416 0.424 0.445
EE4 0.600 0.770 0.512 0553 0478 0510 0.544 0.484 0449 0.493
Sl 0.462 0553 0.727 0457 0469 0411 0534 0430 0.465 0.494
SI2 0.536 0.503 0.829 0505 0548 0506 0.480 0.516 0.520 0.536
SI3 0.450 0.516 0.807 0491 0543 0518 0.539 0.500 0.550 0.488
FC1 0496 0.584 0.498 0.788 0.540 0579 0581 0.470 0.516 0.459

JodeRdwacdownanssunUAIloBNSIBUNUNSINBUSIANNSOTNE 215a1sUNSBI0 UKIINgNagnnGru k]
YooUNANNUKIINENAUEDYANUASUNS SNENIIOASH Un 34 auun 3 (NUgNgu - SUDINL 2564)




A15197 2 AIANTIBINTLTIT LN TIBTEn TR LAaZAILUT (Cross Loading) (s19)

PE EE Sl FC HM PV HB Pl PS BI
FC2 0560 0.601 0479 0.848 0476 0584 0.622 0512 0562 0.502
FC3 0466 0486 0484 0.736 0.500 0.536 0550 0472 0479 0471
HM1 0.460 0.512 0509 0537 0.844 0.491 0536 0504 0.525 0.488
HM2 0413 0481 0570 0.485 0.815 0452 0505 0.529 0.469 0.451
HM3 0444 0523 0525 0522 0.768 0.492 0.478 0.436 0.448 0.482
PVl 0497 0523 0520 0582 0491 0.818 0.530 0424 0523 0.503
Pv2 0504 0448 0.509 0591 0437 0817 0.542 0441 0553 0.498
PV3 0459 0568 0.432 0551 0504 0.778 0499 0494 0557 0.456
HB1 0578 0.568 0556 0.621 0501 0.572 0.802 0547 0563 0.565
HB2 0.500 0.553 0523 0.624 0527 0550 0.853 0582 0593 0.576
HB3 0421 0490 0484 0583 0565 0470 0.808 0529 0510 0.553
HB4 0462 0.465 0540 0540 0413 0497 0.744 0564 0559 0.529
PI1 0511 0536 0570 0534 0479 0.522 0538 0.810 0.584 0.583
PI2 0413 0478 0.534 0493 0.491 0.488 0.559 0.832 0564 0.521
PI3 0388 0377 0394 0437 0422 0335 0557 0.763 0.474 0.444
P4 0485 0456 0.429 0477 0525 0419 0551 0.774 0543 0.526
PS1 0487 0485 0474 0450 0.458 0529 0488 0568 0.750 0.595
PS2 0.445 0.466 0496 0499 0.392 0553 0561 0466 0.771 0.537
PS3 0439 0431 0512 0543 0463 0500 0520 0523 0.767 0.460
PS4 0406 0.462 0511 0527 0506 0491 0561 0533 0.781 0.583
Bl1 0500 0483 0.526 0494 0489 0476 0519 0470 0.602 0.801
Bl2 0423 0540 0.529 0466 0474 0490 0574 0597 0586 0.832
BI3 0481 0504 0543 0541 0497 0536 0.626 0.561 0.587 0.852

nanews  PE Uszneusiedeniy PEL, PE2, PE3, PE4
EE Uszneumiedenu EE1, EE2, EE3, EE4

SI - Useznaumedenny Si1, SI2, SI3

FC Uszneumedeniu FC1, FC2, FC3

HM Usenaunigtaany HM1, HM2, HM3

PV Usznoumedenu PV, PV2, PV3

HB Uszneumiedean HB1, HB2, HB3, HB4

Pl Usznoumedeaiu PI1, PI2, PI3, Pld
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PS Usgnausmedeniy PS1, PS2, PS3, PS4
Bl Usznausedeaiy Bll, BI2, BI3

nsTRdeuLULTAedlATIade AinsgiananduussAninnsimun (Coefficient of
Determination, R) wui1 Sy 0.627 munefls wuudaesianudesiuuarannsavinneldly
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§3euay 62.7 (3747 3)
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\T9du (Partial Least Squares Structural Equation Modeling: PLS-SEM) sglusinsa SmartPLS
3.0 Juneaedldanu

NAN15IY
YoyAdIUYAAAYBINGUADEN
MnSIuRoULUUABUIITILA 445 Ay ednidenewizdnouiiunfinud S
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Abstract

This research article is part of the thesis titled “The Liao Songs of Zhuang People in
Ping Guo, Guang Xi, China” This qualitative study aimed to analyze the unique characteristics
of Liao songs using the methodology of musicology. The data were collected at Ping Guo in
Guang Xi, China. The sample group comprised scholars, composers, singers and audiences.
The findings revealed the following: Liao songs are composed using 5 musical notes, namely
Sol (G), La (A), Do (C), Re (D) and Me (E) in the Pentatonic Scale. The melodic movement is
simple using 25- intervals — mainly 23- intervals — and sound prolongation. Two singers perform
together; the male singer sings the high scale and the female singer sings the low scale in a
duet. The lyrics are composed in Zhuang language according to the Zhuang poetic prosody,
with 5 words per line and 4 lines per stanza. The singing focuses on the natural projection

of sounds from the throat and mouth. Since chest voice is not usually used, there is no need

for the singers to train professionally.

Keywords: Liao Songs, Traditional Folk Songs, Guangxi, Identity
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Abstract

This quantitative research article aimed to compare personal factors and other
factors affecting decision making of students and workers to rent monthly rooms around
Chiang Mai Rajabhat University. The questionnaires were collected from 600 samples. The
non-probability was assigned by purposive sampling, quota sampling and accidental sampling.
The data were analyzed by using frequency, percentage and Chi-square test. The results found
that the samples were different from their ages, marital status, income, education, number of
members per room, rental agreement period, choices available before making the decision and
personal vehicles. The students and workers decided to rent a room by considering room
factors differently on the issues of oldness and newness of the room and types of room
available. They considered price factors differently on the issues of monthly rental rate,
monthly internet usage fees, and late payment fees. While service provider factors differed
on the issues of human relations or friendliness of service providers, advising and providing
service information, and equal service standards. In addition, service and facility factors were
also differently on the issues of closed-circuit television [CCTV] for security, internet connection
availability, coin-operated washing machines, keycard system, and accommodation services

for all professions and zoning room for students and workers.

Keywords: Comparison, Students, Workers, Decision making, Monthly Room Rental
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35 9 Fuly . 23 23
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G 349 200 549 51.838
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Ausa 6 45 51
1.7% 18.4% 8.5%
5,000 U WiSasnIn 70 4 74 275.458
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17111791 20,000 UM 5 a7 52
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ayUTeY MisaLEuWn 46 52 98
13.0% 21.2% 16.3%
Vsayan3auly 274 157 431
77.2% 64.1% 71.8%
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WNAULAE? 187 104 291 6.070
52.7% 42.4% 48.5% 0.014*%
Wniodas 2 AU 139 168 141 309
171NA7 47.3% 57.6% 51.5%
lalSsuiisuneu 92 92 184 10.669
Anaulaiioin 25.9% 37.6% 30.7% 0.014*
WIBULTBU 1-2 Wi 177 109 286
49.9% 44.5% 47.7%
WU 3-4 WiAg 71 39 110
20.0% 15.9% 18.3%
WIBUBUINNND 4 WIAY 15 5 20
4.2% 2.0% 3.3%

C)

nunewme: * ddedAgynneadiain 0.05, *idudrdynneadiai 0.01
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Abstract

This research article is an investigation into correlations between a) the L2 Motivational
Self System (ideal self/ought-to L2 self) and contextual elements and b) what factor has the
greatest influence on learning effort intentions. Using purposive sampling, the researcher
selected 400 students out of a student cohort of 10,163. All participants were volunteers for
this quantitative research initiative; there were 124 males (31.0%) and 276 females (69.0%).
Every participant was a first-year student, drawn from a number of faculties in state university
in north-east Thailand; every student had enrolled on the English foundation course. The
harvested data underwent structural equation modelling analysis (SEM) and confirmatory
factor analysis (CFA). The results of the research found that there was a correlation between
a) the ideal self and learning effort intentions (r = 0.58) and b) the ought-to L2 self and
learning effort intentions (r = 0.472). Furthermore, it was demonstrated that learning attitude

is the most significant influence on learning effort intention.

Keywords: English Learning, L2 Motivational Self System, Ideal Self, Ought-to Self
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Introduction

Several researchers have undertaken investigations into the English abilities of
undergraduate students in Thailand [1-2]. Their findings have demonstrated that students in
Thailand do not reach the standards of English achieved by students in other countries in

Southeast Asia, including Vietnam, the Philippines, Singapore, Malaysia, Indonesia, and Myanmar.
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This has been confirmed with the outcomes of recognised testing instruments, including the
Test of English for International Communication (TOEIC) and the Test of English as a Foreign
Language (TOEFL). Students from Thailand have been shown to have the second lowest
capacity for English in Southeast Asia. Whilst more research is needed, particularly due to
the heterogeneity of the student population, it is predicted that it will offer confirmation for
the significant findings of the investigations of Bunnag [1] and Prapphal and Opanonamata
[2], both of which showed how inadequate English levels were amongst students in Thailand.
In particular, research has demonstrated that more wide-ranging research is required, covering
the best way of teaching English and the best way for students in Thailand to learn English to
assist them with global citizenship. It is quite clear that the level of English teaching in the
country requires considerable improvement.

Research from Polrak [3] has shown that students in Thailand are underachieving in
English, with the primary causes being students being unmotivated and the educational
system having a focus on for more grammar and examinations, with low levels of teaching
of communication. This makes it a matter of considerable importance to reveal ways of
increasing student motivation to achieve sustainable learning commitment [4]. Teachers and
researchers have frequently noted that such effort is central to success in learning a second
language (L2) [5].

Acknowledging how important motivation is, this research has undertaken an
investigation into where motivation comes from for L2 learners. In particular, the researcher
wishes to discover whether contextual elements, e.g., peers, teachers, and parents, have an
influence on motivation. The research additionally aims to reveal whether intentions on

learning effort are more influenced by the L2MSS or attitudes towards learning.

Literature Review

It is generally understood that whether an L2 student succeeds or fails is dependent
on how inspired and motivated they are. The definition of inspiration offered by the Oxford
Online Dictionary [6] is the “desire or willingness to do something.” Motivation is generally
defined as having associations with ingenuity, enthusiasm, and responsibility with regard to
achieving goals. The Psychology Dictionary Online [7] offers a definition of motivation as a)
“the driving force which gives purpose or direction to human and animal behaviours which
[6] operate at a conscious and subconscious level, without which those behaviours would
simply not occur,” and b) “a person’s willingness to exert physical mental effort in order to

complete a goal or set aim.”
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Teachers and instructors, as external driving forces for learning cycles, are generally
regarded as being crucial in motivating students, and this is regarded as the second most
difficult part of their role. Educators should attempt to define student objectives and preferred
learning styles; although this can improve learning and mean that students find their
educational experiences more satisfying, if a student is simply engaging with learning a language
on a “have to” basis, they will generally learn more slowly and be less fulfilled.

Geringer [8] states that the primary influence on a student’s learning progress is their
teacher; this is a more important factor than any other, which includes class size, finances,
and motivation. Properly qualified and skilful teachers can create the optimal study
environment. Noopong’s [9] research demonstrated that just 35% of elementary school
teachers teaching English had taken English as a major at university. Additionally, only 70%
of teachers of English at secondary school level had a BA in English. Dhanasobon [10] has
stated that the reason for this lack of graduates at secondary school level is because those
who graduate in English generally select better paid employment in hotels, as airline staff,
or in other tourist businesses. Some of them create their own tourist businesses. It is clear
that teacher quality is central to English learning and must be overhauled.

In the last three decades, research into motivation has undergone enormous
changes, with both theoretical and methodological innovations. A recent innovation in theory
is Dornyei’s L2 Motivational Self system (L2MSS) [11], which integrates Markus and Nurius’
possible-self theory and Higgins’ self-discrepancy theory. Before such self-centred theories,
the predominant motivational paradigm was Gardner and Lambert’s socio-educational
model [12]. This was particularly the case in research into integrative motivation, the concept
that ascribes motivations for L2 learning as being able to successfully communicate with
communities from the target language and to appear to be a member of that community.
Research has shown that integrative motivation is central to motivation in many areas,
although this is not so applicable to the EFL environment because learners do not have
significant opportunities to directly interact with their target community. Acknowledging this,
more research has been undertaken into integrative motivation and how theoretical
innovations can be employed to leverage this concept in EFL scenarios.

This is the background for the conceptualisation of the L2MSS [11]. This concept
emphasises the motivating drivers for the individual, meaning that motivational researchers
have gradually started to analyse motivation on a micro- instead of a macro-level. Démyei
states that the L2MSS builds a framework for L2 learning within the structure of the self.
This represents an expansion in the breadth of motivation studies in the L2 field and offers

alternative strategies for encouraging learning in L2. Nevertheless, this novel concept that L2
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is intrinsically linked to the individual runs contrary to the belief that foreign language (FL)
learning can be integrated into other academic subjects whilst retaining its integrity for the

individual.

Objectives

The main aim of this research is to undertake an investigation into the structural
correlations between the L2MSS (ideal L2 self/ought-to L2 self) and leaming effort intentions
in the EFL environment in Thailand. The three primary aims are:

1. To undertake an investigation of the correlation between contextual elements
and L2MSS for EFL students in Thailand;

2. To undertake an investigation of the correlation between attitudes to learning
English and L2MSS for EFL students in Thailand;

3. To undertake an investigation of the correlation between learning effort intentions
and L2MSS for EFL students in Thailand.

Axtitudes to
learning English

Intended leaming
efforts

QOught-to L2 self

Figure 1 Conceptual framework

Methodology

This research has undertaken investigation of relationships in the context of the
L2MSS (ideal L2 self/ ought-to L2 self). Purposive sampling techniques were employed to
choose a cohort of 400 students out of 10,163. Each participant is a citizen of Thailand,
taking an English foundation course at a State University in Northeast Thailand. All students
are in their first year of university, and none of them are taking English as a degree major.
Participation was entirely voluntary, and all students were in mixed ability classes. The requisite
sample size (error 5%, confidence coefficient 95%) was calculated using Yamane’s formula [13].

This resulted in around 400 questionnaires being provided to the study cohort.
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Population & Target Sample

The questions asked on demographics revealed that 276 (69%) of respondents were
female and 124 (31%) male. The largest age group was 19-20 years (217 respondents, 54.3%).
165 respondents were aged 17-18 years (41.2%), 17 were aged over 20 (4.3%) and one
respondent (0.2%) was younger than 17.
Questionnaire

The questionnaire was divided into three primary sections, with 42 items in all. The
first section harvested the required demographic information, with the second section
investigating four primary areas, these being Contextual Factors, Learning Effort Intention,
L2MSS, and attitude to Learning English. The final section offered respondents an opportunity
to put forward any suggestions they had.

Table 1 Questionnaire items for the second section

Scale ltem Number Number of Questions
Contextual factors 1-30 30
Intended Learning Efforts 30-33 3
L2 Motivational Self System 34-39 6
Attitudes to Learning English 40-42 3

Pilot Study

Reliability refers to the degree to which questionnaires, observations, tests, or
measurement procedures can replicate their results over a series of trials. Effectively it
shows how stable or consistent scores remain over time or across different groups. Before
undertaking the main part of the research, a pilot study was undertaken using a cohort of
50 students with a similar academic background to the main cohort. It was found that every
scale had a high reliability level, with the Cronbach’s Alpha being 0.943.
Data Analysis

For testing the suggested model and the hypotheses, a two-stage approach was
used in this research. Initially, confirmatory factor analysis (CFA) was employed to see whether
the data was a good fit for the hypothesized measurement model; following this, a structural

equation model was employed for undertaking testing of the model.

Results

Overall, the contextual factor averages fell into the “mostly true” category (mean
3.91, standard deviation 0.652). Looking at the individual factors, Teachers’ Beliefs showed
the highest mean (4.47), Then Parental Beliefs (4.36), Parental Expectations (4.32), Teacher
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Practices (4.21), Teacher Expectations (4.08), Teacher Interactions (3.93), Peer Pressure (curiosity)
(3.62), Peer Pressure (social belonging) (3.58), Parental Interactions (3.30), and lastly Parental
Practice (3.25).

The findings for every contextual factor demonstrated that “There is a parental
expectation that | will complete my degree,” had the highest mean (4.75) and a standard
deviation of 0.612, making it completely true. The next highest statements in this order were
“Teachers stress the importance of English in the modern era” (4.63), and “My parents believe
that speaking English will get me better employment” (4.56). The lowest average statement
on this metric was, “My parents encouraged me to study overseas”, which was only
moderately true (2.90). Other moderately true statements were “I ask my parents for
assistance in my English learning” (2.94) and “My parents find me a special place for English
learning” (3.02).

The overall average for the Criterion Measure fell into the “mostly true” category
(mean 3.86, standard deviation 0.913). The individual statement results demonstrated that
“I am ready to make a lot of effort to learn English” enjoyed the highest mean (4.06), then
“I would like to study English so | can use it in future” (3.98), and “In comparison to my
classmates, | put a lot of effort into learning English” (3.54).

Regarding the L2MSS, the overall average also came into the “mostly true” category
(mean 4.00, standard deviation 0.804). There was a higher mean for the ought-to self than
the ideal self (4.09 against 3.91). The individual statement results demonstrated that the
highest mean (4.23) was for “If | do not learn English this will result in worse outcomes for
me”, then “It is essential to learn English because I’'m expected to by everybody | know”
(4.05), and “When | imagine my career in future, speaking English is part of it” (4.01).

For Attitudes to Learning English, the overall average fell into the “mostly true”
category (mean 3.94, standard deviation 0.964). The individual statement results demonstrated
that the highest mean (4.21) came for the statement “Learning English is interesting to me”,
with the next highest (3.85) being “Learning English is fun”, followed by “ | enjoy the English
learning atmosphere” (3.76).

For attitudes to L2 Communities, the overall average fell into the “mostly true”
category (mean 3.94, standard deviation 0.964). The individual statement results demonstrated
that the highest mean (4.23) came for the statement “I would like to travel to an English-speaking
nation”, followed by “I like people living in their native country” (3.97), and then “I would

like to meet people from English-speaking nations” (3.90).
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Confirmatory Factor Analysis

10 definable variables were employed for measuring the variables of contextual
factors, looking at the influence of peers, teachers, and parents, with measurements being
taken for three statements for all of these variables. The findings were shown to be at the
threshold level of moderately acceptable and showed consistency with the concept (Hair,
Black, Babin, Anderson, & Tatham, 1998); Bollen, 1989). This finding was also supported by
a number of statistical measures, which included chi-square statistic=782.794, df=35,
Sig.=0.000<0.05, CMIN/df.=22.366>5.0 and CFI=0.708<0.9, GFI=0.709<0.900, and
AGFI=0.543<0.80. All the standardised loading factors equal 1, the most significant statistical

acknowledgement that the model is acceptable and fits to the hypothesis.
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Figure 2 The research model
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Regarding the data resulting from the structural equation modelling (SEM), the chi-square
statistic is the one traditionally used to evaluate the overall fit of the model and the extent
of the discrepancies between the sample and fitted covariant matrices (Hu & Bentler, 1999).
If the model is a good fit then the results at the 0.05 threshold would be insignificant (Barrett,
2007). This research’s results were at the acceptable threshold level and accorded with the
concept (Hair et al, 1998; Bollen, 1989). To be specific, chi-square statistic=2324.334, df=209,
Sig.=0.000<0.05, CMIN/df.=11.121>5.0. The outcomes for the standardised coefficient, which
included all exogenous and endogenous variables in SEM analysis, demonstrated significant
correlations at the level of 0.01. Standardised coefficients for contextual elements, which
included peer, parent, and teacher influence, all showed positivity with a 1 value. Regarding
L2MSS, the influence of contextual factors were 1 both for ideal and ought-to L2 selves.
Additionally, taking into consideration the latent variable Attitudes to Learning English, it was
influenced by the ideal L2 self (0.773) at a higher level than the ought-to self(0.227). Finally,
the Learning Effort Intention variable had the most significant influence from the Attitudes
to Learning English variable (0.395), then the ideal L2 self variable (0.307), followed by the
ought-to self variable.

There was a positive correlation between ideal L2 self and learning effort intention
(0.580 correlation coefficient). There was also a positive correlation between this variable
and the ought-to L2 self, but it was lower at 0.472.
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Chi-square = 674.461 df.=187 Sig.=.000 CMIN/f. =3.607
CFl = .924 GFI = .850 AGFI = 797 RMSEA=.081
EMR = 057 NFI = 898 IFl=.924

Figure 3 The modified research model

The research findings demonstrated acceptable threshold levels that recorded with
the concept (Hair et al, 1998; Bollen, 1989). To be specific, the chi-square statistic=674.461,
df=187, Sig.=0.000<0.05, CMIN/df.=3.607<5.0. The outcomes for the standardise coefficient,
which included all exogenous and endogenous variables in the SEM analysis, demonstrated

a significant correlation at the 0.01 level. There was positivity for all standardised coefficients
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for contextual factors, which include peer, parent, and teacher influence, all having values
of 1. For the L2MSs, both the ideal and ought-to L2 selves were influenced by contextual
factors at 1. Regarding the latent variable Attitudes to English Learning, it was influenced by
the ideal L2 self (0.785) to a greater degree than by the ought-to L2 self (0.215). Finally, the
Learning Effort Intention variable was influenced to the greatest degree by Attitudes to
Learning English (0.391), then the latent variable ought-to L2 self (0.313), followed by the
ideal L2 self (0.296). Both the SEM analyses show that Learning Effort Intention is most
significantly influenced by Attitudes to Learning English, not the ideal or ought-to L2 selves.
Finally, the relationships between all the variables in this research add positivity and

statistical significance at the 0.01 level.

Discussion

Generally, individuals who have a greater committment to their studies or
employment have greater motivation [14]; employees who are motivated generally have
a greater orientation to freedom and autonomy and higher levels of personal drive than
those with less motivation. Maslow [14] offered a definition of motivation as being a situation
where we can conceive that we can achieve the greatest level of accomplishment by
following necessary steps if we have a grounding in our network, environment, and society,
alongside other important elements.

Thinking specifically about L2 learning, Gardner asserts that the “motivation to learn
a second language is influenced by group related, context-related attitude, integrativeness
and attitudes towards the learning situations, respectively.” [15] In addition, the concept
of Learning Effort Intention has associations with “situated” and “executive” motivations
that are located in proximate experience and learning environments. Dérnyei’s concept of
motivation is centred around the notion of self, stating that it “involves the desire to reduce
the discrepancy between one’s actual self and the projected behavioural standards of the
ideal/ought-to selves.” This perspective encompasses the influence of contextual elements
related to the ideal and ought-to selves. Furthermore, the ideal L2 self is a central element
of this framework, as it represents specific features of L2 that have associations with this form
of self and describes positive features that individuals might wish to possess. Both ideal and
ought-to L2 selves are often recognised as guides to the future self as they are supportive
of the ways an individual can manage and control their behaviours [16]. This also leads to
the establishment of a positive correlation between L2 motivation and the ideal L2 self, so
that motivated learning behaviours will be displayed. This has been shown in a number of

different Asian countries, including Japan, Korea, Indonesia, and China [17].
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The current research has achieved similar results to the findings of Geringer [8]. He
contends that the teacher is the most influential force in whether a student progresses or
not, and this influence is greater than that of any other variable, including class size, finances,
and motivation. Although this research has indicated that instructors are important, it found
that learning attitudes, e.g., the way students view their classroom environment and the way
teaching and learning is carried out, has the greatest influence. Attitude towards learning has
a greater influence than either the ideal or ought-to self. Some research has also looked at
the influence of parents/guardians on L2 learning. It is recognised that some young people
are supported by their families in their L2 learning, whilst others are not [19], and that this
can have an influence on learning outcomes [20]. This research found similar outcomes, with
most students indicating modest levels of family help. In terms of learning strategy, Wharton [21]
and Yang [22], independent of each other, found that Asian students have shown a significant
preference for learning strategies that are reliant upon memory rather than techniques such as
collaborative working, requesting help, etc.

This research has demonstrated that the Learning Effort Intention is impacted by
the latent variables of ought-to L2 self (0.354) and ideal L2 self (0.191). This accords with the
research of Helene and Laohawiriyanon [23 ] which indicated significant correlations between
the ought-to L2 self and learning experience and the ideal L2 self and proficiency in language.
Dao and Joseph [24] additionally found an increase in student motivation levels in the course
of following six specific stages of boosting their ideal L2 self. Significantly, they also found
that a number of motivational factors resulting from student diaries, e.g., goals for language
learning, were the most significant predictors for boosted motivation in learning. Darling and
Chanyoo [25] demonstrated that the ideal L2 self had the most important influence on
grounding in the same way that the ought-to L2 self have the most important influence on
Learning Effort Intention. The positive relationship between a learner’s willingness to use
English in communication and the L2MSS demonstrated that students living or working in an
environment where English is regularly spoken had a greater engagement and this helped
them in their L2 communication.

SEM analysis for this research demonstrates that contextual factors’ influence was
1 for the ideal L2 self and the ought-to L2 self, which shows that these elements of the L2
self are rooted in context. The research also shows that Learning Effort Intention is influenced
to the greatest degree by Attitudes to Learning rather than either the ideal or ought-to L2
self. Nevertheless, SEM analysis also showed that Attitudes to Learning derived directly from
the ideal L2 self to a greater degree than from the ought-to L2 self. In addition, all the

correlations between the variables employed in this research had positivity and statistical

AWAUWUSS:KIWMSaSwIISoR0ldDEaUIOIE:MSIBANUWENELIUMSISEU 215a1suNSBI0 UKISNenaennGru KLY
mMudonny Tumsissumudonnuidumucinous:inFgadinAnuInaiKoKto UN 34 a0UR 3 (NUEBU - SUIAU 2564)




significance at the 0.01 level, meaning that there was an indirect correlation between all
variables and each had a significant influence on all others. Thus we may conclude that the
L2MSS can be responsible for motivating students towards success in English learning and
that this can be significantly facilitated by instructors who create positive learing atmospheres

and provide their students with motivation.

References

[1] Bunnag, S. (2005). English skills lowly ranked: Tests put Thais near bottom in S.E. Asia.
Bangkok Post (10 August 2005): 5.

[2] Prapphal, K., & Opanon-Amata, P. (2002). An investigation of English proficiency of Thai
graduates. Research Report. Chulavijai, 21(3), 12-16.

[3] Polrak, M. (2019). Factors causing demotivation in English learning among Thai student
[sic] in the Faculty of Agricultural Technology, Kmitl. The 10th Hatyai National and
International Conference. 1807-1819.

[4] Williams, M., & Burden, R. (1997). Psychology for language teachers. Cambridge, UK: Cambridge
University Press.

[5] Jung, S. K. (2011). Demotivating and remotivating factors in learning English: A case of
low-level college students. English Teaching, (66)2, 47-72.

[6] Motivation. (2014). In Oxford Online Dictionary. Retrieved fromhttp://www.oxforddictionaries.
com/definition/english/motivation?g=motivation(2020,August 15)

[7]1 Hadfield, J., & Dornyei, Z. (2013). Motivating learning: Research and resources in language
teaching. Harlow, UK: Pearson.

[8] Geringer, J. (2003). Reflections on professional development: Toward high-quality teaching
and learning. Phi Delta Kappan, 84(5), 373-380.

[9] Noopong, D. (2002). English teaching problems and the needs for professional development
of teachers of English in education extended schools under the jurisdiction of the
Office of Primary Education, Nakhon Ratchasima. Nakhon Ratchasima Rajabhat
University. English Program.

[10] Dhanasobhon, S. (2006). English language teaching dilemma in Thailand. Retrieved from
http://www.curriculumandinstruction.org/index.php?lay=show&ac=article&ld=
539134523&Ntype=7(2020, August 15)

[11] Dornyei, Z. (2009). The L2 motivational self-system. Motivation, language identity, and
the L2 self. Harlow, UK: Pearson.

[12] Gardner, R. C., & Lambert, W. E. (1972). Attitudes and motivation in second language

learning. Rowley, Massachusetts: Newbury House Publishers.

Parichart Journal Thaksin University The Correlation between L2 Motivational Self System
Vol 34 No. 3 (September - December 2021) and Intended Learning Efforts in a Thai EFL Context




[13] Yamane T. (1973). Statistics: An Introductory Analysis (3rd ed.). New York: Harper & Row
Publications.

[14] Maslow, A. H. (1970). Motivation and Personality. New York: Harper & Row Publishers.

[15] Gardner, R. C. (2010). Motivation and Second Language Acquisition: The Socio-Educational
Model. New York: Peter Lang.

[16] Magid, M., & Chan, L. (2012). Motivating English learners by helping them visualize their
ideal L2 self: Lessons from two motivational Programs. Innovation in Language
Learning and Teaching, 1-13.

[17] Ueki, M., & Takeuchi, O. (2012). Validating the L2 motivational self-system in a Japanese
EFL context: The interplay of L2 motivation, L2 anxiety, and the perceived amount
of information. Language Education & Technology, Modern Language Journal,
49(2012), 1-22.

[19] Asgari, A. (2010). The influence of informal language learning environment (parents and
home environment) on the vocabulary learning strategies. English Language and
Literature Studiies, 1(1), 7-13.

[20] Atta, M., & Jamil, A. (2012). Effects of motivation and parental influence on the educational
attainments of students at secondary level. Academic Research International, 2(3),
427-431.

[21] Wharton, G. (2000). Language learning strategy use of bilingual foreign language Learners
in Singapore. Language Learning, 50(2), 203-243.

[22] Yang, N. D. (1999). The relationship between EFL learners’ beliefs and learning strategy
Use. System, 27(4), 459-472.

[23] By, H., & Laohawiriyanon, C. (2019). The L2 motivational self system of low and high
achievers in a Cambodian Context. Journal of Language Teaching and Learning in
Thailand, 57(2019), 67-100.

[24] Nguyen D. T. T., & Foley, J. A. (2019). Exploring Vietnamese students’ degree of motivation
in learning English through enhancing their ideal L2 self. The 15" International
Conference on Humanities and Social Science. Khoen Kaen, Thailand: Khon Kaen
University.

[25] Darling, W. E., & Chanyoo, N. (2018). Relationships of L2 motivational self-system
components and willingness to communicate in English among Thai Undergraduate

Students. NIDA Journal of Language and Communication, 23(33), 1-22.

AWAUWUSS:KIWMSaSwIISoR0ldDEaUIOIE:MSIBANUWENELIUMSISEU 215a1sUNSBI0 UKIDNgNagNNGU
mMudonny Tumsissumudonnuidumucinous:inFgadinAnuInaiKoKto UN 34 a0UR 3 (NUEBU - SUIAU 2564)




A Corpus-based Study of English Adjective Formation
Using the Suffix —ish

= Y o o ¢ o v o .
mﬁﬂnmmsaswm@mﬂwwmmaanqwma{]aw -ish

lnganAAdItayan1E

ltsara Namtapi"

—| / , Sas1 wuen "
4

! Lecturer, Language Center, Valaya Alongkorn Rajabhat University under the Royal Patronage, Pathum Thani,
13180, Thailand

", gudnw anivedeswigalaseainsal lunssususyuiug Unueni 13180

* Corresponding author: E-mail address: itsara@vru.ac.th
(Received: July 30, 2020; Revised: November 24, 2020; Accepted: December 16, 2020)



Abstract

Affix productivity allows native as well as non-native speakers of English to create
new words that sometimes have not yet coined in standard dictionaries. Among the top
suffixes that contribute to productivity in English is -ish. This research article was aimed at
exploring how adjectives were formed from the suffix -ish and what meaning they conveyed
using data from the Corpus of Contemporary American English (COCA). It was found that
there were five classes of words attached by this suffix: common noun, proper noun,
adjective, numeral, and verb. Adjectives suffixed with -ish were further categorized into three
groups according to their meanings: ‘somewhat’, ‘have a quality of’, and ‘approximately’.
Pedagogical implications are also provided for teachers who wish to incorporate the

suffix -ish into their lessons.

Keywords: Corpus-based, Adjective Formation, Suffix, -ish
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Introduction

Affix productivity — the use of affixation including prefixes and suffixes to create new
words — is @ common process among inflectional languages like English. It allows native
speakers to create new words that sometimes have yet not been coined in standard
dictionaries. Although the interlocutor has not heard of such a nonce word before, it is
acceptable because he or she can relate the meaning of the affix to that of the root word.
Let’s suppose, for example, two best friends, Kate and Kathie, are going to prom and
discussing what to wear. Kate says she wants to look Kim Kardashian-ish. Kathie, though
never before having heard of that adjective, understands her friend right away: she will flaunt

her curves in black dress, wear lots of nude lip gloss, and use dark, smokey mascara. This is
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because she knows what the celebrity looks like and the meaning the suffix -ish is associated
with. In fact, -ish is among the top suffixes that contribute to productivity in English as pointed
out by Nishimoto [1] who analyzed potentially new words used by native speakers of English
from the British National Corpus (BNC).

Corpus data allow researchers to explore affix productivity and find words that are
not recorded in dictionaries as they are formed by a very productive word formation rule.
To date, there are a plethora of mega text corpora in English that contain billions of words
used in different varieties and registers of spoken and written language. One of the largest
corpora available is the Corpus of Contemporary American English (COCA), which contains
over 600 million words. At the same time, it is also free to use [2]. A number of corpus-based
studies have investigated linguistic phenomena including affix productivity drawing data from
the COCA, which seems to enjoy more popularity than other corpora as it is considered
‘monitor” or updated all the time [3]. Corpora like the BNC are considered ‘static’ as they
have never been updated since they were created.

The purpose of the current study is two-fold. First, it aims to explore how adjectives
are formed from the suffix -ish and what meaning they convey using data from the COCA. It
is believed that monitor corpora like the COCA, as opposed to static corpora like the BNC,
would allow the researcher to search the continually expanding corpus and see how
language is changing with respect to affix productivity. Second, it attempts to offer pedagogical
implications for teachers or language practitioners who wish to incorporate the suffix -ish
into their lessons. Memorizing new words with the help of affixes is indeed a much easier
and more efficient way of learning the English language. For example, Kim [4] investigated
the effect of vocabulary acquisition with affixation among L2 English learners and found that
basic knowledge of commonly used affixes helped students learn English vocabulary much
faster and avoid the need to repeatedly look up words. Thus, not only does the current
study investigate the use of the suffix -ish from the COCA, but it also shares ideas on how

to design lessons targeting the suffix -ish in English.

Related Concepts
1. Affixation

An affix is a bound morpheme that is attached to a root to create a new word.
Affixation is thus a morphological process whereby bound morphemes are attached to roots
to mark changes in meaning (e.g. im- + perfect = imperfect) or part of speech (assist + -ance
= assistance). In English, there are two types of affixes: prefixes and suffixes [5]. Prefixes are
bound morphemes that are attached to the left of roots (e.g. contra-, de-, multi-, sub-, xeno-, etc.),

whereas suffixes are bound morphemes that are attached to the right of roots (e.g. -able,
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-ish, -fold, -phile, -trix, etc.). Compared to other inflectional languages, English has a relatively
large number of affixes and this might explain why it is the richest in vocabulary of all the
world’s languages [2]. According to Laws and Ryder [6] who investigated a corpus called
MorphoQuantics that contains almost 18,000 complex word types extracted from the spoken
component of the BNC, for instance, there are as many as 554 prefixes and 281 suffixes in
English.
2. Productivity

Productivity refers to the process in which new words are created through affixation
[7]. Not all affixes in English have the property of coining new complex words. In fact, a few
may not be productive at all. For example, the nominal suffix -th as in the word ‘length’
can only attach to a limited set of specified words, but cannot attach to any other words
beyond that set. By contrast, suffixes like -ness can turn many adjectives into their noun
counterparts, such as “Trump’ into ‘Trumpness’. Nishimoto [1] analyzed potentially new
words used by native speakers of English from the BNC and found that there is a handful of
suffixes that are highly morphologically productive. The top five ones are -ness, -ish, -er, -ly,
and -ize, respectively.
3. The Suffix -Ish

According to Quirk, Greenbaum, Leech, and Svartvik [8], the suffix -ish is used with
(1) adjective bases to convey the meaning of ‘somewhat’ as in coldish, brownish; (2) with
people’s ages to convey the meaning of ‘approximately’ as in sixtyish; (3) with hours of the
day to convey the meaning of ‘somewhere near’ as in ‘She will arrive at about tenish’.
Online Oxford English Dictionary [9] provides an even more thorough explanation as to when
the suffix -ish is used and what meaning it conveys. Originally, it is added to adjectives of
colors with the sense of ‘somewhat’ such as brownish, reddish, and the like. Later on, it is
possible, in colloquial use, with nearly all monosyllabic adjectives such as brightish, broadish,
coldish, darkish, dimmish, dryish, dullish, and many more. The suffix -ish can also be denominal
and of a slighting or depreciatory nature as in Mark Twainish, Queen Annish, merry-go-roundish,
and the like. More recently, Online Oxford English Dictionary [9] also explains that -ish
can be used as an adverb to qualify a previous statement or description, especially as a
conversational rejoinder — almost, in a way, partially, vaguely — as in “You must try to remember
that some people are normal. /sh.” Similarly, online dictionaries like Dictionary.com [10],
Lexico [11], and Macmillan Dictionary [12] indicate that -ish can also function as an adverb.
Other online dictionaries including Collins English Dictionary [13] treat -ish in this respect as
a sentence substitution, which is used to express reservation or qualified assent as in “Things are

looking up. Ish”.
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Objectives of the Study

It may not be an exaggeration to say that adjective formation using the suffix -ish in
English is exemplar of how people come up with creative ways of making language choices
through affixation. To the best of the researcher’s knowledge, there has been no study
investigating adjective formation using the suffix -ish. It is thus interesting to observe this
language phenomenon from a large data source like the COCA. This study has two objectives
as follows:

1. to explore how adjectives are formed from the suffix -ish and what meaning they
convey using data from the COCA

2. to offer pedagosical implications for teachers or language practitioners who wish

to incorporate the suffix -ish into their lessons

Methodology
1. Research Instrument

Data were drawn from the Corpus of Contemporary American English (COCA) that
contains more than 600 million words (1990 - 2019). The corpus was created by Mark Davies,
Professor of Corpus Linguistics at Brigham Young University. The texts come from five genres:
spoken, fiction, popular magazines, newspapers, and academic journals. The COCA is also
considered a monitor corpus, which means it has been updated frequently.
2. Data Collection and Analysis

The procedure for collecting and analyzing data was as follows:

1) Extract all the words that end with the suffix -ish from the COCA

2) Eliminate the undesired words (i.e. words that are not derived from the suffix -ish’)

3) Analyze the top 10 percent of the unique forms that represent all the words that
end with the suffix -ish

4) Analyze the etymology of the selected words and put them into different groups
according to their root words’ part of speech

5) Analyze the meaning the selected words convey and put them into different

meaning categories.

Results and Discussion
1. Adjective formation types using the suffix -ish

Out of 838,242 words ending with the suffix -ish, there are a total of 4,193 unique
forms. The top 10 percent of the unique forms (420 words) were scrutinized. Out of these

420 words, there were 149 adjectives that are derived from the suffix -ish. Regarding root

? For example, lavish is derived from Middle French lavasse (n.), which means “torrent of rain, deluge” [14].
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words of the suffix -ish, there are six classes of words that are attached by this suffix as shown
in Table 1 below:

Table 1 Adjective formation types using the suffix -ish in the first 420 unique forms in the
COCA

Formation Common n. Proper n. Adjective Numeral Verb
types + -ish + -ish + -ish + -ish + -ish
Number of 71 39 28 5 6

unique forms

Examples girlish, wonkish Netherlandish,  purplish, fortyish, ticklish,
Pollyannaish sweetish fiftyish peckish

It can be seen that common nouns are most frequently attached by the suffix -ish,
followed by proper nouns, adjectives, numerals, and verbs, respectively. In the proper noun
category, the majority of words refer to nationalities or people of a particular geographical
or ethnic group, such as Danish, Amish, Finnish, Netherlandish®, and Rhienish. As for the
adjective category, the top ten words with the highest frequency are mostly related to colors,
such as reddish, bluish, greenish, and yellowish. All the 149 adjectives with the suffix -ish can
be found in Appendix A.

It is worth noting that all the words with a high frequency have been already
recorded in standard dictionaries, while many words with a low frequency have not (English,
British, Jewish, foolish, selfish, and sluggish vs. Pollyannaish, blondish, dickish, trollish, and
twentyish). For example, while words occurring more than 10,000 times like foolish and
selfish have been coined in all standard English dictionaries, words occurring 60 times like
trollish, formed from the Internet slang ‘troll’, which refers to a person who posted comments
intended to stir up controversy, have not. This is in line with Plag’s [15] observation who
drew on data from the BNC to explore affix productivity in English and found that the suffix
-ish is suitable for the coinage of new words since this suffix produced more hapaxes than
other suffixes like -ness and -ion.

Althousgh this study focuses on adjectives with the suffix -ish, the use of -ish as an
adverb is worth a discussion. As mentioned in (2.3), -ish can also be used as an adverb,
rather than a bound morpheme. The first instance of this usage, according to Online Oxford
English Dictionary [9], is in 1986. As of 2019, this suffix has been used 606 times as an adverb.
For example, “She is one of my close friends and business partners and she knows her, ish.”

The use of -ish in this context may be replaced by an adverbial phrase like ‘pretty well’.

® Netherlandish is not an adjective for Dutch people. Rather, it refers to something that is quite representative

of a Dutch behavior or architecture, for example.
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Another example is “Yes sirs and madams, I’m done with it, | think. /sh. It’s just getting boring.”
This exemplifies the use of -ish as adverb to qualify the previous statement, showing the
speaker’s feeling of uncertainty. The use of -ish as an adverb constitutes another piece of
evidence that language changes rapidly; once a bound morpheme, now it is a free morpheme
functioning as an adverb.
2. Meanings conveyed by the suffix -ish

All the 149 adjectives with the suffix -ish can be categorized into three groups

according to their meanings as show in Table 2 below:

Table 2 Meanings conveyed by adjectives ending with -ish

Category 1 2 3

Meaning somewhat Have a quality of approximately

Example bluish, reddish,  Sino-British, Pollyannaish, 40-ish, 30-ish, 20-ish
newish, longish owlish, puckish

Category One represents adjectives with the suffix -ish that conveys the meaning of
somewhat, such as bluish, whitish, blondish, newish, oldish, shortish, darkish, and longish.
Some concordance lines from the COCA are shown below:

(1) I'am a doctor myself in a smallish town in the Midwest. I’'m in a specialty where
we do not do ...

(2) I now had a tall, half-and-half, thin, darkish, handsome dude. There were many
men in the Palm Beach area answering ...

(3) There was no visible family resemblance between us — she was blonde and
shortish whereas | was brunette and tallish; her hair was straight, mine was wavy ...

In (1), the town is described as smatllish in terms of its size; in (2), the man is described
as darkish in terms of his skin color; in (3), the speaker describes herself as tallish in terms
of height, whereas she describes her sister as shortish.

As for Category Two, it represents adjectives with the suffix -ish that conveys the
meaning of ‘have a quality of’, such as Netherlandish, Sino-British, Pollyannaish, owlish, and
whorish. Some concordance lines from the COCA are shown below:

(4) One week before Mr. Friedman published his Pollyannaish view of Iraq, fifty-one
people died in a Shiite neighborhood in Baghdad when explosives ...

(5) She was too unaware of it to hide it. She wore owlish, round-lensed glasses that
mocked the shape of her face. Her clothes ...

(6) His stepmother soon called my parents and demanded that they stop letting

their whorish daughter out of the house ...
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In (4), Mr. Friedman’s view is described as Pollyannaish, which means unrealistically
optimistic. This adjective is derived from ‘Pollyanna’, a young girl in Eleanor H. Porter’s 1913
children’s book, who tries to find something positive in every situation. In (5), the glasses of
a woman are described as owlish, which means they come with a big, round frame like owls’
eyes. In (6), the daughter is described as whorish, probably in terms of her escapades with
the stepmother’s stepson, too.

It is worth noting that some words may have a pejorative meaning even though their
root words have a neutral meaning, such as childish and womanish. Some concordance lines
from the COCA are shown below:

(7) Our children are simply immature and childish. That’s why children need love
and compassion, not harshness and guilt.

(8) If women would just stop being alluring, stop having urges, stop all their womanish
behavior outside of their roles as wives, mothers, cooks, housekeepers, and ...

In (7), childish does not simply mean having the qualities of a child. Rather, it implies
the negative attributes of silliness and annoying habits. Similarly, in (8), womanish does not
mean having the qualities of women. Rather, it carries the negative connotations of being
audacious, alluring, and given to urges. This is in line with Plag’s [7] observation that the
suffix -ish can also impose a negative meaning on various adjectives.

Some words have a figurative meaning associated with the word they are derived
from, such as dovish and hawkish. In politics, the dove symbolizes people who prefer peace,
while the hawk symbolizes people who prefer armed conflict. A concordance line from the
COCA associated with these two adjectives is shown below:

(9) The statement overall was very dovish even though it was expected that it could
be hawkish, but unquestionably ...

In (9), the statement is described as dovish as it most likely called for peace instead
of military intervention, which was unexpected.

Finally, Category Three represents adjectives with the suffix -ish that conveys the
meaning of ‘approximately’. This group includes numerals that are used with people’s ages,
such as 30-ish and 20-ish or hours of the day, such as three-ish and four o’clock-ish. Some
concordance lines from the COCA are shown below:

(10) The classroom instructor was Mr. White. He was a lean black man, fortyish, who
walked with a limp. One leg wouldn’t bend all the way ...

(11) Even though it was early evening (5 o’clockish) the bar and kitchen staff could
not have been more helpful ...

In (10), the speaker was not sure how old Mr. White was, so he described him as
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fortyish, which means he could have been forty something. In (11), the speaker was not sure
what time it was; all he knew it was early evening, so he described the time as 5 o’clock-ish.

To sum up, the suffix -ish can convey at least three types of meaning according
to the corpus data drawn from the COCA in this study. The suffix can convey the concept
of ‘somewhat’ as in bluish and tallish, represent a quality of X as in Pollyannaish and
Netherlandish, and give the sense of approximation as in fortyish and 5 o’clock-ish. Moreover,
some adjectives might carry a negative connotation as in childish and womanish or have

a figurative meaning associated with their base words, such as dovish and hawkish.

Pedagogical Implications

There is no doubt that -ish is one of the most productive suffixes in the English
language as it can create a number of new words not coined in standard dictionaries, yet
commonly used among native speakers. Teachers can incorporate the suffix -ish into their
lessons in various ways, some of which are suggested as follows.

First, teachers can teach the use of the suffix -ish that conveys a sense of approximation
when talking about how to round off numbers. While it is true that the word ‘approximately’
is preferred in the formal context, teachers can introduce the suffix -ish along with some
other words like ‘about’, ‘around’, or ‘roughly’, which are more commmon in spoken, colloquial
language. This gives students a wider word choice and also helps them understand what it
means when they hear native speakers attach the suffix -ish to a number.

Second, teachers can teach students how to use the suffix -ish to talk about a
personality of someone without using repetitive words like X looks like A. Instead, students
can say X looks A-ish, which is common in spoken language. Teachers may have an activity
that encourages the use of this suffix to convey a sense of likeness. For example, students
may work in pairs and take turns describing each other’s personality and teachers may provide
them with Hollywood icons as prompts, such as Brad Pitt-ish, James Dean-ish, Enrique
lglesias-ish, and so on. Not only will this activity be fun, but it will create a greater word
choice in learners’ mental lexicon, which can help them better use and understand English.

Third, the suffix -ish can function similarly to a downtoner adverb. That is, it decreases
the quality or the degree of something. This is evident in the case of color terms (e.g. reddish
and blondish), words that describe sizes (e.g. longish and shortish), or conditions (e.g. newish
and oldish). Teachers may present students with some color pictures that can elicit adjectives
suffixed with -ish, such as a bear that is neither yellow or brown, but something in between,

so students can describe it as yellowish or brownish.
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Fourth, teachers can relate classic literature to some adjectives suffixed with -ish,
such as puckish or Pollyannaish. This is a fun way to teach English suffixes and an interesting
way to attract student’s attention. For example, Puck is a character in William Shakespeare’s
A Midsummer Night’s Dream and this fairy is mischievous, so this is why those who are described
as puckish often behave in a way that shows they like to have fun and make jokes with
other people. Nothing is more amusing and enjoyable than leaming this suffix through literature.

Finally, the suffix -ish can also show a proximal social distance between the speaker
and the interlocutor [16]. Pragmatics and metalinguistic knowledge are also a key factor to
effective communication. This corresponds to the use of the suffix -ish as an adverb. When
the speaker is not sure about what he or she just uttered, he or she may end his or her
utterance with /sh. Teachers thus can point out this special function to students so that they
can be equipped with more metalinguistic knowledge when communicating with native

speakers. Some engaging activities to teach the suffix -ish are detailed in Table 3 below.

Table 3 Suggested activities to teach the suffix -ish

Activity Goal Description

1. “Where are you Practice vocabulary for T makestwo information-gap worksheets.
from?” countries and nationalities  There are two columns on each worksheet;
the right one contains countries and the
left one contains the corresponding
nationalities, which end with common
suffixes like -ian, -ean, -an, -ese, and -ish.
One worksheet contains pieces of
information missing in the other worksheet.
T asks Ss to work in pairs and they take
turns asking questions to fill out all the
blanks. For example, Student A asks
Student B “How do you call a person
from Denmark?” and the correct answer

is ‘Danish’.
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Table 3 Suggested activities to teach the suffix -ish

Activity Goal Description

2. “Let’s meet up Practice telling the time in T explains how to tell the time in both
at 10 o’ clock-ish English and using words like British and American English. T moves on
tomorrow!” ‘around” and ‘about’ as well to talk about approximations using words
as the suffix -ish to make the  like ‘about’ and ‘around’ and points out

time sound deliberately that the former is preferred in British

vague and approximate English. T also explains that the suffix-ish

can also be used when talking about

approximate time. T then asks Ss to pair

up and role-play a situation where one

person tries to make an appointment and

when to do what activity with the other

on the following day. T emphasizes that

Ss should also refer to both precise and

approximate time when role-playing.

3. “Guess who?”  Practice describing people’s T provides Ss with a list of adjectives for
physical appearances using describing people’s physical appearances.
descriptive adjectives along T shows Ss a magazine cover depicting
with downtoner adverbs and  the full body of a model. T asks Ss to try
the suffix -ish describing the model with several descriptive

adjectives. T moves on modifying Ss’
answers by adding downtoner adverbs
such as ‘slightly’, ‘quite’, and ‘pretty’ as
well as the suffix -ish such as “She has
longish blonde hair and slightly thick
eyebrows”. T then distributes some
group photos to Ss who work in groups.
Ss take turns describing a person in each
photo using descriptive adjectives along
with downtoner adverbs and the suffix
-ish. Other Ss have to guess who in the

photo is being described.
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Limitations and Suggestions for Future Research

There are at least two limitations in this study. First, it did not compare different
registers where adjectives suffixed with -ish occurred. This is because if the number of registers
had been limited, the researcher would have gained insufficient data to analyze all the words
formed from this suffix. Second, data were limited to the COCA. Future studies might explore
this linguistic phenomenon from the BNC or some other corpora in order to get a clearer
picture. Also, as briefly discussed in (2.3) that -ish can stand alone as an adverb, future
research can investigate in what context -ish is used as an adverb and what meaning it conveys

from a sociolinguistic perspective.
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Abstract

The objective of this research article was to study whether animals in perspective
of moderatepost modern paradigm have ethical status and how by philosophical approach,
dialectic and discursive qualitative methodologies. The research found out that reasons of
antagonists that were previous responses in academic society presenting that animals have
no ethical status, animals with ethical statustreated as inferior beings, and animals have an
ethical equality status by grouping them with discrimination based upon species membership
of ‘Speciesism’ to examine if it was appropriate to be the answers of research questions,
which were 1) a group with the perspective that animals have no ethical status of their own,
or if they have an ethical status inferior to that of humans standpoint and 2) a group of
people with animals have equal ethical status to humans standpoint. In criticism of the
antagonist’ s reason, both groups were unable to answer choices for this research question
because philosophical assumptions were not consistent with philosophical concepts of
moderate postmodern paradigm. According to the study, the researchers proposed the new
reason that those were primarily related to interspecies equality. This study, therefore,
suggested that interspecies equity was a principle of thought. Eventually, the new proposition
from the researchers is animals have an ethical equity status, the same as all living creatures.
The results can be applied for an alternative ethical principle in harmonythat all humankind
can and will be given in the primary concept of humane treatment to animals.

Keywords: Ethical Status of Animals, Paradigm, Moderate Postmodernism
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Introduction
1. Rationale and significance of the Topic

1.1 Rationale of the Topic

This research question originated from my attention in Human and non-human
Animals Relationship (HAR) issues, especially concerning animal ethics problems. According
to skepticism in all responses to the question: How should we human beings treat the other
animals? at all of my lifetime, | have framed for synthesizing this research topic. The background
can be chronologized as follows:

1) Skepticism in early childhood

The first response that | skepticized was from “The words of the elders.” Someone
said we should take care of animals as our family members. Someone said we should take
advantage of them like Items used in everyday life. But then someone said being surrounded
by animals were forbidden to join because all of them have been dirty and dangerous life.
And also, another response that | skepticized was from ‘Social beliefs.” Which ones presented
some animals were a symbol of mystery and bad omen, and so we should treat them unfairly.
However, the same species can be presented by others as a symbol of good luck and fortune,
so that we should treat them as holy creatures. For example, myths and superstitions about
black cats from different cultures could have been different in a variety of beliefs. Those
made me skeptical caused by polylemma that affects me can’t afford to be down an answer
for attachment and caused by a conspiracy that seems to be the association of both
responses for a dominant purpose.

2) Skepticism in middle childhood

The second response that | skepticized was from the ‘school books,” especially the
Mana-Maanee-Piti-Chujai coursebooks. A subject matter of this one was used more than
almost anything else to indoctrinate children into believing the idea of generosity and
kindness. But in our lives, the paradoxical realities were faced by more and more people,
including me. For instance, based on our experiences, it is easy to blame children for helping
stray animals by concerned parents even though they just follow the standard lesson in the
general textbooks of this country. This also made me skeptical in the sense that the content
of the books was contradicting against some of my hands-on experience.

3) Skepticism in late childhood

The third response that | skepticized was from the ‘moral principles,” especially
Buddhism and Chinese traditional cultural beliefs. As for the Buddhist ethics, the first
commandments of five basic Buddhist precepts of moral practices have given me the concept

of treatment to animals, that is, to abstain and refrain from taking the life of living beings.
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And Han Chinese Buddhist ethics with Taoism, my senior relatives taught me people should
not kill or harm animals without justification or excuse because they can feel pain and suffering
as well. On the contrary, some worships with these ethics that | have ever experienced were
very controversial beliefs. For example, do not kill and taking animals’ life away has been
the traditional practice of the vegetarian festival. Conversely, ending animals’ life to make a
sacrifice to gods or spirit offerings have commonly seen in other festivals such as the spring
and host festivals. These also made me skeptical in the sense that the moral principles are
against some of the events encountered.

4) Skepticism in adolescence

The fourth response that | skepticized was from the ‘scientific knowledge.” Based
on Darwinian Theory of Evolution, a famous phrase ‘the survival of the fittest’ [1] — that is
the survival of the strongest, in the fifth edition of On the Origin of Species by Charles Darwin,
have been an umbrella term that is given to various concepts about human thought and
ethics. It would be the only natural that humans have evolved to live better than any animals
on this planet, treating humans better than animals are very right and ethical practices.
Consequently, we should treat them with the instrumental view: the animal as an instrument;
the animal as morally off a map; the animal as a mindless automaton [2] It means scientific
studies by using animals’ bodies or life are dramatically essential to improving the lives of
humans and sustaining our environments. These made me skeptical, that is, the initial problem
was solved while yielding an unanticipated benefit, described as a windfall. For instance, the
torture in animal testing or vivisection presented mankind with a moral dilemma: although
scientism doctrines can accept that some painful animal experimentation can be justified
on grounds that benefit like necessary or usefulness is conferred, anti-scientism doctrines
dissented with the adverse arguments and condemned as cruelty to animals.

5) Skepticism in early adulthood

The fifth response that | skepticized was from the ‘extreme postmodern thought’
which was the principle of the idea of animal liberation: if intellectual superiority like the
capacity for language or higher mathematics doesn’t give us the right to serve our agenda
by taking advantage of others, that right to use or exploit animals for sake of our benefit are
likewise never acceptable because all living creatures have a capacity of suffering as the
vital characteristic that gives a being the right to equal consideration. [3] Accordingly, animals
should be treated equally, not humanely. These made me skeptical in at least 3 points; that
is, caused by the hidden agenda that aimed to cover people’s thoughts by complete and
total hegemonic dominating ideologies, caused by the objective that was unable to cause

intellectual change as specified in the statement of doctrine, and caused by the achievement
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that may not be able to help to create a better and more peaceful world through
deconstructive thought.

6) Skepticism in middle adulthood

The sixth response that | skepticized was from the ‘late or high modernism’ which
is the principle of the idea of Animal Welfare: ‘There’s nothing wrong if human desires will
be fulfilled with animals’ flesh and flood. Whether they are used for basic needs, entertainment,
seek profit, or a scientific experiment, we always use them. Nevertheless, they should be
treated as humanely as possible, in other words, apart of welfare includes both fitness and
a sense of wellbeing, it also includes goes beyond preventing unnecessary pain and suffering.’
Thus, animals should be treated humanely, not equally. This made me skeptical, that is,
although we knew that it was related to the response in adolescence which was continued
by the adherent of scientism and was evolved to be antagonistic with the response in early
adulthood by the followers of anti-scientism, there’s only one thing we can count on at that
moment because it can solve the facing trouble. But then the contradictive argument from
Animal Liberations and Animal Rights against the welfare’s idea has occurred: ‘Human species
should not side claims superiority over all others in order to excuse the exploitation.
Forasmuch as all of us is a piece of earth and a member of the Kingdom Animalia, so too
the defense that we treat animals humanely or use them minimum necessarily was the
justification to maintain the human-centered’s status and to legitimate the interests of
humans.” For that reason, animals must be treated equally, not humanely. Nonetheless, we
do have to put this response into action against the confronting difficulties meanwhile the
new answer has been researching.

7) From all skepticism to developing my research topic

When those of responses can’t make me totally trust, therefore, the key concept
of ethics which human beings have been using as primary guidelines for action was searched.
Eventually, we found the concept of the ethical (not the moral) status of animals due to
the fact that all of us will treat animals according to the created scenario involving a target
that keeps them at the forefront of our minds. In other words, if somebody has a fundamental
belief or worldview that the animals have no ethical status of their own, they are likely to
treat animals whatever they please or want because the realm of ethical consideration
should not be extended to them. On the contrary, somebody is more likely to treat them
equally as deserving of ethical consideration when they have a worldview or fundamental
belief that the animals have an ethical status.

Moreover, the concept of the ethical status of animals has had an implicit influence

on our treating each other apart from directly affecting the treatment to animals:
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7.1) Influence on using violence as a solution to problems

Animal cruelty is an important factor that influences choosing violence in conflicts
between human beings. Thomas Aquinas (1225-1274), an Italian Medieval philosopher and
theologian, argued that ‘If in Holy Scripture there are found some injunctions forbidding the
infliction of some cruelty toward brute animals ... this is either for removing a man’s mind
from exercising cruelty towards other men ... or because the injury inflicted on animals turns
to a temporal loss for some man ... ” [4] His proposal can be concluded that; humans should
be charitable or be a friend to animals only to make sure that the consequence of harming
animals as the habit has not to affect treating other people. Until recently, for the last
half-century, research results from many branches of science have shown empirical and
reliable pieces of evidence associated with cruelty to the animal which is a major factor for
peoples accustomed to considerable violence, in at least 3 cases:

- Case of a precursor of ‘harmful to society’ or antisocial behaviors

The study of the correlation between three characteristics in childhood: enuresis or
bed-wetting, fire-setting, and cruelty to animals, and severely aggressive behavior in adulthood
were proposed by J. M. Macdonald in 1963, called ‘The Macdonald Triad” or also known as
‘The triad of sociopathy.’ It is postulated by the author that the presence of the triad in the
child may be of pathognomonic importance indicator in predicting violent and antisocial
behavior of later in 1996. [5]

- Case of a preliminary of extreme violent behaviors

The result of several studies established that a famous hypothesis, called ‘Graduation
Hypothesis’: cruel to animals in stages of child development is a significant background
for committing the felonies to people; e.g. serial killing or murders [6-8], sexual homicide
preparators [9, 10]

- Case of a signal of domestic violence

Several studies discovered that the first and main targets of abuse frequently were
companion animals, the latter were spouses/partners or children. Batterers often controlled
the family members by intimidating, torturing, or killing the pets. [11] Consequently, animal
abuse is a very influential indicator of family violence [12] and is by far the most common
victims comprising more than all cruelty cases. [13]

7.2) Influence on choosing a solution to using violence problems

Trends in the objective of peace researches that endeavor to find effective solutions
to using violence problems are managing the risk of choosing violence as a solution or habit
modification. Some researchers might attempt to eliminate the conflict in believing that

violence never ever happens or bearable if we can nip the conflicts as a source of violence
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in the bud. Yet, some researchers argue that everything on earth is a reality of conflict as
well as the universe is not static. As change is the essence of existence, so conflict is violence
that is conflict likewise. All of the things on this planet, therefore, are based on a living oxymoron
such as Yin-Yang. When conflict is the unavoidable unchangeable state of nature in human
society, violence also is a section of our society that is never gonna change [14-15] Hence,
they might attempt to limit or constrain the conflict by depriving the opportunity of choosing
violence as the instrument of solving problems, that is, attempting to remove all of the
factors that induce, assist, link, or engage the decision.

Nowadays, the prevention of cruelty to animals is limiting or constraining the
opportunity that violence may be considered as an instrument to resolve conflicts. This approach
might suppress a factor of cruelty to animals that is a source of choosing violence as a solution
between people. Many ethical measures have been implemented as guidelines for treating
animals such as custom, moral principles, the result of scientific research, ethic, law. When
considered abstractly, however, in the big picture views, the issue of being obsessed with
the sacredness of ethical measures of each group is found. They often relegate different
beliefs to otherness by reason of they are not the best, not accurate, and not reality, whenever
they assume their belief is the best, accurate, and reality. The cause of their attachment
ought to be the concept of the ethical status of animals, too. Because if whoever support
for the animals don’t deserve our ethical consideration in virtue of the fact that they lack
the worthy and valuable properties, the postulate that animals have no ethical status should
be the standing of them. On the other hand, the standing that animals have ethical status
as the postulate of thought should have emerged if the statement that animals deserve
our ethical consideration in virtue of the fact that they possess the worthy and valuable
properties is supported by anyone.

After reviewing associated existing HAR literature as well as we could and concludes
that the ethical status of animals is a primary concept of treatment to animals, moderate
postmodern philosophy has been applied so that another possible answer could be
presented alternatively. And the main principle of this is the collaboration by harmonizing
the ideas and beliefs of all parties on the basis of good understanding with each other, called
mutual understanding. Consequently, the philosophical research topic has been selected,
formulated, and developed from all these previous backgrounds.

1.2 Significance of the Topic

The issue of the ethical status of animals is a philosophical problem that has widely
argued and discussed by philosophers, researchers, and those interested in animal ethics.

By the verdict part of the response to the problem; ‘Do animal have an ethical status?’,
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including the justification part of this response by various parties; ‘Why are they submit such
answers?’, cause them to encounter some ethical conflicts that relate to the humans and
animals relationship until now. When submitting their response of each group to retaliate
with others could be unleashed a spiral of conflict or conflict spiral, this situation sometimes
may be resolved peacefully but often they are not; that is, maybe developed to a more
serious situation as destructive conflict. For these reasons, the result may increase the risk
of deciding to choose violence to resolve conflicts or settle disputes. Further, my intent here
is to provide a new possible answer from my own experiences and visions which the root
problem is the different philosophical assumptions that have occupied the thoughts of them.
Finally, the philosophical research topic; The Ethical Status of Animals in Perspective of
Moderate Postmodern Paradigm: An Analytic, Appreciative and Applicative Study is synthesized
and presented with the expectation that this research will present an alternative response
and reasonable reason answer that can be rationally acceptable to all parties which could
be a benefit to all living creatures, an option to academia, a rational choice to our society,
and a progression towards the harmonized world.

1.3 Research question

Do animals in perspective of moderate postmodern paradigm have ethical status,
and how?

1.4 Expected benefits

The research’s expected benefits can be summed up as follows

1) To get new knowledge about the ethical status of animals in perspective of
moderate postmodern paradigm

2) To expand our intellectual horizons about the ethical status of animals by
philosophical paradigms of thought

3) To illustrate the case study to help us understand the influence of the ethical
status of animals’ concepts on deciding to choose violence to resolve conflicts or settle
disputes between human and nonhuman living beings, including between human beings
together.

Objective

1. To study the ethical status of animals by the concept of philosophical paradigms
of human thought

2. To analytic that animals in perspective of moderate postmodern paradigm have
ethical status involving have reason supported this answer

3. To appreciative the value and to applicative the benefits of knowledge about the

ethical status of animals in perspective of moderate postmodern paradigm
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Methodology
This study is to research from textbooks and academic papers relating to the topic:
1. The data collection
1) The primary sources: The original and well-known works written by Professor
Kirti Bunchua, including the philosophical works in animal philosophy and ethics fields,
namely Pythagoras, Plato, Aristotle, St. Augustine of Hippo, Thomas Aquinus, René Descartes,
John Locke, Immanuel Kant, Jeremy Bentham, Peter Singer, and Tom Regan.
2) The secondary sources: The books and adapted works by many related scholars,
including seeking relevant information from the mass media as well as other sources.
2. The data analysis from the primary and the secondary sources
3. The data arrangement and synthesis by philosophical research methodologies:
1) Dialectic is raising the question that has multiple answers. Then the researcher
must seek all possible answers as long as | can.
2) Discursive process is listening to reason that justifies each of the possible answers
comprehensively. The purpose is searching the best answer on the basis of good understanding
from all available other or mutual understanding.

4. The research presentations by an analysis, appreciation, and application

Results and Discussion

After researching by philosophical research methodologies whose objective is to get
an alternative answer to the research question. The result could be summarized and
discussed as follows:

1. Reason of antagonists

The antagonists’ reasons are all responses that are from the analysis of the main
concept: the ethical status of animals. Three available responses were found by reviewing
associated existing HAR works of literature: 1) animals have no ethical status, 2) animals have
ethical status but they should be treated as inferior beings, and also 3) animals have an
ethical equality status but they also should be treated as human beings. After grouping them
with discrimination based upon species membership, named ‘Speciesism:” refer to the idea
that the undue moral privileging of one species over another or the undue (and typically
exclusive) intrinsic concern for human animals in comparison to all other animals [16], in
order to examine their appropriateness for addressing this research question, they were
divided into 2 groups:

1.1 A group of people with the animals have no ethical status of their own, or if

they have an ethical status inferior to that of humans standpoint
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1.2 A group of people with animals have an equal ethical status to humans standpoint.

The researcher grouped the standpoints of animals that have no ethical status of
their own with animals have ethical status inferior to that of humans because of human-centered
perspective or a point of view which posits humans as the centerpiece of the ethical universe
and sees the mankind’s well-being as the greatest purpose of things, named ‘Anthropocentrism’
that is correlated with Speciesism; that is to say, the first thing they focus to take into
consideration is the interests of the human species.

2. In criticism of the antagonist’s reason

The main concept of analytical criticism is the philosophical paradigms: ‘basic beliefs
in mind of peoples that are set off by their sex, age or period of life, environment, education,
and decision making, that determines the preference and is a comprehending and rational
decision-making tool of each person. However, these could be changed by changing for the
right reason and without varying according to one’s mood.” [17] When those were ever
conceptualized with the five ages of western historical civilization by the purpose for
interpreting the human thought and searching the fundamental postulate of knowledge, the
philosophical paradigm could be divided into five sections, called the five paradigms of

human thought: primitive paradigm, ancient paradigm, medieval paradigm, modern paradigm,

and contemporary paradigm. [18-21] As follows (Figure 1):

Primitive Parodigm

Anciont Paradigm

Aot 2-3 milkons.
years ago Muodioval Paradigm

Aboutl 3.000 rs
i Modarn Paradigm
’ Sclentific Paradigm Shift About 2,000-2,500 years ago

Philosophical Paradigm snin | Abaut 1,500 years ago N : /
Sinee 1800 unti| now

Figure 1 The five philosophical paradigms of human thought.

In addition, the concept of the moderate postmodern paradigm was used in this
analysis as well. Kirti Bunchua [17] stated that ‘there are other postmodern perspectives
besides extreme and radical postmodernism: moderate postmodernism. Namely, the standpoint
of extreme and radical type is not considered the reality systematically stand behind the
knowledge but the moderate type standpoint is considered it is quite beyond our capacity
to know that. The reason is the language only offers the meaning by intentionality so it is

really difficult to ascertain the parallel that exists between reality and knowledge. Just a part
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of human knowledge, therefore, could be paralleled with reality. And there is another part
that is distorted by subjectivity. Then something we do best is graceful for the meaning we
share with others, believing that the reality exists at there.” Instead of suggesting only a
deconstruction as orthodoxy postmodernism, consequently, moderate postmodernism
suggests a reconstruction which stipulates that: aside from deconstructing all philosophical
system by purpose to distinguish between the useful strength as major and the unfruitful
weakness as minor, the collaboration is approached from choosing only the major as long
as we can and fitting them into our context alongside letting go of the minor which their
usefulness seem marginal or negligible for us (but it might come in handy someday) and
getting some immediately use of them by someones at the same moment. This moderate
way of postmodernism might correct the issue that nourishes the war and support the issue
that nourishes the peace.

When both groups of antagonists’ reason were discussed by discursive and dialectical
qualitative methodologies, the result found that they were unable to be present as answer
choices for this research because their philosophical assumptions were not consistent with
the philosophical concepts of moderate postmodern paradigm:

2.1 The response for a group of people with the animals have no ethical status of
their own, or if they have an ethical status inferior to that of humans beings: those can be
divided into four subgroups, such as 1) animal have completely no ethical status of their
own, 2) animals have subcompletely no ethical status of their own, 3) animals have
intermediately no ethical status of their own, and 4) animals have an ethical status inferior
to that of humans beings. After they were analyzed with the five philosophical paradigms of
human thought concept, the result was all of them participated in and was of some
assistance to the philosophical paradigm shift: the philosophical dynamics of mankind’s
intellectuals and beliefs: from primitive, ancient, medieval, and modern paradigm; namely,
three former subgroups were found their philosophy and ethics under primitive-ancient-
medieval-modern paradigm, but found the philosophy and ethics of a latter group only
under modern paradigm. Thought of both groups was not static, however, the philosophical
paradigm-shifting to the latest doctrine occurred. Eventually, the emergence of late or high
modernism on the battlefield of animal philosophy and ethics in the contemporary world
caused Animal Welfare that uncorresponding to the concept of moderate postmodern
paradigm. For this reason, they were unable to be present as an answer to this research.

As follows (Figure 2):
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Figure 2 The response for a group of people with the animals have no ethical status of
their own, or if they have an ethical status inferior to that of humans beings, which were

analyzed with the five philosophical paradigms concept.

2.2 The response for a group of people with animals has an equal ethical status to
humans beings. After this was analyzed with the five philosophical paradigms of human
thought concepts like a previously possible response, the result was it also participated in
and was of some assistance to the philosophical paradigm shift from primitive, ancient, and
contemporary paradigm. (Someone in the medieval and modern may have the responses
in the same way but their philosophy may be as a minority at that time. That’s means, not
that nobody had, but most people who were the majority at the moment were not interested,
ignored, neglected, or turned deaf ear to their voices.) Their thought was not static, however,
the philosophical paradigm-shifting to the latest doctrine occurred as well. Eventually, the
emergence of extreme postmodernism on the battlefield of animal philosophy and ethics
in the contemporary world caused Animal Liberations and Animal Rights that uncorresponding
to the concept of the moderate postmodern paradigm. For this reason, it was unable to be

present as an answer to this research, too. As follows (Figure 3):
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Figure 3 The response for a group of people with the animals has an equal ethical status to

humans beings, which were analyzed with the five philosophical paradigms concept.
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In conclusion, the criticism of the antagonist’s reason found that these two groups
were unable to use as the final answer for this research question because their philosophical
assumptions were not consistent with the philosophical concepts of moderate postmodern
paradigm as above-mentioned.

3. Reason of researcher

According to the study, the researcher found that intellectual junction as the weak
point of the antagonist’s reason: the concept of interspecies equality. That has been an
efficient cause that making them was uncorresponding to philosophical concepts of moderate
postmodern paradigm:

3.1 A group of people with the animals have no ethical status of their own: the
viewpoint of this group is ‘Treating different species differently are interspecies equality.’

3.2 A group of people with the animals have an ethical status inferior to that of
human beings: the viewpoint of this group is ‘Treating different species differently are
interspecies equality’ as the previous group. However, the stipulation is that interspecies
inequality is concealed with/promote human interests first when unusual circumstances arise.

3.3 A group of people with the animals have an equal ethical status to humans
beings: the viewpoint of this eroup is ‘Treating different species similarly are interspecies
equality.’

Once the interspecies equality was proved to be a background of all groups, they
were not consistent with the philosophical concepts of the moderate postmodern paradigm.
Therefore, | can conclude that interspecies equality got along quite well with uncorresponding
of the philosophical concepts of moderate postmodern paradigm as well. Finally, the
available responses to the animal philosophy and ethics on the current world that were
analyzed by us were not the appropriate response to this research question.

Those are why the researcher must propose the new reason in the perspective of
the moderate postmodern paradigm that ‘animals have an equity ethical status to humans
beings.” The equality-equity concept has been applied to this response. My research found
that equality was a background of all responses in the perspective of the previous paradigms
which made them walk into a big trap in thinking equally about the world named binary
oppositions of equality, as though imprisoned in the cage of equality. Thus, the equity as a
background of my response in perspective of moderate postmodern paradigms has been
nominated. The viewpoint of this is ‘Treating different species which are suitable for their
conditions in life as the living creatures are interspecies equity,” that is, laying down the
practical standard of treatment to animals which is based on status and circumstance: in a

normal condition, the ethical consideration and decision to treat animals should be suitable
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for their status as the living creatures, however, be aware of the facts/be according to the
occurrence when unusual circumstances arise.

After deliberately and carefully analyzing the researcher’s response with the concept
of five philosophical paradigms, the study has proven that it was reasonable to assume that
were appropriate to generalize to this research question. While it was concentrated upon
finding a solution in a difficult situation or a dilemma posed by binary oppositions between
Animal Welfare what belongs to the late or high modernism as a thought of the fourth
philosophical paradigm) and Animal Liberations and Animal Rights what belongs to the extreme
postmodernism as a thought of the fifth philosophical paradigm. This has suggested everyone
use the main principle of the collaboration by harmonizing the ideas and beliefs of all parties
on the basis of good understanding with each other, called mutual understanding. And that
is like interspecies equity as a state of the art ethical concept that got along quite well with
corresponding of the philosophical concepts of moderate postmodern paradigm as the
latest thought of the fifth philosophical paradigm. Finally, the researcher can realize and

summarize that my suggested response was the appropriate response to this research question.

Conclusion

A study done by researcher is a type of improving on the previous responses, that
is, need to emphasize that researcher’s response is more reasonable and more harmonious
than all early responses there ever was. |, therefore, can conclude a new proposition that is
‘animals have an ethical equity status same as all living creatures.” The verdict part of this
proposition is insisted that it must only be the animals have ethical status whatever they
were; that is, no matter how large or small their size, how high or low their intelligence
quotient scores, how useful or useless their utility, or even how top or bottom their position
in Kingdom Animalia. Whether insects such as a mosquito or mammals such as an elephant,
companions such as a dog or livestock such as a pig, they all are the living beings as humans.
My justification part of this proposition is at least treating to animals is an important factor
that influences choosing violence in conflicts between human beings, therefore, my standpoint
is all of us must not belittle the HAR issues, which inflicts a terrible and often life-threatening
existence on those humans and animals within our society. This senseless violence will not
be tolerated and standing or sitting by idly is not an option either. However, A group of
people who have convinced themselves that the animals have no ethical status of their own
should not be excluded as voiceless at the border of my philosophy and ethics. On the
other hand, my suggested response has embraced and promoted all parties by letting them

have a chance to treat animals moderately, based on status and circumstance, with the
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higher purpose: to improve our quality of life and to make our peaceful world. Conclusively,
the results of this study can be applied for an alternative ethical principle in the way of
harmony that all mankind can and will be given in the primary concept of humane treatment

to animals.
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Abstract

The objective of this research article was to investigate the effects of risk
management efficiency and good tax auditing practice on tax performance of tax departments
in Thailand. In this research, the contingency theory was used to explain the relationship of
the variables. A questionnaire by mail survey was used as an instrument for collecting data.
The list of 255 tax audit branches was provided by the Department of Excise, Revenue, and
Customs in Thailand. The multiple regression analysis was used to test all postulated
hypotheses by the ordinary least squares method (OLS). The results of this research revealed
that 1) risk management efficiency had positive and statistically significant effects on tax
performance, and 2) good tax auditing practice had positive and statistically significant effects
on tax performance. In summary, risk management efficiency and good tax auditing practice

played a significant role in determining sustainable tax performance in future perspective.

Keywords: Good Tax Auditing Practice, Risk Management Efficiency, Tax Performance

Introduction

Tax revenue has been accepted as the source of income for the government [1].
Interestingly, It is recognized as an essential tool for national development. However, most
developing countries face difficulties in creating tax revenue because tax administrations may
suffer from tax evasion [2]. Moreover, the problems facing Thai tax departments concerning
tax collection and tax auditing are similar to those faced in other countries. For instance,

James, Svetalekth, & Wright [3] found that some tax audit officers in the Thai Excise Department

have insufficient tax auditing knowledge. Likewise, Svetalekth [4] suggests that tax audit
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officers of Thailand attempt to decreasing problems of tax avoidance. Hence, tax departments
continue to look for tax audit achievement to increase their revenue.

To achieve tax administration, tax departments have been trying to implement and
establish dynamic tax systems that will not only ensure the tax revenues but also enhance
citizens’ trust towards governments in terms of fairness in the distribution of tax burdens [5].
In terms of tax administration, Thai tax departments attempt to follow a principle of tax
administration as the Organization for Economic Cooperation and Development (OECD)
suggested. Moreover, Thai tax departments are implementing digital transformation initiatives,
enabling changes that will have far-reaching effects on every tax function [4]. Hence, a dynamic
tax system such as risk management efficiency and good tax auditing practice are an important
part of creating good tax administration.

In tax performance, tax auditing is an influential and important activity that can assist
in analyzing and evaluating the tax process with the objective of ascertaining the system’s
weaknesses and to suggest strategies for improvement [6]. Tax audit officers’ role involves
risk management efficiency, management controls, and governance processes within the
organization [7]. They have unique insight on which risks might lead to calamity: how to
improve processes, audit practices, risk management, and performance [8]. Therefore, effective
tax auditing is one that identify the necessary tax input, assess an efficiency of the tax process,
and improve the tax administration outcome for achieving tax performance [9].

As aforementioned earlier, this research can expand and add a contribution plays
to tax audit literature, especially in tax audit officers. The research objective is to examine
the effects of risk management efficiency and good tax auditing practice on tax performance
in Thai tax departments. In terms of achieving this research objective, the following key
research questions are the following: How do risk management efficiency and good tax
auditing parctice affect tax performance?

The remainder of this research is organized as follows. The next section describes
prior research of risk management efficiency, good tax auditing practice, and tax performance
and their relationships and the hypotheses development of this research. After that, the
research design is presented, followed by the results and discussion from the empirical test,

and the conclusions of this research.

Relevant Literature Review and Hypotheses Development
Here, this research uses the contingency theory to explain how risk management
efficiency and good tax auditing practice enhance tax performance. This theory operates the

hypothesis of a conditional relationships between independent variables with the dependent
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variable and subjects it to the empirical test [10]. Following the contingency approach, this
research address theoretically how the tax performance is contingent upon the contingency
variables of, risk management efficiency and good tax auditing practice as hypothesized. In
tax administration, the modern tax audit is imperative because it assists the organization in
improving the degree of voluntary compliance by taxpayers and organizing the degree of tax

avoidance [1]. A conceptual model presents the relationships, as shown in Figure 1.

Risk Management H1 (+)

Efficiency

Tax Performance

Good Tax Auditing H2 (+)

Practice

Figure 1 The Relationships among Risk Management Efficiency, Good Tax Auditing Practice,

and Tax Performance

The Relationships between Risk Management Efficiency and Tax Performance

The most publication regarding internal control systems is the concept of enterprise
risk management. Enterprise risk management defined as a process affected by an
organization’s board of directors and other personnel, applied in strategy setting the
organization, designed to identify potential events that may affect the oreanization, and
managed risks to be within its risk appetite, to provide reasonable assurance regarding the
achievement of the organizational objectives [11]. It is a good practice standard for the
organization to manage risks [12]. Also, this research takes the position that risk management
efficiency is enterprise risk management. It refers to the organizational capabilities to criteria
for auditing taxpayers by grouping taxpayers at the risk-based audit levels. It will make the
tax administration more effective.

Risk management efficiency is a comprehensive determination, identification,
assessment, management, and detection of organizational risks to achieve the audit objective
[13]. Based on the empirical literature, risk management efficiency shows significant effects
on corporate governance compliance and protecting positive organizational performance
[14], [15]. Equally, the finding is consistent with Hoyt & Liebenberg [16] researched on the
implementation of risk management efficiency by insurance firms in the United States. They
found statistically significant positive relationships between organizational value and integration

of risk management procedures.
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Likewise, Badara & Saidin [17] found that risk management efficiency can influence
internal audit effectiveness. It can improve internal audit effectiveness and enables the
achievement of organizational performance. Similarly, Beasley et al. [18] found that enterprise
risk management has the positive association with tax audit activities in the organization.
Meanwhile, [19] confirmed that the audit plan focuses on risk management by using the
Committee of Sponsoring Organizations of the Treadway Commission (COSO) framework can
improve organizational performance. Moreover, Shin & Park [20] found that enterprise risk
management and management control systems influence organizational performance. Thus,
risk management efficiency is the identification and analysis of relevant risks associated with
achieving the organizational objective [21].

In the context of contingency theory, the role played by risk management efficiency
is well acknowledged in the existing literature (e.g., Kulchmanov, Hassan, & Rashid [22]). The
finding confirmed that the contingency theory via the contingency effect of tax performance
on risk management efficiency. Similarly, Gordon, Loeb, & Tseng [23] confirmed the relationship
between risk management efficiency and organizational performance that significantly
contingent upon five variables: environmental uncertainty, competition in the industry,
organizational complexity, organizational size, and monitoring by board of directors. Based
on the literature above, risk management efficiency is a potential possibility that affects tax
performance. Therefore, the hypotheses are proposed as follows:

Hypothesis 1: Risk management efficiency has a positive relationship on tax performance.
Good Tax Auditing Practice

Good tax auditing practice refers to the methodology, techniques, methods, and
processes combined into practice and improving the organizational results [24]. Likewise,
Francis [25] defines a good tax auditing practice as a method and technique leading to tax
audit achievement that is in accordance with tax audit professional standards through
knowledge and expertise to collect enough evidence to achieve audit objectives. Based on
the literature, good tax auditing practice has become a tax audit management tool for tax
audit officers who can lead to a decision among alternative good actions [26]. It is necessary
to evaluate the efficiency of audit methodology which can improve tax audit process
development [27].

Meanwhile, Montabon, Sroufe, & Narasimhan [28] identify various drivers that pressure
organizations to adopt good tax auditing practices such as governmental regulation, ethical
motivations, and organizational performance. The determining of the process of good tax
auditing practices through expertise and independence collects enough evidence to clearly

show audit opinion in offering confidence to the financial statements which are reliable and
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accurate in the audit practice [25]. Moreover, Udeh & Clement [29] confirmed that compliance
with audit practice could enhance organizational performance and increase accountability
among the public sector organization. Thus, tax audit officers carefully analyze the
organization’s task environment, considering the characteristics of the organization and adapt
good tax auditing practice accordingly.

The successful good practice of tax auditing includes project management techniques
to ensure that audit plans are achieved management techniques to facilitate change. Good
tax auditing practice has become a tax audit management tool for tax audit officers who can
lead to a decision among alternative good actions [26]. However, good tax auditing practice
is necessary to evaluate the efficiency of methodology which can improve tax audit process
development [30]. Thus, tax audit officers carefully analyze the organizational task
environment.

According to the contingency theory, this theory suggesting that globalization will
affect the organization’s resource-allocation strategies [31-32]. Organizations are more likely
to invest in good tax auditing practices that could produce positive superior organizational
performance [33]. This theory assumes that good tax auditing practice is impacted by the
framework in which they are applied to an idea of how the framework affects operations in
organizational performance [34]. Based on the literature review above, good tax auditing
practice has the potential possibility to affect tax performance. Hence, the hypothesis is
proposed as follows:

Hypothesis 2: Good tax auditing practice has a positive relationship on tax performance.

Research Methodology
Sample Selection and Data Collection Procedures

In this research, Thailand’s tax department is the appropriate population and sample
of the research. The Revenue Department, The Excise Department, and The Customs
Departments, under the Ministry of Finance in Thailand, is the database for the population.
The key informant who is appointed is the chief of the area office (e.g., director, (revenue/
excise/customs) technical officer, revenue/excise/customs) officer, tax audit officer) of each
tax audit branch, as they have the best knowledge of the nature of tax audit information
and tax performance.

To provide data collection by using the mail survey procedure via questionnaire,
this research collects data from 404 tax audit branches in Thailand. Regarding the questionnaire
mailing, 1 survey was undeliverable because the organization had moved to unknown
locations. Deducting the undeliverable, the validity of the mail survey was 403 surveys, from

276 responses were acquired. Of the surveys accomplished and returned, 255 were usable.
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The effective response rate was 63.28%). If the response rate for the mail survey is greater
than 60%, it is considered a good level for analysis and reporting according to Groves [35].
The data were collected in two phases: 1) Data were collected from questionnaires that
return to the researcher in two weeks. And 2) In order to increase the response rate, data
were collected from a follow-up mail questionnaire after two weeks by phone to ask the
respondent to return the questionnaire. The coded numbers in the top left corner of mail
guestionnaires were assigned for the usefulness of the follow-up questionnaire mailing.
The design of the questionnaire for this research covers major areas within the
conceptual model and hypotheses. Reliability and validity of the self-administered
guestionnaire comprised five sections. The first section is related to the respondent’s personal
information, including gender, age, educational level, working experience, and working position.
The second section is related to organizational characteristics, including organizational type,
forms of organization, location of the organization, number of employees, the average revenue
of tax collection per year, and the average revenue of tax collection per year compared to
the target. The third section consists of a set of questions relating to risk management
efficiency and good tax auditing practice. The fourth section is related to tax performance.
Lastly, the fifth section provides an open-ended question to gather key respondent’s

suggestions.

Test of Non-Response Bias

To prove potential non-response bias and to detect possible response bias problems with
non-response errors, a comparison of answers received between early and late responses
as suggested by Armstrong & Overton [36] is considered. In this regard, non-response bias
showed no statistically significant differences between early and late groups at a 95%
confidence level as the number of employees (t = -0.03, p > 0.05) and average revenue of

tax collection per year (t = -0.58, p > 0.05).

Measurements

All constructs were measured using a five-point Likert scale (1 = strongly disagree
to 5 = strongly agree), except for tax performance (1 = never to 5 = always). Measurements
of these constructs in the conceptual model are self-developed from existing literature
through interpreting the definitions of the variables. In furtherance to this, measurements of
risk management efficiency, good tax auditing practice, and tax performance are empirically
developed. Firstly, risk management efficiency refers to the ability of the organization to
determining, identification, and assessment of risks for the achievement of auditing objectives

across the organization, and criteria for auditing taxpayers by srouping taxpayers at the risk-based
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audit levels. It will make the tax administration more effective. Four-item scale was developed
to measure how organizations determining risks, identification of risks, assessment of risks,
and detecting tax evasion for the achievement of audit objectives, which adapts from the
instrument of Koutoupis & Pappa [15].

Secondly, good tax auditing practice is defined as the ability of the organization to
integrate methods and various techniques that appropriate, cover and accordance with tax
policy, align analytics with organizational strategy, and relate to tax audit procedures accurately
and transparently. Three-item scale was established to assess how organizations have proved
to be successful in audit practices that appropriateness, accordance, and accuracy, which
adapts from the instrument of Francis [25].

Lastly, tax performance refers to the ability of the organization to collect tax revenues
to achieve the goals set or more effectively than the previous fiscal year, prides itself on
receiving awards for performance according to standards or criteria for the development of
public sector management quality award, innovations for tax administration to convenient
and efficient, as well as the transparent and fair administration for sustainable organizational
development. Four-item scale was developed to measure how organizations have gained
an outcome of effectiveness, quality of services, efficiency, and organizational development,

which adapts from the instrument of James, Svetalekth, & Wright [3].

Test of Research Instrument

Here, five academic experts, a confirmatory factor analysis (CFA), item-total correlation,
and the Cronbach’s alpha coefficient are utilized to verify the validity and reliability of this
research. Firstly, the questionnaire in this research was improved by confirming the content
validity. It was sent to five professionals in academic research to review and revise the
questionnaire in order that the respondents could understand it correctly. Secondly, the
confirmatory factor analysis is used to determine the construct validity of the survey item.
The factor loading of the items is significantly correlated to the specified construct that will
contribute to the construct validity comprehension. Therefore, all factor loadings as range
values of 0.63 - 0.92 are greater than the 0.40 cut-off and are statistically significant [37].
Thirdly, item-total correlation is the approach assesses the consistency between multi-item
measurements in the same construct, where its high value points out a more reliable scale.
Thus, Item-total correlations as range values of 0.416 — 0.83 are greater than 0.30 [38]. Lastly,
the Cronbach’s alpha coefficient is used as the measure of the internal consistency or
reliability of constructs. In the reliability, the Cronbach’s alpha coefficient as range values of
0.73 — 0.83 are greater than 0.70 [37], [39]. As shown in Table 1, the scales of all measures

demonstrate an acceptable validity and reliability in this research.
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Table 1 Results of Validity and Reliability Testing

Item total Cronbach’s
Variables Factor Loadings
correlation Alpha
Risk Management Efficiency (RM) 0.72 - 0.88 0.55 - 0.81 0.83
Good Tax Auditing Practice (GA) 0.63 - 091 0.41-0.73 0.73
Tax Performance (TP) 0.63 - 0.92 0.47 -0.83 0.82

Statistical Technique

To investigate the associations among risk management efficiency, good tax auditing
practice, and tax performance, this research applies the multiple regression analysis to test
the hypotheses by the ordinary least squares method (OLS). It is appropriate for investigating
the relationships among the dependent variable and independent variables using data
qualified as interval scales [39]. To avoid error in the result of regression analysis, the basic

assumptions are employed to verify, such as multicollinearity, normality, heteroscedasticity,

and autocorrelation as shown in Table 2-5.

Test of Multicollinearity
Table 2 shows the statistical value of VIF for the multicollinearity test. If value less

than 10 suggest that the multicollinearity problem is not concerned.

Table 2 The results of multicollinearity testing

Dependent Variable: Tax Performance

Independent Variables

Tolerance VIF
Risk Management Efficiency 0.59 1.70
Good Tax Auditing Practice 0.59 1.70

Normality of The Error Term Distribution

Table 3 presents the results from tests of normality. The Kolmogorov-Smirnov test
is more appropriate for large sizes (>50 samples). If the Sig. value greater than 0.05 suggests
that the data is normality. Hence, normality of the error term is not the serious problem of

this research.

Table 3 The results of normality testing

Kolmogorov-Smirnov Shapiro-Wilk
Statistic df Sig. Statistic df Sig.
0.50 255 0.20 0.98 255 0.00
Parichart Journal Thaksin University Effects of Risk Management Efficiency and Good Tax Auditing Practice
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Test of Constant Variance of the Error Terms (Homoscedasticity)

Table 4 shows the examinations of the Breusch-Pagan test for heteroscedasticity
problem. The result indicates that the Breusch-Pagan is not encounter non-constancy
variance of the error terms. Hence, heteroscedasticity problem is not the serious problem

of this research.

Table 4 The results of heteroscedasticity testing

Breusch-Pagan

Breusch-Pagan test [ X? Bp= (SSR*/2)/(SSE/n)*] Critical Value [(X? (05, 1)° 3.84)]

= (.000%/2)/(0.771/255)2 Value of Breusch-Pagan test
=0.00 does not exceed critical value

Test Independence of the Error Terms (Test of Autocorrelation)
Table 5 shows the method of test for autocorrelation is the Durbin-Watson test. If
values close to 2 suggest less autocorrelation. The result indicates that the value close to

2. Hence, the test of autocorrelation does not create the serious problem in this research.

Table 5 The results of independence of error terms (test of autocorrelation) assumption testing

R R Square Adjusted R Square Durbin-Watson
0.58 0.38 0.33 1.91

In this research, the equation is presented as follow:
Equation 1: TP = a0+ BiRM + BZGA + €
Above equation shows: TP shows tax performance as a dependent variable and

“a” is constant with variables, BI shows risk management efficiency, [32 shows good tax

auditing practice, and € shows error term.

Result and Discussion

Table 6 shows the descriptive statistics and correlation analysis for all variables. The
results indicated that risk management efficiency and good tax auditing practice have the
positive significant correlation with tax performance (r = 0.51, p < 0.01; r = 0.52, p < 0.01,
respectively). The problem of multicollinearity might occur when the intercorrelation matrix
in each explanatory variable is more than 0.80, which is a high relationship [39]. Hence, the

multicollinearity problem is not concermned in this research.
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Table 6 Descriptive Statistics and Correlation Matrix of all Constructs

Variables RM GA TP
Mean 4.19 4.45 4.39
Standard deviation 0.56 0.55 0.56
Risk Management Efficiency (RM) 1.00
Good Tax Auditing Practice (GA) 0.66" 1.00
Tax Performance (TP) 051" 052" 1.00

Symbols *** Correlation is significant at the 0.01 level (2-tailed test).

In this research, Table 7 presents the empirical evidence on the relationship between
risk management efficiency and tax performance, the regression analysis reveals the significance
of hypothesis 1 that risk management efficiency has positively and significantly affect tax
performance in Thailand (B1 = 0.27, p < 0.01). The finding demonstrates that higher risk
management efficiency helps the organization to gain greater tax performance. It helps to
achieve organizational objectives by assessing and detecting organizational risks [13], [21].

Consistent with previous research, Beasley et al. [18] found that ERM has the positive
impact on tax audit activities in the organization. Meanwhile, Drogalas et al. [14]and Kendrick
[40] confirm the positive relationship between risk management efficiency and organizational
performance. Similarly, Hoyt & Liebenberg [16] found that a statistically significant positive
relationship between the integration of risk management procedures in mainstream
organizational performance. Moreover, Shin & Park [20] and Wonglimpiyarat [19] found that
the relationship between enterprise risk management and management control systems in
important to the increase of organizational performance.

According to contingency theory, the finding confirms that the contingency theory
via the contingency effect of tax performance on risk management efficiency. Equally, the
finding is consistent with Badara & Saidin [17] found that risk management efficiency influences
the effectiveness of tax audits. It improves tax audit effectiveness and organizational
performance [23]. Thus, risk management efficiency can thus be regarded as achieving the
organizational objectives for tax performance. Therefore, Hypothesis 1 is supported.

In addition, the finding indicates that the relationship between good tax auditing
practice and tax performance has shown the significant positive relationship (B2 = 0.37, p < 0.01).
The result implies that the organization’s ability to operate successfully that have been
planned to achieve its objectives can help organizations to increase organizational performance.
Consistent with prior, good tax auditing practice is the method combined into practice and

improving organizational performance [24], [28]. Udeh & Clement [29] confirmed that
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compliance with good tax auditing practice could enhance effective organizational
performance. Good tax auditing practice may increasingly integrate operations and enhance
performance [25].

Organizations are likely to invest in good tax auditing practices that could produce
positive superior organizational performance [33]. The good tax auditing practice is necessary
to evaluate the efficiency of audit practice which can improve tax audit process development
[27]. Meanwhile, it has become a tax audit management tool for tax audit officers who have
implemented judgment accuracy and performance [26]. According to the contingency theory,
this theory indicates that good tax auditing practice affects organizational performance [34].

Therefore, Hypothesis 2 is supported.

Table 7 Result of Regression Analysis for the Effects among Risk Management Efficiency and

Good Tax Auditing Practice on Tax performance

Dependent Variables: Tax Performance

Unstandardized Standardized

Independent Variables Coefficlents Coefficlents t-stat p-value
B Std. Error Beta
(Constant) 0.30 0.04 7.20 0.00
Risk Management Efficiency (H1)  0.26 0.06 0.27 4.10  0.00***
Good Tax Auditing Practice (H2)  0.35 0.07 0.37 546  0.00%**

Adj. R* = 0.33, F-test = 64.04, Prob. = 0.00, Maximum VIF = 1.70
J

Symbols *** p < 0.01, ** p < 0.05 (2-tailed test), respectively.

Conclusions

The main objective of this research is to examine the effects of risk management
efficiency and good tax auditing practice on tax performance. The conceptual framework of
this research was supported by the contingency theory. This theory is used to describe
relationships among risk management efficiency, good tax auditing practice, and tax
performance. For research investigation, tax departments in Thailand were selected as the
research population. The population of this investigation was selected from the database of
the Department of Excise, Revenue, and Customs under the Ministry of Finance in Thailand.
Data were collected from 255 chiefs of the area office of each tax audit branch as the key
informant. Approximately, the mail survey resulted in 63.28% response rate. The multiple
regression analysis by the ordinary least squares method (OLS) and specific correlation analysis

was used to test the hypotheses developed in this research, as well as to investigate the
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relationships among the variables. The results revealed that risk management efficiency and

good tax auditing practice have a strong positive impact on tax performance.

Contributions and Further Research

This research makes a theoretical contribution by using the contingency theory to
be understanding the process of creating value from risk management efficiency and good
tax auditing practice. The finding generates insights into the concept of risk management
efficiency and good tax auditing practice in relation to tax performance. While the positive
significant relationship was found, it is important for executives to be aware of risk management
efficiency and good tax auditing practice. Therefore, risk management efficiency and good
tax auditing practice might contribute to organizational ability to find the right balance
between exploiting existing resources and exploring new opportunities, to eventually achieve
enhance organizational performance.

From a managerial perspective, this research has provided some interesting insights.
Moreover, the support for the positive relationship among risk management efficiency, cood
tax auditing practice, and tax performance could be the relevant finding for executives
involved in risk management efficiency and good tax auditing practice-related achievement
capabilities. Thus, executives of tax departments would benefit from investing time and
resources in creating such capability.

In addition, another suggestion would involve ascertaining the generalizability of
the findings of our research to different institutions. Our findings reflect the current situation
in Thailand’s tax departments; it could, therefore, be interesting to determine whether our
hypotheses would be confirmed or rejected in different institutional contexts. Hence, future
research needs to integrate institutions-based view with the contingency theory such as the
comptroller general’s department and the state audit office of the Kingdom of Thailand.

Because of its quantitative research design, this research did not explore the
phenomenon in-depth. To expand the current study, future research could explore the given
context in more detail through a qualitative mode of inquiry to determine how risk

management efficiency and good tax auditing practice challenge enhance tax performance.
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Abstract

The objectives of this research article were to develop the application that encourages
staff in nutrition, personal health care and work safety for wellness hotel staff in the Lanna
Tourism Development Area and to evaluate the satisfaction with the performance of the
application. The contents in the application showed in various forms of digital media such
as articles, videos, and infographics that provided personnel development information. The
samples groups consisted of 24 hotel executives or hotel representatives chosen by using
purposive sampling and collected data by using in-depth interviews; and 50 staff members
in the Lanna Tourism Development Area that volunteered to participate. The research tools
were the application and the application performance satisfaction survey. The statistics used in
analyzed were mean, percentage and standard deviation. The findings revealed that: the
application can encourage staff in nutrition, personal health care and work safety, that display
information on various digital media including articles, images, videos and infographics; and run
on android OS. The application was divided into 6 menus, including nutrition, health, work
knowledge, useful hint, health hotline and about application. The user’s overall satisfaction
with the effectiveness of the application was at a high level (X= 4.39, S.D. = 0.491) and 90%

of the users were satisfied with the performance of the application at a high level.

Keywords: Application for Encouraging Personnel Development, Android Platform, Wellness
Hotel Staff
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Abstract

The research article compared cost and return in planting green hot chili using 11 samples
of individual and 13 samples of collaborative farming in 2017-2018. Data were analyzed by financial
ratios and investment techniques. The results revealed that two areas seemed similar. Collaborative
farming, which pooled crops for distribution, had a higher average yield of 2,901.17 kilograms/Rai
and a higher average selling price of 29.15 baht/kilogram than individual farming, which had a
lower average yield of 1,771.96 kilograms/Rai and a lower average selling price of 26.64 baht/
kilogram. Collaborative farming had a net profit margin of 58.06 percent, whereas Individual
farming had a net profit margin of 55.93 percent. Furthermore, collaborative farming had a higher
return on investment but a lower input-output ratio than individual farming. For an initial investment
excluding land costs, collaborative farming had a net present value (NPV) of 143,959.12 baht and
an internal rate of retumn (IRR) of 354.92 percent, whereas individual farming had a NPV of 47,822.41
baht and an IRR of 111.08 percent. Collaborative farming had a payback period (PB) of 3 months
11 days, but individual farming had a PB of 10 months 17 days. Including land costs, collaborative
farming’s NPV of 20,882.12 baht was more acceptable than individual farming’s NPV of -99,177.59
baht. Collaborative farming with an IRR of 26.71 percent was higher than individual farming with
an IRR of -11.68 percent. Collaborative farming had a PB of 2 years 7 months, but individual

farming had a PB of more than 5 years.

Keywords: Cost and Return, Green Hot Chili, Financial Ratios, Investment Decision Criteria,

Pak Pha-nang River
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Abstract

This research paper explores the preliminary causes, fierce competition and its
impacts from the ongoing phenomenon of the US-China Trade War. This qualitative research
employed document analysis and in-depth interviews with key informants both domestically
and internationally, comprising executives and former senior executives, government officials
in the Ministry of Foreign Affairs, various Think Tanks and stakeholders from trade, investment,
export business, agriculture, and real estate sectors. The findings reveal that the argument
on the trade war between the superpowers is not only reflecting the international economy
and trade matter. In reality, the ongoing trade war is just a political symptom that exposes
the imbalance of power the two superpowers challenged. It can be seen from Donald Trump's
administration sets up a tariff wall and waging a trade war against China to maintain its status
quo. Ambitious rising China with 'Made in China' developmental strategy, including the US’s
claims on China's unfair trade practices and intellectual property theft, Trump's administration
decided to set the tariff wall toward China to renegotiate the new trade deals. Undeniably,

the trade war has widely impacted the global economy and ASEAN countries.

Keywords: Trade War, Competitiveness, US, China
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International trade in goods has fallen as a proportion of global
output
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US-China trade accounts for a relatively small share of global exports
Exports of goods in 2017 in $tn

World
EU
US-EU

EU-China

US-China

o

5 10 15

Bilateral trade is the sum of exports to each other, otherwise is exports to world
Sources: Unctad, @valentinaromei
©FT

WA 5 duudsUTinanisdeenduinseninvanizewsni-du lWisuiiiguiugiinindu
1111: The Financial Times [10]

uenantumsiunuiunenSsgwiheiiaeady Ssusnginunsilessswieiu fugu
mMsfsEsuBuiniudfidladmenmadesifausnamemennlimiiouussunsuiaunouniinuay
fneunueaursaguuuiuly Wuldannsudesguawauindusesdseauuidnsedsiuiens
fhensiumiis widley ynsanarensuisniands Weudl 1 Sunew aa. 2018 Fadutuiiaes
eI sUsyys G20 a4 njetalualesa (Buenos Aires) Usewaiauiun uilin1silawmeaindiios

A0ASIUMPMISAMEAKSIOSM-BU: 21SaSUNSEI0 UKIdNENaUNGU. PLE
JIuika Mstoduotutiazwans:nu Un 34 a0un 3 (NUgNYU - SUDIAU 2564)




YoromALIMEasTuiypsaTteRuIssedindlugn 5 fustoun wietumaludendnaoy
dsdudlunelulssmeduninudedadetennasniinsvesesdnsanssnnd avdgoliniuas
anamglsy audiuldd Svansdiainmsaiivsaesihedfivimileussimannasiaraaismiu
Aunseaszninaiulunisussyn 620 udluiefigaudanduinsdudunisnseduaznaguain
ansgouinuasdunsfigadamumiouuvesiusinsluunnisiiad NAFTA uazUseimaiiou
thuegnawauanidnld [11]

Usznsiiany ﬂimgmiaﬁﬁm%ﬂmaﬁﬂuﬁa Uszwediulnglulanlianuddgiunis
auduiussnsiiulsemaiteutuanniign Weinnsanuenmugiinim awiuléin msdlan
Anduognamnuuiuly 3 gfinafe sudnuwile glsluaseionyTusen Tnsdruuvsmsntsdndy

Ysnaunisiaelugiinnaieniududinlng

Most trade is intra-regional
Each region’s share of trade that is infra-regianal (X

= Africa AMmerica Asia Europe = Dceania

70

e - &0

50

&0

3o

20

%-C_:/_— 10
1995 2000 2005 2000 2015

Sources: Unciad, @valentinaramel
& ET

i 6 WisuWisuUsinansAnelugiinnadie vadlan
111: The Financial Times [10]

fuddedumumsnnanesin feensineluginegainiinstduglinnafade uslu
fRmsfuazmaasuszrihessmatiu SmsamuvesuidniumidnlUamunasdudluginiedu
diensyeAudnlugussmaiout urosssmaiinueadiluamu fudu Uinumsdisering
Ussadadllfaeviounuduiusmanisiniidudeussnauivss imsgmsdnsamuiinnaduns
doswauagisuarlildiduluuvunsdlunsan demgd WeRasannafeiunenBseuing
ansgeuBnuaruudr aziuldin envdwaliiAnnsdrogrunsndnduilugussmaiioutiu
yoadufiléitymmiamadfuansgeiuin uasiidussgnnindu femgi orvdswansenunisay
TuszezensoIunINnIdmaldenaanigaisni

p2YN Parichart Journal Thaksin University The US-China Trade War:
Vol. 34 No. 3 (September - December 2021) Its Causes Competitions and Impacts




Usznsgaing Ussweanaianialug (emerging market) lasuanilasdanasnsiumianism
suilloanind1 defiwvmenisifainandudsdusasndndliiuddesraneiuusemeaitouthy
Tuglmeedenyfusenidedfinntumudidu Tufitmnesuds vsssmdumaniigunandud,
Tuduee

South-East Asian countries' exports to China have increased
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Vietnam's manufacturing wages are among the lowest in Asia
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