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Abstract

This article aims to study vulnerability: the pursuit of social space and the meaning
of the disabled in “Baby, Don't Leave Me”. The study found that the disabled in this literature
consists of two types of vulnerability: 1) physical vulnerability and 2) psychological
vulnerability, which causes the disabled struggle to find social space: 1) seeking family space,
2) seeking educational space, and 3) seeking space for work in which the disabled have
created 3 meanings for themselves: 1) the disabled are fighters who do not surrender to his
destiny and obstacles, 2) the disabled are somebody with comparable or possibly superior
performance than common people, and 3) the disabled are general human beings who can
live with others. These literary characters present a visual representation of the struggle to
overcome barriers of the disabled. Although all of the disabled cannot choose to be born,

but they can choose to live the life they want.

Keywords: Vulnerability, Pursuit of Social Space, Meaning of Disabled
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Abstract

The objectives of this article were to explore the knowledge of human resource
management and to analyze the phenomenon of human resource management, especially
the organizational core team building from the startup phase until the growth phase. In this
article, three areas are focused on as follows: The first area is that recruiting new employees
in the core team of the organization must be fit in accordance with the contingency approach.
The interconnected interactions of different factors visualize the realities of the organization
and also involve the Person-Environment (P-E) Fit. The second area is that the organization's
composition and core team formation is based on the Upper Echelons (UE) theory that
describes the characteristics that make a Top Management Team (TMT) have the ability to
perform tasks, which will have a significant influence on the strategic and financial outcomes
of an organization in the context of a small or startup organization. The last one is the change
and stability of the employment model. The startup organization model is analyzed in view

of the presence of inertial and adaptive forces associated with the evolution of the
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employment model. The employment model is the basis for the exchange between the

members of the organization and the organization itself.

Keywords: Human Resource Management, Organizational Core Team Building, Employment Model
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Abstract

The doctoral music research composition: “Etude de Tour” for solo double bass and
chamber ensemble. The research aims to Create for the double bass concert etudes utilizing
of contemporary Compositional technique and methodology. Having been inspired by double
bass methods of Bottesini and Simandl, and also the concert etude of Chopin, the result of this
research, consisted of 10 etudes, written for double bass solo, and repertoire that being
accompanied by ensemble; Etude de Tour is especially established a unique technique and
Characters for modern double bass performance. In conclusion, this creative research is
presented technical playing method and innovation interpretation of the double bass literature

as the professional tools for double bass players.

Keywords: Double Bass’s Technique, Etude
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9. Etude No.9 Arpeggio
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Abstract

The existence of ‘Khon Song Nam’ or ‘people with dual citizenship’ in Ranong is an
important condition to level up the economic status of Burmese laborers. In fact, the way to
have legal dual citizenship has been sought. Burmese laborers in B.E. 2550 tried to find out
a way to have legal status by marriage. Hence, the scope of ‘Khon Song Nam’ has been
extended. That is, ‘Khon Song Nam’ was first limited in two characteristics: relatives who were
unofficially native and fake identities of deceased people, which have been difficult to do.
Nowadays, marriage has been popular because it is easier and quicker than other ways. Having
Thai husbands or wives can assist to enhance the legal status of their work. In consequence,
their economic status and well-being have significantly been better. Border studies, such as
in Ranong, are necessary to consider a ‘border’ in a dimension of a ‘connected city’.
Therefore, the complexity to find out the way of self-changes to live with status can be

understood.

Keywords: Burmese Labors, Khon Song Nam, Economic Status
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Introduction

According to the economic growth in the border area of Ranong in each period,
low-skilled labors are demanded as an important line to expand the economy, especially
Burmese labors who have migrated to Ranong in order to support the expansion of fishing
business since the end of 2530s BE. Interestingly, Ranong has a coast, connecting to Myanmar,
where contains abundance of fishes. Therefore, main incomes of Ranong have been gained
from fishing business and production industries [1] instead of mine industry which was the
past resources for the highest numbers of incomes before 2550s BE. It can be seen that modern
fishing business and production industries need a lot of unskilled labors.

The results of Thailand’s economic growth and Myanmar’s political problems
revealed that ‘Kon Song Nam’ or dual citizens have played the most important role in the
economy in Ranong border. ‘Kon Song Nam’ have been important economic mediators in a
context of trading problems and essential mechanism for the economy in Ranong border.
Especially in 1995, Myanmar opened the border for joint venture of fishing concessions. This
distinctly influenced a role of ‘Kon Song Nam’, and Ranong became a fishing industry area
attracting a lot of Burmese people to work as labors. Some labors who had a status of alien
labors saw some benefits of being ‘Kon Song Nam’. Originally, ‘Kon Song Nam’ were limited
in two types: relationships of relatives who were unofficially local people in Ranong and fake
identity of decreased people, which was harder to do after 2550s BE. Therefore, Burmese
labors tried to find out other ways to become ‘Kon Song Nam’ in order to access resources
and benefit themselves and their counterparts. This could differently enhance their living and
economic status. According people movements during the world’s situations of money,
thoughts, things, knowledge, and cultures through borders, studies of migrants, immigrants,
and Diasporas have been researched since 1980s. Teerawut Senakum [2] concluded the
overall studies of Diasporas clearly. The studies were divided into two groups: concepts of
Diasporas and Diaspora conditions, which were different based on views for asking questions
to Diasporas. In the first concept, Diasporas were classified into a few types: people who were
victims, people who were labors, and people who moved due to trades. These Diasporas
were interpreted and defined inflexibly while a concept after looking at these Diasporas as a
new group under the conditions of history, culture, politics, and discourse affected the identity

of Diasporas with mixed races.
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In this article, Burmese labors in Mueang, Ranong province were looked at,
regardless of their status of Diasporas who were forced to move from their old places and
stayed in other places with depression and bad experiences. Burmese labors in this study

served as a new group of people who can select what is suitable for their lives.

Objective
To show the economic and living status of Burmese labors in Ranong through the

method to be ‘Kon song Nam’ or legal dual citizens.

Methodology

This qualitative study was conducted according to historical research methodology
and focused on related documents and studies of historical stories in the border and cross-
border labors in Ranong, including field-trip data collection. In-depth interview and
observation were employed to 10 families of Burmese labors who had married Thai people
for more than three years. The families who could give a beneficial information and
recommend other families were selected in this study. Participant and non-participant
observation were also conducted. The key informants were Burmese labors, Thai immigrants
to Ranong area due to economic changes at any period of time, and local people who had
seen a lot of changes for more than 60 years. All of the informants lived in the area which
was Mueang, Ranong. After that, the data were checked in terms of individuals, places, and
duration before the data were categorized through the process of interpretation,
phenomenological analysis based on rationales for conclusion. The data were finally

presented by description.

Results

The study on marriage: from Burmese labors to be ‘Kon Song Nam’ in Ranong
Border reflected three main topics. First, migration and living of Burmese labors after entering
Ranong showed that both countries mutually helped the labor migrate to Ranong. Second,
the method to be ‘Kon Song Nam’ showed the personal relationships among the border
people, which helped to solve problems on economic and political policy changes of Thai

and Burmese governments. Third, the economic and living status of Burmese labor families
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after becoming ‘Kon Song Nam’ showed the necessity of law for facilitating the labors’
working, which could result in their better economic and living status.
1. Migration of Burmese Labors and their living after entering Ranong

Migrant labors have been working in Ranong for a long time because the Ronong
border area connects with Kawthaung in Tanintharyi Division, Myanmar, and it is a natural
border of Andaman Sea and Kra Buri River. Geographically, travelling in this area is out of both
governments’ control. For another reason, Burmese labors need to have secure incomes, but
employment in Myanmar is very low. Plus, wages in Thailand are higher than they are in
Myanmar. However, surprisingly, the lowest wages in Ranong are still lower than they are in
Bangkok and Metropolis, and the cost of living in Ranong is quite high [3], as well as it takes
very longer to travel to Ranong due to far distance and inconvenient routes. The results were
relevant to the study of cross-border migration by Kritaya Archavanitkul and et al. [4], which
were presented that the main causes of the cross-border migration were differences of
economic growth, travelling convenience, and information of migration from friends and
relatives. In addition, due to geographical obstacles in Ranong area, labors from the Northeast
or other parts of Thailand were not interested to work there like in the past. In terms of
climates, it rains a lot and more than it does in other parts of Thailand; it is not thus suitable
for daily employment thanks to shorter working hours. According to personality of Burmese
labors—working hard, patience, and no complaints about their welfares, Thai employers
prefer to hire Burmese labors.

1.1 Migration of Burmese labors to Ranong before 2530s BE

From 2500 BE until before 2530s BE, travelling between two countries at the border
were flexible, there were not many Burmese labors in Ranong, and there were no immigration
points [5] to officially control foreigners’ travelling. Therefore, it was normal for Burmese
labors to enter Ranong. Burmese labors mostly from Kawthaung and Myeik entered only for
work in the morning and left in the evening without staying overnight in Ranong [6]. All of
these labors were unskilled and worked in charcoal kiln factories, sawmills, and mines.

The arrival of Burmese labors before 2530s BE was necessary for economy in
Ranong because Burmese labors replaced labors from the Northeast of Thailand, who could
not resist to hard work. Mr. Panya Reok-urai, the former Ranong governor, was interviewed

with the Nation Newspaper on 12" December 1977 that a mine owner had hired a truck to
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carry labors from Surin to work in Ranong, but when they reached Ranong, they could not
be patient for hard work, and then they resigned from the job. In contrast, Burmese labors
could do this job easily [7]. Once there were more Burmese labors working in Ranong in 1977,
the immigration point required a certificate of Temporary Border pass. At present, it can be
used only once for a person to enter and stay in Ranong no more than one week. It resulted
that most Burmese labors came to work as fishers for a short time and went back to their
country without renting houses like they do now. Labors who worked for fish ports, sawmills,
shipyards, or agriculture stayed in small houses personally provided by their employers since
Burmese labors at that time were illegal migrants, and there was no policy by the government
to permit alien labors to work and register in Thailand

1.2 Migration of Burmese labors to Ranong after 2530s BE

After the announcement of Exclusive economic zone (EEZ) in neighbor countries
during 1977-1982, the scope of Thai fishing was decreased. However, the area of Ranong
border was not affected by this scope, and fishing business in Ranong had extremely grew up
since 1982. Until 2530s BE, in Thailand, a policy to change a war zone to a trade zone was
developed to promote production for export in order to replace import. In addition, the
agricultural production structure was adjusted to be industrial, resulting in the economic
growth in Ranong [8]. While the economy in Ranong was growing up, labors from the
Northeast wanted to go home due to a royal project called the Northeastern Green Project
happening to their home. Some of them went to work in the Middle East because of
popularity at that time. Therefore, fewer northeastern labors worked in Ranong, and some
northeastern labors who had already worked in Ranong went home [9]. Nevertheless,
according to political situations in Myanmar [10], it resulted in a large number of Burmese
labors nearby coming to Ranong and later with their families. At this time, they rented houses
for their families and semi-permanently lived in Burmese community.

Since fishing and industrial businesses required multiple hardworking labors for
fishing boats, product transfer and movements, labors who came to work in the morning and
went back to their country in the evening became migrant labors staying in Ranong longer.
For another reason to have Burmese labors, incomes of people in Ranong were quite high,
so there were hardly Thai people working as unskilled labors. Moreover, Thai employers

preferred to hire labors with low wages in order to reduce production cost, and Burmese
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labors could be the best choice for them in Ranong after 2530s BE. For the aforementioned
reasons, Ranong was as if the light at the end of the tunnel for Burmese labors to flee from
their political situations under the military dictatorship of the government and look for well-

beings for themselves and their families.

Figure 1 The semi-permanent community of Burmese labors in Ranong

(taken on Wednesday, 14" July 2021 at 3.30 p.m.)

2. The ways to become ‘Kon Song Nam’

The economic growth in Ranong influenced the big wave of Burmese migrant
labors; in consequence, the government realized the quantity control of Burmese labors. In
1994, immigration checkpoint was established at Saphan Plaa Pier and illegal Burmese labors
were seriously checked. As a result of the government’s strict regulations, Burmese labors
found difficulty and risk to stay in Ranong, and they had to stay in fear and were not sure
that they could have a chance to work in Ranong in the future. U Ye Htut said that once
Burmese labors had been expelled to Myanmar until there were none of them left in Ranong,
but there were some of them hiding on boats. Some Burmese labors went back to Kawthaung
or their hometown. In the end of 1995, the situation was worse that even labors with permit
certificates were pushed to ¢o home because their homeowners with whom they rent houses
were forced by the police. House owners who had Burmese labors in their houses had to be
punished [11]. Regarding the control and force to Burmese labors by Thai law and other
regulations, for example, the registration of alien labors was annually dealt with high expenses
and allowed to some specific businesses and specific areas in 1997 [12]. In addition, these

migrant labors could not be provided with state welfare or medical services, so it was very
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difficult for them to live their lives in Ranong. For this reason, Burmese labors saw some
benefits from being dual citizens or called ‘Kon Song Nam’ and sought for a way to be ‘Kon
Song Nam’ in order to have more opportunity to access career path. Moreover, they would
live their lives in Ranong without escaping from seizure. Since 2550s BE, Burmese labors have
tried to search for other complex ways to become ‘Kon Song Nam’.

In this article, three ways to be ‘Kon Song Nam’ were explained. First, becoming
Thai relatives means Burmese labors have to be native people back in the time before the
Thai borderline was determined, and modern nation state citizens were clearly defined
before 2500s BE. However, this way is unofficial and known only in groups of ‘Kon Song Nam’
and native people in Ranong. Second, fake identities of deceased people is another way to
claim that these people’s name have not been registered in population survey. This way
needs cooperation from some groups of government officers or networks of shady businesses
to help to make legal documents. Nevertheless, it was more difficult in 2550s BE to have fake
documents for subrogation. Third, marriage means Burmese labors working in Ranong marry
Thai people, but most of them live together without a legal marriage certificate. It was also
found that they know the benefits from being ‘Kon song Nam’ by marriage, and this way is
more popular, easier, and faster than other ways.

It could be explained that ‘Kon Song Nam’ was originally influenced from
settlement of Chinese people who had come to Ranong to work as labors in tin mines since
1862. Later, when England invaded and took over Myanmar, and the border line was
determined in 1868 [13], people in Thailand and Myanmar were obviously separated.
However, the people in two countries had good relationships with one another and were
relatives, so they still visited and counted on one another. Sia Khao gave some information
that ‘Kon Song Nam’ was Thai people who lived in Kawthaung before it was taken over by
England. As a result of, they had to become Burmese citizens holding Burmese identification
cards. When they were allowed to enter Thailand, they could also have Thai identification
cards. Therefore, they had dual citizenship and could travel in and out of both countries [14].

Their daily routine of commuting between two areas later became a way to build
their families’ economic security. For mine business, the price of minerals were down and
not good for the production cost at that time. However, the route to Ranong was developed,

and there was a new road-Phetkrasem Road-which was a main way to import some
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consumption products from Chomphon and Bangkok to Ranong. In the meantime, some
smuggled products were imported from China through Kawthaung. In consequence, ‘Kon
Song Nam’” who had owned mines or worked in mines became middlemen to sell products
between the borders, and they earned a lot of profits and economic security. Ko Thong, an
owner of Kitpaisan Limited Partnership, said about running business in that past that products
from Dawei, Myeik, and Yangon had to pass through Kawthaung. They ran their businesses for
a long time, and most of them were relatives; therefore, they knew about the routes to
import products very well [15].

Regarding the adjustment of these people, like people living near the borders, they
at first only travelled for inter-state trades. However, unlike people living near the borders,
later they did not hold only one nationality or any nationality. They held two nationalities,
which built the very fast economic growth in Ranong. Cross-border trades with ‘Kon Song
Nam’ middlemen led to convenience and profitability. Until 2520s BE, the economic changes
in Ranong was related to the economy in Bangkok. As a result, new investors, especially from
Chomphon, ordered products from Bangkok to sell in Myanmar. Retail trading was changed
to wholesale trading. More products were hoarded, and working capital was very high;
consequently, ‘Kon Song Nam’ who ran business using relatives’ relationships with small
capital could not hoard products and sell products with credits. They had to quit their roles
and were willing to be disgard ‘Kon Song Nam’ citizenship because of no benefits to their
businesses like in the past. In addition, a number of Kon Song Nam’ relatives between two
borders from generation to generation reduced, and their offspring could not gain benefits
from this kind of citizenship. After that, there was no necessary to cross the border for trading,
but the benefits from border economy was increasingly e¢ood due to rough relationships
between Thai and Myanmar. Hence, other ways to become ‘Kon Song Nam’ were tried and
adjusted in Ranong border.

Fake identities of deceased people occurred because relatives’ relationships of
‘Kon Song Nam’ were decreased, and it was harder to hold Thai nationality. Although some
people had some relatives in Ranong, and they still commuted between two borders, most
of them were born and lived in Myanmar. They still saw opportunity to come into the
economic area in Ranong and became business owners. Fake identities of deceased people

was a way chosen in Ranong border. In 2530s BE, there was a natural disaster causing a very
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large number of dead and lost people; therefore, these people were failed to registered. For
instance, Uncle Yoi (an assumed name) talked about Typhoon Gay in Chomphon and Kra
Buri, Ranong. There were a lot of dead and lost people in this disaster, and Burmese people
used this opportunity to be ‘Kon Song Nam’. This way was effective when it was cooperated
with Thai government officers who had roles in coordination to find out relatives of dead
people or give relatives some payments in order not to notify the death. Then some Burmese
people who had contacted the officers were given the names of dead and lost people. In
fact, this method was used for some Burmese who had money. After that, their names were
changed to be Thai names, and new identification cards were made. One of teachers in Pak
Chan said that there was one person named Ka-Ma who had a card and a Thai surname. It
was said that she had a fake name from a decreased person because she had paid a
decreased person’s relatives some money in order not to notify death, and then she moved
her name into a house registration as a Thai citizen [16].

After 2550s BE, it was harder to use fake identity of decreased people because,
apart from spending money for it, it needed some illegal help from Thai government officers.
According to the research results, it turned out that there were no Burmese labors using fake
identity of decreased people to become ‘Kon Song Nam’. They chose to marry Thai people
and live without marriage certificates. Therefore, marriage was an easier, faster and more
popular way than other ways, and it led to economic security to increase their incomes when
compared to other Burmese people marrying their counterparts.

3. Economic and living status of Burmese labors and their families after being ‘Kon Song Nam’

The results of the in-depth interview with the samples of Burmese labors, it was
found that they became ‘Kon Song Nam’ with good determination. They learned some
information and specific behavior from their friends and relatives who had Thai husbands.

For example, Miss Kanda (an assumed name), 26, from Dawei entered Ranong with
her mother and brother in 2538 BE after her father worked in a construction site in Ranong.
She said that her aunt married to a Thai husband who worked as an electrician and general
worker. After that, her husband’s younger sister help her get a job as a caregiver for bedridden
patients with 8,000 Baht/month. She has a house and everything because of her husband. If
she had not known him, she would have had harder life. She had been a worker to select

fish and clean fish baskets with only 50 Baht/day of wages. At present, she can send money
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back to her family in Myanmar and has better life [17]. Therefore, this has been the beginning
of positive attitudes to marry Thai people and become a model and expectation to find a
way to change themselves for better lives.

Having Thai husbands is not only a shortcut way to find an opportunity to have
security in their lives, but it is also a channel to access resources and have power to negotiate
with the government. Similarly to the daily routines of Mae Kaew (an assumed name) who
comes from Bokpyin, Tanintharyi Division, Myanmar, after entering Ranong to work in a grocery
store, she could save a sum of money to buy things for peddling in a determined area, but
she had to flee from the control of government officials. Then she tried to seek for a way to
have power to negotiate with the government and working flexibility.

Mae Kaew said that she married to a Thai husband from Chinburi, who moved to
Ranong because of fishing industry growth in 2533 BE. Marrying him made her have a small
grocery store selling onions, garlics, and other things in a fresh market (Talad Lang). The
grocery was legally registered with her husband’s name, and survived from the government’s

inspection [18].

Figure 2 Mae Kaew’s grocery store in a market at Soi Pakdee in Mueang, Ronong.

(taken on Thursday, 15" July 2021 at 10.00 a.m.)

In terms of their families’ economic and living status, the results revealed that the
Burmese labors who became ‘Kon Song Nam’ had better life and economic status. At first
they crowdedly lived together in their employers’ provided houses or small rental houses

near a fish port. In contrast, they currently have more money and afford to buy things, they
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also have job opportunity, household facilities, and self-learning opportunity. According to
the field trip and the interview, Ipew (Burmese name of which she is still proud), a girl from
Bokpyin, crossed the natural border pass when she was two years old. She remembered that
her mother was very poor, and her mother said that they could be harder to live in Myanmar.
Therefore, her mother took her and her sister to see her father who worked in a fishing boat.
They also had other relatives who had been staying in Ranong. Their family was quite lucky
because the fish port’s owner was kind, so Ipew had a chance to study and graduate
Prathomsueksa 6 (grade 6), and worked in a shoes and clothes shop at a market. After that,
her boyfriend help her get a job at a hospital as an interpreter for nurses and doctors when
there are some Burmese patients because she can speak three languages: Thai, English, and

Burmese. Then she married Thai husband [19].

Figure 3 A working routine of a Burmese labor becoming ‘Kon Song Nam’ by marriage

(taken on Tuesday, 16" February 2021 at 10.00 a.m. at Ranong hospital, Mueang, Ranong)

Therefore, Ipew was one of the samples who has had better economic and living
status after marrying Mr. Bunlert Kerdthai (an assumed name), her Thai husband, and become
‘Kon Song Nam’. She could also build a house on her husband’s land, own three motorcycles
for convenient daily routines, have household appliance such as a television, a refrigerator, a
fan, including a double-tube washing machine which is the most facilitated appliance for

Burmese labors.
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Figure 4 A house of Ipew, Burmese labor becoming ‘Kon Song Nam’ by marriage

(taken on Tuesday, 17" July 2021 at 3.00 p.m. in Mueang, Ranong)

Furthermore, Ipew had an idea of saving money by depositing 2,000 Baht/month
at a bank in order to be a medical fund even if she has a benefit from the Universal Health
Coverage and an educational fund for her only son in the future. It was interested that her
idea was very different from other Burmese labors living in Ranong, who preferred several
children due to their beliefs that there would be more labors to help families.

According to all these stories, it reflected that marrying to Thai people and being
‘Kon Song Nam’ greatly affected their economic and living status of Burmese labors. It was
found that Burmese labors being ‘Kon Song Nam’ had power to negotiate with the
government. They could also have opportunity to find better jobs with good working hours
and their ability and knowledge, which influenced on higher incomes and better quality of
life. However, when Burmese labors marry each other, they could not choose jobs or
negotiate any benefits. Most of them had to work for a fishing business and production
industries such as labors for carrying things in fish ports, labors in factories’ production line,

and so on with a lot of conditions and limitations.

Conclusion

The study of the politics of marriage: change of status from Burmese labors to ‘Kon
Sing Nam’ in Ranong Border can be concluded that the adjustment of the Burmese labors’
living status in Mueang, Ranong was mainly changed when Burmese labors and their followers

were arrested at the end of 1995. As a result, they had to hide themselves, and their families
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and followers had to go back to Kawthaung in Tanintharyi Division, Myanmar and follow up
the situations in order to survive from being arrested by Thai government officers. This is
relevant to the study by Kritaya Archavanitkul [20] stating that some cross-border labors from
Myanmar were often violated from their rights and exploited by Thai government officers
when they first travelled to Thailand. Similarly to the study by Adisorn Kerdmongkol [21], it
was found that Burmese labors had to face risks to work in Thailand and violent from
operation by Thai government officers when they were arrested and forced to pay for no
arrest. Therefore, this situation influenced Burmese labors to find out a negotiation way for
their economic security and their families’ living status. These findings were in accordance
with a suggestion by Sutharin Koonphol [22] that people’s daily routines could not actually
survive from negotiations, competitions, and power control; therefore, these situations
happened in people’s lives and were considered struggles to survive.

Although, according to the concept of Diasporas, it was indicated that movement
and distribution of people migrating from their original locations were determined to be the
main topic of Diasporas studies, this study was focused on Burmese labors in Mueang Ranong
without consideration of their Diasporas status which was forced to move from their former
places and stay in other places with their depression and bad experiences. In this research,
these Burmese labors were considered new constructed people who could choose the most
suitable things for their lives while facing some bad experiences. When Burmese labors
wanted to stay in Ranong area, it became the beginning to see some advantages of being
‘Kon Song Nam’. Being ‘Kon Song Nam’ could be a beneficial way for their negotiation with
Thai government’s power. They tried to be ‘Kon Song Nam’ by marriage because they had
no relationships with relatives of the original ‘Kon Song Nam’, and they could not afford to
do fake identity of decreased people. ‘Kon Song Nam’ could thus be a good way for them
to work and live in Ranong conveniently. However, according to the results in this study, it
was found that only female labors used this method of marriage possibly because of the
social value of the local people. Therefore, there has been no marriage between Thai female

people and male Burmese people.
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Abstract

This qualitative research aims 1.to investigate community participation in development
of religious tourism at Wat Phra That Phanom, Nakhon Phanom Province and 2. to propose
guidelines for community participation in the development of religious tourism at Wat Phra
That Phanom, Nakhon Phanom Province. Three groups key informants were interviewed,
consisting of four government officials, nine people, and seven vendors. The findings were
analyzed by content analysis. It was shown that the local communities had very little
participation in decision-making and evaluation. Based on the limited degree of community
involvement in the process, they are thus unaware of related local development plans. They
were only partial beneficiaries from being employed by the temple in some activities when
important religious days. Additionally, it was found that the degree of community participation
was quite problematic due to a lack of engagement in proposed activities, poor public
relations, and discrete execution. In terms of benefit allocation, there were also not any
established community eroups or clubs. As a matter of fact, communities were unaware of

the progress and consequences of community development schemes. However, they are
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very interested in joining religious tourism development to promote local civilization. They

believed that the proposition of this study could lead to real community development.

Keywords: Community Participation, Religious Tourism, Wat Phra That Phranom
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Abstract

The objectives of this research were to 1) study the process of treatment and
rehabilitation that affects the cessation of drug addiction, 2) synthesize processes and
activities of drug addiction treatment and rehabilitation, and 3) recommend a management
model to prevent the relapse of drug addiction among those participating in the treatment
program and fix barriers to reintegration into society. The population and the sample group
were those who participated in the treatment program for the fiscal year 2017-2019 who
were able to stop and relapse, a group of security officers from the Narcotics Control
Management Center, and those who align the policy “The addict is a patient” in the area of
3 provinces of the EEC. The research method was mixed research, qualitative research and
quantitative research. The results were analyzed using descriptive statistics and inferential
statistics, focusing on issues according to research objectives. The results of the research were
as follows: 1) the adoption of addicts has restrictions on gender, location, and external factors

that affect quitting or reinstating drugs, 2) the process of admission to therapy does not have
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a variety of practices that lead to learning to avoid heavy penalties, expanding drug networks,
and lack of inter-agency integration, and 3) survey and allocations according to the need for
assistance, various screening, increase staff and provide ongoing training, and organize a
specific location or treatment facility that can be open to patients all the time without having

to wait for a budget.

Keywords: Drugs User, Drugs Addicts, Treatment Program Camp, Completely Quitting Drug Use,
Repeated Use of Drugs
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Abstract

This study’s purpose of this quantitative research was to investigate constructs of factors
affecting public participation in cultural heritage tourism and to develop a model of the causal
factor affecting public participation in cultural heritage tourism of the communities around Si-Thep
Ancient, Phetchabun Province. There are five factors which are used to study: Tourism impact
awareness, Tourism knowledge and understanding, local government policy, Localism, and public
participation in sustainable cultural tourism. This structural equation model was used to define
the populations of 1,301 households in five communities around Si-Thep ancient. In addition, the
sampling indicated 510 households. In order to analyze, the statistic of skewness, kurtosis, and
confirmation factor analysis (CFA) are revealed. The results also revealed that structural equation
model had a significant direct effected and indirect effected toward public participation in

sustainable cultural tourism under mediating effect of localism as (X°/df = 1.150, p-value = 0.007
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GFIl = 0.915, AGFI = 0.890, CFI = 0.987, MRM = 0.054, RMSEA = 0.021) at the significance level
of 0.05. Furthermore, the study results could be used for the government as a policy driver and
the local community to strengthen the public participation. This will lead to planning for

sustainable cultural tourism development.

Keywords: Tourism Impact Awareness, Tourism Knowledge and Understanding, Local Government

Policy, Public Participation in Sustainable Cultural Tourism
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Abstract

The objectives of this article were 1) to study Thai cultural tourism management in
Koh Yor community, 2) to study the opinion level of tourists in a model of Thai cultural tourism
management in Koh Yor community, and 3) to create the model of Thai cultural tourism
management in Koh Yor community. This research was a mixed method. The tools built on
environmental analysis and management concepts used for data collection are examined
by experts were 1) the questionnaire used to collect data from sampling tourists and was
used to analyze for average and standard deviation, 2) the semi-structured interview was
used to collect data from stakeholders and academician’s informants and were used to
analyze by content analysis, and 3) the participatory action research was used to collect
data from local peoples and were used to analyze by content analysis. The results were as

follows: 1) Thai cultural tourism management in Koh Yor community found that location,
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natural resources, and historical stories were conducive to activities. There are limitations to
the understanding of tourism management of the local people. and lack of stories to the
new generation, 2) opinion level of tourists in the model of Thai cultural tourism management
in Koh Yor community as a whole high level, and 3 ) model of Thai cultural tourism
management in Koh Yor community should be a committee from the local people, which
is tourist planning, determination of activities, providing income and allocating benefits, and

evaluating which joins that government and private sectors.

Keywords: Management, Thai Cultural Tourism Management, Koh Yor Community
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Abstract

This research aimed to study consumer buying behavior toward food delivery of
room renters and investigate the personal factors of room renters influencing the buying
behaviors and an amount of budgets spending on food delivery in Chang Phueak Subdistrict,
Mueang District, Chiang Mai Province. The data obtained through questionnaires from 580
samples, of which 485 samples were used to buy food delivery, were statistically analyzed
to find the frequency, percentage, mean, standard deviation, chi-square test, independent-
samples T-Test, and one-way ANOVA. The result showed that personal factors affecting buying
food delivery were at a significant level at 0.05 including gender, age, marital status,
income, and education level. Additionally, the finding revealed that samples with different
personal factors involving age, marital status, occupation, income, room members, and personal
vehicles spent the different amount of budget on food delivery at a significant level of 0.05.
Arguably, entrepreneurs in this industry can apply the research results as a guideline for

determining marketing strategies that are congruent with the target consumers appropriately.

Keywords: Consumer Behaviors, Personal Factors, Buying Food Delivery
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(580)
(485) (95)
e 166 a5 211 5.928
34.2% 47.4% 36.4% 0.015*
VAN 319 50 369
65.8% 52.6% 63.6%
#ng 20 U a4 8 52 16.332
9.1% 8.4% 9.0% 0.001*
20 - 24 1 333 60 393
68.7% 63.2% 67.8%
25 -29 1 79 10 89
16.3% 10.5% 15.3%
30 ¥ Fuld 29 17 46
6.0% 17.9% 7.9%
91910y 22.96 24.89 23.28
F’Wl’lLﬁENL‘UUSJ'WﬁﬁWU 4.461 7.981 5.243
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e, o d7u T-Test
Alg3eTun1saeeInns . L y
4. g WU ANRAY L UBAUY Brown- Sig.
((GRELRLFN)
4MIgU  Forsythe’s Test

618 166 162.59 96.246 0.459 0.646
W4 319 15868  84.861 (T-Test)
G?’]ﬂ’j’] 20 ¥ 44 134.89 58.414 14.858 0.000*
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Abstract

The purpose of this paper is to analyze the casual relationship model among
entrepreneurial autonomy, logistics service innovation and logistics delivery under COVID-19
pandemic in Thailand. The population was 1,012 logistics entrepreneurs in Thailand. The
samplings were entrepreneurs/executive chairman/executive: one from each company,
totaling 322 samples. The data were collected by using questionnaires. Concerning data
analysis, the exploratory factor analysis, the confirmatory factor analysis and path analysis
were employed. The results showed that the model fitted in the empirical data. Entrepreneurial
autonomy and logistics service innovation have positive direct effect on logistics delivery at
the 0.01 significant level. The logistics entrepreneurs with entrepreneurial autonomy could
encourage employees to develop initiatives or logistics service innovation implementation
for organization goals achievement; delivery, problem solving and customers need responding
under volatile economic environment as a consequence COVID-19 pandemic or new infectious

diseases that may occur in the future.

Keywords: Entrepreneurship, Entrepreneurial Autonomy, Logistics Service Innovation, Logistics

Delivery, COVID-19 Pandemic
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a s

MauveUsenaunis (AUT) uinnssuuinisladaing (LS) wag n15dndsdualadadind (LD) 1a

v =

Jovay 79.20 Feogluinueiseaus d1uNan15ILATIEYIAT Barlett’s Test of Sphericity wu3n 8

'
v o W aaa

Woddgn1eadidinseau 0.05 (A1 p-value Wiy 0.000) Feasulaindeyadarumunzauiunisin
naufauUsty 1 Tage1 Communalities fidngandn 0.4 iuehiiveusuldlunisifodedsnumans
[26] warinnuulsunuaranfianunsaesueldseesiusznaufiseie Eigen value fidunnd 1
FeRadusenay 80.78 agunanisiinsgvianiminiads (Factor loading) 11nn31 0.6 Wy
ansndanguesAusznovvestiadedeseneulusne 3 Jade Téun
dasnmlunisviiauvesdusenaunis (Entrepreneurial Autonomy §nwseia AUT)

Usenaumeiinusndgunslansataniniu AUTL, AUT2 way AUT3
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uinnssuuinisladafng (Logistics Service Innovation §nwsee LSI) Usznausie
fulsiidanalansedamanu LS, LSI3 uaz LSI3

Msnasdudladafing (Logistics Delivery shwstia LD) Usznausiesudsiidans
lgvSedarianu LD1, LD2 uay LD3

NanNTIATIEAadAnsIun nud Sasninlunisviauesdussneunisiidiieds

Wit 5.69 Adaudsauummsgusindu 0931 saneanuuisnidasamlunsieueglusyiu
# uinnssuuinsledafnddirndewinty 5.50 Adudsauuiasgusiidy 0.930 mngaNI
visniinuduuinnssuuinisledafndegluseiud wasnisdndedudladafnddaiadowiiiy
5.57 Adudsnuunasgusinty 0.85¢ mneawi1 Visniinisindidudnladafindeglusziud
A5ATITRAUSZNOULTBUIU (Confirmatory Factor Analysis)

NN 2 wan1FlinTEResdUszneudiBudulunamnsnlassainnuduiudvosi
wlsidunaldnnelusuusudsusagsuusildannismumunssunssuiiiedestu Sasniwlunis
v Usenaunis (AUT) winnssuusnisladaind (LS) waznsindeduAladading (LD) &
AuaenndesiudoyaiBelsydny ardail y2/df = 1.665, RMSEA = 0.064, GFI = 0.949, CFl =

0.971, NFI = 0.933, IFl = 0.972, TLI = 0.957 S18azidunmananingItossinsed 1

AUT1 84

AUT2

AUT3

LS

(e2) »| Lsi2 59
LSI3

LD3

LD2

(e4)—»] LD1

x?/df =1.665, P-value = 0.022, RMSEA = 0.064, GFI = 0.949, CFl = 0.971, NFI = 0.933
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N15M52980UAUATUTIGLd (Convergent Validity) Aiun15iatsanaAIiIminyes
mauluesAyseneunndd ddudAgnisadansedu 0.05 1A1 t value 1107 1.96 AUNNIET
Lamda (A) fiduans1a91n 0 Feagdladn Tumaunasinnisiiaaunsadagdn

A15199 1 ANERANANITIATIEVRIAUTENaULTATUTUILLAANINT IR

Cons Factor t Conbach'’s
Items Sig R? CR AVE

tructs Loading  value Alpha

AUT 0.840 0.637 0.853

AUT1 0.837 9.375  0.000***  0.701
AUT2 0.756 9.649  0.000***  0.572
AUT3 0.800 10.348  0.000***  0.640
LSl 0.796  0.570 0.841
LS 0.730 9.369  0.000***  0.532
LSI2 0.621 7.332  0.000%**  0.386
LSI3 0.890 7.227  0.000%**  0.792
LD 0.732  0.479 0.794
LD1 0.782 0.449  0.000%**  0.612
LD2 0.606 6.637  0.000%**  0.367
LD3 0.678 7.226  0.000%**  0.459

n1sAsavdeuAd1uY g adan1elaseadns (Composite Reliability or Construct
Reliability: CR) I1nHANTIAIERAIALT o usINveeiLUs Aon1sRansandl CR 184
dasnnlunmsviinuvedusenaunis (AUT) wirdu 0.840 winnssuuinistadadnd (LSI) windu
0.796 mMssndadudnladafing (LD) wirtu 0.732 sunndn 0.7 [27] wazAadenanuslsusiui
anala (Average Variance Extracted: AVE) Aon15fia1sanAn AVE 9830099a5n nlun1svineu
yeaf{UsEnaunns (AUT) Wity 0.637 uinnssuuinisladadind (LSI) windu 0.570 Fsainndn 0.5
(28] wansIIAAANaInaINNITTR FzdananenuLUsUTINYRIRILUSE SataeninfanUsur T
A1deTn drunisdndsdudnladafing (LD) a1 AVE wiriu 0.479 Fetiosndn 0.5 Seiansanen CR
yoansindsdudnladafing (LD) fAwvindu 0.732 §au1nndn 0.7 waneilunauinsianisdnda
dumilnnuudedie [27] namslwsidulseansnsnennsal e Rz vestoralussdussnou
nndagiA1nng 0.3 Animinifad (Factor Loading) vesdamniulussdusenaunndadian

11AN31 0.6 [19]
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AINTIVADUANUATIVITIUN (Discriminant Validity) 518821080A90115197 2

A9199 2 HANITIHATIZVAIUATHTITLUN

Constructs CR AVE AUT LSI LD
AUT 0.840 0.637 0.798
LSl 0.796 0.570 0.501 0.755
LD 0.732 0.479 0.585 0.704 0.692

M7 2 namsiaseiruasuiuunleainasTduUsudate 3 6 Sasawly
nsvinuresEUsEnauns (AUT) winnssuuinisladaing (LS) uazn1sdndsdunladaing (LD)
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Abstract

This study aims at studying the process of managing music and art activities for the
elderly and investigating the results of the activities during the COVID-19 pandemic as a case
study of Baan Sudthavas Chalerm Prakiatr Foundation. The sample were 5 elderly caretakers
from Baan Sudthavas Chalerm Prakiatr Foundation, Ongkharak District, Nakhon Nayok
Province. The research instruments were 8 action plans for music including art activities and
questionnaire items about the participants’ satisfactions towards the activities. The study
revealed that the processes of music and art activities during the COVID-19 pandemic
consisted of the following 3 key steps; preparation and planning, workshop, and activity
wrap-up. The research also showed that elderly caretakers could act as a researcher who
needed to facilitate music and art activities, assisted and guided the elderly throughout the
sessions. In addition, instead of the researchers collecting the data themselves, having the
caregivers directly collect the data could, to some extent, result in valid data as the caregivers
had a better understanding on each of elderly's personality and behaviour. If the researchers

talked with the elderly, they tended to be scared of answering the questions and biased
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against satisfaction score. This might cause the information to be unrealistic. With the
processes, it was found that the elder caregivers could be research assistants as well. In addition,

overall, the elderly were also satisfied with the music and art activities at a very satisfying level.

Keywords: Music and Art activity, Elderly, Corona Virus 2019
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Abstract

The objective of this study was to study the relationship between the concept of a
network of civil engagement and the concept of political trust in Sukhothai Province. The
study was based on a quantitative study by collecting the data from a sample of 400 people.
The data was analyzed using the SPSS for Windows program. The statistics used for data
analysis were percentage, mean, and multiple regression analysis. It was found that, in
general, there was a positive relationship between the network of civil engagement and
political trust in this Province. The variables can account for 70.5 percent of the variation in
political trust (R2 = 0.705). However, the study also found that there were only teachers —
parents associations, occupation groups, elderly groups, group formed by the state, volunteer
and political groups that showed the positive relationship with political trust. The prediction
of the multiple regression equation could be created as political trust = 1.348 + 1.122(G3) +
1.748(G4) + 1.162(G5) + 0.925(G7) + 2.047(G10) + 0.467(G12). The analysis of multiple

correlation coefficients and the analysis of the forecasting power of the 6 groups on political
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trust could forecast and create political trust forecasting equations. Only organizations
characterized as formal and/or semi-formal networks had a positive relation towards political
trust. Arguably, to promote political trust level, government agencies should encourage public

participation so as to develop democratic working skills and strengthen the political trust.

Keywords: Network of Civil Engagement, Political Trust, Sukhothai Province
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Abstract

This research objectives were to analyze the confirmatory factor of green human
resource management practices (GHRM) and to validate the consistency of the GHRM
model and empirical data. The samples were 340 employees of the companies in Thailand
Sustainability Investment (THSI) list from the Stock Exchange of Thailand (SET). Data was
collected by using a 5-level Likert questionnaire. The data was analyzed by using
exploratory factor analysis and confirmatory factor analysis using with LISREL program. The
research results were as follows. 1) Green human resource management practices consisted
of 3 factors including developing green abilities (GAB), motivating green employees (GMO)
and creating green opportunities (GOP) with factor loading ranging between 0.73-0.88 at
0.01 statistical significant level. 2) The measurement model of green human resource management
practices was consistent with the empirical data. Relative chi-square = 1.632, GFl = 0.95,

AGFI = 0.92, NFI = 0.99, CFl = 0.99, RMSEA = 0.043, RMR = 0.033, CN = 249.51. The composition
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reliability values (pc) for all constructs were above 0.70 and the average variance extracted

values (p,) for all constructs were above 0.50. This measurement model demonstrates good
reliability and validity which can be a useful instrument for measuring green human

resource management practices.

Keywords: Green Human Resource Management, Confirmatory Factor Analysis, Sustainability
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Abstract

This research aims to study the conceptual patterns used in the elephant pacification
poems of His Majesty King Bhumibol Adulyadej the Great as a Eulogy. The results found that
there were 2 conceptual patterns, namely; 1) The conceptual ideas of commemoration,
which consist of Devaraja, Dhammaraja, Buddharaja, and Chakravartin and 2) The
representation of the commemoration in the contemporary period strategies, including,
praising his majesty’s virtues; describing the royal virtues which had been done by his majesty
himself to the public, reflecting his majesty morale and power like the birth of the white
elephant in his reign. With all these reasons, it can be considered that His Majesty King
Bhumibol Adulyadej the Great was called "Phrachao Changphueak', the one who has noble
merit, and “the elephant pacification poems” was completely considered as the commemoration

to His Majesty King Bhumibol Adulyadej the Great.

Keywords: The Elephant Pacification Poems of His Majesty King Bhumibol Adulyadej the Great,
The Elephant Pacification Poems, Eulogy literary work, Concept of Eulogy
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Abstract

The objectives of this research were 1) to examine the relationship between
creativity, perceived the university support for creativity, and 5 personality factors of students
at Faculty of Information and Communication Technology, Silpakorn University and 2)
to explore the factors influence the students’creativity. The study was quantitative
research. The instrument of this research was a questionnaire for data collection used with 329
students. The statistical methods in the research included the coefficient of Pearson Product
Moment Correlation analysis and Stepwise Multiple Regression analysis. The research results
indicated that 1) creativity had positive correlation with their perception on the university
support for the creativity and the 5 personality factors and 2) four factors affecting creativity
of the students were as follows (1) overall perceived university support for creativity, (2)

compromising personality, (3) openness to experience personality and (4) Neuroticism personality.

Keywords: Creativity, Perceptions of Students Towards University Support for Creativity,

5 Personality Factors
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list with [in original languagel].

Example
Chitniratna, N. (2013). Socio-Cultural change through diversity of life history and experience

of congested community leaders. Parichart Journal, 26(1), 30 - 73. https://s005.tci-
thaijo.org/index.php/
parichartjournal/article/view/42942/35529. (In Thai)

Information from the Internet
Use the general forma of citation following by website; for example, the
author borrows the ideas from a book on the website, so the reference list consists of the
name of author, year of publication, book title, and publication place. Another information
should be added: searching date and URL - Retrieved + date + from URL

Abbreviation and Signs

Abbreviation comes up with its full version in the first time, and only abbreviation
later. Please avoid using abbreviation in the title and abstract. It is not recommended to use
the abbreviation that is used less than four times in the article. The author(s) must provide

definition or description of any signs used in the article when appearing in the first time.



Figure
Figure is at the center of the page, following by description below the figure in 14 font

size. It must be clear monochrome (black and white color). If necessary, it can be colored.

The word “figure” is bold, and the description is normal and set in the center of the page.

Lined figure must be in clear black.
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Table

Table must be bold and at the left side of the column, and the description is above

the table, with 14 font size.

Example

Table 1 Relationship between Background of Violence and Violent Behaviors of Spouse

Violence of Spouse

Background of Violence Non-violent Violent Total  Chi-square p-value
(947) (589) (1,536)

Used to be violently
punished in the

childhood 11.974 0.003
never 68.2 31.8 28.1
seldom 60.5 39.5 38.4
always 57.5 42.5 335

Use to see parents’

fight in the childhood 9.280 0.009
never 68.8 31.2 39.8
seldom 61.0 39.0 39.8
always 58.6 41.4 20.4

Used to have violent
behaviors in the

childhood 34,923 0.000
never 69.3 30.7 38.4
seldom 60.1 39.9 44.9

always 48.2 51.8 16.7
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