T

grinlil

PAMCHARTJOURNAL




1715d15UY15916
PARICHART JOURNAL




PARICHART JOURNAL

Hansans
585NN WINeeinEe
(Parichart Journal, Thaksin University)
WIYBY UNINEETIN B
U3nun
a5MSUR
(599AN@N519158 A3.gNA InsUTRL)
59995N15UAeIdEkaruInNISY
(509A1@R319158 A3.a3IAT WidANUET)
Shwnsunuggrwignisannduideuasuinngsy
(599180519158 As.adas ULAIgNWEs)
F9IFNANTINTE ATNTHUT luAuAY
F9ANANS19158 ATAVEUT Juu
UIUIZNIT
9137158 n5.0funs nalvd
F99UTIUITANS
919158 A3 UIYING arsTaNunSIl
NBIUITIUIZNT
MaRTINTERnRAM a3.0uT UsyAndigaus
A1EM3191358 A9.N3N5) NosvElYA
AANTI5E AT.USNEM TUfzLUE
A1ENTI9TE N335V LUTHUUA
A1ERNI1A158 AT.aNLe YV (NBEUDIEIIUNT)
AEANTITE 75.85504035 dneusng
Aans1913881038 Falesn (nBeuenys1vng)
JRIANEANTI9158 AT.4MaNA ARSean
J99ANANSINTE AT.L3Y T8 Lenunlnag
59IA1ER319138 A9t Usgauwy
599FNANIINTE AT IuaNey NI
599A1ER319158 AT.185U wadaR
JOIAIANIIAIHLRAYIEY NINUBUNS
HYI8A1ans13158 A5.059uns Aslud
919138 A3.ANTTU WINLLIN

URINYIFUTINTeU
UWNINYIAYINEa

URINYIFUTINTeU
URINYIRLYVINEe
URINYIRLVINTeU

UWNINYIALVINGa
URINYIRLVINTeU

PNANTAUNING Y
UNINYIRBTINTeU
UANINYIRUNYATAIERS
ANV
UANINYINYEIIATUATUNS
WANINeRTelnd
UNINEIRYIIVAY AN
U INed el

g UUUUAANAIUUSINSAERS
UANINYIRUNYATAIERS
UAINYIUAIVATUATUNS
UAINYIFBNAAG
UNINYIRBTINSe
UININLIRLTINeY
UNINYIRBTINTa



N29IINNIS

PN UEDIUWAI AT UIANT S URINYIRUVINTeU
wsaiyaid wensny IRV
Uz

1. iemounsnantifouazunauduaUsuaziyverans daumans Uimsgana
N33AN1S kaEN1SUYTVBIYAIINTUMINGIREVINTM UaEMIENUA 9

2. iileduaiy atfuayumidouazdenandlunisiauemuAniiumainnsiudaty
wazdyweenans dpueans UIMisgsne n133anns waznnsUyd

AUAaDN UJay 4 aUu (1.A.-90.0. 13.8.-0.8. N.A-N.8. LAY §.A.-5.0.)
ASLNBLLING Online

N5995UN1TRINTUIUNAY
HWguunay destrsyAisssudeniuriunaiig 91uiuiEu 4,000 vIndeunAI

Yo [ a

Weldun19maUsunNITARLNHELNT UNAIILA915d815U1310 WUy dsuiAseaudu
YoUyd PARCS v Uay® 0-2032823816-5 a1v1U1mzean niouwuunangunsloutuands
115815013919 19BIA parichartjournal@tsu.ac.th %39 https://s005.tci-thaijo.org/index.

php/parichartjournal/index #38fAROARUANLNDIIANITINTAT

N13ANAD
NBIANITINTAITUITVIN UNINEIFETIN T
A0UWIBUATWIANTTU UNINGTBYING INeUnTINgs
a.U v 2.91Mga 93210
Insényi 0-7460-9600 sio 7242
E-mail : parichartjournal@tsu.ac.th

DONUUULAZIANUN
915AISA LOUA diAe
177 gousuiing a.malneg 9.0k 2.89wa1 90110
InsAnY 089-925-8455 E-mail : hatyaifoto@gmail.com

UNAUNANLHNNITRLATUNITNTIAANNYNABINIUNANIVINTIAUH N TR

a =3

afla iruzuazdedaiula 9 Ausingluasarsunsen Wuarunfiuves]idou
wazlifaiduiruznazAuSURnYaUYRIAMEUTSUISNS



UNUISUISNS

135U BNAlFEGTN 38 atuil 3 (nsngas - Aueneu 2568) Insnmzshauressans
fanajaiuiiagiiiunszuiumainumumasgiunsiansnsasiidenndoaiuiumisegue
Srsdssiviinsansinense TC Aidmund nszurunsiansingesnilugnanmussnsansid ms
U53ANENSUAENBIUTIANENNSNTATYRYRUNTE AU TeuY iUl dlameuns R
FMsvesinufuNTasvens wasvevounugsunnviuiidesiluannmuesunANaTinTg
Nsaslivhmsdonasanliundouiiodenledugesdmnuimanmsifivsslomiuaznevaues
oRNFDINIsTesdIny idnainuunngiuaudungans T nguil 1 waggu Asean Citation
Index (ACH uaglumnuzdl MsansUriraldvinmsusuuummanmadaduunan saisenseduamam
yosmsianmsnsaniteveriniumsusziiunsdigguteyansamssefuumnmaves SCOPUS
Famansanslévhmsussmauuymanmsdasuumanndlsiundiaulaldzunsu lnesnénsdasiuiy
msidunsasmadnnsifiguawiiedudonandduniseunsnanumanns uasiamnauam
vasnsansivgseauanasialy

dusuidomlunsasatiuifinnszneufeunarumnuanuansmansuasaseuagy
Ussiiunmsnuviniieusiuias InsaduisiinmBuenvssiuiedesiunmaimstansgumsulu
fiatinanla luA mnumdouuagdnenmmsiannnsuimsmanauasimezayeitosessumsenseiu
Hussdnsunasesdiusiosiuguuuiivy: dolausuuamienisdadiuasinzans nasuves aigaie
néaius 8adAs anls aus niadaATenT wad Funslnyy wazagna aedns Msaiandsyn “UfoR
msshua” fumiianeanindngnszuiunaitiiiug Tuftufiduarosy suaothu Sarfad
afuen g 29 maamuves uanvana lonides wdude Yyand uazaudn uiiing nsdnnmsmnudiniug
sgrinmdlgaunaswazesrnsiautentulunsdansdnmdmivynsraiuussnudiuei
FIAEUVTAIAT HAIIUTDY ATASY WIYAY waznTuNs nws warlademelsznsemaniinase
msAnduladhs e dnnguvioniien Insuvu thuyuuny suanesui suneseuyes Samindedml
NANLYBY ST Weges umim nuAvstsiul aeana Wesyal wazfena nunvad wonanil &
UssiuiiieadeatururulunivesinmsssuuaznisdeasitensdaauTausssu Téun Sndnwal
gnsiminaswan gnisibudiosadeassAfinuems nanuves Andnwal 01358 wiesnt inUszdin
wazvaing Bos3nd fomdue: midemssvheiaussuvewusunandu erudlonmimintnnni
HauYe FTiey wzAanssos Sun seieuendn 83897 usnednu waraswa udi saufalssiu
AResiuguvluFessdemsifionsifiuyasmaasugRaudyue A msesnuuunwieans
fhenszuaunmsmadineuiteiannnwdnuallnivesnguiamisgusuinaiunsegatunou
FiusBana sanuves U7 udluns maiwundestadfideifionslavanuarUssnduiusdmsu
FamAguruimenuiudmiangaugd dudefunanrledy wanures wesalns layun Wil
Auede fivduns yyausy audu edymyiEes d3nd 951930y waggiosan fuds nagnsnisdeans
mimmmaau”Laummumamnmsmmmawuaumammmwmu Tudarianieyauys waauves NGl diese
U39 951930y WSS ynyansy uazaudy ASyryiTes mmmwammmmmﬂwLmuiaulma: YUY
$ulwsnos nBounds 0. Us1am 9.45uns Haaues nan3 anenal uasynsnd InsviR uag
maWaunIngAumdefananemarnlufufiduainizee Sunadios Smiaamen wanuves
NI NIVUUUAT NIRYINTTU TUNTANIINIA Y350 T50YI3915 a0 e yss Yaylsaidnad
AP QYIEVION 1INT YA uaransIal vengldy



EDITORIAL

Lﬁawﬂ,uaﬁuﬁé’ﬂﬁﬁwLauawmmLﬁ'mﬁumsdaLa'%uLLazﬁmum%’wmﬂiwwsﬂu:ﬁama 9
fieadestuymuazdny fun nagnsmsiannyaansmsnseIuialsmeuagudnMsuwImg
AUAINTZINTAUSIVEN FIMUITNTIBALNT Naawves ginsml neuloas Aydudy giu wazuniu
wsailoan uazdstiud lvd suuend msduaiuuunumuesigsengienissuiletunisiudsuntag
VodlanTINATEAUUUIIINS NAIIUTR WIEATIAAIATETIN (@1A anAls) Tndil Buvinm wevaum
SUANT SUANIN (Ting9) wArATDIY 9509 Guidelines for Human Resource Development
based on Holistic Self-development Needs of The Staff at Thangone Irrigation College, Lao
People’s Democratic Republic #891uu83 Toumkham Viphonexay Pinnapa Muakyod, Raphassorn
Kongtanajaruanun, and Koblap Areesrisom Wai¢ Factors Affecting Children’s Learning Outcome
from Family Tourism in Nakhon Ratchasima Province WasnuuaiWakasem Sattayanuchit, Nattapong
Chaisaengpratheep, and Waree Wongwaree uenanil Sflumaruiifefesiumsdaesums
Beudluianiunaula léun wandniseuvesSeulnefiFoununsinguiumumeUssmesionts
FUUITIUNTTUNMWITING Y NAaUVD3 Inggau oy Lasnin aveSilled Lasn1sNAILITEUUALLUY
nMsUszifiunadugrivinuznisesnidesntviinmddmiuasiaeurnilnelneUszyndld Google
Workspace HaLwd a13nd 29y uagnayaun avgdser uonani Sefunauilungudu q 7
anuhauladnde Tiun amunngidawedeslumdens ves gau Jiawass : Jasieviany
WWIAMITUNTTIINTONTTNA NaUYRd 1 ALY suNT vA1 usIad waiiin wavediugn Tauly
Competing for Creativity: How Dance Competitions Shape Aesthetics and Industry Trends
HAIIUYBY Tananpach Asavasemachai way ngmnIenIsassnaiudenulng naauves dygyned
Auusziaty uavetan uuny

Tuduresninvessasatiuiifunanuues feemansass asud finn dei
Busnnsdananeiviaudad ansfaunssumans uinerdeiinda Tnenanuiuiidedn
“oeldfihany” TaevhuennsdfassAnanutuitundomedanisiaersanuuiiuiily sun
30x30 #al. Genmdananazvieuliiiiunnununusssm Andeduaunaunduvesinudii
waztiduldessaiy WunmiidglignuiuinauaiasBonifuluomallfidusgied
TneramuAausidlusuvesiauiad 3nsnss Ussiunnssy sufaiensemans foduanudeiy
fennsdifaeusnisianvesnnzAaunssumans uminerdovinSalideliduuazinasinins
I#nseniinldfudegianonn mansasveveunszaadmiunmsdaiflenmivesitiemansnasd
azad fan wasviaduedrsbenaslshnanufalzveiernsdnnuvinedeinSaumiieaue
Hunmdnuemsanstnadslulenianth

HALAS.5UANS Wnshuzna
UTIUIBN5I5A15U599



RV

dmanualomsiminanal gnisidudlesainassddueims
Food Identity of Songkhla Province toward Creative City of Gastronomy
Andnwal 1755 wiesil wsealn uazvaiInd Wesina

Supaluck Thavarasukha, Hathairat Marpraneet, and Cholvit Jearajit

Lﬂmﬂamié’m*‘uaﬁQ’ﬁ'au"lmEJﬁL%'EJummé'ﬂﬂqulummm\nliamﬂ
FONISBHUITIUNTINNIWITING Y

Thai EFL Learners’ Reading Attitudes Towards English Literature Studies
Tnggau voy uaznila guesilios

Do Hyeon Choi, and Panida Sukseemuang

msaiaLa%uuuwmmmﬂQ’Qm’lqLﬁami%’uﬁaﬁ’umiL‘lJ?ilfJuLLﬂawaﬂ
landiuaienuuuinnms

Promoting the Role of the Elderly to Cope with the Changes of the
Contemporary World According to Buddhist Principles

WITAFIAAIATITIN (81AT a1Als), Twinil Auma wezawisuins suanin Findres)
wazAsa93g lalsaq

Phrakhu Wutthisakorntham (Sakorn Sakaro), Phairat Chimhat, Phrasamu
Thanapat Dhanabaddho (Tipwong), and Khrongrat Jairueang

ngvneMIeaniudeeslng
Law Euthanasia and Thai Society
fryywed auusziety wazalian uuznu

Sanyapong Limprasert and Anisa Manaton

mmw%amasﬁﬂst'wmiﬁwmﬂ'ﬁu%mimvﬁmaummwagaLﬁasaq%’umsﬂnisﬁu
LﬂuaaﬁﬂiﬂﬂﬂsaqdauﬁaqﬁugﬂLL‘U‘U‘WLW: %aLauaLLu’mwﬂ'ﬁ%’mﬁ%uﬂsmwaga
Readiness and Potential toward Development of Administration for Koh-Samui
city Support to Local Government Organization Special form:

A Proposal to Establishing Samui City

igatiy wdaus SAdA3 a1U8 aus nidAT19)T WA JunSInynuazIgwa A9IAT
Natdanai Payakpun, Asawasiri Lapiee, Amon Wangakrakun,

Pasuwadee Chankomut, and Jatuphon Duangjit

608

627

645

659

675



CONTENTS

nsasmdsyn “UfuRnisdiua” Aumganeanio

dhgnszuaumstidaiiuy Tufufiiuaesy sunetius Smindmu
Empowerment of Sub district Operation Team to Drug User Screening for Treat-
ment and Rehabilitation, Huai Yab Subdistrict, Ban Thi District, Lamphun Province
giuen Tngjasd vsnvane lenidey wande Jyand wazaudn wiafing

Sukunya Yaiwomg, Bongkotmas Ekaem, Chalermchai Panyadee,

and Somkid Kaewthip

Hademsuszrnsmansinadenisinaulainsaendnnguvioadie

Tngyuyy Uruyuung suanosuii suneseuves Jminledln

Demographic Factors Affecting the Decision to Join the Ban Khun Tae Community
Tourism Group, Doi Kaeo Sub-District, Chom Thong District, Chiang Mai Province.
sty iheages unimi nvavstisde medna Wosya uaziadana nunuey
Thanancha Tiawyong, Napharat Vetchasitniraphai, Saisakul Fongmul,

and Kangsadan Kanokhong

Competing for Creativity: How Dance Competitions Shape Aesthetics and
Industry Trends

Tananpach Asavasemachai

flomTue : MsdemssevieTausTIIvesNruRanIu e ui T Indanl

Kue Da Ji No: Intercultural Communication in the Chinese Market Community
of the Old Town, Pattani Province

Figy uzAgassas Tun stiAuemde §3698 wsnedinBu uwazIsue Uiy
Chineephen Malisuwan, Meena Radenahmad, Suratsawadee Narapongkasem,

and Woranat Saesen

N139ANSANUAUNUSIENINMNENUNIASTLALIANTHALLONTY
lunsdnnsfndmsvynsraunssnuiiuna Jminaynsanns
Intergovernmental Management (IGM) and Non-Governmental Organization
Provision of Education for Children of Migrant Workers in Samut Sakhon Province
AYATEY LITYHY UAZYITUNS LNWT

Khotchatrai Charoensuk and Charin Kesorn

688

704

719

735

751



NN99ONLUUATNADATENTEUIUNTN R INe NN wanwallyl

YoanguiamiaguyuInaunszgatiuney Smiausisia

Visual Communication Design by Semiotic Analysis to Develop A New Image of
Banton Seagrass Weaving Community Enterprise, Narathiwat Province.

Ud ualiuns

Piti Maneenetra

amwmAngAdanadesluuiieny ves gau Jiawass :
AATIZANIULUIANITIUNTIUIATANTITLA

Representations of Environmental Crisis in the Novels of Udom Wisetsathorn:
An Ecocritical Literary Analysis

¥ 21U, suns vyA usriad wanwenl wazetegn Tauly

Hu Qiubo, Thanaporn Mookham, Narawan Poonpipat, and Kanita Chaimano

Guidelines for Human Resource Development based on Holistic Self-development
Needs of The Staff at Thangone Irrigation College, Lao People’s Democratic Republic
Toumkham Viphongxay, Pinnapa Muakyod, Raphassorn Kongtanajaruanun,

and Koblap Areesrisom

o

msﬁ@umizwﬁuuwmiﬂssLﬁuwaé’quéwﬂwmiaaﬂL?ﬁmmmmmﬁ
dwiungiasurnilvy

Development of a Prototype System for Assessing Korean Pronunciation Skills in
Thai Teachers

81303 29U WaTNYIUN anzdtes

Sawitree Wongnoon, and Kanchana Sahaviriya

msimuagRumdslinuangmedluiuiisiuamese Sunedios Sminama
Development of waste materials from sea bass in Tambol Koh Yo, Mueang
District of Songkhla

NA WINHUUAT NIQYINTIA JUNTANIINIA YBITIOU ATYIT9R AdAT wynas
Un3 yeylsauned aenh gvieien 1Ins YA uazgwssal venglds

Jutamas Prommontree, Karnjapan Janthawornpong, Bhudsawan Hiranvarachat,
Dusida Nuthong Boottree Boonrotepong, Duangridi Uthaihom, Wareeporn

Choosri, and Supanee Yadyuso

771

790

807

825

840



CONTENTS

Factors Affecting Children’s Learning Outcome from Family Tourism in Nakhon
Ratchasima Province

Wankasem Sattayanuchit, Nattapong Chaisaengpratheep, and Waree Wongwaree

o acd o A

msiannderaffifolenslavaniasyssnduiusdmiviamaayuy et
FJmIANeyauy3 dnusiafunanne sy

Development of Multimedia for Advertising and Public Relations for Community
Enterprise for Local Handwoven Fabrics in Kanchanaburi Province via Multi-Platform
Wysaing lauun andll Anase Wesuns yausy audu ASygyEes

399 231930y uATERENITAN Aude

Phacharanat Kainunpa, Malinee Kumkrua, Patcharin Boomsomthop,

Komson Sriboonroung, Nirut Jorncharoen, and Thitiyaworada Kanphay

NAYNSNSTHALIYARINTNIINITNETUIR

TSN TUNAAUINTUNNIAUAINITZINSIUTIVEA ABIUUTUTIYNNTS

Development Strategy of Nursing Staff the Hospital of HRH Princess Maha Chakri
Sirindhorn Medical Center (MSMC)

gviesni naulses Aydvilny 49U wazundu winled wasdstud lyd suuend
Ruthairat Kromthaisong, Kanchanan Suchin, Nawin Promjaisa,

and Jeeranan chai ngamnok

nagnsnsdearsnsnameouladmiunan s me iy

vordamnagusu Tudwminnigyauys

Online Marketing Communication Strategies for Local Woven Fabric Products of
Community Enterprises in Kanchanaburi Province

W18l ALATe TU3AA 3138 WYSUNS Yryausy wazauduy ASyyEas

Malinee Kumkrua, Nirut Jorncharoen Patcharin Boonsomthop

and Komsan Sriboonruang

msasayarismesiilmansiulne: gsuthulndnes s demas o Usam .45
The Value-added Creation in Thai-Northern Khmer’s Silk:

Ban Phokong Village, Chuea Phloeng Sub-district, Prasat District, Surin Province
U3 a1ne10sal uazensnil Inuu

Kumaree Laparporn, and Yutthapoom Meepromdee

858

876

897

917

940




UNA2IUIY

DAANBAUDINITIINIAEIVAN

gn1sludinsadreassAaiueinig’

Food Identity of Songkhla Province

toward Creative City of Gastronomy'

Faanwal 01I3gY” SRy 1UTEN” wasaIng [using’
Supaluck Thavarasukha®, Hathairat Marpraneet?, and Cholvit Jearajit’
N Ll
N

! dnilesSyaning AuVENgRsUTTRINuiUndin a1vivn1sInn1svnedsay AuzduaEans i Ivende
FRUATUNTILIR

? @un3rIn1sIANsedany AzdinuEans uInenderuAsungilsn NJaMnY 10900

' A Part of Dissertation Proposal Submitted in Partial Fulfillment of the Requirements for the Degree of Doctor
of Philosophy (Social Management), Srinakharinwirot University

? Faculty of Social Sciences, Srinakharinwirot University, Bangkok, 10900, Thailand

* Corresponding author: E-mail address: kumonniphut@gmail.com
(Received: January 23, 2025; Revised: April 9, 2025; Accepted: April 11, 2025)

https://doi.org/10.55164/pactj.v38i3.278326



unAnge

mMeieEiagUszasdiefnunndnuaifuemsusyidaminasa Aumanalanisiy
Befuilugnisenseiuomsasmanganadaiumnguddglunisiuirdeutmingnisdudes
a19a33A9UDMNS (Creative City of Gastronomy) M1LWINITBIBIANITELLELN ANTUNITATY
FATodenmnm Wudeyaanenansuazmsdunmualidedngiidiuiedesanaiasems g3ne
YU wazUseyndany Sidoyanan 39 AU MEN1SEENKUURIEAT 3INYUYU 3 81600 Lk 6100
dlosawan sunewelng uaz snnedmuas Jsazieusndnualenmsvesiminldegrusudn
Tnglduvudunuwaifdasaine Snneiteyadonisinmgidom nansifowuin 1) ewns

2 dAve \

Fandaawaniifiondnuallnniuuazdunsin useonidu 4 Ussiammdn 16ud ewnsam 31 iems
91WNIITeUUIIL 22 18NS 3AgAu 16 TIBMT uaziATeIUss 8 T1ens 2) Sdnwalevns
awmazﬁauﬁammlé'm%w'mqﬁmam%ﬁLgaﬁiamﬂ%’i’mqauLa‘wwﬁ'u Qﬁ{]ﬁuwzgﬂﬁmﬁuﬁiﬁ%ums
dunenanngugiu msidenliingauiiuanssanglinindu Svisnaveswyinmsssudivasusiuai
wnTaNENIRTS AuALazAMA e TSR uenTntiomsasandadutiadeddy
Tunsduindounsvienfisvesdmin 3) Sudnualewnsawaniivudawazunumddaluusunms
wisugiauaz Sausssuyhlifminaswandidnenmaslunsensedududiesassassdduemns
oehilsfnu Saflinasitedugiisndudavansuszns fefiRedesionhlufinnsanifenusuiundeu
sehadugusssuitosnsduinasgruemnstiduanna wiedaaduanuuileszrinamadiusg 9

I 3 - v a o a a a &
E]EJ']ﬂLﬂu35UULWEﬂ‘MLﬂ@ﬂ'ﬁW@Ju’]mﬂJUﬁ%aWﬁﬂqWLLa%ENEJu

@ 4

AdAey: dnanualomng Wesaswassadue s Jainasvan giideyaviesdu

Abstract

This research explored the food identity of Songkhla Province, emphasizing its unique
regional characteristics to elevate Songkhla’s cuisine to an international standard. This initia-
tive is regarded as a key foundation for positioning the province as a UNESCO Creative City
of Gastronomy. A qualitative research approach was employed, with data gathered through
document analysis and in-depth interviews with 39 key informants from the government
sector, private businesses, and civil society. These informants were selected from three
districts—Mueang Songkhla, Hat Yai, and Singhanakhon, which clearly represent the province's
food identity. A Semi-structured interview approach was utilized for data collection with the
data analyzed through content analysis. The findings revealed that 1) Songkhla’s well-known
and distinctive foods are categorized into four main groups: 31 savory dishes, 22 snacks or
desserts, 16 ingredients, and 8 seasonings. 2) The key features of Songkhla’s food identity
reflected its geographic advantages in sourcing local ingredients, inherited local wisdom from

generation to generation, unique ingredients that distinguish from other regions, and the
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influence of multiculturalism, blending different traditions. Additionally, the quality and
value of its food surpassed its price, with Songkhla’s cuisine playing an important role in
driving tourism. 3) Given the cultural and economic significance of its food identity, Songkhla
has strong potential to be recognized as a Creative City of Gastronomy. However, other
criteria must also be considered, and stakeholders must implement concrete strategies to
elevate food standards to an international level. It is essential to foster systematic collaboration

across various sectors to ensure effective and sustainable development.

Keywords: Food identity, Creative City of Gastronomy, Songkhla Province, Local wisdom
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Table 1 List of Unique Dishes of Songkhla Province

Food Type Amount List

Savoury 31 items Tao Kua (Songkhla Noodle Salad), Stew Rice,

Food Chicken Curry Rice, Yum Sai or Koh Yor Seaweed Salad,
Palmyra Palm Salad, Spicy Rice Salad with Vegetables,
Sweet Shrimp, Roasted Shrimp Paste, Sweet and Sour with Mullet
Fish Soup,
Hakka Noodles, Noodles with Red Sauce or Auan,
Sour Curry with Songkhla Lake Seabass Fish,
Sour Curry with Songkhla Lake Seabass Fish and Ma-Muang Baw,
Sour Curry with Songkhla Lake Seabass Fish and Virginia Creeper,
Sour Curry with Catfish and Virginia Creeper, Sour Curry with Garcinia,
Sour Curry with Spotted Scat Fish, Sour Curry with Snakehead Fish,
The-pha Fried Chicken, Hat Yai fried chicken,
Red Curry with Chicken and Banana Stalk,
Deep Fried Sand Whiting Fish with Yellow Turmeric,
Stir-fried Eggs with Shrimp Paste, Bak Kut Teh,
Fermented Fish with Red Yeast Rice, Fermented Pork with Red
Yeast Rice,
Boiled Shrimp with Ma-Muang Baw (Songkhla Mini Mango),
Hat Yai Chicken Biryani Rice, Steamed Rice with Chicken,
Stir-Fried Spicy Lagoon Catfish or Sea Catfish, Mixed Vegetables Curry

Snack and 22 items Triangular Steamed Sticky Rice in Mangrove Fan Palm Leaf
Dessert with Salted Egg and Pork (Sticky Rice, Coconut Milk, Salted Egg, Pork),
Triangular Steamed Sticky Rice in Mangrove Fan Palm Leaf
(Sticky Rice, Coconut Milk),
Triangular Steamed Sticky Rice in Mangrove Fan Palm Leaf
with Black Bean (Tupat), Pickled Songkhla Mini Mango,
Ma-Muang Baw Juice,
Toddy Palm, Toddy Plam in Coconut Milk,
Kanom Du (Glutinous Rice Flour with Palm Sugar and coconut),

Kanom- Sung (Sticky Rice covered with Bamboo Leaves),
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Table 1 List of Unique Dishes of Songkhla Province (continue)

Food Type Amount List

Snack and 22 items Kanom Mo-Chi (Songkhla Mochi with Sesame),

Dessert Kanom Khaofang (Millet with Coconut Milk and Palm Sugar),
Kanom Thong-Aek (Wheat Flour Dumplings with Egg Yolks),
Kanom Sampannee (Thai Coconut Milk Cookies),
Kanom-Tian Sod (Stuffed Dough Pyramid Dessert)
Kanom-Jark (Glutinous Rice Flour with Coconut Milk, Grated
Coconut, Coconut Sugar), Kanom-Pum (Rice Flour with Palm
Sugar),
Kanom KangKow (Fried Glutinous Flour Stuffed with Grated
Coconut, Palm Sugar, Shrimps and Black Pepper),
Kanom-Tarn (Rice Flour with Toddy Palm and Coconut Milk),
Tua Mun Deuay (Mixed Bean, Pineapple, Cassava, Job’s Tears in
Syrup and Coconut Milk), Cempedak Cake,
Cempedak Sticky Rice (Sticky Rice, Coconut Milk with Cempedak),

Raw 16 items  Songkhla Lake Seabass Fish, Sand Whiting Fish,

material Large-scaled Goby Fish, Spotted Scat Fish,
Lagoon Catfish or Sea Catfish, Mullet Fish,
Koh Yai Freshwater Prawn, Red-tailed Songkhla Lake Shrimp,
Dried Shrimp, Gracilaria Fisheri (Koh Yor Seaweed),
Duck egg, Khlong Ngae Tofu, Fish with Red Yeast Rice
Ma-Muang Baw (Songkhla Mini Mango), Neck Orange Chana or

Som Jook Chana, Khuanlang Arometic Pamelo,

Seasoning 8 items  Palm Sugar, Palm Vinegar, Koh Yor Shrimp Paste, Na Thap Shrimp
Paste,
White Soy Sauce, Sweet Soy Sauce or Black Soy Sauce,

Fermented Bean Curd, Salted Bean Paste

From the table above, the list of dishes unique to Songkhla province, along with the
first-mentioned information provider, can be used to map the locations of raw materials and

seasonings in each area, as shown in Figure 1.
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Figure 1. Map of raw materials and seasonings in Songkhla province

Source: Processed by the researcher
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Abstract

The purpose of this study was to investigate southern Thai EFL university students’
reading attitudes towards English literary works. Participants were purposively sampled, and
21 undergraduates majoring in English in the 4th year participated. This research used
a mixed-method design using a reading attitude questionnaire and semi-structured interviews.
Descriptive statistics, factor analysis, and thematic content analysis were used. The findings
indicated that cognitive reading attitudes became increasingly significant than the affective
or conative domains as the students considered reading various English literary texts
beneficial to their learning and interest. The study provided some pedagogical implications

for literature classes based on improving students’ reading attitudes and literary interests.

Keywords: Reading Attitude, Thai EFL Learners, English Literary Works, Literature Class

Introduction

Reading has been mainly part of educational studies and is one of the common
integrated learning skills in particularly resourceful ways. The reading attitude is essential for
lecturers or researchers to see if the students improve their learning in English when reading
with comprehension and joy. Thus, the lecturers and the researchers would bring up alternative
solutions or ideas to help enhance the learners’ reading attitudes by implementing some
interesting activities such as discussion, presentation, and others for their competence.

Significantly, reading attitudes have wittingly led to a mixture of positive and negative
aspects, relying on learners’ authentic feelings and knowledge towards reading materials. It
is the sense when readers express their feelings on what they read, depending on whether
they like it or not [10]. It can be described as pleasant or dissatisfactory due to personality,
behavior, interest, and others towards anything related to learners’” preferences. The cognitive
aspect is known for drawing conscious beliefs and reasons towards anything, the affective
aspect for revealing how a person feels or understands deeply in emotions, and lastly, the
behavioral aspect for showing actions in terms of responding to feelings and thoughts [10].

Literature has been utilized in many ways for educational studies. It contains different
kinds of literary texts filled with cultural and linguistic sources for embedded diversity of
aesthetics [4]. Santivarakom et al. [11] stated that the use of a literature-based approach
facilitates the learners’ ability to explore the culture, attitude, and other important aspects
of a foreign language in terms of literature through deeply understanding the contents of
reading materials. One of the common features that makes readers grasp their attention to
literary texts is the main contents with plot, setting, climax, and characters. Osiyanova and

Kuleshova [6] explained that to understand the story, one must interpret and figure out the
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meaning of the reading texts. Thus, their knowledge would be broadened extensively to
illuminate their understanding towards the foreign background. Literary texts are also authentic,
assisting readers to express their feelings, thoughts, and understanding towards what captures
their attention when reading [3]. Such steps can be made to help promote cultural and
social awareness, which are language ability development, authenticity of language usage,
linguistic and communicative competence, affective domain, and interpretation skills [11].

Some previous studies have been conducted related to the topic of this study in
Thailand through various methods. However, others have discovered neutral reading attitudes
among different students. The elementary school students displayed mixed reading attitudes,
revealing their necessity to study rather than reading for joy and interest [1]. Another study
found that most of the undergraduates had much joy in reading extensively. This was because
reading graded readers was more enjoyable, increasing motivation, length of texts being short,
and their desired selection of literary materials, depending on their matching interests and
levels of understanding [9]. Additionally, Thai university students were satisfied with extensive
reading as it helped them lower their anxiety and increase comfort, without contributing
practicality for their future career or education [8].

Various researchers have undertaken suitable methods to examine students’ reading
attitudes towards English literary materials. Since some students revealed their different
reading attitudes based on their learning of literature, according to some previous studies
[7], the study on English as a Foreign Language (EFL) university students’ genuine reading
attitudes towards English literary works from previous literary courses in southern Thailand
is rarely conducted. Reading attitudes being conducted in different contexts tend to be
revealed as either positive or negative, or even mixed, depending on students. However, no
reading attitudes being told by Thai students are revealed. Since reading attitudes has become
one of the common topics in terms of education, some previous studies have uncovered
either the positive or negative, or mixed reading attitudes, depending on students’ interest
in reading. Using the reading attitude questionnaire and semi-structured interview, this study
aimed to discover students’ authentic reading attitudes. Therefore, this study would contribute

to a deeper understanding of literature as being central to students’ reading attitudes.

Objectives

Literature influences their reading attitudes towards what they read. Its authenticity
persuades the readers to associate with the contents of the texts through personal feelings,
empathy, and motivation to learn [3]. This paper aimed to address the gaps by investigating
the southern Thai EFL university students’ reading attitudes towards English literary works

by (1.) exploring their reading attitudes towards the use of English literary works in literary
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courses, and (2.) investigating the factors of either enhancing or obstructing reading attitudes
towards English literary works.

Research Questions

1. What are university students’ reading attitudes towards English literary works in
literary courses?

2. What factors help or hinder students’ reading attitudes in English literary works?

Research Methodology

1. Research Participants

To investigate Thai EFL university students’ reading attitudes towards English literary
works, this study was conducted as mixed methods research to collect the quantitative and
qualitative data. The participants of this study were Thai undergraduates in their fourth year,
studying English at the Faculty of Liberal Arts in a public university in southern Thailand.
Originally, as the population, there were 281 students in total from the 1% to 4" years in
2023. The total population of these senior university students were 69 students. They were
purposively sampled due to the specific requirements in which they completed three previous
literature courses during their first, second, and third years. In their first year, the literary
course was “Literary Appreciation” in the second semester. Next, in their sophomore year,
they studied “English and American Prose and Poetry” course in the first semester. Finally,
the last course was “Literary Representation of Other Literature” during the first semester
in the third year. Of all these courses they studied, they were provided with some literary
texts such as novels, novellas, and poems to learn English.

2. Research Instruments

2.1. Reading Attitude Questionnaire

The reading attitude questionnaire was adapted in design and format [4, 5], and
consisted of three main sections. The first section was about the participants’ demographic
background information. The second section was close-ended with 25 items and was
Likert-scaled, ranging from ‘5’ (most) to ‘1’ (the least) to evaluate their reading attitudes
towards the use of English literary works from the literary courses they studied. It was divided
into four categories attributed to three main domains, which were called ‘Joyful reading
experience’ and ‘Unpleasant reading experience (affective),” ‘Cognitive reading skills (cognitive),’
and ‘Reading in actions (behavioral).” The last section contained 5 open-ended questions
asking for students’ opinions about their personal reading experiences in English literary
works, plus language improvement from reading. Specifically, these questions derived some
relevant aspects of the items from the second section. This questionnaire was validated by

three experts in the field of the English language who gave feedback and suggestions after
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evaluation. Later, it was revised to fit the study context. However, the questionnaire, originally
in English, was first translated into Thai by the first translator and then translated into its
original language by another translator. This was completely back-translated to see the
similarities in contents, and was prepared before the pilot study and the main study.

2.2. Semi-structured interview

A semi-structured interview aimed to collect more information from the participants.
Nine questions were created to collect their responses by asking for their opinions, thoughts,
ideas, and beliefs about reading English literary works, the preferred literary materials to read,
literary characteristics (theme and metaphor), and reading literary works in English for future
education. These interview questions were assessed for clarity, wordiness, and relevance in
terms of content by three different experts from the same field of study.

3. Procedures

The pilot study was initiated with 26 undergraduates from the English program in
the Faculty of Humanities and Social Sciences from a different university in southern Thailand.
They shared similar characteristics to the target participants of the main study. Before the
pilot study, the reading attitude questionnaire was evaluated for validity in terms of the
Index of Item-Objective Congruence (I0C), evaluated and commented on by three experts
in the field of English language. After the pilot study, the Cronbach Alpha coefficient was
used to assess reliability. The value of the reading attitude questionnaire was 0.86, which
was high in between the ideal range of high scores.

Secondly, the data collection was conducted. The first step to ensure the flow of
the research was to ask for the participants’ permission to participate by distributing the
informed consent forms to them. Therefore, they signed their consent forms of participation.

Then, the reading attitude questionnaire was distributed online through Google
Forms for the participants. The email with the translated questionnaire link was sent to each
participant, instructing them to complete answering it in one week. Thus, they leisurely spent
time to complete the questionnaire. In this way, it would give them fewer constraints in their
busy schedules. Additionally, they could write their responses in Thai freely. From the first
week, 17 participants finished filling in the form. In the second week, an email reminder was
sent to those who did not start the questionnaire. Finally, 4 more participants completed
the reading attitude questionnaire for a total of 21 (approximately 30 percent). Their responses
were later analyzed.

After the participants completed the questionnaire, the researcher selected the
participants for their ideas and opinions. Eleven interviewees were selected and were voluntarily

invited to attend the online interview, which was launched via Microsoft Teams Application.
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Some participants joined as a group, and others individually. Due to their busy schedules,
they were interviewed on separate days. Before the interview, the researcher asked for their
permission to have these videos recorded for confidentiality and clarification. During the
interview, they expressed their opinions and thoughts about their reading attitudes towards
the use of English literature materials in literary classes, their literary preferences (genres and
literary text types), contents (plot, setting, and climax), literary characteristics (themes, metaphor,
and allegory), improvement in language proficiency, and consideration to use English literary
material reading for future education.

4. Data Analysis

For Research Question 1, the reading attitude questionnaire was analyzed by
descriptive statistics to evaluate and summarize the whole data results with mean, median,
and standard deviation. Each item was measured as four categories as well to reveal their
mean scores and a criterion was presented to reveal the meanings of the mean scores for
the Likert scale from the descriptive statistics [2]. This would reveal the whole representation
of the students’ reading attitudes from high to low. Below are the mean scores ranked to

represent the meanings, according to Table 1:

Table 1. The interpretation of mean score criteria

Mean Scores Meaning
1.00 - 1.80 Very low
1.81 - 2.60 Low
261 -3.40 Moderate
3.41 -4.20 High
4.21 - 5.00 Very high

Source: [2]

Additionally, semi-structured interview responses along with open-ended questionnaire
responses were analyzed by the researcher with thematic content analysis to look for hidden
keywords, patterns, and other relevant details.

For Research Question 2, an exploratory factor analysis was another tool to determine
the factors, which could be linked to the correlated patterns of variables in terms of
relationship [3]. Jamovi, a statistical software, was used for this analytical tool. This analysis
was chosen because it was relevant to the research question. It helped discover what kind
of factors either increase or decrease students’ reading attitudes in terms of variables to be

shown, followed by the Varimax rotation method for discovering the independent variables
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in separate factors specifically [6]. The ‘principal axis factoring’ extraction method was
chosen, known for exploring and understanding some significant factors that may be linked
to the variables in terms of relationship. The term ‘uniqueness’ appeared as the mirror to
the values of commonalities which were calculated by subtracting the value of uniqueness
from 1, leading to the total score of commonalities, which is the amount of variance in an
item. Finally, Cronbach reliability was used in assessing the reliability values for four main
categories with the set of the reading attitude questionnaire items measured to indicate the

internal consistency value.

Results

Henceforth, the main purpose of this research was to explore the southern Thai EFL
university students’ authentic reading attitudes towards English literary works from previous
literature courses they took. The results were analyzed by the statistical analysis tools after
the data accumulation to answer the two research questions as below.

Research question #1: What are the university students’ reading attitudes towards
the use of English literary works in literary courses?

To answer this research question, the reading attitude questionnaire with three main
categories (affective, cognitive, and behavioral) included was employed. The mean scores (M)

along with the standard deviation (SD) of twenty-five items were presented in Table 2 below.

Table 2. Descriptive Statistics of Reading Attitude Questionnaire ltems

Reading Attitude Items Mean S.D. Meaning

Joyful reading experiences (Affective)
1. I enjoy reading all kinds of literary works such as novels, poems, 3.24  1.14 Moderate

short story, plays, etc. in class
2. I enjoy reading various literary texts in English 3.05 1.24 Moderate

3. Reading English literature in different genres (e.g., adventure,
343 1.21 High
fantasy, etc.) is very interesting

4. | enjoy reading classic Western literature texts (e.g., To Kill a
Mockingbird, The Great Gatsby, etc.)

257 112 Low

5.1am able to express empathy when reading English literature texts  3.33  1.20 Moderate

6. | get enthusiastic when reading the English literary texts relevant
352 129 High
to my current level of proficiency

7. Reading English literature materials is a new experience 3.14 1.01 Moderate
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Table 2. Descriptive Statistics of Reading Attitude Questionnaire Iltems (continue)

Reading Attitude Items Mean S.D. Meaning

Unpleasant reading experiences (Affective)
8. | feel overwhelmed whenever | see a whole page of English 3.76 1.14 High

literature in front of me

9. Literature is difficult because it requires deep interpretation to
386 091 High
understand the meanings of the texts

10. I sometimes feel anxious that | may not understand what Iread 4.19  0.98 High

Cognitive reading skills (Cognitive)
11. Literature reading in English helps me improve four language 3.81  0.60 High

skills (reading, listening, speaking, writing)

12. Reading various English literary works helps me understand the
376 0.89 High
story well by criticizing their contents

13.1am able to develop critical thinking skills when reading various
362 1.02 High
English literary works

14. | am able to reflect the literary texts in English through my
3.48 0.93 High
personal experiences

15. Reading various English literary works helps me improve my
4.24  0.83 Very high
vocabulary knowledge

16. | am able to discuss my opinions, beliefs, and experiences
about the English literary text that | read during the group discus- 3.52  0.93 High
sion

17. Reading various English literary texts motivates me to study
3.24 1.14 Moderate
English more for future education

18. Reading various English literary texts helps me gain cultural
400 1.10 High
background knowledge

19. Literature improves my proficiency in English as a Foreign
3.62 097 High
Language (EFL)

20. I am able to gain general understanding of the story | read 352 093 High

21. Reading various English literary works improves my
348 093 High
communicative skills
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Table 2. Descriptive Statistics of Reading Attitude Questionnaire Items (continue)

Reading Attitude Items Mean S.D. Meaning

22. | read literary texts because | want to obtain high marks in my
381 0093 High
English class

23. Literature can help me improve my reading habits as | keep 116 Hich
, i
reading more g

Reading in actions (Behavioral)
338 1.20 Moderate
24. | surf the internet to read English books based on my level

25. I try to find time for reading in English 329 1.27 Moderate

Total 3.54 0.62 High

*Note: 1.00 - 1.80 = very low, 1.81 - 2.60 = low, 2.61 - 3.40 = moderate, 3.41 - 4.20 = high, 4.21 -
5.00 = very high

From Table 2, the overall mean score of the reading attitude questionnaire was 3.54
(SD = 0.62), which was interpreted at a high level, since most students agreed with these
items positively. The cognitive reading skills were item No. 15 (M = 4.24, SD = 0.83). The
cognitive reading skills part was at the highest value, stating that most students wholly agreed
that reading English literary works helped them improve their vocabulary skills more than
the other areas such as reading, speaking, listening, and writing. This implied that it may
possibly depend on the levels of the literary materials they read that they comprehend.
From item No. 11 (cognitive reading skills), some learners admitted their improvement on
integrated skills (reading, listening, speaking, and writing) when reading literature in English.
This suggested that reading English literary texts allowed them to satisfy their learning
experiences in sharpening their language proficiency while gaining these skills in class.
Surprisingly, item No. 18 (cognitive reading skills) was the second highest behind item 15,
indicating high possibility in gaining cultural knowledge. This showed that they may have learned
some foreign contexts from what they read in literary classes. However, the lowest mean score
came from item No. 4 (joyful reading experiences) which implied their dissatisfaction with
reading classic Western literature. This may suggest that they were not entirely interested
in the books selected from literary classes, but somehow wanted to read what interested
them, depending on their preferences.

Some learners may not be fond of reading difficult or uninteresting texts. Out of these
three items from the unpleasant reading experience part, item No. 10 (M = 4.19, SD = 0.98)

showed a significant difference among the other two items in that learners felt anxious when
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they were not able to understand the contents from reading materials. This may suggest
their lack of comprehension with what the story was about generally as this indicated their

fear of showing whether they understood or not, hence their unpleasant reading attitudes.

Table 3. Descriptive Statistics for Reading Attitude Scale

Categories Mean S.D.
Affective
Joyful reading experiences 3.18 0.92
Unpleasant reading experiences 3.94 0.89
Cognitive
Cognitive reading skills 3.67 0.73
Behavioral
Reading in actions 3.33 0.95

According to Table 3, significantly, the value for unpleasant reading experiences was
the highest, resulting in students being disinterested in reading, due to certain aspects of
reading materials, even though the value for cognitive reading skills was significantly higher
than that of joyful reading experiences and behavioral reading. In other words, students
showed mixed reading attitudes, despite their extrinsic beliefs and values in reading English
literary texts.

From the five open-ended questionnaire item responses and the semi-structured
interview, having cognitive reading skills made most students display their positive reading
attitude as they considered this important in sharpening their comprehension skills with English
literary materials. Some specifically stated that this helped in advancing four integrated skills
such as reading, listening, writing, and speaking, especially vocabulary. However, others viewed
reading English literary materials as difficult to understand as this revealed their negative
reading attitudes, due to the vocabulary level and understanding content.

Research question #2: What factors help or block students’ reading attitudes
in English literary works?

The second research question aimed to investigate the hidden factors that either
enhance or hinder reading attitudes towards English literary works. This came from the reading
attitude questionnaire being analyzed by the exploratory factor analysis, which is used for
discovering more hidden latent factors that can be identified within the observed variables [5].

As these three factors have been revealed in Table 4, they were named when the factor
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loadings in bold were in high values that remained strongly linked as a relationship between
items and factors. Navarro and Foxcroft [5] suggested that names should be made as they
have to be relevantly meaningful to the strong relationship between items and factors measured.
It is indicated that Factor 1 represented a positive reading experience, regarding students’
joy and interest in reading and learning English literary texts from literature courses they took
in terms of positive reading attitude. Factor 2, opposite to the former, represented motivation
to read, which is associated with students’ instrumental motivation to read books to improve
their English language proficiency. Finally, Factor 3 is unpleasant reading experiences in which
students developed their disinterest or dissatisfaction in reading particular English literary
works. The table for the 25 items being analyzed is presented below.

In Table 4, item No. 18 seemed to be strongly linked with Factor 1 as this suggested
that some students were able to gain enough cultural knowledge while reading some different
English literary materials, depending on the content they could comprehend. In addition,
itemn No. 5 was also significantly related to that factor, due to the students’ understanding
in knowing what happened in the story. Since Factor 2 was related to reading motivation,
items No. 24 and 25 were in agreement with it, indicating that students were able to have
time to read books in English and they could also search whatever they wanted to read
online to help them conveniently find comfort in reading. By contrast, items No. 17 and 22
seemed to imply the hindrance of the students’ reading attitudes through getting motivated
to study more English in the future or being unable to acquire higher scores in English class,

despite having read English literary texts.

Table 4. Factor Loadings for Reading Attitude Scale

Reading Attitude Items Factor 1 Factor 2 Factor 3 Communalities

Joyful reading experiences (Affective)

1. I enjoy reading all kinds of literary works

0.525 0.333 0.4523
such as novels, poems, short story, plays,
etc. in class
2. | enjoy reading various literary texts in

0.727 0.353 0.714
English
3. Reading English literature in different
genres (e.g., adventure, fantasy, etc.) is very  0.729 0.334 0.6669
interesting
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Table 4. Factor Loadings for Reading Attitude Scale (continue)

Reading Attitude Items Factor 1 Factor 2 Factor 3 Communalities

4. | enjoy reading classic Western literature
texts (e.g., To Kill a Mockingbird, The Great ~ 0.714 0.5893
Gatsby, etc.)

5. 1am able to express empathy when

) o 0.824 0.359 0.8296
reading English literature texts
6. | get enthusiastic when reading the
English literary texts relevant to my current  0.648 0.5854
level of proficiency
7. Reading English literature materials is a new
0.424 0.2607
experience
Unpleasant reading experiences (Affective)
8. | feel overwhelmed whenever | see awhole  -0.327 -0.665 0.5609
page of English literature in front of me
9. Literature is difficult because it requires
deep interpretation to understand the -0.355 -0.758 0.7058
meanings of the texts
10. | sometimes feel anxious that | may not
-0.741 0.6259
understand what | read
Cognitive reading skills (Cognitive)
11. Literature reading in English helps me
0.302 0.0917
improve four language skills (reading,
listening, speaking, writing)
12. Reading various English literary works
helps me understand the story well by 0.778 0.6717
criticizing their contents
13. 1'am able to develop critical thinking skills
0.819 0.6722
when reading various English literary works
14. 1 am able to reflect the literary texts in
0.818 0.7482
English through my personal experiences
15. Reading various English literary works helps
_ 0.659 0.461
me improve my vocabulary knowledge
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Table 4. Factor Loadings for Reading Attitude Scale (continue)

Reading Attitude Items Factor 1 Factor 2 Factor 3 Communalities

16. I am able to discuss my opinions,

beliefs, and experiences about the English

0.709 0.6029
literary text that | read during the group
discussion
17. Reading various English literary texts
motivates me to study English more for 0.695 0.381 0.6902
future education
18. Reading various English literary texts helps

0.864 0.306 0.8443
me gain cultural background knowledge
19. Literature improves my proficiency in

0.500 0.514 0.361 0.6449
English as a Foreign Language (EFL)
20. | am able to gain general understanding

0.615 0.373 0.310 0.6131
of the story | read
21. Reading various English literary works

0.561 0.345 0.329 0.5422
improves my communicative skills
22. | read literary texts because | want to

0.539 0.364 0.4257
obtain high marks in my English class
23. Literature can help me improve my

0.669 0.595 0.8124
reading habits as | keep reading more
Reading in actions (Behavioral)
24. | surf the internet to read English books  0.338 0.886 0.9346
based on my level
25. | try to find time for reading in English 0.984 0.9824

*Note: Items No. 1 to 7 (joyful reading experiences), items No. 8 to 10 (unpleasant reading

experiences); items No. 11 to 23 (cognitive reading skills); items No. 24 to 25 (reading in actions)

Table 5. Factor Statistics

Factors SS Loadings % of Variance Cumulative %
1 9.30 37.2 37.2
2 3.46 13.9 51.0
3 297 11.9 62.9
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According to Table 5, out of these 25 items, the total variance was 63 %. It is sug-
gested that Factor 1 (positive reading experience) had the highest total variance, accounting
for 37.2 % due to its strong association with its questionnaire items with factor loadings in
bold. Factor 2 came out as the second strongest with its variance of about 13.9 % for its
relation to reading motivation, followed by Factor 3 with 11.9 % for its unpleasant reading
experience. It is indicated that Factor 1 was considered to be enhancing the students’ reading
attitudes while Factor 3 was related to hindering them, leading to a negative reading attitude.
Though item No. 11 was relevant to being cognitive, its factor loading in Factor 3 suggested
that their language skills may be lacking, resulting in unpleasant reading experiences. From
Table 6 below, the reliability values were measured, indicating that these ranged from 0.84

to 0.89, suggesting a highly internal consistency value.

Table 6. Cronbach’s Alpha Reliability Coefficients and Factor Statistics for Reading Attitude Scales

Total No. of  Cronbach’s Total % of
Reading Attitude Scales Eigenvalues
ltems Alpha variance

Affective
Joyful reading experiences 7 0.89 3.97 56.7
Unpleasant reading

3 0.84 1.98 66.1
experiences
Cognitive
Cognitive reading skills 13 0.93 6.9 53.1
Behavioral
Reading in actions 2 0.95 1.81 90.6
Discussion

From this study, two research questions were discussed. Recently, various researchers
in the EFL field have conducted a study on investigating students’ reading attitudes towards
English literature texts by means in diverse contexts. They have shown that some of their
student participants displayed positive reading attitudes, but others with unpleasant reading
attitudes in terms of skills, comprehension, and especially aspects of literature materials that
may have somehow affected their feelings and learning.

Thai EFL learners’ current reading attitudes towards various English literary works

These findings discovered that students enjoyed reading certain English literary texts

to some aspects or contexts that they were very focused on, depending on their understanding
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that matched to the level of the books they read. By contrast, there was one literary text
collection that they did not find interesting and difficult to comprehend, which was classic
Western literature. This indicated that some may have had trouble in understanding the
content of the story and interpreting the meanings behind those texts, despite their efforts
of having studied them during previous literary courses. It is possible that there were some
elements embedded that students were not capable of grasping deeper attention of those
literary texts, due to such refined features in detailing the abundant number of deeper insights,
culture, and authors’ intentions [12]. Even so, they had their favorite genres that they wished
to read someday, depending on their literary preferences and enthusiasm. This may imply
that they read based on their levels with the desired genres.

One of the most significant findings conducted in the questionnaire was that with
those reading materials from literary courses learnt, the students’ cognitive reading attitudes
became increasingly common as they developed more particular skills (such as vocabulary
and interpretation) in studying English. One conception that could be consistently claimed
was their extrinsic motivation with their focus on honing their experiences while reading in
class to help facilitate their language skills. This could be argued that four integrated skills
were one of the reasons of why and how they improved their reading attitudes in studying
English rather than enjoying the contents of literary texts in which it would be considered
secondary to their joyful reading experiences. It is also indicated that reading different English
literary texts helped them develop mostly their vocabulary as the top significant area along
with four others (reading, writing, speaking, and listening). This implied that they, in different
ways, may have increased their vocabulary skills more when looking for the meanings of the
unfamiliar words, according to the books that were interesting or uninteresting that they read
in class. Another beneficial aspect was their cultural backeround knowledge acquisition which
implied that they learnt something foreign but interesting in assimilating the number of
reflections, beliefs, and ideas through some means such as studying new words and writing
essays. Literature gives them the opportunity in collecting knowledge based on the foreign
society, absorbing them in a rich manner to know some diverse aspects of the world [11].

Factors involving producing students’ positive and negative reading attitudes

From these results, Factor 1 represented a positive reading experience, regarding
students’ joy and learning in reading English literary texts from literature courses they took
in terms of affective and cognitive domains being connected. Factor 2, by contrast,
represented reading motivation, which is associated with students’ values and benefits in

improving their English proficiency through reading various literary works. Finally, Factor 3
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was connected to students’ negative reading attitudes and skills in reading.

Factor 1 was the top to have revealed its strongest variance in total, suggesting that
those students had strong beliefs in achieving for better English learning through reading
various literature materials in terms of joyful reading experiences and cognitive reading
skills together. The finding indicated that students did possess positivity in displaying their
cultural knowledge. As mentioned in the literature review, Maley [4] explained that learning
literature benefits students’ ability to broaden their cultural background knowledge and
upgrade their language skills. Empathy was another factor that students expressed in terms
of promoting students’ social interaction within the texts [4]. Another positive aspect was
their ability to broaden their minds into imagining some scenes from what they understood
from reading and searching for clues deeply, as it is in line with Van [13]. Next, Factor 2 came
out as the second from its value, suggesting that students may have possessed their behavioral
reading attitudes in which they used literary materials to improve their language proficiency.
However, Factor 3, which was associated with negative reading experiences, seemed to be

at the lowest, hence its variance.

Limitations and future research

There are limitations that need to be addressed in this current study to create opportunities for
further studies. At first, employing an online questionnaire would be convenient to gather the
responses sufficiently. However, it was challenging that half of the students completed it
while the others did not, depending on their schedules, absences, and other factors. There-
fore, a printed version of the questionnaire would be recommended to let the participants
be present and complete it together. Furthermore, more significant data could be discovered.
Another limitation was based on the data analyzed by the factor analysis. During the first
day of the first semester in their senior year, 46 participants submitted the informed consent
form and the start of the data collection. Thus, the number dropped to 21 participants after
taking the questionnaire online. Because 21 participants joined the study, they completed
the online questionnaire, leaving about 30% finishing it. For future studies to discover more
deeply in reading attitudes, it is suggested that a larger sample (100 or more) is required for
factor analysis since it is important to increase the robustness of the results. As a result, more

significant data can be revealed.

Conclusion
The purpose of the present study was to investigate Thai EFL learners’ reading

attitudes towards English literary works from literary courses taken. It is indicated that although
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students possessed positive reading attitudes for showing their interest in reading literary
texts that matched their levels of understanding and preference, cognitive skills remained
intact, revealing the students’ strong motives in learning English through reading in various
ways such as searching for meanings in a dictionary and writing. Secondly, students may have
adhered to displaying their strong cognitive reading skills, but their joy for reading remained
as it could improve their reading habits.

Students’ reading attitudes require consideration. Teachers and lecturers should use
their efforts in assessing and understanding students’ current reading attitudes based on
what they think of reading English literary works selected in class. Additionally, they should
consider the student’s needs and preferences of literary texts in terms of genres and contents
based on their level of understanding. Evaluating the literature courses would be useful to
help enhance the students’ reading attitudes and learning skills. This would lead to creating

different methods to teach literature, enhancing their learning skills.
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Abstract

This article aimed to propose adaptation approaches for the elderly in the 21st century
based on Buddhist principles to address changes in the modern world and achieve a sustainable
quality of life. Grounded in technological advancements, the application of Buddhist principles-such
as the Four Iddhipadas, the “3 A” principles (food, exercise, emotion), and mindfulness training
enable the elderly to embrace life’s changes with awareness. The elderly also play a vital role
as advisors, sharing their accumulated wisdom and experience, connecting traditional culture
and values with the younger generation, and emphasizing lifelong learning, including skills for
appropriate use of technology in line with the Middle Way. Furthermore, sovernment policies
related to the elderly, such as welfare in health, education, and social support, have been
emphasized to ensure access to services that enhance the quality of life and facilitate adaptation
to changes in the modern world. The importance of community roles and social networks in
providing holistic support for the elderly has also been highlighted. Striking a balance between
technological development and preserving spiritual values is a crucial factor in ensuring a stable
and meaningful life for the elderly in society. Therefore, adapting according to Buddhist principles
in the 21st century not only helps the elderly coping with changes mindfully but also fosters
relationships within families and communities, laying the foundation for creating a sustainable

and balanced society for all generations.

Keywords: Elderly, Buddhism, Contemporary Civilization
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Abstract

The purpose of research on euthanasia law and Thai society was to study legislation
related to the “right to die” or/and active euthanasia and the feasibility of enacting laws to
support the “right to die” or/and active euthanasia. This documentary research revealed
that Thai laws related to the issue of “right to die” or/and euthanasia currently address only
passive euthanasia, as stipulated in Section 12 of the National Health Act B.E. 2550 (2007).
That the right of non-consent to receive public health services on prolonged life at the end-
of-life stage. Thailand does not permit active euthanasia, as there is no supporting legislation
and there has never been a draft of law on this matter. Therefore, any feasible approach to
enacting a law in support of the “right to die” or active euthanasia must begin with attitude
adjustment and providing knowledge for Thai people to accept euthanasia, then proceed to
draft a law to support the “right to die” or/and active euthanasia, or helping by speed up

death in order to allow hopeless patients to be relief from the suffering of illness.

Keywords: Euthanasia, Active euthanasia, Passive euthanasia, The right to die, Thailand

Introduction

Around early 2019, many news agencies in Thailand as well as online social media
reported the case of a Thai man who has suffered a brain tumor for 10 years and requested
for euthanasia in Switzerland [1-5]. From the aforementioned case, social trends took an
interest and sparked various controversies on the issue of “the right to die” or/and active
euthanasia, and physician-assisted suicide to allow patients with the hopelessness of medical
treatment to be completely cured and free from suffering from the diseases. Is it possible
for Thailand to do this and to what extent is allowed? Moreover, another issue causing
controversies in society is a connection between the right to die or/and active euthanasia
or physician-assisted suicide to allow patients with the hopelessness of medical treatment
to be completely cured and free from suffering from the diseases. This is considered
a connection among public health, science, law, criminology, social science, and humanities.
Additionally, this is related to ethical principles, morals, religious teachings, social ways, and
faith and beliefs in Buddhism.

Euthanasia is derived from the Greek language, consisting of two components: ‘EU,’
meaning ‘good,” and ‘Thanatos,” meaning ‘death.” Consequently, the term refers to “cood
and peaceful death’ [6]. There are various forms of euthanasia as outlined below [7]:

1. Active Euthanasia: Directly causing a patient’s death, typically through the

administration of a lethal injection.

Parichart Journal The Metaphorical Meanings of Animals and Cultural and Social Reflections
Vol. 38 No. 3 (July - September 2025) of Tak-Bai (Je-Hay) Proverbial Idioms




2. Passive Euthanasia: Intentional discontinuation of life-sustaining treatments or
the withdrawal of medical treatments.

3. Voluntary Euthanasia: A request for death made with the patient’s written
consent.

4. Involuntary Euthanasia: A consent for death made by a third party, such as
relatives or intimates, in cases where the patient is unable to provide consent or is unconscious.

5. Self-Euthanasia: The act of causing one’s own death.

6. Euthanasia Performed by Others: An act carried out by another individual with
the intention of ending the patient’s life.

7. Physician-Assisted Suicide: The patient carries out the act of euthanasia
independently but requires assistance from another individual, such as a physician, to facilitate
the process.

In general, there are two main types of euthanasia: Active Euthanasia and Passive
Euthanasia. Active Euthanasia involves an action performed by a physician with the intention
of causing the individual’s death to alleviate suffering, such as administering barbiturates to
ensure a gradual death with minimal pain. Passive Euthanasia refers to discontinuation of
life-sustaining treatments, a decision that typically involves input from family members,
physicians, and other relevant parties. This approach is deemed to allow such patient to die
naturally at the appropriate time, in accordance with the law of nature [7-9].

The significance and background of the aforementioned problem lead to the issue
that should be studied regarding Thai society and the right to die or/and active euthanasia
or physician-assisted suicide to allow patients with the hopelessness of medical treatment
to be completely cured and free from suffering from the diseases, even though this issue is
necessary to overlook ethical principles, morals, religious teachings, social ways, and faith
and beliefs in Buddhism. Furthermore, the death of a person brings about many other rights
as well. However, it is considered a better way to be used as an alternatives in the future

according to constantly changing social conditions.

Research Objectives

1. To study laws and legal consequences related to “the right to die” or/and active
euthanasia or physician-assisted suicide to allow patients with the hopelessness of medical
treatment to be completely cured and free from suffering from diseases

2. To study the issue of “the right to die” or/and active euthanasia or physician-assisted
suicide to allow patients with the hopelessness of medical treatment to be completely cured

and free from suffering from diseases by comparing to foreign countries’ approaches
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3. To study guidelines and feasibilities of Thailand to propel the issue of “the right
to die” or/and active euthanasia or physician-assisted suicide to allow patients with the
hopelessness of medical treatment to be completely cured and free from suffering from

diseases

Methodology

This is documentary research to collect both domestic and foreign documents and
research about “the right to die” or/and active euthanasia or physician-assisted suicide to
allow patients with the hopelessness of medical treatment to be completely cured and free
from suffering from diseases. Moreover, law regarding euthanasia in Canada, Netherland,

Switzerland and Thailand was taken to study for comparison.

Result
Objective 1: Legal provisions and consequences in Thailand related to the issues of
“the right to die” or/and active euthanasia, and physician-assisted suicide to allow
patients with hopelessness for medical treatment to be completely cured and free
from suffering from diseases.

The study of legal provisions and consequences in Thailand related to the issues of
“the right to die” or/and active euthanasia, and physician-assisted suicide to allow patients
with hopelessness for medical treatment to be completely cured and free from suffering
from diseases, indicates that these issues are related to the fundamental concepts of human
dignity, human rights, and personal liberty. This is due to the fact that these rights are inherent
to all individuals, and tied to their lives and bodies. Additionally, this aligns with the right to
life as well, as long as it does not infringe upon the rights of others. In particular, from an
ethical perspective, individuals possess the right to euthanasia. At the same time, in terms
of academic framework, regarding the issue of the right to die in which individuals should
have the autonomy to make decisions, it can be explained through the right to self-determine
as outlined in human rights theory. In other words, humans are rational beings, capable of
thought and reasoning. Therefore, any decisions or actions are a result of an individual’s
careful consideration [10-15].

“The right to die is a significant component of human dignity based on human rights.
For freedom or liberty to determine the final stage of their life, individuals should have the
right to die peacefully in their own home, surrounded by family, rather than in a hospital
surrounded by strangers. Consequently, patients have the right to refuse life-sustaining
treatments, or even request physician-assisted death, especially in cases of unbearable
pain” [12].
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In medical terms, according to medical dictionaries, the right to die refers to an
individual’s right to refuse life-sustaining assistance, such as using a respirator, providing
water and nutrition, or medication, especially in case of terminal illnesses. This concept aligns
closely with its legal meaning. In legal terms, the right to die is considered a personal right
to end one’s own life, but it must be exercised by the life’s owner under conditions of
preparedness and voluntary consent, without the consent of others. In Thailand, there are
laws concerning the right to die, designed to protect the human rights of individuals. Previous
studies have identified two key legal provisions related to euthanasia: Section 28 of the
Constitution of the Kingdom of Thailand, B.E. 2560, which emphasizes human dignity as well
as the rights and liberties of individuals; and Chapter 3 of the National Health Act, B.E. 2550,
which outlines the rights and liberties of Thai nationals, stipulating that:

“A person shall have the right and liberty over their life and body. No search
or any act that affects an individual’s right and liberty over their life and body
shall be permitted, except as provided by law.”

In other words, neither other individuals nor physicians have the right to intervene
with a person’s body or life without their consent. This is consistent with Section 8 of the
National Health Act 2007 on rights and duties in respect of health that:

“For the provision of public health services, public health personnel shall
provide sufficient health information to the service recipient to enable them
to make an informed decision regarding whether to receive the service. In case
the service receiver refuses any service, such service shall not be provided to
them.

However, although some patients may not be reliant on medical equipment, they
may be subjected to suffering from an incurable illness. In such cases, these patients may
wish to end their own lives, but they are unable to do so independently due to their illness
or disability. As a result, these patients request physicians to end their life or perform a
physician-assisted suicide. This right is deemed a positive right. Therefore, the aforementioned
acts may result either from the decision of the perpetrator or the request of the patient to
end their life. Furthermore, among the countries that permit individuals to create a living
will to refuse public health services according to Section 12 of the National Health Act, B.E.
2550. This living will shall be effective when the patient reaches the terminal stage of their
life (Terminally Ill-Patient).

“Section 12: Any person shall have the right to create a living will to refuse
public health services that are solely intended to prolong the terminal stage of their

life, or to cease suffering caused by illness. The living will under paragraph one
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shall be in accordance with rules and procedures prescribed in the Ministerial
Regulation. When public health personnel carry out the living will of an individual
in accordance with paragraph one, this shall not be considered an offense, and

they shall not be held liable for any responsibility.”
According to the aforementioned legal information, Thailand is considered to promote
individuals’ full rights and liberties concerning their lives and bodies. However, these rights
are not effectively implemented in practice and remain impractical due to the ambiguity of

the legal provisions.

Objective 2: the right to die” or/and active euthanasia or physician-assisted suicide to
allow patients with the hopelessness of medical treatment to be completely cured
and free from suffering from diseases by comparing to foreign countries’ approaches

Netherlands

The Netherlands is initially to legislate a law of euthanasia and physician-assisted
suicide in the world. The conduct of euthanasia and physician-assisted suicide has been
permitted since 2002. The Netherlands allows euthanasia and physician-assisted suicide for
both adult (over 18 years old) and minor (12-18 years old). The physician who carry out
euthanasia and physician-assisted suicide must comply with the procedure in the law, which
consists of 6 elements [16] [17] [18].

(1) The patient must submit a request for euthanasia willingly without any
pressure from a third party and the patient’s decision must be carefully considered.

(2) The patient who submits the request does not have to be terminally ill, but
the doctor must consider that the patient must suffer unbearable physical or mental suffering.
and no chance of improved health or quality of life.

(3) The patient must be fully informed of his/her end-of-life options, his/her
illness, and his/her treatment options.

(4) The patient has no other treatment options.

(5) The request for euthanasia must be carefully considered by the physician
who is making the request and must be discussed and screened by another physician.

(6) The physician must be present with the patient throughout the process and
the process must be based on the principles of medical appropriateness.

The physician must report any euthanasia or physician-assisted suicide to a regional
committee, which must consist of lawyers, physicians, and ethicists. The committee can
consider whether the process is consistent with law. If the process is inconstancy with law,
the committee must report to the public prosecutor that legal action then can be taken

against the physician [16-8].
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Switzerland

Switzerland is a country that recognizes the right to die in both active euthanasia
and passive euthanasia by Article 114 and Article 115 of the Penal Code 1937 of Switzerland
with a specific legal principle for “only if the motive is selfish” [19-21]. Active euthanasia in
Switzerland is illegal. However, physician-assisted suicide is permitted under the law. This
means that a physician can legally assist a person in ending their own life as long as the
motive is not “selfish” and the person requesting assistance is fully ability of making the
decision. This law is mainly enforced by the Swiss Penal Code without any specific law that
clearly defines the process of euthanasia or physician-assisted suicide. Then, it is wide
interpretation by medical professionals and the ethical condition under the Swiss Academy
of Medical Sciences.

Although euthanasia is prohibited but assisting another person to commit suicide is
permitted with the reason of selfish motive [19-22]. Physicians are not obligated to conduct
euthanasia or physician-assisted suicide but physicians possibly select to assist patients if it
meets ethical requirements. Physicians must have considered all alternatives way thoroughly
and assessment by a medical professional must be conducted to confirm the patient mental
health and the severity of the illness. Physicians must be certain that the patient decision is
not influenced by pressure from family or others. Currently, several organizations are established
to carry out euthanasia or physician-assisted suicide euthanasia for foreign patients that called
“EXIT A.D.M.D. Suisse Romande” and “Dignitas Suicide Clinic” and “Life Circle”. Switzerland
legally introduced “Technology Sarco Capsule” for euthanasia or physician-assisted suicide
which is an option for those who want to leave this world peacefully [20].

Canada

Canada has law regarding euthanasia and physician-assisted suicide since 2016. Both
euthanasia and physician-assisted suicide are called Medical Aid in Dying: MAID. Before
legislating federal law, the law of Quebec has been in force since 2014 and it was in force.
However, Quebec’s law only allows physician-assisted suicide protects medically assisted
suicide. Active not euthanasia is not under the Quebec’s law. Canada has the following
conditions to apply for euthanasia and physician-assisted suicide [16-17, 23-24]:

(1) The patient must be a Canadian citizen. Foreigners are prevented from the
service of euthanasia/suicide tourism.

(2) The patient must be an adult (over 18 years old).

(3) The patient must be suffering and incurable symptoms with reasonably
foresee of death.

(4) The patient voluntarily requests medical assistance in dying and is free from

external pressure.
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(5) The patient is fully informed about his/her treatment options, including
palliative care.

Requesting for medical assistance in dying are based on the fully consent of the
patient. It means that patients who are legally non-consent cannot request medical assistance
in dying. This includes children, schizophrenia patient and patients who cannot providing of
consent. In addition, the Canadian law does not explicitly state the conditions for requesting
euthanasia but the law requires the patient in the term of reasonably foresee of death instead
of term “terminally ill patient”. This basically reflects the purpose of Canadian lawmakers
to interpret the law on a case-by-case and limit the number of patients who can access
euthanasia [23-24].

The Canadian legal procedure is also highly complex that reflecting efforts to protect
patients. The essential elements of the process are:

(1) The use of two independent physicians to determine the patient’s
(2) Requirement for witnesses,

(3) Requiring a 10-day waiting period,

(4) Requiring physician to provide information about palliative care
(5) Requiring an independent observer

(6) Inquiry to confirm the request before death

The above components are intended to (1) ensure that patients have fully and (2)

prevent patients from being taken direct advantage by relatives or physicians who may
benefit from the patient’s death [16] [17, 23].
Objective 3: The guidelines and feasibilities of Thailand to propel the issue of “the
right to die” or/and active euthanasia or physician-assisted suicide to allow patients
with the hopelessness of medical treatment to be completely cured and free from
suffering from diseases

The law supporting the right to death or/and active euthanasia in Thailand has
never legislated. This emerge the public health to reconsider euthanasia. The study found
that it was hard to launch the “right to death” or/and active euthanasia in assisting patients
with the hopelessness of medical treatment to be completely cured and free from suffering
from diseases. Currently, the approach or opportunity in Thailand towards “the right to
death” appears in a form of “passive euthanasia”, which allow hopeless patients from medical
treatment to die by terminating treatment and the hopeless patients will be natural death.
Then, The Thai government and public health sector shall promote and support:

(1) Allowing individuals to write a letter of living will to deny public health
services according to Section 12 of the National Health Act 2007. This is applicable to refuse
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public health services that are only for prolonging death or end the suffering from illness.
(2) Palliative care refers to caring for hopeless patients in medical treatment to
be able to continue living until the end of their lives.

From the study, the right to die or active euthanasia has not yet been legally
recognized for patients and physician to carry out. Althousgh it is the right of hopeless patient,
however, making individual to die is still unaccepted in Thai society. This is because it is
seen as violating the law, morality religious beliefs [9-13, 25] Therefore, the Section 8 of
National Health Act 2007 allows patient to refuse treatment. Section 12 of National Health
Act 2007 permit the patient to self-determination by making a letter of living will to deny
medical technologies and services for prolong death or to end the suffering from illness,

which is consistent with passive euthanasia only.

Discussion

The study found that the issue of “right to death” or/and active euthanasia in assisting
that hopeless patients from medical treatment to be free from suffering from disease, has
not yet occurred in Thailand. “Right to death” or/and euthanasia in Thailand, when considering
Section 12 of the National Health Act 2007 allows individuals to write a letter of living will
to deny public health services for prolonging death or to end suffering from illness. This
legal provision seems to supports people to express their will in advance about death in the
last moments of their lives. Thai people can request to exercise the right to die naturally
by deny medical treatment to prolong the time of death. In foreign countries, this type of
advance will regarding death is called “living will” or “advance directive” or it can be called
consent to voluntary passive euthanasia [26-28].

There are many reasons that Thailand have not launch a law that fully recognizes
the right to die or active euthanasia.  Attitudes, beliefs, and religions of Thai people are
related with non-acceptance of active euthanasia. This is because attitudes and beliefs
mentioning death is inauspicious or a curse on others and suicide is considered is sin. This is
consistent with previous research that defining Thai society does not like to mention death
or avoids mentioning due to the long inherited belief. When a serious illness occurs, Thai
people are more prefer palliative care than voluntary passive euthanasia. Another reason
is that Thai people lack preparation for death and Thais do not consider various matters
related to death and avoid talking about death. Thais will think about death only when
entering aging or experience health problems [17, 29].

In the view of law and morality, active euthanasia is considered to be intentional

death. However, active euthanasia in Thailand is currently not legally recognized. When
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analyzing active euthanasia, it is also found that it is an act that falls under the elements of
the Thai criminal offense of intentional killing of others under Section 288 or 289 that is
punishable by death or life imprisonment. Although voluntary active euthanasia is still illegal
in Thai law, the factual elements of the crime are significantly different from other intentional
killings, namely the request of the person killed. Therefore, prosecuting the perpetrators of
euthanasia on the same basis as intentional killing of others seem to be unfair and
inappropriate [9, 28, 30].

In the medical perspective, the opinion argue with the law, morality religion beliefs
in society. The public health sector pronounced negative consequence when hopeless
patients of medical treatment are unacceptable euthanasia or physician assisted suicide.
Non- acceptance of euthanasia or physician assisted suicide results in loss medical resources
and increasing huge budget of the public health sector. Treating an incurable disease will
increase the burden of expenses for the family. In addition, another negative result is that
hopeless patients will only suffer from the threat of the disease. This makes the illness more
severe until the physical condition is unbearable. Patients may feel like a burden to their
family and their human dignity is devalued [31-33]. Therefore, the question of the right to
death has been raised as why people do not have the right of death. The death brings
freedom from the suffering serve illness. This demand for the right of death is consistent
with the Rational Choice Theory. That is hopeless patients of medical treatment or patients
in the final stages of life who request death to be freed from suffering. The request for death
has been considered through “reasonableness” and “comparison” between the severity of
the action and the consequences of the action. Prohibiting the demand of right to death
may cause serve physical and mental suffering.

In contrast, both active euthanasia, defined as the intentional act of directly causing
a person’s death to alleviate suffering, and passive euthanasia, which involves the withholding
or withdrawal of medical treatments, are legally permitted in many Western countries. The
acceptance of both forms of euthanasia in these societies is attributed to a relatively low
level of prejudice or opposition towards euthanasia. Furthermore, this acceptance can be
due to the widespread understanding of euthanasia. The cultural context of each country
plays a significant role in shaping attitudes towards euthanasia, with liberalism in Western
societies reflecting a cultural framework that emphasizes individual rights and freedoms. The
prevailing attitudes and acceptance of euthanasia in Western societies lead to the evolution
of laws and policies to ensure consistency, namely the acceptance of euthanasia. Additionally,
in certain countries, euthanasia has existed informally prior to being formally legalized.

Therefore, euthanasia is a way to legalize an activity that, though previously illegal, is
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accepted by society, in order to ensure official monitoring and control [34-38].

Once euthanasia is legalized in other countries, it has prompted greater efforts to
advocate for the right to die in Thailand, compared to previous years [28, 39-40]. This shift
is influenced by legal advancements in other countries and the growing acceptance of active
euthanasia, which refers to an act that allows patients with hopelessness for medical
treatment to be completely cured and free from suffering from diseases. As a result, it is
necessary to reconsider whether the time has come for people in Thailand to legally access
the right to die. This is consistent with the research indicating that awareness of “the right
to die” serves as a crucial foundation for the acceptance of “euthanasia”. In particular, as
“the right to die” and “euthanasia” have gained increasing acceptance in Western societies
over the past decade [12]. Thailand has been influenced by these ideas. This influence is
rooted in the principle of equality among individuals, as well as the recognition of social
differences. In addition, “the right to die” is another fundamental right concerning the body,
which suggests that individuals should have the autonomy to make decisions, particularly
for patients with hopelessness for medical treatment to be completely cured and free from
suffering from diseases [7]. Proper legal frameworks and enforcement can help these patients
access the right to die in a lawful and supportive manner. The decision to end one’s life is
typically made when patients with hopelessness for medical treatment to be completely

cured and free from suffering from diseases no longer endure physical and mental suffering.

Conclusion

At present, Thailand still cannot perform active euthanasia or assist hopeless patients
who have in medical treatment to be free from suffering from disease. This is because law to
support active euthanasia has never even been a draft law on this matter. The feasible way to
speed up hopeless patients in medical treatment to be free from suffering from disease is to
proceed according to Section 12 of the National Health Act 2007 by writing a letter of living will
to refuse public health services for prolong death or to end suffering from illness.

However, another factor that should not be neglected by the government is the
general public’s attitude towards such matters because it has never appeared in Thai society.
Even though passive euthanasia is currently legalized, most people have no idea and do not
access passive euthanasia. Therefore, it is a crucial problem how to enable people to look through
cruelty and deep-rooted belief saying that death should happen naturally based on each person’s
lifespan. Allowing people to participate is beneficial to the sovernment to use it as a lesson so
as to study both positive and negative results, and to analyze the possibility of the level of

success of legislative enactment whether it will be high or low.
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Recommendation

In addition to integrating Section 12 of the National Health Act B.E. 2550 (2007) and
Ministerial Regulations B.E. 2553 (2010) specifying principles and procedures to implement a
living will so as to refuse public health service which is provided solely to extend their terminal
stage of life or to end the severe suffering from illness for enabling management at the early
stage of law enforcement to be effective, the legislative drafting can be conducted by applying
foreign legal drafting. The most apparent issues include;

1. Legislating specific laws on “the right to die” or/and active euthanasia or physician
-assisted suicide to allow patients with the hopelessness of medical treatment to be completely
cured and free from suffering from diseases

2. Both active and passive euthanasia can be done simultaneously. A person has the
right to choose to do so. This is considered a personal right which cannot be assigned to another
person.

3. Guidelines or procedures for euthanasia such as using blood vessel-related medicines
or providing medicines with higher doses than necessary to exert barbiturate-like effects causing
deep sleep and relaxing the body to cause heart muscles to eventually stop.

4. Screening patients’ characteristics considered by physicians appropriate to allow
the patients to undergo euthanasia by submitting a request for euthanasia can be done by
establishing committees for considering a request for euthanasia.

5. Consult with other physicians who do not provide active euthanasia in order to review
the diagnosis of the physicians who provide active euthanasia if they use their full professional
discretion.

6. Establishing a private organization to provide active euthanasia service is deemed
not possible in Thailand at the initial stages. If the right to die or/and active euthanasia, and
physician-assisted suicide to allow patients with the hopelessness of medical treatment to be
completely cured and free from suffering from diseases is allowed, it would be difficult to control
inappropriate acts, or it may cause dishonest acts done by providing inaccurate opinions. This is

because a person’s death brings about the rights of other many people.
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Abstract

The research project titled “Readiness and Capacity Development of Koh Samui
Municipality Administration to Support Its Upgrade to a Special Local Administrative
Organization: A Proposal for the Establishment of Koh Samui City” aims to review the
administrative context and scope of Koh Samui Municipality and to assess its readiness and
capacity for being upgraded to a special form of local administration. A mixed-methods
approach was employed, including quantitative data from 400 randomly selected respondents
and qualitative data from 9 purposively selected key informants with relevant roles in the
research context. The findings reveal that Koh Samui Municipality still relies on government
subsidies for certain operations and lacks full authority for local governance, limiting its ability
to fully demonstrate its potential. The proposed strategies for upgrading the municipality
include: (1) enhancing operational strategies to address infrastructure and environmental
issues in the area, and (2) urging the central government to reassess the municipality’s capacity,
along with mobilizing support through civic engagement and social movements both within
and outside the community. These efforts aim to influence policy decisions and ultimately
pave the way for the sustainable establishment of “Koh Samui City” as a special local

administrative entity in the future.

Keywords: Decentralization, Special local government organization, Nakhon Samui
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Table 1. Administrative area on Koh Samui district

No. District Quantity
1 Ang Thong 6
2 Lipa Noi 5
3 Taling Ngam 5
4 Na Mueang 5
5 Maret 6
6 Bo Phut 6
7 Mae Nam 6

Remark: Koh Samui Community Development Office Surat Thani Province
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Table 2. The readiness of the people towards upgrading the Koh Samui Municipality.

No. Opinion points X S.D.  Interpret results

1 Administrative structure 437 0.79 Most agree
2 The origin of the executive 4.29 0.87 Most agree
3 Power and duties 431 0.83 Most agree
4 Source of income 4.22  0.87 Most agree
5 Authority and duties in personnel management 4.26  0.82 Most agree
6  Methods for organizing public services 433  0.81 Most agree
7 Governance aspect 401 1.02 agree

Remark: from study
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Table 3. Agencies that conduct public administration are based in Koh Samui District.

Organization type Example of an organization
Central government Thailand Radio Station Samui Surat Thani Province
administration NOIUNAUNTS Samui Boat Station

Samui Reporting Station
Samui International Communicable Disease Control Checkpoint

Surat Thani Province Immigration Checkpoint (Samui)
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Table 3. Agencies that conduct public administration are based in Koh Samui District.(continue)

Organization type Example of an organization

Provincial Administration  Surat Thani Provincial Transport Office, Koh Samui Branch
Koh Samui District Administrative Office
Surat Thani Provincial Legal Execution Office, Koh Samui Branch
Surat Thani Provincial Social Security Office, Koh Samui Branch
Koh Samui District Public Health Office

State enterprise Provincial Electricity Authority, Koh Samui Branch

Provincial Waterworks Authority, Koh Samui Branch

Remark: Suphasawat Chatchawan and Suthikiat Angkaburana, 2021

MneTeiadusandliiiui mauiauannraefioauded Snhenuiiandiunans
dunimauazsgiaviaifsunavihilunsnusuguaians AegliuinsUssnvunazalivayy
ansfamalenevesss widdedunaimhenudiunan dugiinmauazsgiamiedidiandunum
‘Lumwﬁ'%ﬁuﬁmﬂﬁmLﬁaaﬁfuaﬂémzumw%%maaﬂswwu‘luﬁuﬁéwmaLmzaga ndvagTiouuandli
windnludagdumeauiauasinizayedissuussanatazdruianienguunglunisiariiuinis
asnsazatadind wardaliduihadsnunetreanauauannzayslutiigtusslifisme
somstaruimsamsnzdenuesiamn uenanidnnnggUassaluiuiifidsalinisuims
Fansneluiuiduluegesuiulden (91 dail

1. anmdamsugduuunsuimsvesesAnsunasesdiuriesfiumzays suiym
Tassafsuazdnnanihiiveanaunauasinizaye Jamneulszanuilidiieme Tedadosesnis
Usyanunuiarysannsvhausiaussrhonheeuluiui Dudu

2. anmilgmdudunadeuvesitufinizays wu viwensssamigninauazshans
f]zymmsmazﬁmmﬁwmm 1Hudu

3. Jgymdnuatafnisdenuuiasannindin Aussuun1suimsinnisilesddlianudiday
flun1snukudiiniedsauiies anuludndnualvesaunizayegniinats Ussansiinnnumuiuwiy
wavanziflomeaileiilidsdu Wudu

4. Yyyminuansnsagulneg Jeymsnulaih nMsvnwaaui Jamifeatunisauunay uway
spuuUinmaassuguiuiiugiu usu

Nnoyateruyliidenuin wAutauAsngayeldnenInaLN1TUTISIANISAINAT
ansnsur Msliuimanavatuayulssnaudulassaiaiuguasannmin aaenaunsufiR
mauulsnneresithsnuuImsTvMsdunaazdugiinig uiiasdditgmluriesiuung
Usgmsiilieaulalfegnsiuid uhnninauauasimeagliusiunalumsuimsiamsiiieme
FafunsatuanuIuUsEINAINTEIgUAIUNaeg 1ML agviiilnAuIauATINIYaYY

anunsnenszauluesdnsunaseduviosdiuguuuuiiviy (uasaye) NanunsaufiRnnsianiiedes

mwuw§ouua:ﬁnamwmchuuwmsusmslnﬂmaumsnmzaqalﬁaso\ﬁu N ) ) ealaIaalu I 683
Msens:auduodANSUNASLADUNEYAUSUIIUUWIAY: ToldUDIUDNIDMSDAAD. . Un 38 auun 3 (NSNNIAL - NUENEU 2568)




Ipngnafiussavznm
4. wndlumstuidsuliiesnsiumaunauasinizayeiusdnsunasasdutiasiu

sUuuufias: dolausuumisnisdansunsinnzayy

1. wavtauasinzayeianunieusasdneninnsiauin1susmsmauIauns
inzayeLiiesesiunsensefuiuesdnsunasesdiuinsugunuuiagud) uAmsaRRIENTINNIg
Wieman1sinszet SWOT Analysis vasdiinauldnnsensanisveadisanasininsensaenis
vieudfimauazinldidueiesiolunisimuauuamanmssnseduesvsianmaveaiisaiieriuse
Ielviffuinizaye duagdmadionruaaailun1susmsdanissulszanalusely

2. weauAsiMEaysmsensefunagns B Rnsieulydamiuasisaplon
wazuAanadeuiivsngluiuiineays Woaseulksguranaradiuddanuannsalunis
FANIAULDIVDUNAUIAUATIN T ALY

3. SewvelvisguranatamumuvanmslunmsenylygRssdouuimsninisuns dye
Minauslaousagugnes Aertes aundnaniunusugsiuaue Taouandiifiudsingnwees
wanauasimzayeiinunseslumsensefuiuaUnasesvinsiugULUURLAY

n1safUs1ewa (Discussion)

1. USUNKAZYEUYIBNITHAILINITUSMISMALIaUATINzayegnisensziuluasins
Unﬂsaadquﬁaqﬁugmwuﬁmv

wAnauAsIMEaLY Wnthiisy dhimmauastssreuluiud Sanuidliiunadeaiuh
wAvtauAsINzaye ddneam nineinsuarlontalunisiaundnunn udnsimunniaiasegia
&apu Maviondien aunmdimvessrrsuridassaeiuguluiug S1duasdeddsunsdaass
Srunamsngraneegiavanzay liiamsiudeudanisiadumhsnudiunaruazdiugiined
dhanatuayusulszanalunisdiunmsiusiasg 1 luitufl faunfamadaenadesiunisfin
09 A517 Wadu [10] Adunudedeniodlifinisdniosdnsunasosdiuiiosiusuuuufiay
voumezaye wulh dedandedl 3 Ysmiu d1dgy Wud (1) msusulasiadanisuims ) msvene
SNl (3) maviiuuvasiinveseld SsammuaimsBenieafinannsyiaruannsalunis
UImsiansvesguiuumAutasusuanifiuagaulsana

2. amandonvasUszrvuluwamauiauasinizayeiansenszauilussdnsunases
doutiasfuguuuuiitay

Ussmnsuluiiuiimaunauannisayefimamdoslussduinniigasomsndsunlasesdns
Unasesdiusiesiiuan mauiauasimzaye 1y uasinzaye fiesilveummsunuazansislusy
sine  WasuwUas edulasadianisudms PuTisveiUssTiesiiu susunamthil sufin
voeeldl Fusrnamthitlumsuimsnuyans fuisnsdaviiuinsasisae wasdumsiidu
qua aonndesfunsAnuvestuNedd Ausming [11] AldvinnsAnyidoiBos mnuaaniwes
Usgrvuiidinensengiuresdnisudmsaiusuaiiumauiadiva « nsdifnwesdnisuimsdiu

(%Y Parichart Journal Readiness and Potential toward Development of Administration for
Vol. 38 No. 3 (July - September 2025) Koh-Samui city Support to Local Government Organization Special..




fuaaaiu sunelveusing Smiadedal wuih enumeaniwesssrvuiifdenisengug
aafmsuImsdisihuaaiasdudumauamualaenmsinegluseaugs Tussinuaua1anisgs
shdusuusn fo asililESusuUssananmasziniy wwdeduaiuaunmiinvesUssrmly
Fusie 9 wntu a]vv‘l’ﬂﬁl,ﬁmmsﬁ’wuﬂmqa%’mﬁumuﬁﬁwLf]WiN q iy wylriinnsgua
$hw muauszuvassullnauay mﬁwmﬂmima 111Ny wavasteduaiuAay TansTau 130
Ussndl unzgfitlyqviosdusne 4 wandu
c ﬂnamwwaamﬂmamumza&gwian'ﬁanﬁzﬁuLﬂuaeﬁnsﬂnﬂsaedquﬁaeﬁugﬂu:uu
NiAw
msmums%’maiiwﬂizmmmEJ'*?Jﬁd’Juﬂa’mf{Tmaﬁmﬂﬁmﬂmauml,msaagﬂﬁ?u ffalyl
\Wemesenudosnisuaruiadainauadrlunsanelousulstine dadutladeddayiivils
wavtauasimzaselianssnsziuTnauamsalunmaduiomieafeiiiuszaniam auld
oraudstuiuiuiiy q AddnvarlndiAesty mnfesnisengiusluesdnsunasosdisiosiugy
wwufilavuasinmeaysazdesfiulsznumeiuluudasdeuUsvanaifintulssana 269,854,900
UM 8 831,476,060 UM Feaziieanesanistundeunisinrinuinisansisaesing o aenndesiu
g579A Al [12] MsAnwBes AnumdonvasesdmsuImsdIusiuaisna sunevhedng Smin
S slemsengrusumaunasualulssdufendesiusudssanm anar
1. Wesngrusiumaunaiuaudagilissavsnmlunsudmanuvesiosdiy
fuadssmainntu esanfaudszanalumsuimsnuaniu
2. fujthnuuazuimsailussinisuimsduduaiswnadiuieiunisen
gruzdumanasua Tneiuinegldfunmsdpassulssanamniguiadfiuunntu sasennsodia
ﬂiaué’mwﬁwﬁwamﬂmﬂﬂé’mummmmzamﬁumsmmﬁﬁwﬁu
fausinauraunsinzayeaziinnuussasdonseiuidussdnsunasosiesduguuuuiivm
Feuwi nganmuazinen usilamrluiuifssllisunsavansdnstivansysssiu wu anmilgm
FuassyUlnauardnuAanndeuvesiuiinzayes dymiuatainisdsruaramandia dam
Fuasrsaging Jymimaniifnnuainvasaning lihasdumaiulnvesssiamsvioadion
Lidussdeu madanlufuiivesszansulsedrsdunauaududneninlunisdnnisveamioe
nuduiiesiulnsiamzosBessdudouaminenssrsumfigninauazsinany
4. FafunuaINN1TINY
1. ﬂ’1'ﬁﬂﬂﬂiaaa':mﬁaa5uLLﬁiazﬁ§qagwgﬁmam§ﬁLmﬂﬁmﬁ’u yhlustasfuiininens
gUassaualenadlumeianiifidnuasmans Insmziuifidunznameedusnddasiuds
ﬁuﬁuﬁﬁag}uumuaﬂum Fofunstmuaulsunefion st siuandiunanss s
SnvazamevesiuioshediuielilfAsdymidedmsumavieviesiudoninloveiiilUuiin
2. yuumaedeulymedinanaiauservularnsiidiumvesszvvuiiunum

o

Aggrian1sTuAfiouNIHIILYBRY IesINNsEnsEAveAnsUnasesduiasdulvieglusyiun

°

d
Qﬂ%u ﬂﬂLﬂuﬁl@ﬂ@Jﬂ’]iW?Ui”sﬂqﬁim 5UWQWJ’I§JV’W]LMUQWﬂUi”?ﬁ‘UﬁﬂUWNW WQUUﬂ’]‘iﬁiNﬂ’ﬂﬂL‘Uﬂ’\ﬂ%

ADIWSDUIEANENIWMISWAULNNMSUSKISINAUIAUASINE aualwosaosu ) ) 21sa1suNS¥I0
misens:AuduovANsUNASoPEIUREOAUSUIIVUWIAY: JotdUaiuoNomsdady.. Un 38 auun 3 (NSNNIAL - NUENEU 2568)




fulsznadluiuiiiieiAnussaiuayusessumaUdsulasiadudedhdry
3. wAviauaszayeigauiualonanaasugianisviesiisrfudaunss sy
Paduddnlunmsiulamansugialiiulssrluiviuasdaiuuliuifulniuesadeides
whthgtumanaussimeayefosiuiudosionsuussnuaiuayuannesglumsdiiuionis
Unssan utangaudauasloniaifivilfideldinaunauasinmzayedanundounardnonm
WissweromsiansUIamALIaunsinzayeilesesiumssnsziuluesinsunasesdusios
AugUuuuTiL I
5. daiauauuzlumsisoaeoly

1. medduadadelunmsueetuiiseluguniglndifss Wy s ineneiu uie
Uihalndides Wusiu

2. msvneliteyaiduludmmhsnudiunansiifisunslunsdnauluieaiunis
sERwsagiiesiiu WU nsensrsumialng nsuduaSunsUnRseEIuTiesdy 1udy

3. mUSeuifeutoyauazuunilouts ufedsaiuayulusariuiifuultuo
snsysuMsUnAsesdILTiBsiugUL Uiy Wy walasugiafiiusiaon Smiamn Wudy

References

[1] The Secretariat of The House of Representatives. (2022). Report on the results of listening
to opinions and report on results. Analyze the impacts that may arise from the
draft of the Samui City Administrative Regulations Act, B.E. Retrieved from https://
www.parliament.go.th/section77/survey detail.php?id=239

[2] Office of the Constitutional Court. (2017). Constitution of the Kingdom of Thailand (4" ed.).
Office of the Constitutional Court.

[3] Ekakul, T. (2007). Research regulations in behavioral and social sciences (5" ed.). Vittayaoffset
printing technology.

[4] Chantawanich, S. (2004). Qualitative research methods (12" ed.). Chulalongkorn University
Press.

[5] Koh Samui Municipality. (2024). Powers and duties of the municipality. https://www.
kohsamuicity.go.th/news_command

[6] Koh Samui Municipality. (2024). Municipality Act, B.E. 2496, amended to (No. 14) B.E.
2019https://kohsamuicity.go.th/news _laws

[7] Koh Samui Municipality. (2024). Act on the Decentralization Plan and Procedures for
Local Administrative Organizations, B.E. 2542 (1999) according to Section 16. https://

kohsamuicity.go.th/news_laws

N Parichart Journal Readiness and Potential toward Development of Administration for
Vol. 38 No. 3 (July - September 2025) Koh-Samui city Support to Local Government Organization Special..




[8] Chatchawan, S., & Angkaburana, S. (2019). Survey of missions and budgets of government
agencies in the Koh Samui area: Study to prepare supporting information for the
development of Koh Samui area It is a special form of local government organization.
King Prajadhipok’s Institute.

[9] Lertpaitoon, S., Jiasiriphongkul, T., & Chatchawan, S. (2019). A Study in Methods for
Administering and Developing Koh Samui. Journal of Humanities and Social
Sciences Suratthani, 11(2), 1-56.

[10] Machalerm, S. (2014). Requirement in Establishing Special Local Government in Thailand:
A Case Study of Koh Samui, Surat Thani Province. Journal of Humanities and Social
Sciences Suratthani, 6(2), 141-155.

[11] Kanthasap, M. (2009). People’s expectations regarding the elevation of the Subdistrict
Administrative Organization to Subdistrict Municipality: A case study of Sri Dong
Yen Subdistrict Administrative Organization. Chai Prakan District Chiang Mai Province
[Master of Public Administration]. Chiang Rai Rajabhat University

[12] Sineh, S. (2009). Readiness of the Wiang Tan Subdistrict Administrative Organization Hang
Chat District Lampang Province continues to be elevated to the status of a

subdistrict Municipality [Master of Political Science]. Chiang Mai University.

mwuw§ouua:ﬁnamwmchuuwmsusmslnﬂmaumsnmzaqalﬁaso\ﬁu ) ) eala s ialu Il 687
Msens:auduodANSUNASLADUNEYAUSUIIUUWIAY: ToldUDIUDNIDMSDAAD. . Un 38 auun 3 (NSNNIAL - NUENEU 2568)




UNA2IUIVY

N1FETNINAYA “UUANITATUA” AUNIELENEILENRAN

Y o w A A oo v
ngnszmun'ﬁmum\mw“ TunuNAIvanlIeIu

3LNaUUT JMINAINY
Empowerment of Sub district Operation Team to
Drug User Screening for Treatment and Rehabilitation,

Huai Yab Subdistrict, Ban Thi District, Lamphun Province

anuen Ingaed" vanvuna wndey’ wandy Jyara' wagaudn uiafing'
Sukunya Yaiwomg", Bongkotmas Ekaem', Chalermchai Panyadee', and
Somkid Kaewthip'

N L
-

L@ 3UIMSANERS IenaeuSmsaans un1inendeusld Wedlud 50290
' Administrative Science, School of Administrative Studies, Maejo University, Chiang Mai, 50290, Thailand

. Corresponding author, E-mail address: bkmas@mju.ac.th
(Received: February 5, 2025; Revised: May 8, 2025; Accepted: May 26, 2025)

https://doi.org/10.55164/pactj.v38i3.278604



UNANED
nsfnwiiiTag Uismmﬁaﬁﬂmﬂ1ia%'m‘wﬁﬂﬁmcﬁguazmﬂmwwu Hahuswlung

a L

FumiianenaniadngnizuiunisiidaliuyliiAaussansnin Yssgndlinguinisaironds
(Empowerment) Hums3edeiann (RRD) Whvsneidenuuuamzianzas mefinvutau 2 fuseu
Funeui 1 ﬁ]ﬂGN‘V]%J‘UQUG\ﬂWiﬂuﬂ’lﬂiﬁLLﬁuﬂ'}ﬂﬂiu%T‘U‘u 41U 40 AU “ﬁzjmﬂgummﬁmua” way
WawnAnenmlaedeRneusy wanans 2 Ju Juneud 2 Audianeianfinlugusu iwsedeiudeya
wuuaeUamAeuLasndseusy Iinsedeya fovas Aads dudsiuuinasgu uazaiadaUdey
ey (Pair t-test). uagaunuINgy Han1sAnwINUT MeadadayauiRnisiualng dndariusau
mafguarnalszney Sedudsiinnuesine wazaUsUNRITINVANERS 2 Ju naN1TeUTH
A3 iy AudesiunLLe warN135UIANNANTINUDS Lﬁwﬁuaéwﬁﬁaﬁﬁm P-value < 0.001,
< 0.003 ,< 0.001 UAz< 0.001 AMEFY duvimuaRvdsmseusdliunnsatue P-value =0.147 4y
poufl 2 UfRnuatslugurunuin “gaufoinisda” dudunufungawly 4 mjtudmane
Idnsuita 4 it amsamandsludaasnufian 11 au dwhlassaguirdaitug fadu
mswddlsiunasgimiumaysseu Tnefiddsessu faundneamuazUfoate iWumsiady
w&dlifusiuny dunianenanislugueudignazuiunistiaiiuy egnediusyansue

AdARyY: N1sEanEs YUFURNTAUE MSAUEEane1LEnGa

Abstract

This study aimed to Empowerment of Sub district Operation Team to drug screening
for effectiveness treatment and rehabilitation. This research was conducted as a Research &
Development (R&D) with specific target selected. The study consisted of 2 steps: 1. Establishment
of Subdistrict team name "Subdistrict Operation Team," comprising 40 people and development
by study 2 day, and 2. Practical field work in the area. Research tools were to use questionnaire
before and after the training. Analysis using descriptive statistics including percentage, mean,
standard deviation and comparison (Pair t-test) and using Focus group discussion for quantitative.
The result of this research found that effective establishment of an action team called
“Subdistrict Operation Team” consisted of authorized government officials. Developing by
training two days. The training was in accordance. Knowledge skills Self-esteem and Self-efficacy
was increased statistically significant at value < 0.001, P-value < 0.003, P-value < 0.001 and
,< 0.001 respectively .Attitude showed no statistically significant as P-value equal to 0.147.
Component 2: Practical experience in the field of Subdistrict Operation Team: after completing
the training, practical operations in the four villages, found that 11 drug users were identified,
and they received treatment and rehabilitation. Therefore, Empowering government teams
to work with the public sector, with supporting orders, development and actual practice,
was the way to empower the team to carry out their work. Screening for drug users in the

community to enter the effectiveness treatment and rehabilitation.

Keywords: Empowerment, Sub district operation team, Screening for drug users

msasowavya “URiansiua’ Aukyiaweiawaa ) _ o1sasusBa [GEE]
hdnszuoumsindawuy Tuwuncuakogeu Sinadius sokdadwu Un 38 adun 3 (NSNIAU - NUENBU 2568)




unii

anunsalluusemdlne [1] amsudmandyiulamnisveteivesnisuanganinly
fuanuvisumessn dwalsanumsainisdnasuihdneanfinguusseiiostaudd 2560 s
11 WevewazkiulianisamunislesiusasUsuusiuenan@in wea. 2563-2565 [1] wagieu
Ufuinismunstdesiuiasusudsimenandn U 2562 U 2563 U 2564 wazl 2565 fidwuney
WuINNMIQuagld glan gRngnanda ididanisiidadnw wagnsandunsievisenansgnuan
gamdn Taon1sdanses Useidly Fhadefiiiussansnm dvununumsguanazlynistindnui
g funsgu wieusidlinisianiudiomde Nuaussnnmiiasounqumndia mshgurudn
wildwsilunmsandunuluynnssuiunsiianuddy Tngangnszuiunsaumeganlugusu
Hudumeuusnitazdunsdauendianlummudiumsvidniiug iWesanailummuasnsutoya
19ans anansndnvaunFeuds dmhlunsidiane naninlummudgnssuiunistidaiiuy
Ieinseungy Freandgmenandeluguvy uinsiauluguvuezdhadidausalumsdumgians
andniflaindnssuiunisthdaituy Sdudpsdeiiumiudwinfsgluiiud uasimundnen
fimnudesiunazfudmnuainsanues sawdudunldogediussansam

fiuft fuavheenu Suneting Smindwu Sfinaundszuineianin iesndanfioe
Sunoduruns Swindedl fiinssideseiandaruuasineianinluiuiineuly ik
gnandndunaelumitiuldasan fuseuduminshouluiufdofimanemanens uay
usseuluduhldulsgy Asddenania uasiifuiifndenniieugpamnssuniamiotorindyy
fedsanunsainslieienialunduussnuiidostiniaihsets fnduiufl suahee sunethui
fdndmu Saduiiufidesiifinsunsszuinsnanie dfenonandaoglugury §ide3efinw

wwInnsiLiunusenimaszuasnaUsrrruTd v sAudianeg anialugusudng

o o & v a a a a 1% ¢ v v awvad o« Y
nszuumstidailuy WiAeussansamlaeasuasisesdausiiidilauuimeujiRnmvileunu
Hn1sdnitusndunusiudniiung

o/

3
naUszesn
WaAnwinsafanddlinnasguazaadszyvy TdwswlunmsAumilangnaniigng
o o & v a 2 a
nszvIumstiaitunliAnysgansam

ATINUNIUITIUNIIA

Tunsinwassil Q’i%“alﬁﬁﬂmLLmﬁmmqwﬁL.Lazmuﬁﬁaﬁtﬁwi’faaﬁaﬁ
1. wwaRan1sTidIus VO IYLIY Uaznsiasuadsusudud

Aumng guvudunda (3] mnefis msiszrsulugusuiinssudfudussdnsyuv
TnefimsBeuimsdansuazmsudlvdguesyurudailvumuiins Wasuwas wieifnnsiann
shuiasugia deen Sausssuuazduandounelugey nasnauiinansenugnisusniuvy dwsy
nszUIUNSEsLas IR udLulweguYy avfes iumsAdunuluuTAaulariing ey

Parichart Journal Empowerment of Sub district Operation Team to Drug User Screening for
Vol. 38 No. 3 (July - September 2025) Treatment and RehabilitationHuai Yab Subdistrict, Ban Thi District, Lamphun Province




Yiflotamdedatunasiu susgilugms Wanideduluszeren (2] mnefsnnuduudsvospy
fio msfuszanluumusing o veadlesFevuuvsashiudu “osinsyumy” TaefimsBeu msdans
wazniswilalymsuiuvesyuyu uAnmsUdsuuamiensiaufaniaasugia daam
Fausssu uazdandounslugumy seonauiinanssvugnisuenusuiinaumudidu Tnsasen
YU ngu vusHannsal USE aadnsythu nietns wiiedu o ludseudae [3] guruduude
fuduniiuandneiu nanfe mMnuszaunsalvesinimunyuruiivszaumudisasuannsnaing
anuduudsosgurldtuariidoulwdofulsiunndsiuoeniuluuiunndes Wy seuums
UIMsdans isednenmizdil n1sBews visemsildwsiuneluyuu Indrdnangluguuu visedngnm
Tumsitamauesvesyuvu lngaie ey vienalnlussuuiasugiavesdsau Wudu msfiansan
Turuinnuduudanntonifiodaty dosfarsumensmdameiduaessaduroy

2. Nufn15ai1anEs (Empowerment)

nufn1as s Empowerment) (8] WumunAndnimunypanslnensBeuiuas Ui iR
(Action) snannuwIRngesnsAnwilensaitmds daduguuuunsnuniiitiu WeSeuiannai
annsalun1sdndule wazuddaymlddeaues inanuiuiedeiuluanuaunsoveniuies
Fadunszurumsiduaduliiyana 0sdns uazguy danudusvesiites awnsamuauauLes
fianwanusalunisiden wazinupewianvewwes Uy wazdpuld wavaunsathunldidu
wwavensadeauld Inssuihnuesannsansgyinisiala q Wiuszaunadisaldlaenisasile
UFUR (Self-Efficacy) uazauituszaunadidaazaiunudesiudiunualusues (Self Esteem)
Tiyaratusidumulfesinduasiinunm fadulunsduadeunilunsiarms 4 eubunsnens
ddnyiian vnyaramulanudesiudiunnurilusuesuazannsaduiunsl fagsl mnuseiu Foust
woglassala g fedidunaudluiusuliussanadida sinsadodsliyaeaduduesd
s Iue 1 saenaulfiRasuasUssdunaegnagnios daumsideluaded dddvauims
aands aayaansiieadediiimuimiuausauazesivlunisduiuns

3. LWNAANTAS97U (Team Building)

n3a5197x (Team Building) [5] nﬂaqm‘ﬂﬂai’mgLﬁﬂﬁ%@iwwjﬁ?wmﬁ%’uLﬂﬁauﬁaaﬁwﬁaﬂu

v v '
o a 3

Visdu BvesAnsiivunalnguilsninnuivhoueglussinsiufgenfidnuunnemulusiae nsuims

suyaradsdianuddglivinsuimsauasiiiioy msgmnesdnslilymiBesnshaures
yarash 4 Tuosdnsuds Teniafiesdnsasusvaunnudidaffegguruiu dvdunisuimsdnnis
avlussdnssaludsddey uaindosdleddgniliavatdvosinsudunswavansinftuinldfie
52UV Team Building vion1sasefiudunius fgvinlivneusauusesnlatuiuindeussdnsldedng
fiUszansnmanniige

ANy NsadeTuduius (Team Building) Hufifenszuaunislunisvlirungule
nauvilaAnauduiusiinseriu idlussiuanudiusss iy arauazanudiiussufuingy
fanaruduiusliissdunwienshaususuiiiussaniam Sniadanunsofidhmanesuiu
TiruaRfirlunmhaL aaensuaiInmasAfuldTusgifign nszuIunsainsmuduiug

msasowavya “URiansiua’ Aukyiaweiawaa ) _ 21sd1suNSB0
hdnszuoumsindawuy Tuwuncuakogeu Sinadius sokdadwu Un 38 adun 3 (NSNIAU - NUENBU 2568)




ﬁ?uﬁuﬁwmﬂ‘vimEJEULLUUG’TTuasjﬁui’mqﬂizaqﬁﬁé’aqﬂﬂi

4. vufiusmsdanis POCCC muuwiAnmes Henri Fayol [6] Suitumsuimsdnnissen
FunazATEUARY RN TN MIURTRNS madalassadisesdns luaufsmemueaunsvha
I ulumunasguindifefvemsnnsnmsudmssanisves eess wilea (Henri Fayol) ty fifte
nsldlasoudu aseunqu TiauddyunmeazdeaisluFemomineinsniaade, ninenslu
nsUszneugsie Waudimnensuyediladdayivdnnsuimsinms ves 0ass vilea (Henri Fayol)
iughegiaueifio “arduennin (Unity)” daurmsfigasiomnesauiu ffammadoaiu luauds
fianuandinAfiugsludaudnsa Inendnnisddey 3 5 Usensfie nismausu (Planning: P) N3
§983Fn3 (Organizing: O) MsTauTaydIn1s (Commanding :C) NM5UszAUIY (Coordination: C)
wazn13AUAL(Controlling: C)

5. fdaguisnuismsdesiulazusunueiandauisni 7 2/2565 Goa %’mé’?ﬂ@uéémw
m'ﬁLLasQuéUﬁﬁamiﬂmﬁuLLaninimmLawamzﬁuﬁuﬁ umdagudsiusnstesiuuas
USUUSIMENENAAUINR 71 14/2563 aeTufl 30 ey 2563 (o %’mé’?&@uéé’mwnml,az@ué
UitRnstestfusasusuusmeianin szduiiud ﬁm&gﬂ@uééwmEJm'iLLaz@JuéﬂﬁﬁamiﬂaﬁuLLas
UTUUTmE AN AnSE ARG 1 way Mufianns Junalnysannisnisujuinistesiunasusuusy
pnameluiud iielimsui iR fivedasessesdnsnalnmstestiuuassudsueiania u
swiuiuiduluedneiiusyaninim aenedesiuuszanangvnesianin Lleuisuas s
Tnenstosiu Usuusu wazudlalgeanda uudfuinisaunisdesiusasysiuusy o1
anin wazanunsallyenandnlulagdu erdedwnanmuaiulute 1.2 (1) Ue 2 98 5 o 6
wazde 8 vasdndadiinuneniguunifl 285/2562 asTufl 4 manau 2562 Fos Faregud Srurens
HostuuarUnuuneiamRauvinnR Sedieds sl 1. Wenidnddsgudsnnemstesiutags v
UENANUINA F1uau 2 Ads Tiun

1.1 ddsguisusmsdesiunassulsmenaninuiend 7 14/2563 asiudl 30
wIBU 2663 (09 dndaguisiuismauazausufiRnsTesiunasUnuusmeaninsedy uf

1.2 Mdsqudsrnensdesiulazusuusmenandouiend 7 7/2564 asfudl 13
WA 2564 (309 LianAnedUsEneUfY

2. fadtsguisunensuaAuUoinisdeosfuuasUsul e naninsefuiiui 2.1 gus
grunenistosiuuazysuunueianfindmia Senlaegedn fe.Ua.a. iunalnysannisnisuon
nsflesfunasunulruenandeluiuidomin 2.2 Augsunenisdesiuwazunuunugania
nyavmavues Senlaegedn re.Ua.nny. Wunalnysannsnsudifinistestunasusuusuen
endluiufinganmwanuns 2.3 Auguuanstesiulazusulsmenaningine Sunlagegain
fil.Ude. Lﬁuﬂaiﬂyﬁm'm1':tmi’d,ﬁﬁanﬁﬁmﬁuuawiwﬂﬁmmLawamiuﬁuﬁé’wma 2.4 Augu U
msUasiuuasunulsmenanfiaen Sonlaegedn al.da. Wunaln ysannsmsuofnisdeiu
wazdsuuseandaluiuiion 2.5 Auduiinsdosuuagunulsmeandnmauiauns/ ey
FUa/edAns Usmsauiiua/lesiven Benlaegedial. Ua.eunidunalnysannisnmsufifinig

PN Parichart Journal Empowerment of Sub district Operation Team to Drug User Screening for
Vol. 38 No. 3 (July - September 2025) Treatment and RehabilitationHuai Yab Subdistrict, Ban Thi District, Lamphun Province




Hosfunazruusue wnfalufiuiiosdnsnasesdiuiiosiu
6. MATeA RS

6.1 M3fn®1ve3 Samukkethum [10] l@Anw1 wusfnvewnay uaiieuwsa 11698
“MIiESumdsuTy nansAnyInUIRWIAMYBariausa unsIesein sy Sauiusening
haunAvrntuluguey finnuduiusseinsassiody mudmudidesmne Tasdniimun
fownamieniurustnusudn esantniaunaseunseminensidesunaiiganiy loifuuil
vn siniiandsadd “runafivilonindhuau” Aagdsuals “an1igl¥iuna” (Powerlessness) 1ed
yrathugnundlisssogsiely Tumanssinn snntinimusnidunisamdum Sdfanudidy
fumsiwasu “annz 161197 veswatu ieliAe “s1unaannielu” (Power-from-within)
Tneildf “Srunaiimiioninshuuin” eugiu “nszutumsieiunds” (Gudu 90 “msnsevhduyana”
Feundniindanlug “mssamnguaunidn” veelug “osdnsyue” Suavhliymauindadiuiy
Juannsanseyiing Wasuwamsdsaunsidesld) nsiady “ernannngly’ Wty
mugiunisiésunaimieninsuuin ssdmaliAnmuduiudidennad faaeamszuinein
sty Suazlugnisly “61unasn” (Power With) Tuflgn agu“nisiadumdsyusy”
NansAnvINSLERInETUUsEneUfe 9 IR TiuA mslidiusan anznniviesdu Tassad
83fns nsUsedfiutam msasuadanlusssudin nsseauninens ns@enlenaiotne
n1satuayuInAIAnIguen wag N1sInn1saues UnidnujiAainaiguenazldiunagenin
¥ty ud dhufimslisunadnidiewtuaminlfiinswennnely uazihlugns
e miu B sfivmnyandmiunuianngmu Afe “meguuy” suuszneusme mssidunu
“PINUUAFAN" UaE “91NaNS Sﬁugjuu” Aideuloaiy

6.2 Maneechai et al [11] AnwINsiaSundgNguBUTvUNUIMYIAUgUfUANS
Josiuuasusuusy enaniia nsdifinw duariivue snevinsue Jmingsugisnt Tnguszasd
ile 1) nuyuuUIRsLEUGTRNsuazTeeiung Usuusiueenda 2) Anwitiadunisietunds
ghunyuyuiuunuImvesguduuianisdesiuuag Ustuusuenania 3) thiauesuiuun1seEumas
g1uRYNYU NUUJURANMsHid LT mvesguvusie NMswilymenanda duavinvus §1nevinvue 3min
grgionid uwuasuamduedesdieiiununudeyannussnvulusuariwuy suneviivus
Jmingsugsonll MeIsnsduensiie MNNaNiIeENs 91U 371 Au dnsunsidulerann 19
nsdunealidednangu TR udsringuduifinsuasdestunmsusiuunueiania S1uiu 15 98
HANSANEINUT 1) unumvesgueuiinisuas Jesdunsunulsuenanialunnsiuwae sieeu
agluszduun Tnefunumiai UfRvihTisy ileaiuayugvsmanindauHuA o TUZELaNRs
pfifuneuving sliunisuazuszarunuly fenalumsUfiRdeysanns dayaufonns
aﬁfuawmaﬂwﬁh%’nmLLazﬁyuz\I‘amiamwﬂLawﬁam 2) YademstaSunasdunayuu lunwsiueg
Tusesuann Wefinnsanidusiesnu wuin suasrseailinngds feedennniian sesasn fums
Uszanuna $aile fMunszuaumsiouiuesngu unsaiiefinan funisdessidussaving
sunnuda sugniusonsdng mumstidusan wazdumiunszuiiniesiu auddu 3) suuuy

msasowavya “URiansiua’ Aukyiaweiawaa ) _ 01sasuSBIa [EEE]
hdnszuoumsindawuy Tuwuncuakogeu Sinadius sokdadwu Un 38 adun 3 (NSNIAU - NUENBU 2568)




Bnsiatunas Srunaguvudeslesiunisuantesniisnnudeiuseninanndnluguvudaiunas iy
finsuszanuanuswilolsysannisdmiuudlilgmenandandutaruenyuwy In135lvdeya

drAnysian1sdn Anssuiineatestunisulalymenanto InseuiumsBeuivesuuainvany
sULuU Tnglamznisdsasunalniiamndntuguyuiidusinlunntunsuveinisdnnisnelugusu

U
Y

dudana Wilgmenaninluyuyuanadla

s2il8UIBNSANE

Hun93dedaia (Research and Devolvement) ihanefiudisuathesu sinathus
Fadadmyudiuou 4 myjthu Bnsidenmitu denuuuiemzmzaadutuifdgmeandauay
figmufiumdoudiduns msfnwuiadu 2 fureu Usenoude Tuneudl 1 SadsfiuufiR
mMsffanaiguazaAUszvsudans i Sy 40 au Yseneusematszrsuiiduumaily
4 miﬁ’muazmﬂ%“ﬂuﬁmaﬁ'gEJEJ']'ULLas Wmthitsedusnedl wWudheunases as1sagy M9
vioshu dadted “gaUfjiiniaiua” Wegu lneuegunatnug ua Wmmﬂﬂamwimamsamm
BUTH WNaRS 2 U Tunouin 2 mmummumawamawmiu 4 gy Hufishuathesy Sunethus
Fanindyu nemvsiudeya duseudl 1 msfineusu gaufiRnisiua” Wimnuinsdumdian
gNANAR LYY MIAANTBT miﬂwﬂ’mﬁmjLLazmiammmaamﬁa TiuuugeunuAIL Vinwe viruaR
uaziuuaeunUsEfiumudesiulazsuinNLmIaRULes Funeudt 2 madudiuniseia “qp
UftRnssua” Tuituil 4 waithu iudoyadenanimlnenisaunnngu (Focus Group Discussion)
nstmueiesdiouuuaauaty e (Content Validity) Insnissausasdeyaanionansisms
(Documentary) waznagay reliability asavdeu A1adies (Reliability) thuwuuasuaulunaaasly
(Try Out) $1u3u 30 AU wazthundnszilaemeainnudesiu (Reliability) Ine3in1smanudesiu
Henindarninseuunw (Cronbach’s alpha) ) lngldrauiiisandeninudesiu (Reliability)
WuuaaunINANg Wiy 0.71 deyarinue Wiy 0.95 uagdeviruad Wiy 0.71 uuuasuay
Uszillunnui@esiunagnssuinnuannsonuies wihiu 0.89 Ssrumuinasivnneada (MedRasd]
faYszvie 0 - 1 wazAiisenuldvesieaife tnnmi 0.7 [7) thiauesamside lngliadiAdenssaun
$1uau (N) Aedetauade (Arithmetic Mean) Asiuusnasgiu (Standard Deviation : S.) @fiA
FUUTIULTIHUAZLULNB LA MAINTOUTY Pair t-test T4 significance P-value <0.05

NIOULUIAANTIVY

NNuARNaENuiReTeIde TeadrmEaEmpowerment) ynuftRnisduadum
famenanindngnazuaunisthiaiiuy TnethuwAsmamdnnisuivis nmsadeiin msvhegusy
U nilduTniunasy sndunseuufenisidenssilaeld IUNTFUATNAINAAUTEY VU
ansahouuiusiledymenanfnluguvuldedidliegifivssansnmuinninliusasine
vhawes usdeslifedsnsanniaigitenuns wasimussnnuilumsdudunulidlndifssty
Igfininwe a¥avimuadia aiunnuidesiuuaznsuinnuansanueslifuiiuieuU fonu uay
UfTRnuassluitud s

Parichart Journal Empowerment of Sub district Operation Team to Drug User Screening for
Vol. 38 No. 3 (July - September 2025) Treatment and RehabilitationHuai Yab Subdistrict, Ban Thi District, Lamphun Province




b4 s a wva o b4 v a v ] o ﬂy
ﬂ'liﬁi'l\‘lwax‘l‘?gﬂﬂﬂUﬂﬂﬂiﬂﬁuaﬂuﬁ’]%tﬂv‘w"}LEWWIﬂLﬂJWQﬂiZU?UﬂﬂiU']UﬂW‘UW"

Figure 1. Research Conceptual Framework
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Figure 2. Pictures of training activities and operational teams preparing to search

for drug addicts in villages/communities
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Abstract

The study of factors affecting the decision to join the community tourism group in
Ban Khun Tae, Tambon Doi Kaeo, Amphoe Chom Thong, Chiang Mai Province, aimed to study
the personal, economic and social characteristics of the people in community and the factors
affecting the decision to join the community tourism group in Ban Khun Tae to propose
problems and suggestions for joining the community tourism group. The sample group consisted
of 244 residents of Ban Khun Tae. A questionnaire was used as the data collection tool. The
results of the study found that personal characteristics, age and education level, economic
data, including income and number of workers in the family, and social characteristics,
including length of stay in the community and channels for receiving community tourism
news, attitudes toward community tourism and adherence to the reference group of Ban
Khun Tae, and the perception of self-efficacy of the residents had a statistically significant effect

on the decision to join the community tourism group.

Keywords: Community-based tourism, Group occupation participation, Ban Khun Tae community
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Independent variables Dependent variables
1. Personal Characteristics
- Gender
- Age
- Status
- Education Level Decision-making to join community tourism
2. Economics Characteristics occupation groups of people in Ban Khun Tae,
- Family members —p| Doi Kaeo Subdistrict, Chom Thong District,
- Number of workers Chiang Mai Province
- Owner Area
- Income l
- Debt burden
3. Social Characteristics Problem, Threat, Awareness for making decision
- Channels for news to join the community tourism group of the
- Time spent living people in Ban Khun Tae, Doi Kaeo Subdistrict,
- Training Chom Thong District, Chiang Mai Province
- Reference group compliance
- Attitudes towards service management
- Self-efficacy awareness

Figure 1. Research Framework
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Table 1. Personal characteristics related to the decision to join the community tourism group in
Ban Khun Tae

(n=244)
Personal characteristics The decision to join the 5
community tourism group X df Sig
Yes No
Gender
Male 81(33.2) 26(10.7) 367 1 .545
Female 99(40.6) 38(15.6)
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Table 1. Personal characteristics related to the decision to join the community tourism group in

Ban Khun Tae

(n=244)
Personal characteristics The decision to join the
community tourism group x? df Sig
Yes No
Age
Less than or equal to 20 years 4(1.6) 1(0.4) 12.145 a4 .016**
21 - 30 years 30(12.3) 4(1.6)
31 - 40 years 69(28.3) 19(7.8)
41 - 50 years 42(17.2) 15(6.1)
More than or equal to 51 years 35(14.3) 25(10.2)
Status
Single 58(23.8) 14(5.7) 2.430 1 119
Married 122(50.0) 50(20.5)
Education
Below primary school 30(12.3) 25(10.2)  19.697 5 .001**
Primary school 29(11.9) 13(5.3)
Lower secondary school 52(21.3) 10(4.1)
High school 28(11.5) 5(2.0)
Associate Degree or Vocational 15(6.1) 1(0.4)
Certificate
Bachelor’s degree or higher 26(10.7) 10(4.1)

2) dnwagmaasygianiinuduiusiunisinauladisiteninnguviesiienlasyuyutnu
Yuuay WU IuussnulupiBeu (Sig. Wiy .025%) seldluaiiSeu (Sig. windu .018*) &
Anuduiusiunsinduladisinednnguvieaiielaegusuimuyuuny
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Table 2. Economic characteristics related to the decision to join the community tourism group

in Ban Khun Tae

(n=244)
The decision to join the
Economic data community tourism group x? df Sig
Yes No
Number of family members
1-2 people 20(8.2) 14(5.7) 5349 2 .069
3-4 people 104(42.6) 36(14.8)
More than 5 people 56(23.0) 14(5.7)
Number of workers in the family
Less than or equal to 3 people 152(62.3) 61(25.) 5028 1 <.025*
More than 4 people 28(11.5) 3(1.2)
Holding Area
Less than or equal to 2 rai 28(11.5) 13(5.3) 7736 4 102
2.01-8.00 rai 52(21.3) 28(11.5)
8.01 - 14.00 rai 45(18.4) 12(4.9)
14.01 - 20.00 rai 41(16.8) 8(3.3)
More than 20.00 rai 14(5.7) 3(1.2)
Income per year
Less than or equal to 30,000 baht ~ 25(10.2) 13(5.3) 11.86 4 .018**
30,001-60,000 baht 29(11.9) 17(7.0)
60,001-90,000 baht 25(10.2) 7(2.9)
90,001-120,000 baht 75(30.7) 13(5.3)
More than 120,000 baht 26(10.4) 14(5.7)
Debt burden
No debt 110(45.1) 40(16.4)  .038 1 .845
Debt 70(28.7) 24(9.8)

3) dnwarnsdsnuiifanuduiusiunsdaduladhiamedwngurieadsalasyusud
yuuaz wuin Feemndlunssurnanslumsvisaiiodlnegueu (Sig. widy 0.015) szeganiieg
odelugawy (Sig. Wiy 0.030) Fmnuduiusiunsdaduladhimedwngurieadealasyumy
Truguung
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Table 3. Social characteristics related to the decision to join the community tourism group
in Ban Khun Tae
(n=244)

The decision to join the
Social characteristics . .
community tourism group ~ X? df Sig

Yes No

Channels for receiving community tourism news
Less than or equal to 2 channels 153(62.70) 1(0.41) 8420 2 015%*
More than or equal to 3 channels 26(10.66) 1(0.41)

Duration of residence in the community

Less than or equal to 20 years  18(7.38) 1(0.41) 10.692 4 .030*
21 - 30 years 35(14.34) 8(3.28)
31 - 40 years 58(23.77) 18(7.38)
41 - 50 years 39(15.98) 18(7.38)
More than 50 years 30(12.30) 19(7.79)
Indigenous population 156(63.9) 53(21.7) 571 1 .450
Immigration 24(9.8) 11(4.5)
Training in the past year
No 166(68.0) 58(23.8) .160 1 .689
Yes 14(5.7) 6(2.5)

a) mnuAaiuiensifmngue e aindifmuduiusiunisdnduladisiendn
nauvieafisalnsymuthuguuns wud firusdsensvisadiedlneyumy (Sig. Wiy .001) Msrdes
MUNGUB1984 (Sig. Wiy .001) NTUFAUANTAVBIRNWLBS (Sig. Wiy .001) dAnudusiusiu
mssnduladinsmeInnguvieaienlaeguvutihuyuuny

Table 4. Opinions on participation in tourism occupation groups related to decision to

participate in tourism occupation groups by the Ban Khun Tae community

(n=244)
The decision to join the
Attitudes towards participation . . 5
community tourism group X df Sig
in tourism occupation groups
Yes No

Attitudes towards community-based tourism

Totally agree 93(38.1) 6(2.5) 44.850 2 <.001**
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Table 4. Opinions on participation in tourism occupation groups related to decision to par-

ticipate in tourism occupation groups by the Ban Khun Tae community

(n=244)
The decision to join the
Attitudes towards participation . . )
community tourism group X df Sig
in tourism occupation groups
Yes No
Agree 68(27.9) 32(13.1)
A little agree 19(7.8) 26(10.7)
Reference group compliance
Very compliant 65(26.6) 3(1.2) 43,070 2 <.001%*
Compliant 99(40.6) 32(13.1)
A little compliant 20(8.2) 29(11.9)
Self-efficacy awareness
Very aware 65(26.6) 3(1.2) 29.287 2 <.001*
Aware 80(32.8) 32(13.1)
A little awareness 35(14.3) 29(11.9)
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Abstract

This article explores the multifaceted influence of dance competitions on the evolution
of dance as an art form, focusing on aesthetics, education, and industry dynamics. Dance
competitions serve as vital platforms for dancers to develop and showcase technical prowess,
foster creative innovation, and gain recognition at local and global levels. These events not
only encourage stylistic experimentation and cultural exchange but also significantly shape
public perceptions of artistic excellence in dance. However, the competitive framework also
introduces critical challenges, including the commercialization of artistic expression, the
imposition of rigid aesthetic standards, and the physical and psychological strains placed
upon dancers. While competitions offer substantial benefits in advancing careers and promoting
cross-cultural dialogue, they simultaneously risk compromising artistic authenticity and dancer
well-being. Addressing these tensions requires a balanced approach that supports technical
mastery alongside creativity, cultural sensitivity, and mental health. Through comprehensive
analysis, this article argues that dance competitions, when thoughtfully structured, can
continue to act as dynamic engines for artistic innovation, educational growth, and sustainable

development within the global dance industry.

Keywords: Dance competitions, Dance aesthetics, Technical excellence, Cultural exchange,

Commercialization

Introduction

Dance, as an expressive art form, is in a continuous state of evolution, with competitions
playing a pivotal role in driving this transformation. From grassroots events to prestigious
international championships, dance competitions provide platforms for dancers to showcase
their abilities, receive critical feedback, and gain recognition within the global dance community.
This article examines the significant influence of dance competitions on the aesthetics of
the art form, emphasizing how they foster technical excellence, stimulate stylistic innovation,
and shape audience perceptions. At the heart of dance competitions lies a profound
emphasis on technical mastery and precision. Through intensive training and unwavering
dedication, dancers are pushed to achieve levels of proficiency that might otherwise be
unattainable. As Hanna highlights, the structured critique provided through competition
processes refines dancers’ skills and raises overall performance standards across the field [1].
Moreover, dance competitions serve as fertile grounds for stylistic innovation. In efforts to
distinguish themselves, dancers and choreographers often push creative boundaries,

introducing novel movements, structures, and thematic interpretations. Foster notes that
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many contemporary dance trends have their origins in competitive environments, where
innovation and originality are particularly celebrated [2].

The global scope of major dance competitions further fosters rich cultural exchanges,
bringing together performers from diverse backgrounds and traditions. As Kealiinohomoku
observes, the blending of cultural elements in these spaces enhances the aesthetic diversity
of dance, with traditional influences finding new vitality within contemporary choreographies
[3]. Importantly, dance competitions also significantly shape public perceptions and aesthetic
benchmarks within the dance world. Winning performances often set new standards for what
audiences regard as visually compelling or artistically sophisticated. Dodds discusses how
media portrayals of dance, particularly through popular televised competitions, profoundly
impact public tastes and expectations [4].

In conclusion, dance competitions act as powerful engines of innovation and excellence
within the dance community. They not only uphold and advance technical brilliance and
creative exploration but also promote cultural fusion and shape audience perspectives.
Through these dynamic contributions, competitions ensure that dance remains vibrant,

continually evolving, and artistically expansive.

Objectives

1. Explore and analyze the multifaceted impact of dance competitions on the
evolution of dance as an art form.

2. Investigate their influence on aesthetics, education, and industry dynamics worldwide.

3. Highlight both the benefits and challenges posed by dance competitions.

The Methodology

The study focuses on examining how dance competitions globally influence aesthetics,
education, and industry dynamics. It covers both local and international perspectives of
these events.

Key Points Covered:

- Platform for Talent Showcase and Recognition: Dance competitions serve as crucial
platforms for dancers to showcase their talents, receive feedback, and gain recognition.

- Drivers of Technical Excellence: They drive technical excellence through rigorous
training and structured evaluations, which fosters stylistic innovation.

- Promotion of Cultural Exchange: Competitions enrich the diversity of dance forms
and deepen appreciation for global artistic expressions, thereby promoting cultural exchange.

- Commercial Aspects: They operate within a commercial framework, generating
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revenue through fees and sponsorships, which can sometimes conflict with educational goals
and artistic integrity.

Critical Analysis:

- Benefits: Promoting creativity, career opportunities, and audience engagement.

- Challenges: Potential for fostering unhealthy competition, and imposing physical
and psychological strains on dancers.

- Balance and Preservation: Emphasizing the importance of balancing these dynamics
to preserve dance’s authenticity while leveraging its potential for continual artistic growth.

The article employs a comprehensive approach to study the impact of dance
competitions, utilizing analysis and exploration to discuss their influence on aesthetics,
education, and industry dynamics globally.

To better visualize the comprehensive impacts of dance competitions, the following

diagram summarizes their positive influences, negative consequences, and critical challenges:

Dance Competitions

Positive Impacts Negative Impacts Critical Challenges

| | | |

| | | |

| | | |

| Skill | | Career | | Physical | | Mental | | Artistic

| Development| | Advancement| | Injuries | | Health | | Authenticity|

| Creativity | | Cultural | | Commercial-| | Rigid | | Cultural

| Innovation | | Exchange | | ization | | Standards| | Misrepresentation

Figure 1 Overview of the Impacts of Dance Competitions

The Role and Importance of Competitions in Dance Education

Dance competitions are vital components of dance education, offering students
essential avenues for growth and development. Although the competitive environment can
induce stress, it provides structured platforms for students to showcase their talents, receive
constructive feedback, and experience profound personal and professional advancement.
This article explores the necessity and benefits of participating in dance competitions,

emphasizing how they contribute to the holistic development of dance students. Drawing
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on scholarly research and expert insights, it examines how competition engagement sharpens
technical skills, fosters motivation and goal-setting, introduces valuable evaluations and
industry standards, supports career progression, and nurtures personal growth. Through an
academic lens, this paper presents a comprehensive overview of the integral role competitions
play in shaping the education and future prospects of dance practitioners.

Participation in dance competitions compels students to refine their technical prowess
through rigorous training tailored to competition preparation. Research by Krasnow and
Chatfield [5] highlights the pivotal role of competitions in enhancing dancers’ skill levels and
precision. Furthermore, competitions serve as arenas for students to develop their performance
abilities, including stage presence, emotional expression, and audience engagement, as noted
by Lakes [6]. Exposure to a diverse range of styles and categories within competitions fosters
adaptability, equipping students to navigate varied choreographic demands, as highlighted
by Walker [7]. The competitive atmosphere inspires students to set high aspirations and
commit diligently to achieving them. The drive for success and recognition fuels dancers’
dedication to the discipline and rigor of their training. Pickard [8] discusses how competition
can serve as a powerful motivational force, encouraging dancers to pursue deep artistic and
technical development. Moreover, competitions provide tangible milestones, enabling dancers
to focus their training efforts effectively and track progress systematically, as observed by
Ericsson, Krampe, and Tesch-Rémer [9]. Feedback from adjudicators and peers during
competitions offers invaluable insights for improvement [10]. Constructive critique acts as a
catalyst for continual growth and refinement. Participation also familiarizes students with
industry standards and current trends, enhancing their understanding of professional expectations
[11]. Dance competitions further serve as fertile grounds for networking, connecting dancers
with professionals, choreographers, and fellow artists, potentially opening doors to future
opportunities, as Risner highlights [12]. Success in competitions can accelerate a dancer’s
career trajectory, offering scholarships, apprenticeships, and professional engagements, as
evidenced by Hamilton [13].

Moreover, participating in competitions allows students to build a robust portfolio
of performance experiences, with awards and recognitions bolstering their future career
opportunities. Wulff [14] notes that accumulating competitive achievements not only validates
dancers’ skills but also enhances their professional credibility within the dance community.
Facing the challenges of competition preparation cultivates essential life skills such as resilience,
discipline, and time management [15]. Performing before an audience and receiving positive
feedback boosts self-confidence and belief in one’s abilities [16]. Group performances common

in competitions also foster teamwork and camaraderie among dancers, nurturing both personal
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and social development, as Hanna elucidates [17]. Participation in dance competitions is
integral to the comprehensive development of dance students. The rigorous training, exposure
to professional benchmarks, opportunities for feedback and networking, all contribute
significantly to both their technical proficiency and personal growth. Despite the challenges
competitions may present, their manifold benefits underscore their indispensable role within
dance education. This paper highlights the need to recognize and leverage the multifaceted

advantages of competitions in shaping the education and future careers of dance practitioners.

The Business Model of Dance Competitions

Dance competitions have emerged as major elements within the dance industry,
increasingly seen through a business lens. This article examines the role of competitions in
the development of dance students from a commercial perspective, assessing both benefits
and potential drawbacks based on contemporary literature and industry practices. The rise
of dance competitions has transformed the landscape of dance education, blending artistic
pursuits with commercial interests. While these events offer significant benefits-such as
exposure, networking, and career opportunities-there remains ongoing debate about whether
their business-driven model aligns with the educational and developmental needs of students.

Dance competitions are lucrative ventures, generating revenue through entry fees,
ticket sales, sponsorships, and merchandise [12]. The financial and promotional aspects of
competitions can substantially influence the organization and focus of dance education
programs. Wulff [14] emphasizes that competitive success often acts as a marketing tool for
studios and schools, enhancing institutional prestige and attracting prospective students.
Competitions also offer invaluable networking opportunities, connecting students to
scholarships, contracts, and career advancements [13]. Rigorous competition preparation
demands intensive and disciplined training, leading to significant improvements in dancers’
technical and expressive capabilities [5]. Pickard [8] highlights how the competitive environment
fosters a strong sense of self-discipline, motivating dancers to pursue excellence and maintain
rigorous practice routines. Competitions further provide students with the chance to perform
before varied audiences and receive critical feedback from adjudicators-essential experiences
for artistic and technical development, as Walker et al. [10] note. While success in competitions
can pave the way for scholarships, professional engagements, and other career opportunities
[13], the commercial nature of these events can sometimes prioritize profit over genuine
artistic development [12]. An excessive focus on winning may detract from the intrinsic artistic
values of creativity and self-expression. Pickard [11] argues that emphasizing external rewards

can undermine dancers’ internal motivation and the authenticity fundamental to the art
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form. Moreover, the intense demands and high expectations of competition can contribute
to substantial stress and anxiety, potentially impacting dancers’ mental and physical well-being.
Walker et al. [10] caution that while competition can drive improvement, it also presents
significant psychological challenges.

Competitions often entail considerable financial investments for training, costumes,
and travel, creating disparities among students from varying socioeconomic backgrounds [5].
Additionally, the emphasis on immediate results may divert focus from long-term developmental
goals, such as cultivating a genuine love for dance and developing versatile, well-rounded dancers.
To balance commercial interests with educational priorities, it is crucial to integrate artistic
values into the structure of competitions. Encouraging creativity, individual expression, and
a holistic approach to dance education helps uphold core principles [15]. Offering mental
health support services, counseling, and stress management resources is essential to mitigate
the negative effects of competition-related pressures [16]. Furthermore, implementing inclusive
policies to ensure that competitions are accessible to students from diverse backerounds
promotes equity and diversity within the dance community [17]. Dance competitions play a
complex role in the dance industry, providing platforms for showcasing talent, generating
revenue, advancing careers, and fostering cultural vibrancy. From a business perspective,
they contribute significantly to the financial success of organizers, studios, and participants.
They also help dancers gain recognition, attract sponsorships, and build client bases. However,
the commercial aspects of competitions can sometimes overshadow the educational and
developmental needs of students.

A balanced approach is essential—one that values artistic expression, supports
mental health, and ensures inclusive access. Research and ongoing evaluation are critical to
refining competition practices, promoting formats that prioritize creativity, well-being, and
education alongside commercial success. Ultimately, while competitions offer substantial
business opportunities, their greatest value lies in enriching the lives and careers of dancers.
By adopting a holistic perspective that emphasizes both artistic excellence and personal
growth, the dance community can ensure that competitions continue to serve a positive

and meaningful role within education and the broader cultural landscape.

The Detrimental Effects of Dance Competitions on Dance and Dancers
While dance competitions can foster technical excellence and provide vital exposure,

they also produce significant negative consequences for dancers and the broader artistic

community. These include unhealthy competition, the enforcement of rigid standards, phys-

ical and psychological strain, and the commodification of dance.
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Competitions offer dancers visibility and achievement opportunities, yet they often
foster rivalry rather than collaboration. According to Risner (2014), the competitive culture
in dance environments can undermine healthy social development and shift focus away from
personal growth towards external validation and winning [19]. Maddie Ziegler, in her memoir
The Mad(die Diaries (2017), revealed that the relentless pressure to succeed in competitions
contributed to her anxiety and diminished her love for the art form [20]. Moreover,
competitions often enforce rigid standards that limit artistic freedom. As discussed by Wulff
(1998), competitive frameworks tend to prioritize technical proficiency at the expense of
individuality and emotional authenticity [21]. Kathryn Morgan, a former soloist with the New
York City Ballet, shared publicly in interviews and social media posts that rigid body standards
and competitive pressures influenced her decision to leave the company [22].

The physical and psychological toll of competition is also well documented. Research
published in the Journal of Dance Medicine & Science indicates that competitive dancers,
particularly adolescents, face high rates of overuse injuries and mental health challenges.
A study by Jacobs et al. (2018) found that 76% of competitive youth dancers reported
musculoskeletal injuries related to intensive training and performance schedules [23].
Furthermore, dance competitions have contributed to the commodification of dance.
According to Foster (2009), the increasing commercialization of performance prioritizes spectacle
and profitability over depth and artistic integrity [24]. A report by the Canadian Broadcasting
Corporation (CBC, 2021) noted that financial incentives in youth dance competitions now
heavily influence choreography, costumes, and even judging decisions, reducing dance to a
marketable product [25].

In conclusion, although competitions can cultivate skill and grant exposure, they
also encourage unhealthy rivalry, suppress creative expression, harm physical and mental
well-being, and commercialize an inherently expressive art form. A future dance culture that
centers holistic development, personal artistry, and emotional well-being is crucial for a sustainable

and vibrant dance community.

Negative Aspects of Dance Competitions: Standards, Strain, and Commodification
Dance competitions are integral to the dance world, offering dancers opportunities
to showcase talent, gain recognition, and advance their careers. However, they also present
significant challenges and negative effects that warrant critical attention.
A major concern is the imposition of standardized criteria. While competitions
establish benchmarks for technique, artistry, and stage presence, they often encourage a
homogenized approach. Judges’ preferences and scoring systems tend to favor particular

styles, overshadowing innovation and discouraging exploration. Wulff (1998) highlights that
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such standardization restricts the evolution and diversity of dance by emphasizing conformity
over creativity [21]. The physical and psychological demands of competitive dance also
impose substantial strain. Dancers endure rigorous training, intensive rehearsals, and pressure
to perform flawlessly. As a result, many experience injuries, exhaustion, and stress. According
to Risner (2014), strict technical and aesthetic standards increase anxiety, performance pressure,
and fear of failure among young dancers [19]. Furthermore, Pickard (2006) notes that fear of
negative judgment and the competitive atmosphere can exacerbate feelings of inadequacy,
potentially leading to prolonged psychological issues such as anxiety, depression, and low
self-esteem [11].
The physical consequences are equally significant. Jacobs, Hincapié, and Cassidy
(2018) reported that over 70% of competitive dancers aged 12-18 experienced at least one
musculoskeletal injury linked to overtraining [23]. Common issues include stress fractures,
tendinitis, and chronic fatigue. Without adequate rest and psychological support, dancers are
vulnerable to burnout [13]. To address these challenges, balanced training programs,
cross-training, mental health counseling, and stress management techniques have been
recommended [5]. Building supportive environments that prioritize dancer well-being over
sheer competitive success is also crucial. Another significant concern is the commodification
of dance. As competitions have expanded into large commercial ventures, profitability often
takes precedence over artistic value. Foster (2009) argues that this commercial emphasis
promotes spectacle over authentic artistic expression [24]. Similarly, a 2021 investigation by
CBC News highlighted how financial incentives increasingly influence choreography, costume
choices, and even judging decisions in youth dance competitions [25].
Case Studies: Real-World Impacts of Dance Competitions
« In 2016, Maddie Ziegler, a former star of Dance Momes, publicly shared that the
pressures of competing from a young age caused severe anxiety and diminished
her love for dance [20].
+ Jacobs et al. (2018) found that over 70% of competitive youth dancers reported
significant injuries related to intensive training and performance demands [23].
« A 2021 CBC News report detailed how a lack of regulation in youth dance compe-
titions in Canada raised serious concerns about dancer burnout and long-term
physical and mental health risks [25].
 Former New York City Ballet soloist Kathryn Morgan openly discussed how body
image pressures, often reinforced through competition culture, influenced her
decision to leave professional ballet. Morgan has since advocated for dancer well-

ness and mental health awareness [22].
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While competitions can indeed foster technical excellence and career development,
they also risk imposing rigid standards, causing physical and psychological strain, and pro-
moting commercialization at the expense of authentic artistic exploration. A more balanced,
dancer-centered approach is necessary to protect the integrity and future vitality of the

dance community.

The Problem of Dance Competition in Dance Aesthetic Terms

The aesthetics of dance competitions present a complex interplay between subjec-

tive artistic judgment and objective scoring, introducing significant challenges frequently
discussed in scholarly literature. While elements such as technique and synchronization can
be evaluated with some degree of objectivity, aspects such as creativity, emotional expres-
sion, and overall artistry remain deeply subjective [26]. This subjectivity often results in in-
consistent judging and disputes over the criteria for a “winning” performance.
A notable example occurred during So You Think You Can Dance Season 15, where critics
and audiences voiced concern that judges prioritized technical precision over emotional
connection, igniting debate about the validity of artistic judgment within competitive formats
[27]. Such controversies underline the inherent tension between athletic standards and ar-
tistic interpretation in dance competitions.

The necessity to standardize judging criteria further suppresses creativity. In an effort
to maximize scores, dancers often prioritize technically demanding moves at the expense
of innovation or expressive depth. This phenomenon is particularly observable in competitive
hip-hop circuits, where improvisation—a central element of hip-hop culture—is frequently
subordinated to choreographed sequences designed to align with judging rubrics [28}. Such
standardization risks diluting the genre’s cultural authenticity and expressive potential. The
commercialization of dance competitions also significantly impacts artistic integrity. Spon-
sorships, media interests, and crowd appeal often influence performance structures and
judging standards, sometimes favoring spectacle over artistry [4}. The World of Dance tele-
vision series exemplifies this trend, where performances are heavily shaped to maximize
television entertainment value, sometimes at the expense of the art form itself.

Cultural representation within competitions raises additional concerns, particularly
regarding cultural appropriation. Diverse dance styles, when incorporated without appropri-
ate contextual understanding, risk misrepresentation. A notable controversy occurred during
America’s Got Talent, where a Western contemporary group performed a piece inspired by
Bharatanatyam, but without the necessary cultural knowledge or technical accuracy, result-

ing in backlash from the Indian dance community [29]. This event highlights broader issues
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recarding respect, authenticity, and ethical representation in cross-cultural performances.
Moreover, the competitive environment imposes intense physical and psychological pressures
on dancers. A 2020 report by One Dance UK found that over 80% of professional dancers
surveyed had experienced significant mental health challenges related to performance de-
mands, especially in highly competitive settings [30]. Injuries, burnout, and chronic stress are
common consequences of relentless pursuit of technical and competitive excellence [13].

The aesthetic challenges of dance competitions—including subjective judgment,
standardization, commercialization, cultural misrepresentation, and threats to dancer well-be-
ing—require a balanced and informed response. Scholars such as Adshead-Lansdale (1999),
Pakes (2006), and Buckroyd (2000) offer valuable frameworks for understanding these com-
plex intersections, advocating for an approach that honors both competitive achievement

and artistic authenticity.

Results

Dance competitions play a pivotal role in shaping both the aesthetic evolution and
developmental trajectory of contemporary dance. While they present a spectrum of chal-
lenges—including the risk of commercial overreach, rigid standardization, and physical and
mental strain—they also offer indispensable benefits that contribute to the art form’s vital-
ity and relevance. From an aesthetic standpoint, competitions provide a dynamic arena for
artistic expression. They challenge dancers to reconcile technical rigor with creative innova-
tion, leading to performances that are not only precise but also emotionally resonant. The
necessity to appeal to both judges and audiences pushes dancers and choreographers to
refine their stylistic approaches and experiment with hybrid forms, contributing to a con-
stantly evolving dance vocabulary. Competitions also shape public taste, establishing new
benchmarks for what is deemed artistically compelling. This interplay between structure and
spontaneity nurtures a rich dialogue between tradition and innovation.

On the developmental front, dance competitions serve as training grounds where
dancers cultivate discipline, resilience, and stage presence. Structured feedback from qual-
ified judges fosters performance improvement and instills a growth mindset. Furthermore,
global competitions foster cultural exchange, bringing together dancers of diverse backgrounds
and promoting mutual respect and understanding. These encounters help dancers adapt
their styles and interpret diverse movement languages in ways that are respectful and con-
textually informed—an essential skill in today’s globalized artistic landscape.

Aesthetically, competitions contribute to:

 Elevating artistic standards by setting expectations for technical excellence and
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performance quality.

» Encouraging innovation through competitive motivation and exposure to diverse

styles.

+ Shaping audience perceptions, helping define contemporary notions of artistic
excellence.

In terms of dancer development, they:

« Promote skill refinement and professional discipline, essential for career progression.

« Create opportunities for scholarships, employment, and recognition on global
stages.

» Support cross-cultural dialogue, broadening dancers’ expressive capacities and
global awareness.

Implications for the Future

To maximize these benefits while mitigating negative impacts, stakeholders in the
dance community—educators, choreographers, organizers, and judges—must adopt a ho-
listic and ethical approach. This includes:

+ Balancing technical evaluation with support for artistic risk-taking.

« Promoting mental health through accessible support systems.

» Encouraging inclusivity across socioeconomic and cultural boundaries.

« Upholding cultural sensitivity in choreography and performance.

Ongoing research, reflection, and dialogue are critical to ensuring that dance
competitions remain a force for growth rather than restriction. By emphasizing both excellence
and empathy, dance competitions can continue to serve as catalysts for aesthetic innovation
and artistic development in an ever-evolving world.

This study set out to explore and analyze the multifaceted impact of dance
competitions on the evolution of dance as an art form, investigate their influence on
aesthetics, education, and industry dynamics worldwide, and highlight both the benefits and
challenges these events present.

Dance competitions significantly contribute to the evolution of dance, acting as
powerful catalysts that simultaneously challenge tradition and foster innovation. Aesthetically,
these events promote technical excellence and encourage creative risk-taking, pushing
dancers to blend classical techniques with contemporary expressions. This dynamic environment
generates new stylistic trends, broadens the definition of what is considered artistically
compelling, and continuously reshapes the public’s perception of dance.

From an educational perspective, competitions offer structured settings where

dancers receive valuable feedback, set performance goals, and refine their skills through
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rigorous training. These platforms also expose participants to global standards and diverse
choreographic approaches, thereby enhancing both technical and artistic literacy. The
opportunities for recognition and advancement further support dancers’ career development,
creating a bridge between academic training and professional engagement.

On an industry level, competitions serve as hubs for networking and collaboration
while generating significant revenue through sponsorships, ticket sales, and merchandising.
This commercial framework increases visibility and opportunities but also introduces
challenges, such as the potential compromise of artistic values in favor of profitability.
Moreover, disparities in access and the physical and psychological demands of competition
preparation raise critical concerns about equity and well-being in dance education.

Overall, while dance competitions offer numerous benefits—including artistic growth,
educational advancement, and industry exposure—they also present notable challenges,
such as the standardization of aesthetics, commercialization, and the mental and physical
toll on participants. Addressing these complexities requires a balanced approach that supports
innovation while safeguarding dancer welfare and artistic integrity. In doing so, competitions
can continue to serve as vital engines for creativity and sustainable development in the

global dance landscape.

Discussion

Dance competitions occupy a unique space at the intersection of art and sport,
presenting a range of challenges that profoundly impact the aesthetic landscape of dance.
This discussion explores how subjective judging, standardized criteria, commercial influences,
cultural representation, and the physical and psychological demands placed on dancers
contribute to the complexities of dance aesthetics.

A central issue within dance competitions is the tension between subjective artistic
judgment and objective technical criteria. While technical elements such as alignment, precision,
and synchronization can be measured with relative objectivity, evaluating creative expression,
emotional depth, and overall artistry remains inherently subjective [26]. This dichotomy
often incentivizes dancers to prioritize technically demanding routines over innovative or
emotionally resonant performances, potentially stifling artistic exploration and individuality
[2]. The commercialization of dance competitions further complicates the aesthetic integrity
of dance. As competitions become increasingly driven by sponsorships, media exposure, and
audience engagement, performances may lean toward entertainment value and marketability
rather than artistic innovation [4]. The need to appeal to broader audiences and corporate

sponsors can compromise the authenticity and artistic depth of dance works, transforming
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dance from a medium of expression into a commercial spectacle.

Cultural representation in competitive settings presents additional aesthetic and
ethical challenges. Although competitions often celebrate diverse dance forms, they also
risk perpetuating cultural appropriation when elements are borrowed without adequate
context, respect, or understanding [31]. Such practices may dilute the cultural significance
of certain forms, leading to superficial representations that prioritize aesthetic appeal over
cultural authenticity. Moreover, the competitive environment exerts significant physical and
psychological pressure on dancers. Rigorous training regimens, the constant demand for
perfection, and the high stakes of competition can result in physical injuries, emotional
burnout, and long-term mental health challenges [14], [32]. This environment risks prioritizing
competitive success over dancers’ holistic health, undermining both personal well-being and
sustained artistic development. Addressing these complexities requires a nuanced and
multidimensional approach. Scholars such as Adshead-Lansdale (1999), Buckroyd (2000), and
Pakes (2006) advocate for frameworks that balance technical excellence with creative freedom,
emphasize cultural sensitivity, and promote the physical and emotional well-being of dancers.
Encouraging competitions to adopt more inclusive judging criteria, offer educational programs
about cultural appropriation, and integrate wellness initiatives could foster a healthier, more
artistically vibrant competitive landscape.

In conclusion, the aesthetics of dance competitions are shaped by a complex interplay
of factors, including judging dynamics, commercialization, cultural representation, and the
physical and psychological demands on dancers. Recognizing and addressing these challenges
is essential for cultivating an environment that promotes artistic excellence, respects cultural
diversity, and prioritizes dancer well-being. Continued research and critical dialogue are
necessary to advance a more balanced and sustainable vision of dance as both an art form

and a competitive practice.
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Abstract

This research article is part of the study titled “Contemporary Folktale Innovation
in the Three Southern Border Cultures,” supported by the Office of Thailand Science Research
and Innovation. The research aims to examine intercultural communication within the Chinese
Market Community of Pattani Old Town, with the goal of informing the development of
contemporary folktales. Employing qualitative research methods, data were collected from
community representatives, academics, creative practitioners, and local wisdom holders through
purposive sampling. Semi-structured interviews and focus group discussions were conducted,
and the data were analyzed using descriptive and interpretive approaches. The findings reveal
five key factors that contribute to effective intercultural communication: 1) situational and
cultural context, where relationships among ethnically diverse members are shaped through
daily interactions, especially in trade, occupations, and shared economic spaces; 2) languages
used, including Thai, Malay, English, Chinese, and Hindi in both written and spoken forms,
which help bridge identities and foster mutual understanding; 3) beliefs, particularly the role
of shared spiritual values in connecting people across different religions and cultures; 4)
symbols such as traditional clothing, architecture, and local folk games, which reflect and
reinforce cultural identity; and 5) social etiquette, wherein community members maintain
their cultural uniqueness while showing openness and respect toward other cultures, positively

enhancing intercultural relations.

Keywords: Kue Da Chi No, Intercultural Communication, Chinese Market Community, Old Town,

Pattani Province
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Figure 1 The Chinese Market community area

Description: This image depicts the present-day Kue Da Chi No area. The white house
shown is the residence of Khun Pitak Raya, which received the Award of Merit from
UNESCO on December 27, 2021. Source: [22]
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Figure 2 The area of the Chinese Market community demonstrating its status as
a waterfront community
Description: This image reflects the economic and commercial prosperity from the past to
the present along the Pattani River route.
Source: [22]
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Figure 3 The language used on shop signs and significant locations

Description: This image illustrates the languages used by residents and businesses
in the Kue Da Chi No area.
Source: [22]
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Figure 4 The goddess Mae Kim Kor Niao Shrine

Description: This image reflects the belief systems and spiritual practices of the local community.
Source: [22]
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Figure 5 The architectural characteristics of the houses in Kue Da Ji No community
Description: This image showcases the architecture and household items used
by members of the community.

Source: [22]
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Figure 6 The participation of the community in the funeral of Luang Wichit Sungkakorn
Description: This image illustrates the coexistence of Thai Buddhists, Thai Chinese, and Thai
Muslims in the Kue Da Chi No area, even during significant ceremonies of different cultural groups.

Source: [23]
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Figure 7 The intercultural communication model in promoting coexistence and fostering

love and unity in culturally diverse communities
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Abstract

This research studied the conceptual framework for managing relationships between
government agencies as well as cooperation between governmental and non-governmental
organizations (NGOs) in providing access to education for children of migrant workers. Qualitative
documentary research was done with data gathered from interviews with twenty-one samples
chosen using purposive sampling. Results were that: 1) Traditional public administration
paradigms focus on centralized power, control, and chain of command, whereas collaborative
network management is necessary to meet new public governance (NPG) standards through
cooperation between government agencies and NGOs. 2) Intergovernmental networks of
education for Children of Migrant may result from integrating joint education curricula by
coordinating with government and other agencies in the public sector. The functional structure

model is a group of loosely coupled subnetworks with a lack of continuity and cooperation.

Keywords: Relations between government agencies, New public management, non-governmental

organizations, Educational provision, Public policy
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Non-Governmental Organization

Source: Developed from Kenis and Proven [31]
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Abstract

This research investigated the development and enhancement of product display
visuals for Banton Seagrass Weaving Products. The study’s objectives were 1) to design visual
communication systems 2) to create a product display layout model and 3) to evaluate
satisfaction with the new design image. Author analyzed qualitative data for defining design
strategy from 1) OTOP Posters design focused on Midyear; Silpachep; City on 2010-2024 by
Semiotic analysis. 2) Analyzed Visual Identities based on surveying by community participation;
interview; and quantitative data analysis from questionnaires. With robust information was
used to create design strategy of 3 design practice for product display and exhibition. For
instance, Type 1. Pictorial iconic, Type 2. Narrative Illustration, Type 3. Geometric style. Finding
was present Visual Identity, Image and color in type 1 got excellent result. Both logo and
color in Type 1 and 2, Mean is not different. From the design practice results, author defined
visual design prototype and applied to display and exhibition. Survey the target group
satisfaction with the new visual communication strategy in OTOP City 2024, the grand local
product trade fair in Thailand. The satisfaction of visitors was excellent. Result reveals
the motivation of visitors who need to join in next event after they were interacted with
new image. Average is 84.5. This research is specific about local development with visual
communication design practice. The target group was interested in attending the trade fair
after seeing the new image at 84.5 percent. This research is a specific guideline for developing
knowledge about the image system and OTOP product display.

Keywords: Visual Communication Design, Semiotic, Local Image, Sustainable Development
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Figure 1 Visual communication design method / process
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Table 1 Visual communication design satisfaction in visual corporate and product display (N=79)

Visual Communication Type 1 Type 2 Type 3
Design X SD. Scale X SD. Scale X SD. Scale
1. Visual Identity 422 056 Excellent 391 0.69 Good 3.47 0.96 Good
2. Image and Color 426 0.58 Excellent 4.01 0.66 Good 3.66 091 Good
3. Logo and Color 397 0.62 Good 4.00 0.65 Good 3.56 0.84 Good

4. Display & Exhibition  4.32  0.49 Excellent 4.19 055 Good 3.97 0.79 Good
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SevhnsmsziauuUsUsumadielngldatnnadeu Brown-Forsythe luansns ANOVA 91nti
WN1INAFBUNRINITIATIEI (Post Hoc Test) laenisiUSeuliieunygas (Multiple Comparison)
#1638 Tamhane’s T2 Test [20] namsnAA@UUINGF s 17 2 uazmseil 3
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Table 2 Mean differential analysis of visual communication design satisfaction

Brown-Forsythe

Visual Communication Design

Statistic df1 df2 P
1. Visual Identity 20.011° 2 194.628 .000
2. Image and Color 13.203 2 201.918 .000
3. Logo and Color 9.400" 2 215.357 .000
4. Display & Exhibition 6.435" 2 196.993 .002

*p<.05

Table 3 The multiple comparison of visual communication design satisfaction

Display &
Multiple Comparison Visual Identity Image & Color Logo & Color
Exhibition
Type 1/ Type 2 0.309" 0.248" -0.034 0.125
Type 1/ Type 3 0.754" 0.595 0.406" 0.351°
Type 2 / Type 3 0.466 0.347° 0.440° 0.226

*p < .05

&
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Figure 6 The prototype of visual identity design
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Figure 7 The prototype of image and color 8
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Figure 8 The prototype of logo and color
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Figure 9 Banton Seagrass Weaving display and exhibition design; a new image (Front view)
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Figure 10 Banton Seagrass Weaving display and exhibition design; a new image (perspective view)
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Table 4 Customer’s Satisfaction Surveying (N=116)

New Visual Communication Design X S.D. Scale
1. Visual Identity 4.05 0.826 Good
2. Image and Color 4.14 0.792 Good
3. Logo and Color 4.22 0.758 Excellent
4. Display and Exhibition 4.23 0.775 Excellent
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Abstract

This article aimed to analyze the representation of environmental crisis in 11 novels
by Udom Wisessathorn, using the concept of ecocriticism by Cheryl Glottfelty, the concept
of representation by Stuart Hall, as the analysis guidelines. The research results found that
Udom Wisessathorn’s novels present two sets of representations: 1) representations of natural
disaster crises, which are constructed through scenes, events, and conversations that present
the crisis of flooding and geological disasters; and 2) representations of simulations of future
world crises, which present the crisis of global warming, the crisis of food shortages, and the
crisis of air pollution. In this series of novels, Udom Wisessathorn emphasizes the environmental
crisis that has occurred throughout the development of society and the economy in Thailand.
The text uses symbols of fear and catastrophe from human-caused environmental crises
through scenes of disasters and major floods in communities, creating characters who discuss
the environmental crises that the world is currently facing and that may occur in the future.
Udom Wisessathorn’s background working on the permanent reforestation project in honor
of His Majesty the King’s 9th reign “One Million Rai” of PTT Public Company Limited and
being a committee member of the Green Globe Award project makes this series of literature
aware of the importance of the environment and nature. The text also includes environmental

ethics and environmental ideology to focus on solving environmental crisis problems.

Keyword: Representation of Environmental Crisis, Udom Wisetsathorn, Ecocriticism
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Text Concepts used in the analysis
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Figure 1 Conceptual framework for the research
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Abstract

This study aimed to explore the holistic self-development needs and obstacles of
the staff at Thangone Irrigation College to propose guidelines for human resource development
according to holistic self-development needs. Employing a mixed-method research approach,
the study utilized open-ended and closed-ended questionnaires to collect data from 61
college staff members. The study found that the holistic self-development needs of staff
were at the highest level, specifically the highest physical and intellectual development
scores, while emotional and social development were rated at a high level. The research
identified critical obstacles across multiple developmental domains. Physical development
barriers included insufficient exercise facilities and the absence of annual health check-ups.
Emotional development was hindered by a lack of dedicated training programs. The college
environment and economy were poor. Social development challenges encompassed weak
teamwork, interpersonal relations, and efficient communication skills. Intellectual development
was constrained by a lack of educational grants, training opportunities, and study trips. Based
on these findings, the study proposed targeted human resource development guidelines.
Recommendations included organizing health and wellness training, providing exercise facilities,
promoting physical activity, offering emotional quotient programs, providing appropriate
benefits and compensation, creating a positive work environment, supporting mindfulness
practices, arranging social skills training, holding annual social events, providing creative
spaces, organizing job-related training, providing staff with opportunities for study visits,
supporting further education, encouraging participation in additional training, organizing
seminars, promoting independent work. The research provides a holistic framework for
understanding and addressing staff development needs in educational institutions, with

potential implications for similar professional contexts.

Keywords: Human Resource Development, Self-Development Need, Holistic Self-Development,
College Staff, Lao PDR.
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Introduction

To develop staff with knowledge, skills, and work efficiency, the focus should be on
the individuals themselves. Staff development is the process of increasing skills, expertise,
and work proficiency, as well as shifting the attitudes of employees at all levels to align in
the same direction. The enhancement of staff efficiency can be achieved through training,
orientation, overseas study visits, and participation in seminars both on and off-site. In other
words, for an organization to progress, it requires skilled and knowledgeable staff who can
produce high-quality work and contribute to the organization’s success. As shown in the
study of Maichan [1] , it was found that any organization where staff lack work efficiency may
experience poor performance and low productivity as a result. Conversely, if the staff in an
organization are efficient, disciplined, and understand the correct procedures and processes,
it will reduce the negative impact on performance. Furthermore, if the organization cares for
and considers the mental health of its employees, it will further increase their sense of
attachment to the organization. Organizations should care for and encourage employees to
balance their work and family life, in order to develop their physical, emotional, social, and
intellectual aspects simultaneously. That is to say, staff should be developed in the areas
of 1) physical development emphasizes health, exercise, diet, and rest to maintain a strong
and healthy body. 2) Emotional development involves fostering good mental health,
emotional control, and mindfulness. 3) Social development includes gaining acceptance and
recognition from society, working collaboratively with others, and building a network, all of
which are integral to the success of work. And 4) Intellectual development involves enhancing
knowledge, abilities, skills, and experience in various areas. Ultimately, it is crucial to consider
the needs of the individuals being developed. The benefits of staff development mean that
employees must be able to apply what they have learned in their work and truly enhance
their knowledge and abilities [2].

The Government of the Lao People’s Democratic Republic has placed strong
emphasis on human resource development. It has established a National Human Resource
Development Strategy to 2025, aimed at building a skilled and knowledgeable workforce
that aligns with the country’s evolving economic structure. The strategy focuses on
developing leadership across various sectors, enhancing employee skills to meet labor
market demands, and implementing ongoing workforce planning. The goal is to make human
resource development a core driver of national productivity capable of supporting sustainable
economic and social development. This approach is designed to align with the country’s
transition toward a modern, industry-oriented economy that is competitive regionally and

globally. Ultimately, it aims to ensure universal access to social services for the Lao people
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and to improve their overall quality of life [3].

From the implementation of the National Human Resource Development Strategy
of the Lao People’s Democratic Republic until 2025 for 2 years. In the National Assembly
meeting, it was resolved that human resource development should focus on addressing issues
related to the protection of staff and the assessment of staffing needs across various positions.
Itis also important to address the development of staff that do not align with the development
strategy and economic structure. There is still a lack of coordination between educational
institutions and entrepreneurs in developing specialized fields such as agriculture, animal
husbandry, irrigation, and veterinary science. Additionally, it was found that the number of
teachers is insufficient. It cannot meet the demands of the labor market, both domestically
and internationally [4] For this reason, the Ministry of Agriculture and Forestry places strong
emphasis on human resource development, particularly for educational personnel under its
supervision. The Ministry oversees four Agricultural and Forestry Colleges and one Irrigation
College. ThaNgon Irrigation College plays a key role in providing advanced education in irrigation,
water resources, and agricultural machinery. It also offers training for government employees,
farmers, and private sector entrepreneurs, in line with the Ministry’s strategic human resource
development plan. Each year, the college consistently produces experts in agricultural machinery,
water resource management, and the surveying, design, and construction of irrigation systems
to meet the needs of both the public and private sectors [5].

In the past, the college has implemented personnel development through routine
activities in various areas. For physical development, it has organized annual sports events
and friendly football matches. For emotional development, it has held social gatherings on
important occasions and religious ceremonies. Social development activities have included
Lao New Year celebrations and health walks. For intellectual development, personnel have
participated in short-term and long-term training programs, continuing education, and study
tours. However, the college has never conducted a proper assessment of the actual
development needs of its personnel such as determining the extent to which development
is needed in each of these areas.

Therefore, the researcher aims to study the holistic self-development needs of the
staff at Thangone lIrrigation College, including physical, emotional, social, and intellectual
aspects, in order to understand how they wish to develop and what obstacles they face.
The study’s findings will provide fundamental data that can lead to human resource
development strategies based on the needs of the staff, helping Thangone Irrigation College

develop an effective human resource development plan.
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Objective
The aim of this study is to explore the holistic self-development needs and obstacles
of the staff at Thangone Irrigation College to propose guidelines for human resource

development according to holistic self-development needs

Methodology

This research was approved by the Maejo university research ethic committee, as
per the certification document COA No. HS003/67. This study employed a mixed-methods
research approach. The quantitative approach utilized closed-ended questionnaires to assess
the level of holistic self-development needs among staff, focusing on physical, emotional,
social, and intellectual aspects. Meanwhile, the qualitative research collected data using
open-ended questionnaires to explore the staff’s opinions on the obstacles to holistic
self-development. Data from both approaches were analyzed to develop a framework for
human resource development based on the holistic self-development needs of the staff
at Thangone Irrigation College. The researcher employed a convergent parallel design,
collecting quantitative and qualitative data simultaneously and integrating the findings for
a comprehensive outcome. The methods are as follows:

The population consists of 61 individuals who are teachers and administrative staff
at Thangone lIrrigation College. In this study, data was collected from the entire population
of the college.

The research tools include 1) close-ended questions divided into two sections.
Section 1 covers the socio-biological characteristics of the respondents, such as gender, age,
educational background, and work experience, presented in a checklist format. Section 2
focuses on the self-development needs of the college staff, assessed using a 5-point Likert
rating scale consisting of 95 items. The survey evaluates self-development needs across four
dimensions: physical, emotional, social, and intellectual. 2) The qualitative research tool is
an open-ended questionnaire designed to explore obstacles to self-development.

The quality of the research tools was assessed by subjecting the developed
questionnaire to content validity testing. The questionnaire items were created based on a
literature review and then reviewed for content validity by three experts to ensure they align
with the issues being studied. The questionnaire items had an Index of Congruence (I0C)
ranging from 0.66 to 1.00. The reliability was tested by conducting a try-out with 30 sets of
questionnaires. Afterward, Cronbach’s Alpha Coefficient was calculated to analyze reliability.
The reliability values for the questionnaire were as follows: the physical aspect was O = 0.91,

the emotional aspect was 00 = 0.93, the social aspect was O = 0.96, and the intellectual
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aspect was O = 0.94. Overall, the reliability for all four aspects was & = 0.98.

For data collection, the researcher sent a letter requesting permission from Maegjo
University to the director of Thangone lIrrigation College. The letter sought assistance in
distributing and collecting 61 questionnaires. The data was then collected from the staff of
Thangone Irrigation College. The completed questionnaires were returned and checked for
completeness before proceeding with the analysis of both quantitative and qualitative data.

Data analysis consists of 1) quantitative analysis, which involves analyzing the
responses to the closed-ended questionnaire regarding the socio-biological characteristics
and self-development needs of the staff at Thangone Irrigation College in the Lao People’s
Democratic Republic. The analysis focuses on the physical, emotional, social, and intellectual
aspects, as well as an overall assessment. Descriptive statistics were used, including frequency,
percentage, mean, and standard deviation. 2) Qualitative analysis involves analyzing the
responses to the open-ended questionnaire regarding the obstacles to holistic self-development.
Content analysis was used to interpret the data. The researcher selected textbooks, documents,
and research studies related to holistic staff development and human resource development.
A content structure was then developed to organize and classify words or statements from
the textbooks, documents, research studies, and the responses to the open-ended
questionnaire about the obstacles to holistic self-development among the staff. The words
or statements were carefully examined for their relevance to the research objectives and to
ensure they comprehensively cover the content. Similarities and relationships were then
analyzed to draw conclusions, which would serve as guidelines for further human resource

development.

Results

The socio-biological characteristics of the staff at Thangone Irrigation College show
that the majority are male, with 33 individuals (54.1%), while 28 individuals (45.9%) are
female. The majority of the staff are aged between 30 and 45 years, comprising 75.4%.
The second largest group is those over 45 years old, with 9 individuals (14.8%), while 6
individuals (9.8%) are under 30 years old. In terms of educational qualifications, the majority
of the staff hold a bachelor’s degree, accounting for 62.3%. Those with qualifications above
a bachelor’s degree make up 34.4%, while 3.3% have qualifications below a bachelor’s
degree. The majority of the staff have work experience ranging from 6 to 12 years, accounting
for 49.2%. Those with more than 13 years of experience make up 29.5%, while 21.3% have
less than 5 years of experience.

1. The holistic self-development needs of the staff at Thangone Irrigation College
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Self-development needs across the four aspects of the staff at Thangone Irrigation

College:

Table 1 The mean and standard deviation of the holistic self-development needs

Level of development

Holistic self-development needs X S.D.
need
Holistic self-development needs 4.25 0.38 Highest
1. Physical Development 4.42 0.38 Highest
2. Emotional Development 4.09 0.43 High
3. Social Development 4.20 0.46 High
4. Intellectual Development 4.28 0.48 Highest

According to Table 1, the staff have the highest level of holistic self-development
needs (X= 4.25, S.D.= 0.38). When considering each aspect, it was found that the staff
have the highest level of self-development needs in the physical and intellectual aspects
(X=14.42,5.D.= 0.38, X = 4.28, S.D.= 0.48 respectively). In terms of the social and emotional
aspects, the staff have a high level of self-development needs (X=4.20,S.D.= 0.46, X= 4.09,
S.D.= 0.43 respectively).

The mean and standard deviation of the self-development needs in the
physical aspect

The staff have the highest level of self-development needs in the physical aspect
(X=4.42, S.D.= 0.38). When considering the self-development needs in the physical aspect
in more detail, it was found that the staff have the highest level of need in the areas of diet,
sleep, and health care and wellness (X= 4.58,S.D.= 0.42,X = 4.47,S.D.= 0.56, X= 4.44,S.D.=
0.42 respectively). In the area of exercise, the staff have a high level of self-development
need (X= 4.20, S.D.= 0.53).

The mean and standard deviation of the self-development needs in the
emotional aspect

The staff at Thangone Irrigation College have a high level of self-development needs in
the emotional aspect (X= 4.09, S.D.= 0.43). Upon considering the self-development needs in the
emotional aspect in more detall, it was found that the staff have the highest level of need in the
area of motivation (X= 4.25, S.D.= 0.55). In the areas of job satisfaction, responsibility,
self-awareness, and social awareness, the staff have a high level of self-development need

(X=4.15,5.D.= 0.64, X= 4.14, S.D.= 0.52, X= 3.99, S.D.= 0.57, X= 3.94, S.D.= 0.54 respectively).
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The mean and standard deviation of the self-development needs in the social aspect

The staff at Thangone Irrigation College have a high level of self-development needs
in the social aspect (X= 4.20, S.D.= 0.46). When considered by each aspect, it was found that
the staff has the highest level of need in the area of communication skills, teamwork, and
interpersonal skills (X= 4.23, S.D.= 0.51, X= 4.23, S.D.= 0.48, X= 4.21, S.D.= 0.53 respectively).
As for the cooperation and esteem needs, the level of need is high X(=4.20,S.D.= 0.52, X=4.14,
S.D.= 0.61 respectively).

The mean and standard deviation of the self-development needs in the
intellectual aspect

The staff at Thangone Irrigation College have the highest level of self-development
needs in the Intellectual aspect ( X= 4.28, S.D.= 0.48). In the specific aspects, it was revealed
that self-learning, pursuing higher education, study trips, delegation of work, training, and
problem-solving are the areas where staff have the highest level of need (X= 4.39, S.D.= 0.52,
X=4.31,5D.= 069, X= 4.31,SD.= 0.62, X= 4.31, S.D.= 0.54, X= 4.26, S.D.= 0.56, X= 4.22,
S.D.= 0.62 respectively). Meanwhile, the staff has a high level of need for knowledge exchange
(X=4.20, S.D.= 0.56).

2. Comparison of the Need for Self-Development Among Personnel Classified by
Biosocial Characteristics

A comparison of the holistic self-development needs of personnel at Tha Ngon Irrigation
College, classified by gender, revealed no statistically significant difference between male
and female participants in overall self-development needs (X=4.32,S.D. = 0.40, X= 4.17,
S.D. = 0.34, respectively). When considering each aspect, it was found that the need for
physical, emotional, and social self-development did not differ significantly, except for the
need for intelligence, which was found to have a statistically significant difference at the .05

level (see Table 2).

Table 2 Comparison of the need for holistic self-development classified by gender

self-development needs = Male Female t
X S.D. S.D.

Holistic 4.32 0.40 a.17 0.34 1.56
1. Physical Development 4.46 0.39 4.37 0.37 0.91
2. Emotional Development 4.15 0.48 4.02 0.35 1.18
3. Social Development 4.26 0.44 4.14 0.48 0.97
4. Intellectual Development 4.41 0.45 4.14 0.47 2.25%
note * P< .05
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A comparison of the holistic self-development needs of personnel at Tha Ngon
Irrigation College, classified by age, showed that there were no statistically significant differences
in the needs for physical, emotional, or intellectual development across age groups. How-
ever, a statistically significant difference was found in the need for social self-development
at the .05 level (see Table 3).

Table 3 Comparison of Holistic Self-Development Needs Classified by Age

self-development needs  Sources of variability — df SS MS F

Holistic Between groups 2 0.70 0.35 254
Within groups 58 7.93 0.14
Total 60 8.63

Physical Development Between groups 2 0.14 0.07 0.46
Within groups 58 8.57 0.15
Total 60 8.70

Emotional Development Between groups 2 0.92 0.46 2.64
Within groups 58 10.13 0.17
Total 60 11.05

Social Development Between groups 2 1.36 0.68 3.55%
Within groups 58 11.14 0.19
Total 60 12.50

Intellectual Development Between groups 2 0.84 0.42 1.89
Within groups 58 12.88 0.22
Total 60 13.72

note * P< .05

A comparison of the holistic self-development needs of personnel at ThaNgon
Irrigation College, classified by work experience, revealed no significant differences in overall
self-development needs among personnel with varying years of experience. When analyzing
each specific aspect, there were no statistically significant differences in the needs for
emotional, social, or intellectual development. However, a significant difference was found

in the need for physical self-development at the .05 level (see Table 4).
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Table 4 Comparison of Holistic Self-Development Needs Classified by Work Experience

self-development needs  Sources of variability df SS MS F

Holistic Between groups 2 0.56 0.28 2.02
Within groups 58 8.06 0.14
Total 60 8.63

Physical Development Between groups 2 1.33 0.67  5.23*
Within groups 58 7.37 0.13
Total 60 8.70

Emotional Development Between groups 2 0.21 0.10 0.55
Within groups 58 10.84  0.19
Total 60 10.05

Social Development Between groups 2 0.21 0.10  0.48
Within groups 58 1229 0.21
Total 60 12.50

Intellectual Development Between groups 2 0.88 0.44 1.99
Within groups 58 1283  0.22
Total 60 13.72

note * P< .05

3. Obstacles to the holistic self-development of the staff

Based on the responses to the open-ended questionnaire, the staff reported the
following obstacles to their holistic self-development:

1 Obstacles to physical development: The staff believes that the exercise facilities
and equipment are still limited and insufficient. Some staff members are still unable to allocate
time for exercise. In addition, social security welfare provided by the government does not
cover annual health check-ups. Due to the poor economic conditions, consumption still
cannot meet the needs of the staff. This results in staff being unable to manage their time
to take care of their health because they must focus on earning a living.

2 Toemotional development: The staff expressed that they have a negative attitude
when receiving criticism and are unable to control negative emotions. They lack training in
emotional and mental development from experts, as well as motivation and enthusiasm in
their work. Additionally, the work is under pressure and leads to frustration due to the poor
environment of the college and the economic conditions.

3 Obstacles to social development: The staff believes that the work lacks planning
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and teamwork. The staff does not prioritize participating in community events and has no
interactions with other nearby organizations. There is a lack of foreign language skills and the
use of online media. Study visits are still limited. Interpersonal skills and good communication
abilities should be developed further. Additionally, differences in gender, education level,
and age pose barriers to effective collaboration among the staff.

4 Obstacles to intellectual development: The staff lacks a budget, has family
responsibilities, and faces high living costs. Participation in training is still limited, and they
have not gone on study visits, leading to a lack of exchange with external departments. The
staff lacks a budget, has family responsibilities, and faces high living costs. Participation in
training is still limited, and they have not gone on study visits, leading to a lack of exchange
with external departments. Besides, the staff lacks fieldwork experience, foreign language
skills, practical learning equipment, and enthusiasm for learning new technologies. The staff
lacks opportunities to express themselves and are reluctant to share their opinions. Most
staff members still believe that executives are responsible for providing support for intellectual
development.

4. Guidelines for human resource development based on holistic self-development
needs of the staff

A framework for development guidelines has been established based on the analysis
of the staff’s holistic self-development needs, obstacles to self-development, and a review
of documents related to human resource development, including training, further education,
self-development, and study visits. The researcher proposes the following human resource
development guidelines based on the holistic self-development needs of the staff at Thangone
Irrigation College:

Physical development includes organizing training on health maintenance, providing
exercise facilities with sports equipment, and promoting physical activities.

Emotional development involves providing appropriate benefits and compensation,
creating a positive work environment, supporting mindfulness practices, and offering training
in emotional quotient (EQ) development.

Social development covers organizing social skills training, holding annual social
events, and providing creative spaces.

Intellectual development consists of organizing job-related training, providing staff
with opportunities for study visits, supporting further education, encouraging participation in
additional training, organizing seminars, and promoting independent work.

Human resource development according to the holistic self-development needs is

limited by budget constraints. Therefore, executives should prioritize physical and intellectual
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development, as these are the areas where staff have the greatest need. In terms of physical
development, it is necessary to prioritize diet, sleep, personal hygiene, and exercise. For
intellectual development, self-learning, further education, study visits, delegation of work,

training, problem-solving skills, and knowledge exchange should be encouraged.
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Conclusion and Discussion

According to the study of guidelines for human resource development based on
holistic self-development needs of the staff at Thangone Irrigation College, Lao People’s
Democratic Republic, the researcher provides a conclusion as follows:

1. The need for holistic self-development

1.1. The holistic self-development needs of the staff at Thangone Irrigation College
are at the highest level. When considered by individual aspects, it was found that the physical
and intellectual self-development needs are at the highest level. Meanwhile, the emotional
and social self-development needs are at a high level. The staff at Thangone Irrigation
College have the greatest need for physical development. It was identified that their highest
needs are in health care, diet, and sleep. As for exercise, they have a high level of need. This
may be due to the need for annual health check-ups, a balanced diet, adequate sleep, and

exercise to maintain physical health. These factors positively impact both work performance
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and overall quality of life, enabling staff to cope with work challenges and ultimately resulting
in increased work efficiency. The findings are consistent with previous research [6] studied
the self-development needs of academic support staff at Rajamangala University of
Technology Suvarnabhumi. It was found that the staff have a high level of need for physical
development. It includes participation in physical fitness programs, such as yoga or aerobics.
Staff want to exercise regularly to maintain a healthy body, manage their time to ensure
sufficient time for exercise, and hope that executives recognize the importance of physical
self-development by supporting activities related to body management and physical fitness
enhancement. Also Klungpong [2] found that the operational staff at the Faculty of Commerce
and Accountancy, Chulalongkorn University, have a high level of need for physical development.
This includes a desire to consume food according to nutritional guidelines, undergo annual
health check-ups, and improve physical abilities through exercise to maintain a strong and
healthy body. These factors affect daily life and work performance, ensuring that staff
can work to their full potential and with high efficiency. Similarly, Kongkasam, Suporn, &
Dechakhompoo [7] studied the self-development needs of administrative support staff
working in the position of office head within departments at Nakhon Phanom University. The
study found that the support staff need annual health check-ups by specialists, activities
related to physical management and fitness, and the development of personal appearance
to support work performance.

1.2. The staff at Thangone Irrigation College have a high level of need for emotional
development. It was found that they have the highest need for motivation. As for self-awareness,
social awareness, responsibility, and job satisfaction, the staff expressed a high level of need
in these areas as well. This may be because the staff recognize the importance of emotional
quotient development, as well as engaging in activities to relieve stress after work, which
helps increase work efficiency and enhances their happiness in their jobs. The finding
corroborates previous studies. The research by Choymuang [8] found that the staff at Bang Kwang
Central Prison, Mueang District, Nonthaburi Province, expressed a need for self-development to
become honest and virtuous, maintaining neutrality in behavior and mindset, taking responsibility
for their actions based on reasoning, and being ready to promote and support others’ success
in order to achieve happiness and progress in doing good deeds. Kongkasam, Suporn, &
Dechakhompoo [7] also discovered that administrative support staff working in the position
of office head within departments at Nakhon Phanom University desire to be individuals who
accept the truth, meaning they acknowledge both their own and others’ flaws. They wish to
participate in religious activities when possible, regularly develop their mental and emotional

well-being, engage in stress-relieving activities after work, and train themselves to maintain
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a calm and stable mind to better control their emotions and stay present in the moment.

1.3. The staff at Thangone Irrigation College have a high level of need for social
development. The finding from this study revealed that teamwork, interpersonal skills, and
communication skills are the areas where the staff have the highest level of need. As for the
cooperation and esteem needs, the staff have a high level of need. This may be due to the
fact that social skills are essential for achieving success in life. They are abilities that help
one understand the feelings and emotional needs of others, as well as the ability to build
strong relationships with care and affection, and to express oneself appropriately in different
situations. Similarly, Choymuang [8] found that the staff at Bang Kwang Central Prison,
Mueang District, Nonthaburi Province, desire to develop themselves to gain trust as leaders,
with the ability to build good relationships with colleagues and offer help or advice to
coworkers. In the same way, Kongkasam, Suporn, & Dechakhompoo [7] also revealed that
administrative support staff working in the position of office head within departments at
Nakhon Phanom University have a high level of need for social development. That is to say,
they want to improve and develop teamwork to enhance its effectiveness. They hope that
executives recognize the importance of social development by organizing activities related
to social coexistence. They seek to create a collaborative work environment with colleagues
in the organization. They also want to see selflessness in work for the common good and
wish for regular analysis of their own shortcomings.

1.4. The staff at Thangone Irrigation College have the highest level of need for
intellectual development. It was found that training, further education, study visits, self-learing,
delegation of work, and problem-solving skills are the areas where staff have the highest
level of need. As for knowledge exchange, staff have a high level of need. This might stem
from staff wanting to develop their knowledge and skills to enhance work efficiency and
prepare for more challenging tasks and promotions. This is consistent with Saenkla [7], who
found that support staff at Buriram Rajabhat University in Mueang District, Buriram Province,
expressed a high need for self-development in further education, training, and self-development.
In particular, the staff wanted the university to promote further education to enhance their
job performance, in order to acquire qualifications for promotion. Furthermore, they desired
to pursue studies in fields relevant to their responsibilities. This aligns with the study by
Konkaew [10], which found that the academic support staff at the Faculty of Medicine, Chiang
Mai University, have a strong need for self-development, including further education, training,
and self-learning. The staff expressed a high demand for further education to enhance their
work capabilities and foster personal development. They strongly aspire to pursue further

education, as it can lead to success in various areas, such as gaining societal recognition and
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achieving career advancement.

2. Comparison of the Need for Self-Development Among Personnel Classified
by Biosocial Characteristics

2.1. Male and female personnel at ThaNgon Irrigation College showed a statistically
significant difference in their need for intellectual self-development at the .05 level. This
finding supports the initial research hypothesis. One possible explanation is that intellectual
development is often associated with career advancement. Male personnel may be more
driven to pursue career growth, while female personnel may carry more responsibilities related
to household and family care, which can limit their focus on professional development. This
result aligns with the findings of Subsombate [11] , who studied the self-development needs
of personnel at Chonburi Central Prison. That study also found gender-based differences in
self-development needs, with male personnel often serving as heads of households expressing
a stronger desire to pursue further education and expand their knowledge in various areas,
both to advance professionally and to gain greater respect from their colleague.

2.2. Personnel of ThaNgon Irrigation College with different age groups were found
to have significantly different needs for social self-development at the .05 level, which supports
the research hypothesis. This finding can be explained by differences in social priorities across
age groups. Younger personnel may place greater emphasis on networking and building
relationships with colleagues to gain support and collaboration, while older personnel may
focus more on maintaining long-term, stable relationships. These results are consistent with
the study by Phasuthatrakun [12] , which examined the self-development needs of personnel
at Phranakhon Si Ayutthaya Rajabhat University. That study also found that personnel of different
ages had varying needs for developing interpersonal skills. Differences in age, job position, and
job responsibilities contributed to differing needs in human relations development.

2.3. Personnel of ThaNgon Irrigation College with different levels of work experience
were found to have significantly different needs for physical self-development at the .05
level. This may be because personnel with moderate work experience are often in the phase
of actively building their careers and may seek physical self-development to improve their
work-life balance and overall well-being. In contrast, personnel with longer work experience
may have already established their careers and adopted different approaches to health and
wellness management, leading to varying levels of need for physical self-development.

3. Obstacles to holistic self-development needs of the staff

The self-development of the staff faces significant obstacles across four dimensions:
physical, emotional, social, and intellectual. Specifically, in the physical dimension, most

staff encounter several limitations, including a lack of facilities and equipment for exercise,
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difficulty in allocating time for health care, and insufficient sovernment policies covering
annual health check-ups. Additionally, unfavorable economic conditions hinder adequate
consumption to meet their needs. In the emotional dimension, staff members exhibit
psychological vulnerability, characterized by negative attitudes toward criticism and a lack
of emotional control skills. They have not received training from experts in emotional
development, lack motivation in their work, and experience pressure from environmental
and economic factors. For social dimension, significant obstacles include a lack of teamwork
skills, insufficient emphasis on collective activities, limited proficiency in foreign languages
and online media usage, and few opportunities for external study visits. Additionally, a lack
of interpersonal skills and communication abilities, as well as individual differences, hinder
effective collaboration in the workplace. In terms of intellectual development, staff face
several limitations, including insufficient funding for further education, family responsibilities,
and high living expenses. Opportunities for training and study visits are scarce, and there is
a lack of field experience, foreign language skills, and educational resources. Moreover, staff
often lack enthusiasm for learning new technologies, are hesitant to express their opinions,
and believe that supporting intellectual development is the responsibility of executives.

4. Guidelines for human resource development based on holistic self-development
needs of the staff

The holistic approach to staff development encompasses four key dimensions based
on the need for self-development, aiming to enhance the potential and quality of life of
human resources at Thangone Irrigation College. These dimensions include physical devel-
opment, which focuses on promoting overall well-being through health care training, pro-
viding standard exercise facilities and equipment, and continuously encouraging physical
activities. In the emotional dimension, emphasis is placed on developing emotional quotient
by providing appropriate welfare, creating a positive work environment, supporting meditation
practices, and systematically training emotional management skills. Social development
focuses on enhancing interpersonal skills through social skills training, organizing annual re-
lationship-building activities, and designing creative spaces for knowledge exchange. For in-
tellectual development, a systematic approach is implemented, which includes specialized
training, support for study visits, promotion of further education, organizing seminars, and
providing opportunities for staff to work independently to stimulate continuous intellectual

development.

Recommendations

1. The college should establish activities that promote development in each area,
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in line with the staff’s needs, and prioritize physical and intellectual development as the
top priorities, as these are the areas with the highest demand from the staff.

2. The Department of Organization and Personnel should implement the human
resource development guidelines to create a staff development plan for the college,
outlining strategies and policies for development in each area that align with the staff’s
needs, while also being in line with the Ministry of Agriculture and Forestry’s human resource

development plan.

Suggestions for Future Research
1.Future research should assess the relative importance of each aspect of
self-development by quantifying the level of need, such as through percentage-based analysis.
2. Further studies should explore the interrelationships among the four aspects of holis-

tic self-development needs to better understand how they influence and reinforce one another
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Abstract

This research aimed to develop and evaluate user satisfaction with a prototype
system for assessing the Korean pronunciation achievement of Thai teachers. The system
was developed by integrating applications from the Google Workspace suite—such as Google
Forms, Google Sheets, and Google Sites—together with an audio recording application. The
system was designed to collect, analyze, and evaluate users’ voice recordings in real time
through pre-instruction, during-instruction, and post-instruction assessments. The sample
group consisted of 100 Korean language teachers working in schools under the Office of the
Basic Education Commission (OBEC). The findings revealed that the system effectively computed
statistical measures such as mean, standard deviation, and performed hypothesis testing
using the t-test. The average pronunciation achievement score before instruction was 83.34%,
which increased to 89.90% after instruction. The difference was statistically significant at the
.05 level (Sig. = .00). Regarding user satisfaction, the overall mean score was 4.63 with a
standard deviation of 0.55, indicating a high level of satisfaction. These results reflected the
system’s efficiency in data management, its capacity to track pronunciation development

accurately and promptly, and its strong acceptance among users.
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A Model for Evaluating the Korean Pronunciation Skills of Thai Teachers Using Google Workspace Applications

Users: Sample Group Users: Researchers

(Front End System) Tools Used
Google Forms
® The sample group accesses the test and completes
the form.
® Test data is submitted to the system for evaluation.
Beep Audio Application
® The sample group records their Korean
pronunciation through the application.
® Audio files are uploaded to Goosgle Forms for
evaluation by the sample group.
Google Sites
® Used as a User Interface (UI) where the sample
group can access tests and relevant information.
® The sample group can also use the website to track
their progress in the project.

(Back End System) Tools Used
Google Sheets
e Automatically gathers data from Google Forms.
® Performs data analysis such as calculating averages and
standard deviations.
Statistical Tools
® Conducts in-depth data analysis using statistics like mean,
standard deviation, and T-test to evaluate the learning
outcomes of the sample group.
Google Drive
® Stores the analyzed data in Goosgle Drive for shared
access and collaboration.
Google Sites (Back End Interface)
e Serves as a tool for managing and tracking the data
collected from the sample group, ensuring efficient

evaluation.

Figure 2. A Performance Evaluation System for Korean Pronunciation

Skills for Thai Teachers Using Google Workspace Applications
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Figure 3. A Performance Evaluation System for Korean Pronunciation Skills for Thai

Teachers Using Google Workspace Applications.
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Figure 4. An Example of Audio Data Collected in a Spreadsheet (Google Sheet)
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Figure 5. An Example of Audio Listening Scoring Based on a 5-Level Criteria in a Spreadsheet

(Google Sheet)
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Table 1. Example Calculation Formulas

Required Value

Calculation Formula

Calculating the Average

Calculating the Standard Deviation

Calculating the Confidence Interval

Calculating the Difficulty Index

Statistical Analysis

Use the formula =AVERAGE(I2:151) to find the average score

from column | for the specified data range.

Use the formula =STDEV(12:151) to calculate the standard

deviation of the scores.

Use the formula =CONFIDENCE(0.05, STDEV(I2:151),
COUNTI(12:151)) to calculate the confidence interval of the
scores at a 95% confidence level.

Use the formula =SUM(J2:J51)/COUNT(J2:J51) where

column J represents the score for each question.

To perform a T-test to compare the differences between
pre- and post-assessment results after using the prototype
system, use the formula =T.TEST(array1, array2, tails, type),
where array1 and array2 represent the pre-and post-assessment
scores of the students being compared. The parameters
tails and type specify the number of tails and the type of

test as appropriate.
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Figure 6. Example of Mid-Assessment Scoring Calculation (Google Sheet)
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Figure 7. shows the calculation of mid-assessment scores, with the results indicating a
score of 83.34%. The calculation is performed using the formula =AVERAGE (F53:F102)
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Figure 8. Example of Post-Learning Scoring Calculation (Google Sheet)
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Figure 9. shows the calculation of post-learning scores, with the results indicating a score
of 89.90%. The calculation is performed using the formula =AVERAGE (F53:F102)
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Table 2. Evaluation Results of Korean Pronunciation Skills: Vowels, Consonants, and Final

Consonants of Thai Teachers (Experimental Group)

Number Full Full Efficiency
Score Percentage
(N) Score Score (E1/E2)
During Learning (E1) 50 100 83.34 83.34
83.34/89.90
After Learning (E2) 50 100 89.90 89.90
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Table 3. General Characteristics of the Sample Group

Variable Category Frequency (n) Percentage (%)

Gender Female 80 80.00
Male 20 20.00

Educational Level Bachelor’s Degree 86 86.00
Master’s Degree 14 14.00

Region Central 43 43.00
Northeastern 22 22.00

Southern 15 15.00

Northern 13 13.00

Eastern 5 5.00

Western 2 2.00
Total 100 100.00

nmsfinwideyariluvesnguiegagiuin 100 au wud dnlngdumemds Andu
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afeey wudrdeuay 43.00 aglunanans sesasnAenAngTueeniduunile Seeas 22.00

MSWULNS=UUAUIIUUMSUSI0UWAUNNEANU:MSODNIASIMUINTKA ) ) o1saisunSBa [KER
dmSunsyaousdling Un 38 adun 3 (NSNIAU - NUENBU 2568)




Table 4. Results of the Satisfaction Evaluation with the Korean Pronunciation Skill Assessment

System for Thai Teachers

No Question Topic X S.D. Level

1. Ease of Use /Flexible Interactivity

1.1 Ease of accessing the system 4.58 0.53  Highest
1.2 Speed and responsiveness of the system 4.50 0.67 High
1.3 Speed and responsiveness of the system 4.44 0.76 High

1.4 Support for various devices, such as PCs, laptops, and 4.82 0.38  Highest
smartphones

1.5 Data security, with password protection, login system,and  4.80 0.40  Highest

user access control
Total 4.63 0.55 Highest
2. Interest Level & Engagement
2.1 Content organization is aligned with the research objectives  4.60 0.49  Highest

2.2 Ability to measure and assess Korean pronunciation skills ~ 4.72 0.45  Highest

in line with the research objectives
2.3 Interactive features that stimulate learner engagement 4.68 0.47  Highest

Total 4.67 0.47 Highest

M99 4 wamsUsziiuanaianelefifiszuumsuseifiusadugrivinuzniseenides
A vadmiuagiaeurilng wuin anufleneladestuunisussifiunadugyissinuenisesn
Foanwnmd « favwiaveleoglussiuinniign nesmAedewintu 4.63 wazdrudosuy
AT 0,55 wagnsdneademuazasusznauderonisdeus fauimelaeglussdu
1nitga Aedewintu 4.67 wagdudouuunnsgiuiiiy 0.47

d5duasanusrenannsing
1. NMINMUITLUUAULUUNSUTEIURAFUVETINYEN150RNLESINIBUNME NaN1TITY
WU seuusukuuIiaulneUssyndlinsesfialuyn Google Workspace uag Beep Audio

a

fuszavsamlumsdnnisuasinnesiteyasgraduszuu Tnsaunsaanadugismumsoonides
vosngfiaeumwinmaldlusuuuudealsl ilusszdoudou sewiadou wasndadou wans
Ussiiulnedidnmaeglussdud (Auede 4.47, drudsnuunnsgiu 057) wandiifiuinssuud]
arunzanludlasiadng faddunislio uasenudamuremantsusadu uenaini seuu
faanunsaUszananadeyanisadia loun Avade dudonvunnsgiu wagnsmaaeuaLLRgIy

(t-test) lAvgnausiug fiun1sly Google Sheets Tudnwaursnludd lnoAzuuLRasAuATODNEYS

R[N Parichart Journal Development of a Prototype System for
Vol. 38 No. 3 (July - September 2025) Assessing Korean Pronunciation Skills in Thai Teachers




riouSeung 83.34% wazndafeuiutudu 89.90% TwantsmadeuuaninuLAneIeEed
HedAgn1eadia (Sig. = .00 < .05) @oRAFDINUNUITENBURT WU Sunthornwat & Pharamanee [11]
uaz Chansamut [8] fiszyfisfnaninees Google Sheets lunsiiasevidoyaidedn uazannise
voeiUsziiulingaliusednsain ssuvduluudnandisliagdiaouansafinniuuasyseiiy
sinnnsvesnuedldetisina fsaenadasiuunfaves Sawangboon [10] dliui msuseens
ThnalulaglunisussluinvedisdudiuyseavsnmnisSeunisaeulaag1aurias

2. MnmamsUszifiumufianelavesagiaouiitrsslasans d1uau 100 ey wuindiay
flawelasioszuvaglusefuinniian Inefiradesi 4.63 wazdiudoauumnnsgiu 0.55 uansliiiiy
MldiyuieaarUszaunsaimslinululuiiamadioniu Tngldanuddgyiuanuasain a
Sangu uazauuiudesszuUlumIUssiiunadugvifuniseanidesniuiniug uansideil
aonAdeIiUNUYES Sawangboon [10] iausimaluladidviaainsadaiadunisussiiunanisEous
TiiUssavBnmBaiu uavdenadosiu Tapiantong et al. [12] ua¢ Runckaew [9] finuinasesie
9879 Google Workspace tag Google Forms GzhEJLﬁummﬁawdﬂmaqQL‘%SJuLLazQaaulﬁasmﬁi&ﬁﬁzy
nanalagagd suufuuuuiausonouauesidludumngndesdininauasUssaumsaives
i TnouintosflefinsounquitinistanauuudnlusifuasnisUssdiudess axvoufauuamll
Tumsannszuudssifiunarinugmsnminzauivuunaesasinglugaaa

AnAnTIuUIENA
unauiudiunilivedlasenside sa HUM6602004S Faldsuruaivayuainnesu
Weearnus Usedd 2566 uningdvasvaiuniung

JolauDuUL

1. TunsWawuwazdnauateunandudmsussuuysaiiu Sududesiansandadosiu
Funuoghsseudu wu allddelunsindauasiigesng avavisvesoniuag aaonaudvilums
Whtlauaznisldanuvely '1?15@56’1'6Qﬁwﬁa5&mmi’uaxﬁﬂmﬁmmvﬂuiaﬁmaqQ‘l%mu Famslasunms
Anevsuiielianunsaldnunazudlvdgymldegramnzan

o w

2. M3lY Google Sheets lumsliasgnideyamsadudazinnudangy uidadodnrin

o

m"’mmm%’wﬁamENqumsﬁm’sz:u‘1'7im%iamaﬁiammgﬂﬁawaﬁay@ N szuuIsmasiiauddny
ﬁ‘umiaaﬂu:u*uqmLLaxsﬁgumaumiiJizmawaﬁgmﬁm w%famﬁgﬁmL@%‘&Ju@jﬁmﬁ%aiwvmam%aéfw%‘u
Fldanuiiiivinulaige

3, ﬂ’]iﬂ@‘wﬁ@;ﬂaLﬁ@ﬂiSMUaNaﬁ’lM’liaﬁ’]Lﬁumﬂﬁﬂ/ﬁ;ﬁLLUUéjﬁlIuﬁaB\huW@%M%%@LLEJUW%M%J’LJ
fideusio wazuuuwiwalaggliau madunsdeudeyasienues ldsudosdiaudilaly
nsdnszfevdeyalignieuasaenndosiu iteantofinnainfiorafinduannsideulssdoya
NANYUNA

4. mydmiudayadedussuvesulatovdmasenslinineinsiiundanuuazaugs

MSWULNS=UUAUIIUUMSUSI0UWAUNNEANU:MSODNIASIMUINTKA ) ) o1sasuNSBa kY
dmSunsyaousdling Un 38 adun 3 (NSNIAU - NUENBU 2568)




Tumshisdeya ssuuisensesnuuulianunsadsesnviseniilvandayaluuszananauuueevlauld
Weriumnudanguuazananszvesszuuluszezen

5. szuuduuuasaRauresaR I FuMsThuitudeusiy Wy mewsei
ToyaiNEn NMILanINakUUNNBUBSWeATIY visemsibenleaiussuu LMS (Learning Management
System) iolasuUsyansnmlunisdeunisaeunarnsussdiunaluanmuindouss

nsilUTduseleviluaunan

1. szuufunuvifannsoiludszgndlfiusumdunisuss dunadunviduinee s
0o IBINTE VoW sUssmady q luaartunsinuisssduiseAnwwargaufneg
wlefisuszavsamlumsussiliunavesiaousgisnseunay

Z.Naé’wﬁmmmﬁﬁfaﬂ%ﬁﬁaﬂmiaﬁiasJamgjmimeLﬂ%aﬁam‘aﬁaumiaauuawi’mmm
srumsyszilivluguuuuln o Faastiedaaunsairsesdnnuilvl uazatuayunisisodeides
Tufrumeluladilensdinu

3 szuvanansaidudenanslumsuanivasuyszaunsalinsBeunisaeussnieagiaounie
fsufimouneTriluang q Weduaiunsdeudhntusasiuedounmnmueansfnyviussdy
FHUARALAZIZAUTEUY

References

[1] Rujipetch, U. (2018). Pronunciation and communication in foreign languages: Teaching
approaches for Thai learners. Bangkok: University Press.

[2] Khumkaew, S. (2021). Problems and development of Korean pronunciation skills for Korean
language teachers in Thailand. Journal of Korean Language Education, 15(2),
58-72. https://s006.tci-thaijo.org/index.php/jkle/article/view/255176

[3] Google Workspace. (2024). Google Workspace for Education fundamentals. https://edu.
google.com/workspaceforeducation/editions/education-fundamentals/?hl=th

[4] Google Sheets. (2024). Google Sheets. https://workspace.google.com/intl/th/products/
sheets/

[5] Rungkaew, T. (2021). A study of students’ satisfaction towards Google Form to practice
English listening skill as self-study of first year Thammasat University, Lampang Campus.
Dhammathas Academic Journal, 21(3), 164-178.

[6] Tapiantong, S., Kantathanawat, T., & Innoi, S. (2020). The learning management with Google
Application for Education collaboration networking lessons to promote learning
achievement in related skills on the information technology in presentation method
for grade 9. Journal of Industrial Education, 19(1), 15-24.

[7] Beep Audio. (2024). Online audio recording and usage: This application integrates with

Google Forms. https://www.beepaudio.com/

LERN Parichart Journal Development of a Prototype System for
Vol. 38 No. 3 (July - September 2025) Assessing Korean Pronunciation Skills in Thai Teachers




[8] Chansamut, K. (2022). The use of Google Sheets for financial data management in higher
education. Journal of Technology Management, 24(1), 45-56.

[9] Sawangboon, T. (2020). Development of technology application guidelines for learning
measurement and evaluation for students of the Faculty of Education, Mahasarakham
University. Journal of Educational Measurement, 37(102), 85-99.

[10] Sawangboon, P. (2020). Digital technology for language assessment: A case study of
pronunciation skills. Language Learning & Technology, 24(4), 13-30.

[11] Sunthornwat, A., & Pharamanee, T. (2017). Applying Google Sheets in budget administration.
PULINET Journal, 4(3), 24-33.

[12] Tapiantong, S., & colleagues. (2020). The use of Google Workspace for improving academic
performance: A case of Thai students. Journal of Digital Education, 9(2), 55-69.

MSWULNS=UUAUIIUUMSUSI0UWAUNNEANU:MSODNIASIMUINTKA ) o1saisuNSBIa [EER

dmSunsyaousdling Un 38 adun 3 (NSNIAU - NUENBU 2568)




UNAIIUIY

NS IngAvImMaslgaINUaINZNIYT)

Tunufidiuanizes sunaiios Sawingevan
Development of Sea Bass Waste Raw Materials
in Tambol Koh Yo, Mueang District of Songkhla

NUNA NTVUUUAT NMEYINTIN FUNTAITA” U500 RIYITH° AN nunes’
Un3 Yaylsatined’ Adegi avievien’ 1INT Y3’ wazgnITal nunglds’

Jutamas Prommontree”, Karnjapan Jantawornpong’, Bhudsawan Hiranvarachat?,
Dusida Nuthong’ Boottree Boonrotepong' Duangridi Uthaihom',

Wareeporn Choosri', and Supanee Mardyuso'

! AYUIMIESAY uninendemalng @swan 90110
? AIZERATVINTTUNEAT UNTIVEIRUEUATLASUNS @9van 901100
' Faculty of Hatyai Business School, Hatyai University, Songkhla, 90110, Thailand
? Faculty of of Agro-Industry, Prince of Songkla University Hat Yai, Songkhla, 90110, Thailand
* Corresponding author: E-mail address:Jutamas@hu.ac.th
(Received: January 4, 2025; Revised: May 22, 2025; Accepted: May 29, 2025)

https://doi.org/10.55164/pactj.v38i3.277903



UNANED

Tnuszasiidoiile 1. Anvinsrurumananingiumdelianuanngnaun fenssuiums
Ingmaniuasmaluladdiuonns 2. Wauningiumdelianuanensngiuwuuthguymylad
nenan InensideluiesufURn1suasyUseyungs 911U 29 A 3. nAdeuAUTeNe e IkEn i
sofuuuutgUryUangemnningiumdeld TnensidudeUina feuuuaouniy S
300 9a Hugnduuuliionzas §1uau 100 Y wazkUURIZAY $7U3U 200 Ya Inszideyasnie
afffugy Han193ds WUt LnssuarumandnthgusyUannemen $1uy 3 g3 1) wnsda 2)
FUu waz 3) Pndfudan 2nanaaouviosfiifinig wui sudnuurUng & ndu savA wazay
voulpermmemaniushglnyutargnstinsuuuiienennumeiinnniviewhiuiesas 70 uay
fiAn net effect Anindosay 20 lunnamudnwuy Msveususendnfusidnlvgunninfesas 70
KansUszRmnauls 1) Fouusust “koYol news 3 17 2) Tald 4omnu “kovol (leles) news 317
3. anufieneladulvgndugnduuulinigauasinnzasianuiianelasiesuussadaeiluningiy
Tusgfusnnitgeiienafowiniu 4.68-4.49 auddu susdnsios warsamneuluszduan Taed
AaABiy 3.31-3.65 muddy

AdARy: Nt Yanene Ingauwmdeld

Abstract

The objectives of this research were 1) to tudy the production process of leftover
raw materials from sea bass using food science and technology processes 2) to developing
leftover raw materials from sea bass into a prototype of sea bass shabu soup by conducting
laboratory research and group meetings with 29 people, and 3) to test product satisfaction
on sea bass shabu soup prototype made from leftover ingredients through quantitative research
by using 300 questionnaires including 100 from non-targeted customers and 200 from targeted
customers. Data were analyzed using basic statistics. The research results revealed that: 1. The
production process of shabu-shabu fish stock includes 3 recipes: 1) Sour soup 2) Japanese
style and 3) Fish boiled rice. 2. The laboratory test results show that the appearance, color,
smell, taste, and overall preference of each soup recipe scored a suitability rating of 70% or
higher, with a net effect value of less than 20% for all characteristics. The acceptance rate
for the product was greater than 70% overall. The results of the meeting were as follows:
1) The brand name chosen is 'KOYO!I ngw 3 1. 2) The logo will feature the text 'KOYOI
(Ialed) nzne 3 ‘13’1.'3) The majority of both non-targeted and targeted customers expressed
a high level of satisfaction with the packaging, with average satisfaction scores of 4.68 and
4.49, respectively. In terms of the product and pricing, all aspects received high ratings, with

average scores ranging from 3.31 to 3.65.

Keywords: Development, Sea Bass, Waste
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Figure 1. The process of producing fish stock
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Figure 2. The process of producing shabu soup with the sour soup recipe
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Table 5. Comments on the balance direction of the sample shabu soup product. (Sour soup)

Number of people (Percentage)

Characteristics The balance direction of the product sample Net
Very mild Slightly mild Just right Slightly strong Very strong effect
Color 4 14 12 0 0 (60.00)
(13.33) (46.67) (40.00) (0.00) (0.00)
, 1 13 15 1 0
Aty 533 (4333) (5000)  (3.33) (0.00) (43.33
Aroma ! 10 9 0 0 (36.67)
(3.33) (33.33) (63.33) (0.00) (0.00)
Flavor ! ! 20 2 0 (20.00)
(3.33) (23.33) (66.67) (6.67) (0.00)
1 5 19 4 1
salty taste (3.33) (16.67) (63.33) (13.33) (3.33) (333
Sweet taste 0 10 20 0 0 (33.33)
(0.00) (33.33) (66.67) (0.00) (0.00)

nuewn Net effect = | nasIuTogazANUGY - HaTINTEAZALERY |
A Net effect filAntiaanin¥os 20 lusndudosliuly

ndsnngusiegnaUsznnslimaaeudunansasigUyny gasunsdy wui anudaiuie
fuiAnanunefvesiieg AUy ansunidusienmanuuig q laun @ anugula
nau ndusa saLy uaz savau Inefiemnsaunedeglurisaumed 40.00-66.67 auAnLiu
waRreMagenandueIgUYY grsunedunaanlinaaesdu Inelnziuuiianisenunestesnin
Yovay 70 uazdie net effect innindosay 20 Tunnandnumy SududesU3uuss snifusunau
5@ uag saALTTlA net effect tfooninosay 20
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Table 6. Consumer acceptance of the shabu soup. (Sour soup)

Number of people (Percentage)
Accepted 25 83.33
Not accepted 5 16.67

INNsAUNUNITERNTUTRIRUSLAATIERag Y gnsunadunuin dwlnglviniseensu
ondnfuaigUry gaswneduUaniosay 83.33

ANUARTILYEUSTnA

gl vieerududu Aududnmdad diueau 9 launn Wil senlaaemu
< < = a = ! y [ ! ! ¥ < a
Wnas weudauay ol inTewnssouunn sanlseilan lireenaundex Aeuthain Taiuly

Table 7. Comments on the balance direction of the sample shabu soup product. (Japanese)

Number of people (Percentage)

L. The balance direction of the product sample Net
Characteristics
. Slightly . Slightly effect
Very mild . Just right Very strong
mild strong
Color 0 ¥ 21 6 0 (10.00)
(0.00) (10.00) (70.00) (20.00) (0.00)
Clarity 0 > 10 H 0 (46.67)
(0.00) (10.00) (33.33) (56.67) (0.00)
Aroma 0 2 2> > 0 (3.33)
(0.00) (6.67) (83.33) (10.00) (0.00)
0 1 21 7 1
Flaver 0000 (333 (70000 (333 (333
0 1 9 12 8
alty taste 000 (333 (000  (aw000) 2667 0>
Sweet taste ! > 22 2 0 (13.33)
(3.33) (16.67) (73.33) (6.67) (0.00)

newve Net effect = | kasiuTogazAIdy - HaTIufosazaLaoy |
A1 Net effect énfiAtaanindos 20 lusndudosdfulss
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wazilen net effect annnin¥osay 20 daiu Tudusaifis uway savu Sndufosiulss
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Table 8. Consumer acceptance of the shabu soup. (Japanese)

Number of people (Percentage)
Accepted 23 (76.67)
Not accepted 7 (23.33)

INMTABUAINNTERNT VTR UTINANsagUY ansaiunud dlvglinisveususie
HansdurigUYy gastlulanievar 76.67
a < Y a
AUAALILYRINUILAA
Sowaz 16.67 voninAuun Sevay 6.67 vaninAoUT LAY

Table 9. Comments on the balance direction of the sample shabu soup product. (Fish boiled rice)

Number of people (Percentage) Net

Characteristics The balance direction of the product sample effect

Very mild Slightly mild Just right Slightly strong Very strong

1 6 23 0 0
Color (23.33)
(3.33) (20.00) (76.67) (0.00) (0.00)
0 4 26 0 0
Clarity (13.33)
(0.00) (13.33) (86.67) (0.00) (0.00)
0 4 20 6 0
Aroma (6.67)
(0.00) (13.33) (66.67) (20.00) (0.00)
0 1 23 5 1
Flavor (16.67)
(0.00) (3.33) (76.67) (16.67) (3.33)
1 0 11 15 3
Salty taste (56.67)
(3.33) (0.00) (36.67) (50.00) (10.00)
1 8 20 0 1
Sweet taste (26.67)
(3.33) (26.67) (66.67) (0.00) (3.33)

nuewn Net effect = | nasITagazANUdY - HaTINToAzALERY |
A1 Net effect énAtiaanindos 20 lusndudosdiuls
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Table 10. Consumer acceptance of the shabu soup. (Fish boiled rice)

Number of people (Percentage)
Accepted 29 (96.67)
Not accepted 1 (3.33)

£% v '

NMsaeUNUNITERNTUTRIRUSLATEdeg Uy gnsdnsunudn dwlnglvinissensu
sondnfuaigUiy gastnidulaniesay 96.67
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Figure 9. Focus group discussion about the brand name and logo.
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Figure 12. Prototype with labels (Sour soup, Japanese, Fish boiled rice)
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Table 11. Satisfaction of the general consumer group towards the barramundi fish soup product.

(n=100)
Recipes of sea Pricing
Statistical Product Level Packaging Level Level
bass soup (Baht)
Japanese Mean 3.97 High 454  The most  3.80 High
SD 1.40 0.60 0.54
Sour soup Mean 3.48 High 454  The most  3.80 High
SD 0.91 0.60 0.54
Fish boiled rice Mean 331 Moderate 4.49 The most  3.80 High
SD 1.31 0.62 0.54

Vv a

wamsanwaLfiaelavesngugnitmsneuuuliimzasiisivesunan s ussaiu
wagsian wud Wngdwlvaindugnadwneiinnuiawelasesuussydueiluninsiteyluseiu
uniigelaefiriadeniiiy 4.50 uay 4.49 suddu Tasagnuingugnithmsnedarufonels
sosundn Aot uazsamnsuegluseiuinn nefieiadsauiswelawindu 3.31-3.80 mudndu
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Table 12. Satisfaction of the targeted consumer group towards the barramundii fish soup product.

(n=200)
Recipes of sea Pricing
Statistical Product Level Packaging Level Level
bass soup (Baht)
Japanese Mean 3.65 High 4.68 The most 3.45 High
SD 0.80 0.51 0.65
Sour soup Mean 3.56 High 4.65 The most 3.45 High
SD 0.75 0.57 0.64
Fish boiled rice  Mean 3.58 High 4.62 The most 3.44 High
SD 0.72 0.59 0.65
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Abstract

This research aimed to identify key predictors of children's learning outcomes during
travel experiences in Nakhon Ratchasima Province. Utilizing Social Cognitive Learning Theory
(SCLT) as a theoretical framework, the study developed a random forest regression algorithm
to analyze the complex relationships between various factors influencing children's learning
during family tourism. The study employed a comprehensive survey of 921 families, collecting
data on SCLT-related variables, travel characteristics, and demographic factors. The model
consistently displayed high predictive performance (MSE values between 0.002 and 0.004)
and explanatory power (R2 values between 0.994 and 0.995). According to a significant feature
analysis, problem-solving abilities, time management, and cultural understanding are the
most significant factors of children's learning outcomes. The research suggests that travel
experiences, rather than family structure, have a greater influence on educational benefits
than demographic factors. Tourism practitioners and policymakers can use this research to

design more effective family-oriented travel experiences

Keywords: Family Tourism, Random Forest Regression, Children’s Learning, Learning Outcome

Introduction

Family travel serves as an important form of informal education, helping children
develop cultural awareness, problem-solving skills, adaptability, and global understanding
[1-2]. Nonetheless, the specific mechanisms through which these outcomes occur-and the
conditions that enhance them-are not yet well understood. Past research often focused on
parental planning, with limited attention to children’s active experiences during travel. More
recent studies have begun exploring how travel impacts family relationships and overall
quality of life, but the educational value for children remains under-researched [3].

Notably, most studies emphasize adult perspectives, often excluding children’s
voices and overlooking differences between nuclear and extended family experiences [4].
This study addresses these gaps by investigating children’s learning outcomes from family
tourism using Bandura’s Social Cognitive Learning Theory (SCLT) [5]. According to SCLT, children
learn through observation, imitation, and reinforcement in social contexts—elements
commonly present in family travel. Interacting with new environments and observing adult
behaviors during trips can enhance children’s self-efficacy and learning.

These techniques enable the analysis of customer data to uncover preferences and
satisfaction levels, allowing for personalized hospitality services [6]. The study employs

Random Forest Regression (RFR), a machine learning method ideal for capturing complex,
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nonlinear relationships. RFR integrates multiple decision trees to enhance prediction accuracy
and identify the travel experiences that most significantly impact children’s cognitive and
emotional development [7]. Compared to traditional approaches, RFR excels in managing
large, diverse datasets and pinpointing critical predictors in complex, multidimensional
environments.

This research draws on data from family travel experiences in Nakhon Ratchasima
Province, a growing tourism area. While family tourism is increasing, several destinations lack
structured learning activities for children. Initial observations demonstrate that families
participate in leisure activities, but few opportunities support educational engagement. By
integrating SCLT with RFR, this study identifies which travel factors—such as cultural exposure,
parental involvement, or social interaction—most affect children’s learning. The results will
assist in design policies that aim to optimize the educational value of travel and strengthen
child-centered tourism initiatives. They also demonstrate how combining psychological

theory with machine learning can advance research in tourism and child development.

Objective
To investigate the impact of family tourism on children’s Learning Outcomes from

Family Tourism in Muaeng District, Nakhon Ratchasima Province

Literature Review

Family Tourism and Its Developmental Impacts

Family tourism, defined as parents and children traveling together for shared
experiences, significantly boosts children’s cognitive and emotional development. Research
demonstrates it promotes learning through exposure to new environments, cultural
interactions, and collaborative decision-making [8]. For example, [9] found that trips to
cultural sites enhance children’s understanding of social diversity and history, supporting
observational learning as per Social Cognitive Learning Theory (SCLT). Additionally, [10] noted
that family tourism strengthens interpersonal relationships and emotional resilience, key for
socio-emotional growth. Studies conducted in Thailand, such as [11] Travel Factors Affecting
the Travel Behavior of Family Groups in Bangkok after the COVID-19 Situation, have primarily
emphasized decision-making factors rather than exploring children’s learning outcomes.
Nonetheless, there is a research gap in Nakhon Ratchasima Province, a province with attractions
like Sala Loi Temple and Nakhon Ratchasima Zoo, where the impact of family tourism on
children’s development remains underexplored. Localized studies are needed to examine

these effects in diverse settings.
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Social Cognitive Learning Theory (SCLT)

Social Cognitive Learning Theory (SCLT), developed by [12], explains children’s
learning through a triadic model of personal factors, environmental influences, and behavior.
In family tourism, SCLT emphasizes how children gain knowledge and skills by observing
parents, interacting with new settings, and reflecting on experiences [13]. For instance, visits
to zoos or cultural sites foster observational learning, encouraging curiosity and cultural
appreciation [14]. Research applying SCLT demonstrates that children’s participation in travel
decision-making enhances self-efficacy and cognitive growth [15], while shared experiences
build emotional intelligence and empathy [6]. This framework is relevant to studying how
family tourism in Nakhon Ratchasima Province shapes children’s learning outcomes.

Random Forest Regression in Tourism Research

Random Forest Regression (RFR) is a machine learning method that can model
complex, nonlinear relationships in large datasets [16]. It is particularly useful in tourism,
where it can predict customer satisfaction and travel demand. RFR has been used to predict
Southeast Asian tourist arrivals and to identify factors influencing children’s learning outcomes.
It has been used to link travel frequency and destination type to academic performance and
to model the impact of travel experiences on emotional development [7]. Despite the
growing body of research on family tourism and machine learning, several gaps remain. First,
most studies focus on Western or urban contexts, with limited attention to rural or culturally
diverse regions such as Nakhon Ratchasima Province [11]. Second, while SCLT has been
widely applied in tourism, its integration with advanced machine learning techniques such
as RFRis underexplored [15]. Third, there is a lack of research examining the combined effects
of cognitive and emotional outcomes in children, particularly in the context of diverse tourism
settings such as cultural sites, commercial hubs, and zoos [14]. The current study addresses
these gaps by applying RFR within an SCLT framework to predict children’s learning outcomes

in Nakhon Ratchasima Province.

SCLT —— | Children’s Learning Outcome

Figure 1. Research Framework

Methodology

Research Population and Sampling: The study tareeted the 242,513 residents of
Mueang District, Nakhon Ratchasima Province [17]. Initial sample size calculations, based on
standard formulas, suggested a sample of 385. Nonetheless, this was insufficient for machine
learning. Using specialized software [18], the required sample size was recalculated to 1,061,

based on an effect size of 0.3, 61 latent variables, six observed variables, a p-value of 0.05,
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and a statistical power of 0.80.

Instrument: The survey was divided into two sections. The first section, based on
Social Cognitive Learning Theory (SCLT), used a five-point Likert scale to evaluate factors such
as whether family travel fosters understanding of cultural and social differences, supports
children’s time management skills, and incorporates the value of travel time (VTT) [19]. The
second section collected demographic data, including family structure, children’s ages,
marital status, and children’s participation in travel decision-making (CPTD). The instrument’s
quality was rigorously validated. Content validity was confirmed by three experts, achieving
an Index of ltem-Objective Congruence (I0C) of 0.50 or higher [20]. Reliability was established
with a McDonald’s Omega coefficient (W = 0.959) and Guttman’s A6 coefficient (0.964),
indicating excellent internal consistency [21]. A pilot test with 30 families further ensured
adherence to standard guidelines.

Data Collection: To capture a comprehensive understanding of family tourism
experiences in Nakhon Ratchasima, a stratified sampling method was employed to ensure
representation across four diverse tourist sites: Sala Loi Temple (a cultural site), a shopping
mall (a commercial hub), Nakhon Ratchasima Zoo (a family-oriented attraction), and Save
One Korat (a night market). A total of 1,061 questionnaires were distributed equally across
these sites, aligning with recommendations for diverse sampling in tourism research and
capturing varied family tourism experiences. Data collection took place on both weekdays
and weekends between 9:00 AM and 4:30 PM, targeting families with children aged 0-5 and
6-12 years. This strategy aimed to capture a broad spectrum of family tourism experiences,

aligning with recommendations for diverse participant perspectives in tourism research [22].
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Data collection occurred between May and October 2024, resulting in a successful
collection of 921 questionnaires (87%). This response rate surpasses typical response rates
in tourism studies [23], indicating a strong engagement from participating families. The
collected data, encompassing a wide range of family tourism experiences, provides valuable
insights into the potential of family tourism to contribute to learning outcomes.

Data Analysis: The study utilizes Random Forest Regression (RFR) because of its
ability to capability to manage complex, nonlinear relationships in social science data. Unlike
traditional linear regression models, RFR can capture intricate interactions between variables
without explicit specification. Its ensemble approach helps mitigate overfitting and provides
robust predictions even with small sample sizes. Previous tourism research has successfully
employed RFR to model complex phenomena [24].

Random Forest Regression (RFR) was used to evaluate the significance of children’s
learning outcome variables, value of travel time (VTT), family style, marital status, age of
children, and children’s participation in travel decision-making (CPTD) within family tourism.
The model included children’s learning outcomes as predictor variables, and its performance
was assessed using key metrics: Mean Squared Error (MSE), Root Mean Squared Error (RMSE),
Mean Absolute Error (MAE), and the Coefficient of Determination (R2). These metrics were
utilized to gauge the prediction error rate and overall performance of the regression model.
The final model was selected based on the highest R? and the lowest values for MSE, RMSE,
and Mean Absolute Percentage Error (MAPE). The relevance of variables in the final model
was determined by evaluating the Mean Decrease in Accuracy (MDA), where variables with
hisher MDA were identified as strong predictors, and Out-of-Bag (OOB) error was utilized to
assess model robustness and avoid overfitting [25].

Three distinct RFR models were created using dataset splits of 80%, 70%, and 60%.
The models additionally incorporated feature significance permutation (50 iterations), utilizing
50% of training data per tree, with automatic feature selection per split. Features were scaled,
and a seed value of 1 was set to ensure consistency. Additionally, the number of trees was
optimized, with a maximum of 100 trees. The machine learning procedure adhered standard

best practices, and all statistical analyses were carried using JASP (version 0.16.3.0).

Results
In the context of applying Social Cognitive Learning Theory (SCLT), value of travel time (VTT),

family style, marital status, age of children, and children’s participation in travel decision-making
(CPTD) to family tourism, a model was developed and evaluated using different data splits
to assess its predictive performance. The model leverages features related to children’s

learning experiences during family tourism, which are informed by SCLT’s principles of
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observational learning, imitation, and reinforcement.

In the 80% data split scenario, the model was trained on 747 samples, with 83
samples used for validation and 92 samples used for testing. This split aimed to assess the
model’s performance when a larger portion of the data was dedicated to training, leaving a
smaller set for validation and testing. The model configuration for this split included 84 trees
and 4 features per split. This relatively high number of trees and features per split suggests
a complex model structure that was able to capture intricate relationships within the data.
The validation MSE for this split was 0.002, indicating a low level of error between the model’s
predictions and the observed validation data. Similarly, the test MSE was 0.003, demonstrating
the model’s ability to generalize well to the unseen test data. The out-of-bag (OOB) error,
which provides an estimate of the model’s overall predictive performance, was 0.003 for
this split. This low OOB error suggests that the model exhibited high accuracy and robustness,
with minimal variance between the training, validation, and test datasets.

In comparison, the 70% data split scenario utilized a slightly different configuration,
with 83 trees and 4 features per split. This split allocated 666 samples for training, 118 for
validation, and 138 for testing. The validation MSE for this split was even lower at 0.001,
indicating an exceptional fit to the validation data. Nonetheless, the test MSE was 0.003,
which was the same as the 80% split. This suggests that the model’s generalization capabilities
were consistent across the different data split scenarios. Interestingly, the OOB error for the
70% split was 0.005, slightly higher than the 80% split. This may indicate that the larger
training set in the 80% split contributed to a more robust and stable model, whereas the
70% split, with a smaller training set, exhibited a small increase in overall predictive error.

In the 60% data split scenario, the model was trained on 590 samples, with 148
samples used for validation and 184 samples used for testing. This split aimed to assess the
model’s performance when a relatively smaller portion of the data was dedicated to training,
while increasing the size of the validation and test sets. The model configuration for this split
included 100 trees and 4 features per split. The relatively higsh number of trees, combined
with the moderate number of features, suggests a complex model structure that was capable
of capturing intricate relationships within the data. The validation MSE for this split was 0.004,
indicating a low level of error between the model’s predictions and the observed validation
data. Interestingly, the test MSE was also 0.004, demonstrating the model’s ability to generalize
well to the unseen test data. The out-of-bag (OOB) error, which provides an estimate of the
model’s overall predictive performance, was also 0.004 for this split. This low OOB error, on
par with the validation and test MSE, suggests that the model exhibited high accuracy and

robustness, with minimal variance between the training, validation, and test datasets
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Table 2 presents the key performance metrics for the model developed. The model
was evaluated across three different data split scenarios: 80%, 70%, and 60%. For the 80%
data split, the Mean Squared Error (MSE) was 0.003, indicating a low level of error between
the model’s predictions and the actual observed values. The Root Mean Squared Error (RMSE)
for this split was 0.055, providing an intuitive measure of the magnitude of the prediction
errors. The Mean Absolute Error (MAE) and Mean Absolute Deviation (MAD) for the 80% split
were 0.029, suggesting the model made relatively small absolute errors in its predictions.
The Mean Absolute Percentage Error (MAPE) was 0.75%, further corroborating the model’s
high level of accuracy, as this percentage error is well below the 10% threshold for highly
accurate forecasts. The coefficient of determination (R?) for the 80% split was 0.994, indicating
that the model was able to explain over 99% of the variance in the data, demonstrating its
exceptional ability to capture the underlying relationships between the SCLT variables and
the learning outcomes.

Comparing the performance across the different data splits, the 70% and 60%
scenarios exhibited similar levels of predictive accuracy. The 70% split had an MSE of 0.003,
the same as the 80% split, while the 60% split had a slightly lower MSE of 0.002, suggesting
marginally better performance. The RMSE values were consistent at 0.055 for both the 80%
and 70% splits, and 0.005 for the 60% split, further reinforcing the model’s robust and stable
performance. The MAE/MAD for the 70% split was 0.032, slightly higher than the 80% split,
but the 60% split had a value of 0.045, indicating a moderate increase in the absolute
magnitude of the errors. The MAPE for the 70% split was 0.85%, still well within the highly
accurate range, while the 60% split had an impressive MAPE of 0.71%. Lastly, the R? values
remained consistently high across all three data splits, with the 60% split achieving the
highest R? of 0.995, followed by the 80% and 70% splits at 0.994.

Table 2. Model Performances Metrics

MSE RMSE MAE/ MAD MAPE R?
80% 0.003 0.055 0.029 0.75% 0.994
70% 0.003 0.055 0.032 0.85% 0.994
60% 0.002 0.005 0.045 0.71% 0.995

Table 3 demonstrates the feature importance metrics from the Random Forest
model. In the 80% data split, z6 (“Family travel enhances understanding of cultural and
social differences”) had the highest impact on model accuracy (MDA = 0.042), indicating its

central role in predicting children’s learning outcomes. Other top variables included z8
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(“Understanding time management,” MDA = 0.038) and z2 (“Problem-solving skills,” MDA = 0.035),
emphasizing the relevance of cognitive and social-emotional development within the SCLT
framework.

Moderately important variables were z5 (“Fosters love for learning,” MDA = 0.031),
Z7 (“Analytical thinking,” MDA = 0.025), and z3 (“Environmental responsiveness,” MDA = 0.021).
Meanwhile, variables like z1 (language skills), z4 (understanding nature), z9 (lifestyles and
cultures), z10 (creativity), and z11 (learning new things) had lower MDAs (0.017-0.031), indicating
less influence in this model configuration.

In 70% and 60% splits, the significance rankings shifted slightly, with z2 (Tourism
helps foster a love of learning), z5 (Family tourism helps build an understanding of cultural
and social differences), and z3 (Tourism enhances children’s analytical thinking) gaining
prominence. Nonetheless, z6 (Tourism helps children learn about the lifestyles and cultures
of people in different places), z8 (Tourism promotes children’s creativity), and z4 (Tourism
helps children gain a better understanding of nature and the environment) remained
consistently influential across all splits. Non-SCLT variables—such as value of travel time
(VTT), family style, marital status, child’s age, and child participation in travel decisions
(CPTD)—had relatively low MDAs, suggesting they were less predictive of learning outcomes

compared to SCLT-based variables.

Table 3. Feature Importance Metrics

Variables M.ean decrease M.ean decrease Mr.ean decrease
in accuracy in accuracy in accuracy
Spilt 80% Spilt 70% Spilt 60%

z6 0.042 z2 0.047 z2 0.039
z2 0.035 z5 0.032 z8 0.035
z8 0.038 z3 0.034 z6 0.036
z5 0.031 z8 0.027 z5 0.037
z7 0.025 z6 0.029 z3 0.032
z3 0.021 z4 0.020 z4 0.029
z1 0.022 z7 0.028 29 0.022
z4 0.031 z9 0.025 z7 0.029
z9 0.017 z11 0.025 z1 0.020
z10 0.022 z1 0.021 z10 0.024
z11 0.019 z10 0.022 z11 0.022
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Table 3. Feature Importance Metrics (continue)

Mean decrease Mean decrease Mean decrease
Variables
in accuracy in accuracy in accuracy

V1T 0.001 V1T 0.002 VTT
Marriage status 2.699x10" Marriage status 2.342x10" Marriage status
Children’s age 3.225x10"  Children’s age 6.655x10™"  Children’s age
Family structure 1.263x10° Family structure 2.955x10“ Family structure

CPTD 8.629x10” CPTD 7.655x10° CPTD

The Impact of Family Tourism on Children’s Learning Outcomes

Using Social Cognitive Learning Theory (SCLT) as a framework, this study found that
family tourism positively influences children’s development across several key areas, as
demonstrated by predictive model performance and variable relevance:

1. Traveling to culturally diverse destinations enhances children’s understanding
of different lifestyles and values. Based on the 80% data split, variable z6 — “Family tourism
helps understanding cultural and social differences” — showed the highest importance
(MDA = 0.042), emphasizing the role of observational learning and empathy development as
emphasized in Social Cognitive Learning Theory (SCLT).

2. Travel exposes children to unfamiliar situations that demand reasoning,
adaptability, and decision-making-key cognitive skills emphasized in Social Cognitive Learning
Theory (SCLT). These real-world encounters encourage the development of critical thinking
and problem-solving abilities. Variables z2 (problem-solving skills) and z7 (adaptive thinking
and situational response) consistently ranked among the most important across all data
splits. Notably, z2 had the highest Mean Decrease in Accuracy (MDA = 0.047) in the 70% data
split, emphasizing its strong predictive value. Meanwhile, z7 showed steady importance across
the 60%, 70%, and 80% splits, reflecting children’s enhanced capacity to adjust and respond
effectively to new and complex situations through travel experiences.

3. Participating in travel planning encourages children to engage in scheduling,
organizing, and setting priorities-essential components of time management. These practical
tasks align with Social Cognitive Learning Theory (SCLT) by promoting self-regulation through
experiential learning. Variable z8 (time management through travel experiences) demonstrated
consistent importance across all data splits, with a particularly strong impact in the 60% split
model (MDA = 0.035). It also appeared in the 80% (MDA = 0.038) and 70% (MDA = 0.027)
splits, reinforcing tourism’s role in helping children develop structured thinking and effective
time-use strategies.

4. Motivation and Love for Learning: Novel experiences gained through travel stimulate

children’s curiosity and foster intrinsic motivation-key drivers of lifelong learning as outlined
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in Social Cognitive Learning Theory (SCLT). Engaging with new environments and cultures can
ignite a genuine interest in learning beyond the classroom. Variables z5 (interest in learning
through travel) and z11 (positive learning attitude) emphasize this impact, consistently
showing notable importance across all data splits. Specifically, z5 recorded MDA values of
0.031 (80%), 0.032 (70%), and 0.037 (60%), while z11 showed stable relevance with MDA
values of 0.019 (80%), 0.025 (70%), and 0.022 (60%). These findings suggest that travel plays
a meaningful role in encouraging enthusiasm and a positive mindset toward education.
Figure 3 demonstrates the relationship between the number of trees and the
Out-of-bag Mean Squared Error for both the training and validation sets. All three graphs
show a rapid decrease in error values as the number of trees increases. After reaching a
certain number of trees, the error values tend to stabilize, indicating similar trends. Each
graph has distinct characteristics. Graph 1 has a Y-axis range from 0 to 0.025 and an X-axis
range from 0 to 100 trees, demonstrating a quick drop in error until about 20 trees, where it
stabilizes around 0.005. Graph 2 experiences a rapid decline until 10-15 trees and starts at
a higher initial error compared to Graph 1. Graph 3 has a Y-axis range from 0 to 0.020 and an
X-axis up to 80 trees, demonstrating a decrease up to around 20 trees, followed by slight
fluctuations before stabilizing at approximately 0.005. Overall, Graph 1 displays the most
stable results, Graph 2 has the highest initial error but decreases most rapidly, and Graph 3

exhibits the greatest fluctuations between the two datasets.
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Figure 3. Out-of-bag Mean Squared Error Plot (80%, 70%, 60%)
(calculated by the author)
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Discussion

The study uses Social Cognitive Learning Theory (SCLT) to explore the impact of family
tourism on children’s learning outcomes. SCLT emphasizes observational leaming, self-efficacy,
and environmental influences, which are particularly relevant in family travel [26]. The Random
Forest Regression (RFR) model was used to capture complex and nonlinear relationships in
tourism-related learning. The results validate that experiential family travel significantly
contributes to children’s development, aligning with experiential learning theories [27]. The
model outperforms traditional regression models in social science research due to its ability
to handle multicollinearity and high-dimensional data [28].

One of the most noteworthy findings is the strong influence of cultural understanding
on learning outcomes. The high significance of this variable (z6) suggests that children
who engage in culturally diverse travel experiences are more likely to develop empathy,
open-mindedness, and global awareness. This may be because family tourism exposes
children to environments where they must interact with different customs, values, and
behaviors—stimuli often absent in routine daily life. In line with Bandura’s concept of
observational learning, children internalize these cultural norms by watching and imitating
how their parents navigate unfamiliar social contexts [29]. The researcher believes that the
novelty and intensity of these cultural encounters heighten children’s attention and retention
of learning, thus leading to more pronounced developmental gains [30].

Similarly, the strong predictive power of problem-solving skills and analytical thinking
can be explained by the unstructured and unpredictable nature of tourism experiences.
Children often face minor challenges during travel—such as navigating maps, making choices
in unfamiliar restaurants, or adjusting to delays. Unlike the structured classroom environment,
these situations require spontaneous thinking and real-time decision-making [31]. The researcher
contends that this dynamic context simulates real-world problem-solving more effectively
than traditional educational settings. These cognitive challenges, coupled with the supportive
presence of parents as co-participants, provide an ideal “scaffolded learning” experience in
Vygotsky’s terms, allowing children to extend their capabilities [26].

In addition, the significance of time management skills as a predictor of learning
outcomes can be attributed to the role children play in planning and executing daily travel
activities. The researcher posits that when children participate in scheduling travel
itineraries—such as determining which sites to visit and when—they begin to internalize
concepts of temporal sequencing, priority-setting, and punctuality [32]. These are skills rarely
taught explicitly in early childhood but emerge naturally through collaborative family planning.

Furthermore, the consequences of poor time management during travel (e.g., missing
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transportation or skipping attractions) provide natural feedback mechanisms that reinforce
these skills without the negative connotations often associated with academic failure [33].

The study also found that intrinsic motivation and love for learning were significantly
influenced by family tourism experiences. This outcome may be due to the autonomy children
feel when exploring new environments, as well as the joy of discovering new information
outside the formal school curriculum. The researcher interprets these findings through the
lens of Self-Determination Theory, which emphasizes the role of autonomy, competence,
and relatedness in fostering motivation [34]. Travel offers children the freedom to explore
(autonomy), the opportunity to master new social and cognitive tasks (competence), and
emotional bonding with caregivers (relatedness), all of which fuel internal motivation to learn.
In this way, tourism acts as a powerful natural reinforcer of learning behaviors, often leaving
a lasting impact on children’s attitudes toward education [35].

The study found that demographic factors like age, family structure, and marital
status did not significantly predict learning outcomes in children. This suggests that children’s
experiences during travel are more significant than their demographics. This contradicts
traditional developmental psychology assumptions that focus on static traits (e.g., age or
socioeconomic background) over dynamic experiences [36]. The study suggests that intentional
travel experiences can equalize educational opportunities. The RFR model’s consistent
performance across different data splits and ability to identify nuanced patterns in large
datasets emphasize its value in tourism research. This balance is crucial in social sciences

where data is often noisy and multidimensional.

Conclusion

This study explored the impact of family tourism on children’s learning outcomes
using a powerful combination of Social Cognitive Learning Theory (SCLT) and machine learning
techniques, specifically Random Forest Regression (RFR). By analyzing data from 922 families
in Nakhon Ratchasima Province, the study identified key SCLT-related factors that significantly
predicted children’s learning experiences during family travel. The study revealed that
cultural understanding, problem-solving skills, and time management, all central to SCLT,
were strong predictors of children’s learning outcomes. The RFR model consistently achieved
high accuracy (R? values exceeding 0.99) and low error rates across various data splits,
indicating its robustness. The quality and nature of the travel experience proved to be more
influential on learning outcomes than demographic factors such as family structure or
children’s ages. This suggests that enriching experiences, such as cultural immersion activities

and opportunities for problem-solving, are key to maximizing learning potential. The findings
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strongly suggest that family tourism can serve as an effective educational tool, contributing
to children’s cognitive and social-emotional development.

Implications

1. Cultural Immersion Activities: Family tourism packages should include structured
cultural immersion activities where children can directly engage with local communities,
traditions, and practices. Examples include participation in local festivals, guided tours by
local artisans, or interactive workshops such as traditional craft-making or cooking.

2. Problem-Solving Scenarios: Tourism providers can incorporate educational games
and challenges that encourage children to develop problem-solving skills during the trip.
This could include treasure hunts in historical sites, escape room experiences within a cultural
context, or nature-based problem-solving tasks such as navigating a jungle trail with maps
and compasses.

3. Time Management Workshops: Family-oriented resorts or tourist destinations
could offer time management workshops or programs specifically designed for children. For
example, daily activities could be structured with morning planning sessions where children
and parents are encouraged to create schedules for exploring the destination.

4. Collaborative Learning: Incorporating collaborative activities that require children
to work together can enhance their social and communication skills. For instance, guided
group activities such as collaborative art projects or community service can help them bond
and learn from one another.

Limitations

Despite the strong predictive performance of the model, there are several limitations
to this study. First, the data was collected from a specific geographic location—Mueang
District, Nakhon Ratchasima Province—which may limit the generalizability of the findings to
other regions or cultural contexts. Second, the study focused primarily on social cognitive
learning theory, potentially overlooking other crucial dimensions such as physical or
environmental learning experiences. Additionally, while Random Forest Regression is a
powerful tool for predictive modeling, its “black box” nature makes it challenging to interpret
the precise relationships between variables beyond feature significance.

Future Research

Future research should address the study’s limitations by broadening the geographic
scope to include diverse cultural contexts and regions. Conducting longitudinal studies would
be beneficial to explore how repeated family tourism experiences impact long-term learning
outcomes in children. Additionally, integrating other machine learning models, such as neural

networks or hybrid approaches, could yield deeper insights into the relationships between
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variables and improve predictive accuracy. Future studies should also investigate additional
dimensions of learning, including emotional and physical development, to provide a more
holistic understanding of how family tourism influences children’s growth. Tracking children’s
learning over time and across various cultural contexts would further substantiate the claims
made in this paper. Therefore, while the results are promising, they should be interpreted

with caution until further research can replicate and expand upon these findings.

Human Research Ethics Certification

The researcher obtained human research ethics approval from the Research Committee
of Vongchavalitkul University, certificate number COA. 111/2567. The researcher considered
the protection of the rights of research participants concerning risk prevention, benefits,
confidentiality, and privacy. Participation was voluntary, and participants could refuse or

withdraw without providing reasons. The data presentation was in aggregate form.
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Abstract

This research aimed to: 1) explore strategies for developing marketing communication
for local handwoven textile community enterprises, 2) study the development of multimedia
for these enterprises, 3) evaluate the effectiveness of the multimedia, and 4) assess user
satisfaction toward the multimedia used for advertising and public relations. The study
employed a mixed-methods approach in the local handwoven textile community enterprise
area of Thong Pha Phum District, Kanchanaburi Province. Quantitative data were collected
from 200 participants, while qualitative data were gathered from 30 key informants selected
purposively. Data analysis involved descriptive statistics and content analysis. The results
revealed that the marketing communication development strategy can be implemented
through the 5Ps: product, price, place, promotion, and presentation. The strategy focused on
integrating both online and offline media, including short video storytelling, event organization,
product demonstrations by sales representatives at trade fairs, and internet-based direct
marketing. The multimedia was used to promote sales and communicate the identity of
handwoven products to target customers. The evaluation of multimedia effectiveness
yielded an average score of 4.55, indicating a very high level of effectiveness. Similarly,
overall user satisfaction scored an average of 4.55, also at a very high level. These findings
suggest that the developed multimedia effectively supports the marketing communication

of the community enterprise.

Keywords: Multimedia, Advertising and public relations, Local handwoven fabrics products,

Multiplatform
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Conceptual Framework in Research

’ National Development Goals According to the 20-Year National Strategy Framework

Framework and National Economic and Social Development Plan No. 13 (2023-2027)

Community Enterprises for Local Woven Fabric Products in Kanchanaburi Province

]

oMarketing Communication Concepts
9Concepts and Theories of Perception
Oulti-Platform Strategy Concepts (Multi-
Platform)

®Brand/ Product Placement in Television
Program

eConcepts Regarding the Multimedia

Production Process

{

v

Objectives
0 study the development strategies for marketing communication of local
weaving community enterprises in Kanchanaburi Province.
. 01 explore the development of multimedia tools for local weaving
community enterprises in Kanchanaburi Province.
© To evaluate the effectiveness and satisfaction of multimedia tools for
advertising and public relations of local weaving community enterprises in

Kanchanaburi Province across multiple platforms.

1 Problems of Local Weaving Community
i Enterprises

i (1] Community enterprises face declining

i sales as a result of the COVID-19 pandemic.
1 O Lack of compelling advertising and

i promotional media to encourage purchases.

I
® Insufficient marketing communication

channels to boost sales of local woven fakri

]
v

Output

(10 development strategy for marketing communication of local weaving

community enterprises in Kanchanaburi Province.

® Multimedia tools for local weaving community enterprises in Kanchanabua Prov
® Dissemination of multimedia tools for advertising and public relations of local
weaving community enterprises in Kanchanaburi Province.

O Evaluation of the effectiveness of multimedia tools for advertising and public
relations of local weaving community enterprises in Kanchanaburi Prance.

@ Assessment of satisfaction with multimedia tools for advertising and public

relations of local weaving community enterprises in Kanchanaburi Province.

v

(outcome) 0Community enterprises have suitable multimedia tools for advertising and public relations of local woven fabric
products in Kanchanaburi Province, enabling the enhancement and recognition of handwoven products in society. OLocal weaving
community enterprises in Kanchanaburi Province can generate higher income from the sale of their local woven fabric products.
®Government agencies, municipalities, and sub-district administrative organizations can utilize the research findings to further

develop local woven fabric products for other community enterprises.

Figure 1 Conceptual Framework of the Research
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Table 1: SWOT Analysis of Community Enterprises in Kanchanaburi Province

Strengths Weaknesses

S1: The uniqueness and wisdom of the W1: The production of local woven
local woven fabrics of community enterprises fabrics by community enterprises in
in Kanchanaburi Province stand out with distinctive  Kanchanaburi Province is primarily
characteristics and valuable traditional knowledge. handmade, resulting in limited output that
These have been passed down through generations, cannot meet market demand. This is because
reflecting the local culture, traditions, and way hand weaving takes a long time to complete
of life through unique patterns, colors, and each piece, depending on the availability
weaving techniques, such as ancient woven of free time from regular work.
fabrics, “Mor Hom” fabric, “Pateh” fabric, silk, W2: Many workers or local residents
and brocade fabric. involved in weaving have shifted to other

S2: Availability of natural materials. Most occupations, leading to a decline in the
of the local woven fabrics in Kanchanaburi use number of local weavers. Additionally,
natural fibers such as cotton, silk, hemp, and younger generations are less interested in
plant-based fibers from local sources like screw inheriting the weaving tradition.

pine, coconut trees, and sugar palm trees.
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Table 1: SWOT Analysis of Community Enterprises in Kanchanaburi Province (continue)

Strengths

Weaknesses

S3: Skilled craftsmanship. The local weavers
in the community enterprises of Kanchanaburi
Province are highly skilled in hand weaving,
producing intricate work. Their knowledge and
expertise have been passed down through
generations, inherited from their ancestors.

S4: Variety of local woven fabrics. The
community enterprises in Kanchanaburi offer a
wide range of woven fabrics, featuring diverse
patterns, colors, and weaving techniques. These
fabrics are suitable for various purposes, such
as tissue boxes, curtains, and window coverings.

S5: Market potential. Local woven fabrics
from Kanchanaburi Province possess high market
potential both domestically and internationally.
They are particularly popular among foreign
tourists and craft enthusiasts who appreciate

handmade products.

W3: The design of certain types
of local woven fabrics by community
enterprises in Kanchanaburi Province is
simple and lacks appeal to new target
customer groups.

W4a: Most local woven fabric
producers in Kanchanaburi lack knowledge
and skills in marketing and online sales,
which hinders their ability to effectively
access the market.

WS5: In terms of financial investment,
local woven fabric producers in community
enterprises of Kanchanaburi Province face
limited capital and a shortage of funds for

business development.

Opportunities

Threats

O1: The trend of local product popularity.
There is a growing interest in local products,
with consumers favoring handmade items, unique
goods, and environmentally friendly products.

02: Tourism promotion. Kanchanaburi, as
a secondary city and renowned tourist destination,
attracts visitors from around the world, including
many one-day trip tourists. This presents an
opportunity to sell local woven fabrics.

03: Online sales channels. Digital technology
enables local weaving producers in Kanchanaburi
Province’s community enterprises to reach
customers worldwide through online sales

platforms such as Shopee and Lazada.

T1: Substitute products. Factory-made
fabrics, which are cheaper, come in a variety
of designs, and are easily accessible, pose
a challenge to local woven fabrics.

T2: Imitation. The imitation of fabric
patterns, weaving techniques, and local
products negatively impacts the income
of the community.

T3: Environmentalissues. Environmental
problems, such as drought, affect the
cultivation of cotton, a primary raw material

for weaving.
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Table 1: SWOT Analysis of Community Enterprises in Kanchanaburi Province (continue)

Opportunities Threats

O4: Government support. Local entrepreneurs T4: Cultural changes. Shifts in cultural
receive continuous support from the government, practices, including changes in clothing
including community development programs, styles, are impacting societal preferences.
which help improve businesses, enhance skills,
and promote marketing opportunities for local
weaving enterprises to access new markets
regularly.

O5: Collaboration among local weaving
producers. Community enterprise groups can
collaborate to develop businesses, exchange

knowledge, and support one another.
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Table 2 Evaluates the effectiveness of media for public relations and public relations

Items for evaluating the effectiveness of multimedia For comment

advertising and public relations for enterprises Local

. ) average S.D. meaning
weaving community

Content

1.1 Content in multimedia Not easy to understand or too difficult 4.54  0.96 High

1.2 There is new content. to learn 4.62 0.88 High

1.3 Customers understand multimedia content. 440 096 middle
mswauundeUaddideions lunnuasus:snauwus ssudaknogusu . . sasusta LR
WANOWUAUDIDKIONIYDUUS wuTadiiwaawasy Un 38 auun 3 (NSNNIAL - NUENEU 2568)




Table 2 Evaluates the effectiveness of media for public relations and public relations (continue)

Iltems for evaluating the effectiveness of multimedia For comment

advertising and public relations for enterprises Local

. . average S.D. meaning
weaving community

1.4 The content of the story is interesting. 462 093 High
1.5 Show complete information and details 449 097 middle
1.6 The content is clear, accurate, and reliable. 457 0.70 High
1.7 The information is up-to-date and interesting. 4.62  0.77 High

1.8 The story is arranged in steps and continuously. Easy to read
462  0.89 High
and understand

Total 456  0.79 High

2. Multimedia presentation
2.1 The images presented in multimedia are clear and easy to

440 090 middle
understand.
2.2 The quality of the sound effects is clear and easy to under-
tand 449 091 middle
stand.

2.3 The choice of font style, size, and color is clear and easy to
4.57 092 High

read.
2.4 Multimedia is interesting. 463 093 High
2.5 The use of illustrations is consistent with the content. 4.62  0.89 High
Total 454 091 High
Total average of 2 sides 4.55 0.85 High

99397 2 naushegsdulngUssiiulsyavnwidinedesadiferitenislavanuay
Usspndutusdusuiamaagumuimoniuduiiussaniam amey Seadewiiu 4.55 dudes
WLIATFILIA 0.85 aglusgdu funn iefinnsansiediu wui dwidenn Seadewintu 4.56
dudesuumsguwiniu 0.79 eglusedu fun sesasn sunsiiauedeiadiiie fauade
Wiy 4.54 Teaudsauuinnsgiu winiu 0.91 suddy
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wazUsznduiusdmiviamaspmuimetuiumianigauyiiudafunanresy wanisfne
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Table 3 Evaluation of Satisfaction with Multimedia Tools for Advertising and Public Relations
of Local Weaving Community Enterprises in Kanchanaburi Province Across Multiple

Platforms.

List of assessments of satisfaction with multimedia comment

media for advertising and public relations for local meaning

- . . ercentage S.D.
weaving community enterprises. P E

1. Appropriateness of the format

1.1 The colors used are beautiful and easy on the eyes. 4.5q 0.96 High
1.2 The font style is easy to read and beautiful. 4.63 0.89 High
1.3 Overall, multimedia is appropriate and can be used
for further commercial advertising and public relations 4.40 0.88  middle
purposes.
1.4 The colors used are beautiful and easy on the eyes. 4.62 0.97 High
Total 4.55 0.93 High
2. Language
2.1 Use the correct language Suitable for the target group 4.56 0.97 High
2.2 The meaning is clearly conveyed and is appropriate
to the context ogf the conilent. ' o .49 093 middle
2.3 The language and images used are consistent. a.57 0.97 High
Total 4.54 0.96 High
3. Use side
3.1 The screen design is appropriate, easy to use, and the 057 079 High
proportions are appropriate and beautiful.
3.2 The size, colors, and letters are clear, beautiful, and High
easy to read, suitable for students. 463 017
3.3 The graphics are appropriate, clear and consistent with Hich
the confe:t. o 490 020 g
Total 4.58 0.82 High
mswauundeUaddideions lunnuasus:snauwus ssudaknogusu . sasussin
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Table 3 Evaluation of Satisfaction with Multimedia Tools for Advertising and Public Relations
of Local Weaving Community Enterprises in Kanchanaburi Province Across Multiple

Platforms. (continue)

List of assessments of satisfaction with multimedia comment

media for advertising and public relations for local meaning

. . . percentage S.D.
weaving community enterprises.

4. Overall satisfaction

You are overall satisfied with the multimedia media for
advertising and public relations for the local weaving 650 0.92 High
community enterprise in Kanchanaburi province through . '

multiple platforms.

Total 4.55 0.91 High

MMAsedl 3 naudegdnlrgussiiueuiaelalunmssiedeadiifedmiu
FamRguruimeiududmiamaauysiuiaiunanesy fanufmelade nmsu dduade
Wiy 4.55 daudsauusnasgiuiniu 0.91 eglusesu funn Wefiansansiesiu wui sunsih
W fidadewindy 4.58 dubsiuunasgruwiniu 0.82 eglusedu funn sesaan fuena
mnzasvesgULUUlasumuiaelalun s deadewindu 4.55 dadeauunnsgiuminiy
0.93 wazsunw fianadswintu 4.50 dudsauunasg ity 0.92 sglusesiu funn aud

n159AUTIENA

wAnfurdnuueimetudulufmianigauyd fendnualianziasfioutausssy
Ussngl wasdttimvesviosiu dmefiududiulnananandulesssund wu fhelny U1u lean
figvioshu wu dundiodrmdiowns Funendn uazduma aeasfiduendnualianiziesduusil
Aundenasty Insudnduddesonmmiaiiioayaelitunanfusildeginimile Ussneu
fumsmesiedeiievieior sslianuasdnarludunmsesnuuudufieviasndufalzianany

P

Mduwendnwal uonantudslatinsldirsnlunmsiaunduduieing q Wadu wu nssdtu

v
a

Sudu WeBe WdE waniAdeUsEAURNg 9 denadeiunuise wsed wula uwaznsYun Adv
26 [7] Advihmsideesendnvaimnaesiwedanduian fuaduia snetiuen Smin
Fese lumsiguuiigidagsumsveilmdaniiidunenanainussmysy wagiianisiGeu
Smsduneamegifyan auAnduesdanuidaenensenunfuendnualananeiilvssinudl
YosguwL annsutaendnuainnaefimevesuruluduendnuaiaeaeiuguuaraislne
LNANBAIAINANESTINYIR waLINTIN LendnvalainaeUssynduazionanvalainanediiaieny
wazdnuang

CIPA Parichart Journal Development of Multimedia for Advertising and Public Relations for Community
Vol. 38 No. 3 (July - September 2025) Enterprise for Local Handwoven Fabrics in Kanchanaburi Province..




L a a o £

dueusIA RUNTaNS FSudlaTaR wazaAne [8] N1TIATIENAUNULALHARDUWIUAINNTT
verFuuunsheduieUsEivg vosuvuthuguey suagles sunegules Jminy3sug
st Ay duuneinduiuuasedudioUssivg wuh dunueniagiu Aussnu uay
Alddrglunsndn Galuuemsalevisnssmausasiuiituegms 3 Jade dana1adneu
venntiuluduvesiamivguruimetuiuluiminmaauy Wnamednidunuemaduili
Tnalunmedhdefiulissesverefiuroutauudmalimadeiiulisauninitiewmaiarlui
vennasasnsiiidszeznameldfiazann 9

Tuvaudivoamanmsdnswining uonannisue a fins fe nirduvesiamiagueu Safins
Lﬁmiaqmqm'ﬁ%’mﬁi’mmwﬁammamjmLﬂmmaﬁa@juwﬁuﬁaaﬂaﬂ Tudhuvesnsiiausuede
poulatannsmhdefaffiiofiadstufiovszaduiuiianfsgsuimoniudueglussduun
aunsoviludeamsiitenslavanuazUssnduiudldedisdiussavinm aenndosiunifovemi
$s1d yayiuns, quun Uieeeg uas Ams uane (91 ludseiuderaffifefiainduiioyssrduiug
Hudefidaunmiun ansadlulfifudedmiunisussnduiusifesnsiusyansam Iiide
Wanngutemnansiasmiedudfianansafeselditesmeeaulald (online marketing) uay
Fosmseonlarl (offline marketing) donndesivamAdevesodns sssuyms [10] lushumsiannde
diollasanuarmaUssduiuslés 2 deems venaniunanandesUuuunisitauedudluiiui
Uunuansnefiu dnwaznsdeansiudafuilnaidesunninatusenlufoduiisituaenndesiu
ATeronTITI BsdRTMne [11] uenaninsidesenladaugivdeseula lunsussendiniug
wAnSTE e TaiaenndeatuIAduues Yy imnuun? (2562) [12] ind1ain “msUssenduniug
NAmAuTiguTunsysanmMsnnsioselal Wy usuiu Tus$hs Tneussenduiug Hududessula
Tnsamelndoaiiie wodhdanguithmnefivarnvareuniu’ nslidefivarnvaredisiasa
UszAvsnmlunsdoasuaniinnisiudneaudn (brand awareness) MsWanIARUIRTe uag o
ﬁ;ﬂ%ﬁdau‘ﬁ’m (user-generated content) @onAABIAULWIAAYDY Kaplan & Haenlein (2010) [13]
fiausindedsnuosulatiifnanmlunisairesnisidusiuvesiuilan JsegsiliiAnnisdoans
doane dnasunsiuiuazanuinAluuusudlafd Tnsamzogaddundunansusiisoedy
Bassnmatausssudiuesduszneundn wu dmeiudutaznsiimalulad VR (virtual reality)
uag AR (augmented reality) uﬂ%ﬁaiﬁé’wiﬁé’mﬁaﬁ’wﬁmmﬁms‘mas’h AOANABINUIUINYTY
Soyan3end seuazily (2564) [14] inuin “mslddeiadouaidlunsiiauonanfnsiyusuause
a$aUsraunsaifiuaeduiiuslon uesifinlenialumsdadulatosseiitoddy” mslinelulad
Pwenseiunuamsiaussalinmeidunuemmansugia dudeiauslums YiausFessouas
Fausssuviosiu Weadugnuiendnsias aonadesiuamuues Smith (2009) [15] fiszyih “cultural
branding” viemslfiFessiuaruuninusssluniseonuuundnius aunsafiuyarmasisual
wardmyanalvitundnsuriviediu wastivadunndnvaivesnnuduendnuelldesad

mswauundeUaddideions lunnuasus:snauwus ssudaknogusu ) ) 15a1sUNSBI0 K]
WANOWUAUDIDKIONIYDUUS wuTadiiwaawasy Un 38 auun 3 (NSNNIAL - NUENEU 2568)




Forauonuglunisinidoafedoly

1) iefnemumieunnuuaning uesendnunreshveiuidludmisngauy Wisuiiey
futmeitudulusaonindu o

2) WlenwABnsthesdruy nagnsnsdnns mspana warm WL meuAuway
Usvaunsaiondanindu 4 ilssgndldfunsiaun dwenuaulufmianiyauyd

3) isliAnAnudBuniityayiunsmervesauluguvy msinisinmnmsidouuud
dusu (PAR) Tanlugumuliddusalunssuiunidelinniudelesouagulunnifvesnis
syfnvuazduindeussdmnuiuasniitygviesiu

4) maBeufiftevmuinuglml q Fumelulafunduasshliyuruanmnsothluiam
Anshuuazsesentinuziunislinesiumesiletglumssenuuumnaeiianinsainuvesiuag
wnvedtndluluvaifieniu

YalauauugIuleuny

1) ulgvigatvayumsiamesnanuivasuinnssudiva nesgasialaseinisineusy
uazdfadoudmiunaiiamiagury ieiisdannuannsalunislivalladdda Tasawiznns
wAndetaRiife Wy AdUITedy nisadumeumusuuwanrlefiledeaiiie wasnstiinalulas
AR/VR Lﬁamwamgﬁﬂzyzywﬁmﬁuaa'wﬁﬂiz?ﬁn%m‘w

2) ulsvwduaiunsmaaidadassfinutofunaniedy asdinsdndaaudatuayunis
pamluszruiminviawn leusnyiavatuauusinunisssuduiusiiutomesulad wu
ATRAIAUULNAANDTY Shopee, Lazada, Facebook, TikTok mﬁamsaﬁuawwﬂssmmlumi
inlawanesulatvuuwizngutvane

3) ulgugatiuayunUMyUREULAT RUYURRLIEINY ITAUTIEmERA I ULIEIRu
noniledvienasuamsie elilunisiauiedosiiontsudn Tngiu wawnisesnuuunansas
vl leufindnuanansolunisudedu

8) Wlsnensaaasufanssuesugiuaiasse (creative economy) wuandmeiiufiu
fuRanssuvieniisndeiansssy Wy midnnumaniadine msdaundulyd vidonisdadnssanis
Bedau syl uarduaunsiuilefutnesnuuuuiduvdenusudlneiiieonseiundndasitme
dnanansiiley

a

5) ulsuweyinvuarawiondygyviesiussudidy advayuliiinsiiovenssdamug
Bosmsmedruszuumsdnuliiegluguuuuianssueuslulssou videlugudiinorInviesiu
wieliausulviiuginazausiondtayg

6) uT,st8%’@1{3?&Lﬂ‘%@ﬂhﬁmwﬁﬁ]ﬂgmmwuyjmmidaLa%mmﬁi’mnajmaﬁa'mﬁﬂu%'wi’m
vianalndifies iesuiamnusud adenasgiuamnin uardadsruuladafnddutuionn

AUV LINEIUIANTTADTEY UasegRaAlNuRUTENBUNTTERUTIDIY

LY Parichart Journal Development of Multimedia for Advertising and Public Relations for Community
Vol. 38 No. 3 (July - September 2025) Enterprise for Local Handwoven Fabrics in Kanchanaburi Province..




References

[1] Naruemon, C. (2019). Development of multimedia to transmit local wisdom in community products.
Kasem Bundit Journal, 20(2), 180-188.

[2] Bureau of Community Product Standards, Thai Industrial Standards Institute. (2021).
Community product standards. Retrieved June 20, 2023, from https://www.tisi.
go.th/website/about/tisi_cps

[3] Harsanto, B., Primiana, I, Sarasi, V., & Satyakti, Y. (2023). Sustainability innovation in the
textile industry: A systematic review. Sustainability, 15(2), 1549.

[4] Waiphot, D., Jeeradet, C., Theerawara, S., Kritthika, J., & Kamolika, D. (2019). Development
of a vector drawing application for art education. SANTAPOL College Academic
Journal, 5(2), 253-261.

[5] Narong, P. (2008). Research methodology. Bangkok: Expert Net.

[6] Buasorn, S. (2023, November 19). In-depth interview. By [Phacharanat Kainunpal.

[7] Narong, J., & Krachnok, S. (2018). The uniqueness of woven patterns of Isan fabrics in Ban
Wangpha, San Makkha Subdistrict, Pa Daet District, Chiang Rai Province. Journal of
Mahachulalongkomrajavidyalaya University, Social Development, 7(3), 110-122.

[8] Phimpisut, S., Srimanee-Sawat, P., & Others. (2018). Cost and return analysis of weaving
the traditional “sin teendang” fabric using handmade threads in the community
of Khubon, Khu Muang Subdistrict, Khu Muang District, Buriram Province. Journal
of Local Research and Innovations, 13(1), 95-103.

[9] Hatairat, B., Sumana, P., & Sirinan, N. (2018). Research and design for creating multimedia
to promote eco-tourism in Bo Hin Subdistrict, Sikao District, Trang Province. Journal
of Administration and Local Innovation, 22(1), 27-40.

[10] Alisara, T., Patcharawan, A., & Thatsaniya, N. (2021). Strategies for promoting marketing
of local handwoven silk in Surin Province. Journal of Academic Technology
Management, 2(2), 1-13.

[11] Worawan, O. (2023). A comparative study of attitudes towards virtual YouTubers and
consumer responses to banner advertisements between Thai and foreign consumers.
Journal of Public Relations and Advertising, 16(2), 72-90.

[12] Mahamontri, B. (2019). Guidelines for Community Product Promotion Using Mixed Media.
Journal of Communication Arts, 37(2), 15-28.

[13] Kaplan, A. M., & Haenlein, M. (2010). Users of the world, unite! The challenges and
opportunities of Social Media. Business Horizons, 53(1), 59-68. https://doi.
0rg/10.1016/j.bushor.2009.09.003

mswauundeUaddideions lunnuasus:snauwus ssudaknogusu . _ 215d1sUNSBI0
WANOWUAUDIDKIONIYDUUS wuTadiiwaawasy Un 38 auun 3 (NSNNIAL - NUENEU 2568)




[14] Onlamai, T. (2021). Using Virtual Reality Technology to Add Value to Local Products in
the Digital Era. Journal of Educational Technology and Innovation, 10(1), 49-62.
[15] Smith, M. K. (2009). Issues in cultural tourism studies (2nd ed.). Routledge.

LEN Parichart Journal Development of Multimedia for Advertising and Public Relations for Community
Vol. 38 No. 3 (July - September 2025) Enterprise for Local Handwoven Fabrics in Kanchanaburi Province..




UNA2IUIIY

NAYNSNITHAILIYAAINTNIINITNEIUIALIINEIUNAAUE

ATHNNGAULAINTLINTAUIIVEAT FEIUNUTUIIVANN3
Development Strategy for Nursing Staff of the
Hospital of HRH Princess Maha Chakri Sirindhorn
Medical Center (MSMC)

[ £
o

Viudn nsulsas’” Audsiy a3 waswiiu winlean' wazdsiud lveay wend'

Ruthairat Kromthaisong', Kanthanan Suchin', Nawin Promjaisa’, and
Jeeranan Chaingam knok'

! prdInuaans univiendesasigidessis 57100
' Faculty of Social Sciences, Chiang Rai Rajabhat University, 57100, Thailand
* Corresponding author: E-mail address: phacharanat@kru.ac.th

(Received: March 4, 2025; Revised: May 22, 2025; Accepted: May 29, 2025)

https://doi.org/10.55164/pactj.v38i3.279269



UNAnge

mituedetiingUszasd 1) diofinwiuiunmsiayaansmnsmeuasasUssavsnm
MIUGURNUYDIUARINTVINISNETUNAIINETUIAALIN SUNVSRUAINTHVINSAUT VAN deaUTY
5wna3 2) leadnsnagnsmsiaIyaansemsIETUIalsIEUIagUS M sUNN AN EIY
fausnvae aoILUINTIVNENG wae 3) WeUsziiunaINZaLYeNAENSNTHAINYAAINTNI9NIS
WeUNATRSlT M TUNAFUIN TN AL AT N AL AR ANLUTNTNAS ngusaeedTlily
M3finy fie weuadv1din 266 au lnensiudeyanuuuaeuny wanihdeyadnyii Focus Group
duasreiisiewmeila Swot Analysis waz Tows Matrix $190unagnsnmsimuIuAaINsIInsne g
Tsamegmunaguinmsumsasiansemminusitgan demusisnu Iinagvse nagvsd 1 wunns
Wi Usznauludhe 3 nagvidtes nagnsii 2 wnunisuiuusudly Useneuludne 4 nagnddes uas
nagndi 3 wauloune Uszneuluse 3 nagndtes danagvisii 1 uay 2 aunsmhainlumsuiuugs
wilunsiaypansyInsnenuatuunEineust fMumsne uagsmumsian mszdunis
gNIEAUAINS ANENNNTA YinvevasyraInsliansaujuRnuldesadlised@nsam Tiusnmsun
Fuliudnnsldeensdinaunmuazdulsgedsiu dunagnsd 3 Saduusuulous dnausnagndiv
fuguims iethlufinsanlumsianyaeainsmenisweiuialsmeuiagudnisuwndania
WNSIUTI¥EN aeausHsenes Tunsyhusuiannsely

AMEARY: NAENS MINATYATINTNININEIUIE THNEIUIAAUEIN TENNEAUAAN TN AUT 1Y
ALIWUTUTIVNNS

Abstract

This research aimed to 1) study the context performance of nursing personnel the
hospital of HRH Princess Maha Chakri Sirindhorn Medical Center, 2) to create a strategy for
developing nursing personnel the hospital of HRH Princess Maha Chakri Sirindhorn Medical
Center, and 3) to evaluate the appropriateness of the strategy for developing nursing personnel
the hospital of HRH Princess Maha Chakri Sirindhorn Medical Center. The sample group used
in the study was 266 professional nurses. The data used was a questionnaires then data
obtained from the questionnaires were used to create a focus group and synthesized by
using Swot Analysis and Tows Matrix techniques. The strategies for developing nursing personnel
at HRH Princess Maha Chakri Sirindhorn Medical Center were drafted as follows: 1: Development
plan, consisting of 3 sub-strategies; Strategy 2: Revision plan, consisting of 4 sub-strategies;
and Strategy 3: Policy plan: consisting of 3 sub-strategies. Strategy 1 and Strategy 2 can be
used to improve and improve the development of nursing personnel in terms of training,
education and development because it improves the knowledge, ability and skills of personnel
to be able to work efficiently, provide services to service users with quality and sustainability.
Strategy 3, which is a policy plan, presents strategies to the management team to consider
in performance of nursing personnel the hospital of HRH Princess Maha Chakri Sirindhorn
Medical Center in making further development plans.

Keyword: Strategy, Development of nursing staff, The Hospital of HRH Princess Maha Chakri
Sirindhorn Medical Center
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X S.D. Level
1. Training 4.24 0.719 Highest
2. Education 4.11 0.902 High
3. Development 388 0.882 High
Total 4.07 0.834 High
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Abstract

The objectives of this research were to 1) study the operation and obstacles in
online marketing of local woven fabric products; 2) analyze online marketing communication
strategies for local woven fabric products of community enterprises; 3) enhance the skills in
using digital platforms through online marketing tools for local woven fabric products for
community enterprises; and 4) transfer online marketing communication strategies for local
woven fabric products to community enterprises in Kanchanaburi Province. The instruments
used were in-depth interviews, focus group discussions, and questionnaires. The statistics
used for data analysis included frequency, percentage, standard deviation, and mean, along
with content analysis principles. The research findings revealed that 1) the community enterprises
producing local woven fabric products have low potential in online marketing. Additionally,
they face competition from factory-produced fabrics. There is no knowledge of online marketing,
relying heavily on government agencies and younger generations. 2) the online marketing
communication strategies encompass the 6Ps a model called the “KANCHANA Model” was
synthesized and developed. 3) Community enterprises have enhanced their skills in using
digital platforms. Overall satisfaction with participation in these activities was the highest in
all aspects, with an average of 4.56. 4) The community enterprise groups accepted the online
marketing and applied them. Each group developed and diversified their online sales channels,
enhancing sales through various platforms, resulting in increased followers and sales. By

increasing opportunities to access the market, creating a modern image for local woven fabrics.

Keywords: Local Woven Fabric Products, Online Marketing, Platform, Community Enterprises
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nagns KANCHANA Model

K = Keep
(m3dnwanuAuyesandi)
A = Acknowledge

(nswouiu)

N = Noticeable
Q!mulnmdu fxann)
C = Creative
(Aufivarnvatedavenld)
H = honest
(Fonse ufissTn)

N = Natural/Local
(amuiuiudw/anudeinie)

A = Amazing
(A28 BAD33H)

Figure 1 KANCHANA Model Strategy
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Figure 2 Activities to enhance skills in using digital platforms through online marketing tools
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Table 1 Demonstrating mean and standard deviation of the level of trainees in enhancing

skills in using digital platforms through online marketing tools

Satisfaction of trainees in enhancing skills in

using digital platforms through online X S.D. Satisfaction level
marketing tools, Classified by side
1. Context 4.55 0.48 Highest
2. Input 4.60 0.25 Highest
3. Process 4.40 0.52 Highest
4. Outcome 4.68 0.35 Highest
Overall 4.56 0.34 Highest

NP5 1 fpounuuasuaniisyiunufisnelasiomsiinsiuAsnssuiineusueiuaing
vinwzmslifdviaunanvlesusinuaiesiiensnainesulatl Tnssamnsnu eglussdvanniian e
WABwinfy 4.56 WeRasanidusiesu wui yasugidrsfanssuiissiuanufianslasnndige
ey Tnefunadns (outcome) Sisiunzuuumsiianslasnniian miedewiiy 4.68 sesen
fie shutlduthidh (input) Mndswhiu 4.60 fMuan1zwIndas (context) Aaswhiiu 4.55 uadnu
APUIUNS (process) ANARBIIRU 4.40 AudIRy

uenniidneusuiinnumaniiitazihnnudiFesesinuensiRdviaunanrosuriy
in3esflonsnmmeeulatilulszndlisdsiviamiagusuresnuiesluBesesnsfamunde il
manuaedussfainsgnmsadademiumnanauuunanesudildinaula wethesdaug
Fowwawinuzmilifiraunaneuiuaiodiomnamesulatluuszgndldaiudaiu Anduia
mimaauwawmu Imalmamamwmnwmwu dwafeseldvoanduiifisduseuazasnli
finseusuediwiaiiios dafu mstavhuasduiiumandngrsnsiinousuegiwiaiiies iiteiaduadig
wazAamusiaunnsiurinuefdavesiusneunsluiaviayusuiiethlugnslivselovian
whanlauAIVa oL 9uTIR3

4. wanseneveanagnsnisisansnsnatnssulavdwiundndusitmenuiu gns
Ujtiesailesnszaunelduasisiusaasugiagiusnvesdsmnoguey Tudmianigauys
Lﬂuﬁﬁ]ﬂﬁﬁumizhsma@ﬂaQmém'iﬁam'iﬂ’1'imamaau"l,aﬁﬁw%’vmamﬁm%ﬁmaﬁuﬁu gnsufumase
iWesnsziuneliuasiaiuairuasugiogusnvedamnayuey ludmiangauy lnedeven
nagnsnsdeasmsnanesulatifenisUssyungudesuiusesu seeUTes1u wavandnuedngy

CEPA Parichart Journal Online Marketing Communication Strategies for Local Woven Fabric
Vol. 38 No. 3 (July - September 2025) Products of Community Enterprises in Kanchanaburi Province




ansavnsainerUiulaRuy nguneiUiuvuesUis nqudmeiiethunuesnnd nudadeuverviu
g ngunerni nauvefnemiss Tawiayueuinlneuiutuisaue nufamii e
thieyafilaluuiuuasnaassdfunguuesautes niouairemnudnlalundaznagnsiliuian
nsvUILMIITe HavnMsTemeanagnimsAeansnsnanaeauladmiunan st monuiu wui
nauiaviagruseniulunagnsnmsdeasnismanmeeulatiildainnszuiunsifeuazshluuiule
Tneluusaznduliinuuazainsomeniseoauladlianansiu wiouksiamnisresiu
Fosnaunasosusng q Tiainuaests wiedn lad Sreuds wazdimedaisnsiléannms
demannagnsnsdoasmanamesulatluuiuliuuumaniosis 4 wausingh ffnmuanniu
MniRLLazisenuerumunanrlesufiléaiety uansfnwi 3

Figure 3 Sales channels through various platforms
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Abstract

This article aimed to present the worth of Thai-Northern Khmer Silk through
value-added creation based on the local wisdom of Thai-Northern Khmer Silk at Ban Phokong
Village, Chuea Ploeng Sub-District, Prasat District, Surin Province. Through the research processes,
the research team used a community-based research approach by creating a learning process
and community participation through digital data collection activity and focus groups. The
results of this research found that the value and beauty of silk appear in the production of
complex styling and patterning processes, which require the skills, expertise, refinement, and
delicacy of weavers. In addition, weaving was associated with beliefs, holiness, and rite, as
well as showing the social status of wearers. These values were developed under the new
context by using creative folklore from the performing arts of the grasshopper dance,
integrating it with cultural products, and reproducing it with the latest aim of creating higher

added value and presenting the identity and pride of their ethnic groups.

Keywords: Creative folklore, Value-added creation, Silk, Thai-Northern Khmer, Surin
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Figure 1. In-depth interview about the process of silk weaving

Source: The collected of silk weaving local wisdom in October 2022 at Prasatwittayakarn School
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Figure 2. Mantis pattern silk fabric

Source: The silk weaving group is at Ban Phokong Village, Chuea Ploeng Sub-District,

Prasat District, Surin Province.
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Figure 3. Thai-Northern Khmer’s ordination ceremony

Source: Mr. Yutthapoom Meepromdee
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Figure 4. The soaps are made of silk protein.
Source: The silk weaving group is at Ban Phokong Village, Chuea Ploeng Sub-District,

Prasat District, Surin Province.

Figure 5. Keychains are made of remnants of silk.

Source: The silk weaving group is at Ban Phokong Village, Chuea Ploeng Sub-District,

Prasat District, Surin Province.
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Figure 6. The silk threading machine was developed and supported by Surindra Rajabhat
University.
Source: The silk weaving group is at Ban Phokong Village, Chuea Ploeng Sub-District,

Prasat District, Surin Province.
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Figure 7. Mantis Performing Art

Source: Ban Phokong School, Chuea Ploeng Sub-District, Prasat District, Surin Province.
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