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Abstract

This research aims to examine the current and desired services, as well as the students’
needs for the improvement of admission services at Mahidol University International College.
The sample group for the questionnaire consisted of 177 first-year bachelor’s degree students
in the first semester of the 2024 academic year, who also participated in both the written exam
and the interview. The sample size was determined using Krejcie and Morgan’s sample size
table. Additionally, eight students were selected for the interview sample. The research tools
used were a questionnaire and an interview. The questionnaire was a standard five-point
Likert scale with a reliability of .967. Data analysis methods included frequency, percentage,

mean, standard deviation, and Priority Needs Index Modified (PNIde,ﬁ

me

d). For the interview
data, thematic categorization was applied to organize the data based on consistency and
differences, leading to descriptive conclusions. The findings revealed that, overall, the current
state of services provided by the Admissions Unit at Mahidol University International College
is rated at a high level (x = 4.38, S.D. = .54). The desired state of service is rated at the highest
level (x = 4.51, S.D. = .49). Overall, the top priority need for improvement in services provided
by the Admissions Unit at Mahidol University International College was the location and
facilities, ranked first in importance (PNlmod_‘ﬁed = 0.0399). The need for information services

was ranked second, followed by the application and examination procedures, and finally,

the admissions unit staff was ranked as the least critical need.

Keywords: Needs, Undergraduate Students, Mahidol University International College
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Table 1. Demographic Data of the Respondents

Demographic data Number of students Percentage

Gender

1. Male 83 46.9

2. Female 92 52.0

3. Prefer not to specify gender 2 1.1
Citizenship

1. Thai 155 87.6

2. Non-Thai 22 12.4

Study program

1. Sciences 27 15.3

2. Computer Engineering 11 6.2

3. International Relations and Global Affairs 20 11.3

4. Media and Communication 11 6.2

5. Travel and Service Business Entrepreneurship 6 34

6. Creative Technology 7 4
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Table 1. Demographic Data of the Respondents (continue)

Demographic data Number of students Percentage

Study program

7. Business Administration 72 40.7
8. Intercultural Studies and Languages 14 79
9. Communication Design 9 5.1

Former high school
1. Completed high school in Thailand 152 85.9
2. Completed high school abroad 25 14.1
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Table 2. The Current State and Desired Service Conditions of the Admissions Unit

The services provided Current service Desired service
N — PNl Rank
by the admissionsunit X S.D. Level X S.D. Level modified

1. Admissions unit staff  4.43 .56 Very good 4.54 .52 Excellent 0.0248 4
2. Application and 441 56 Verygood 4.52 .53 Excellent 0.0249 3

examination procedures

3. Information services  4.42 .45 Verygood 4.55 .39 Excellent 0.0294 2

4. Location and facilities 4.26 .58 Very good 4.43 .55 Very good 0.0399 1
Average 438 .54 Verygood 4.51 .49 Excellent 0.0298 -
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Table 3. Connecting Quantitative and Qualitative Research Findings on the Services of the

Admissions Unit

The services Quantitative Research  Qualitative Research Connection and
provided by the Findings Findings Implication

Admissions Unit

1. Admissions Unit Current service is at the  Students reported This is a point to

staff very good level (x = 4.43). that the staff provided maintain, indicating
Desired service is at the  complete information, the quality of service
excellent level (x = 4.54). were clear, and in responding to

Priority Needs Index is responded quickly. student needs.

lowest (PNlmod,‘ﬁed =0.0248).
2. Application and  Current service is at the  The application It is efficient, but
examination very good level ( = 4.41). process has clear should emphasize
procedures Desired service is at the  steps for notification  convenience and
excellent level (x = 4.52). and continuous easy-to-understand
Priority Needs Index follow-up via email  steps.
holds the third rank to reduce confusion.
(PNI__ . =0.0249).
3. Information Current service is at the  The website is easy ~ Reflects the
services very good level (x = 4.42). to use, information is expectations and

Desired service is at the  clear. Most students needs of students in

excellent level (x = 4.55). can access real-time  accessing real-time

Priority Needs Index information or an information or an
holds the second rank  automatic system automatic system.
(PNl =0.0294). conveniently.
modified
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Table 3. Connecting Quantitative and Qualitative Research Findings on the Services of the

Admissions Unit (continue)

The services Quantitative Research  Qualitative Research Connection and
provided by the Findings Findings Implication
Admissions Unit

4. Location and Current service is at the  Students reported This is a point for
facilities very good level (X = 4.26). issues with unclear  improvement to

Desired service is at the  signage and difficulty enhance efficiency
very good level (X = 4.43). finding the location.  and build confidence
Priority Needs Index is for students.
highest (PNI = 0.0399).
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Abstract

This academic article aimed to study the marketing strategies to target the new-age
consumers for plant-based food business. Plant-based business was the future business which
was anticipated to play a crucial role in solving the global food crisis. New-age consumers were
open to consuming plant-based foods as a new source of protein driven by their curiosity,
increased health care, and concerns about environmental issues. Networks of the government
and private sector, global economic recovery, interest in plant-based food from new-age
consumers, development of advanced technologies, and concerns about environmental
issues were external factors to support the growth of plant-based food business and industry.
The strengths of plant-based food business included being suitable for vegans or vegetarians,
high protein to replace meat, high sources and production capacity of raw materials, strong
entrepreneur networks, supporting quality standards. Also, plant-based food business could
seize growth opportunities from environmental trends, innovation development and promotion,
global economic recovery, and access to the Internet and social media. The marketing strategies
to target new-age consumers for plant-based food businesses were content marketing
and social media marketing strategies to create good customer experiences, product value
creation for plant-based food products to create value for customers, sales channel strategy
through websites and/or e-commerce to provide ease of access via online channel, and
electronic-word-of-mouth strategy to build relationships with customers.

Keywords: Plant-Based food, Marketing Strategy, New-Age Consumers
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Figure 1. Plant-based food marketing strategies to target new-age consumers
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Abstract

“Sounds Along the Mekong” is a creative music production research project focused
on recording and developing a sound library from the cultural landscapes along the Mekong
River in Ubon Ratchathani, Nakhon Phanom, and Mukdahan provinces. The project's primary
goal is to collect 50 unique sound samples from the region’s music, which will then be used
to compose 10 original musical pieces that reflect the area's distinct cultural identity. This
initiative emphasizes preserving and promoting local musical heritage by creating a sound
library that can be widely used in contemporary music. Beyond digitally archiving cultural
heritage, it provides a valuable resource for musicians and composers to integrate traditional
sound elements into modern works, helping to introduce regional sounds to new audiences.
Additionally, "Sounds Along the Mekong" aims to generate economic value by leveraging Isan
music and local soundscapes as key assets within the creative industries. This includes
applications in film scores, advertising, sound design for art installations and exhibitions, and
the international commercial music market. Using a sound library as a foundational tool for
contemporary music fosters new compositional approaches and promotes cultural exchange
among artists. This project is more than just a sound archive; it is an initiative to create a
musical ecosystem that connects the past, present, and future of Mekong region culture

through artistic innovation rooted in local identity.

Keywords: Music, Sound Library, Composition, Isan
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Figure 3. Arkom Thapthanon

Source : Danuchate Wisaijorn
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Figure 4. Seksun Butbin

Source : Danuchate Wisaijorn

2) uATNUY

Aatiufiauounmaassiasywszdnundeaualdun wevsels wiutu lufuiidma
uasnunsidludmiasmg q iy quaTsil unamns gasendl vuesans Suduituiisossudase
Tuadsasnsuidonun (we. 2098-2518) faandemsuaniUsumeanusssy 0WNT Maw wa

va o

wsnssuluvannvanedf §Ideldideniinstufindesunanassaynssidianywideauumsizdy

so9508UsyiRAanivesiunnazdouneluniouiunanawazduiindesnluadaniundainy
AUTUSAUINTWIITLAUINENEN ANUAIAUDINTAIAUNATTAS YN I IUAUINYDITIV TAUATHLL
Ao ydemunuitegfilvelutagiulausuiudnduiausssulunum nw wagdamsssusing q Tuun

Viliwemsedy wiwiu Wusugavheidinsanunassasglugluuuiiod

]

[ASOMSIDIMSWANQUNSIBOASWESSH  “@n:u” . . 215a1sUNSB0
Un 39 atun 1 (UNSIAU - NUMWUS 2569)




Figure 5. Songchai Panwan

Source : Danuchate Wisaijorn
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Figure 6. Phu Tai Artists

Source : Danuchate Wisaijorn
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Source : Danuchate Wisaijorn
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Figure 8. Free Warp

Source : Danuchate Wisaijorn
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Figure 9. Loop Creation

Source : Danuchate Wisaijorn
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Figure 10. Loop Creation by music notation

Source : Danuchate Wisaijorn
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Figure 11. Ostinato Pattern on Piano

Source : Danuchate Wisaijorn
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Abstract

This study aims to: identify the factors influencing loyalty to staying in student welfare
dormitories at Rajamangala University of Technology Isan, Sakon Nakhon campus, and
examine the direct and indirect influences of these factors on students’ loyalty to remain
in the dormitories. The sample comprised 400 students currently studying and residing
in the university’s student welfare dormitories. Data were collected using structured
questionnaires and analyzed using descriptive statistics percentage, mean, and standard
deviation. To assess the relationships among latent and observed variables in a reflective
model, the study employed Partial Least Squares Structural Equation Modeling (PLS-SEM)
via ADANCO software. Model evaluation included assessment of both outer and inner model
criteria. The findings indicate that factors influencing loyalty include satisfaction, service
quality, and loyalty itself. Service quality and satisfaction were found to have a direct effect

on loyalty, while service quality also exerts an indirect effect on loyalty through satisfaction.

Keywords: Satisfaction, Quality of Service, Loyalty
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Figure 1. Research Concept Framework

Source: From the Analysis Conducted by the Researcher
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Table 1. Number of students residing in the dormitories of Rajamangala University of Technology

Isan, Sakon Nakhon Campus

Major Population Sample Size
Civil Engineering 139 46
Electrical Engineering 386 127
Mechanical Engineering 171 55
Industrial Engineering 54 17
Liberal Arts 24 10
Business Administration 295 100
Plant Science 33 10
Fisheries 19 6
Animal Science a7 15
Food Science and Technology 2 2
Traditional Thai Medicine 38 12

Total 1,208 400

Source: Promotion and Registration Department as of July 9, 2021
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Table 2. Satistical values of the measurement model

Dijkstra-
Latent and Observable ) yrstra Joreskog’s Cronbach’s
. Loading AVE Henseler’s rho
Variables rho (P)  Alpha()
®) c
Satisfaction (Satisfaction) 0.5221 0.7521 0.8105 0.7052
1. Drive (Stimulus) (Drive) 0.8955
2. Physical Needs 0.8637
(Physical Needs)
3. Acceptance Needs 0.9182
(Acceptance)
4. Expectation Needs 0.8807
(Expectation)
lity of Servi lity of

Quality of Service (Quality o 07917 0914 09382 09121
Service)
1. i i i

QL.Ja ity of Service (Quality of 0.8212
Service)
2. Customer Confidence 0.7228
(Confident) '
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Table 2. Satistical values of the measurement model (continue)

Dijkstra-
Latent and Observable . Ui r’a Joreskog’s Cronbach’s
. Loading AVE Henseler’s rho
Variables rho (D)  Alpha()
P,) c
3. Availability of Service Tools
0.5436
(Tools)
4. Responsiveness to Customer
0.7720
Needs (Needs)
Loyalty (Loyalty) 0.7428 0.8456 0.8962 0.8264
1. Belief and Trust (Belief) 0.7917
2. izati LR i
Organizational Reputation 0.9143
(Glory)
3. Purchase Decision (Repeat
0.8749

Purchase) (Purchase)
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Table 3. Discriminant Validity Table: Fornell-Larcker Criterion

Construct Satisfaction Quiality of Service Loyalty
Satisfaction 0.7221
Quality of Service 0.6293 0.7917
Loyalty 0.6420 0.7034 0.7428

Pnensd 3 WunsTaraunsadesuun (Discriminant Validity) vedusiaslasaadng
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Fornell and Larcker [26] nanafiainausilunsiiansanan (AVEY TuwmazsnUsuslsmisunnninanduius
sewinaduUsuas annsiarsalunsed 3 dAnegseming 0.6293-0.7034 yaendiAtesnd
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Table 4. Discriminant Validity Table: Heterotrait-Monotrait Ratio of Correlations (HTMT)

Construct Satisfaction Quality of Service Loyalty

Satisfaction
Quality of Service 0.9184
Loyalty 0.9444 0.9269

91nA15199 4 1JUn13n52980U Heterotrait-Monotrait Ratio of Correlations (HTMT) &3
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LE:4]

0.243*
o]
0793

0.703**

Satisfie
R%=0.629

Figure 2. Model of Factors Influencing Loyalty to Stay in Student Welfare Dormitory

Rajamangala University of Technology Isan Sakon Nakhon Campus

Source: Analysis by the Researcher
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Table 5. Hypothesis Testing

Original  Mean Standard

Effect tvalue p-value Accept/Reject
Coefficient value Error
Q Service -> Satisfie  0.7933  0.7943  0.0221 359476  0.0000 Accept
Q_Servic -> Loyalty 0.2433  0.2437 0.0424 57371  0.0000 Accept
Satisfie -> Loyalty 0.7033  0.7025 0.0404 17.3946  0.0000 Accept
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Abstract

This academic article intends to disseminate the concept of "Buddhist Dhamma
Medicine," a branch of alternative medicine centered on holistic health care. Its primary
focus is addressing the root causes of health issues through simple, self-reliant methods that
can be sustainably integrated into daily life. A core component of this approach is “the 9
techniques to balanced health" or "the nine pills," a key body of knowledge applied in the
treatment of cancer patients. Previous studies have demonstrated that incorporating the
principles of Buddhist Dhamma Medicine into cancer treatment can significantly improve
patients’ holistic health. The author also suggests that cancer patients, their families,
and healthcare providers in both the public and private sectors should consider utilizing
Buddhist Dhamma Medicine as part of cancer treatment. Furthermore, additional studies
regarding Buddhist Dhamma Medicine and cancer treatment in various dimensions should

be encouraged.

Keywords: Buddhist Dhamma Medicine, Cancer Patients, Cancer, Holistic Medicine, Holistic Health
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Tnemslinseiomuaradnnugiu wuh 1) Snsuiimanmenndodseuoaula msiedeulmvndse
wazuleuienssanmsdios niwedliviulamidadasasie fosmsiananud U§iRns wasmssming
MANANTE 2) JURUUNSaRULUIassden Usenausie (1) nannis (2) Tnguseasd (3) lassasieianssy
%38 ACTOR Model (4) n1s¥auazUsziiluna (5) szuulinen1sieus uag 3) nan1smaaedld «
WU AR EueLSkarUf RN Bt uRL Y wide R pmadining
danunsgntinvnameasslds agluszduiin (M=4.08, 5.0.=0.51)

AdAgY: JULUUNISARU NsaeuLARI Ty ANLAAIAIIuNANIE TdnAs

Abstract

This research aimed to (1) study the conditions and needs for enhancing gender
literacy among pre-service teachers, (2) develop a feminist teaching model, and (3) examine
the implementation results of the teaching model. The study employed participatory action
research methodology. The target groups comprised 12 Bachelor of Education students recruited
through voluntary sampling for model development, and one purposively selected classroom
section of Bachelor of Education students for implementation. Data collection employed a
mixed-method approach with emphasis on qualitative methods. Research instruments included
group interview protocols, observation forms, workshop plans, focus group interview guides
for students and experts, learning reflection forms, gender literacy assessments, and
post-implementation group discussion protocols. Data analysis was conducted through content
analysis and descriptive statistics. The findings revealed that: 1) Students perceived and
understood gender through social media, social movements, and political party policies;
however, they failed to recognize structural issues. They needed support in gender knowledge,
gender practices, and gender awareness. 2) The feminist teaching model consisted of (1) principles,
(2) objectives, (3) activity structure or ACTOR Model, (4) measurement and evaluation, and
(5) learning ecosystem. 3) The experimental results revealed that gender literacy in knowledge
and practice increased progressively. However, there is a need to enhance critical perspectives.

Additionally, post-experimental awareness was at a high level (M=4.08, S.D.=0.51).

Keywords: Teaching Model, Feminist Pedagogy, Gender Literacy, Pre-service Teachers
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Figure 1. Conceptual Framework

Source: Author
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Feminist Teaching Model to Enhance Gender Literacy for Pre-service Teachers

Principles Objectives

This teaching model is based on feminist pedagogical concepts To enhance gender
that value students' experiences, create equitable and safe learning spaces, literacy for pre-service teachers,
promote empowerment, emphasize participatory learning, critique and challenge specifically focusing on gender
sexism and intersecting power structures, and position learners as actors who can knowledge, gender practices, and
implement practices that advance gender equality gender awareness.
Activity Structure

® Step 1 Awakening : The process of reviewing personal experiences related to
o gender inequality, oppressicn, power relationships, and inequitable social
structures, while recognizing one's potential to create change.
Step 2 Collective : Building collective power through storytelling, deep
listening, and exchanging experiences within a safe group environment. This
@ e process respects experiences and differences, releases inner fears, and facilitates

Awakening "

group empowerment.

frefiaction ACTOR Collectivey Step 3 Troubling : The collaborative process of analyzing, critiquing, and

challenging power structures in society, family, and school systems, as well as

MOdel questioning gender inequalities embedded within knowledge systems and
everyday practices.

e e Step 4 Operational : The collaborative process of conceptualizing and

I-’D siorial Frondiiie implementing solutions that challenge inequities and foster gender equality,

‘Gt mn‘j- S followed by the presentation of the group's collective action results.

6“—"‘ @ * Step 5 Reflection : The process of critical reflection on one's own learning,

learning between group members, and the results of group actions. This includes
empathetic listening, appreciation, and mutual empowerment.

Measurement and Evaluation
Emphasizing participatory assessment that values student voices and experiences
through diverse, flexible, and safe methods, including learning reflection forms, gender literacy assessments, and observation.

Learning Ecosystem

® Social System : Learners function as co-creators of knowledge through exchanging perspectives, critical analysis, and
connecting experiences to social issues. They collaboratively challenge conventional beliefs through questioning, listen
attentively to others' opinions, and interact with peers respectiully and equitably. Concurrently, instructors must uphold
gender equality, facilitate learning, value student experiences, promote empowerment, stimulate critical thinking, and
maintain awareness of equality and democratic principles

® Principles of Reaction : Instructors and learners must collaboratively create a classroom atmosphere that feels safe,
fosters participation, promotes learning from all experiences, embraces diversity, encourages attentive and respectful
listening, eliminates discrimination, and values each person's expression

® Support System : Teaching materials and resources must be diverse, emphasize gender equality, avoid reproducing
sexist perspectives, and create new experiences and viewpoints that challenge and stimulate critical analytical thinking

Figure 2. Feminist Teaching Model to Enhance Gender Literacy for Pre-service Teachers

Source: Author
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Table 1. Results of Pre-service Teachers' Gender Literacy Assessment
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M S.D. M S.D. M S.D.
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Gender Practices (n=5) 8.75 0.68 9.25 0.40 9.65 0.55
Gender Awareness (n=27) 4.08 0.51
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Abstract

The COVID-19 pandemic constituted a crisis that significantly impacted human resource
development management. This mixed-methods research aims to analyze adaptations in
leadership development curriculum management for public sector administrators, identify
factors affecting learning effectiveness and curriculum management efficacy during crisis
periods, and propose the Humanized 9Ds Flexicurity model. Data were collected through
interviews with 16 informants from 9 curricula and 161 learners. The findings reveal that
curricula predominantly adopted blended learning approaches. Initially, centralized defensive
operational strategies were employed with reduced activities, subsequently adapting toward
decentralized management approaches. Flexible management positively influenced technology
integration to enhance learning effectiveness, digital skills development, and the creation of
innovative blended learning media through collaborative teams and networks, establishing
new learning paradigms. The analytical results indicate that learners' affective characteristics,
self-regulated motivation, and peer experience exchange constitute statistically significant
predictive factors for learning effectiveness (R2 = 58%) and curriculum efficacy (R? = 51%).
Instructors' technology utilization capabilities and delivery methods serve as supporting factors.
While COVID-19 reduced face-to-face interaction opportunities, it positively impacted curriculum
structural and content modifications, learning methodologies, digital skills development,
workplace safety awareness, cost-effective application and creation of innovative blended
learning technologies, and the discovery of personnel team potential.

Keywords: Executive Development Curriculum Management, Leadership Development, Thai
Public Sector
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Table 1. Summary of the Comparative Influence of the Main Independent Variables on
Learning Efficiency and Learning Effectiveness Before and During the COVID-19
Outbreak (n=161)
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Table 1. Summary of the Comparative Influence of the Main Independent Variables on
Learning Efficiency and Learning Effectiveness Before and During the COVID-19
Outbreak (n=161) (continue)
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Abstract

This research aimed to develop creative products based on Thai Phuan ethnic
identity wisdom in Pak Phli District, Nakhon Nayok Province, in order to enhance ethnic
tourism. This study employed a mixed methodology, collecting data through qualitative
research tools and participatory action research. The key informants are community leaders
and Phuan community philosophers in Pak Phli District, Nakhon Nayok Province. The findings
revealed that Pak Phli District, Nakhon Nayok Province consists of 5 ethnic groups. Thai Phuan
ethnic group, the major group in Pak Phli District, lives in 4 out of 7 sub-districts. The cultural
identity and wisdom of the Thai Phuan ethnicity are weaving, basketry, and blacksmithing.
However, at present, only weaving and basketry remain. There are many important traditions,
the outstanding one is Sud Suea Sud Pha tradition, which is an important identity of Thai
Phuan people. The community would like to develop creative products to communicate
the identity of weaving and basketry handicraft. The local wisdom concept “Ta Laew” was
developed into community souvenirs and created Ta Laew patterns on hand-woven fabrics
and linked it with Sud Sud Pha tradition. The community souvenirs were sold to visiting

tourists and found that souvenir products from the wisdom of this community were very

well responded.

Keywords: Creative product development, Creative economy, Thai Phuan ethnic wisdom,

Handicrafts and ritual, Ethnic tourism
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Figure 1 The development of creative products in handicrafts training (22 and 27 March 2024)
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Figure 3 The handicraft creative products, “Ta Laew” pattern woven fabric,

created by the community
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Figure 4 Creative products of handicrafts and Sud Suea Sud Pha tradition
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Figure 5 The launch of creative products on National Ethnic Day, chaired by the Governor

of Nakhon Nayok Province
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Abstract

This research aimed (1) to analyze the transformative learning processes of ethnic
students, and (2) to synthesize best practices for promoting transformative learning among
these students. The study employed a phenomenological research framework using
Transformative Learning as theoretical grounding, incorporating in-depth interviews and
participant observation with 10 first-year ethnic students enrolled in the Bachelor of
Education (elementary education) program during Phase 1, as well as focus group discussions
in Phase 2 with 5 faculty members from the Department of Curriculum and Instruction and
5 staff members from the Foundation for Applied Linguistics. The findings revealed that
ethnic students encountered a dynamic transition related to linguistic and cultural
adaptation, alongside shifts in their perspectives on identity—leading them to engage in
deep, transformative learning. This learning involved critical self-examination, the acquisition
of new skills and practices, and the integration of their original identities into a new urban
context. Furthermore, the synthesis of data indicated ten best practices: establishing a flexible
learning environment; providing linguistic and communicative support; managing living
conditions in dormitories; offering financial counseling; reinforcing social support networks;
enhancing psychological well-being; integrating ethnic identities; developing leadership;
fostering collaboration with families and communities; and offering support for professional

teaching pathways.

Keywords: Transformative Learning, Ethnic Students, Empowerment, Phenomenological Research
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Introduction

Under globalization, a segment of the population has come to perceive that the
cultures of various communities must inevitably align in a singular direction. However, it
becomes evident that "area, people, and culture" do not neatly overlap. Each area, group
of people, and culture is constantly intertwined, leading to the realization that globalization
does not necessarily drive all localities toward the same trajectory. In other words, no local
community can preserve its identity in isolation, as external influences invariably come into
play. Globalization fosters relationships between multiple localities through the interconnection
of societies from both origin and destination. Even as individuals migrate away from their
birthplace, they often retain behaviors that link them to their homeland which suggests that
migration does not signify a complete severance from one's origin. Instead, migrants establish
new social fields to sustain their identities within a new environment [1].

One manifestation of the creation of new social fields aimed at preserving identities
could be observed among ethnic students at Chiang Mai Rajabhat University. Their pursuit
of success in urban settings had driven them to leave their homes in search of educational
opportunities. In the 2023 academic year, the Department of Curriculum and Instruction,
Faculty of Education, at Chiang Mai Rajabhat University—where this study was conducted—
enrolled 69 first-year ethnic students out of 88, constituting 78.41% of the cohort. The
aforementioned ethnic student population comprised a diverse range of groups, each with
distinct cultural and linguistic heritages. The ethnic distribution of the cohort is illustrated in

Figure 1.
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Figure 1. The ethnic demographic of the students enrolled at the Department of
Curriculum and Instruction, Faculty of Education, at Chiang Mai Rajabhat University,
academic year 2023

Source: Created by the author
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While all new students inevitably undergo adaptations to navigate both academic
and social challenges in an unfamiliar environment, ethnic students encounter an additional
layer of adjustment arising from the societal and cultural differences embedded in their
upbringings. Many of them come from rural or highland areas where access to Thai mainstream
education is limited, and their early learning experiences are mediated through their own
ethnic languages and community-based knowledge systems. Religious affiliations also
vary—Buddhist, Christian, and animist—shaping differing moral frameworks and social
expectations. Consequently, their prior educational experiences and value orientations differ
substantially from those of local urban students. This diversity highlights that “ethnic students”
do not constitute a homogeneous category but rather a constellation of distinct cultural
communities, each with unique trajectories of adaptation, negotiation, and identity formation
within the university context. [2]

The term "ethnic minority group” in this context referred to a social group whose
members share a collective identity based on a common name, culture, and historical
background. This shared identity is expressed through distinctive elements such as language,
traditional attire, housing styles, modes of production, beliefs, rituals, and other cultural
markers that members use to define their group. Beyond these cultural characteristics, being
classified as an ethnic group also implies a minority status within the framework of the modemn
nation-state. Leepreecha [3] noted that ethnic groups are not part of a country's dominant
national identity. Generally, they hold less political, social, and cultural power within the
state, even though they may not always be numerically smaller or economically disadvantaged.
The distinction lies in the fact that their cultural and historical narratives are not recognized
as central to the nation's identity of the state. Within this context, the perception of being
a minority group may contribute to feelings of marginalization among ethnic population
which could potentially erode their self-confidence and self-esteem.

This observation aligned with the researcher's experience in conducting fieldwork
for screening students for the Kru Rak Thin program in various ethnic communities. Through
this experience, the researcher observed that even within the same ethnic community,
significant diversity exists among individuals. Some students were confident, articulate, and
able to express qualities that reflected the characteristics of a good teacher—one who could
return to their hometown and contribute to local development. In contrast, others were shy
and lacked self-confidence, particularly when interacting with unfamiliar individuals, to the
extent that the researcher could hardly collect any useful data.

Drawing from over two decades of experience as an educator, the researcher had

the opportunity to closely engage with students both within and beyond formal education
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systems, encountering a diverse range of economic, social, and cultural backgrounds.
Additionally, through the aforementioned fieldwork, the researcher has come to believe that
the adaptation process in forming new social fields is influenced by certain mechanisms that
enable some students to adjust more quickly while specific factors hinder adaptation for
others. By identifying the processes that facilitate adjustment as well as the barriers that
obstruct it, we can develop effective strategies to support students in achieving their full
potential. Importantly, such adaptation does not imply transforming ethnic students into
urban dwellers, but rather equipping them with the ability to coexist with individuals from
diverse cultural backgrounds. A key theoretical perspective that expands our understanding
of the possibilities within these adaptation experiences is Transformative Learning Theory.
This concept, as articulated by Mezirow [4], describes a process in which individuals shift
from an unclear or limited frame of reference toward a broader, deeper, and more nuanced
perspective. Through this transformation, learners develop the ability to distinguish
differences, engage in critical reflection, articulate their thoughts and emotions more clearly,
and ultimately adopt a more inclusive and accurate way of interpreting change.

Given these considerations, the researcher was particularly interested in exploring
the transformative learning experiences of ethnic students at Chiang Mai Rajabhat University.
This study aimed to foster self-appreciation among students from diverse cultural backgrounds,
encouraging them to take pride in their artistic and cultural heritage which aligns with the
university’s mission to “enhance knowledge, understanding, appreciation, and pride in both
local and national art and culture.” Through this view, a teacher who takes pride in their
own cultural identity is more likely to instill in their students a deep understanding,

appreciation, and pride in both local and national cultural heritage.

Objective

1. To analyze the transformative learning process of ethnic students at Chiang Mai
Rajabhat University.

2. To formulate best practices for supporting and facilitating transformative learning

among these students.

Literature Review
A review of the literature on Transformative Learning revealed that this concept was
developed by Mezirow, who emphasized the process by which learners can transform their

frames of reference through critical self-reflection and critical discourse [4-6].
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Figure 2. The ten stages of Mezirow’s Transformative Learning
Source: Mezirow (2009, p. 94)

Mezirow conceptualized Transformative Learning as a process comprising ten
sequential stages, as displayed in Figure 2. It begins with a disorienting dilemma—an experience
that challenges existing assumptions—followed by critical reflection on one’s beliefs,
engagement in rational discourse with others, and culminates in reintegrating new perspectives
into one’s life. However, most previous studies had primarily focused on transformative
learning in general educational contexts, paying limited attention to the unique linguistic,
social, and cultural characteristics of ethnic students [3, 7-9]

In the context of ethnic students, a substantial body of research has explored the
identity, culture, and social transformations of ethnic groups in Thailand [1, 3-4, 10]. However,
studies specifically addressing the transformative learning processes among ethnic students
in higher education remain scarce. This was particularly evident in the context of Chiang Mai
Rajabhat University, where a significant number of Lawa, Karen, and Hmong students are
enrolled. To date, no comprehensive research has been conducted that clearly and deeply
investigates the learning experiences that contribute to the transformation of these students’
frames of reference.

Moreover, research related to the process of empowerment—an essential factor in
supporting both personal and social transformation—had often been limited to groups facing
explicit social problems [11-12]. There remains a lack of studies focusing on ethnic minority
groups who must navigate the challenges of adapting to urban societies or new educational
systems. These challenges may significantly influence their learning processes and the
development of empowerment, particularly in relation to identity formation and positive
transformation.

Furthermore, in terms of research methodology, phenomenological research—particularly
suited for exploring and understanding the in-depth experiences of ethnic students—had
been employed relatively infrequently. Specifically, hermeneutic phenomenology, which

allows for deeper interpretation of meaning, remains underutilized in this context [13-14].
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This study was grounded in Mezirow’s Transformative Learning Theory, which views
learning as a process of meaning transformation through reflection and discourse. The framework
is complemented by concepts of empowerment [15] and cultural identity formation providing
a multidimensional lens through which to interpret the experiences of ethnic students. These
theoretical perspectives collectively explain how learmers negotiate between inherited cultural
assumptions and new worldviews encountered in higher education, leading to both personal
and social transformation. This integration underscores that transformative learning is not
solely a cognitive shift but also an emotional and cultural process shaped by power relations,
identity, and social context.

Therefore, it could be concluded that the existing body of research had yet to
address a significant knowledge gap: the study of transformative learning processes that
involve critical self-reflection and critical discourse, specifically among ethnic students at
Chiang Mai Rajabhat University. This gap was particularly evident in the limited application
of qualitative research methods based on phenomenology. This study aimed to address this
gap by employing phenomenological inquiry, thereby contributing new insights that can
support the promotion of learning and empowerment among ethnic students within diverse

social and cultural contexts.

Methodology

The research was designed as a phenomenological study, as this approach focuses
on capturing the essence of experiences and the meanings constructed by individuals who
share common life experiences [13].

Key Informants

The study identified key informants in two phases, in alignment with the research
objectives. In the first phase, ten first-year ethnic students enrolled in the Elementary
Education program, Faculty of Education, Chiang Mai Rajabhat University, for the 2023
academic year were selected. The selection of ten key informants was based on purposive
sampling following the form aiming at representativeness approach using the comprehensive
selection technique [16]. The purpose was to ensure that the group reflected the experiential
diversity of the 69 first-year ethnic students rather than statistical representativeness.
Participants were proportionally selected from the three main ethnic groups enrolled in the
program: seven Karen students (3 males, 4 females) from a total of 61, two Hmong students
(1 male, 1 female) from a total of 3, and one Lawa student (female) from a total of 3, as
there were no male Lawa students in the cohort. This proportional distribution was designed

to capture variations across gender and ethnic backgrounds, which are key contextual dimensions
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influencing learning adaptation. Collectively, these factors ensured that the ten participants
represented a comprehensive range of lived experiences relevant to the phenomenon of
transformative learning among ethnic students. For the second phase, the subjects consisted
of five faculty members from the Department of Curriculum and Instruction and five
representatives from the Applied Linguistics Foundation. The selection process aimed for
representativeness using the comprehensive selection technique [16].

Protection of Research Participants' Rights

This research had been reviewed and approved by the Institutional Review Board
(IRB) of Chiang Mai Rajabhat University, as documented in IRBCMRU 2024/021.04.01. Upon
receiving approval, the researcher provided key informants with a detailed explanation of
the study’s background, objectives, research procedures, potential risks, and benefits. All
informants were required to sign an informed consent form. Throughout the study, participants
retained the right to withdraw at any time without providing a reason. Their withdrawal would
not impact their academic standing.

Research Instruments

The research instruments consisted of field notes, an in-depth interview guide,
participant observation notes, and focus group discussion notes. Prior to data collection, the
researcher conducted a thorough review of relevant literature and research to develop these
instruments. The instruments were then evaluated by three experts for question relevance,
content validity, clarity, and language appropriateness. The Index of ltem-Objective Congruence
(I0Q) was calculated, yielding a range between 0.7 and 1.0. Following expert recommendations,
necessary revisions were made before proceeding with data collection from the key informants.

Data Collection

The data collection process was divided into two phases in alignment with the
research objectives.

Phase 1: Analyzing the transformative learning process of ethnic students at Chiang
Mai Rajabhat University. This phase involved the following methods:

1) Examining relevant domestic and international research on Transformative Learning,
ethnic students, and phenomenological research to establish a theoretical framework to
analyze the transformative learning process of ethnic students at Chiang Mai Rajabhat
University and identify key components and common characteristics that contribute to
learning transformation.

2) Reflecting on the researcher's teaching experience in the Elementary Education
course with ethnic students at the Faculty of Education, Chiang Mai Rajabhat University,

during the first semester of the 2023 academic year and using field notes and photographs
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to document the current learning environment and capture factors that influence students’
thoughts and beliefs.

3) Conducting in-depth interviews and participant observation with 10 first-year
ethnic students enrolled in the Elementary Education program at the Faculty of Education,
Chiang Mai Rajabhat University and utilizing interview guides and participant observation
notes as data collection tools.

Phase 2: Formulating best practices for supporting transformative learning among
ethnic students at Chiang Mai Rajabhat University. The data collection methods included:

1) Conducting focus group discussions with 5 faculty members from the Department
of Curriculum and Instruction and 5 representatives from the Applied Linguistics Foundation.
Discussions centered on factors that facilitate and hinder transformative learning for ethnic
students at Chiang Mai Rajabhat University. The goal was to exchange insights, validate findings,
address contradictions, and refine information to ensure a comprehensive understanding.
Data were recorded using focus group discussion notes as the research instrument.

2) Analyzing the data from the focus group discussions and formulating best
practices for effectively supporting transformative learning among ethnic students.

Data Analysis

The data analysis process was divided into two phases, corresponding to the research
objectives.

Phase 1: Analyzing the transformative learning process of ethnic students at Chiang
Mai Rajabhat University. The data analysis methods included:

1) Conducting analysis in the field, meaning data were analyzed immediately after
each data collection session. Findings were used to formulate temporary hypotheses to
guide the next stage of research in conjunction with document analysis techniques [16].

2) Reflecting on the researcher’s experiences by conducting analysis after leaving
the field to allow for self-reflection without the influence of personal relationships formed
during fieldwork while also applying category or typological analysis using domain analysis
by grouping key terms based on their relational meanings [16].

3) Analyzing in-depth interviews and participant observations by conducting analysis
in the field which occurred after each data collection to develop a temporary hypothesis
for the research in the next phase. Category or typological analysis was also conducted
using domain analysis [16].

Phase 2: Formulating best practices for supporting transformative learning among
ethnic students at Chiang Mai Rajabhat University. The data analysis methods included:

1) Analyzing the focus group discussions by conducting analysis in the field, ensuring
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insights were captured and refined immediately after each discussion, in conjunction with
Analytic Induction, a method that derives general abstract conclusions from multiple concrete
observations [16].

2) Synthesizing data from all sources to formulate best practices for supporting
transformative learning among ethnic students. The findings were compiled into a research
report, serving as a foundation for developing a curriculum aimed at enhancing self-
empowerment and self-worth among ethnic student-teachers at Chiang Mai Rajabhat

University in future initiatives.

Results

The results and discussion were divided into two phases, corresponding to the research
objectives.

Objective 1: To analyze the transformative learning process of ethnic students at

Chiang Mai Rajabhat University

The transformative learning experiences of the ethnic students could be understood
through Mezirow’s ten stages of transformative learning, which unfold from the initial
disruption of perspective to the reintegration of new insights into self-identity. These
processes were illuminated through life experiences narrated by the participants, each
representing diverse ethnic backgrounds—~Karen, Hmong, and Lawa—whose migration from
highland communities to the urban environment of Chiang Mai signified a complex process
of negotiation between old and new worlds. To clearly demonstrate how the findings of this
study align with Mezirow’s Theory of Transformative Learning, excerpts from the interviews

and their corresponding transformative learning stages are presented in Table 1.

Table 1 Stages of Transformative Learning and Supporting Interview Excerpts

Stages Excerpts from interviewing with key Informants
1. Disorienting Chaba (personal communication, January 31, 2024) also spoke about
Dilemma: adapting to new friends: “The differences make it hard to fit in. Most
encountering people from the same ethnic group tend to stay together. Sometimes
experiences that it’s about language — we speak our language, they speak theirs, so

challenge existing we don’t really understand each other. Sometimes it’s even about
beliefs and the difference between the central Thai language and our dialect.
assumptions It’s about not using Thai correctly or not speaking clearly. Sometimes

| mean to say something, but it doesn’t come out the way | intend.”
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Table 1 Stages of Transformative Learning and Supporting Interview Excerpts (continue)

Stages

Excerpts from interviewing with key Informants

2. Self-Examination:
emotional self-
assessment and
recognition of
discomfort or

inadequacy.

Koon (personal communication, January 14, 2024) shared his anxiety
about studying: “In my first year, | completely lost confidence. | was
scared of others because I’ve always been a slow thinker and a slow
learner. When grades came out, I’d ask myself, “Why did | fail again?’
It made me wonder if there was something wrong with how | learned.
When | had to work with others, | was always nervous. For example,
during group projects or meetings, everyone else could come up
with ideas right away, while | just sat there thinking, ‘“Why can’t | think
of anything at all?’”

3. Critical Assessment:
re-evaluating
personal beliefs,
values, and

assumptions

Sak (personal communication, March 3, 2025) spoke about his desire
to change himself and become more confident in class: “If we keep
thinking we can’t do it, then we’ll never be able to. Sometimes
opportunities only come once. If we keep letting ourselves lose
confidence, we’ll end up missing many important chances. | feel
that I’ve missed out on a lot in the past because | wasn’t confident
and was too shy. But now | think | can’t let myself stay that way
anymore — because, actually, | can do it. | just need to keep

practicing.”

4. Relating Discontent
to Others: realizing
that similar struggles
are shared by

others

Champi (personal communication, December 5, 2024) talked about
joining a club, which was founded to help and support students from
different ethnic backgrounds both academically and in daily life:
“When | joined the club’s activities, | got to go out, meet lots of
people, and | felt that I’d changed for the better. | used to be too
shy to share my thoughts with others, but now I’ve become braver,
more confident in my own ideas, and ready to exchange them with

my friends.”
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Table 1 Stages of Transformative Learning and Supporting Interview Excerpts (continue)

Stages

Excerpts from interviewing with key Informants

5. Explaining Options
of new Behavior:
considering new
perspectives and
behavioral

possibilities

Teng (personal communication, February 28, 2025) shared how he
adjusted his strategies for learning English: “When | don’t know
something, my friends help me a bit, and | also look things up myself
sometimes. Now I’m memorizing more vocabulary. | search for new
words online. When the teacher gives an assignment, | try to find the
answer on my own first, then memorize it and practice writing by
hand. | think writing things out myself helps me remember them

better.”

6. Planning a
Course Action:
strategizing ways to
enact new learning

and behaviors

Kaew (personal communication, January 20, 2024) talked about her
plan to prepare for the teacher licensing exam: “I’ve already started
preparing and planning. I’'m thinking that next year I’'ll message my
older friend who has already passed the exam to ask how it went
and get advice — like where she found study materials or how she

started preparing — so | can use that information as my own guide.”

7. Knowledge to

Implement Plans:
gaining abilities to
implement action

plans

Bua (personal communication, December 6, 2024) talked about
developing her communication skills while participating in the university
beauty pageant: “The seniors gave me advice on how to speak and
answer questions — how to use language that touches people’s
hearts and makes the audience feel what we feel. | practiced answering
questions, mostly by watching videos. | studied how people respond
— the general direction of their answers — or watched videos about
persuasive communication and psychology on YouTube to learn how
to express myself in a way that lets others truly feel the emotions |

want to convey.”

8. Experimenting
with New Roles:
testing new

behaviors in real

contexts

Mali (personal communication, November 27, 2024) described her
new role as someone who contributes ideas and takes action in
group work: “Now I’'m confident enough to share my own ideas.
Before, | didn’t dare to speak up or volunteer for anything. In group
projects, | wouldn’t even tell my friends, ‘Can | write this part?’ or
‘Can I share my idea?’ But now | can say to them, ‘Do you have any

good ideas? | have one — want to hear it?’”
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Table 1 Stages of Transformative Learning and Supporting Interview Excerpts (continue)

Stages Excerpts from interviewing with key Informants

9. Building Pikun (personal communication, December 1, 2024) affirmed her
Confidence in New  confidence in balancing her dual role as a student teacher and part-time
Ways: strengthening  worker: “Deciding to study and work at the same time has made me
self-efficacy through feel confident that | can handle many things at once. It’s also helped
practice me practice managing and organizing my time properly. Especially when

friends compliment me, asking how | manage to study, work, and

still get cood grades — it makes me feel that | must be managing my

time well and not neglecting my main responsibilities.”

10. Reintegration: Phai (personal communication, March 2, 2025) described his new
internalizing new way of communicating in daily life through a “hybrid language” he
perspectives into developed himself: “Now | feel that my communication has improved
everyday life compared to before, because | use several languages when speaking.

For example, in everyday conversation, | often mix in simple Northern
Thai words. It becomes a kind of new hybrid language — but when

others hear it as standard Thai, it doesn’t sound quite clear.”

In summary, the ethnic students’ transformative learning journey involved moving
from disorientation to empowerment, framed by both personal introspection and collective
dialogue. This aligns with Transformative Learning Theory (Mezirow, 2009) while extending it
to account for cultural hybridity and minority identity work, situating this study within the
broader discourse on education for diversity and inclusion. Through this, the participants not
only adapted to urban academic life but redefined what it means to belong—integrating
their ethnic heritage into new educational and social realities.

Objective 2: The findings revealed that crossing linguistic and cultural boundaries
is not merely an adjustment to a new environment—it is a profound transformation of
self-identity, fostering deep learning and adaptation. Drawing on the experiences of ethnic
students, faculty members from the Department of Curriculum and Instruction, and
representatives from the Applied Linguistics Foundation, ten best practices for fostering
transformative learning in ethnic students, along with their possible implementations, were

synthesized and are presented in Table 2.

Parichart Journal Quest to the City:
Vol. 39 No. 1 January - February 2026) Reflecting on the Transformative Learning of Ethnic Students




Table 2 The Ten Best Practices on How to Foster Transformative Learning in Ethnic Student Group

Best practices Implementations

1. Creating a flexible *® Active learning should be prioritized, allowing students to engage

and inclusive in hands-on experiences, interactive discussions, and real-world
learning applications. This approach aligns with Experiential Learning Theory,
environment which emphasizes the importance of reflection, application, and

integration of knowledge into daily life [6].

® Assessment methods, particularly in language-intensive courses,
should be adaptable to student workload to ensure manageable
academic expectations.

® Providing supplementary courses, personalized tutoring sessions,
and structured Q&A forums can help students reinforce foundational

knowledge, reduce academic stress, and enhance their learning

confidence.
2. Enhancing * Universities should implement foundation courses in standard Thai
language and and English, specifically designed for ethnic students, while also
communication facilitating language exchange opportunities with native-speaking
support instructors or experts through structured speaking and listening

activities both inside and outside the classroom.

® |t is essential to promote the use of students' native languages,
fostering pride in their cultural identity and enabling them to leverage
their linguistic and cultural assets as a foundation for effective learning.
This approach aligns with the concept of Translanguaging, which
encourages the flexible use of multiple languages in communication
and learning, allowing students to develop their skills freely without
being confined to a single language [7].

® By integrating language and cultural diversity into learning activities,
institutions can create an environment that inspires students,
enhances motivation, and fosters perseverance in their academic and

personal development.
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Table 2 The Ten Best Practices on How to Foster Transformative Learning in Ethnic Student

Group (continue)

Best practices Implementations
3. Improving ® Universities should prioritize the development of inclusive
dormitory living communal spaces that accommodate diverse lifestyles, ensuring that
conditions and infrastructure and essential facilities remain well-maintained and

overall well-being  accessible.
® Establishing residential committees or mentor programs can provide
peer support and help address common challenges related to noise
management, cleanliness, and respect for personal property.
® Fostering open communication and active listening among residents
can cultivate a culture of mutual respect, reduce conflicts and

promote a harmonious and supportive living environment.

4. Providing ® Universities should promote basic financial literacy, including budget
financial support management, savings strategies, and student loan repayment planning,
and guidance alongside personalized financial counseling.

® Institutions should facilitate flexible part-time job opportunities
that align with students’ academic schedules.

® Online financial advisory resources could ensure easy and timely
access to essential financial information.

® By fostering financial discipline and a habit of saving during university
years, these initiatives lay the foundation for long-term economic
resilience and the sustainable development of students' financial

well-being in the future.

5. Building social ® Universities should establish ethnic-based student clubs as platforms
support systems and for cultural exchange, academic support, and mutual assistance in
networks daily life.
® Implementing peer mentorship programs with senior students from
similar backgrounds can provide guidance, positive role models, and
practical support for new students. When ethnic students feel
connected to a supportive community, they develop a sense of

empowerment and pride in their identity.
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Table 2 The Ten Best Practices on How to Foster Transformative Learning in Ethnic Student

Group (continue)

Best practices Implementations
6. Taking care of ® Universities should establish accessible, private, and multi-platform
mental and psycholosgical counseling services, including in-person and online
emotional consultations, to accommodate students who may feel insecure
well-being about their language skills or hesitant to seek help in unfamiliar

environments.
® Offering stress management and mindfulness workshops equip
students with emotional self-regulation skills, fostering resilience and

psychological balance.

7. Fostering respect  ® Universities should provide platforms and events that allow
for and integration  students to showcase their cultural heritage and local wisdom,
of ethnic identity transforming ethnic roots into valuable learning assets that inspire
creativity and academic engagement [7, 16]. Additionally, this
approach facilitates critical intercultural exchange, which serves as

the foundation for transformative learning [4].

8. Promoting ® Universities should implement leadership development programs,
leadership and team-based projects, and constructive conflict resolution training, all
teamwork within an inclusive and respectful environment.

® Assigning ethnic students to lead challenging projects can empower

them to recognize their values and gain practical leadership experience.

9. Involving families ® Given the close ties between ethnic students and their hometowns,
and the students’  universities should involve families and the community in planning
community activities that reinforce sense of purpose and commitment to
contributing back to their localities.
® Teacher training programs in students' communities can help them
recognize the value of integrating cultural heritage and local wisdom

into education.

10. professional and @ Structured planning in areas such as civil service exam preparation,
career development advanced language proficiency, and professional networking will help
support build confidence and readiness for teaching careers.
® Equipping these students to become culturally responsive educators
will enable them to bridge linguistic and cultural diversity in ways

that contribute to sustainable educational development.
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Ultimately, effective support strategies must be comprehensive and multidimensional,
addressing both internal and external factors. By implementing diverse and inclusive strategies,
ethnic students can overcome barriers and transition into professional educators capable of

meeting the needs of learners in multicultural societies.

Discussions

This study provided a comprehensive perspective on the learning and adaptation
processes of ethnic students transitioning into an urban academic environment. The findings
revealed that this transition extends beyond physical relocation, constituting a profound shift
in consciousness that fosters deep learning and a gradual restructuring of thought processes.
Confronting linguistic, cultural, and socio-environmental challenges creates conditions that
challenge students' prior frames of reference and cultivate internal empowerment. These
findings reinforced the importance of an educational approach that goes beyond academic
instruction, emphasizing the need to integrate students' life experiences, identities, and
socio-cultural contexts into learning processes to ensure a more holistic and inclusive
educational experience.

From a phenomenological research perspective, data collection through in-depth
interviews and participant observation had unveiled hidden dimensions of the adaptation
process among ethnic students. These included anxiety, critical self-examination, and reliance
on social networks, both within their ethnic communities and the broader university
environment. These findings highlighted that learning extends beyond the classroom into
"lived spaces", where the students encountered real-world challenges, developed
problem-solving skills, and redefined their identities in alignment with their aspirations as
future educators.

Moreover, in a culturally diverse urban environment, the dynamics of learning extend
beyond conventional academic instruction, positioning the university not only as an educational
institution but also as a learning community that needs to acknowledge and integrate ethnic
and cultural identities into the learning experience. This requires a pedagogical approach
that incorporates students' cultural backgrounds into academic activities, such as providing
spaces for cultural expression, promoting the use of native languages, and implementing
flexible assessment methods. These initiatives reaffirm the role of higher education institutions
as key drivers in shaping selfhood and fostering internal empowerment among ethnic students.

Other than that, the identification of facilitating and inhibiting factors in the
transformative learning process expanded the understanding of conditions that support
student development. Internal factors, such as beliefs, values, and life goals, play a crucial

role in shaping intrinsic motivation, while external factors, including peer networks, faculty
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support, family, and community engagement, represent social capital that enabled the students
to overcome challenges and achieve academic success. This led to a systemic conclusion
that higher education institutions should integrate multilateral resources and uphold cultural
responsiveness as core principles in student development.

Lastly, this study synthesized best practices for fostering sustainable and full-potential
transformative learning among ethnic students. Collectively, these elements reflect a new
paradigm that views learning as a multidimensional process, shaped by the dynamic interaction
between individuals and society. This perspective underscores the importance of context-sensitive
education, which recognizes the intersecting social, cultural, and economic factors influencing

student success, ultimately driving meaningful and lasting transformation.

Conclusion

The transformative learning journey of the ethnic students began by encountering
new experiences that challenged their existing perspectives, prompting emotional assessment,
belief evaluation, and openness to change. As students navigated this transition, they explored
alternative approaches, developed action plans, acquired necessary knowledge and skills,
and gradually applied them in real-life situations. Over time, this process fostered confidence
and integration into a new way of life. This transformation did not occur in isolation but was
supported by family, peer networks, ethnic communities, educational institutions, and the
broader society. While students faced obstacles such as language barriers, urban adaptation,
and maintaining cultural identity within the university context, they learned to overcome
these challenges through self-assessment, openness to guidance, and skill development
aligned with their future professional aspirations. Ultimately, this process not only enhanced
the learners’ personal resilience but also underscores the role of education as a transformative
space that prepares culturally diverse students for adulthood and professional teaching
careers in multicultural settings.

The process of transformative learning among ethnic students is shaped by the
interaction between internal and external factors, both of which played critical roles in either
facilitating or hindering their adaptation and growth. Internal factors, such as personal beliefs,
values, lived experiences, and self-determined goals, and external factors, including family,
peers, faculty members, and dominant cultural influences, serve as sources of both support
and constraint in their academic and personal development. To effectively promote
transformative learning at Chiang Mai Rajabhat University, it is essential to implement a holistic
and integrated approach that addresses multiple dimensions of student support. The findings

of this study highlighted ten key best practices which foster intrinsic motivation among students
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while ensuring access to sufficient external support systems. By addressing both personal
and structural factors, universities can create an educational environment that not only

enhances students’ capabilities but also facilitates sustainable transformative learning.
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Abstract

This research aims to: 1) analyze the body of knowledge on low-carbon tourism in
Thailand, 2) examine the strengths, weaknesses, opportunities, and threats (SWOT Analysis)
of low-carbon tourism, and 3) explore the linkage between low-carbon tourism and
experience-based tourism. The study employs documentary research methods, collecting
data from the Thailand Citation Index (TCl) and Google Scholar over the past decade
(2015-2024), and analyzes the data using descriptive statistics and content analysis. Key
findings revealed that 1) most studies focused on the eastern region of Thailand, emphasizing
themes related to communities, tourist sites, and local participation. 2) The SWOT analysis
revealed that low-carbon tourism in Thailand benefits from its alignment with sustainable
tourism practices, particularly nature-based and cultural activities. However, challenges include
limited public awareness and insufficient promotion. Opportunities lie in the growing trend
of green tourism, while threats stem from competition with mainstream tourism and tourists'
preference for convenience-oriented destinations. 3) Low-carbon tourism can be integrated
with experience-based tourism through five distinct forms: nature-based tourism, cultural
tourism, agricultural tourism, historical tourism, and health tourism. The study provides
recommendations for relevant agencies to jointly develop and promote low-carbon tourism.
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Table 1. Number of Low-carbon Tourism Studies Classified by Categories

Number of studies

Regions n=45 studies
The East (i.e. Chonburi, Trat) 14 (31.1%)
The South (i.e. Surat Thani, Phuket, Krabi) 10 (22.2%)
The North (i.e. Ching Mai, Sukhothai, Nan) 8 (17.8%)
The Central (i.e. Kanchanaburi, Petchaburi, Ayutthaya) 6 (13.3%)
The Northeastern (i.e. Nakhon Ratchasima, KhonKaen) 4 (8.9%)
Multiple regions 3(6.7%)
Research methods
Qualitative method 20 (44.4%)
Quantitative method 18 (40.0%)
Mixed methods 7 (15.6%)
Topics of study
Community, tourism site, local participation 15 (33.3%)
Tourists, tourist behaviors 11 (24.4%)
Business/service sector 8 (17.9%)
Management, administration 5(11.1%)

Others (e.g. impacts, personnel, carbon footprint, architecture) 6 (13.3%)
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Table 2. SWOT Analysis of Low-carbon Tourism in Thailand
SWOT Findings References

Strengths -being a form of sustainable tourism, responsible tourism, [4, 15-16]
green tourism, slow-life tourism, environmental tourism
-relating to a wide range of tourism such as nature tourism,
ecotourism, cultural/community tourism, homestay tourism,
historical tourism, slow-life tourism, special interest tourism
-having a wide range of less impact activities
-Having better climate/good quality of climate

-new or different activities from mass tourism

Weaknesses  -less well-known than other major tourism [17-18]
-little interest or travel motivations from tourists or mass
market
-little travel information for low-carbon tourism
-not exciting tourist activities
-mostly located in rural or remote areas
-low local participation/encouragement

-little knowledge management from stakeholders

Opportunities -public awareness of sustainable tourism [12, 18]
-relating to special interest tourism and green tourists
-expanding tourism business opportunities
-support from national or international organizations
-Technological Innovation

-a wide range of media and social media promotion

Threats -competing with major or mass tourism [17, 19 -20, 25]
-economic recession
-high costs of eco-friendly technologies
-Luxury or convenience-based tourist lifestyle

-Environmental or natural resources degradation
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Table 3. The Analysis of Low-carbon Tourism Categories and Experience-based Tourism

Number of Low-carbon tourism Characteristics of experience-based

studies categories tourism

5 studies from 45 1. Nature-based tourism -Tourists learn and engage in nature-based
studies (11%): (including ecotourism) activities which do not emit carbon-dioxide
[16, 21-24] such as nature trailing, nature education,
boating, rafting, canoeing and biking in the
natural areas.
-Tourists experience nice weather (less polluted
weather) and natural environment when
visiting low-carbon tourism sites.
-Tourists experience the pureness of the
natural environment (e.g. natural parks) and

learn about nature education.

2. Cultural tourism or com- -Tourists may stay at homestay and learn
munity-based tourism about local way of life and living as well as
interact with local people.
-Tourists visit cultural sites and learn about
local culture and community.
-Tourists visit OTOP villages and learn or
engage in producing local products with

local people.

(¥8 Parichart Journal Promoting Low-Carbon Tourism through Experiential Tourism
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Table 3. The Analysis of Low-carbon Tourism Categories and Experience-based Tourism (continue)

Number of Low-carbon tourism Characteristics of experience-based

studies categories tourism

3. Argo-tourism & food -Tourists participate and learn about

tourism argo-tourism with farmers/villagers.
-Tourists learn about local food and practice
cooking local food (low-carbon emission)

with local people.

4. Historical tourism -Tourists explore and appreciate the historical
sites of the community.
-Tourists learn and understand the history/
background of local community or historical

sites.

5. Health tourism -Several activities that tourists engage at
low-carbon sites can help promote tourists’
physical and mental health such as biking,
nature walk, spa/massage, hot spring,

meditation, and herbal food.
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Abstract

By 2020, over 100 countries had established 548 Confucius Institutes and 1,193
Confucius Classrooms to promote cultural exchange through Chinese language teaching.
However, existing studies indicate that Thai Chinese teaching materials often lack updated
cultural content. This study aimed to develop culture-based Chinese learning materials to
enhance Thai secondary school students' cultural awareness, addressing two key questions:
(1) experts' evaluations of the developed materials, and (2) the materials' effectiveness in
improving cultural awareness. The research consisted of two phases: material design and
experimental implementation. Results showed that three Chinese teaching experts rated
the materials highly (mean = 4.56, SD = 0.32), while a paired t-test revealed a significant
improvement in students' cultural awareness (p < 0.01, Cohen’s d = 1.247), confirming the
materials' efficacy. The findings underscore the importance of tailored, culturally relevant
teaching materials in second language acquisition and provide actionable insights for future
Chinese material design in Thailand. Limitations and suggestions for further improvements

are also discussed.
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Introduction

Language and culture are deeply intertwined, with culture derived from the Latin
colere (to cultivate) encompassing beliefs, values, traditions, and symbolic systems such as
language [1-2]. As Fromkin et al. [3] emphasize, language is not merely an abstract construct
but a living reflection of human experience, shaped by history and social interaction. However,
despite the global expansion of Confucius Institutes and Classrooms, many Thai Chinese
teaching materials remain outdated in cultural content, limiting students’ engagement and
awareness. This gap hinders effective language acquisition, as cultural context is essential for
meaningful communication.

To address this issue, this study develops and evaluates culture-based Chinese
learning materials tailored for Thai secondary school students. By integrating relevant cultural
elements, the research aims to enhance students’ cultural awareness while improving language
proficiency. The study focuses on material design and experimental implementation, assessing
both expert evaluations and learning outcomes. Its findings provide empirically supported
strategies for creating more effective Chinese teaching resources, offering valuable insights
for educators and material developers in Thailand and beyond. Ultimately, this research
contributes to bridging the gap between language instruction and cultural competence in

second language education.

Literature Review

In the 1990's, the position of culture in teaching materials has been strengthened.
In 2002, the New Practical Chinese textbook which has been first edited by Liu, X [4] is a
model of the integration of structure, function, and culture during this period. Since then,
Chinese learning materials in the academic world have basically followed this principle. As
Xun Liu pointed out, the period from the end of the 1990’s to the turn of the century saw
the implementation of the combination of integration of structure, function, and culture.

In the 21st century, the task-based language teaching method has had an impact
Chinese language teaching. Chinese textbooks, guided by the task-based language teaching
material, such as Higher Education Press’s Chinese multilingual experience series of textbooks
published in 2007, and Task-Based Intermediate Spoken Chinese, edited by Zhao, L et al. [5].

In terms of teaching material development, Chinese scholars have proposed a variety
of principles for Chinese as a foreign language teaching material design (Zhao, X. [6]; Lv, B. [7];
Liu, X. [8]; Li, Q. [9]). However, it seems that four principles are accepted consensually by
Chinese scholars. These teaching material development principles include scientific,

interestingness, pertinence, and practicality.
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Most writers on the process of developing materials focus on needs analysis as their
starting point. However, some writers reported starting by articulating their principles. For
example, Bell and Gower [10] started by articulating the following principles which they
wanted to consider when guiding their writing:

e Flexibility

e From text to language

¢ Engaging content

e Natural language

¢ Analytic approaches

e Emphasis on review

¢ Personalized practice

e Integrated skills

e Balance of approaches

¢ Learner development

e Professional respect

Flores [11] lists five assumptions and principles which were articulated after initial
brainstorming sessions prior to the writing of a material in the Philippines, Tomlinson [12]
proposes fifteen principles for developing materials, which were derived from second language
acquisition research and theory, Tomlinson [13] describes a principled and flexible framework
designed to help teachers to develop materials efficiently and effectively and Penaflorida
[14] reports her use of the six principles of materials design identified by Nunan [15]:

e Materials should be clearly linked to the curriculum they serve.

e Materials should be authentic in terms of text and task.

¢ Materials should stimulate interaction.

e Materials should allow learners to focus on formal aspects of the language.

¢ Materials should encourage learners to develop learning skills.

¢ Materials should encourage learners to apply their developing skills to the world

beyond the classroom.

And, most emphatically, Hall (in Hidalgo et al. [16]) insists that before planning or
writing materials for language teaching, there is one crucial question we need to ask ourselves;
How do we think people learn language? Hall then went on to discuss the following theoretical
principles which he thinks should “underpin everything else which we do in planning and
writing our materials” (p.8):

e The Need to Communicate

e The Need for Long-Term Goals

Cultural-Based Chinese Learning Material Design to Parichart Journal RIEE]
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e The Need for Authenticity
e The Need for Student-Centeredness
Above all these scholars’ opinions, Tomlinson [17] views materials development as
‘a field of study’ and ‘a practical undertaking’ (p. 2). The former refers to the principles and
procedures required to design, implement, and evaluate language-teaching materials, and
the latter refers to the sources of language input designed by writers, teachers, or learners
to promote effective language learning. According to his viewpoint, the process of materials
development was summarized into 6 stages: 1) identification of needs to precisely design
materials to solve the existing problems; 2) exploration of needs to identify language, functions,
and skills focus, to be included in the developed materials; 3) contextual realization to
examine and selected ideas, contents, or texts that provide familiarity and appropriateness
to the learmers’ context; 4) pedagogical realization to examine and select meaningful exercises
and activities with clear explanations; 5) physical production conceming the physical and
academic aspects of the developed materials; and 6) evaluation of the effectiveness that
can be done by using pre-use, whilst-use, or post-use evaluation. However, only whilst-use
evaluation and post-use evaluation provide reliable results. The research will be conducted

in accordance with Tomlinson’s material development framework.

Research Objectives

1) To develop the Chinese cultural language materials to enhance Thai students’
cultural awareness and Chinese language learning ability.

2) To examine the Chinese language learning ability of Thai students on cultural

awareness.

Research Methodology

There were two phases of this study: 1) the material design stage, and 2) the experiment
of the developed material stage.

Phase 1: The Material Design Stage

Tomlinson’s [16] process of materials development stages was used as a guideline
to develop the cultural-based instructional material to enhance students’ cultural awareness

and Chinese learning ability. The process included 6 stages as follows
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Identification of Needs

Exploration of Needs

Contextual Realization

Pedagogical Realization

Physical Production

Evaluation

T
Pre-us/ Whilst-use Post-use
¢ ' 3

Needs Analysis Implementation Feedback Effectiveness Assessment

Figure 1. Material Development

Phase 2: The Experiment of the Developed Material
Research Design

The research design used to examine the effect of the experiment of the developed
material was a double group pre-test and post-test design.

Pre-test O > Treatment X Post-test O
Control Group Baseline Comparison
Figure 2. Research Design
Cultural-Based Chinese Learning Material Design to Parichart Journal R/
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Experimental Parameters:
« Design: Double-group pretest-posttest
« Sample:
« N = 42 (HSK2-3 proficiency)
« Gender distribution: 28.57% male, 71.43% female
« Variables:
« IV: Culture-based materials
« DV1: Cultural awareness scores

« DV2: Chinese proficiency

The following are some hypotheses about the experimental results:

| d Cultural Enh d L
mproved Cultural n ance‘ 'anguage Gender Effects
Awareness Proficiency
Test Test Test
Paired t-test: ANCOVA: Independent t-test:
Pre-post CAQ scores CLAT performance A scores by gender
A v
Confirmed: p<.01, d=1.247 Confirmed: p<.05, n?=.18 Not Significant

Figure 3. Hypotheses & Statistical Analysis

Measurement Tools:
« Cultural Awareness Test: Likert-scale + scenario responses
« Chinese Proficiency Test: HSK-aligned items
« Evaluation Instruments:
- Expert rubric (5-point scale)

« Student feedback questionnaires

Research instruments

There were two research instruments: 1) Chinese cultural awareness pre- and post-
tests and 2) Chinese cultural material design evaluation form. In addition, the instructional
instrument was the developed material.

1) Chinese cultural awareness pre- and post-test.
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The tests were designed to measure students’ cultural awareness through pre-test
and post-test speaking assessments. The tests consisted of five items. The students were
asked to take the test individually. All questions were extracted from the HSK question bank

for cultural-related content. The sample of the tests was presented in table 1 below:

Table 1. The Evaluation of Chinese Cultural Awareness Test

NO.  Criteria for evaluating the cultural awareness Scorel-5

1 Can recognize surface cultural characteristics

2 Can recognize differences between other cultures and your own culture
3 (Can accept another culture through rational analysis

4 Can feel another culture from the other person's point of view

5  Participants are culturally engaged and empathic

Total
score

1 = needs improvement, 2 = fair, 3 = good, 4 = very good, 5 = excellent

The total score of the test was 25 points.

2) Chinese cultural material design evaluation form
The material evaluation form is used to evaluate whether the material meets the
basic requirements of Chinese material design. This evaluation table provides a detailed

evaluation of the quality of the material from seven aspects.

Table 2. The Evaluation of Chinese Material Design

Evaluation Criteria for evaluating the material development principle Scorel-5
principle
Practicality Practical teaching content: whether it can meet the needs of

daily communication and work learning

Authenticity of language materials: whether or not the content
is mostly "spoken" to facilitate the daily use of learning objects

Practical teaching methods: the combination of theoretical
knowledge and practice

Knowledge The rationality of the proportion of new knowledge

Expand knowledge based on this course

Scientific
Materials use; standard Mandarin, font standard
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Table 2. The Evaluation of Chinese Material Design (continue)

The annotation uses appropriate interlanguage, and the
interlanguage is used correctly

Set the content from easy to difficult according to the learn-
er's learning habits

The selection of fresh corpus conforms to the trend of the

times.

The content volume can match the planning of the total

amount of Chinese class hours in our school

Interestingness Format design, illustration selection, and binding can attract
learners' interest

The content is interesting and arouses students' interest in

learning

Select functional contextual topics according to the actual

needs of learners

Communicative  Select functional contextual topics according to the actual

needs of learners

Choose topics that are more communicative
Targeted Have a clear communication target

The appropriate interlanguage is used
Systemic Reasonable allocation of basic elements of language

Can connect with the content of elementary Chinese as well

as advanced Chinese

Total

According to Jolly and Bolitho’s material development theory, the development
of Thai-Chinese cultural materials should begin with objective research. Next, the material
developer should establish writing and evaluation principles, followed by the implementa-
tion of Chinese cultural topics and corresponding pedagogical approaches, in alignment with
the established writing principles. Once the preparation is complete, the evaluation process
based on the previously defined principles should include pre-adoption evaluation and
necessary revisions, commissioning, in-use evaluation, post-use evaluation, further modifica-

tions, re-release, and subsequent re-evaluation.
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Data Analysis

Data analysis could be explained based on each research question, as follows:

Table 3. Research Questions

Research Question Research Instrument Data Analysis

1) What is the experts’ Chinese cultural The three experts were invited to
opinion concerning the material design evaluate the quality of the developed
developed Chinese cultural | evaluation form material based on the 7 dimensions
language materials to of the material design principles. The
enhance Thai students’ mean scores of the experts’ evaluation
cultural awareness and was used to judge the quality in each
Chinese language learning dimension. The criteria for the overall
ability? interpretation of the mean score

were set as follows:

1.00 -1.49 Lowest

1.50-2.49 Low

2.50 -3.49 Moderate

3.50 -4.49 High

4.50 -5.00 Highest
2) To what extent does Cultural awareness The total mean scores of students’
the developed test the pre-test and post-test of Cultural
cultural-based Chinese awareness test were subjected to pair
learning material enhance t-test to study the significant difference
Thai students’ cultural of the scores with the p value <.05
awareness? and the magnitude of the effect size

after the students had learned with

the developed material.

Based on the first research question: The three experts verified the quality of the
developed Chinese cultural language materials to improve Thai students' cultural awareness
and Chinese learning ability.

The revised questions, after getting feedback from the experts, were displayed in

table 4.
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Table 4. The Mean, Standard Deviation, and the Interpretation of the Evaluation of the

Developed Material

Evaluation Detailed Information Mean S.D. Interpretation
Criteria
Practicality Practical teaching content: whether it 433  0.41 High level

can meet the needs of daily communi-

cation and work learning

Authenticity of language materials: 5.00 0.00 Highest level
whether the content is mostly spoken, in
order to facilitate the daily use of learning
objects
Practical teaching methods: the 433  0.41 High level
combination of theoretical knowledge
and practice
Total of mean score of the practicality aspect 455 0.27 Highest level
Knowledge The rationality of the proportion of new 4.67  0.41 Highest level
knowledge
Expand knowledge based on this course 5.00  0.00 Highest level
Total of mean score of the knowledge aspect 485 0.20 Highest level
Scientific Materials use standard Mandarin, font 4.67  0.41 Highest level
standard
The annotation uses appropriate 4.67  0.41 Highest level
interlanguage, and the interlanguage is
used correctly
Set the content from easy to difficult 433  0.41 High level
according to the learner's learning habits
The selection of fresh corpus conforms  4.67  0.41 Highest level
to the trend of the times.
The content volume can match the 5.00 0.00 Highest level
planning of the total amount of Chinese
class hours in our school
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Table 4. The Mean, Standard Deviation, and the Interpretation of the Evaluation of the

Developed Material (continue)

Evaluation Detailed Information Mean S.D. Interpretation
Criteria

Total of mean score of the Scientific aspect. 4.67  0.33 Highest level
Interest Format design, illustration selection, and 4.67  0.41 Highest level

binding can attract learners' interest
The content is interesting and arouses 4.67  0.41 Highest level

students' interest in learning

Select functional contextual topics 433  0.41 High level
according to the actual needs of learners
Total of mean score of the interesting aspect 455 041 Highest level
Communicative Select functional contextual topics 433  0.41 High level

according to the actual needs of learners

Choose topics that are more communi-  4.33  0.41 High level

cative
Total of mean score of the communicative aspect. 433  0.41 High level
Target Check  Have a clear communication target 4.67  0.41 Highest level
Purposeful

The appropriate interlanguage is used 4.67  0.41 Highest level
Total of mean score of the target aspect. 4.67  0.41 Highest level
Systemic Reasonable allocation of basic elements 4.33  0.41 High level

of language

Can connect with the content of 400 041 High level

elementary Chinese as well as advanced

Chinese
Total of mean score of the systemic aspect. 416  0.41 High level
Grand mean total of the material evaluation 456  0.32 Highest level

From Table 4, the grand total of the evaluation of the material was rated as the
highest level with the X = 4.56, and the S.D. was 0.32. The total mean score of all seven
aspects was rated at highest and high levels respectively. Within these seven aspects five
aspects-namely practicality, knowledge, scientific, interest, and target were rated at the

highest level and the other aspects, namely communicative, and systemic were rated at the
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high level. All of these showed that the developed Chinese materials meet the standards
of material design and were accepted by the experts. The average of the final standard
deviation of the experts’ rating of the material was S.D =0.32, indicating that there was a
small difference in the evaluation of the material among the three experts. Overall, the
quality of the developed materials can be ensured from the perspectives of the scientific,
practical, interesting, purposeful, communicative, knowledgeable, and systematic aspects of
material design.

Based on the second research question: How effective were the developed
cultural-based Chinese instructional materials regarding Thai students’ cultural awareness?

The revised evaluation criteria were tested, and provided the result in table 5.

Table 5 Paired T-test Analysis Results of the Mean Scores of the Pre-test and Post-test of

Students’ Chinese Awareness Test

N Min  Max Mean Dvalue t Cohen'sd p
Pre-test 42 7 25 16.09 6.19 8.081 1.247 0.000%
Post-test 42 6 25 22.28

* p<0.01

Instruction for the paired t-test, the results of the two tests were compared and
analyzed. The p-value is used to determine whether there is a difference in paired data, and
an asterisk (*) symbol indicates a difference. Table 4.2 showed the changes in Chinese cultural
awareness (D value) of students before, and after the experiment. From the comparative
conclusion, the D values of all forty-two students participating in the experiment was 6.19.
The D value was greater than 1, indicating that students' awareness of Chinese culture had
improved after learning through the use of the developed materials.

To calculate the magnitude of the effect (the magnitude of the difference), the
researcher applied the Cohen's d. Cohen's d-value calculation formula is the absolute value/
standard deviation of the difference. The larger the value, the greater the difference. The
paired sample t-test used Cohen's d-value to represent the critical points for distinguishing
small, medium, and large effects, which are 0.20, 0.50, and 0.80, respectively. The result
showed that the Cohen’s d-value was 1.247 which was a large effect.

Researchers used Cohen's d to calculate the impact of culturally based Chinese
language materials on students' cultural awareness. According to Cohen (1998), the

interpretation classification of effect magnitude values was as follows:
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Table 7 The Effect Size of Culturally Based Chinese Language Materials on Students' Cultural Awareness

Cohen's d Effect size
1.247 Large
The Cohen’s d value was 1.247 which was higher than 0.8. It indicated that it had a large

effect. In short, culturally based Chinese language materials had a large effect in the students’

cultural awareness.

Material design

Based on the results of this experiment, the designer divided the design of the
Chinese textbook into five units, with each unit divided into four parts.

The first part was the reading content centered around the theme. The second
part was the daily dialogue designed around the theme, and the third part was the explanation
of new words.

To facilitate students' understanding, the pinyins were annotated, and example
sentences were provided. The fourth part is practicing homework.

To increase the interest in the materials, corresponding images were inserted

according to different themes.

Conclusion and Discussion

Conclusion

1)The main findings from the research question: How to verify the quality of the
developed Chinese cultural language materials to improve Thai students' cultural awareness?

The experimental results indicated that culturally based Chinese language learning
materials designed based on principles such as scientific, practicality, interest, targeted,
communication, knowledge, and systematicity can enhance students' cultural awareness.

This is consistent with the design principles of Chinese language materials proposed
by experts such as Zhao, X. [6], Lv, B. [7], Liu, X. [8], and others.

However, compared to the experimental results, there were some omissions in the
material design principles proposed by each expert, and there were certain differences in
expression.

Zhao, X. [6] summarized four principles of teaching material for Chinese as a foreign
language :1. Pertinence; 2. Practical principles; 3. Interest; 4. Scientific nature. But he did not
propose the communicative, knowledge-based, and systematic nature of material design.

Lv, B. [7] pointed out that the principles of material compilation include six aspects:

1. practicality principle; 2. Communicative principle; 3. Knowledge principle; 4. The Fun rule;

Cultural-Based Chinese Learning Material Design to Parichart Journal
Enhance Thai Secondary School Students'Cultural Awareness Vol. 39 No. 1 January - February 2026)




5. Scientific principles; and 6. The principle of specificity.

He mentioned most principles of material design but neglected to mention the
systematicity process.

Liu, X. [8] summarized the principles of materials compilation into five aspects in
his introduction to Chinese education as a foreign language: 1. Pertinence; 2. Practicality; 3.
Scientific; 4. Interesting; and 5. Systematic. He overlooked the principles of communication
and knowledge in the design of Chinese material.

In addition to Chinese scholars, many overseas scholars have also mentioned the
principles that need to be paid attention to in material design.

Bell and Gower [10] articulated 11 principles which they hoped would guide their
writing: flexibility from text to language, engaging content, natural language, analytic approaches,
emphasis on review, personalized practice, integrated skills, balance of approaches, learner
development, and professional respect.

Penaflorida [14] reported six principles of materials design: materials should be
clearly linked to the curriculum they serve, materials should be authentic in terms of text
and task, materials should stimulate interaction, materials should allow learners to focus on
formal aspects of the language, materials should encourage learners to develop learning
skills and skills in learning, materials should encourage learners to apply their developing
skills to the world beyond the classroom.

Hall [16] also proposed principles for material design: The need to communicate,
The need for long-term goals, the need for authenticity, the need for student-centeredness.

In conclusion, we can assume both domestic and foreign scholars have a common
understanding of the principles of material design. Bell's fascinating content can be understood
as interesting.

Penaflorida [14] proposed that materials should encourage learners to apply their
developmental skills to the world outside of the classroom, emphasizing the need for practi-
cal materials. However, overseas scholars' material design principles are more inclined towards
the scenario of English second language learning, whereas second language Chinese learning
has its own unique characteristics. Therefore, the author has synthesized the views of
domestic experts in China on the principles of Chinese material design and developed a
Chinese material quality rating standard.

Based on the research of various experts on the design principles of Chinese language
materials, the proposed principles have been summarized, and itemized into 7 principles:
scientific, practical, interesting, targeted, communicative, knowledgeable, and systematic.

Based on following these 7 principles, three experts were asked to rate the Chinese
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language learning material, designed by myself.

The content of the feedback form was also designed based on these 7 principles
and the specific content was refined. The feedback results showed the ><_is 4.56, with the
S.D at 0.32, due to a higher level, indicating that there were differences in expert opinions,
but that they weren’t significant.

In summary, when designing Chinese language learning textbooks, it’s my belief it
is necessary to follow these seven principles; namely scientific, practicality, interest, targeted,

communication, knowledge, and systematicity.

2)The main findings from the research question: How effective are the developed
cultural-based Chinese instructional materials to Thai students’ cultural awareness?

The experimental results indicated that using Chinese language material designed
based on culture, and students' cultural awareness has improved.

Before the experiment, the experimenter conducted a Chinese proficiency test on
the students and conducted a similar test after the experiment.

The test questions were developed based on the HSK intermediate level standards,
and the original questions related to culture in the HSK intermediate question bank were
selected.

The experimenter scored the students' two test results based on cultural awareness
judgment criteria.

The ><_vvas 6.19, indicating an improvement in students' cultural awareness after the
experiment, compared to before the treatment.

Discussion

To examine whether students' cultural awareness has improved, the first step was
to determine & verify the criteria for determining cultural awareness. Hanvey [18] explained
cultural awareness in five levels, 1) can identify surface cultural characteristics; 2) can
recognize the differences between other cultures and their own culture; 3) can accept
another culture through rational analysis; 4) be able to experience other cultures from the
perspective of the other parties; 5) participants have the abilities of cultural integration and
empathy.

Chen and Stacosta [19] explained ‘cross-cultural consciousness’ as follow: “cross-cultural
(consciousness) is the cognitive problem in cross-cultural communication, which refers to
the understanding of cultural habits that affect people's thinking- and actions.”

Cross-cultural awareness requires people to recognize their own cultural attributes,

and explore the salient features of other cultures, based on the same understanding.
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Lin, G. [20] pointed out that ‘culture’ and ‘culture in teaching Chinese as a foreign
language’ were not the same concept, and not in the same category, and also believed that
‘culture’ in teaching Chinese as a foreign language mainly belonged to ‘cultural factors’, that
were, ‘cultural factors’ related to language teaching.

Li, X. [21] pointed out that cultural teaching should have ‘certain degrees’ and be
guided, even restricted by the general goal of language teaching when summarizing the
cultural teaching of Chinese, as a foreign language over the last 20 years.

The syllabus of teaching Chinese as a foreign language does not explicitly take
intercultural commmunicative competence as the training target, but it is far from enough to
emphasize the language communicative competence of Chinese learners alone in teaching
Chinese as a foreign language, and we should pay more attention to intercultural
communicative competence. Cross-cultural consciousness essence is based on the important
of cultural consciousness and form a cultural knowledge of the concepts, simple culture
consciousness is the knowledge system of a kind of cognition, and cross-cultural awareness
refers to learn foreign culture with the national culture forms of conflict and misunderstand-
ing, through learning and understanding and form a kind of tolerance and acceptance.

The definition of intercultural consciousness comes from the definition of
cross-cultural communication competence. Cross-cultural communicative competence
includes cross-cultural sensitivity, awareness, and effectiveness.

The scattered research on cross-cultural consciousness has made the concept of
cross-cultural consciousness unsettled. Zhong Fei [26] summarized several scholars' definitions
of cross-cultural consciousness when exploring the cross-cultural consciousness of the Ko-
rean textbook Delicious Chinese.

Hanvey, Zonghua Wang, Jiwan Bi, Zhanyi Zhang and Yiqun Luo all put forward their
own opinions (Zhong, F. [26]). According to Wang, Z. [24], communicators should not only
recognize the equality of the two sides of the communication, but also adopt a respectful
and inclusive attitude to achieve the purpose of cross-cultural communication. After sum-
marizing the views of the above scholars, we found that the definition of cross-cultural
consciousness proposed by any scholar is inseparable from the sensitivity to cross-cultural
communication, the understanding, and tolerance of cultural differences as well as conflicts,
and the ability to solve and adapt to such cultural differences and conflicts.

Similarly, Liang and Chao Zheng identified several obstacles to the cultivation of
cross-cultural awareness, including differing national concepts and customs, limited
understanding of the Chinese social environment, psychological gaps resulting from

discrepancies between expectations and reality, as well as prejudice against Chinese
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culture and differing cultural consciousness.

Gao, S. [23] pointed out that cross-cultural communication should follow the law
of communication when studying cross-cultural awareness in cultural materials of Chinese
as a foreign language. Language learning materials should follow the law from easy to difficult,
as well as from shallow to deep. ZhongQiang Sun [23] agreed with Gao [22] and believed
that materials should be practical and synchronic, and the principles of cultural equality
should be followed in the process of cross-cultural communication.

Any culture is unique to its nation and country, and should be respected.

The principles of equality should also be reflected in the teaching materials of
Chinese as a foreign language. The change of culture should also be clearly recognized in
the textbook, taking into account the essence, and disregarding the dross.

Only in this way can learners understand the differences between different cultures
through the content of textbooks and subsequently cultivate their cross-cultural awareness.

In 2008, Hanban [25] divides ‘cultural awareness’ into four parts: cultural knowledge,
cultural understanding, cross-cultural awareness, and international perspective.

Based on the discussions between Chinese and foreign scholars on cultural
awareness, it can be found that both Chinese and foreign scholars have affirmed the role of
cultural awareness in language learning.

But others believe that cultural awareness plays different roles in language learning.

According to the explanations of relevant departments and experts, on cultural
awareness, Hanban’s explanation of cultural awareness is relatively macro, and difficult to
refine into specific topic evaluations.

So, this particular article selects the five criteria for cultural awareness, proposed by
Hanvey [18].

Therefore, the researcher can design cultural materials dedicated to enhancing
learners' cultural awareness, and we need to include content that can meet the following
standards in the material design:

1) Can identify surface cultural characteristics; 2) Can recognize the differences
between other cultures as well as their own culture; 3) Can accept another culture through
rational analysis; 4) be able to experience other cultures from the perspective of the other

parties; 5) Participants have the ability to integrate culturally and show empathy.

Recommendation
The recommendations for the research in the future are as follows:

Firstly, the design of future Chinese language materials should follow seven principles:

Cultural-Based Chinese Learning Material Design to Parichart Journal
Enhance Thai Secondary School Students'Cultural Awareness Vol. 39 No. 1 January - February 2026)




scientific, practical, interesting, targeted, communicative, knowledgeable,and systematic.

Secondly, based on the seven teaching material design principles mentioned in the
first point, it is also necessary to consider more specific, and targeted factors when designing
Chinese materials, based on culture. To enhance students' cultural awareness, it is necessary
to pay attention to whether students can recognize surface cultural characteristics, whether
students can recognize differences between other cultures and their own culture, whether
students can accept another culture through rational analysis, whether students can feel
another culture from the other person's point of view, and whether students’ participations
are culturally engaged and empathic.

Finally, material design is a complex project, especially for language learning materials,
and are influenced by many factors.

Given the fact there’s no such thing as perfect materials per se, materials need to

reflect the times, and individuals, based on the aforementioned principles.
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Abstract

This research aims to investigate the impact of corporate governance on the earnings
stability of listed companies included in the SET100 index of the Stock Exchange of Thailand.
The study focuses on three dimensions of governance: Corporate Governance Disclosure
(CGD), Environmental, Social, and Governance (ESG) scores, and Board Effectiveness Quality
(BDEF). The sample consists of 220 observations derived from secondary data during the
period of 2020-2023. Data were analyzed using multiple regression analysis. The findings
reveal that both CGD and BDEF have a statistically significant positive influence on earnings
stability at the 0.05 level. These results are consistent with Agency Theory and Stakeholder
Theory, suggesting that effective governance mechanisms and board quality mitigate conflicts
of interest and enhance sustainable earnings quality. Conversely, no statistically significant
relationship was found for the ESG Score. This research underscores the importance of
internal corporate governance mechanisms and board quality, offering vital insights for

investors in assessing investment risks and returns.

Keywords: Corporate Governance, Earnings Persistence, Board Quality
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SIZEit = YA | U7 t e naaen3sus s Rvesduning s

LEVit - mudsmnan1siuresustn | 97 t Funamnuiidusiusediuves
ARRIAY

GROWTH it = mswiulavasu3esm i 37 t AuaainnisiUdsuilasmesdunsndsi

BIG4 it = Tafuusidien (0,1) Wuiindwineuaeutayd 1 = BIGA wag 0 =
NON-BIG4

Eit - AANLAIAAEDY

NaﬂqﬁﬁﬂﬂqLLagaﬁﬂiqﬂNaﬂqiﬁﬂUq

awufg%’aﬂ%ﬂﬁ%ﬂwﬁmiwﬁsﬁa;ﬂaaﬁ&%nmmm IsiuA Atade (Mean) drudsauumnnsgu
(Standard Deviation) A15eay (Percentage) wazAdulssansanduiusifiesdu (Pearson
Correlation Analysis) LLaxm'ﬁLﬂi’lsﬁmmmﬂ%ﬁmw@m (Multiple Regression Analysis) Tagil
r}\laﬂ’]ﬁLﬂ‘i’]%ﬁ%@iﬂﬁ&ﬁ@&ﬁ&ﬁl’liwﬁ 2 UAYANS9T 3

Table 2 Descriptive Statistics of Variables

fuusardaiilag n Min Max Mean S.D.

Nli,t » 220 0.099 2.510 0.092 0.214
Nli,t 220 0.079 4.260 0.155 0.419
SlZEi,t 220 9.507 12.533 10.860 0.599
LEV@,t 220 0.015 0.877 0.521 0.176
GROWTH " 220 0.883 38.834 11.722 28.720
AZLUUAUNINATINNTT (AZLUU) 220 1.000 5.167 3.760 1.340

Aauusu n Min Max %ofl % of0
CGDit 220 0.000 1.000 0.990 0.095
ESG,“; 220 0.000 1.000 0.750 0.437
wans:nuyooMstnuquaiomsdonubiEiasnwilsyooustEnoa nsasusBIa Pl
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Table 2. Descriptive Statistics of Variables (continue)

fuUsansatiios n Min Max Mean S.D.
BDEF 220 0.000 1.000 0.650 0.478
BIG4 220 0.000 1.000 0.990 0.095

nuemn < Nit +1 = = daA91niilsanivesuion | U t+1 MIseAUNSNST VOIS | T t
NIt = JaA191ninlsansuesusem i Ui t mseedunsndsanvesusem i 97 t, CGDIt = SaA1ain
nsiUameAzkuuNsiIiuguananis Tdwusiiien (Dummy Variables) fa (0,1), ESGit = n
M damenzLuLANLEEY SET ESG Ratings Wiuusifiey (Dummy Variables) e (0,1)
BDEFi,t = nAN9NAMANAMENIINNS 1EFuUsHiEn (Dummy Variables) Aa (0,1), SIZE = T
MNABNITINTDEUNINITW, LEV = Tamainalsiedgneuinadsedunindsis, GROWTH =
Tamanduningsutiagiuinvendunindsudnoumsmesendunindsiulney, BIGE = nau
BIG4 azlvianlu 1 wazngu NON-BIGA azliimdu Ouaz »*** uaz * wuneds szauladfgnia
4dA71 0.01 0.05 uaz 0.10 auadrsu (Ade3unensed 1)

Table 3 Pearson Correlation Coefficients

faws NI, NI CGD ESG BDEFit SIZEit LEVit GROWTHit BIG4it

i+l it it it

NI, 1 0273* 0004 -0.176** 0073 -0.136* -0.022 0.041 0.004
NI_"t 1 0.000***  -0.196** -0.006 -0.191** 0.020 -0.079 0.030
CGDLt 1 -0.056 -0.070 0.002  0.031 0.018  0.004**
ESGLt 1 -0.057 0.269** -0.046  -0.054 -0.056
BDEFm 1 0.006  0.004 -0.010 -0.070
SIZEM 1 0.305**  0.024 0.002
LEVLt 1 0.020 0.031
GROWTH " 1 0.018
BIG4 | 1

UGG 2 Uay * gl seautluddgneadian 0.01 0.05 uag 0.10 AU

aMFIATEsiteyalumed 3 nud1 Mlnsgedlssansanduius (Correlation
coefficients) dUANRLUTH VBINGUIIBENS 220 free s Tun1sedungnansAnyInTin e
ANANNUSINESEY (Pearson correlation Analysis) WUIIATE@RELNUSURIRILUTDETE eI SIZE
fu LEV Aifingsan 0305 deeuduriusisnanlaitiu + 0.7 uansiwdulsdaseiinmnudiusiu
uailaifisfurelfinilagm (Multicollinearity) (27]
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Table 4 Results of Multiple Regression Equation Showing the Impact of Corporate Governance
on Profit Stability

AuUsau = EP

AuUs —
Coef. AEaR t
(Constant) 0.293 1.210
NI 0.097 0.853
CGD 0.228 0.168
NI*CGD 0.022** 0.322
ESG 0.036 -0.398
NI*ESG 0.098 -0.928
BDEF 0.031 -0.102
NI*BDEF 0.096** 2.039
SIZE 0.025 -0.951
LEV 0.082 -0.003
GROWTH 0.000 0.671
BIG4 0.143 -0.130
R Square 0.168
Adjusted R Square 0.132
Std. Error of the Estimate 0.199

naewg: > nanehe seauledidgnieadian 0.05

NaMFIasesiteyalumsed 4 nuimansynuvesmsiniuguaiansieruiliadiosnm
fls anmsfiasanmduussansannesvesen NICGD Sy 0.022 oslitpdAgYNIEta
MNYAINN ﬂsLLuumsﬁﬁU@‘LLaﬁamﬁiwL‘ﬁummﬁLaammwﬁﬂﬂummﬁm%u eepuTuauLRgIu
7l 1: maameazuuunsiiuguaiansiinansenufumuiiaissnwinlsvesionis wazen NI+

BDEF dewiniu 0.096 aeaiitidAnyn1eadin vungaudl AmAINYeIAMENITUNISIRATIUIN

v
= o a

fuanuiatiesnmmilsluniaiiugu Sseensuauufgnui 3: Aun NAMEN TSN SERANTENUEIUIN
Aornuiiatiesnmimlsvesianis

nsaAUTIENa

AT gUsrasiifteAnymanszuvesnstfuguarants Tnefiansanan 3 §R 6ud
msdameaziuunsiiuguaiants (CD), MslinwenzuuuAuEsdy (ESG Score) uagnanm
Y09AMZNIIUNNS (BDEF) fiflsiannuiiafiosnmails (Eamings Persistence) vasu3emanvzideu
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Tungu SET100 93T .. 2563-2566 TINNANTSAGOUANNRGIL ansnsnafusenaldil

HANTENUYBINSIUANEAZUIUNNSIAUQLARINTT (CGD) HansAnwImudn CGD dady
duusiBeninfuanuiiadiosmmilsegadidoddymaadaniseiu 0.05 Fsaduayuauufigiud 1
nadnsiaonndoaty nufdaunu (Agency Theory) ﬁa%ma’hﬂalﬂmiﬁﬁvaLLaﬁﬂmsﬁﬁﬂiw
andgymeanuldiinflsuiuvestaya (Information Asymmetry) s¥ninegusmsuaziiionu
Tasusvmiifiazuuy CG gedenuansiannulusddauazszuumsmununelufiduuds Fsaedidn
Tomalun1sdanisiils (Earnings Management) vesheu3ms dwalisaauiilsiisenuasiiou
namsiiunuiiwiswesiamudiulusseren denndosiun1singves Tangruenrat [8] finut
Azl CG Lﬂué’ﬁgz:ymm%@mmwﬁﬂﬂw%mmmmmﬂm

HANSENUYBIAUAINANENTINNNT (BDEF) KaN15ANINUIT BDEF dAnuduiudilieuin
fupuiatiosamiilsegaiidoddymisadifissiu 0.05 Jsatuayuauudgiud 3 Taoaaam
AnugnTsunsluiiiinanaudnuaresdean 6 Fusmu CG Code namsifuidlmiiuh anenssuns
sz AnSnm (Effective Board) vinthilidunalnnisasaaeuuazeisga (Monitoring Mechanism)
fidday suuuIRavgquinisienmineins (Resource Dependence Theory) agnauiiiiiaauls
druide JarendunsesulouedaduaslosiunisanudsinarmetayBidegn Weamsnssunis
fanududasy finnudeiney uaslinsUszquegiainans doudwalriilsvasianisinunin
uaeiiafiosningtu aonadesiuamideuns Boonlert-U-Tha et al. [22] finuinnaunmAnenssuns
HwduasuauAegYeiily

saa v o w

NANSENUVBIALLUUANUTIEY (ESG Score) nan1sanen liwuanudunusniided ey

b
v

N9edifiszing ESG Score fuanuiiiafiosniwrils Gsoraefungléain 3 tadevdn deidl 1.9ady
Furasnm (Time Lag) masidunudu £SG iunsamuiiomudiduluszozem diluszzdu
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¥99 COVID-19 LLaxmﬁu\IuéffmwLﬂﬁiﬁgﬁﬂuﬂhmaﬁaﬂén U3Enanngideu Atk iuauRupI
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uay 3.Huyuresnsh ESG (Cost of ESG) mananulveenadseglutiandasusiu deinamuenads
lailéisusdoya £SG luidadnnedazthuliussiiumnuidssnurilslusuianldegnausiug) vie
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Abstract

To maximize employee motivation, the researcher aims to examine how the onsite
work and hybrid work affect employee motivation in Thailand. An online questionnaire,
adapted from the multidimensional work motivation scale, was utilized as the primary tool
for data collection. The researcher gathered and analyzed responses from 400 questionnaires
using statistical methods, including t-tests, ANOVA, and MANOVA. The result indicated that
the work conditions do not have an impact on employee motivation at a significant 0.05
level. However, results indicate that access to a dedicated workspace positively contributes
to the motivation of hybrid employees. Additionally, marital status was found to affect
motivation, with single hybrid employees reporting higher motivation levels than married
hybrid and married onsite employees. These findings suggest that employers should ensure
that all employees receive equitable benefits without presuming that one group is more

motivated than another.

Keywords: Hybrid Work, Onsite Work, Motivation, Work Conditions, Employee
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Introduction

During the COVID-19 pandemic, numerous companies had to shift their work systems
from traditional onsite work to remote work. This trend has persisted even after the pandemic.
According to Cisco [1], a majority of employees prefer hybrid work as the new standard.
Additionally, 48% of Thai employees reported that working in a company office does not
meet their needs. This data highlights the significant impact of hybrid work on employees,
making it one of the top priorities for individuals when considering new job opportunities.

Contrarily, hybrid work also has negative effects. With fewer in-person meetings,
many employees find it harder to stay connected with their coworkers [2]. Additionally,
remote work blurs the lines between professional and personal life. Distractions from noise,
inadequate tools, and unreliable internet connections can hinder those who do not have a
designated workspace at home [3].

Onsite work and hybrid work are extrinsic factors because they relate to external
conditions and environments that influence an employee’s behavior and performance [4].
This may affect motivation, which is the key to making people achieve their goal. Motivation
contributes to increasing the level of effort and diligence an individual puts into achieving
desired results and has a strong relationship with employee performance [5].

If organizations understand the factors that influence employee motivation, they
can increase people's motivation to improve productivity and the quality of their products
and services. To maximize employee motivation, the researcher aims to study how the
onsite job and hybrid work affect employee motivation in Thailand and which factors affect

the motivation of Thai employees in the organization.

Objective

1. Compare the differences of motivation levels between employees who implement
onsite work and employees who implement hybrid work.

2. To know the effect of onsite work and hybrid work on employee motivation.

3. To study the factors affecting the motivation of Thai employees in the organization.

Literature Review

1. Motivation

Motivation is the state in which people wish or desire a change in their surroundings or
in themselves [6]. Several theories provide frameworks for understanding employee motivation.

Two-factor theory point out motivation and job satisfaction are driven by two separate
factors: motivator factors (factors that can lead to higher job satisfaction and motivation) and
hygiene factors (factors that lead to dissatisfaction if they are inadequate or absent) [7]. Work

conditions (onsite work and hybrid work) can be considered hygiene factors. If the company
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changes it, it can lead employees to be dissatisfied. This illustrates how work conditions
indirectly influence employee motivation.

Maslow's Hierarchy of Needs indicates human needs have a five-level hierarchy
including: physiological needs, safety needs, belongingness and love needs, esteem needs,
and self-actualization. The individual must first satisfy their lower needs before they can
satisfy their higher needs. Fulfilling needs does not serve as a motivator [8].

Moreover, Self-Determination Theory classified motivation into two types: intrinsic
motivation and extrinsic motivation. Intrinsic motivation stems from internal factors like work
enjoyment and a sense of significance, while extrinsic motivation comes from external factors
like salary, job security, or rewards. Intrinsic motivation is considered the most effective for
improving employee productivity, while extrinsic motivation can be beneficial for encouraging
engagement with tasks that may not be enjoyable or interesting, such as providing extra pay
during holidays [9].

Based on Self-Determination Theory, the multidimensional work motivation scale
(MWMS) is a standardized questionnaire developed to measure different types of employee
motivation at work. It was designed by Gagné et al. (2015). In this study, the researcher used
it to create the questionnaire to assess employee motivation between onsite work and
hybrid work.

2. Work conditions

Work conditions refer to the circumstances under which a job is performed and can
vary considerably, ranging from highly comfortable to extremely challenging for employees
[10]. For the purposes of this study, work conditions are categorized into onsite work, where
employees are required to perform their tasks at a designated workplace assigned by the
company, and hybrid work, where employees divide their time between remote work and
onsite presence.

Empirical evidence suggests that job satisfaction tends to be higher among employees
engaged in hybrid work compared to those working exclusively onsite, largely due to the
greater autonomy afforded by flexible arrangements. In contrast, employee motivation has
been found to be higher in onsite work settings. This difference is attributed to the advantages
of face-to-face interaction, which facilitates collaboration and strengthens workplace
relationships [4]. This information highlights how work conditions impact to employees.

3. Workplace characteristics

Workplace characteristics are the surrounding factors, both tangible and intangible,
that influence given duties and foster a supportive work environment will enhance employee
motivation, hence facilitating job satisfaction [11]. For employees to work effectively, it require
concentration to do their tasks. They need personal space and tranquility in order to work

effectively. Poor physical conditions, such as noise or inadequate ventilation, can lower
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productivity and engagement. Employees who feel comfortable and cared for are more
motivated to perform well [3]. 81% of Thai employees and 61% of Thai employers agreed
that the technological equipment that the organization currently has does not yet meet the
needs of remote working. Gen Z workers in the survey see this as an urgent issue for
organizations to address [1].

In the context of hybrid work, workplace characteristics play an increasingly critical
role. Unlike onsite employees, hybrid employees may lack access to dedicated office spaces
and the high-quality technological equipment typically provided by organizations. Accordingly,
this study investigates how workplace characteristics affect hybrid employees in Thailand.

4. Marital status

For male employees, married men have significantly higher work motivation and
lower burnout compared to unmarried men because of greater social support from spouses
and the need for financial stability [12]. Moreover, married employees prefer hybrid work
systems due to the flexible working options that allow them to spend more time with their
children [13].

According to Maslow's Hierarchy of Needs, belongingness and love needs are closely
related to social interactions in the workplace [8]. In this context, marital status was selected

as a variable, as it may influence employees’ social behaviors and interactions.

Conceptual Framework

Work condition

1. Onsite work

2. Hybrid work The Multidimensional Work

Motivation Scale (MWMS)
Workplace characteristics
1. Extrinsic regulation Social
1. Having/not having private room or dedicated
2. Extrinsic regulation Material
working room hybrid work.
—® 3. Introjected regulation
2. Having/not having good work equipment
4. |dentified regulation
hybrid work.
5. Intrinsic motivation

Marital status
1. Single/married onsite employee

2. Single/married hybrid employee

Figure 1 Conceptual Framework
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Research Hypotheses

Hypothesis 1 : There is a difference in average motivation level between onsite and
hybrid employees.

Hypothesis 2 : There is a difference in each type of motivation level between onsite
and hybrid employees.

Hypothesis 3 : There is a difference in motivation level between hybrid employees
with good work equipment and hybrid employees without good work equipment.

Hypothesis 4 : There is a difference in motivation levels between hybrid employees
with a private room or dedicated working room and hybrid employees without a private
room or dedicated working room.

Hypothesis 5 : There is a difference in motivation levels among single onsite work,

married onsite work, single hybrid work and married hybrid work employees.

Methodology

1. Sampling Method

The sample size was calculated by Cochran [14] to determine a finite population in
research methodology because the population size is large. The sample size required to
collect data was 400 people, including 200 onsite work employees and 200 hybrid work
employees.

2. Data Collection Procedures

2.1. Distribute the questionnaire via a Google Form to 30 people in a sample
group to test the reliability of the questionnaire by Cronbach’s Alpha Coefficient.

2.2. Distribute the questionnaire to 400 employees which include 200 employees
who implement onsite work, and 200 employees who implement a hybrid work system. The
data collection started from January to February 2025 via google form.

2.3. The researcher checked the quality of the collected data according to the

inclusion criteria, exclusion criteria and withdrawal criteria.

Table 1 Inclusion, exclusion and withdrawal criteria for participants

Types of criteria Criteria

Inclusion Criteria - Thai employees aged from 20 years to 60 years.
- Have Thai nationality and possess the ability to speak, read, and
write in Thai.

- Consent to participate in the research voluntarily.
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Table 1 Inclusion, exclusion and withdrawal criteria for participants (continue)

Types of criteria Criteria

Exclusion Criteria - Provide incomplete information as specified in the questionnaire.
- Provide abnormal information, such as selecting the same

option in every section of the questionnaire
- Take an unusual amount of time to complete the questionnaire,

such as taking too long to complete the questionnaire, etc.

Withdrawal Criteria

Participants chose not to continue to complete the

questionnaire.

3. Data Analysis Method
The researcher conducted a thorough statistical analysis with statistical analysis tools
as follows:

3.1. Descriptive Statistics is used to analyze descriptive data by converting raw
data into an easily understandable form including percentage, mean, standard deviation,
and Cronbach’s alpha coefficient.

3.2. T-test is used to compare the differences between two independent variables
(Onsite work & Hybrid work) and determine whether different variables affect the motivation
level differently or not.

3.3. ANOVA is used to compare differences between more than 2 variables to
test whether variables have different effects on motivation levels.

3.3. MANOVA is used to compare differences between more than 2 dependent

variables to test whether variables have different effects on each type of motivation levels.

Results
1. Demographic

Table 2 Demographic factors of participants

No. Variable Number of people Percentage
Gender

1 Male 123 30.750%

2 Female 217 69.250%

Marital status

1 Single 168 42.000%
2 Married 232 58.000%
PAZY Parichart Journal Comparing the Effect of Hybrid Work and Onsite Work on Employee

Vol. 39 No. 1 January - February 2026) Motivation in Thailand




Table 2 Demographic factors of participants (continue)

No. Variable Number of people Percentage
Work conditions

1 Onsite work 200 50.000%

2 Hybrid work 200 50.000%
Hybrid employee having good work equipment

1 Yes 179 89.500%

2 No 21 10.500%
Hybrid employee having private room or dedicated working room

1 Yes 61 30.500%

2 No 139 69.500%

2. Reliability of data

Table 3 Testing the reliability of the questionnaire by Cronbach’s alpha coefficient

Variable Number of Questions Cronbach’s alpha coefficient
Extrinsic Regulation Social 3 0.825
Extrinsic Regulation Material 0.781
Introjected Regulation 4 0.861
Identified regulation 3 0.772
Intrinsic motivation 3 0.894

All of Cronbach’s alpha coefficient are above 0.700. This result show that questionnaire

is reliable [15].
3. Research Hypothesis Testing

Table 4 Hypothesis test result

Hypothesis Statistics Tool p-value Hypothesis Supported
Hypothesis 1 t-test 0.400 Unsupport
Hypothesis 2 MNOVA 0.691 Unsupport
Hypothesis 3 t-test 0.255 Unsupport
Hypothesis 4 t-test 0.002 Support
Hypothesis 5 ANOVA 0.002 Support
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Hypothesis 1: There is no significant difference in average motivation level between
onsite employees and hybrid employees, this result is related to the two-factor theory that
both onsite work and hybrid work are hygiene factors. They lead to dissatisfaction if they are
absent but do not increase motivation. It also aligns with the Reean [4] research about the
effect of hybrid and onsite work arrangements in the BPO industry that work arrangements
had no significant effect on motivation level. Similarly, Antoni and Bohdan [16] found no
significant differences in work engagement across these groups.

Hypothesis 2: There is no significant difference between each type of motivation
level between onsite employees and hybrid employees. In line with Self-Determination
Theory, both work conditions represent external factors that primarily influence extrinsic
motivation and thus exert less impact compared to internal factors [17]. This finding is
supported by Roopa and Natalia [18], who emphasized that motivation is more strongly
affected by role clarity, managerial support, and work-life balance rather than work conditions.
The evidence suggests that working conditions alone do not substantially influence motivation
levels, underscoring the need for organizations to evaluate additional variables.

Hypothesis 3: There is no significant difference in motivation level between hybrid
employees with good work equipment and hybrid employees without good work equipment.
Based on two-factor theory, the quality of work equipment pertains to the physical working
conditions, classifying it as a hygiene factor. Even though a lack of hygiene factor can cause
dissatisfaction, it doesn't necessarily elevate motivation levels. This is consistent with Samira
and Sellgren [7], who found that enhancing working conditions alone was insufficient to
increase motivation without the presence of intrinsic motivators.

Hypothesis 4: There is a difference in motivation levels between hybrid employees
with a private room or dedicated working room and hybrid employees without a private
room or dedicated working room. This result is in line with Lisanne and Peter, who noted
that personal space enhances concentration and motivation. Similarly, Simona and Claudiu
[19] reported that improving workplace conditions can positively affect well-being, which in
turn may enhance organizational productivity and employee retention.

Hypothesis 5: There is a difference in motivation levels among single onsite work,
married onsite work, single hybrid work and married hybrid work employees. The result also
shows that the single hybrid employees’ motivation level is higher than married hybrid
employees and married onsite employees. Although married employees may prefer hybrid
work for the increased family time it affords [13], the findings suggest they may also
experience greater distractions from family members while working from home [10], which

can negatively influence motivation.
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Conclusion

In conclusion, the study found no significant differences in motivation levels between
onsite and hybrid employees. However, hybrid employees with access to dedicated work-
spaces demonstrated higher motivation compared to those without. Furthermore, marital
status was identified as a factor influencing motivation, with variations observed across dif-
ferent groups. These findings highlight the importance of considering contextual and demo-
graphic factors, rather than work conditions alone, when developing strategies to enhance

employee motivation.

Suggestion

The research results show that the motivation of onsite employees and hybrid
employees is not significantly different. Consequently, employers should refrain from
discriminating against employees based on the assumption that one group is more motivated
than another and should ensure equitable benefits and remuneration for all employees. It
is essential to implement fair and objective performance evaluation methods. Using key
performance indicators (KPIs) and goal-based assessments ensures that all employees are
assessed based on measurable outcomes rather than subjective perceptions of commitment.

Furthermore, standardizing benefits and compensation policy is essential to prevent
disparities related to work conditions. Ensuring both onsite and hybrid employees have equal
access to opportunities for career advancement, bonuses, and incentives can promote
inclusivity and fairness within the organization.

For future research, next researchers should further study other factors that influence
employee motivation, such as job roles and age, to compare the motivation levels of

employees in each group.
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Abstract

Backeround and Objectives : The primary objective of this study was to explore the
academic and cultural adjustment experiences of ASEAN graduate students in Southern
Thailand and to identify effective strategies for stakeholders to enhance their academic
success and social integration. Methods: Through purposive sampling, five ASEAN participants
(I\/\age:33.6) who had either completed or were currently enrolled in graduate programs as of
2025 were recruited. This study utilized thematic analysis of the qualitative data collected
through semi-structured interviews. Results : This study identified four overarching themes
reflecting the participants’ experiences: (1) challenges, consisted of new to this field,
requirements and time management; (2) advisors’ roles, encompassed along-siders and
effective skills; (3) academic support, including funds for research, proper facilities, and clear
instruction; and (4) smooth adjustment, consisting of cultural difference and supportive
people. Application of this study : This study offers implications in four key areas: orientation
at the beginning of the program, reminders of the essential roles of academic advisors,
practical lessons learned, and the need for institutional support to enhance both academic
and social adjustment. Conclusions : The findings provide valuable insights for improving
support systems that facilitate both academic achievement and cultural adaptation among
ASEAN graduate students in Southern Thailand. Additionally, the study discusses its limitations

and offers recommendations for future research and institutional improvements.

Keywords: Teaching Model; Feminist Pedagogy; Gender Literacy; Pre-service Teachers
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Introduction

The Association of Southeast Asian Nations (ASEAN) is widely recognized for its cultural
diversity and active educational exchange, creating many opportunities for students to pursue
higher education across member countries. In recent years, Southern Thailand has become
a popular destination for ASEAN graduate students especially those in thesis-only programs
because of its growing academic reputation and cultural proximity [1]. However, even with
these advantages, international students often encounter challenges when entering a new
academic system and cultural environment.

Academic adjustment is a key factor for international student success, particularly
in thesis-only programs where independent research and critical thinking are central [2].
Compared with coursework-based programs, thesis-only degrees require strong self-directed
learning, careful time management, and close collaboration with supervisors. For ASEAN
students in Southern Thailand, this adjustment is often complicated by language barriers,
different teaching approaches, and unfamiliar academic standards [3].

Students commonly report difficulties with academic writing conventions, independent
research tasks, and understanding feedback from supervisors, which can lead to frustration
and delays in progress [4]. In addition, limited access to academic resources such as journals,
books, and research databases can reduce the quality and efficiency of research work [5].
These combined pressures may increase stress and anxiety, negatively affecting students’
well-being and academic performance.

Language barriers are among the most serious academic challenges. Even when
English is the official medium of instruction, differences in proficiency can limit students’
ability to understand lectures, participate in discussions, and clearly communicate research
ideas [6]. This gap can also reduce interaction with peers and faculty, increasing academic
isolation [7]. Moreover, differences across ASEAN education systems may leave students less
familiar with the research-oriented approach of thesis-only study, making proposal development,
research question formulation, and methodological choices more difficult [8].

Cultural adjustment is another major dimension of the international student
experience, shaping students’ ability to integrate into campus and community life [9]. In South-
emn Thailand, differences in communication styles, social norms, and everyday practices can con-
tribute to feelings of isolation and cultural dissonance [10]. Students from more collectivist
cultures may also find it challenging to adapt to academic environments that emphasize
individual initiative and critical analysis [11], and language and cultural misunderstandings
can make it harder to build meaningful relationships with local peers and faculty [12]. These

academic and cultural pressures can lead to homesickness, loneliness, and alienation [13],
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and cultural norms around help-seeking may discourage students from using counseling or
academic support services, prolonging stress and anxiety [3]. Despite the growing number of
ASEAN students in Southern Thai universities, research focused specifically on their thesis-only
academic and cultural adjustment remains limited [12]. By amplifying their voices, this study
addresses that gap and offers insights to strengthen institutional policies and support systems

for more inclusive academic and cultural integration.

Objective

To explore the academic and social adjustment experiences of ASEAN students who are
studying or have studied in thesis-only graduate programs in Southern Thailand.

To propose implications for enhancing the sustainability of academic experiences among
ASEAN students enrolled in thesis-only graduate programs in higher education institutions in
Southern Thailand.

Methodology

Design and Rationale

The qualitative research method used was purposive sampling and semi-structured
interview to investigate academic and cultural adjustment of ASEAN graduate students in
Southern Thailand. To purposively select key informants rich in information, purposive sampling
was chosen to select key informants that had a recent or current graduate study experience
in line with the research focus. Semi-structured interviewing was traded off in depth and
inter-case comparability, having participants provide the richness of their own meanings, but
having a consistent coverage of key areas.

Participants and Sampling

Five ASEAN students met the inclusion criteria: ASEAN nationality; current enrollment
in, or recent graduation from, a master’s or doctoral program in Southern Thailand; and
willingness to participate in an online video-recorded interview. The researcher contacted
graduate-program offices to identify eligible students and alumni, then sent invitations with
follow-up phone calls. Five candidates agreed to participate and completed registration; no
replacements were required.

Table 1 summarizes participant characteristics. The sample included three males
(60%) and two females (40%) from two universities in Southern Thailand, with a mean age of
33.6 years. Two participants (40%) were Ph.D. graduates, two (40%) were current Ph.D. students,
and one (20%) was an M.A. student. Three participants (60%) were in Natural Sciences and

two (40%) in Social Sciences, and four participants (80%) received scholarships.
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Table 1. Socio-demographic Data of Participants

Code Gender Age Institution Scholarship Education Sta- Major Science

Code tus
K1 M 32 1 Granted Ph.D. Natural Science
K2 F 34 1 Granted Ph.D. Natural Science
K3 F 38 1 No Ph.D. Natural Science
Ka M 27 2 Granted M.A. student  Social Science
K5 M 37 2 Granted Ph.D. student  Social Science

Data collection

A semi-structured interview guide was developed to match the study aims (academic
and cultural adjustment) and informed by prior literature on international/ASEAN student
transitions, then piloted with a non-sample postgraduate student and refined (e.g., removing
double-barrelled items and adding neutral prompts) (cf. [14-15]). The final guide covered four
areas with open questions and follow-ups: (1) academic experiences (expectations, supervision,
assessment), (2) cultural/linguistic adjustment (daily life, campus interactions), (3) supports
and barriers (institutional services, peers, funding), and (4) reflections and recommendations.
Online video/audio interviews were conducted at times chosen by participants, with at least
48 hours provided to review the information sheet and consent form. Before recording, the
interviewer reconfirmed voluntariness, the right to pause/skip questions or withdraw without
penalty, and confidentiality procedures (including de-identification), and obtained explicit
consent to record. Interviews lasted 30-45 minutes and used neutral, non-leading prompts
and funnelling questions to encourage participant-driven narratives while ensuring coverage
of key topics; all five interviews were conducted without interruption and audio-recorded,
and the interviewer maintained an encouraging stance with minimal evaluative feedback to
reduce social desirability bias.

Immediately after each interview, field notes were written to capture contextual
details (e.g., connectivity issues and non-verbal cues in video calls), emerging insights, and
reflexive observations about the interviewer-participant relationship. Audio files were stored
the same day in an encrypted folder and labeled using pseudonymous codes (K1-K5). Verba-
tim transcripts were produced and checked against audio (e.g., speaker tags, pauses, empha-
sis), and all identifying information was removed. To reduce misrepresentation, the interview-
er conducted brief member-sensitivity checks during interviews (e.g., confirming gist summaries
or selected quotations). File versions, consent records, and contact attempts were document-

ed in an organized project register to support auditability [16].
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Data analysis

Analysis followed the interpretive process described by Sundler, Lindberg, Nilsson,
and Palmer [17]: openness, movement between parts and whole, and a reflective stance.
First, during familiarization, the lead researcher read transcripts multiple times, recorded
initial impressions and questions in memos, and drafted short case summaries. Second, in
structural analysis, transcripts were segmented into meaning units, condensed, and compared
across cases; provisional codes were developed inductively and organized into sub-themes
and candidate themes. Coding decisions, ambiguities, and interpretive choices were documented
in analytic memos, and a versioned codebook (labels, definitions, inclusion/exclusion rules,
examples) was maintained. Third, in comprehensive understanding, the team moved iteratively
between coded extracts and full transcripts to refine theme boundaries, merge or separate
themes where needed, and select representative quotations. Disagreements were resolved
through peer debriefing until a coherent thematic structure best reflecting participants’
experiences was achieved. In addition, standard quality indicators for thematic analysis (clear
documentation of coding frames, theme logic, and illustrative extracts) were considered to
strengthen credibility [18]. No qualitative software was required; instead, transcripts, codebooks,
memos, and theme maps were organized in secure storage to ensure a transparent analytic
pathway.

Methodological Transparency, Rigor, and Ethics

An audit trail was maintained (audio, transcripts, field notes, memos, codebook
iterations, theme maps, decision logs) to enable review of the analytic process [19]. Credibility
was supported through sustained engagement with transcripts, team-based analyst triangulation,
and reporting verbatim excerpts. Dependability and confirmability were strengthened by
documenting code/theme revisions and continuously checking interpretations against the
raw text, including member-sensitivity checks during interviews. Transferability was support-
ed through thick description of context, sampling criteria, and participant characteristics (e.g.,
gender, age, degree level, discipline, scholarship). Ethical procedures included informed
consent, restatement of participant rights (pause/skip/withdraw), de-identification, and secure
encrypted storage with restricted access. The interviewer also kept reflexive notes on
positionality (e.g., institutional role and cultural proximity/distance) and its potential influence
on questions and interpretation, consistent with the bracketing and openness emphasized

in Sundler et al.’s interpretive approach [171.
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Research Results

To enhance academic success and smooth cultural adjustment in graduate institutions,

this research sought to capture the practical insights of five ASEAN students studying in
Southern Thailand. Through thematic analysis, this study identified four key themes that

offer valuable insights: (1) challenges, (2) advisor’s roles, (3) academic support, and (4)

smooth adjustment. Table 2 outlines the themes, categories, and subcategories. These

themes were structured to recognize patterns, with overarching connections categorized

accordingly, while subcategories emerged from notes and keywords identified during the

analysis.

Table 2. Themes, Categories, and Subcategories

Theme Categories

Subcategories

Challenges New to this field

Requirements

Time management

Different major from previous study
Lack of experience in this research
Lack of academic skills

Graduation and scholarship
High quality journal
Lack of information of publication

Multiple Tasks (English/Tests/Study)
Publication

Advisors’ Roles Along-siders

Effective advising skills

Attention and affection
Empowering

Easy access and communication
Emerging trends

Methodology

Academic publishing process

Academic Support Funds for research

Proper facilities

Clear instruction

Smooth Adjustment Cultural difference

Supportive people

Still students

Quality research
Publication articles
Time saver

Lab and equipment
Reasonable administrative
English

Language

Only me in the group
Nice and kind

Willing to help
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1. Challenges

“Challenges” emerged as the dominant theme describing major difficulties faced
by thesis-only graduate students. Because similar issues appeared across all participants,
challenges were grouped into three categories: (1) being new to the field, (2) requirements,
and (3) time management. These categories reflect stressors that intensify academic
adaptation—especially for international students working in unfamiliar academic, linguistic,
and cultural settings.

1.1. New to This Field

A key challenge was entering a research area or method different from prior
academic training. Four participants (K1, K3, K4, K5) described difficulty adjusting to a new
discipline, research focus, or methodological approach. This aligns with the Table 2
subcategories: different major from previous study, lack of experience in this research, and
lack of academic skills.

Participants described several reasons for changing research directions, including
personal interest, limited scholarship-compatible programs, and job obligations. K1 noted
that although their Master’s and PhD were within the same broad field, the research topic
shifted substantially (from biology to biotechnology). For students in thesis-only programs,
this change often required rapid self-learning with minimal structured coursework.

K3 emphasized the burden of independent learning, especially early in the
program, when students must search for literature and build foundational knowledge while
also preparing research design. Ké clearly reflected the “lack of experience” barrier, stating:

“This is my first research. | have no experience of collecting data and how to
analyze the data” (K4).

K5 described the difficulty of shifting paradigms and building quantitative
competence after a qualitative background:

“Developing the methodology because... it was pretty much into qualitative
research when | did my master and then now, | had to incorporate many statistical
formulations into my analysis. | need to learn proper methods for understanding numerical
data elements” (K5).

Overall, participants showed that thesis-only study becomes especially demanding
when students must quickly build new disciplinary knowledge and research skills while
managing the full responsibility of independent research.

1.2. Requirements

A second major obstacle was the pressure of program and scholarship

requirements—especially publication expectations. Participants reported that graduation
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standards and scholarship conditions did not always align. In several cases, students could
complete the dissertation defense but still remain enrolled due to publication requirements.

K1 explained this gap through their experience: despite defending the dissertation
in November 2024, graduation was delayed until September 2024 because the scholarship
required completion of two international journal articles (K1). This illustrates how publication
obligations can extend study duration beyond university timelines.

Participants also reported limited knowledge of the academic publishing system
(e.g., journal ranking such as Scopus Q1/Q2, submission costs, peer review processes, and
journal scope). K4 compared national and international publishing demands:

“Although | have published two articles in national journals, the requirements
for Scopus publication stand as completely different” (K4).

Publication pressure was especially intense for students who were also non-native
English users. K2 described English testing as a major hurdle:

“I entered the English exam with zero experience since it was a new field to me.
Due to the lack of English proficiency, I had to teach myself about the mandatory examinations
for my program progress” (K2).

These accounts suggest that thesis-only students need clearer guidance and
stronger institutional support for publication planning, academic writing, and language testing,
otherwise requirements may delay graduation and reduce motivation.

1.3. Time Management

Time management was described as a continuing challenge because students
must handle many academic and administrative tasks simultaneously, often without the
structured pacing of coursework-based programs. Participants highlishted heavy multitasking
related to English tests, ethics and plagiarism training, IRB approval, instrument validation
(e.g., 10Q), proposal defense, data collection/experiments, manuscript writing, journal
submission, and graduation procedures. This matches Table 2 subcategories: multiple tasks
(English/Tests/Study) and publication.

K2 summarized time pressure clearly:

“The most challenging thing was time... The graduate requirement involved
completing research publication work in international journals of high academic quality... |
needed to perform yet another research project apart from the ones required for graduation” (K2).

Students also stressed that publication timelines are unpredictable because they
depend on peer reviewers and editorial processes beyond students’ control. For those in
experimental or applied fields, delays were amplified by repeated trials, failed experiments,

and extended data collection cycles. K3 explained the time demands of experimental work
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and the burden of limited structured learning in thesis-only programs:

“The experiments can be successful or failed. Thesis-only programs require
additional time than thesis-embedded programs do. The main information for courses
becomes accessible through acquiring knowledge from course works” (K3).

Overall, participants described time pressure as both practical and emotional:
managing multiple requirements while waiting for publication decisions created stress and
reduced students’ sense of control over progress.

2. Advisors’ Roles

Advisors were identified as a major factor shaping ASEAN students’ academic
experiences and success in thesis-only programs. Because these programs provide limited
coursework, participants emphasized that advisors are essential not only for research guidance
but also for sustaining students’ motivation and emotional stability. K3 described advising
as the most critical element in thesis-only study. Two categories emerged: (1) along-siders
and (2) effective advising skills.

2.1. Along-siders

The “along-sider” category describes advisors who combine supervision with
accessible, empathetic mentorship. Participants viewed independent research as unavoidable
in thesis-only programs, but more manageable when advisors actively “walk with” students
throughout the process. Three advisor functions were highlighted: attention and affection,
empowerment, and easy access and communication.

(a) Genuine attention and affection. Students wanted advisors who show sincere
interest in their progress through informal check-ins, research discussions, and encouraging
words. K3 emphasized a partnership model rather than a hierarchical relationship:

“The advisor should participate in academic development alongside the student...
We need to walk along with” (K3).

This reflects students’ desire for advisors who try to understand their projects—
even outside the advisor’s exact specialization—so students feel emotionally secure while
working independently.

(b) Empowering rather than controlling. Participants preferred advisors who
guide through supportive questioning and constructive feedback, while respecting students’
autonomy and prior expertise. K3 explained:

“Advisors need not have complete control... If supervisors show their attention
and support by asking some questions... suggesting some ideas, we can achieve our
purposes” (K3).

This approach strengthened students’ confidence, ownership of research, and
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development as independent scholars.

(c) Easy access and effective communication. Clear and responsive
communication was described as essential because students may work for long periods
without structured classes. K2 highlighted the benefit of timely replies and online meetings:

“We would send emails whenever we needed to talk. The advisors sent their replies
without any delay. Our group assembled for internet conferencence. It was great!” (K2).

Participants suggested that scheduled meetings and predictable response
practices reduce isolation, prevent misdirection, and support well-being.

3. Academic Support

“Academic Support” emerged as the third major theme, highlighting the institutional
and structural resources needed for ASEAN students to succeed in thesis-only graduate
programs. Because thesis-only models reduce coursework and require students to manage
research more independently, support systems strongly affect students’ ability to progress,
produce quality work, and meet graduation expectations. Three categories were identified:
(1) funds for research, (2) proper facilities, and (3) clear instruction.

3.1 Funds for Research

Research funding was repeatedly described as essential, especially for international
students who have limited family support and restricted opportunities for part-time work
due to visa conditions. The need was most urgent for natural science students, whose projects
require laboratory materials, specialized tools, and software. K1 emphasized financial
constraints as a primary barrier:

“The most obstacle thing... is we need a support such as providing a research
fund. The scientific project receives limited financial support. The current budgeting needs
improvement” (K1).

Students also expected advisors to play an active role in supporting funding
access. K3 stated directly:

“I think that the supporting fund from advisors is crucial” (K3).

Beyond the lack of funds, participants reported unclear information about available
grants and application procedures. Limited transparency and guidance increased stress and
sometimes delayed research progress.

Overall, participants linked funding with their ability to complete research efficiently
and produce publishable outcomes. The findings suggest that universities should strengthen
internal funding opportunities, communicate funding pathways more clearly, and encourage

advisors to help students identify and secure grants.

#£{o} Parichart Journal Fostering Sustainability in Higher Education: Insights from ASEAN Graduate
Vol. 39 No. 1 January - February 2026) Students in Thesis-Only Programs in Southern Thailand




3.2. Proper facilities

For students conducting experimental or applied research, access to suitable facilities
was described as non-negotiable. Participants generally appreciated efforts to provide laboratory
access, especially through collaborations when university facilities were limited. K1 described
how supervisor-led collaboration enabled continuous progress:

“They relocated me to other institute. | maintain uninterrupted laboratory research,
because my supervisor developed cooperative research projects there” (K1).

Similarly, K3 reported conducting research in an external company laboratory with
institutional permission:

“My supervisor along with the university granted me permission to work there” (K3).
Participants emphasized that inadequate equipment or materials can lead to repeated testing,
delays, and higher stress, ultimately affecting research quality and timelines.

These findings highlight the value of inter-institutional and university—industry
partnerships, especially when full facilities are not available on campus. Supervisor networks
were also described as a practical advantage in securing access to specialized resources.

3.3. Clear Instruction

Participants emphasized that clear academic and administrative instructions are
critical for international students adjusting to the Thai higher education system. Although
orientation sessions existed, many students reported that research and administrative
processes were too complex to understand at once, and step-by-step information was not
always communicated clearly across different stages of study. This challenge was stronger
for students who could not read Thai.

K5 explained that language barriers made document processing difficult and required
reliance on English-speaking staff:

“I'usually bring the document to a staff who can speak English, some of the phrases
are not properly translated. So | will always need some staff to make me understood” (K5).

Participants recommended more English support in official documents, announcements,
and signage, along with stronger English communication capacity among staff. K1 also noted
that English use was uneven across units, which created barriers outside the faculty environment:

“Most of them speak English. but some of them...there are lack of English. It may
be a difficulty as an international” (K1).

Overall, the findings suggest that clearer bilingual communication and more accessible
administrative guidance would support students’ academic progress and social integration,

strengthening campus internationalization.
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4. Smooth Adjustment

“Smooth Adjustment” captures how ASEAN graduate students adapted socially and
culturally while studying in Southern Thailand. Although participants showed strong academic
motivation, their adjustment depended heavily on how they navigated cultural differences
and the level of social and institutional support available. Two categories emerged: (1) cultural
differences and (2) supportive people.

4.1. Cultural Differences

Despite geographic and cultural proximity, students still experienced notable
adjustment challenges—mainly related to language and social isolation. Participants reported
that communication difficulties often increased outside the university, especially when
interacting with local community members. Even when students understood Central Thai,
Southern Thai dialect sometimes created barriers in daily life and informal conversations,
leading to frustration and reduced social participation.

K1 described the early adjustment period as difficult due to unfamiliarity and lack
of social connections:

“The new environment... proved difficult... There were no friends. | needed to
adjust my ways in this unfamiliar setting” (K1).

Another recurring difficulty was being the only ASEAN student in a department
or lab (“only me in the group”). Because thesis-only programs provide fewer class-based
interactions, participants had limited opportunities to build friendships or peer networks. K1
explained this isolation and the narrow social circle created by research-focused schedules:

“Our acquaintance network is minimal. | do not participate in the classes. | only
present my proposal before returning to my home country.” (K1).

Overall, the findings suggest that limited peer interaction in thesis-only study can
intensify loneliness and reduce informal academic and social support.

4.2. Supportive People

Supportive relationships were the most important factor enabling smoother
adjustment. Participants described faculty members, staff, and local peers as friendly and
helpful, offering both emotional comfort and practical assistance. These supportive interactions
helped students handle language barriers and feel more connected to the community.

K2 noted that friendliness from local people supported daily adjustment, including
informal cultural learning (e.g., language exposure and local food experiences), which created
a sense of belonging and cultural exchange. Institutional support also mattered. K5 highlighted
the value of services from the international affairs office, such as regular meetings and

English-language guidance, which reduced confusion and helped compensate for limited
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peer networks in thesis-only programs.

Overall, participants’ experiences show that cultural adjustment improves when
informal social kindness is reinforced by structured institutional support. Strengthening
multilingual communication, community-building opportunities, and transition support
(including advisor guidance) may help international research students adapt more smoothly

both socially and academically.

Conclusion and Discussion

Thesis-only graduate programs can offer strong academic and practical benefits for
students navigating disciplinary and cultural transitions, especially international students.
Across interviews, participants consistently highlighted three advantages: early research focus,
independent academic growth, and clearer links to career goals.

K5 emphasized early and sustained research engagement: “The thing | like from
taking a thesis-only program is the fact that | can focus on my research. | can develop my
research since the beginning of my study so | hopefully can graduate in time.” This aligns
with “Time management” under “Challenges,” showing how a research-focused structure
can support planning and timely completion despite multiple academic demands (e.g., tests
and publishing).

K3 explained how thesis-only study supported re-specialization from a non-academic
background: “I was working in a company and had to conduct one research which | had no
background... | decided to study in a Ph.D. in the new fields...” This reflects “New to this
fleld” and “Requirements,” indicating that while students may lack prior preparation,
thesis-only programs can bridge professional practice and academic development.

At the same time, adjustment challenges extended beyond academics. K1’s
indecision—*“I finished master’s degree in Thailand. And | feel quite confusing want to back
to Indonesia or just continuing working or study here.” —illustrates cross-cultural dilemmas
linked to “Smooth Adjustment,” especially “Cultural difference” and the isolation implied
by “Only me in the group.” These findings highlight the need for institutional systems that
strengthen belonging and reduce isolation.

Overall, participants remained highly motivated and goal-driven. K2 stated: “I just
want to be a specialist in something. So, | chose this thesis-only program. | need to have deep
knowledge and techniques” (K2). Participants also valued the intensive advising typical of
thesis-only study. K5 noted: “Another thing is that | can have much more focused guidance
from my supervisor... the thesis-only supervision is much more detailed and thorough... My

advisor reads everything very carefully” (K5). Consistent with the “Advisors’ Roles” theme,
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the findings suggest that thesis-only success depends heavily on advisor availability,
methodological suidance, and supportive communication.

Based on the findings, four key implications can be proposed, each addressing
specific areas for improvement. However, these implications are also deeply interconnected,
emphasizing the importance of a holistic and collaborative approach to effectively support

diverse student needs and foster sustainability in higher education institutions (see Figure 1).
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Figure 1. Diagram of Implications including keywords and themes

First, early orientation is essential for ASEAN students’ academic and social adjustment
in thesis-only programs in Southern Thailand. Based on this study, orientation should provide:
(1) a clear program framework (graduation and scholarship requirements, procedures, and
key contacts), using the Appreciative Advising approach as a structured guide [20] and supported
by evidence that AA-based orientation improves engagement, goal-setting, and preparedness [21];
(2) practical time-management strategies to help students balance research and administrative
tasks; and (3) basic Thai language support for daily communication. Together, these elements
can strengthen preparedness and ease transition [22, 23], especially during the initial adjustment
period when challenges are often greatest [23].

Second, institutions should give clear guidance to advisors, since effective mentoring

is central for thesis-only students who work independently and may feel uncertain or isolated.
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Advisors should focus on proactive support, resource facilitation, and mentorship rather than
micromanagement, as strong advisor-student interaction can increase self-esteem and improve
academic, social, and psychological adjustment [24], and higher self-esteem supports academic
adaptation and deeper engagement in research and scholarly discussion [25]. Institutions
should promote advisor availability through regular meetings, progress tracking, and accessible
office hours to build clarity and confidence [26], and advisors should also guide students
through publication requirements (journal selection, submission procedures, and peer review) to
support timely progress and successful integration in higher education in Southern Thailand [27].

Third, practical lessons are needed for students transitioning into new majors or research
areas. This study highlights three priorities for strengthening early progress and proposal quality:
(1) emerging topics to introduce current academic directions, (2) research methodology
support for research design, data collection, and analysis—since many postgraduate students
struggle with methodology learning [28]—and (3) publication strategies to build knowledge
of journal selection, submission processes, and academic writing for high-quality outputs.

Finally, institutional support is crucial for both academic success and social adjustment.
Regular, inclusive activities can reduce isolation and strengthen belonging, and social support
is linked to improved cultural adjustment among international students in Thailand [29]. Staff
English communication training can improve clarity in academic and administrative instructions
[22], while English signage and documentation can strengthen internationalization and ensure
equitable access to essential information for ASEAN students in Southern Thailand [22].

Practical Lessons

Emerging Topics: Align theses with regional sustainability priorities in Southern Thailand
to improve relevance and feasibility. Supervisors can steer students toward SDG-linked topics
(e.g., coastal resilience, food systems, public health, renewable energy) and socially relevant
research questions [30]. Early topic scoping with faculty/community feedback should confirm
novelty, data access, ethics, and timeline. Brief discipline-specific support on literature synthesis,
gap finding, and problem statements—plus a simple 10-week pathway (scoping = mapping
— proposal clinic = ethics)—can speed up proposal framing.

Research Methodology: Select methods based on research questions, local data
realities, and ethics. A clear choice process (quantitative/qualitative/mixed) and a short planning
template (design, sampling, instruments, analysis plan, brief adequacy/power) can prevent
mid-project drift. Skills clinics (survey reliability, interviews/focus groups, thematic coding,
basic statistics, ethics/translation/data security) address common gaps. Use milestone-based
supervision with timely written feedback, and ensure quality through piloting with ASEAN

peers, audit trails, and (for quantitative work) basic validation checks.
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Publication Strategies: Start publication planning at the proposal stage: define article type,
co-authors, timelines, and use a journal-fit matrix (scope, audience, methods, word limits,
open access). Write in stages to maintain momentum and use reverse abstracts to sharpen
arguments. Provide layered language support (peer editing, writing centers, professional
editing when possible). Train students on ethical transparency (authorship/CRediT, data/
ethics statements), responding to reviews, and rescoping after rejection; encourage impact
tracking (citations, altmetrics, briefs) so findings inform regional decisions.
Limitations and Directions for Future Research

This study used purposive sampling with only five ASEAN graduate students from two
universities in Southern Thailand, offering rich contextual insights but limiting transferability
across other ASEAN settings, institutions, and degree formats; moreover, participants were
highly motivated (often scholarship or doctoral-track), which may overrepresent resilience,
and the data captured student perspectives only, without input from advisors, faculty,
administrators, or community partners. Because interviews were conducted at a single time
point, the study could not trace how challenges change across key stages (e.g., proposal
writing, data collection, and thesis defense), and sustainability emerged through student
narratives rather than an explicit analytical framework (e.g., SDG competencies or
community-based indicators), limiting deeper assessment of sustainability learning
and institutional processes. Future research should use larger multi-university, multi-country
samples (e.g., Thailand, Malaysia, Vietnam, Indonesia), compare thesis-only and
coursework-plus-thesis pathways, and apply longitudinal mixed-method designs combining
repeated interviews, validated scales, and institutional records, strengthened by triangulation

(e.g., advisor/peer views and documents).

Conclusion

Allin all, this study highlights the combined academic and cross-cultural adjustment
demands faced by ASEAN graduate students in thesis-only programs in Southern Thailand
and underscores the importance of research-oriented supervision, feedback-based mentoring,
and institutional orientation systems (supportive activities, multilingual/English communication
capacity, and staff training) to support integration and success. The findings also point to
sustainability-oriented directions—such as community-driven research and open/scientific
integrity practices—that, when intentionally scaffolded, can give students clearer purpose
and stronger connections with local partners; although the student-only sample limits broad-
er inference, the themes offer practical starting points for program design and service im-

provement.
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Abstract

This study primarily aimed to investigate farmers' adaptation to climate change by
collecting questionnaires from 300 pineapple farmers in Nong Khai Province in 2024. The
results found that most farmers participated in large-scale pineapple plots, receiving information
mainly through television and social media. The logistic regression analysis showed that the
forecasting model had an accuracy of 79.3 percent, with independent variables explaining
44.7 percent of adaptation. Factors determining farmers' adaptation included experience,
group participation, and the level of information perception. Regarding impact levels, farmers
were most affected by decreased yields and damage due to sudden climate changes. Farmers
adapted their production methods, such as shifting planting and harvesting times and storing
water during the rainy season for use in the dry season. Therefore, relevant agencies should
promote model farmers and demonstration plots to reduce risks, implement group-based
policies to help distribute information through various media, and accelerate investment in
water resource infrastructure to ensure thorough coverage, creating confidence and a vital

foundation for sustainable adaptation.
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(Table 1)

Table 1 The production of processing pineapples in five provinces of Northeastern Thailand

from 2015 to 2024 (metric ton).

Provinces 2015 2016 2017 2018 2019
Loei 36,340 46,553 68,364 88,046 62,635
Nong Khai 23,092 27,922 30,255 30,327 22,203
Nakhon Phanom 10,731 16,665 27,355 29,121 19,594
Bung Kan 820 1,428 1,959 2,333 1,295
Chaiyaphum 37,189 40,907 48,835 47744 437758
Total 108,172 133,475 176,768 197,571 149,485
Provinces 2020 2021 2022 2023 2024
Loei 55,021 61,190 58,930 54757 48,511
Nong Khai 21,685 23,011 21,375 8,478 10,249
Nakhon Phanom 17,627 21,229 21,500 20,742 20,148
Bung Kan 1,275 1,510 1,131 1,101 1,269
Chaiyaphum 42,953 40,791 38,879 38,167 36,400
Total 138,561 147,731 141,815 123,245 116,577
Source: [6]

NA51971 1 (Table 1) 9zuiiuliingael a.e. 2015 - 2018 nandndudzsnduwaliuiugtu
waziinanandulzsnanadlul a.e. 2019 Wnedwinnlivsnanandndulzsauniigass 1ae (Loei)
seaasnAe FuQil (Chaiyaphum) vuaiang (Nong Khai) uaswusl (Nakhon Phanom) wagdaniu
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Fsteluil
1) MFIATLEdATanTsN (Descriptive Statistics) Lﬁaa%maé“nwmﬁugmﬁum
Yoya Hamguassa wasarumseutiniveanunang laedseandendsd

o q
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1.1) meleswianutuaziesas msinwasdldadfmanilunisnssamn $1uu was
Sovazuasiiuussineg Ao dayamly anuaseuiing uastyvnguasse ileagudndiuvesdoyals
WININTIN

1.2) MIwATIEANseles Tma@%’ai%lﬁaLU’%EJ“ULﬁﬂvﬂmuﬁuﬁuﬁlﬁaﬁuiw'jNf]ﬁ]é’fﬂ
SasziifhnnsTauuungu Nominal Scale wagannsinuuuiFesdiu Ordinal Scale Aunsusuives
inwasEfugndutzsn shemsmaaeumLdudasy (Tests of Independence) ttegindudsdase
waznsUsumianuduiusiuegeideddgmnsadaniol lneiansanainan Pearson Chi-Square

2) Mylesgianneslalafng (Binary Logistic Regression) Lﬁaﬂ/maawaumagmﬁmﬁu
AuduSsEninafuysdassuasiudsnn nMsAnsasaiinisimundesuls (Varables) fn
95U18AMUNNNVDIALUS (Definitions) N13ANUUAAT (Coding) u1nTinvasfinls (Measurement
Level) LLazmié"NﬁaLméaﬁmmaaﬁmwﬁa&ﬂuaumi Tnouandlunsedl 2 (Table 2) Fasolud

Table 2 Definitions, coding, and measurement scales of variables with supporting references

Variables Definitions Coding References
AD Adaptation to production 0 = Not adapted , [22, 28-32]
(Nominal scale) impacts from climate change 1 = Adapted
SEX Gender of the farmer 0 = Male, 1 = Female [28, 30, 33]
(Nominal scale)

AGE Age of the farmer None [22, 28-31, 34]
(Ratio scale)

ED Education level of the 0 = Illiterate, 1 = Primary [28-31, 33]
(Ordinal scale)  farmer education, 2 = Secondary

education/Vocational
certificate, 3 = Higher
certificate/Vocational
diploma, 4 = Bachelor's
degree, 5 = Higher than
Bachelor's degree

EXP Household experience in None [22, 28, 31, 34]
(Ratio scale) pineapple cultivation

LABT Total labor used in pineapple None [35]
(Ratio scale) cultivation in the household

and hired workers

GWO Farmer's pineapple cultivation 0 = Monoculture, [36]
(Nominal scale) system 1 = Intercropping
Parichart Journal Farmers’ Adaptation to Effects
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Table 2 Definitions, coding, and measurement scales of variables with supporting references.

(continue)

Variables Definitions Coding References

AREA Household pineapple None (28, 37]
planting area in the 2023-2024
production year

SOl Soil type used for pineapple 0 = Clay soil, 1 = Loam sail, [32]
(Nominal scale) cultivation 2 = Sandy soil

WATE Quantity of water used for 0 = Insufficient, 1 = Sufficient [36]
(Nominal scale) pineapple cultivation

WATS2 Main water source for 0 = Rainwater, 1 = Water [38]
(Nominal scale) pineapple cultivation from Mekong River, streams,

ponds, groundwater, irrigation

QT Pineapple production None [22, 35]
(Ratio scale) quantity in 2023-2024 (tons)

P Pineapple price (Baht/kg) None

(Ratio scale)

GP Participation in at least one 0 = Not participating, [33]
(Nominal scale) pineapple-related group 1 = Participating

KL2 Farmer's level of awareness 0 = Low awareness or no [32]

(Nominal scale) of production impacts from awareness, 1 = High awareness
climate change or global

warming
EL Level of impact received by 0 = No impact, 1 = Minimal, [32]
(Ordinal scale)  the farmer from climate 2 = Low, 3 = Moderate,

change 4 = High, 5 = Highest
v Awareness of climate change 0 = Not selected, [33]

(Nominal scale) information from television 1 = Selected

RA Awareness of climate change 0 = Not selected, [33]
(Nominal scale) information from radio 1 = Selected
SOC Awareness of climate 0 = Not selected, [33]
(Nominal scale) change information from 1 = Selected

social media
GOV Awareness of climate change 0 = Not selected, [30-31, 33]

(Nominal scale) information from training by 1 = Selected
government agencies or
educational institutions
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2.1) watlan1sAndensikusuuy Forward Stepwise (Conditional) tdenlgivaiia
Forward Stepwise (Conditional) lunsuiiudsiinguuudnaes Fefiddumeustall (1) Suduanuuy
$raveilaifidhuusdasy (Constant-only model) (2) Wsunsuagvinnsnaaeumiuysiisidedfy
NEdFgIanIINN1INAROUY Score Statistic ket NFuUUTIRBITIAZT (3) nAINTFILUTILEN
EAN1INTIVEOUANUNLNEENAIENITNAEDU Likelihood Ratio (Conditional Parameter Estimate)
iudsiudmsdinuddyseuuuiaemisll uay @) Tusunsuazvhenludes o sunseielad
Fulslanfivddfismeiivzdiviossnainuuusiasdlésn
2.2) adAnadeUANIWINEELTRLUY (Model Goodness of Fit) nsinwasai s
adnsneg lumsnageunnumnzauesnuuy lnefiseansendil
2.2.1) Omnibus Tests of Model Coefficients Ag N1TNAGDUATNTINTVDILUUTIADI
Ineleatia Chi-square LﬁaﬂisLﬁummgﬂé\’a&LLasUizﬁw%mWﬂJmLL‘U‘Uf\Twaan
2.2.2) -2 Log Likelihood (-2LL) \fuadffiuenanuililaenndesasiauuu adites
asluusiay Step v99n15%i1 Forward LLam’iwr?hLmemsa‘wsmmi%’auaiﬁﬁﬁu
2.2.3) Nagelkerke R Square THiudsuiisundrafuan luaunisidadu devend
ﬂa:umLL‘UiaaimmLaaﬂmuummﬁaaﬁmammmuLL*LJisuaamLuJ'immlmasJawmﬂm
2.2.8) Sovarvasauusiugilunisneansal (Overall Percentage Correct) Lﬁaﬂqaﬁ
udeldfuuuiud aunsasuunngunemsnsiiviuiuarlivfusldgnioadedn
2.3) @dAneapuTesiaLys (Individual Parameter Tests) Tun1sdnidendinusiduay
nagouTuddyvesilsuiarsluluusans axldatnsai
2.3.1) Score Statistic TlutiaSudureanisvih Forward Stepwise Liiofinnsanin
fusdasziladidslalseglunuudiass (Variables not in the Equation) fiannumanzauiivy
grihidguuudrassunniian (fiiflen p < 0.05)
2.3.2) Odds Ratio (Exp (B)) ldulanunuieuessuls lnguaningidinysdease
Wasuly 1 i aevililenia (Odds) 1‘7‘%Lﬁmmiﬂ%’vﬁqﬁiamimﬁsJumJaaamwgﬁmmmaqLmﬁmm
WasuluduAvidedieutunsdilidusus
2.3.3) Wald Statistic lvnaeutivdfyvesidulsyans (B) %an@'fuubﬁa&ﬂmwu
$raeaud Wogivulstuiisiuntlunismensaiiudsuessddddqpdels
3) NMyiATIERTeyadnUInTI@IuUTEINNAY (Likert Scale) dmfunisinseauns
Wasuwdasanmgiienmeluuszifusineg uazaumsyviing nagnslunisuium {]mmqﬂaﬁﬂﬂfu
Tunsfinuadsifldieenuuiilfinfmummeniads (Mean) wazdmidoauunasg (5.0.) e
fmuanaEinIsLUaRamuuLIRnes [39] Msfumnaeinisularanzuuuaisldiimuimnain
Sunsnaty (Class Interval) sl
Maximum — Minimum 5-1

Class Interval = Number of Intervals 5 =0.80
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Tneifisnsuvanadll AeAsasuun (X) 4.21-5.00 sglustduanniian 3.41-4.20 aglusediu
10 2.61-3.40 oeflusziuiiunans 1.81-2.60 oefluszdution uaz 1.00-1.80 eglusziutiosiign

=
NANTIANEI
1. @0TUNMEIUYARATDUNYATNT aNMATIToUTBINEAINIWAENSIASUToLATIa1S
FosnsdsuwUasanimgienniAandenian dnanis@nwaslunnsai 3 (Table 3)

Table 3 Socio-economic characteristics, agricultural production data, impacts, and adaptations

of Farmers in Nong Khai Province

Categories Average Data or Highest Frequency

Farmer Characteristics  Female, Average age 51.89 years, High School/Vocational Certificate
education level, Married status, Primary occupation: Farmer, No secondary

Household Information  Si Chiang Mai District, household size of 4-6 members occupation, 1-10
years of household planting experience, 1-3 household workers, No hired
labor, Member of a pineapple group

Planting Characteristics Planted on flat plains, Monoculture (single-crop) farming, Loamy soil,
Pattavia variety, Planting density of 5,000 plants per rai

Water Quantity and Sufficient water, Main water sources from Mekong River, streams, marshes,
Sources and groundwater

Cultivation Statistics Average planting area of 6.77 rai, Average yield of 24.17 tons

Production Period Planting period: Jan - Mar, Harvesting period: Apr — Jun
Sales/Distribution Wholesale delivery (cut and sent), Average price 13.1 Baht

Perception and High level of impact perception but no adaptation

Adaptation

Information Access Television, online social media, Radio, Training from government agencies,

and Educational institutions.

91913737 3 (Table 3) Foyatildaninunsnsgreunuuasuna $1ua 300 Au Hidiun
dilvajegisneriiBodv s1uu 198 Au (owas 66) Snesnunt $1um 32 au (Govas 10.7)
Sunelndan s1uau 32 au ($evaz 10.7) sunedeu s1uau 31 au (Gevaz 10.3) wardunovive
S 7 Au (Sesar 2.3) InanwasnsauluaiJumands S1uau 233 au (Sevag 77.7) waginayng
$1uau 67 au (Govaz 22.3) ongiode 51.89 U (ggegn 77 U wazengsngn 18 T) sedumsne
AseuAnw/Uv. 91U 147 AU (Fpgag 49) @n unIwausd 31U 167 AU (5e8ay 55.6) Ho1Tw
ndndunensnssy $1uu 278 au (Geway 92.7) wazliflendnses 1uiu 193 au (Sevas 64.3)
f9wuanndnluaiiFeu 9w 4-6 Ay (Sewar 54.7) UssaunisainsugndulzsnvesniiiEeu
$mnu 1-10 U Gevay 47.7) s1uuussnuildrammaduussnvluedideuads sy 1-3 Au
(Geway 76.7) wazlidenuanu 91uau 243 Au (Soeay 81)
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v '
AN A

nsUgndulesaveunymnIng kansanyImudn nersnsdulng vz ugndulesa
lufufisu S1uau 283 au (Gevay 94.3) dnwaizmsugnduussafiuiuuBaien $1um 173 au
(ovay 57.7) Swaufiufigndulysnvesesadeululimandnil a.m 2023 - 2024 feuads 6.767 13
(ﬁuﬁﬂqﬂé’wmmmﬂﬁqm 50 13 LLazﬁuﬁﬂQﬂé’wzmﬁaﬂﬁqﬂ 1 19) dnvagvesnulufiusiu
$1uu 206 Au (Govar 68.6) vlmiugdulzsanumsinisUgniugivanvans Tasdeuugnivug
JnmnFe/ediFoddl S 286 au (Baway 95.3) FranansEuUgndutzsnasumnsneiullay
Hunsugnaaeaisd uwidndlumdutafeuunsa - iWeusueu $1uau 105 ey (Gevas 35) Sy
SuduuzaslunsUgniels e 5,000 fu fusunariiieme $1umw 177 au Gevas 59) Tnouvidei
sdnlilunisugnile thamnusdtlas e viues dwima S1uau 174 (Gosay 58) Frasaims
HuiRedulzsadutafeusmey - Weulquiou Sy 140 Au (evas 46.7) UTunanswan
Futrsn U am. 2023 - 2024 Twandniade 24.170 fu (Usnansudnundiga 1,000 fu uazUTauo
nsuAntosiian 0.4 fu) dnuvamssmheiduuuudngs S1um 280 Au (Fowas 93.3) MANduUzsa
WAy 13.139 UM (31Agafiagn 25 U warsIAaiign 2 Um) wasinwasnsauluaidngiungs
dulzsautaslug 91w 137 au (Sewaz 45.7)

33U msldunansenutasmsUSunEansEUs UM SHARdUUE sATINMsIABULUAS
danmgienia wan1sAnwinudn invesnsdiulngSuitwmansenuiunisudndulesnainnis
wWasuwasanmgiiennia $1uu 293 au Gevay 97.7) Iaeilssfumsiusluseuann $1uu 163 au
(Fovaz 54.3) lnsinunsnslasunansenu 91u3u 287 au (Fevar 95.7) dszrunanssnulusgivinn
$1uau 213 au Goway 71) Fanuasnsdnvalliuushanuansenuitlésu s1uau 167 au Goway 55.7)
wagUsushmnuansenuiilesu S 133 au Gevar 44.3) Tasmsumahaanunegusiudulssa
ynaszilunlasdulan a9 wasnvnsnsldsudeyadnasiunsudsuamningdeiniaan
douniiande Tnsvie] sesasnfe dodmueaulat] (Face book, Line, TikTok, Twitter, YouTube) v
nmsdneustliauINNisuressy uaznsineustlianuinnmsnueswEnufinm

2. thdpifanuduiusiunsuiuimeanuasnslunsudndulzsalnsmsmaaoulaauais

nsAnudadedifianinaienisuiusvennuasns (n=300) Taelinsmeaoulaauais
(Chi-Square Test) tilensiaapuAuduiussninsiulsdasemeinudseang iasugha deu wag
msifsdeyatnies fusuusnufe sziunsusush dnanisAnunddumsnsd ¢ (Table 4)

Table 4 Results of testing the relationship between selected factors and farmers' adaptation

Variables Pearson Chi-Square Df p-value
Gender (SEX) 12.991 1 <0.001***
Education (ED) 8.368 4 0.079*
Cultivation system (GWO) 0.511 1 0.475
Soil type (SOI) 3.243 2 0.198
778 Parichart Journal Farmers’ Adaptation to Effects
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Table 4 Results of testing the relationship between selected factors and farmers' adaptation

Variables Pearson Chi-Square Df p-value
Quantity of water (WATE) 1.727 1 0.189
Rainwater, Water from Mekong River, streams, 8.846 1 0.003***
ponds, groundwater, irrigation (WATS2)
Participation (GP) 13.885 1 <0.001***
Television (TV) 4.995 1 0.025**
Radio (RA) 16.733 1 <0.001%**
Social media (SOQ) 0.163 1 0.687
Training by government agencies (GOV) 10.606 1 0.001***
level of awareness (KL2) 0.751 1 0.386
Note  ** =p <0.01 ** =p<0.05 *=p<0.1

91N93797 4 (Table 4) wamsnaaoumsdussEninetadefigniden (Fuusnsinuuy
Nominal &g Ordinal Scale) fiun1susumvasnunInsinenan1sfinwinudl Uadesulssvinsias
daan loun e (SEX) dannuduiusiunisusudeensitediney (p < .001) Insnareidadiunis
Usushganinmandls vazdiseiunisne (ED) (p = 0.079) wazmsiiduasndnngs (GP) dawasie
nsUSushegeitoddeuiu (p < .001) Yadedmuminennsuaznsdants liun deuvdeuiilus
e Bausenu (WATS2) innudunusiunisuiusieddideudfg (p = 0.003) wazladuaunis
doansuazmsatuayu léun nsiuiteyatnanssiuresmalnsiiend (TV) (o = .025) mssudeya

a

Ang (RA) (p < .001) saudanislasunisatiuayuainsy (GOV) (p = 0.001) Ailanuduiusedig

o o a

HedAgveadfiunisususmvesnuasnawuiediu sgslsinudiliannseaguldinduwdsiveai
’ﬂ a

WU

sinaviliflonalunisusudvennuasnsasdululufiansdals sududesendomaiindug

Aseifisdy

‘Luﬁumxﬁé’ﬂwmzmiﬂgﬂé’uﬂzﬁm (GWO) (p = 0.475) dnwadzau (SOI) (p = 0.198) wnauth
(WATE) (p = 0.189) msutdeyasuledeailiiy (SOC) (p = 0.687) uagsesunsiuannies (KL2)
(p = 0.386) lanuAnudNRUSAUNTUTURITOLNYATNT

3, Yadeiifidvdnasenisuiuivannumsnsluntsndndulssnmenisiinmeginsanney
Tadafnd

PnmsAnutadeisidvinasonsdndulaiusivennuasns laglimsienginisonnes
lada@nd (Logistic Regression Analysis) #8/35n115 Forward Stepwise (Conditional) faelusunss
d15a3U wuiuvudrasslu Step 71 9 fanumsnzaniign Iaan Chi-square Y93 Omnibus Test 3
Hod1AYN9aia (p<0.01) LaRIALEIANTUTZENS ANV UUTIEDY WazAT -2 Log Likelihood
(-2LL) Wiy 291.052 Fauanseuannsalunswennsaideyalddtu wasdamumnzaudne
TaufnUsdaszanunsassuisauulsiuresnsusuiilasosas 44.7 (Nagelkerke R Square = .447)

MsUSUADYaLINLASNSCowans:NUasMsIUasUIUaD ] . R - aNUaa vl 255
aNMwNDoMAYORINUASNSYWANFUU:SAlUTOKIaKUDDME Un 39 alun 1 (UNSIAU - NUAWUS 2569)




wazdiuszansamlunisnensalaiugniessiudesas 79.3 (Classification Accuracy Overall
Percentage = 79.3) lngseazidundalunns1ed 5 (Table 5) smaludl

Table 5 Logistic regression results for farmers' adaptation determinants (n=300)

Factors B S.E. Wald  df Sig. Exp(B)
Experience (EXP) .067 .016 17.362 1 <.001%** 1.069
Total labor (LABT) -.186 .083 5.068 1 .024%* .830
Soil type (SOI) 23499 2 <001

Loam soil -2.926 .604 23.461 1 <.001%** .054
Sandy soil -2.654 .689 14846 1 <.001%** .070
Quantity (QT) .007 003. 6.179 1 013 1.007
Participation (GP) 1.707 376. 20.618 1 <.001%** 5512
Level of impact (EL) 19.899 3 <.001%**
Moderate 4.346 1.105 15.475 1 <.001%** 77.191
High 3.634 1.030  12.437 1 <.001%** 37.865
Highest 4.485 1.084 17.121 1 <.001%** 88.691
Radio (RA) -3.161 .665 22.622 1 <.001%** .042
level of awareness (KL2) 1.563 .425 13509 1 <.001*** 10.982
Water source (WATS2) 2.781 .495 31.522 1 <.001%** 16.142
Constant -3.413 927 13.553 1 <.001%** .033
Omnibus Tests () 121.831%*
-2 log likelihood 291.052
Nagelkerke 0.447
Overall Accuracy (%) 79.30%
Note  ** =p <0.01 ** =p<0.05 *=p<0.1

91571971 5 (Table 5) anansausnnguiladeeniduaungulngl Anasonisususie
NANANYENIIATYERALAIPLYDUNYATNT NAUNSRWeaLarnTTUS kazndudadadanienn
wavammuandey swanusaesunglilasandendeil

1) NquUANwULNINLATEERILAZEIANTRLNYAINT (Socio-Economic Factors) leun
Uszaun1sal (EXP) $1uauuseany (LABT) wavUSinamandn (QT) fiswasideadsil detladedu
Uszaunsalveswonnuasns (EXP) tiutu 1 9 Iamamsﬂ%’uﬁwiamiLﬂ?iaw,maﬂamwgﬁmmﬂ
Jufiuty 6.9% lneUsvaunsaliimuduiusiunsusushedraiidedfameatn (p<0.01) Sni

el Parichart Journal Farmers’ Adaptation to Effects
Vol. 39 No. 1 January - February 2026) of Climate Change on Pineapple Farming, Nong Khai Province




ANafiR Wald g4 (17.362) wagen SE. 61 (0.016) UeifsUszanamsTiutug dusnnuussnusiuves
eAsng (LABT) U inwnsiidlsnuuussausaudiutu 1 au fomaiasusussonsiudounlag
anngiloniaanas 0.83 v M3eanas 17% roussuiiiintunisau uardadoduuTmanande
dudgan QD) wudidonumsnsdinandndiiutu 1 éu Temalunsuusmsenisivasuudasanmgdl
mmmmﬁmqaﬁu 7%

2) ngunsiinfiadayanaznisiug (information Access & Perception Factors) ki n1335u
g (RA) MafuimanAsundasanngfiennie (KL2) wazmsdingy (GP) fssandendad Jade
ms¥uifeyarnansmsasuniasanmgiienniaaindesne (KL2) wuin inwmsnsisuslusesiuann
aeillomauiusngenniis 10.98 wh Wewisuduinunsnsiiilsefunissudeyatmansiien Tuvmed
inwasnsAsuilsoyadnansifeafunisasuamnmgiionniaanmaing (RA) fllonauiusi
WipauA 0.042 i wiietesnin 95.8% wleifisuiuinuasnsilalsidenilsteyatnansaning
Fonfinsandangingsuuds invnsnsiinazdeingildlugisnani Sy awanansalunis
Fuiuazharudrlainasdesadludae viededomitiaueiuingoradutoyaniien 7l
aunsathlvufoRlsesduBanadadmsumsugndutzsals wasmnuSsudisudviodug inumsns
thazifunm wagiinmsiinufoRlsnnnindnie dndadesumsidimnguiliisatesiuduuzse
vounuAINg (GP) Hu nudnnwnsnsiidhiwnduesrstiosninguaziloniafiazduddens
Waruudasanmgiienna fa 5.51 wihileiisuruinunsnsiilalléidrsungy

3) naudadeidenieninuazan nwInday (Physical & Environmental Factors) léiwn %iin
93U (SO widarh (WATS2) wazsedunansyny (L) fvwaudendsi tadevinvesiu (SON) wut
iemsnsTRuinzUgndulssmidu Ausiu (Loam Soll) uag Aumse (Sand Soil) fentaUsusa
GiamﬁtfdﬁwLL‘Uaaam‘wQﬁmmﬂﬁaEJmhLﬁaLﬁwﬁUﬂfjmLﬂwmﬁﬂiﬁﬂqﬂé’wximiuﬁuﬁﬁﬁmaumﬁm
(Clay Soil) Fafiunguénsda fa 0.054 11 (94.6%) uag 0.070 Wi (93%) mudiy luvnziitade
Fruuvidaih (WATS2) mudnnunsiiliuvanimanlunsugndudzsnanuidilos e viues vieih
MnvaUszvy lemaufussonisudsuuiasanngiionnimunnninga 16.14 wh lewSsuiiiey
fuinuasnsfiunasimdnamiiu dudadosusziunansynuannsuasunlasaningionnie
finumsnslésu (€L du wuiunwmsnsildfunansenuliinasdussdutunans wn LaziNTian
shafifuualiftassussemadsuuaanmgienalussduiigunn Aok 77.19 wh, 37.87 uin,
uay 88.69 i muddiu WlenSsuiisuiuinumsnsilalldunansyny

4. fossmumafieefiatuluiuiinanduuzsaludmiauesneuasnansenuduntsnin
é’wximmﬂmiLﬂﬁﬂuLLanaﬂﬁwQﬁmﬂm finan1sAnwdslunisnedil 6 (Table 6)
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Table 6 Natural disasters that have occurred in pineapple production areas in Nong Khai Province

and the impacts on pineapple production from climate change

Climate change impacts and natural disaster issues in Mean S.D. Level

pineapple farming

1. The delayed onset of the rainy season affects your agricultural  3.97 0917  Much
activities, requiring you to provide additional water to pineapple

plants to ensure they have enough moisture.

2. Climate change has forced you to adjust your agricultural practices.  3.51  1.052  Much
3. Climate change is expected to become more severe in the long 3.98 0.749  Much
term, which will increasingly impact your agricultural activities.

4. Climate change has caused various impacts, such as floods, 4.03 0.893 Much
droughts, dry spells, storms, fires, and cold weather. You have

been affected by allthese factors.

5. Higher average temperatures have affected your agricultural 4.39  0.760  Most
production, resulting in changes such as reduced yields or lower

quality produce.

6. Pineapple farming has been impacted by climate change, causing  3.70  1.106  Much
you to seek supplementary occupations, such as growing other

vegetables or fruits, working as a laborer, or trading.

7. Floods or droughts are among the causes of changes in pineapple  3.89  1.022  Much
yields, such as outbreaks of disease during the rainy season, the

emergence of new shoots, or smaller fruit sizes.

8. In the future, climate change is expected to intensify. Therefore, 3.82  0.894  Much
it is important for the agricultural sector to adapt in order to minimize

the impacts.

Note: 4.21-5.00 = Most 3.41-4.20 = Much 2.61-3.40 = Moderate 1.81-2.60 = Little 1.00-1.80 = Least

1NMA15199 6 (Table 6) wWaRINYSITUVENALLAAVULUNUNNANFUUL A LU TNUBIAE
wagNaNIENUAUNISHARFUUYIAINNSIURBLLUasEN Mg TienTA anansaasumuaadelacail

| a A o a v ) a ] p=} Y o A

Anadenegluszauainnian (Most Level) tnwnsnslviszauanudaiuiiiestaifieime
gaunilindefgatudmansenudion1svinsinunsvinlikandnnesnisinuasuasuwdasiyainiay
WU HaRAnTUSINuantoras nanandinwd Wudy (Mean = 4.39, S.D. = 0.760)

1 d‘ d‘ U v 1 v [N 1 v 1 o

Anadefegluseaunn (Much Level) laun nisiingyigaruatdmansenulunism
WNuASI bR LN IR uduUrsaLNe UL eane (Mean = 3.97, S.D. = 0.917) nswasuudas
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anmemavlifosUfudendsnsiinisinens (Mean = 3.51, S.D. = 1.052) n1sasunlas
anmgfioneiuuiltuarusussaisiuluszozem dmalildsunansevulugumsiinianyms
(Mean = 3.98, S.D. = 0.749) ﬂﬂiLiJﬁsJuLLUaaaﬂﬂWQﬁaﬂﬂﬂﬁdaiﬁLﬁmmamzm%maﬁ’m 214 ﬁwi’m
fouds duitatne nady SaRde onemu Wudy Jasomarianldsunanseny (Mean = 4.03,
S.D. = 0.893) msv‘hmué’uﬂsamlﬁ%’uNamw‘umﬂmmﬂ?%wuﬂanamwgﬁmmﬁv‘fﬂﬁé’aqﬁwm%w
3w i Ugndn-naliiviindug $udne Arate (Mean = 3.70, SD. = 1.106) maifntviavdesfouds
Wuamemilvinlinandnduussadsundadly wu msinlsaszuinluisggeu uanlusouves
Fuuzsn vunvesdulzsndnas (Mean = 3.89, S.D. = 1.022) uagluswianinmseainnsiaesuntas
anmgfionieaeyiaTuguus feiu ddhdmesniamainens Ao desfinsususauiolilésunan
senutiesiign (Mean = 3.82, S.D. = 0.894) pudiy

5. miﬂ%’uéf’mmLﬂwmﬂwiaﬂﬂﬁLUﬁeuLLﬂanaﬂwwgﬁaﬂﬂWﬁ oA Msusudendsnsudn
warnsUSuLAnTenEnsns inan1sdnedslunisnsd 7 (Table 7)

Table 7 Farmers’ adaptation to climate change, including adjustments in production methods

and changes in farmers’ perspectives

Farmers’ climate adaptation across various aspects Mean  S.D. Level

1. You prepare essential items in advance in case of evacuation 3.29  1.124  Moderate
and constantly keep track of disaster warnings.

2. In the past, your community has communicated policies 3.31  1.177  Moderate
and measures for monitoring when there is a risk of facing

disasters.

3. You always keep up with disaster news, as it is an important  3.46  1.103 Much
part to be applied in your work.

4. Your area is a high-risk area, for example, it is more prone 3.14  1.176  Moderate
to storms or droughts than neighboring areas.

5. You believe that the impacts of disasters can be managed 3.28 0.972 Moderate
without having to wait for the disaster to occur first.

6. At present, you have adjusted your agricultural practicesto 3.12  1.188 Moderate
prevent various disasters.

7. You have planned to change your agricultural practices to 3.57  1.391 Much
new forms, such as digging ponds to store water during the

rainy season for use in the dry season, or adjusting the timing

of planting and harvesting, etc.

Note: 4.21-5.00 = Most 3.41-4.20 = Much 2.61-3.40 = Moderate 1.81-2.60 = Little 1.00-1.80 = Least
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91nAN5197 7 (Table 7) uanensususveainuasnsiemsasunUasanmgiionna liun
MeUSuAsuIBnsnanLaz NIRRT N YATNS mmsaaﬂmmﬁmaﬁdﬁﬁaﬁ

Awadefieglusziuinn (Much Level) tnwnsnsl¥fseiumsuiusdiuau 2 4o fie Tmsiney
ﬂwaawﬁaﬁaﬂﬁ’ﬁag}ama dlosnidudiuddaiiasdeuhunusuldlunisimeu (Mean = 3.46,
S.D. = 1.103) uagmsNauudiuiasunsinasduguuudlel sy mwmaizlﬁaﬁﬂlﬁuﬁﬂqum
ool lHluggudsnisideunameugnuasiiuifes Wusu (Mean = 357, S.D. = 1.391)

Aadefieglusziuiunans (Moderate Level) léun mswesmedliisndudamiiile
\Anmsenew saufsdinnu msiieufefiviegnasnan (Mean = 3.29, S.. = 1.124) fisnusnaay
finsdeansulovne wnsniseneg lumsdhsetadlefinnudedduniswdyfefith (Mean = 331,
$D. = 1.177) fufifufuiifidanudesge wulinafnmg viedoudsldioninfiuilndifies (Mean
= 3.14, S.D. = 1.176) nansznunndefivhamnsauimsinnsldlaglidesseliAnmnnisalie s

Jureu (Mean = 3.28, S.D. = 0.972) wazdaguldusuiasunmsinsineasiiedesiuainnisia

o

gNURA19e (Mean = 3.12, S.D. = 1.188) AUAIGU

dsduasnseiusiena

1. agunanisinw

mM3finwANnYRsNIENERdulzsndIY 300 Mgludmiavuesany wui inwnsnsaiulvia)
Humands o1giads 51.89 9 fusvaumsaiugndulesa 1-10 T Teulgniugiamdelufiuiisy
wuuiidaden InglduvdsdmananuidTusuasunaninsssuni ludumanssnuinensnsiuiuay
#Sunanssnuanniaildsundasanimgiondlussduann Tnsanizgaungiifigatudsdomals
Handnanauaziindmil dwmsunisuiuds inwasnsiinisusudilusgAuindiunisianuyians
Fofith msnausunasyiniviuarnndounamsugnifuie: Tnstadefifienuduiusiu
msUsuiegideddgiensvaaaulaauans Taun e szaunisne nsdnduaundnngy
widsthmdnaniduriewsitilug vhe sausenu masuideyarniasriudesmeniamd n1siu
Foyaruing sudsnsiumsilinduannmisnuesnasy warladefiiavniwasonisususves
nuAINIFIEMTInTzinisannesladasind laud Ussaunisal S1uiuuseny Usinawanda uie
vosiiu msihsmngy sefuransznuIINMABULUAatEnaTonA msSuideyatiansiy
g @Evinaidea) seduarunssindeamrniaisuslasanimgionnia wasuwasimEnly
lunsimzdgn

2. afusgHanSANY

NAIANINUD Lﬂwmﬂiijﬂqﬂé’uﬂzimd’su’lwﬁgﬁmﬁuiﬁmamwumﬂmsLU?isJuLqu
anmgfionidlussiuann lasanzdamaamgifgdusarqgmaiieainadou Gamansfnui
aonAdasiunuideves [31] Anuinnuasnstiugndulzsalussmaniun nindosas 74 flannu

mszmindnonsisuwlasaningieniaeenaduuds (Strong Awareness) lngsyyigaumafiniiy

o

gavunaziuiunaiuduguassedfgsienisndndulysen Fanssuingediduladeiuguddgh

o
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nsulnuRsNIFsuaIMLUINIINITUTuRIfieanauds i unanEn

drulsuifunsuiuiuasnadianisndn nuinsineasnsiiunsfinaugiansseRta
uazUuIasuMATiAnSHAR WU M3ynaszvieideunaniufedaaenadesivamideves [30]
fimuin Lﬂwmﬂﬁﬁwéaaﬁﬂﬁﬂ%ﬁaﬁiamsLU?{wLLﬂanamwQﬁmﬂmmumaﬁﬂmimémﬁumﬂumEJ
Immwwmﬂ%’mﬂ%ui’uﬂqm (Changing Planting Dates) wayn15ldseuursauseny (Irrigation)

dladudsdinuuaziasetis wuhmsduandnnguiianuduiusiunisuiusiegned
Toddy aenndeaiunuifnues [40] fiiuadevieausiuiietivananudsuasiiunisdigs
iwens wenanil vuideves (301 dawui nsnilsdayariansuagnisduaiunisriunguiu
voanwasdaliduddyodrannlumsifindamuaansasuaumsevin ey msdnauladentd
nagmsMsUSUFTINzaNTesnYAsNTBNY

dalauaLug

1. AukuInen1suiuiveununsns wiininwasnsinisiuiuaglisunansenuainnig
Waguwasanmgiondluseiuann winsususdalos eraiilesnnndinnudumaannnisass
HAAaeIgn Frunsdaadunuasnsivszaumudidalunisuusilineuwnsisnisufofiieanan
sgnufnaniaduuumsiivhaula viemsasuasanseluiiuiiaderliduinnssuiling andoans
Tinunsnsunmuazilugmsuiusludige

2. suuleuisniass mhonuiiedesnisiiulsuogua Hrewdeuazinmuiinseunay
gt TneitiumsdasBumsnunguuasnssnedeyainlnsvimi uarlndoafiie Huvdn

3. fulassadreiiugiu idosninuesnstiundnhsssumnidundn massTemsaiiuayy
msasuiuuvanilEe LﬁmmﬂLﬂui‘]f\]%’aﬁugméﬁwﬁﬁmﬁummﬁwL%ﬂiAﬂﬁiJ%’ULU%iAgULLUU
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Ingnunmagyiou 5 Usens loun 1) n1seglnddadniuisen 2) msusuildiufifsdednunsnidie
ANIANTH 3) Anifeuuazidnlaenuiananvesdnmngai 4) nisdansAnkazulninuUsving
5) MIenusielaaunsual MwazvieuaundysluGemaiui (Lahn Mah) Lildddnanzadsiyns
ﬁaﬂﬁﬁﬁﬁaﬁmmsm%ﬁ']ﬁu farutansndeyeuronidnguazauluasauns uianundayaly
AmgURSRRUALTEUIAT AT BLFuInANLNAYUUTT s udsesiRnlUganundyy
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ANEARY: AUNGTYEY NaEzVioU UWIANYITR ANATAUDT nneunsSesmanuin (Lahn Mah)

Abstract

This study aimed to examine the reflections of filial piety based on Confucian concepts
in the Analects as portrayed in the film How to Make Millions Before Grandma Dies (Lahn
Mah). This qualitative research gathered and reviewed information from books and previous
studies related to filial piety in the Analects, and identified relevant reflections presented in
the film. These reflections were then summarized, analyzed, interpreted, and connected
with the corresponding Confucian concepts. The findings revealed five key reflections: (1)
maintaining close and attentive presence with parents; (2) treating parents with respectful
care; (3) advising and understanding parents in their mistakes; (4) performing funerary rites
and ancestral offerings according to tradition; and (5) carrying on their legacy. Moreover, the
reflections of filial piety in Lahn Mah were not confined solely to the duties of children
toward their parents, but also encompassed gratitude toward elders and other family members.
Although some characters initially displayed filial behavior driven by self-interest, such actions
gradually developed into genuine expressions of filial devotion. This study suggested that
Lahn Mah served as a medium for conveying Confucian moral teachings in a contemporary
context, enhancing viewers’ awareness of the value of filial piety as a fundamental foundation

of family relationships.
Keywords: Filial Piety, Reflection, Confucian Concepts, The Analects, How to Make Millions

Before Grandma (Lahn Mah)
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