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A MODEL OF SPIRITUAL LEADERSHIP FOR AUDITORS
OF AUDIT COMPANIES IN THAILAND

Nutchanat Meesompuch' Pattarapol Chummee”

Abstract

he purpose of this research is to (1) study the causal influence of the applied

TmodeL of spiritual leadership. for auditors of Audit Companies in Thailand and
(2) develop model of spiritual leadership. for auditors of Audit Companies in Thailand. This
research used mixed methodology, questionnaires and Structured interviews as research
instrument. The sample size of quantitative method were 760 sample and 5 key informants
for qualitative one and Group Discussions to support the result of findings analysis

The researchers found that:

1. Spiritual Leadership and the spirit of work had no significant effect on job satisfaction
and organizational commitment. But internal marketing had an effect on job satisfaction
(Y= 0.86) and organizational commitment (Y = 0.75) with statistically significant. Meanwhile
job satisfaction and organizational commitment hare effect on performance (3 = 0.36) and
(B= 0.40) statistically significant.

2. The develop of the application on model of spiritual leadership for auditors of audit
Companies in Thailand revealed the cause of no effect between spiritual leadership spirit
of work and job satisfaction, organizational commitment. There are current problems of the
shortage of auditors, high standard test and brain drain. Therefore, the develop application
on model of spiritual leadership. for auditors of audit firm in Thailand need to develop
strategies to develop vision, hope and faith as well as mutual love and increase meaning of

the work.

Keywords : Spiritual Leadership; Auditors; Audit Companies in Thailand
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