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THE EFFECTS OF THAI LEADERSHIP STYLE AND PROCEDURAL JUSTICE
OF ORGANIZATIONS UNDER THAI CULTURAL MANAGEMENT ON
ORGANIZATIONAL COMMITMENT

Kittphon Wongsirisopon' Rapepun Piriyakul* Wongtheera Suvannin’

Abstract

his research aimed to study Thai leadership style and procedural justice in Thai
Tcuttural management toward organizational commitment. To analyze the data for
investigating the causal model we used the 550 employees’ questionnaire in the Thai cultural
management organization. The component model consisted of an independent factor, the
perception of Thai leadership, and organizational commitment was the dependent factor with
a set of mediators: procedural justice, self-support, personality and the level of employee
happiness. The results showed that the average score of all factors was at a high level of
perception while the fit index of our hypothesis model, Relative-fit, CFl, GFI, and RMSEA were
2.189, 99, 95 and 0.046 respectively. The interesting finding was that the personality factor
was no significance to the level of employee happiness. This may be due to the fact that
approximately 90% of the samples were operational staff who emphasized work rather than

communication and personality.
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aNENavINTRTEN AT N NBOUKALHATINNDAIIUFYIUNITVINIUYBININIIY

Uade TIS 0J WR PR HE
OCOM - - - - 0.68
DE

IE 2.235 2.331 2.230 -1.646 -
TE 2.235 2.331 2.230 -1.646 0.68
HE - - 3.28 -2.42 -
DE
IE 3.286 1.585 - - -
TE 3.286 1.585 3.28 -2.42 -
WR 0.921 0.171 - - -
DE
IE 0.907 - - - -
TE 1.828 0.171 - - -
PR 0.881 0.231 - - -
DE
IE 0.238 - - - -
TE 1.119 0.231 - - -
0J 1.03 - - - -
DE
IE - - - - -
TE 1.03 - - - -

NA15N 2 Wit anegukuulne (T1S) &
astaauynLlueIAn1g (OCOM) aedis 2.235
TusaeAifdnsnasnoniugalunisineues
wiinau (HE) 3.286 lnwdaudaduauefisssy
TuesAn1s OJ (Organizational Justice) uag WR
(Work Reflection) @uAugfsssuesAnis OJ
(Organizational Justice) dsnasiaainuyniuly
89ANTT (OCOM) 2.231 TngderiuTade WR (Work

Reflection) uwag PR (Personality Reflection)
d1u U238 WR (Work Reflection) Lag PR (Person-
ality Reflection) 18vignan1anseie AnNiuly
89AN15 (OCOM) Tuszdu 2.230 wag — 1.646 My
d19u Han1sARTIzikansliiiug Aoy
e (TSL) finasipnnnugulunisinauveantdniy
(HE) luseuiifdoddnlnvdeiuiiuls a
gAsssaluesAnis (0)) uazAanugulunisineu
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