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Leadership Models Effecting To The Motivation

Of Personnel Performance in Thongsook College

Sitthichai Arunyakanon' Knatdanai Praphanphoj’

Abstract

eadership research that promotes job motivation of Thongsook College personnel.

LQuantitative research Quantitative Research aims to: 1) study the leadership level of
Thongsook College executives; 2) study the level of motivation in the operation of the Thong-
sook College staff 3) study the relationship between executive leadership style and motivation;
In the performance of personnel in Thongsook College The population of this study is 131
teachers, 39 support personnel, total 170. The tool used was the questionnaire. Statistics used
in data analysis were percentage, mean, standard deviation, and correlation coefficient.

The results showed that most respondents were female (57.65%), aged 31-35 years (37.06%)
had higher education level than bachelor. (62.94%) had marital status (57.06%) and had aver-
age monthly income of 20,001 baht (42.53%). Leadership of the executives was at a high level
(L =395 C = 0.31). In terms of leadership change (1 = 4.20 G = 0.40), leadership neglect
(M =4.16 O = 0.60) and leadership style Exchange (L = 3.50 G = 0.41), respectively. In terms
of job satisfaction (WL = 4.51 O = 0.46), the level of job satisfaction (WL = 4.16 G = 0.66).
The level of achievement (L = 3.71, G = 0.67) change Encourage employee motivation.
In terms of responsibility (r = .81) and job advancement (r = .74) Encourage employee
motivation. Gold for happiness in the success of the work (r = .76). The abandoned leadership

style does not promote motivation in all aspects.

Keywords: Leadership; Motivation at Work; Thongsook College
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