502 Ph.D. in Social Sciences Journal Vol. 9 No. 2 (May - August 2019)
DOI: 10.14456/phdss}.2019.36 jessieet Qs
Revised: August 6, 2019
Accepted: August 9, 2019

INSWavaEUNTNfaNITTUINAUTA:
nsalfnwaluasnuaaluseaulnensidesan

a a

aindl fnAnesun1’ Uszesd filage’

@

359 dauedny’ uswa e’

UNANED

awv G Ao s A e a a Yo a1 Y] = I a =
qﬁ?ﬂﬂﬂiQUNUWQUﬁgaﬂﬂ 1) WOANYIBNINAYDINUNNUFADUNADIUNY ABNUITUNNTY

Y

UsednSan uagsanisiuinanuiiy 2) iefnw1dnsnavesuvian uiiusenuauims
UsdnEnm uazsiansTunanuiiy 3) lileAnwBnsnavesinuissusednsamsonssuinaauy

=

i Gan1saiunITeasalldnsiTumanmuarnsITeidalsinamuaiu lnensdunivalidedn

D

Ausmsfinlualuasiavealvessauniifiesandiuiu 5 au wagmuienulayameLuUaauaINaIN
aunTniinnaveadiuig 550 118 lumsliasgideyaiensuingUssasAuasnaaeuauyigiunisive
Adulaldatanldfe aifdmssan, MIinseiiiluuasEunsiasEing kasn1sTinseiidunis

aa

HANTITeNUI i TuddnSnanauindeuanuiy defiunuinsesedniam uagson1ssus
=3

KA duuiaauiuAlavEnamauIndeinuAnTIUsEansn I uazdon13SUINaUL dwsu
MLUsAUNaeIgaY e NBvEnansuInden sTUIHauiNAe u NN sIsEanEaw
= v o Myvy v Ao v oA a P a a & @ Aaa a
mM3finwnuideassiladefunundAyrefinnuivssssansnmiduiulsniisvinagegaluma
] v v ~ U A A A = ay oAy @ v v =
nsswiansiuinanuinlualuasnuealneseiuniidesin Swannnsideaseiifedndutedununig
JudssleminonnisiavealnglunisihluvssgnaldiieimuniunuoalmduiininseUssansnmas

svdnasulvaluasymuealvedinanuilassululeniassly

¥ o

AdnAny: Ky YA uvesaunBniiy; inaunsasednsam; n1ssuikanuiy

v Y

USSLANUNAIY: UNAINITY

"dndnwvangns Yy uimsgingud Tnde, annine desiudiumg
2086 QUUTINAMI UURIMINN WAL RNET NFammImIuAs 10240, Ussinelne
B1d: apipoom@hotmail.com
#249137139U 3 IIANLUIMIFTIND IMFTIUANG

dun1siuTesgunwaIngudavinisdndensarsive (TC) aglungui 1 arvayveaansuasdenuAsng



NIEsnuUnfiansdaumans U9 9 atui 2 (wquanau - Fwneu 2562) 503

The Influence of Team’s Leader on Perceived Team’s Performance:
A Case Study of Thai Premier League

Apipoom Kittikongnapa' Prayong Meejaisue’
Wirat Sanguanwongwan’  Norapol Chinuntdej*

Abstract

his study, firstly, is to explore the influence of team’s leader on team norms, effective

Tteam and perceived team performance, secondly to investigate the influence of team
norms on effective team and team perceived team performance and finally to examine the
influence of effective team on perceived team performance. Both qualitative and quantitative
data are designed to gather simultaneously. Qualitative data beginning with an in-depth interview
key informants in Thai premier leagues and then providing and collecting questionnaire 550 from
team’s members in Thai premier leagues. LISREL is used to analyze the structural equations to
find out the answers to research objectives and hypotheses.

The findings are that team’s leader has positive influence on team norms, effective team
and perceived team performance, and team norms has positive influence on effective team and
perceived team performance, and also effective team has positive influence on perceived team
performance respectively. Originality/Value, it is found that the effective team has the most
influence on perceived team performance and this result can be applied in Thai premier leagues
by focusing on building an effective team to support both efficiency and effectiveness in

organizations.

Keywords: Team’s leader; Team’s norms; Effective team; Perceived team performance
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#1579 1
AIFUUSEANTIIUN I AIMINIAANAINUINTIIN UagAT t-value FIUYANNITIATITTI

(n=550)

Path Diagram Path Coefficients Standard Errors t-value
LAMBDA-Y

TN —— TN1 0.62** 0.62

TN —> TN2 0.66** 0.56 14.60

TN ——> TN3 0.69%** 0.53 14.52

TN ——> TN4 0.71** 0.49 12.19

TN ——> TN5 0.62** 0.61 11.73

TN —> TN6 0.69%** 0.52 12.65

TN —— TN7 0.67** 0.55 12.43

ET ——> ET1 0.69%** 0.52

ET ——> ET2 0.63** 0.61 14.24

ET ——> ET3 0.69%** 0.53 14.71

ET —— ET4 0.65** 0.58 13.83

ET ——> ET5 0.70** 0.52 14.77

ET —— ET6 0.74** 0.46 15.66

ET —— ET7 0.72** 0.48 14.75

ET ——> ET8 0.71%* 0.49 15.19

PTP —— SUCCESS 0.82** 0.49

PTP ——> RELATION 0.85** 0.49 21.90

PTP — BENEFIT 0.83** 0.49 20.86
LAMBDA-X

TL —— IDEAL 0.76** 0.42

TL —— MOTIVE 0.78** 0.38 12.83

TL —— IDEAL 0.82** 0.32 12.71

TL —— IDEAL 0.80%* 0.35 1291
GAMMA

TL——> TN 0.80**

TL —— TE 0.43** 593

TL —— PTP 0.21** 291
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(n=550)

Path Diagram Path Coefficients Standard Errors t-value
BETA

TN —— ET 0.49** 6.40

TN —— PTP 0.21** 2.69

TN —— PTP 0.51** 5.82
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