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Management Municipality School Happy Workplace

Somsin Rakboon' Amnuay Thongprong”

Abstract

his academic article has the objectives to analyze the management of municipality

Tschool to be a happy workplace. Analysis framework consists of happy working teachers,
happy schools, and cooperative communities.

The result shows that now the organization has high level of variety from the capacity
(competency) of a persons in the organization to the private matters, such as sexual, religious,
age and race. Thus, variety administration in the organization (diversity management) will be the
issue that organization will give more priority together with development of a teachers’ capacity
to be ready for works and organizational strategy. Municipality school development to be
a happy place must consist of a target and strategy and must be in line with the vision of the
organization. Happiness linking procedures must be suitable to the organization, and must
develop both happy working teachers, happy home, cooperative community and also,
cooperation between teachers and organization. When the organization has been developed to
certain extent, the development must be built to be organizational culture, review must be
implemented and activity enhancement must be made continuously to cope with the changing

envirnment.

Keywords: Management; Municipality School; Happy Workplace
Type of Article: Academic Article

Cite this article as:
Rakboon, S., & Thongprong, A. (2020). Management municipality school happy workplace.
Ph.D. in Social Sciences Journal, 10(2), 310-320.

" Doctor of Philosophy Program in Educational Administration, Ramkhamhaeng University
2086 Ramkhamhaeng Road, Hau Mark, Bangkapi, Bangkok 10240, Thailand
Email: somsin_8618@hotmail.com

? Faculty of Education, Ramkhamhaeng University

dun1siusesgunwaIngudavinisdidensarsivne (TC) aglungui 2 arvayvemansuasdenuasns



312

unin
v ¢ Ao o &

aeldantunisalivasuniasndidg s
AeuenLazneluUIsNANIZEINanIENUA D
AamensimunUssndlusuian Sududenis
AVUALNSANANTNITNRNTAMINZEN Yade?Ing
numuNansiauUssmaluszez i uINas iou
UgunialAseas1aueeseuuLAsugne ey A
WINARYL WaENSUIMTInNsUsEIATldidose

9 Ao oA & o =
nsiauNgEuluszezen vianudesunans
fAN0 I IATYM1A9Y JULSIINTY NITHRIN
Uszaluowian Jsdnduioanisunionuazaine
giifuiuvesUszmelmduniniglindnusve
vauATugNanawies Iianunsausudisesiuna
nsgnuansildsunlasiusuanlangeiung
AULHURRLLATYINALaEHIRLLYR alufl
12 (w.A. 2560-2579)

AuaudugenuiinuUIsauIve LYY

[ I @ 1

nnAw lnasdunnuasueuulafiniu 1w A
#UAINATEUATI AUAYIINATTINIY AIHAYAIN
mafneew anuariududiuyeddoinisuas
L@zl (Thai Health Promotion Founda-
tion, 2016, p. 10) Aty ANEARTUNAIINEYIIND
AMllatunn wazdanuneieuesuiglunaewd

' <, 1% 9 M Y a
yu linasdumainu Yy anaun Aldesune
Legaunnuneifgrfiuanuauiuinsesyyd
upearls deiudadimnungienuduaiiigal
uannsamteRuNUAITUANNAYLS LWy U
WelheaiuaduaueIves Richard Davidson Wit
WNINeIFEIanauTy NAnwIU)ATeveIRaU
dupsndimudunusiuensual .annsveasdlate
AunvegdnluIaansafigallaludeUsedng
pevangasf1ans (Layard, 2005) U9AUNU AD
309709 YYI AN TONAIATUNIANUGVNEANT

= 1 ¥ a ¥ 1 < §a

wilngunseauauns lawn a1sidunesiiu (endor-

Ph.D. in Social Sciences Journal Vol. 10 No. 2 (May - August 2020)

phins) WuansiafiviliAnaugy orsuald vili
avpuAulauaziseuslen ansediinaedu (acetyl-
choline) iluansfitaelunsandr nszuaunsiFou
% waziuanuslilaunu answlsiniiu (serotonin)
Duansmuauanuyssngd nsuansean ansual
yilvanesdusuazfinnugudadunsatuayy
ﬂssmumsl,%’auflﬁﬁwﬁu (Susaoraj, 2013, pp.
32-30) Anwdnsameingimansildiudsumgm
uesierfurway lillvidissdmyaase uazlsi
FWlaftaunsofigadldusnfeiuiFadunsdui
femnuidunnuansiiinlfueanmay
anvgulunsiaudutadendedisianny
ddgivyanaluanindiautagdumsglugie
Foviauwswhoulidesndt 1 T 3 vewusas
fu Uszanm 8-10 Falus vdesnaannndndy nng
ahaatunnugriadudosiidfamnninaza
gulunmsvihnuazdmadeanininlanagsnanie
yoanuL T deilinsianuiussansamungs
Fu (Tuchinda, 2009) uenaNAIWAYTTHAsD
Tuszduinanyaeaudadu anugulumsha
fafieudifyetebsdonsdnainszanuguly
msvhouduedonisidmadenuduiaves
94ANT WazANEsTuveseIANTBNFBMTIY N3
wdsiiludaguuladliiatuinarlafissoeafe
Wi gy atuiunIeANaInnsalun1snEn n1s
a¥eassduianssy wagmslruimsiidudaun
andn esAnsluszAvanaliasiuianud ey
Guawnmqﬁzﬁ,umw?m‘nu (Ruangareerat, 2011) LU
A1NANTAINYIDLUTNAU (American Psychological
Association) ueus1e¥alsifuesdnsislaunnie
23Ans7iA Aes19¥a APA’s National Psychologi-
cally Healthy Workplace Award Ltutfgnfiu The
New Economics Foundation (NEF) #ii{luasding
fifnAunAse NeafumNogitay uazaw

dun1siusesgunwangudavinisdidensarsine (TC) aglungui 2 arvayvemansuasdenuasns



Fvilunsyieesin Tnefidwanefiay
wwusuuzulovy vBesiANIANNSABIRY
anuguluiivihens 1Wudu aonndeadu Martin,
Jones, and Callan (2005) #e3u1ed7 AgY
Tumsvismidugnsmansfididiyvesnisudsdu
sEwinsesAngifiedasdeyaansfiidneniwliiun
Fwnuiveans Hudmatgesdnslulve laun
U3TM Due isanesesrsuiasivenied was
nnsnilniinde Saedv daeniuidlonwiinaudl
Anugulun1sieu deudamansieasanslidinay
\dudrunaiils aaunimesdudinisliuinig
\AnnUszAnsnmeesnineuisdu (Thailand
Productivity Institute, 2009, pp. 7-13)
nnslinnuddgyiuasaudanaIt
fudsldiAnilosdnsnansesdnsiuindeulunia
53 lown dlinauemenssunIsiauATeghe
uazANUUAIITE (ArY) NINAYAINER WAy
d1UNUN DN UATUAYUNITAT1UATUFVNIN
(serat) AL FlauouuImIInsas e sAnsuian g
(happy workplace) Weduwumanisaiannny
avlumsinuizdsmainessdnsdeld (Thai
Health Promotion Foundation, 2016, pp. 1-14)
7f14 National Statistical Office (2012) 7id1979
anuguuazaufianelaludinvesauruszing
Una. 2555 saudaanntunenisdnuitliaan
drfiuanuavlun1siney wu aanduniing
Useynsuardial unInendeuiing augile
ANNgUYNTUTInATeIAnIfuAIgYaIN
MAEHAY WINe1Fedadutsy lngaudine
Pgirmsiiiedunnnsaiuaziteanuguyney
d1929130smuguYesAIY AuUsEIYUd
fiongszming 18-60 Vivinulussdnsniagsiaium
NILNNUMIUAT LATUNINGINYTIVAYHIUNER
aunanlnaladnsn9nuguaINnITYinau U w.e.

NIEsnuUnufiansdianaans U9 10 adui 2 (wguaiey - dwney 2563) 313

2555 WU anugutlasuanmsyhausustuni
Tun arwiiila/mssuusssadatuieny ms
Hawdediiulaziu Gosay 71.43) sosaw fe
Wousiuanuiin Gevas 16.71) wazldsumseeusdu
vﬁ’w%'uﬁzmmﬂpﬂquﬁmﬁauéamm (S0 11.86)
AUA1AU (Kerdsuwan, 2012)

uwunAnuaznguiitisatas
29ANIUNIANGY (happy workplace)

Ramtong (2014, pp. 15-16) Na1231 84ANS
WianwEy (happy workplace) wunedis (Ju
wnAsfisisaiannuguluesdng gevinlviaurihany
farwguiluTindufuasiinnsiinu ass
fiiaulviinogiatioutundaiiaes a¥syumy
auduiliantu Tasunsvinuduiiuuae
msafenudnanuaiadlufinnudiedvaneg
ddnyde hlviruvhaudaugy Suazthungans
aUSinauazauaHaRGRazhesAnsgnIY
WinRulmeeatunsd iy

N1TIATIENNTEUITAUUTVEY1V09AUGY
FuAntuvanenszuurmilaesunug AL
anudelduvenanuguld 5 dnvarmugiu
ﬁuaqmzmuﬁﬂﬁmqmmsﬁa ﬁ'\‘iﬁ (Amaritwarin,
& Bunchua, 2015)

1. gidelunszuruiimifndiusswozd

LY 6 1

WuViFI1ANUEU LIRS AANIINAILABINTUBY
F9dnnand Wesuunaznatunnalininy
2. fielunsyuruiailusiu Wediny

FUALVIASeE0uANAINASITEUT NN TR

q

Tnswlspandu 6 d11indvn lown dvslafad

a a

(Sophism) s@tiza (Hedonism) avstoNAlLaeu

(Epicureanism) naulaiin (Cynicism) naualndn

q

(Stoicism) nautaysyrfien (Intellectualism)
aonARaafu Phiphat (2007) Miesunefragy

dun1siusesgunwaIngudavinisdidensarsivne (TC) aglungui 2 arvayvemansuasdenuasns



314

Tuyuuesvetnusyyrinasiinnuieitesdu
MeTsEAERsRaRnILNITIEIIIANAT Iaglugn
wSNISUAMLAYTUAULR 300 Uneuasannia din

USyynaumilanisendt nauaviles (Hedonism)
fohanuguaueludadiffigaiuyudyauaism

Liflorlsdnuduenaniiiuyudaesns n1snseyih

=

nneg19luTinusydrfuiiieninuavauiglag
wwAn guilsunusenndu 2 uwidn il undn
wsn IefnAndeuguauie fe dufeiuywd
msuarmlaginuTvggliniidnfe en3anuya
waglvinnumang anuavau1y Ve ANEY
yame vie AnugunsUszamduia Aunani
\dudeiiafiassoun fezdanuinnitniuge
mdlauwadndiaes IifluunaninTininrodinds
Anuay o Uagtu desllanuguszezenn Lagd
mnundosiigaviiiasvinld dadunisuanan
AuauaIue dlilinauusn fe lAAITE Lax
Ay Anuguilansusenis vaneds Ay
AUINMISERAMISNE wazANuguTiAnaInAY
asunslapugunnalalinudAguinnimig
Mz UIaVENI

3. fidelunszuiuimiganansazinluviag
NAnuguiiwieiseiliiedulanvdsrume 10
AwguAnnmsefindsineg Tulandaqiuile
Tldeuguiuviasdlulanuii

4. fidolunszuiuiimiuigaagdulusing
Tanugeiiniatsanunsaadsldlulanidae

a o w A

NILUIUNITNIOINYIAERS LaedunAnd1AA

o

' v

ansuselevufon (Utilitarianism)N9gyatunis

adaaugulituaudunniduaiugunis
GAGH

5. fiidelunszusuimivdeugeaiilusim
JAuguiuviaieRemsimuInunmTinues

a

uywdodesiailies lifduanlnelidinAnndAny

Ph.D. in Social Sciences Journal Vol. 10 No. 2 (May - August 2020)

laun dndin1iey (Existentialism) uywedioy
(Humanism) waz &viseadslval (Reconstruc-
tionism)

Sintanapanya, Songbundit, Boonthima,
and Supakit (2014) N&1791 BIANTUUIAINEY
(happy workplace) vianefis ausaniianela
AsAnaun s auUTIsIUAAANFBINS Fedn
HuersuamanniAnainnsUssiduaninnisal
Uszaunisalvestin enaifelutaanailanani
wiallunsuszliun wsinvesiinasdmaliiin
AuUaenllse autene wazauiela

parUsENaVaIANIWIALEY taditndynIs
nav1ulaiIN15AN¥189AUTENOUDIANTWIN
g Tiai

Kaewpijit, Utsahajit, and Kusumavalee
(2015, pp. 64-65) laAnwIAMUFULAUH UYL
WRITNNININTUYWEMENITILATIEAU 310
N3rUINNTasEuluesAnsn 103 99ANT Uae
IaSuretitesdusznavvasaruguluesdnsidu
Tawna “iu og Ao” Tosdusznau 3 @ dell

1. yarafinugulunsinnu fesdinudu
og) fie Munzay loun

1.1 10u Usznoude (Jufmuiiuriaie
Dugamsla Juauldionumudneninuazdu
Aufinsaunds danu yrunele

1.2 ¢ Usgnau fig aginud egrieniny
%o oEflussAnsiin d5th uazileus nadia uaz
fondwimnzauuaziduiloensu

1.3 fip U5enausie Ao NATIUTDI0IANS
D ANUNIIVDIDIANT WaE NINANYAIYDIBIANT

2. m3adeany “Ou ey fe” @unsaadng
TsviannuaneviangiSusisnsfilulavan Toun

2.1 nmstadesiuazlilena

2.2 msdeansenaidla

dun1siusesgunwangudavinisdidensarsine (TC) aglungui 2 arvayvemansuasdenuasns



2.3 msv"v’wu’mazL'%Suiasmsial,ﬁaa

3. NATBINITYINNUBENNIAINAY UBNIIN
yaratunszninauesdaud Tnednamudy
fifeansvesasdng udidmaliiuduniinuas
ANEN BeANTilHANULATATEUATIATUNITALA
wlald

Ben-Shahar (2007) léeBuneifgaiuauay
Tun1svhaugienszuiuns MPS fiasvildiae
mnugvlumsihaldinndigelasiiesduszney
Ao NISIEALMINEURIU (Meaning) AN
walaluau (Pleasure) uazgaud (Strengths)

Hongladarom (2012)193’@%mmﬁmﬁ’ummu
wisnuguluesdng laun avain (healthy) wou
v (passion) Simaneg (purpose) ALY
41U (meaning) AMXAM5D (capability) 3eu3
U (learning) WW3auAIliNSaY (prepare) 1914
Wudly (teamwork) n1saeueu (coaching) uay
vhauidane (enrichment) wagéaBunefans
aauurienuguluedng Usenoume 11 99A
Usznaulaun 9aninaene (exercise) Aulalalu
N15%197u (put down your burden) Usgansan
msdeans (communicate effectively) aulu
Q@LL%Q‘U@Q@”JL@Q (recognize your strengths)
sjasfusianu (keep focus) vhauamzasdisndy
(reduce the should) vinlsrudinudaiau
(clarify your values) liiinseatazinnisaiuly
(overcome worry and stress) AszUivinzay
(refine your workload) n13idenldéiia (choose
your words) Lagn138319u5581n1AlUN1SYINaIU
(create good environment)

Wasanthanarat and Wuttiwatchaikaew
(2017, pp. 10-15) loaSurepiausenaunIAnsHte
gy i

o a o 5 =
’J’l'im3@@gum%mmmﬁmmmam un

10 atiufl 2 (wqun1Au - Awnew 2563) 315

AUYIUEAINEY (happy people) Mg
asausadnaugadialdnsendniiauendu
yanadauddnesesdns fmnuduiieedn
fmnudueei finsouasafieugu idasssusud
Y uaTLE DO MIRRUIE AT AL

fvheanaiey (happy home) fe A3 Fand1
TsaSeududundsd 2 fanush anuandiadly
D9ANT ANUAIAATLDIANT ﬁlﬁwmmaeﬁj Usznau
A8 ANaUgUYRIUIY (house) AUlUBIANS
(human) wagmaugy (happy)

madussdnsfidnisieududin (team-
work) Tag iy N8 N159IUAUINUTIENNTN
iielvussainguszasdnmuiidosnts msvhanadu
ndowinanumeiuegnldintn viaaela way
WupaimvesanTn swiiviuasiidmnevesnuy

nsRaLIAURaNa lrdinugulunsineu

asniiaugrlun1syiaudes awnsada
AUARTIN ANULIARAIINEY 8 UTen1s Aall (Thai
Health Promotion Foundation, 2017)

& vaa = A A

1. mnﬂugwuq%mwm (happy body) AB &
AUNNRDUIIRITNNBLAZ IRl

2. msidugiiirlagrewdeddu (happy

QIU 1 Y v 4

heart) fio M3diUla NsARdsAUBLLiUIl DR WS
Aanukaz iU

3. nsdudiaunsadanisiuensunives
auLed (happy relax) Ao N33aNHoUAANERUE
Aee Tudiin

4. nadugsnnsiseuiuaziduiondnly
N137191UVRIRWLeY (happy brain) A N13ANY
MATINF NISHALIALLBINADALIAN

5. mludiinausssuuazAnundaya (happy

Y 9 v g

soul) Ao Mstlugiiinausssu Ineians #3 loduuy
(ANUAZDIULASNTINGIHBNIINILIINVDINL)

dun1siusesgunwaIngudavinisdidensarsivne (TC) aglungui 2 arvayvemansuasdenuasns



316

6. M3 dudlgwdu (happy money) fio 113

U
< Y

Duglddudu 8w 33018 Gunileddivang

Y

7. mui‘]u;ﬁﬁ%’ﬂLLaz@LLamaUﬂ%muLaalﬁ
(happy family) g msﬁmam%ﬁauduua:ﬁum
TirudAgymonsounin

8. mnﬂu@’ﬁ%ﬂuaz@uamﬁm GRGEEGE
auedld (happy society) Ao n1siduau@ndia
Yp98IANsIardInN Tnadinudl 2 AU Ae deaw

Tuviaunudsauusniyingu

nsaulun1siAsen

nMsiszinisuimslsaieumauiaiile
Tiduesdnsusaruas dnseulunisinsien
Usgnoufe agviauiiianugy TsaSouineg
WASYNYUANTUTUIN

A3YINUAIAIUNEY (happy people) vidngis
Asansadnaunadialdnsendniiaueadu
yanandmuddnyesesdns fenuduiieedn
frnuduegiid finsouasafievgu fifasssusud
N1 waniBopmarenuiDardaL

Ph.D. in Social Sciences Journal Vol. 10 No. 2 (May - August 2020)

Wninggeanvesnsdaaiulvingiiaiugy
fo A3 ausndnaugatinriulanits 3 lu ves
#nedld Tan 3 Tu aunadin Usznausie Tanlud
1 fie mgwvenuies lanluil 2 Ae TanAuge
vesasouail uazlanluil 3 Ae lanAnuguues
BIANS/daA

lsaguiiey (happy home) A A3 3dn1
TsaSgudutumdsi 2 fienusn anvandindly
09Ans AuansinAlussdns iviauthey Ussneu
A8 AUaUgUYest1u (house) AUlUBIANS
(human) uagA3g (happy) Snuarreaiiviiay
1heg Uszneuse iussdnsiiinmsvihanuuiiv
Hussdnsiifienugulunisieusmiu wasidy
sfnsifimuAna1sassAlunsyhauhutulas
finsimn TNy

YuYUALUAWY (happy teamwork) YuBusDs
fiawandiad Tn1svihanuduity Insdaewmde
Lﬁ”aqa%aﬁuuazﬁu wazdeamstudnusaudng

guyuanudwidmunets gnan (Iniseu)
w30 fildula drudeiuesing siutausy fe
fanelason1sufURuveIeIANs

3
(

l5a5guineg

AgYIUATALEY

happy people)

1595gumAUIg
BIANTUMIAINAY

(happy workplace)

YUYUAUTLTUN

(happy home)

2 1 n9aUlUNISIASIEN

(happy teamwork)

dun1siusesgunwangudavinisdidensarsine (TC) aglungui 2 arvayvemansuasdenuasns



HAN1TAATIER

lugatagdu esdnsaziimnuvainvaiyly
9IANTE fiadosanssaus (competency) 184
aulussdnsmndaFosdiuda wuiFeana maun
fo dond dafuidosnisdnnisarumannvansly
82343 (diversity management) azduusuiiud
asAnsaglmud @Ity wieufuniswaiun
aussauzvesns Irmdeuiesesiuiunssauuas
NAYNSOIANS

msfaunlsuioumauiaiieliiduesd
wiitANavAesaiun1segeilidmunguay
gvsaansdeieaenadesiuidoviativendng
N1598NKUUNTFUIUNTATINGUADLMINEaNY
U3UNTBI0IANTUALA BIRMUITIA 1UATY L
119 uavyuyUaNudu TIuddetenfuaiy
$aileffu sewine A uazesdns fall

1. a3 desimuinuesliianugulunis
1911 1ngdnaunadinn1uuuIAnANgY 8
Usen1s (happy 8) aemiiﬁmmmmqwaaﬂg%
thinBannuguuednsdns wavilesdnsiinasin
(productivity) fiatu seu sefnsmsinRanssu
f19q ledaasulsl a3 ansnsadaaunadinves
pLaalel

2. mMmafimuasnnslugnisiduednsuss
Anuguiosuiunisegrndussvunazidu

N3EsnuUnfiansdiaumans U9 10 adun 2 (wguaieu - dwnau 2563) 317

99A59u lngasraussernianisitawduiiy
(teamwork) NsldAuAnaseassAlunisags
AulazinIIWMUITINAY (creativity) 9009013
daasulyl a3 a1wnsadaaunadin auuwuddn
ANEY 8 Usensla

Soasdnsinunesdnsuisanugululfszey
nilawdadesiliiduiausssuesdnvienis
A5 TUSITUBIANTLUIANEY SINTINUNIUY
segenuNuninAanssuliaonadesiuuIund
Wasuulaslogsdeiilos

el wwamsflesdnsasdiiunisifioan
Tssdsumaunaiiolidussdnsuvsaugy 1
il (1) MINAUFLTIOULVRIAT (2) NTIANTS
msﬁuu,asmiLLﬁ”lﬁuﬂaquwﬁﬁuﬁuamg (3) M3
duaSugunInYedng (4) MIduasuANeugU
lupsouaiiwazuuuuil (5) myduasuailunig
9 (6) MsdaaSuAuNIMTIn/AnuENusie
89AN3 (7) MIwmLinyen1saouu (8) guvsy
AU (9) MINAILTLUUNMTYINNULALWIRNTTY
(10) msdoans (11) Msdaaiunisianuduii
wazn1sInNIsANraInvaeluedng (12) n1s
aieiuesIueaAns (13) msdauanuiianela
UBIGNAT YUYW UAENNAIAEIU Uay (14) N33
NANTIN/AUUAYUYLITY

dun1siusesgunwaIngudavinisdidensarsivne (TC) aglungui 2 arvayvemansuasdenuasns



318

m‘sﬁmmﬂmmummmg

ASIANTSNISLEU

wazmsuilolynvilduvesns

MsALATNGUA MBI

Ph.D. in Social Sciences Journal Vol. 10 No. 2 (May - August 2020)

uviTgaum

AMSHAILITEUUMSVINIU

LazWIANTIY

4
HUFGRGEE]

nsanasuAIueugulupsaunia

RO

wuIMan U sisaiewnauia

welhiluasdnsursnnugy

sdaasunsiuduinwazms

Famsrnunainuansluaidng

msdaasuailunisiiau

nsaaELR NI/

AENALADBIANS

AFRUIINBENITADUITY

mMyaseiusIsIeIAng

nsyjsiiunnufiswelavasgnai

YUTU Lkﬁm«"iﬂﬂ’]ﬂﬁl']u

mssmiangsw/aduayugusy

A 2 uumnen1suimslssseumauiaiieiiluesdnsuiinugy

unasy
nsuimslsaSeumauiaiiielnuosdns
whimuguiisslomiviarions 03dns uazUseme
ol
1. Uselywilsions Usenaudme
1.1 anauesen MU way auRme
Tun1svinay
1.2 ssywiinuay Saudizesquamn
1.3 figduuunsise Finianzay
1.4 fanugulunismsadinegmngay
1.5 fluseqdlalunisienu
1.6 fnasdid innasiuaduedn

1.7 laSuA1nauwny waraiannisna

L3

18 fianuduiusifsening a3 uas
HUIMNS

1.9 LAUAMAIUBIFILOIMATATENTNIN
auondundwgnsifinuen uazdieuddnsio
BIANT

1.10 Ianuslunmsianaunndin siu
fathlumeunssiansounsy

2. Ustlevinonsnns

2.1 aAMIVEANY MIUEey Msatlie
ANIVBIAT

2.2 anflgnglunisassm Andeniaiun
Aslvl waznsidndie AsnwImeuia

2.3 mamamqqsﬁu AMATNYDIAUAT LAY

= &
UINIIANTU

dun1siusesgunwangudavinisdidensarsine (TC) aglungui 2 arvayvemansuasdenuasns



N3EsnuUnfianediaumans U9 10 adun 2 (wguaieu - dwneu 2563) 319

2.4 flussenmensienadudia 3.4 \fiuNaNAmNATINYTENNA
2.5 fimusssusarnsuuuiies 3.5 Wuuszmawiinuas (happy land)
2.6 anuduRussenitadiguImsivag  Aanssy
Fau
2.7 ;ginesAnsny JalauauuL
2.8 duasunnanualyededAns MhgNUAUEInENIAMLINNITUIING
3. Usgleyilsiayszine TsaGsumeunaiitelduosdnsuisauay way
3.1 fUszansioussnudifiauninuas  desthmunideimiviotminenisuimslsasou
Usgansnm weunailelsiduesdnsuisnigy ieliesdns

a A v = o A a P ' a o '3
3.2 fyuyuiiduudawazdau Fanunsaunanisasuluasaziinieennsiu
3.3 Wideauanansalunisudaduniy gmaiulnegnedsdu
ASABAZUSNS5ENINUTLNA

dun1siusesgunwaIngudavinisdidensarsivne (TC) aglungui 2 arvayvemansuasdenuasns



320 Ph.D. in Social Sciences Journal Vol. 10 No. 2 (May - August 2020)

References

Amaritwarin, S., & Bunchua, K. (2015). Philosophy of sufficiency economy and authentic
happiness according to reality. Suan Sunandha Rajabhat University, Graduate Studies
Journal, 2(2), 259-266. [In Thai]

Ben-Shahar, T. (2007). Happier: Learn the secrets to daily Joy and lasting fulfillment. We Learn.

Hongladarom, C. (2012). Happiness capital for efficient work. Human Resource Development
Journal, 4(1), 3-8. [In Thai]

Kaewpijit, J., Utsahajit, W., & Kusumavalee, S. (2015). 102 Happy workplaces. Thai Health
Promotion Foundation. [In Thai]

Kerdsuwan, T.(2012). Happiness in work, you can create. Retrieved from https://www.hiso.or.th/
hiso/tonkit/tonkits 56.php [In Thai]

Layard, R. (2005). Happiness: Lessons from a new science. Penguin.

Martin, A. J., Jones, E. s., & Callan, V. J. (2005). The role of psychological climate in facilitating
employee adjustment during organizational change. European Journal of Work and
Organizational Psychology, 14(3), 263-289.

National Statistical Office. (2012). Survey of satisfaction in life of Thai people in 2012. Author.
[In Thai]

Phiphat, N. (2007). Open the world of happiness, GNH. Matichon. [In Thai]

Ramtong, J. (2014). Happiness at work of supporting staff, Prince of Songkla University,
Hat Yai Campus: An Analysis of causal factors of work experience group. Master’s Thesis
of Public Administration, Prince of Songkla University. [In Thai]

Ruangareerat, K. (2011). Happiness can be created in the organization. Power the Thought, 19(3)
26-31. [In Thail

Sintanapanya, A., Songbundit, A., Boonthima, R., & Supakit, V. (2014). Happiness management
in school. Suthiparithat Journal, 28(88), 15-32. [In Thai]

Susaoraj, P. (2013). Thinking development (5" ed.). Technic Printing. [In Thai]

Thai Health Promotion Foundation. (2016). Seeds of happiness. Author. [In Thai]

Thai Health Promotion Foundation. (2017). Step forward to work happily in the 4.0 era. Author.
[In Thai]

Thailand Productivity Institute. (2009). Healthy organization healthy productivity. Author. [In Thai]

Tuchinda, C. (2009). Happy 8 workplace. Retrieved from https://www.thaihealth.or.th/node/12827
[In Thail

Wasanthanarat, C., & Wuttiwatchaikaew, T. (2017). Happy workplace 4.0. Thai Health Promotion
Foundation. [In Thai]

dun1siusesgunwangudavinisdidensarsine (TC) aglungui 2 arvayvemansuasdenuasns



