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The Causal Relationship Analysis of Organizational Culture, Leadership
and Knowledge Management Affecting the Learning Organization in
Basic Education Schools in the Upper Southern Region of Thailand
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Abstract

his research aimed to study the factor of organizational culture, leadership, knowledge

Tmanagement and learning organization to develop the causal relationship model of
organizational culture, leadership and knowledge management affecting the learning organization
in Basic Education Schools in the upper southern region of Thailand. This quantitative research
has the sample size which consisted of 570 schools in Basic Education Schools in the upper
southern region of Thailand. The instruments for data collection were 5-level rating scale
questionnaire. The statistic for data analysis was the average, correlational coefficients and
Chi-square.

Research results were as follows: the average score of all factors was at a high level of
perception while the fit index of our hypothesis model, CFl, GFI, Relative-fit and RMSEA were .998,
969, 1.146 and 0.016 respectively. The interesting finding showed the high level of the leadership
factor directly affected to the organizational culture factor and the learning organization factor

was direct influence from the organizational culture.
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