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The Strategic Management of the Border Patrol Police School
That Affects the Quality of the School

Issarapong Odton' Amnuay Thongprong”

Abstract

his academic article aims to analyze the management strategy of the Border Patrol
TPolice School that affects the quality of the school by using the concept of strategic
management and the concept of qualitative management arising from the cooperation of all
members in the organization for long-term success from customer satisfaction and the interests
of all members of the organization and society focusing on educational administration which the
study aims and has principles to develop Thai people to be complete in body, mind, intelligence,
knowledge, morality, ethics, and a culture of living in which they can live happily with others.
The results of the management strategy of the border patrol police school that affects the
quality of the school, in particular, the development of the Border Patrol Police School requires
cooperation from agencies and organizations, from the public and private sectors, both inside
and outside the country. This will confirm the great success in improving the quality of life of

children and youth in the wilderness.
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