508 Ph.D. in Social Sciences Journal Vol. 11 No. 2 (May - August 2021)
DOI: 10.14456/phdss).2021.38 Received: July 26, 2019
Revised: August 28, 2021
Accepted:  August 28, 2021

HansEnuvasinInsanauazyntadesanisiuinanisaiiunisesinis
Tugnaunssududiugueudlng

udl A3y’ Uszesna dlate’
5% @9U9ANY usWa ITuLe’

UNANED

naAfeiliingUussasdifiofnymanszuresiiuuazyniladedsusenoude amedihnis
U WasuuUas Us3eIMABIANTS LazAuBslua A saruewion ST USHaNsALTuNTS
psfmsuaziionsaseum NaenndesedlinaiBsaivaiudeyaiBesednd sefouiidadunside
wuukan 1433eidsnannlnensdunvaliedn flioyavdn 6 au uasiimehaununngu 4 ads s
Wodsmnaltuuvasuauduedesiielunsiuieya lnsnsdueehaiiszuu Ussnns fe niinawd
oglugrannssutudiugueus 512 fagns adpliFensinseiaunislasaidilumnsudidagy
ANGAN
NanFITe WU Anedihnsiasuulas SnansenuiBsuanse ussenimesdnig aadeluany
anansanuLes fiuiinsanda waynssuinansiiiunsesdnts luvasiiusseniresdnisiinansenuids
vanste esdelunLANNNINULeY ufinsands warn1siunantsdidunisesdnis wenainil mnu
\@elumnuanansamutes fuanszvudsuninsefiuivsmdsuasmsiuiianisaiduniseadns fudinss
NAMINAN TENUTIWINFABNTTUHANTALTUNTRIRNTHazTiALdeRARosvaslumadsawsi UToyA
Badsedng defumuaziiuldinnnefihnmsiasuasdusssnaesinisipainsyaainsida
W@elumuaninsonuesuazfuiudaunsailuguanisdidunsiildnudmine Sesdulsslevdse
mMsfnwiFesvesiinnaymssuinamsiuiunsesdnislunguenavinssuduselulusunan

Adfn: nzinswWisunlas nsudnanisaiiun1sesdnis; eramnssududue e udlng
USSINUNAIY: UNANAITY

N1591994;

a

1l A58y, Uszear 11939, 359 @99 LaTUSIE JWUNLAY. (2564). NANTENUVBINUANTING

Y

wazyndadesienisiunanisaniiunisesdnislugnaivnssududiueueudlng. 2759759
vaudianNdanumans, 11(2), 508-519.

ANENTUTMNITINANU TGN WINGIRETINAUN
2086 DUUTIHAMMAT UYIHIMLIN LwaUengd nFevmumuAs 10240, Usswelne
81u8: manee.dba8@gmail.com

> AMEUIMNIEING UNNINUTYTIUAMK

dun1siusesgunwaIngudavinisdndensarsivne (TC) aglungui 2 arvayvemansuasdenuAsns



NIEsnuUnfiandiaumans U0 11 aduf 2 (wguaieu - dwnau 2564) 509

The Impact of Effective Teams and Their Antecedents on Perceived
Organizational Performance in the Thai Auto Parts Industry
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Wirat Sanguanwongwan’ Norapol Chinuntdej*

Abstract

n this dissertation the researcher had the purposes to study the impact of effective teams

and its antecedents consisting of transformational leadership, organizational climate and
self-efficacy to perception of organizational performance and to confirm the Structural Equation
Model with the empirical data in the Thai auto-parts manufacturers. Research methodology is a
mixed research using qualitative research by in-depth interview of 6 key informants, and 4 focus
group discussions. In the quantitative research approach, a questionnaire was used as an instru-
ment to collect data using the method of systematic random sampling. The research population
consisted of 512 employees The Structural Equation Modeling (SEM) was used for the statistical
analysis.

Findings showed that transformational leadership had a positive impact on organizational
climate, self-efficacy, effective teams, and perception of organizational performance. Organiza-
tional climate had a positive impact on self-efficacy, effective teams, and perception of organi-
zational performance. In addition, self-efficacy had a positive impact on effective teams and
perception of organizational performance. Effective teams had a positive impact on perception of
organizational performance. And Structural Equation Model was consistent with the empirical data.
Findings also showed that transformational leadership created a good organizational climate, self-
efficacy personnel and strong teams to reach the goals of organization. This will benefit to the study

of the team and perception of organizational performance in other industry groups in the future
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