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Virtual Workspace Management in the Mobility, Job Design
and Team Network View on the Organizational Productivity

Tanaset Morasilpin' Napaporn Khantanapha® Rapeepun Piriyakul’

Abstract

his research article has the following objectives (1) Study the level of perception of the

Tadministration of the virtual workplace management in the dimension of mobility, Job
design, and team networks on a firm’s productivity. And (2) Study the intermediary factor of the
ability to work in multiple tasks of the administration of the virtual workspace management that
affects organizational productivity. It is quantitative research. The research instrument was
a questionnaire of 200 people working in different areas outside the company. The data were
analyzed by descriptive statistics such as percentage, mean, and standard deviation. Inferential
statistics were confirmation factor analysis and structural equation analysis (SEM).

The research results found that: the team network and mobility have a positive influence
on super tasking, with statistical significance at the .01 level. The path coefficient was 0.597 and
0.251, respectively. And super tasking has a positive influence on productivity, with statistical
significance, at the .001 level, the path coefficient was 0.642. And it was found that the team

network factor with the highest total influence was 0.383 with statistical significance.
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Aun15L33lAT9a314 (Structural Equation Model-
-SEM)
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Normed Fit Index (NFI) = 0.962 Parsimony
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Normed Fit Index (PNFI) = 0.828 Comparative
Fit Index (CFI) = 0.849 Root Mean Square
Residual (RMR) = 0.043, Root Mean Square Error
Average (RMSEA) = 0.088 Goodness of Fit Index
(GFI) = 0.805 4anAtmNzaNvessuulung
wisladeegluszaudlaennduusiuusaydaded
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At lusssutoddny
$uft 2 nsneEeUFILUURIEN1SUTUAIY
wisnzay lenasad
NIINAABUAILUUAIYNITUSUFILUUENNTT
Tssadafionumnya

Chi-Square = 420,277, di= 195, Chi-Squareidfi= 2,135, p-value =000

GFI= 837, CFT=88%, RMSEA = 076, RMR = 048

NI 3 HILUUNHIUNISUSUAMULALNZEY

AMUAFBIAILUNNTVINU

NNIDONLUUIY
(JOD)

mMsvhaudufiuwuy

\A39218 (NES)

N 4 AFUUTEANSIEUNI9INNNTIATIEITE U

ANENTALUATINU

Teaen135na (SUE)

0.642%**

NARAIN

(PRO)
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f1919 3
HANTSNAFOUALYI 1Y
duyAgu AduUsEANS t-test d5Una
MOB ->SUE 0.251%* 2.658 GUTEINY
JOD ->SUE -0.168 0.436 lalatiuayu
NES ->SUE 0.597** 2.766 atluayy
SUE ->PRO 0.642%*x 8.534 GUTEINY

MUEMR: *p < .05, *p < .01, **p <.001

1AM 3 @JUNAINNITNAFRUANYRAF 1Y

=D

q
aunAgiud 1 mnundesialunisviaud
dvswalauinseAuaEsalunsinaulaane
msha Tneflanduussanaidunis wiafu 0.251
atnsfifedfyneadaniseiu 01
auyRgIuil 2 MIoonuuuLEBvEnaBuIn
soAuansalunsinulanatenisia laed

a

1FUUSLANSEUNY WU -0.168 ag19ludl

3.

dAgynsana

m&

1919 4

auyfgIun 3 mevinuduiinuuueietied
dnSnaTeuINFaAuE TR luNsYnaularae
A5ha teedenduuseansid@unie windu 0.597

v o W a

pgslivdAgnsadaiseavu 01

a =i

AUURNFIUN

9 9

4 anyausatun1syinaule
PANUNISNALDNTNALTIVINFONANNIN Laedlan

a £ v ' o o

duUszdnsidunny Wiy 0.642 agrslitedfgy
N9EDRANTEAU .001
LEAAIANATLAINUNANNAUMUILANIINANS

ATV IUUAUNTOUBLIAA ANUAITIT &

AIRTIAIIUNAUNA AU IZAUDINAITIATIZHF VYN IUNTOULLIAR

Al A AUINTFIY N1381484
Chi Square 420.227 - (MacCallum, Browne, & Suga-
Degree of Freedom 195 - wara, 1996; Sharma, Mukher-
X/df 2.155 <=3.00 Good fit  jee, Kumar, & Dillon, 2005;
RMSEA 0.076 < 0.08 Mediocre fit Wheaton, Muthen, Alwin, &
p value 0.000 >0.05 Summers, 1977)
NFI 0.887 > 0.90 Good fit
CFI 0.888 > 0.90 Acceptable
GFl 0.837 > 0.90 Acceptable
AGFI 0.824 > 0.90 Acceptable
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AIFYIAIIUNAUNEUANIETUDINNTTIATIEVIF IUUN NN TOULLIAR

Ayl A ANNINTFIU N1591984
IFI 0.922 > 0.90 Good fit

RFI 0.910 > 0.90 Good fit

RMR 0.048 < 0.05 Mediocre fit

1NA15N 4 WU Kan1snadeuluIlk Uy
lngldrunsgrumnunaunauni (sood fit) 10
A1 USINYIHAHUNURANIN 4 A1 (good fit) KA

HULNUgI N LY (mediocre fit) 1 2 A1 wnaussule

(acceptable) 51 3 A1 dafilinunadidl 1 6 fie
i1 p iiiiosannisléen pvalue > 0.05 Huns
nyaouAnvgay Snldlldfudemguad
Fsenaniinayliadestuiy UV GRRIEHa

f19719 5

A ANNTULTDUVDIAILUY (F1UIUAILUTLTS
Uszan® wazsuds construct) wazaundegad
THlunsiaseilaerlusm p-value > 0.05 Fafn
Tallgfulunissndu (Schermelleh-Engel, Moos-
brugger, & Muller, 2003; Vandenberg, 2006)
Fadu man1sIATIERFLUUNSEULLIAR B8

ANz aLagnaanelila

BNBNANIINTI NNODUUSLENTNATIN (ANTINAIFUUTEFNEUINTTIU)

MOB JOD NES SUE
SUE DE 0.251% -0.168 0.597** NA
IE NA NA NA NA
TE 0.251% -0.168 0.597** NA

PRO DE NA NA NA 0.6427%
IE 0.161 -0.108 0.383** NA

TE 0.161 -0.108 0.383** 0.6427%*

NUNBLA: o < .05, ¥p < .01, **p < .001

#3UNa nA1519 5 angnasiuvesdadunis
o <@ =1 S 1 aa a
hanuduiuuuuinietneg 8nswasiugegn 0.383
5998911ABANUAFDIAI LN TUVUEANIS
2ONWUUIY UanANIElidenadslidnSnadsau
fausitasedarlidimangaiifoddureatladosy

<

na1e Ae Jaduauanuisalunisvinanulevane
1309 wsRalduguiionamss vsenmanids
anabdledinnsAndlesfeniseanwuuau welinau
AUBDINUNITIANISNUNYI N ULALDUDTI TI6 D9
o = o A a P ° [P A

misadeMneivednuiuinn iludupnisdeans
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Auiesne FeiddgyAonsyadulimdnnuldasy
Tunsviheu lumu n1599uam NMswuaIayiau
sulfsnsemuaudies welianuussaidvang
N99AN13A9LY (Aroosiya & Ali, 2013) SI1H9AS
[J & A A 2 a L [ =
aluiunaioududdviludeulng F9e1a
rdawadaninunvihuLuuIsanliqudy
frunsvineusuuil (Cisco, 2014)

nsanUsenNa

rnansAnuASainuii Yasensviheududiy
WuULATeYY (NES) dBninasiugega 0.383
sosasAoruadewlun s Tuasd ns
PONLUUNY Uananazludinaddidndnalteay
sotladefunany aInfLuuitnsIzRdudvsna
ntadenisrauduiiniuuesedis (NES) &
dnsnanemsseANaInsalunsyinulavane
137 (SUE) gaiis 0,597 Bamatiaduayunufing
999 Travica (1997) fiddedunudn nsvieuly
fufihauaiiousds dayanaiiieadadluay
Lildegneluanuifiontu Fausazauazldsy
UOUMNBIUAUANUENN ST AL LAY
TAsans Sandinouasdidnsulunaisy Tasanis
Faduuddmansondnig

YolduBLUY

1. asvrauluiiuivinauuuuiasiousss
muﬁmmmsﬁﬂwm%gﬁlﬂumiﬂ%’u(?hzjmmﬂﬂﬁ
T (new normal) Fswiineusianudiosnisaany
raoslunisyinau wasmsheuasfunuuiug
\Huedevne deesdmsdestinisatiuayy Tudu
JAFMANNIN WU NITIANARINLUY Balance
Scorecard \ugaiifiosuiulge slunisvieny
wuuadiouasfidnvasdulasinisiifinseunian
LUUBU BIANIIAITITNITTANALUYU OKRs
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(Objectives and Key Results) W312n150Na
wuuidumsimaniinaunnszdudu Fanms e
vahelvninanuniutedtasihldldiulassnig
Suluewian winiideideainnisuszfiundnau
vanunsavhnsudlaladliandnluewan Fens
Weolusuranazyraliasd nisninisianad
wnzaLLariinasenanmia Ty

2. mstwanglulgludeusms fuuu
Alunsineldnadn nsusmsiuiivhauwuy
waflouads Wiesessuiunmsszuinvedladn uas
mMsdsunlawesduwndouneuenluswiani
Wingauiuusunvesdenune dveiauonusluds
W3 sl Yaduennuadessilunisvineu (MOB)
osAnsAesatiuayy Teyauazmaluladivung
ausiolinidnaufiauainselunisiiauain
meuenesdns wioueszydmanglinnay
N3 BnisesAnisieslisastlunisineudiy
nauazanuil wWunadnsliuaiuay dwsy
Yaguarunisvianuduiinuuuiaietie (NES)
diesmnmsiauendudnuazlasenisiisses
na1fIvun (project based) azdsnaliniingu
Tntnuatsaulagyitauranefiuluiian
{Fefu nsfeanshededdnyfintnaudemsud
aususazthmnevedinsinis msdeansans
AN WUZLUUEDINS (two-way communication)
mneta Jadaagdiuinans awnsalaneuiuld
LLazﬁmmmmm‘[,umsLLamUﬁ'auﬁi’J’aga 41ag
Minwy mmilﬁammﬁﬁwawu

nnfuilanidiggaurisnisudsuuuasilsl
Augn fdoyatnaisuaznisdeuiividnled
pasaial Yaduanuaunsalunisyinnulavane
A1578 (SUE) fideiiniinavlueunanmsiidiediay
Budruavayulioluesdnisdidaldietu
wavsuilofunisiasuwdasls audandnauas
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Juyarafifinauailussdnmsuazdssaienisiiule
Tunthfinmsaudnee dwsudadendnnin (PRO)
Wondneuriiudnseszdunisadisainy
aagillasientnnu asrnsdweudinsinng uaz
Trndnauddiuslunsmvuadinuienazis
N1IN9U wmzLﬁawﬁfﬂmmﬂuﬁﬁmumwﬁmm
snidudFuRaveuuarazldauainsoegiufiu
Plunsinudielinudisa wdnanianaudd
Foauwdalindnaunsiuiwadnsvesauiied
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audmiulasimsduiely uazthdaideainnis
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LLUUViﬁﬂmé’qwummﬂmhw Uaemnuaiunn
Tumsvihaulavateaisia (NES) [utladedanu
(mediator) sennetadeanuaaeIfalunsiemu
(MOB) iU wann1W (PRO) wartladenisvinarudu
Auluuia3edny (NES) AU wamnw (PRO) 1o
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1647 endhaufiauagesdalunisiienues
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