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Abstract

his research article aims to (1) study the necessary competencies of Thai traditional
Tmedicine instructors and (2) built an assessment model for the necessary competency
including measuring instruments, assessment criteria, and a manual for using the Thai traditional
medicine instructor competency assessment model. (3) Find the relationship between
competencies including knowledge, skills, and characteristics between the self-assessment results
and the head of the assessment branch of Thai traditional medicine. (4) Compare the results of
the self-assessment with the Head of the Assessment Branch at each quality level in terms of
knowledge, skills, and characteristics. With eighteen experts to data collection. Create the required
competency evaluation form. And a manual for using the competency model to assess a sample
group of Thai traditional medicine instructors and a chief division total of 204 people. Statistics
used were the Pearson product-moment correlation coefficient and the Friedman test.
Findings are as follows: Necessary competencies include competence in knowledge,
skills, and characteristics. Knowledge competencies include four branches of traditional. Skills
competency includes traditional medicine. Thai traditional medicine 4 branches and identity
identification of plants and herbs, and competency in characteristics such as good attitude and
compliance with “Patayalungkarn” and a model for assessing the competency of Thai
traditional medicine instructors. And a manual for using the competency model of Thai
traditional medicine instructors, the comparison results showed that the results of self-evaluation

and the evaluation of chief division were not significantly different p > .05 level.
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NUNYANTTOUY LLﬁzﬁJ%ﬁquaﬂssu Faduaies
flonsussiiupnuaenadeueind inaussousi
Suduvesornsdaeuunmdunulne lnefvunan
Fyiiauaenndeisonsuld 10C > 0.6 Fuly
(Kongsat & Thammawong, 2008) (6.2) nadau
meaudesiu (reliability) Wilunageutises
(try out) Tuenasdapuinndunulneg 31w 36
AL WU FUTTOULNIUAIINS OL Wiy 0.98,
AUITOULNNAUTINEE OL WINAU 0.97, dussaus
NIAUANENYALY OL WU 0.97 wag (7) A8y
Uayasg (7.1) @hd Pearson Product Moment
Correlation Coefficient (rxy) ANEURUSTENING
nan1sUsELliunuesRuntauUseidu (Van-
ichbuncha, 2012) wag (2) @8 The Friedman
Test, Two-Way Analysis of Variance by Ranks
(Tirakanant, 2010)
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SAUTIMUN WU 0.62 Anamiies wihiu 0.96
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WOANIIUAINUANITIARUEITIA (2.3) 1nauainis
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(A"19519 1)

AIIUFUISAUTIOULAIIAIING NNAIINYY U NA AN Y TN INEANITUTHTUAULDIAY
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r Au5 (K1)
Xy Y
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A (K2) 0.778*
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0.749*
0.917*

NUNBLUR: * P < .05
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msiSeuiigunan sussiuniesiuiminavvssduluunas ssauaan NN N A IS Ny

uaznaianyy
nan1sUsziliunuesnuiutna1uUseidiu Mean Rank N F
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2. AZLUNINNNTUTHE U U N Yy
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3. ATHUUIINNTUTEEUMAUAMEN YL
3.1 Usehllumueed 1.45 102
3.270
3.2 Wathauseiiu 1.55 102
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o o
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