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Abstract

This research aims were the descriptive research about perceived leadership,
organizational commitment, perceived organizational justice, job satisfaction and member
behavior of organization in high private education institution and to study the influence of
organization commitment, perceived organizational justice and job satisfaction in the middle of
multiple factors to transform the influence of leadership pursuing service to good member
behavior of officer in high private education institution by social exchanged theory which is
theory linking variables together and mixed method research which is the quantitative research
found that the perception of leadership pursuing recognition service, organizational
commitment, perceived organizational justice, job satisfaction and good member behavior of
organization. The overall average was high and for the variables analysis was influence the
cause of member behavior in organization found that job satisfaction had most influence
(TE=0.457), the organizational commitment (TE=0.135) and perceived organizational justice
(TE=0.094) respectively, and perception of leadership pursuing recognition service had the
influence the indirect of good member behavior of organization (TE=0.039) furthermore it had
influence the most organizational commitment (TE=0.143) then it was perceived organizational
justice (TE=0.054) and job satisfaction (TE=0.032) for the qualitative research was the
confirmation research questions so both of its had relation and found the grounded theory to

support in this research

Keywords : Perceived Organizational Justice, Transmitting Servant Leadership to Organiizational,

Organiizational Citizenship Behavior of Personnel
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