151G HTUCUTAV NEAUAITRT (RUURAY UATIAN 2559) J/gl\L
L S——

@wﬁwmmmmmﬂqsmawgmmxsm TusssuasAns anafionala

/\ N Gfumswmummwﬂwummﬂms Lm“mmsﬂgum’mmwuﬂmﬁuﬂﬂmmmwﬂﬁu
N@mﬁumumuwmmﬂsummyﬂu?uﬂ-aumw?wﬂ

THE INFLUENCE OF TRANSFORMATIONAL LEADERSHIP ON ORGANIZATIONAL
CULTURE, JOB SATISFACTION, ORGANIZATION COMMITMENT AND EMPLOYEE JOB
PERFORMANCE OF JAPANESE AUTOMOBILE PART MANUFACTURER IN THAILAND

b= 1
SIEyns WaAUTEEm

Doctor of Philosop
Rambkhambaeng University

unAnge

maiteadeilitnguszasd fe (1) leAnuiladefiidvinase Tanssiuesinia(2) Wiefinw
Hafuiiisvinaronufiselalumehauseminn (3) defnwiadoniidvinaronugni
soefnis ldun enufiswelalunsvian faussaiesdins wazamedihmswasuwawenimii
1 (@) defnuiladefifdvisonanisufiBnuremiinau ua (5) ensaaousuaennded
vasuuuanadanvg vesiulsiudeyadsydng meideluwuunands Tuuuaouan
Huededielumsifumunudeyannminnululsnugnamnssundstudueg s udvosdui
deogflufinugramnssuniang fusenvesssmealng S1uau 411 au admldlunmsiesvideya
1 Mavdrmud mamdnfesas manAlads memandsauunasgIy wasiATIed
Fnuuaun1slAsIEse Kan1sidy wudl wuudtassaumslassaiianuaenndesiudeyals
Ussdnseglunadi Tnefidila-aund (7 winfu 102.748 fiesendese (df ) wihiu 101 didn
p-aumasduiud (/df ) Wiy 1.017 arauniiazdu (pvalue) Wi 0.433 Aduilinseeu
ArmnaNnEY (GFY) Wiy 0.982 mdvilinssfumnunaunduiiusund (AGFD) winfu 0.932 il
prumadeulunsUssanasmiimed (RMSEA) Wity 0.007 usnanidamudn (1) ame
fhinmswdsuutasmesimihnu SavdnamsuindeTausssuesdns (2) Amedihnmsasunlag
yoshmthay favEwamauanderufienelalunsien (3) mefihmawasuasesinh
i fdvSwaneuindenniusiesddns (4) Tausisuesinsiidninanuindeanuiianalaly
M3 (5) TausssuesrnsiisvswansuinsenanisufiRnuemiina (6) anuianela
Tunrsvihudidvdwaniauinsenugniufesddn1s was (7) anugniusessdnsidninamis
vInAenan1sUHURuYaIninau
fdfey : nmzfinswasuamesimihnu Sausssuesing auiteelalumsviou

ANUENITUABEIANTT NanTUTRNYBINTInaY

By

tannnsene USEn MEP-HEXA (THAILAND) LTD. uﬂuamammsm WELLGROW fL.UN&iaT 8.uNYsAd 2.a20un9

u



E; 51U UUTRN NTIRUAITAT (ROUAAY UNT MU 2559)

Abstract

In this dissertation, the researcher examined (1) the influence on organizational
culture. (2) the influence on job satisfaction (3) the influence on organizational commit-
ment (4) the influence on employee job performance and (5) the congruence of a model
of the influence of transformational leadership on organizational culture, job satisfaction,
organizational commitment and employee job performance of Japanese manufacturers
of automobile parts in Thailand. The researcher used both qualitative and quantitative
methods to carry out this inquiry. The quantitative method was an empirical research by
collecting data from 411 workers in Japanese manufacturers of automobile parts in the
eastern industrial estates in Thailand and using a queétionnaire as the research instru-
ment. Descriptive statistics used in data analysis included percentage, mean and standard
deviation. Furthermore, an analysis of structural equation model was also used in carry-
ing out the investigation. The gualitative research involved in-depth interviews that were
conducted with five key informant persons from Japanese manufacturers of automobile
part in Thailand and from Thai industrial community.

Findings showed that the model was congruent with empirical data at a good level.
Accordingly, chi-square (¥ %) was at 102.748; degrees of freedom (df) at 101; Xz/df at 1.017;
the probability value (p-value) at 0.433; goodness of fit index (GFI) at 0.982; adjusted good-
ness of fit index (AGFI) at 0.932 and root mean square error of approximation (RMSEA) at
0.007. In addition, the following results were found: (1) transformational leadership has a
positive influence on organizational culture, job satisfaction and organizational commitment,
(2) organizational culture has a positive influence on job satisfaction and employee job
performance, (3) job satisfaction has a positive influence on organizational commitment,

and (4) organizational commitment has a positive influence on employee job performance.

Keywords: Transformational Leadership, Organizational Culture, Job Satisfaction,

Organizational Commitment, Employee Job Performance
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