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Abstract

Knowledge Management is the knowledge management process for create the value.
Knowledge Management is also be the technique and the important core that the staffs have
to know and understand about the meaning for choose the suitable process to get the
personal, organization and social benefit. Especially for the personal benefit of education staffs
in demonstration school that under the university control have 4 important duties as same as
the lecturer in the university including (1) teaching (2) researching (3) education administration
and (4) Thai cultural supporting.

That’s mean the knowledge management of staff in demonstration school is important
issue. There are 6 processes of knowledge management of staff in demonstration school as
following; (1) Knowledge topic setting up, (2) Knowledge searching, (3) Knowledge sharing, (4)
Knowledge using, (5) Knowledge collection and (6) Knowledge evaluation. The knowledge is
unlimited thing, that’s mean will increase when use and improve the skill and value of each
person. The most important of knowledge is how to bring the knowledge to the analysis
process to be the creative knowledge that can be used for all people and only in the
demonstration school but also outside. After that we can create the continuously learning
innovation and transform our social to be the effective knowledge cycle of the staff in

demonstration school.

Keywords : Knowledge Management; Knowledge Assets; Knowledge Cycle; Knowledge Sharing
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