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ABSTRACT

The purposes of this study were The research sample group was 147 plus 444 for
informants. The research tools were the questionnaires and in-depth interviews. The data
was analysed by the frequence, percentage, means, S.D., Correlation and MRA. The result
found that, 1) The level of transformational leadership behaviors was high. The idealized
influence aspect and the intellectual stimulation aspect were the highest level behaviors.
2) The level of transactional leadership behaviors was at an average level. The level of
contingent reward was high. The management by exception was at an average level.
3) The result of employee job performance show that task performance and adequately
complete assigned duties were the highest level behaviors. The level of the over all
citizenship performance was high. 4 The level of counterproductive performance as falsify
a receipt to get reimbursed more money aspect, the usage an illegal drug or consumed
alcohol on the job aspect, the act rudely to someone at work aspect, and the public
embarrass someone at work aspect were the lowest level behaviors. 5) The results
indicated that leadership style is related to employee job performance, which in turn is
related to organizational outcome.6) Recommendation of the development and the
execution plan for turning into transformational leadership of the automobile part
manufacturing firms in Thailand regarding to citizenship performance behavior and

organizational outcome in order to be sustainable transformational leadership organization.
Keywords: Leadership style, Employee job Performance, Organization Outcomes
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Organization

h:A

Step 1 : Transactional

l

Satisfy Level _1

(Working Beha’+Qutcome)

Step2:Hybrid-1 (TF+TS)

l

Satisfy Level 2

(Working Beha’+OQutcome)

Step3:Hybrid-2 (TF+TS) Transformation Organiz’t

l

1. Outcome and Working behavior = from satisfied to beyond expectation

2. Ready to tackle with new treat and changing context

JU 3 Model : HLI-1 Flow Chart Hybrid Leadership Implementation
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