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Relationship between Happiness and Job Performance
of Employees of Companies Listed in the Market

for Alternative Investment (MAI)
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Abstract

The Objective of the study entitled “Relationship between Happiness and Job Perfor-
mance of Employees of Companies Listed in the Market for Alternative Investment (MAI)”
was to study the Relationship between Human Resource Management Practices, Transfor-
mation Leadership, Happiness and Job Performance of Employees. The questionnaire was
utilized as a research instrument for 402 employees who were the sample of the study.
Structural Equation Model (SEM) by AMOS 16 was used to analyze the data. It was found
from the study that: 1. Human Resource Management Practices had direct influence on
Happiness of employees. 2. Transformation Leadership had direct influence on Happiness
of employees. 3. Human Resource Management Practices had an indirect influence on Job
performance of employees. 4. Transformation Leadership had an indirect influence on Job

performance of employees. And 5.The happiness of employees had direct influence on Job

performance of employees.

Keywords :

Happiness, Human Resource Management Practices, Transformation

Leadership Style, Job Performance, Market for Alternative Investment
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