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Abstract

In the 21st Century, all transnational organizations face their dynamically changing
environments. In responding to these contradictions and to maintain their “dynamic balance”,
the firms are inexorably led to the critical human resource management (HRM) roles.
Thereby enabling them to solve the paradoxes in innovative ways and manage the transi-
tion in organizing their structures and roughly competing in the global environments. To
cope with the contradictions, it becomes necessary to anticipate the changes and to “build
the future into the present”, which is the role of strategic HRM (SHRM). SHRM requires the
methodologies to establish links between HR planning and corporate strategy formulation.
This academic paper infers the theoretical streams of HRM roles and the signification of
SHRM in driving the international firms’ efforts and performances.

Keywords: International Human Resource Management
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