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The third group cognitive styles and working behavioral prediction

a w

tszdng Ufviend’
unAaga

nﬂm’rm‘%‘aaﬁ%qﬂszmﬁ 1) u,u:ﬁnQﬁi'lt{.’lﬁfﬁ'ngﬂLLuuﬂ’ﬁfﬁ@nzjuﬁ 3 uazgUuuumsine 2) uuin
u.mmomﬂfﬁa%’ugﬂuuunwiﬁ@Lﬂuﬁ":LLﬂﬂumiﬁ'lmﬂwqansmmsﬁwmmaauguﬁ loslauanamyise
maa‘dmaoamﬁé’mfs"aogﬂLLuums;%“ﬁ@ngiuﬁ 3 ﬁum"mau‘lw’mm%wmaagn%ﬁaoﬁmimn'ﬁu dlasanidun
am’ia"ﬂﬁajaﬁﬂmgﬂLmﬂmsfﬁﬂnaqiuﬁ 3 agstalan Iudayaandratnadiuan 3,549 au WUF8EN 7T
;sﬂuvumsiﬁ@%'@a%i’lun@uﬁ 3 anile 3,236 au LiAangudaabdsinallagnuasiiuz (snowball sampling)
Annzvidayalas Nonparametric — statistic  1daddidawsmmlasnisnfasas nagauanudunuiszning

@

FUwuumsifangun 3 nuanuaulansendueay Chi-square test wudin sUuuMsiRanguh 3 FuWusiy

anueulanainadnefitpddyneaiansedl 0.01 Cramer's V = 0.152 §if1 p-value Kowanawdhlng
gudl (P = 2.03038046607696E-36)

fday: JUuuumsife gduuumfenguin 3 anusansanwmiaa

Abstract

The purpose of this article is 1. to recommend the third group cognitive styles and cognitive styles.
2. to recommend the application cognitive styles as a working behavior predictor for psychologist and
behavioral scientist. Through the dissertation; the relationship between the third group cognitive style and the
vocational interests of employees in private organizations. It was the only research which intended to study
human cognitive styles. A purposive sample of 3,549 patients and 3,236 third group cognitive styles were
found by snowball sampling technique. Data were analyzed by using nonparametric statistic and descriptive
statistics by percentage correiation between the third group cognitive styles and career interest were tested
by Chi-square.

The cognitive style of the .amorphous group of various sexual orientations was determined to be
correlated with vocational interests at the statistically significant level of 0.01. In addition, Cramer's V was
determined to bé equal to 0.152. Finally, the P-value was very small and closely approached zero (P =

2.03038046607696E-36).
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