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ETHICAL LEADERSHIP DEVELOPMENT FOR MANAGER

Ratana Karnjanapun'

anagers, especially in the profession of education, must possess ethical reasoning

’\/\ability. Nonetheless, it appears that even conscience for ethical reasoning is on
a decline-absent of such morality awareness would likely lead to confusion of what should
be right or wrong, good or bad, and resulting in violent resolution.

There has been numerous studies in the past decades in regards to ethical leadership.
Topic of studies in the earlier time such as Burns (1978) and Gardner (1995), respectively,
covered ethical leadership in a more general scope (i.e., not exclusively ethical leadership).
Specific study on this issue started by Sergiovanni in 1992 (ref. Jossey-Bass 1992) and began
to strongly emphasize on relational topics e.g., Cole’ works in 2002 which proposes that
ethical leadership is an upshot of differences in ethical development in different people.
Interestingly, Cole presents the idea through narrative of daily lives and occurrences in
which such issue matter most; however, Cole did not include, intentionally or not, how
psychology principles may have affected development of ethics. Necessity for development

of ethical leadership was in a full spotlicht when Fullan presented his ideas in 2003.
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