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THE RELATIONSHIPS BETWEEN PROACTIVE PERSONALITY,
TRANSFORMATIONAL LEADERSHIP AND ORGANIZATIONAL
CLIMATE AFFECTING LEARNING ORGANIZATION BEHAVIORS
OF OFFICERS IN THE NATIONAL HEALTH SECURITY OFFICE

Phimppun Ponbunparod® Arisa Samrong”

Abstract

In this thesis, the researcher studies (1) learning organization behaviors, proactive

personality, transformational leadership, and the organizational climate vis-a-vis selected
personnel at the National Health Security Office (NHSO). (2) the relationships between
proactive personality, transformational leadership, and organizational climate and the
learning organization behaviors of these personnel. Finally, furthermore, the researcher frames
(3) a predictive equation for learning organization behaviors of the personnel with proactive
personality, transformational leadership, and organizational climate as predictor variables.
The sample population consisted of 210 operational personnel employed at NHSO. Using
techniques of descriptive statistics, the researcher analyzed the data collected in terms
of frequency percentage, mean, and standard deviation.

Findings are as follows: (1) The highest proportion of the personnel under study were
single female holders of a bachelor’s degree, who were between the ages of twenty-six and
thirty-five and who had been employed for a period between six and ten years. These
personnel exhibited learning organization behaviors at a high level. They projected
a proactive personality at a high level. Organization leaders showed transformational
leadership at a high level. The organizational climate was overall evinced at a moderate
level. (2). Proactive personality, transformational leadership, and organizational climate were
found to be positively correlated with the learning organizational behaviors of the personnel
at the statistically significant level of .05. and (3). The proactive personality and
oreanizational climate variables were predictive of learning organization behaviors at

the statistically significant level of .05.
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