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Abstract

The objectives of this research were 1) to study the context of organization relationship to
Innovation Skills of personal in Higher Education Institution, and 2) to study Information for guidelines and
development Innovation Skills of personal in Higher Education Institution. This research was based on the
quantitative method, data were collected from 120 Samples through a questionnaire. The Pearson’s

correlation was employed to analyze the collected data. The results of quantitative research showed the
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contexts of higher education institute in 3 dimensions were correlation with the innovation shills of
personnel at the level of statistical significance of 0.05, especially the organizational policy dimension
were highest level of correlation (r=.740). In addition, the finding can be utilized as a development
guideline for Leader of higher education institutes applied for personnel’s innovation skills appropriate to

the context of each institute and enhance competitiveness for higher education institutes.
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