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ABSTRACT

The integration of the Three Papanikadhamma principles
in public sector management in the digital age involves
applying Buddhist teachings to modern management practices
to develop desirable characteristics and potential of
administrators. This article presents approaches for integrating
Cakkhuma (visionary insight), Vidhiiro (management
expertise), and Nissayasampanno (good human relations) with
public sector management in an era where digital technology
plays a crucial role. The analysis reveals that integrating
Cakkhuma with digital vision enables administrators to
envision organizational development that aligns with
technological changes and public needs. Integrating Vidhiiro
with digital management skill development enhances expertise
in utilizing technology to improve work processes and service
delivery. Furthermore, integrating Nissayasampanno with
network building and collaboration increases the efficiency of
coordination and cooperation among public organizations, the
private sector, and citizens. The article also proposes guidelines
for applying the Papanikadhamma principles to develop public
administrators ready to drive government organizations
toward becoming an efficient and effective digital government.
These include creating executive development curricula that
integrate Buddhist principles with digital skills, establishing
personnel development policies and plans aligned with
Papanikadhamma principles, developing indicators and
evaluation criteria for administrators, and promoting
knowledge exchange among executives.
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