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Abstract

The aims of this research were to study the current; desirable states and guidelines for
school administration under the Secondary Educational Service Area Office 2 according to the
Sufficiency Economy Philosophy in the New Normal. The study is using mixed methods
methodology approach that consisted of 2 steps they were as follows: (1) the subjects of this
study were sampled 220 administrators and teachers. The research instruments were a rating
scaled questionnaire. The statistics used to analyze the data in this study were percentage,
mean, standard deviation and modified Priority Needs Index (PNI modified), (2) Interview 9
experts and analysis data by using content analysis and descriptive statistics. The research
results were as follows: 1) the overall of current and desirable states of school administration
according to the philosophy of sufficiency economy was at a high level = 3.75, S.D. = 0.62 and
= 4.37, SD. = 0.71 respectively. 2) The guidelines for school administration were categorized
into 2 issues: the school administration, 1) operation on Vigilant measures against the spread of
Coronavirus (2) usage digital platforms for administration, such as (1) instructional material
technology and internet management (2) provide the lesson plan of Blended Learning Onsite
and Online by application zoom, google classroom and (3) creation curriculum integrating

toward Sufficiency Economy Philosophy for Sustainability Development.

Keywords: 1. Sufficiency Economy Philosophy, 2. School Administration, 3. New Normal
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Abstract

The objective of this research was to study the social capital of Ban Wang Nok
Khai. To study Sufficiency Economy Management in Ban Wang Nok Khai to study Ban Wang
Nok Khai Community, which is a model village of Sufficiency Economy in Samut Sakhon
Province and received a royal award Yuyen Sufficiency Economy Village and to study the
methods of social capital management of Ban Wang Nok Khai to maintain a strong
community research study on “Baan Wang Nok Khai: Strong Community Capital Based on
Social Capital and Sufficiency Economy”. That is a qualitative research study by collecting
data from document research and in-depth interviews to collect and analyze data in this
regard. The study method and study procedures were established as follows and
collected data were analyzed in terms of survey methods and in-depth interviews of 20

people.

The findings were based on the objectives of the first research study to study the
social capital of Ban Wang Nok Khai. The results showed that Ban Wang Nok Khai consists
of 7 social capitals as follows: 1. Spiritual capital, local consciousness system. 2. Social
and intellectual capital 3. Social capital, human resources 4. Social capital, natural
resources 5. Capital 6. Compensation capital 7. Mutual benefit capital. These social
capitals enable communities to live in kinship. There is love, unity, reconciliation by having

community leaders in the village who are competent, understanding, and reaching the
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community by being a change leader that gives the villagers the drive to do various
activities together. Research results according to the second objective to study the
Sufficiency Economy Management in Ban Wang Nok Khai When Ban Wang Nok Khai has
social capital that is both organized There are change leaders who have adopted the
Sufficiency Economy Philosophy in this community. Under the conditions of knowledge
and morality, Wang Nok Khai villagers can live well, eat well, have no debt, and use social
capital to manage. According to the third objective to study the social capital
management methods of Ban Wang Nok Khai to maintain a strong community because
the villagers cooperated in various activities. The villagers have adopted the sufficiency
economy philosophy and can be used in real life making the Ban Wang Nok Khai
community can be a good model of a community that is well-being, well-fed, and happy
Let's integrate together for maximum benefit effectively and seamlessly. Make Ban Wang

Nok Khai a strong community.

Keywords: 1. Strong community, 2. Social capital, 3. Sufficiency economy
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Abstract

The aims of this research were to study the states, problems and Guidelines for
Environmental Management Education for Sustainable Development of Schools under
Pathum Thani Primary Educational Service Area office 1. Using Mixed- methods research
approach. Step 1 Quantitative method by using the sample of the study were 80 academic
teachers.The research instrument was a 5-rating scaled questionnaire. The research
instruments were a questionnaire. The data were analyzed by frequency distribution,
percentage, mean, standard deviation. Step 2 Qualitative method by using interviews with
9 experts. The data were content analysis and descriptive.

The research results were as follows: The overall of states at the high level. The
problems at the high level such as participation and network for the Environmental
Management Education for Sustainable Development. Guidelines for Environmental
Management Education for Sustainable Development of Schools such as the curriculum
development and teaching on Sufficiency Economy Philosophy approach and

Environmental Education consciousness promoting.
Keywords: 1. Environmental Management Education, 2. Sustainable Development
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Abstract

The objective of this study aimed 1) to study the motivation factors, tourist
behaviors and gastronomy tourism selection 2) To study the choices of gastronomy
tourism with the characteristics of tourists 3) to study the motivating factors influencing
the selection of gastronomy tourism. The sample group was 385 tourists. The survey
questionnaire was the tool to collected data. The statistics used to be data analysis were
mean, standard deviation, t-test, F-test and Multiple regression analysis. The analysis
results of this research showed that 1) Motivation factors for knowledge of northern food,
food identity, 7P's Marketing Mix affected the most satisfaction to the Tourism Satisfaction
and Gastronomy Tourism Selection. 2) Age, education level, occupation, and average
monthly income affected the selection of gastronomy tourism3) Motivation Factors
Influencing Tourists' Choice of Gastronomy tourism are: Location/distribution channel (Xs)
Knowledge of northern food (X;) Product aspect (X3) Tourism satisfaction (X;,) Marketing
promotion (Xe) Price (Xg) Physical evidence (Xo) respectively were statistically significant at
the 0.05 level and could explain the variance of tourists' gastronomy tourism choices of
Chiang Saen District Chiang Rai Province (Y) was 71.90 percent. The forecast equation can

write in the form of Multiple regression model as follows:
Y "= 0.405-0.156 X, + 0.205 X5 + 0.106 X, + 0.288 X5 + 0.164 X4 + 0.050 X + 0.136 Xy,

Keyword: 1. Factor, 2. Gastronomy Tourism, 3. Chiang Saen District
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Abstract

The research aims were to study the current states and guidelines for Usage Digital

Technology Platform of Dual Vocational Administration. Using mixed methods research approach
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that consisted of 2 steps they were as follows: (1) the subjects of this study were sampled 60
people. The research instruments were a rating scaled questionnaire. The statistics used to
analyze the data in this study were percentage, mean, standard deviation, (2) Interview 12 experts
and analysis data by using content analysis and descriptive statistics. The research results were as
follows: 1) the overall of current states was at a high level (=3.91, S.D. =0.63), 2) The guidelines
Usage Technology Platform of Dual Vocational Administration were categorized into 4 issues: 1)
Teacher Development in Online approach 2) Usage digital platforms for administration and
information security system 3) Set leamning plan practicum supervision on technology digital

platforms and 4) Authentic assessment.
Keywords: 1. Digital Technology Platform, 2. Dual Vocational Administration
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Abstract

The aims of this research were to study the current, desirable states and needs of
the Ethical Leadership Development of School Administrator under The Bangkok
Metropolitan. Using Quantitative methods research approach. The sample of the study

were 205 teachers. The research instrument was a 5-rating scaled questionnaire. The
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research instruments were a questionnaire. The data were analyzed by frequency
distribution, percentage, mean, standard deviation and Modified Priority Needs Index (PNI
modified) The research results were as follows: 1) The overall of current and desirable states
at medium level and at the high level respectively =272, SD = 0.58 2) The needs of the
Ethical Leadership Development of School Administrator = 3.75,SD = 0.54, the first priority
needs such as ethical administrator performance as a higher level (PNl o4fiecd = 0.8055)

and the second priority was Eliminate ethical administrator dilemmas (PNl ogifieq = 0.6421).
Keywords: 1. Ethical Leadership Development, 2. School Administrator
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Abstract

The research purpose is 1) to analyze the problems regarding morality and ethics of
the youth in Putthamonthon District, Nakhon Pathom Province, 2) To create a model for
moral and ethical development by telling tales of Dhamapada to the youth.

This research has composed a mixed methodology with qualitative and quantitative
research. The sample group was high school students in Kanchanaphisek Wittayalai School,
among 30 persons. The research instruments were interview semi-structured questions and
questionnaires.

The research results were as follows: 1) moral and ethical problems of young people
found there lack patience, diligence, lack of faith in the law of karma like cause and effect of
doing bad and good thinks. Mover, it found there was a lack of respect to teachers and social
rules, lack of diligence in doing good, lack of knowledge in media consumption. 2) Moral and
ethical development model found that cooperation from (1) families and schools were
building awareness and instilling moral and ethics for youth, (2) society must be taking care
of the behavior of youth, (3) Wat was having in collaboration with family, school and society
in moral and ethical development among youth, (4) youth must be being ready to develop
morals and ethical, and (5) the media was must presenting right information that is not

contrary to the morals and ethics of the youth.
Keyword: 1. Moral and Ethical Development, 2. Dhammapada Story, 3. Youth
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1EIARY: 1. TAIATAT, 2. WUINNRRUNAAUINEM, 3NTENNSAIAUN

ABSTRACT

The objectives of the dissertation on Dhutanga Vatta: The Guideline of Religous Heir
Development in Buddhism were as follows : 1) to study the principles of Dhutanga in Theravada
Buddhist Scriptures, 2) to study the development of Buddhist heirs in Theravada Buddhism, 3) to
integrate the development of religious heirs with Dhutanga prindples, and 4) to propose a form of
knowledge with a model on the religious heir development integrated with Dhutanga principles. The
data of this documentary study were gathered from documents and in-depth interviews with 12
experts.

The results of the study were found that according to the Tipitaka, there are only 8 Dhutanga
pinciples. Dhutangas are not precepts but austere practices. The original eight items consist of 1)
Pamsukulikanga, 2) Tecivarikanga, 3) Pindapatikanga, 4) Sapadanacarikanga, 5) Khalupacchabhattikanga, 6)
Aafifikanga, 7) Yathasanthatkanga, and 8) Nesajikanga. In later time, 5 items were added. So at present there
are 13 principles of Dhutanga.

The development of religious heirs in Buddhism found that the practice of Dhutanga Vatta is
to refine the defilements and is to become negligent, secluded and simple. In Thailand, the prominent
monks known in Dhutanga practices are Luang Poo Man Bhuridatto, Luang Poo Dul Atulo, Luang Phor
Lee Dhammadharo and Luang Ta Maha Bua Nyanasampanno. The practice of Dhutanga is to return
to the form of practice in the Buddha’s time. At that time, Venerable Kassapa who followed the Lord’s
teachings had gained his goal as he wished.

For integration, the 13 prindiples of Dhutanga are classified into 3 levels of practices; austere,
intermediate and moderate. The Dhutanga practice is to have contentment on the four necessities of
life; clothing, food, lodging and medidne. The practice of Dhutanga is usually accompanied with the

practice of meditation, both Samatha meditation and Vipassana meditation.
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The knowledge obtained from the study can be concluded into “FDPPP” Model. F
refers to Friend, D to Detachment, P to Perseverance, P to Patience, and P to Preaching

Dhamma.

Keywords: 1. Dhutanga Observance, 2. The Guideline of Religious heir, 3. Development in
Buddhism
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ABSTRACT

The objectives of this research article were as follows; to study the Buddhist
principles that support the building of conscience in the services of the local registry
office and to propose an integrated approach to building a body of knowledge about
“A model for enhancing the conscience in providing services of the local registry office
with Buddhist principles”. That used documentary research methodology and in-depth
interviews by a group of informants, comprising 6 experts in the field of service and 5
monks in the specializing use of Buddhadhamma. The research tools used
questionnaires and interview forms to collect data. Integration to enhance the
consciousness of the service by using Focus group’s research methodology. The group
of informants consisted of 11 heads of service personnel.

The results showed that an in-depth interview revealed that the services of the local
registry office, service of the local registry office Many areas currently manage services
in the following areas i.e., adopting technology has been used to enhance service
efficiency with speed, ease of use, clear and up-to-date information. provide comfort
clean and tidy various channels for listening to problems, complaints, and opinions get
corrected or respond quickly. The Buddhist principles that support the services of the
local registry office are: Purisdhamma 7, Sangkhahavut 4, Lak Phrom Wihan 4, Idthibath
4, and Kalyanamit 5, in order to integrate the conscience in providing services that
consist of the goal of conscience, morality, ethics, way of thinking and service has
goals.

That used to analyze the advantages and disadvantages Bring advantages to
develop and integrate with Buddhist principles to develop towards the goal. By using
the force driven by the process as “Comets MODEL”, which is the principle of
Buddhism consists of Moral, Ethics, using thinking methods for performing duties
(Think), service that consists of conscience (Service).

Keywords: 1. Integration, 2. The conscience, 3. Building a conscience 4. Service
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nsenEmdnwmsssIULi oW lUg Wy anudages M3usnig Taefussduindou se

DOI: 10.14456/jpv.2022.9
https://s005 tci-thaijo.org/index.php/phiv



https://so05.tci-thaijo.org/index.php/phiv
DOI: 10.14456/jpv.2022.9


NsasUshyIEnssad U7 27 atui 1 unsiau-dguieu 2565 ._
98 Journal of Philosophical Vision Vol. 27 No. 1 January-June 2022 "

YUIUNIT AD 1. NENNNS5IIU 2. Fnansisas 3. Fadniln waz 4. nannis sSuduitalaves
UANNITUINNS “Service”

\ﬁ?ﬂﬂiﬁu &

Ethics

WRUNINA 1 CoMETS uludtinlunislwusnisvesdtnneideunaay

CoMETS - Model 3A5121n15U3N1541 indafunimun Jeldeusulsavsesndnii
mawasuutasszuulnel (aensysannis)

COMETS - Model ynefis siludriinlunisliuinisvesdinaungiouviosiiu iile
Uszanwulunndu geamneuludrinlunisuinig Wuaueseninvesyaaaiviliiie
amnuanUssauniazdiemide lassusdadvsaugluduniinazanuiuiinveu ddnds
Fnenmussauitannsasuuilelam wazasdionserifielmAnnisudtameneiiniseng
7 Taensseusuazuiledgmsufuivyaealunitonu msnszviiluansesniananm
SuRavousedwsmidulstlovismiuveesdng vanidenislivienseyiiivilriAnaam
demesovesdiusiu AideAnmiuves wedva dav (uedva 84, dunwal 30/09/2563)
#1uns 59995 UANTUNNTUNATET NE1297 nTuNITUnATes dn1sdnnisilneusuiamn
Fnenmvesyransuisanunsideu iunnuianudilafsafundnnguune sedeu
wifsdedanns vinaindnassarlunmsliinsssymureadmihAdufiRnilida
wiou udsfiusznansznmeumelne ludenssevssudinns dejuiuluiewes
amudedndgain nsflanuiuRaveu d3ndrdnlunsufUaving wasdvimuadiluns
Tiusn1s deprdostuanuAmiures wienguid UsnIs (Wignguid u3ms, dunivel
18/01/2564) fiunia wWndamsnumnzieuuazdng dninnzifouiosiuunsuvauats
wiAutauaswratats na1231 Sanudulalunishiuinis iaugemae wansn3e n
yiwns thides warlunthegnaduiing aruiiaumeiilonuguassaflddoroasvihamudendn
Tufronnueanu aandu dedsiiiuduay asnndasfuaruAaiiures doRnfiuremans
Uszangugen (Focus Group) i dinmezidouriosiu uasumanats mautauasuvasal
fuavsqual suneri e Saninvayd asedl 1/2563, Yudl 10 wgadnieu 2560 711
3 "Uins" dlefinnsanlidaauuazanda vannssssun AU iRl esdesiitndin
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Tunnslsuins msliuinsveadmihiluannzdagsu suuduudala tolawnunldlan
Wineniulase e S UUIN N UL IR INABINIIVRIRNIVE TUUTNTBE19TINS?

Co - Common Sense anefis aamungludrinveadminiflisudsyavunnau
funvesuuinisvesdtinmeaidouriesiu ldusglovigegaieidunthiifasildusnlunsgua
Maesnavsvesdu sifiRiledausnlunsguasnuiesiuazndevondiniing au
AVILILUDINTESTTURMAWE f3. (WsvassuAnfius, dunival 15/12/2563) ofinsetesn1sud
frindmdnanuiiamm ngan suszgndliidnfunuiinsiimn q ssdundesadugvdis
UsgAvEnmuazuszavina uazaseslaUsenvu uasnadunvdagiunisuimsazléiuaaug
frunsiufduiusiu Teeldmnuaiunse wsetieuaznisilawsin dadefaiures ueiila
dav duvtsseseSuiinsunisunases 1na1291 Gn151 "wnssssu 30 NANGTINTRS
wszwnsmaun’ IUszgndlfiiedieliussenalussdnsiduinsuasinnnusandudug
wazUszavamudnsalunsvhausuiuyaeaiauims vanth uasdasileujin dudledela
voagliuinsiisssuzlulaud Aavinlidaloasuiinlugnisusnisiaduussuvusield
d0nAd 0t UAMUAAMILYTEY WBSTRIAA BIAEATD Fuvls UndanisaunsideunazUng
danzidouvesduilesuauay maviaidonaugy (Svuina usAan1d, dunival
12/02/2564) na1vin dnsdimaluladuiussgndldiiaanuagainsimss Jusnisuuuyn
AendaadadmarilmAnnmdnvaifidreesdnsuazifiethomdeii eusyudsoiu 14
nenmvsswnlndulselovdsofiousilan Tnghinfsameuuny visedrslianansaviay
Aol disendonissmussinlanmsauduieazdiiald

M — Moral wanefia Aasssu Mduadesdamiervesuludrinduniuidn Ay
druvszneumaiuensual iudwwesnuidnmalavesmnudiin fisruernuidnves
yanalusuunvidesuaulasnslfivemalunisuanidasunnudniiu nsdadula fnisa
wanuasurnuAaiuszristuliinndigauitennderi samsus dndulauasniinmds wilels
\Aannseniuannyniie fadednuiiuves uiedta dqu s seseduinsumsunases
e fufTRdeslidslafiazndenazliuing suiihdazeenund fiinsuuiniswela wdn
w5555 AoNsMuInTg ¢ azidunuimefuaii eaduayunisiiuinsidulusgied
Usz@VBnm denrdediu ANUARLILYeY WizAgARUSERTSIU Funie §81uien1sauguinig
AINT UNINYIFUNIUNAIIVINGITY INYNVRATUTIINVINGITY (NSeaTAIUSTRITY,
dumwal 15/10/2563) 711 yaansludiinnzieuviosdiuilindriinlunstiomie seidase s
Tumsuansnirenmsiiuansoenumeduiin  Huyaeaididmi funlslaonseiuensual
UftRnunthildsusoumneenadeiiodeaas

E - Ethics vanefis a3usssudidundnlunisuftymisng 4 funisufjdanie ns
n3z¥i (Behavion) WussduszneudineliAnuunltimesujiiviou fizonevausiedias
rilmnga Tsduddosordeanudilavieanufesiuseaienduisiuduiugiude
nsvumnazaiiany ansveinailosrsdesdanndosnuanusuinveudediny yanaly
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WissusfiRmuavsuinty wifesufiRifetemdeliuinsuiyanaduldaudssoun s
ToRauvesueita dav dumis seseSuiinsunisunases indnd Wiinfaeniingsss 5
undeagyinnuegadlaiu Wivanuddry wazimsnludniaivesnnuduayudls
wilouriu faeauiingsssuusenaume AnuAssT Ifa ang 31ae waz Jaya Judesddy
yneesreslitygfinnsanegaseunsuiiiossy aeandeafuanuAniiures nezumLs
NS YIganly, HeLAT. AUt S8988NITUR UNTINENSEUMINNGTIVINENTY (WTEUVNNeT
uns Ysqnaly, #unwal 16/07/2563) 791 yaansludrdnnzifouviesduiiindrinluns
Hewdeinnuewaseitiewildymvtugsuuinislas

T - Thought neds MslEBAALTeNsUFTRWI WiemavjuimiilensufiRnu
wanseonismsliissivienuiuiiedinveuuinng Adanusuiaveulunisuins se
ANuANTA AmadiAlmsgiaungy waznsnseyiia g seutien lundmrusmuindu
Hrswmswiineudiganinszansulaeyinly dedefndiuues uieita dav dumissesadud
nsun1sUnATes ina1nin nsunnsunases ildjatiuurisesestongmnelunisu foals
andeuiissedaiien uwidaldlimnuddyfunmsaisdaddndalriud i iguidhnu
iielyimsusnadulveguinaan uagdssrnvuiaanuiianelagsge aenadesiuamiy
ARLILTOY NIZATIUEINTO! AUUATTIAIVIENAE N TIVENABUINUNGTIYWIVENaE NaNNITHY
Imsssannasesinaseslaliiuguinig sngdumieunulnddauaztemaeynau muman
LUAAINIENTTY LARIANTIH LnAlunssy

S- Service mnfis M3uUInng Milgmsuimsfivsznoudenludiinuugiuu
AILEN PMIAM ANLBDDMTUATANATNTAR mLLANAsITIayARaguARTul B
aruuansnsiiiudstuarlisidudenilugauunnueniausly uasdoulouvisanuin
avudwiszifudnudonlosliiAnnisuinisiifoduings ddeAniuvesuneiva dqv
Fumiesesaduinsun1sunases inanitnsumsunases yatunsliuinindesn uazda
Uszrmuugudnans el dmsunisliuinisvesdidnnadousioduasdunsliuinmsa
neifousugsluaaiiufivosiostiudug wu msudada wime udsdeiiog nmsvelaeiivou
nsuflesienislungidoudiu msfind elunzifoutu mas wagnisliusnsaudns
UsgdiaUszenvu wu nsveriitniafausn nsveriidnansdininuney nsdidasme
f130 nsiundngrunsvhanetng Wudu Teefiyrainsvesesdnsunasesdiusiaafiuidug
THuss aenndosiuauAniureInsyausiuns Ysanaly, ne.as. funiesessnisun
uANdENMLNg vINeNds Adnsliuinsvesddimeieuiesduduszuudin §
TiusnnsiidsendeBuuduusulad famundens wam nan fersuuinig

wuamnsnisafrsiludriinorafivarnuansuuama uamsfinananudadneiu 1

vaNURTRNR waghazddmeliungimhluuiiRansoimunisufiiem Weunisun
Asuusnisisyaunadnsala
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5. aaUs1eua

1. v&numesssui avayunsiasuaialuddnlunisliuimsvesddnneadou
viosdu snesludrinvosusazau Jaifaveutad ausae “viiludsifatu Lidludeid
nszvi” Weayheslsliiiin egianein Adlaiia dslagn sizaluddinvesusazauazanunsa
wonusreandt aded Adlalifuaziasnivuiegnoudss UfURmuman wsnaims
5953 (UMMNYI1VANENde, 2525: 82-83) Ai1gLunan Ao ileyaravufiguds muesdaydl
Ay Assshwanugnaedliliegnauiase anansamsesnwanueisssulild lddes
lirelMAnmuunnuenmsimdnnisdenssliidesuuanmiuads aenadesiudeiausuuy
Y8 NI¥ATATUSIATIS st {91u78n15auguTNITIVING UMINGNGEUNINNT1Y
INe1ds IMeNnATUSIIVINGIE Ai1nsuinnsvendmiiingdeusiegs i
wineufifianuddglunmsfusunuadfusemnsdadewieuieanudafduudyye
e liliiAndefianarauazuinisliiAnanufianelaliuniandoudunisuinndsun
azaniaiadiuszdnsnm gfisssn vinuaRiAdouazdenadidnen1snseiuasNadns
ponin Busuanmsilunihisuuduudala uihmaniu uazaenedosmuanuiiuyes nay
ATIUEINTA] ANUATNNINENEY UNINIFBUMUNI1YINENEe TATNINIIN 55530
Asesdn aseslaliiuguinig Snifdumilouaulnddn aremnudladufianumnedeans
n3afuf aeandeafuanuAniiukasdolausuuzyeansUszsunguees n1sainsdndiin
o1ilvarnvaneuuIng daudunuimeia uazunaeidmsliuaginluujdaause
WaunsUFvanunstiuimsuagsuusnsld ndnujoalunisliuinnsiunaula
ABUAUBIAIINADINITVOIH U1V UVTN19881959057 wazATladnasuualwlaniy
nANsTIUAIENIng 4 (nsesssulnenansd, 2553: 71) duagvihiinaflayananunsaufisinu
Ifegnafimugy vénsssufidueiesdamionilavesidu wasiadudsenudnfiunay
TBLANBWUEYDINTEUNINATUNS USanal, NA.AT. FILVUIT0988N1TUR UM Inedeuniy
N93193Mende Airyrainsarinmzifeuiesdu duludridnd dlundinseuian
FuduseslindnunssssunuszsgndlilunsufiRnuiifuananiodnaisisay insendn
wssssudunaniviena

TudseiusssuvAvesywd auyvddadiaa (5n lan Inss vas) e drupanslu
dnfnnzifourieaduinlalusssuvAvesuywd aglivenglunisldney uesfuuinisde
AmLuaen waglitayan (Fuup) fugFuuinisly wansiypannsvesdinng Douviesdu
HAnuuen wagddud Jsarunsaunladgymianigninlas nisdduiamisasuesuaives
yanalsvandnwae la3aay Aemnuasuiaion lildneudarannsaufjifnuldoisma
dnfnnziouiifanssufiduaiumsaialudridnmaniessalifanusoideuasiduuds
yunatsan ndsaud t1dnud sululunied lamunzauund umiuyTasssy 7
(UMINYINIUNNIVINYIRY, 2525: 333)
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fsfudaymnsziiugs dmnuduiusinfudinnedou geu fanusnanumnnii
HvasuuinslaeuuRnunansssudnsuim 4 aenndenudefniuvesnseasiuensol
AUAT iR INeNdEuM I duumangvinedeiiin 8vsuin 4 (nzsssudnn, 2543;
79) WudesssuiiuitRdauduialumiinisau Uszneusne dung mnefs Ay
wolavihi suRaveunagwelalumsufifmihiveadmihiiszfuan 3o nuneda Ay
disslunisnsannguanisufoRau anunelanediviuaggsuuinng Sang vaneds e
filaazguatorlaldnuuinislunruguaiufinveusiiulueg 9y wagddean nuneds

anulasnsesdSulsaiamnssuunuuinmsvesdinnefoulings q Juld

'
[

il

a

2. WM NYTUINITUAENITATIN0IARNNN U “JUkuunsiasuaseuludiinly
nsliusnisvesdinneilowiediuniendnsssy” vinihvansssuluisesasdndaey &

calle

AU TRdAtyey 63 InUseanae naey H33nn1aLan wag Usdye f3dnyursupedinnaidey

Y q

)

YipafusysaNMTitensUIANg mueuAnuazdelausuures weta Fav dums
59908UANTUNTUNATEY NE1991 NSUNTUNATES artiun1slAuinIsidesn wasdadsenyu
Fugudnans dinnadouriediuandunslivinsmumstounugsluaniuiivesiosiu
ity q d3ndndnlunislieutemdofiounywd vieauludsuiiagtiu Fsdanisflnousu
WandnenmuesyrmnsfuiiRnumedouiinrnuianudla
Aerdundnnguane seifou milsdodenns Adnisuivudlvegiaue ¥ "Wnssssu nie
MaNGITNTVRMITINNGAEUT AnUszendldiiieaiisusseinia msvhau azdeliussennie
Tuesdnslufinsuaziinausubuiugy duasunmsnwulzyaneusnymieiuegslnadeiy
nnlgmanndntudninngideunisifanssunseyinsindu 1wy dn1sfudsemuemssiuiu
Aunansssu lnedanusnanuandinfiuaenndosiumnuAniuiasdoidauowusveansy
uvnedung Y3analy, weins. fiinstiuinsvesddnmzideuriodfiuasyi iy uuing
sAneugu willouliaag A wllsuynslunudanusanidntdndndyagfeausevs anse
uilvtgvnluanunsaiynednsldd yaansdeadudlislidSouredanuififivsweiiioth
arudtudueiosdonazinussgndlilunsufiRnuldasinlre sutulnedadendnsssy
fagadingin farwandadnainnde Mdundnsssudmiunsdamiler yninsluniiudl
1% uagandeiausuuzyes n13Uszyungueos (Focus Group) 31 nsldndnsssumn
atfuayumsliuinisvesdinauviosiu lddnusamuinguszasd AensvinliAn arfou
43198536 5
U583 fig

1) ndBuvdmiludsiigndes Blumnugniosiiom veusssu finduaas

2) Fodnd uazdmnuiuiaveulunsujianiifiedensalunsan uoniFesdiusn
ponINFeMTNinIgNY

3)  Wsdla sywaouls vinnueg wilsda WelemalyigSuusmsmrraeurmugnaedld
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4)  lEenUiURlIUTN1SUARFUUINIIAI8AULEANDNIA LETUAINAZAIN TIN5
Uszndauargnies fila Sanuiwnnn waniBoiterorsuuinig way

5)  sjwadugvivesiny vineilasfenadndidundn Insimadnduazailitng T
Nuudnasanuiun Tdnswensegaduen

Fuimsmsluumadedinlumsquainiiiddnngdeuliianugniy
s aeenuduiusiniiiAatunieluddmadsumundnnsins 4 aenndesiy
AwAniulazdolausuur v ISz NaAUNs USanela, AT, sumieseseBnsudl A0
vannsiims 4 1uvdnsssuilviaruam Ae amnudnlas unsmndeenliiunfininugy
firnungan ihavnneadedideamstemas ligduiuanaramnd wagndnsssusdinn 1
AnumaseBuAdonindauTR Auauanuinnudusaluiiuding 4 vesdulaana
§923wen Wiewsuaismnuiduudsiandudinmadou fuimsdesusengugianuly
Dusuuuuisuaglitsdutymlaedadondnaasssulunmsdiiuiinfivnzaunmdndly
Sassau Tedndyamn lunsufifou de $anaunuanuduaie dustuilasgius
A i &Y A1wd Auniln ANANNTn wagAusIIY Uail Sutiiesls eghsls ude
msazii’fﬂﬂﬁamauaﬂﬁa%u 5 ABINANUNAWNYNINATEETIN Nadnion TaTsAuTyaN
dlonspviludsiilsimnzan wieuiauusuumadigniios

WmiiesUsengAufoReuliivansananunsa fuluddnlunisufoawiidu
FuuUUTiRLAgue UL aundnlugsunundnsssudnsum 4 dmeideudesdinnuin
ainAfu uazfinnsdafansusing q fduasunusssiiannsadnluidusnildedseies
WHgAUAUANINEIAY WAaTYNYU MIUNENsITUAReIEnT deaundsTiudaiulunisaing
auduuddlufienaddonfigndeuazfnfiondnsssy dUUTasTTN 7 MuAMLALBULE DS
W3A3AIUSERITU MU §9Uen1sAugUINITIVINGG UMINeIaEIm UNgTIYINeNde
IngnndTusseine1ds Ahnunsdeunugidunuuing NertuiFewemubuuinig
Aeaudadesnamennduneu Woandnsssu dUysasssy 7 Wuuumslunisatisuly
drilnlunsufuRau samanisailaganiunisaifiinisdaasuanusudelunsmeuns
I ) MaAsegie dsan nsiles Samsssu luguuuuiigndesien

6. UDLaUBLUL

ToLauauTIUlEUNY

dinnzideuviesiu msUszyndlivdnssnlunsufuanu fe §3nanmmums
arudsa uwavavaviedunwistymitistulunsufiRan Sn1sRetaszsiviag
voetaym sEaumAnTurend i Tludinnzdewiesdu fnseeusuilananudeiiy
YOUNNWIDY TDLAUBLULHY LLaxaxlﬁMWLLuawwaLLlesuﬂq;ma]mmmﬁ;ﬁLﬁm%u JCEERN
sounsy zauuanuNIal SnvisdesddnudninasivesnisufuRanu {inuuafanis
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n15UHURU Tn1999ukuau §35nsandununaenautaderesnisuiiauegia
AsBUAANTEUMY A FmuiinihfiensufdRnulusule deddnagnserisls
Torausuuzion1$ide
Mniildiduiunsideies sludrinlunisliuinsvesddnmadouiesiusevdn
w5353 Tulme tneusazys fmdavays uiiSeuieoud fidouiuinasiinmsduiuns
Wondwni fe
1) ysannsszuvnuuimstiiduiifenelefuussuvuidanldving a dn
nyifouviosdiu lulwmeuneuisazas Sainvays
2) msUszgndeumsoutarinsfifienududeulfidussuniinusa sandily
nsliuinsvesdiinneifouviosiiu lulwmeuneuisazas Sminvays

7. Hivaua
Y Y

wgAnu UIs. dhdnnisaunefeunasng. duniwal e 18 unsiau 2564,
wesrena tsran. dndnnisaunefounazdns. dunwal. e 12 nuamius 2564,
weila dqu. seseBuAnTNNUNATes. duntwal ile Suil 30 fusneu 2563,
W3zA3ATUIERIo. He.quiuInTivnig. duntwal e Yudl 15 ganan 2563,
Wszs3sUARALS 03, oRnseeBUMTUR Hedvins. duntwal Wedudl 15 Suew 2563,
wszammeuns Usanelal. we.es. 59593 5UR dunwaiidle uil 18 nsngAN 2563,

8. LPNEA15D1999

W3e535uINA19158 (Uszys suudale). 8198elu Sansad Aazassala. (2553). ma1wAnLiy
YOINUNIIUAIUAIUAFDNITUTYITIINYOID9ANITUTYITAIUS VAN 1NN IAN g
4: n3lfny) dunauaziseN Fminudgesaen. IednusnnsAansUNIT .
UUFIRINENRY: UNINGIRYUNIINAINTUIIVINGRE.

WsesTINUNN U.o. Yunle. (2543). 5550 UNITNIL. (fainsafi 3). NTUNNUNUAT: YATDTNNS
533,

uMUNYIWINGIS Y. (2525). wsegns uavessanal uva dudiudnig yatlaanan i 1
707 1. smung e delunszususigudust fusiidoslualsnia asu 200
WAINTEIIRAINNT NTeTAUlNFUNT w.e. 2525,

WY IWINY. (2525). wselaslgnuazessonamdaatvumiunggsIvineas (91 iax)
NFANNUMIUAT: LSRN 1Y INede.

o

nate I5ayna. (2525). 95emIansany). (Naniean 1. ngavmennues: Sinialofenalss.

a

f
AnSWs Ywe . (2552). AUsTINITYTTUAUNITHALIAMAING Ta. (Wuras an 3).

NTENNLMIUAT: N3 ianiyU.
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Abstract

Combined with the special period of organizational change, the relationship model
between employee's organizational identity and employee's engagement is constructed,
and the hypothesis is set, the research variables are defined, and the questionnaire design
is completed. On the determination of influencing factors, the author divides influencing
factors into three types: personal factors, organizational factors and social environment
factors through reading, understanding and comprehensive analysis of relevant literature,
and studies the relationship between each influencing factor and employee engagement
at different levels. It shows that job attraction has the greatest predictive effect on
employee engagement, followed by organizational support, interpersonal relationship
and leadership support. Organizational support has the best predictive effect on
employee engagement, followed by job attraction, leadership support and interpersonal

relationship.
Keywords: 1. Organizational Change, 2. Employee Engagement, 3. Influencing Factor

1. Introduction

Previous studies generally believe that employee performance is directly related

to employee engagement, and employee engagement is directly related to organizational
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identity (EP O’Connor & Crowley-Henry, 2019). The higher the organizational identity, the
higher the employee engagement and the better the employee performance (Keogh,
Marin, & Jandorf, et al., 2020). However, there has been a lack of strong empirical support
for the positive correlation between employee satisfaction and enterprise performance.
Are satisfied employees efficient employees? that is, it does not necessarily encourage
employees to help enterprises achieve performance goals with practical actions (Siddiqui

& Sahar, 2019; Wang, Xu, & Zhang, et al., 2020).

Literature (Wang, Xu, & Zhang, et al, 2020) thinks that through the step of
transformation, the organization can operate more efficiently, bring about balanced
growth, maintain cooperation, and make the organization's ability to get with the
surroundings more agile. Literature (Srivastava & Singh, S.; Ramesh Kumar, 2020) points
out that there are four factors in organizational change: situation, process, content and
result. These change factors to a great extent determine the employees' reaction to the
change. Literature (Men, O'Neil, & Ewing, 2020) holds that organizational structure can
affect oreanizational performance, and the concept of organizational contingency holds
that organizational structure should be changed to ensure the organization to achieve
high performance level. Literature (Long, Nguyen, & Nguyen, et al,, 2021) thinks that
employees can automatically and spontaneously complete the work they undertake
through the expression of emotion, cognition and behavior, which is called dedication.
Literature (AL, Rpj, & Sc, 2021), from the psychological point of view, thinks that employee
engagement is an inner existence composed of two elements: attention and input.
Attention refers to the exact of employees know of their own jobs and the time spent
ponder over job role require. Engagement refers to the integration of employees with
their work wholeheartedly. The mechanism shows that the degree of matching between
individual and work organization determines employees' attitudes and various emotional
reactions at work (Thepa, P.C.A., 2022), and employees fluctuate between two opposite
poles, namely, dedication and burnout, according to the degree of matching (Shuck, Kim,

& Chai, 2021; King, Gontarz, & Wei, 2020; Pradhan, Dash, & Jena, 2019).
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The purpose of this paper is to discuss the definition of engagement, that is, what
is engagement, the formation mechanism of engagement, which is also called structural
model, influencing factors of engagement, and measurement methods of engagement,
etc, and to apply the research results to the promotion of employees' engagement in

Internet enterprises to enhance the comprehensive competitiveness of enterprises.

The significance of this study lies in: promoting the in-depth study of engagement,
and giving researchers new research inspiration. Through the research ideas and results of
this paper, managers can find ways and methods to improve the management level of

enterprise's engagement.

2. Research method

2.1 Theoretical model

Based on Kahn's three-dimensional concept of “action, cognition and emotion”
and Saks's two-dimensional theory of “work and organization” (Hur, Moon, & Choi: 2019),
this study constructs a multi-dimensional and multi-level model of employee

engagement (as shown in Figure 1).

Action - Action
Cognition - Cognition
Emotion - Emotion

Figure 1 Employee engagement dimension structure chart
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The reason for building this model in this study is based on two considerations

(Ghosh, Shuck, & Cumberland, et al., 2019).

1. The controversial employees' dedication objects can be clearly seen in this
model, including work and organization;

2. From the secondary dimension of the model, we can also get a better
answer to the question of which aspects the employee's engagement
performance is investigated and from which angles the employee's
engagement is specifically evaluated.

In the conceived model, the first-level dimensions of employee engagement are
"job engagement" and "organizational engagement". On the basis of the first dimension,
the second dimension is divided into action, cognition and emotion, which are six sub-
dimensions: “work-action”, “work-cognition”, “work-emotion”, “organization-action”,

“organization-cognition” and “organization-emotion”.

2.2 Variable design
2.2.1 Dependent variable definition
In this study, employee engagement is further separate into two dimensions:
job engagement and organizational engagement. The meanings of these two kinds of
engagement are as follows:
1) Job engagement
That is, employees' dedication to their jobs. It is shown by employees'

efforts, sacrifices and devotion to work.

2) Organizational engagement
Employees with high organizational engagement will have a strong sense of
responsibility and belonging to the organization, and usually such employees have higher

loyalty (Wu, & Wu, 2019).

2.2.2 Independent variable definition

At present, the research system on the influencing factors of employee
engagement is not perfect. On the basis of previous studies, this paper divides the

influencing factors of employee engagement into three levels:
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1) Personal element

In view of the limited space and my limited time and energy, when considering
the personal factors of employees, this study only investigated the relationship between
demographic variables such as gender, age, education level and employee engagement,

and did not involve the personality traits of employees.

2) Organizational factors
The influencing factors related to work and business are classified as
organizational factors. On the basis of previous research, after analysis and understanding,
this paper holds that the following organizational factors will have an impact on employee

engagement:

(1) The work itself

Work itself is stable, the work content is competent for themselves, the
occupation itself will be respected, the personal value will be reflected through the work,
and they will also hope to meet the challenging and gradually rich work. Therefore,
whether the work itself can meet the employees' expectations will affect the employees'

dedication.

(2) Compensation and benefits
To a certain extent, salary can reflect the personal value, that is to say,
salary can meet the respect and self-realization needs of employees. It can be seen that
salary is an aspect that employees attach great importance to. If the salary system is
unreasonable, it is impossible for employees to have work enthusiasm, and they will be

quite dissatisfied with the organization, which will naturally reduce their engagement.

(3) Personal growth and career development

Whether, a personal can study and grow in an organization, and whether
he can get good career development, should also be at close range related to the

employee's dedication.
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(4) Organization and management system

Literature (Muhammad, Arslan, & Jamal, et al., 2019) conducted a survey
on hotel employees, and the results also showed that there was a correlation between
the organization's management system and employee engagement. Literature (Wieneke,
Egginton, & Je Nkins, et al., 2019) divides employees' engagement in the apparel industry
into three dimensions, and through empirical research, it is found that organizational
management procedures have a significant impact on both dimensions. All these studies
show that there is a correlation between organizational management system and

employee engagement.

(5) Leadership and management level
Literature (Johansen, & Sowa, 2019) indicates that job bumout of
employees is often caused by lack of support from supervisors. An excellent supervisor
usually stimulates the dedication of subordinates, but the root of employees' lack of

dedication often lies in the low management level of their immediate superiors.

(6) Teamwork

Obtaining the support and trust of team members can meet the social
needs and respect needs of employees. Good teamwork helps to improve work efficiency
and quality, while excellent work performance can enhance employees' sense of
accomplishment, and then motivate employees to devote themselves to future work

with fuller passion and a more active state.

(7) Social environmental factors

Not only the system and behavior of enterprises will be restricted by social
environment factors, but also the ideological concepts and value orientations of
employees will be affected by them, so social environment factors will inevitably affect

the formation of employee engagement.

2.3 Research hypothesis

This paper puts forward the following assumptions:
H1: In the period of organizational change, there is still a meaningful correlation

between organizational identity and employee engagement. The higher the
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organizational identity, the higher the employee engagement. On the contrary, the
lower the organizational identity, the lower the employee engagement.
H2: Emotional organizational identity significantly affects employee engagement.

The higher the emotional organizational identity, the higher the employee engagement.

H3: Job attraction and interpersonal relationship have an effect on job

engagement, which can predict job engagement.

H4: Organizational support, leadership support and interpersonal relationship have

an effect on organizational engagement and can forecast organizational engagement.

2.4 Data analysis method

The data statistical analysis methods used in this paper mainly include:

2.4.1 Descriptive statistical analysis.

Through the basic statistical description of the gender, age structure and
education level of the respondents, we can understand the general structure of the
subjects and grasp the overall distribution of the data through the base statistical analysis

of the data.

2.4.2 Reliability analysis
That is, the reliability of measurement results. Reliability analysis is put to
use test whether the scale has stability and consistency when measuring related variables.
Cronbach' s a coefficient is used to test the internal consistency of the variables in the
questionnaire. The larger Cronbach' s a coefficient is, the higher the internal consistency

of the scale is.

2.4.3 Validity analysis

That is, the validity of the measurement results, and the validity analysis is
to measure the validity of the scale. How high the validity of a scale is depending on the
degree to which the scale can measure the content to be measured, that is to say, to

what extent it can measure the content to be measured.
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2.4.4 Correlation analysis

Correlation analysis can judge the closeness of the dependency among
variables. In this paper, Pearson correlation analysis is used to study the correlation
between influencing factors and social environment factors at various organizational

levels and employee engagement.

2.4.5 Multiple regression analysis

In this paper, multiple regression analysis is used to verify the influence of
organizational factors of employee engagement on two dimensions of employee

engagement.

3. Result analysis and discussion

3.1 Descriptive statistics of data

The research object of this paper is Chinese local employees of many foreign-
invested enterprises in the period of organizational change. | believe that the study
information related to the company offered by these employees is complete and rational,
so the reliability of the study can be guaranteed to the maximum extent. Questionnaires

are distributed on site and collected in time.

A total of 100 questionnaires were distributed in this survey, and 85
questionnaires were actually recovered, including 80 valid papers, with a questionnaire

recovery rate of 85% and an effective rate of 949%.

B Under 25 years old B 26-30 years old 0131440 years old
B 41-50 years old B 51 years old and above
1%

O Male
@ Female

(a) Gender statistics (b) Age statistics

Figure 2 Gender and age statistics
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Master or above || 4% Middle management 8%
undergraduate college 71%  Low level managers 24%
College and below 25% General employees 68%
1 1 I J 1 1 1 J
0% 20% 40% 60% 80% 0% 20% 40% 60% 80%
(a) Education level statistics (b) Job statistics

Figure 3 Education level and job statistics

50%
45%
40%
35%
30%
25%
20%
15%
10%

5%

0%

Figure 4 Working year statistics

It can be seen from the above figure that nearly 50% of the subjects in the age
structure of the sample are under 30 years old; More than 70% of the subjects in the
sample education structure are bachelor degree or above; In terms of sample work
experience, more than 50% of the respondents have more than three years of enterprise
work experience. Supported by the above demographic variable data, it can provide

greater convenience for this study.
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3.2 Analysis of employee engagement status

In SPSS18.0, run the "Reliability Analysis" option in the "Measurement
submenu under the "Analysis" menu, and select "a" in the "Model" option. The running

results are shown in Table 1:

Table 1 Cronbach' s a coefficient of employee engagement measurement table

Inventory ltem quantity Cronbach' s a coefficient
Employee engagement 12 0.915
Job engagement 6 0.833
Organizational engagement 6 0.891

It can be seen from the above table 1 that the reliability of the total table of
employee engagement and the two subscales of job engagement and organizational
engagement are all above 0. 8, and Cronbach' s a of the total table. The coefficient also
reached 0. 915, which indicated that the internal consistency of the engagement scale
and the two subscales was good and had good reliability.

The employee's engagement level of the surveyed enterprise can be reflected by
adding up the scores of all the items in the engagement measurement table. There are
12 items in the scale, and each item has a minimum score of 1 and a maximum score of
5, so the total score of the scale is 60, and the range of values is 12-60. The higher the
score, the higher the employee's engagement level. or vice versa, Dallas to the auditorium

After calculating the total score of each engagement questionnaire, SPSS 18.0 is

used for descriptive statistics, and the results are shown in Table 2:

Table 2 Basic information on the overall score of employee engagement

Statistic 35.108
Mean value 1.267
Standard error of mean 35.981
Mid-value 35
Mode 34
Standard deviation 8.221
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Variance 66.932
Overall spread 30.247
Minimal value 22.168

Max 48.227

Table 2 shows the statistics of samples in the overall score of employee
engagement. From the data in the table, it can be seen that the sample's engagement
scores are relatively concentrated, and most of the scores are at medium and medium
high levels.

3.3 Dimension analysis of employee engagement

Before the regression analysis, the correlation analysis among employee
engagement, job engagement and organizational engagement is carried out first.

The statistical results are shown in Table 3 below:

Table 3 Employee engagement and its correlation analysis between two dimensions

Dimension Corelation Job Organizational Employee
engagement engagement engagement
Job Pearson 1 0.536** 0.883**
engagement correlation
Significant - 0.000 0.000
(bilateral)
Organizational Pearson 0.536** 1 0.861**
engagement correlation
Significant 0.000 - 0.000
(bilateral)
Employee Pearson 0.883** 0.861** 1
engagement correlation
Significant 0.000 0.000 -
(bilateral)

Note: "**" indicates significant correlation at 0. 01 level; "*" indicates significant correlation

at 0. 05 level.
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It can be seen from Table 3 that employee engagement is significantly correlated
with job engagement and organizational engagement, with correlation coefficients of
0.883 and 0.861 respectively, which can be used for regression analysis. The interrelation
coefficient between job engagement and organizational engagement is 0.536 (lower than
0.75), and there is no multi-collinearity problem, so it can be entered into regression
analysis.

Table 4 shows the meaning test of regression coefficient. In the regression analysis
of employee engagement in both dimensions, the tolerance is above 0.7, and the variance
inflation factor is below 1.5, which shows that there is no collinearity in the regression
analysis. Therefore, a regression equation with employee engagement as Y value is
constructed, in which the constant terms and the t values of the four influencing factors
are significant, which can be put into the regression equation as explanatory variables.

The regression equation is expressed as:

Table 4 Regression analysis results of employee engagement from two dimensions

Normalizati
Unstandardized
on Collinearity statistics
coefficient
coefficient
Model Signific
B t
ance Variance
estimat | Standa Beta
Toleranc | expansio
ed rd error | allocation
e n factor
value
A Constant 0.433 0.108 - 3.170 0.003 - -
Job 0.861 0.319 0.883 24.318 0.000 1 1
engagement
B Constant -3.02E- 0.000 - - - - -
0.15
Job 0.517 0.000 0.587 - - 0.716 1.417
engagement
Organizational - 0.000 0.551 - - 0.716 1.417
engagement

In the conception of this research, employee engagement is divided into two parts:

job engagement and organizational engagement, that is, the latter is a sub-factor of the
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former and the only two sub-factors. The regression analysis shows that the square value
of Ris 1, and the two independent variables can explain 100% of the variance of the
dependent variable. Therefore, theoretically, it can be proved that employee engagement

is composed of two parts: job engagement and organizational engagement.

3.4 Influence of various factors on employees' engagement
Correlation analysis between various factors and employee engagement, the
results of correlation analysis between factors and employee engagement and its
dimensions are shown in Table 5 below:

Table 5 Correlation matrix between factors and employee engagement and its dimensions

Organizational | Leadership | Interpersonal Work
Dimension Correlation
support support relationship | attraction
Job engagement | Pearson 0.491** 0.368** 0.417** 0.566**
correlation
Significant 0.000 0.000 0.000 0.000
(bilateral)
Organizational Pearson 0.255** 0.216** 0.328** 0.447**
engagement correlation
Significant 0.001 0.002 0.000 0.000
(bilateral)
Employee Pearson 0.628** 0.436** 0.421** 0.569**
engagement correlation
Significant 0.000 0.000 0.000 0.000
(bilateral)

From Table 5, it can be seen that Pearson correlation analysis among various
influencing factors, employee engagement and various dimensions put forward in this
study has reached a significant level, and there are positive correlations in different
degrees. Among them, organizational support has a low correlation with job engagement
(r=0.255), a moderate correlation with employee engagement (r=0.491) and a strong
correlation with organizational engagement (r=0.628). Leadership has a low correlation

with employee engagement and job engagement (r=0.368, r=0.216), and a moderate
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correlation with organizational engagement (r=0.436). Interpersonal relationship has a low
correlation with job engagement (r=0.328), but a moderate correlation with employee
engagement and organizational engagement (r=0.417, r=0.421). The relationship between
job attraction and employee engagement, job engagement and organizational

engagement is moderate (r=566, r=0.447, r=0.569).

3.5 Regression analysis of various factors and employee engagement
In this study, organizational support, leadership support, interpersonal
relationship and job attraction are used as predictors, and the results of regression analysis

on overall employee engagement are shown in Table 6 below.

Table 6 Regression analysis results of various factors on employee engagement

Unstandardized | Normalizatio
Collinearity statistics
coefficient n coefficient
Model B Significanc
t Variance
estima | Standar Beta e
Toleranc | expansio
ted d error allocation
e n factor
value
A Constant 2.136 0.178 - 11.247 0.000 - -
Work attraction | 0.438 0.041 0.558 9.286 0.000 1 1
B Constant 1.774 0.183 - 9.663 0.000 - -
Work attraction | 0.306 0.465 0.446 7.124 0.000 0.844 1.186
Organizational | 0.221 0.445 0.305 5.118 0.000 0.844 1.186
support
C Constant 1.265 0.223 - 5.302 0.000 - -
Work attraction | 0.301 0.415 0.418 5.418 0.000 0.807 1.223
Organizational | 0.198 0.449 0.266 6.603 0.000 0.801 1.257
support
Interpersonal 0.177 0.056 0.201 5.217 0.000 0.869 1.163
relationship
D Constant 1.106 0.245 - 3.324 0.001 - -
Work attraction | 0.331 0.428 0.406 6.699 0.000 0.814 1.223
Organizational | 0.148 0.041 0.198 7.014 0.003 0.663 1.517
support
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Interpersonal 0.169 0.058 0.187 2213 0.000 0.855 1.168
relationship
Leadership 0.103 0.033 0.163 2.558 0.000 0.749 1.228
support

Table 6 above shows the significance test of regression coefficient. In the regression
analysis of the four factors on employee engagement, the tolerance is above 0.6, and the
variance expansion factor is below 1.5, which shows that there is no collinearity in the
regression analysis. Therefore, a regression equation with employee engagement as Y
value is constructed, in which the constant terms and the t values of the four influencing
factors are significant, which can be put into the regression equation as explanatory
variables. The regression equation is expressed as:

The regression equation was evaluated, and the square value of coefficient R was
determined to be 0.451, indicating that the independent variable can explain 45.1% of

the dependent variable.

3.6 Countermeasures for improving employee engagement
3.6.1 Cultivate a sense of dedication

Doing one's own job well is the most basic requirement for an
employee, and it should be the instinctive goal of every professional. Many people's job-
hopping is blind, thinking that the outside world is more exciting. However, whether it is
really suitable for themselves or beneficial to their future development may not be
considered very clearly. Of course, a moderate flow of talents is also normal. As long as
you stay in the enterprise for one day, you can devote yourself to the enterprise and

work, which is of course a dedicated employee.

3.6.2 Set the development direction for employees
Managers actively lead colleagues in change, and provide necessary
support for employees, so that they know clearly what they should support, where they
are now, what they can achieve and what they need to do, so that employees can find
belonging emotionally, improve the level of emotional organizational identity, and finally

make them actively support change.
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3.6.3 Improve leadership style

Is an important fulcrum to promote the development of leadership
engagement lever (Mani, & Mishra, 2019). This shows that if the supervisor cares about the
needs and feelings of employees and gives positive feedback and encouragement in time,
it can encourage employees to voluntarily put themselves into their work and generate
trust and belonging to the organization. As a superior leader, we should understand the
wishes of employees, help employees to make clear their work goals and significance,
and provide material and spiritual assistance for the achievement of their goals. We should
strengthen interaction and communication with subordinates, care for and trust
subordinates, protect their interests, and strive to cultivate and improve their trust and
feelings for them, so as to stimulate their sense of spontaneous rewards, and then make

better efforts for the achievement of performance goals.

4. Conclusion

Based on the theoretical and practical background, this paper makes an in-depth
analysis of the constituent dimensions and influencing factors of employee engagement

in the period of organizational change, and draws the following conclusions:

4.1 The empirical results show that there is a correlation between organizational
identity and employee engagement in foreign-invested enterprises in the period of
organizational change. The higher the degree of organizational identity, the higher the
employee engagement.

4.2 As for the analysis of factors affecting engagement, the research has formed
new categories: external factors and internal factors. The relationship between internal
factors and external factors is that the six external factors directly determine personal
emotion and reason.

4.3 Work attraction and interpersonal relationship can predict employee
engagement and its dimensions, while organizational support and leadership support can
only predict employee engagement and its organizational dimensions, and different
factors have different predictive effects on employee engagement. Among them, job

attraction has the greatest predictive effect on employee engagement.
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In the research process, due to the limited time, energy and my research level,
there are still some shortcomings in this paper: due to the relationship between
manpower and time, the number of questionnaires distributed and recovered is limited,
so the number of samples is not enough, which may affect the representativeness of
samples. Therefore, future research can increase the number of research objects and
expand the sample size. Moreover, attention should be paid to covering more areas and
involving more enterprises as far as possible, and the age, gender and position level of

the respondents should be as wide as possible.
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Abstract

This paper focuses on the research of home audience loyalty of Henan Jianye
Football Club. Taking the home game against Shijiazhuang Yongchang in July as the
research case, trying to analyze the relationship & influence of experience on satisfaction
and satisfaction on loyalty from the perspective of consumer psychology. Followed by
the design of the questionnaire to analyze the relationship between the three items. And
finally, advice on how to improve the audience loyalty of Jianye Football Club is given.
The result found the loyalty of Jianye’s home audience through the investigation of the
home game against Yongchang, analyze and summarize as audience loyalty is not the
influence of a single experience, but a kind of spiritual loyalty based on the changes of
the game that integrates multiple experiences. It requires considerate service for different
age groups, so that the enthusiasm of fans can be implemented and professional Player’
performance on the field is rewarded, and respect is eamed by respect, which is the

reason for loyalty.
Keywords: 1. The Loyalty, 2. Henan Jianye, 3. Football Club
1. Introduction

With the increasing economic level, football is not only a sport but also a higher
spiritual pursuit when the material needs are met. Football match becomes people’s
focus, therefore, industry development research becomes indispensable. As an
intermediate carrier of sports and football competitions, football clubs are responsible

for hosting various leagues, carrying the concerns and love of fans, and are a model of
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economic integration between China and the world. The improvement of audience
loyalty is strong support for the development of football matches. In order to increase
the enthusiasm of the audience and attract more people to watch the game, research in
this area is particularly necessary.

Current situation of the football events in China, football is an important part of
sports charm. Men's football team has entered the Olympics since 1900, and women's
football team 1996. At the end of the 20th century, the enthusiasm of football in our
country reached a climax. In 2002, Chinese national football team successfully entered
the World Cup. Chinese people’s football enthusiasm keeps increasing. Football reform
plans have been introduced one after another, committed to improving the football
competition system, combining market mechanisms, creating the vitality of Chinese
football, and building a Chinese brand.

Unlike the old days, the consumption level of Chinese residents keeps improving.
The sports industry has become one of the choices of spiritual pursuit, and the blueprint
of the football industry is in sight. In 2017, The Chinese football industry achieved five
consecutive increases in annual output value. As an important football competition in
China, the Chinese Super League is a platform for Chinese football players to sharpen
themselves and show their talent. Its commercial value is gradually increasing,
approaching 10 billion yuan. The output value of football matches has accounted for
nearly one-ninth of the output value of the sports industry in China, bringing continuous
huge benefits year after year. As a result, the sports events in China will become an
important support for the sports industry in the future, and their status will definitely keep

improving.

Current situation of Henan Jianye Football Club, in 1994, Henan Jianye Football
Club was jointly established by Henan Jianye Real Estate Enterprise and Henan Provincial
Football Association. Jianye Group and Football Association accounted for 60% and 40%
of the shares respectively. Since 2000, the main sports venue has been moved from
Xinxiang to Luoyang, and moved to Zhengzhou Hanghai Stadium, finally. In 2006, the club
won the first Chinese Premier League title since Chengjian and successfully upgraded to
the Chinese Super League. In 2009, it was the third winner in the Chinese Super League
contest. In the same year, the club bought the home stadium. Through years of

development, Henan Jianye has become the mainstay of the football clubs in China.
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2. Significance of the Research

Taking Henan Jianye Football Club as the research case, and loyal and non-loyal
audiences at home as the research object, a multi-dimensional study on audience
emotional and psychological consumption loyalty is carried out to provide a certain
practical basis for the club's loyal audience expansion. The research significance includes

the following aspects:

First, investigating the loyalty of home audiences. It is of great significance for the
club to deeply understand the psychological needs of the audience, and to understand
the psychology, thereby improving the competitiveness, and having a more stable number

of loyal football audiences.

Second, the survey starts with audience feedback and uses its loyalty as a research
perspective. It is of great significance for understanding club reviews and match
perceptions. It is also conducive to strengthening the management of stadium order and

building a good atmosphere for football matches.

Third, there is very little research on football audience loyalty at this stage, and
the research is still in its infancy. The football loyalty research system is still incomplete.
This article is rooted in existing theories and integrates match loyalty research on this

basis. It is an important practice in football loyalty research.
3. Research Objective

In recent years, the country has issued many regulations to promote the
development of sports, but the attendance rate of football matches is linked to the
loyalty of the audience, and fans are the source of power for the event. Therefore, this
article aims to explore the loyalty of Jianye’s home audience through the investigation of
the home game against Yongchang, analyze and summarize, and propose game operation
and management recommendations to enhance the attractiveness of Henan lJianye
Football Club’s home games from multiple perspectives, aiming to attract more fans to

watch the games.
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4. Literature Review and Research Hypotheses

4.1 Literature Review

Research on audience loyalty

On the explanation of ‘customer loyalty’, Internationally, it is done from three
perspectives. First, it is defined from the perspective of action, loyalty must be loyal on
the action, when the action is loyal, and audience is loyal too; second, it is done from
the perspective of emotion, loyalty must be loyal on the emotion, when the emotion is
loyal, and the audience is loyal as well; third, the organic coupling of the action and
emotion, it means they keep accompany, when the audiences are loyal on both, then
they are really loyal.

In China, it has not formed a relatively complete loyalty research system for
this related research yet. Only some relevant scholars are discussing the relationship
between specific case companies, core value systems, or new economic models and

loyalty, aiming to identify the loyal audiences.

Research on the audience loyalty of sports events

Loyalty is the combinational behavior of psychology and economy. It is not a
single experience evaluation, but a kind of accumulation of perception under
consumption, and even includes a long-term emotional integration under a habit.
Spectators are the driving force for the progress of sports events and the booster for
professional players to improve themselves. Sports consumption begins with interest,
respect for profession, sympathy, and loyalty to love. This is the process of loyal
audiences. If the sports events want to get better and better, the establishment of an
audience loyalty evaluation system is quite necessary.

Zhan Jun pointed out that loyalty is directly related to the performance of
professional players on the field when watching football matches. Audience loyalty is
often the performance of players' professional standards and plays an important role in
the establishment of the club's brand image. Loyalty is a kind of will and represents
approval.

Cao Ping and Zhang Yu studied ways to increase the loyalty of spectators in

sports competitions, specifically to increase attention to form a knock-on effect of praise,
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thereby forming a good club reputation. Based on the science of service marketing, Zhang
Yin put forward opinions from multiple perspectives such as multi-party cooperation,
software and hardware conditions, and audience needs, and determined the importance
of service experience in service marketing, which is an important way to enhance the
loyalty of event audiences.

This article will conduct systematic research on the depth and breadth of the
content from the systematic theoretical support, conduct a case study on the loyalty of
competitive sports football matches, and make an innovative attempt beyond the

standardization of the loyalty theory system of football matches.
4.2 Research Hypothesis

The influences of audience experience on audience satisfaction

For a football match, the quality of the audience experience is an important
evaluation criterion for the effect of the event. Only by enhancing the audience
experience can a larger loyal audience group be built.

The sensory experience is the feeling, it is the impression evaluation of the
consumer experience, and the reflection of the fit between the audience and the
consumer environment. A good look and feel are essential to the marketing of football
matches. Therefore, sensory satisfaction should be an important consideration for the

hosting of the event. The research hypotheses are proposed as follows:

1) Great sensory experience leads to positive influence, and improves the
audiences’ satisfaction degree.
2) Great sensory experience leads to positive influence on functional,

emotional and social satisfaction.

Scenario experience means feedback. It is the psychological feedback the
audience obtains from the actual environment. It is a kind of feedback-type psychological
cognition. The situational environment is pre-set by the event organizer, so the situation
is designed according to the psychological law of situational feedback. The environment
is very important, and it is an important way to affect the satisfaction of the audience
experience. The research hypotheses are proposed as follows: Great scenario experience

leads to positive influence, and improves the audiences’ satisfaction degree. Great
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scenario experience leads to positive influence on functional, emotional and social
satisfaction.

Reflection travels back to the mind; relational experience is the deep-level
cognitive evaluation process in the brain of the audience from consumption to being
served. It integrates and analyzes the various emotions and service feelings of the game
in the brain to obtain the psychology of the audience. Evaluation, this is an active process,
and it will also affect the audience's satisfaction in the event. In response to this, the

research hypotheses are proposed as follows:

1) Great reflectional experience leads to positive influence and improves
the audiences’ satisfaction degree.
2) Great reflectional experience leads to positive influence on functional,

emotional and social satisfaction.

Action means behavior and actionable experience means more of a kind of
synchronization, that is, psychological identification is performed in the same way among
different audiences in the arena. It is represented by a kind of motion resonance, which
is often shown as iconic in the arena. Cheering action. Such actions are the emotional
performance of the audience and the source of satisfaction. Given this point, the

hypotheses are proposed as follows:

1) Great actionable experience leads to positive influence, and improves

the audiences’ satisfaction degree.

2) Great actionable experience leads to positive influence on functional,

emotional and social satisfaction.

Interaction means Communication. The experience of interaction comes from
the audience. It may include the same favorite players or the same values and outlook
on life. These basic elements are upgraded by the final emotional identity. The audience
expresses emotional identity to the game. The way of communication and appreciation
reflects and affects their satisfaction. For the communication experience, the hypotheses

are proposed as follows:

1) Great interactional experience leads to positive influence, and improve

audiences’ satisfaction degree.
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2) Great interactional experience leads a positive influence on emotional,

functional and social satisfaction.

4.3 The influence of audience satisfaction on audience loyalty

The last section firstly analyzed the impact of the five experience modules
on audience satisfaction. The audience threshold of the sports industry is low. Support
because of likes and stability because of enthusiasm are the distinguishing characteristics
of sports audiences. However, because the sports industry is in a competitive industry,
the performance of professional players in the arena is directly related to whether the
audience’s enthusiasm is stable, that is, whether they are loyal. Only by improving the
satisfaction of players in the arena, the competition environment, and services, can this
loyalty last longer to provide a steady stream of ‘human motivation’ for the event, first
satisfaction, then loyalty. When emotions are rooted in their hearts, they are absolutely

loyal audiences. Given this point, the hypothesis is brought up as follows:

1) Satisfaction is the sprout of loyalty, and loyalty is the fruit of satisfaction.
Only by watering satisfaction can loyalty be harvested,
2) Good social, functional, and emotional satisfaction has a positive

influence on audience loyalty.

In summary, through the analysis of the above-mentioned five kinds of experience
and the logical relationship between satisfaction, satisfaction and loyalty, in terms of the
final influence of the five kinds of experience on loyalty, an objective judgment is made
on the positive influence of the five kinds of experiences, and the comprehensive or
feasible results of multiple experiences are obtained. It is understood that a good
experience of multi-dimensional and multi-level is the best experience. And the audience
experience-loyalty concept model of Henan Jianye’s home games are ultimately

constructed, as is shown in figure 1.
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Figure 1 Home Audience experience-loyalty concept model

of Henan Jianye Football Club

5. Research Objects and the Design of Questionnaires

5.1 Research Objects
The research object of this paper is the loyal home audience of Henan Jianye
Football Club, and the survey object is the home audience on spot of Henan Jianye
Football Club. The marketing strategy of football matches is analyzed through the

establishment of related loyalty models.

5.2 Design of Questionnaires
Due to the lack of research results in the audience loyalty research on large-
scale football events, this research has learned about the five experiences of audience
satisfaction traceability and borrowed from the audience loyalty surveys in other
industries. This questionnaire is mainly written Based on the literature summery, expert
opinions, audience opinions and other parts, comprehensive views, progressive summary

summery, the main design of the questionnaire includes 9 variables, corresponding to the
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three parts of the experience, satisfaction, and loyalty gradually progressing, scale The
design includes 5 levels, from 1 to 5 representing different levels of satisfaction. The
questionnaire was designed with the actual situation of the competition field as the ruler,

and 45 questions with clear themes were set, and divided into 9 modules.

5.3 Distribution & collection of the questionnaires
The questionnaires were formulated for the actual situation of Henan Jianye
Club's home game, and the questionnaires were distributed through the Intemet and on-
site. This time, a questionnaire survey was conducted for the match against Shijiazhuang
Yongchang at Zhengzhou Hanghai Stadium on July 19 this year. Questionnaires were
mainly distributed at several entrances of the stadium. After the match, designated
people were responsible for collecting the questionnaires. The questionnaires were

distributed at random, one for each person.

A total of 800 questionnaires were distributed in this study. Due to
uncontrollable factors in the competition, only 760 were actually distributed, 724 were
retumned, and 24 were invalid questionnaires. The recovery efficiency was 100%. There
are two types of invalid questionnaires: 15 uncompleted questionnaires, and 9
guestionnaires with a single answer. 700 pieces of questionnaires are valid, accounting for

92.1%.

6. Research Results

6.1 Statistical Results and Fundamental Analysis
Descriptive statistics of the survey results, the statistical variables and related
data of the Henan Jianye Football Club's home games are obtained from the information
feedback of the questionnaire in this competition, and the comprehensive data of the

audience at the stadium are integrated. For details, as is shown in table 1

Table 1 comprehensive statistics table of audiences

Statistical types numbers | percent Valid Cumulative
variables percentage | percentage
male 485 69.3 69.3 69.3
Gender female 215 30.7 30.7 100.0
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In total 700 100.0 100.0
Below 18 112 16.0 16.0 16.0
18-30 369 527 527 68.7
Age 31-40 143 20.4 20.4 89.1
Above 41 76 10.9 10.9 100.0
In total 700 100.0 100.0
Below senior high 29 4.2 4.2 4.2
Educational | school
background | Senior high school or a4 6.3 6.3 10.5
training school
Vocational school or 503 718 718 823
university
Mater or above 124 177 177 100.0
In total 700 100.0 100.0
Ordinary employee 278 39.7 39.7 39.7
Free lancer 81 11.6 11.6 513
the white-collar 39 5.6 5.6 56.9
Occupation | student 51 7.3 7.3 64.3
civil servant 230 328 328 97.1
others 21 2.9 2.9 100.0
In total 700 100.0 100.0
Below 3000 Yuan 104 14.9 14.9 14.9
3001—5000 Yuan 228 32.5 325 a7.4
Salary 5001—8000 Yuan 144 20.6 20.6 68.0
Above 8000 224 32.0 32.0 100.0
In total 700 100.0 100.0
Zhengzhou 526 752 752 752
Yongchang 63 9.0 9.0 84.2
Residence | Shanghai 13 1.8 1.8 86.0
Other cities 98 14.0 14.0 100.0
In total 700 100.0 100.0
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From Table 1in terms of gender, boys account for more than girls. In terms of age,
16.0% are under 18, 52.6% are 18-30, 20.4% are 31-40, 41 Years of age and above
accounted for 10.9%. From the perspective of academic qualifications, the audience at
the stadium accounted for 14.7%, college education accounted for 85.3%, and college
education accounted for 13.1%. It can be seen that the main crowd attracted by Jianye’s
home games is People with high-level education. In terms of occupation, ordinary
employees accounted for 39.7%, freelancers accounted for 11.6%, white-collar workers
accounted for 5.6%, civil servants accounted for 32.8%, and students accounted for 7.3%.
In terms of monthly income, less than 3000 accounted for the ratio is 14.9%, 3000-5000
accounted for 32.5%, 5000-8000 accounted for 20.6%, and more than 8000 accounted
for 32.0%. From the perspective of residence, Zhengzhou accounted for 75.2%,
Yongchang accounted for 9.0%, and Shanghai accounted for 1.8 %, and the audience in
other places accounted for 14.0%, indicating that the audiences which are attracted by
the home games of Jianye Club are mainly local people.

In summary: from the feedback results of the audience questionnaire survey, it
can be analyzed that the data of Henan Jianye’s home games shows the following

characteristics.

1) The male is more than the female.

2) The youth accounts for more than other age groups.
3) Secondary-to-higher education is the majority

4) High-income people account for a minority

5) Audiences are mainly from Zhengzhou.

6.2 Structural equation test of the basic audience experience-loyalty model

6.2.1 The overall model test of goodness of fit,

In order to measure the degree of deviation between the observed value of
the field survey questionnaire and the standard theoretical value of the Hanghai Stadium,
the traditional chi-square test method is used to detect the degree of freedom ratio data,
and the difference between the sample and the theory is compared. Generally speaking,
its best the number of samples is about 200.The comparison of the chi-square value and
the degree of freedom in Zhengzhou's home field survey is about 700 samples. In theory,

the optimal value is between 2 and 3, and the upper threshold is 5. The degree of
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freedom in the field questionnaire data research is 701; the chi-square value is 2145.322;
the significance probability is between 0 and 0.05; the ratio of chi-square to degrees of

freedom is 3.628, as is shown in table 2 for details

Table 2 Structural Equation Table CMIN

Model NPAR CMIN DF P CMIN/DF
Default model 204 2145.322 701 .000 3.628
Saturated model 810 .000 0

Independence model 54 24601.276 | 778 .000 34.072

According to the questionnaire feedback from the builder’s field competition,
RMSEA is used to test the goodness of fit of the data model, calculate the complexity of
the model, and the mean square and the square root of the asymptotic residuals are
known to model the data. That is, the RMSEA method is an important indicator of
equation testing. The value is inversely proportional to the model fit degree. Values below
0.01 are excellent, 0.01 to 0.10 are good, and above 0.10 are poor. The model's RMSEA
value is .054. as is shown in table 3 for details. It’s obviously that the model fit of this

study is better.

Table 3 Structural Equation Table RMSEA

Model RMSEA LO90 HI90 PCLOSE
Default model .054 .049 .056 .053
Independence model .189 .186 192 .000

6.2.2 Parameter estimation of the basic model
After testing the fit of the loyalty model designed after the questionnaire
analysis of Zhengzhou Hanghai Stadium, we figured out that all the data are basically
labeled and the fit is good. Based on this, the expected hypothesis test of the model
path is performed, from the outside and the inside. There are two parts, namely the
external experience, including four parts: sense, communication, reflection, and action.
The internal parts are satisfaction and loyalty. And satisfaction includes emotionality,

functionality, and sociality. Loyalty means audience loyalty.
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6.2.3 Tests & hypothesis results of each path of the basic model
The paths of the data model established according to the home games are
shown in the following table 4, judging whether the model hypothesis can be determined

to be valid or not in accordance with the data of the table below.

Tale 4 Path coefficient table of structural equation model

Factors Estimate | S.EE| C.R P | Standard Estimate
functionality<--—-sense 443 064 | 6.132 | *** 310
emotionality<--—-sense 231 .035 | 5.158 | *** .235
sociality<---sense 319 .051 | 5524 | *** 226
emotionality<-—interaction -.048 .054 | -976 | .324 -.041
sociality<---interaction .359 064 | 5477 | *** 291
functionality<-—interaction .344 .085 | 4.104 | *** .255
functionality<---reflection 141 095 | 1.491 | * .096
emotionality<---reflection 494 063 | 8414 | *** 472
sociality<---reflection 341 076 | 4711 | * .243
functionality<---action 116 067 | 1.712 | *** 114
emotionality<---action 133 .041 | 3.357 | *** 172
sociality<---action .064 .054 | 1.301 | *** .054

loyalty<--functionality 133 025 | 5076 | *** 225
loyalty<---emotionality 322 042 | 7525 | *** 371
loyalty<---sociality 173 025 | 6.216 | *** 279

In table 4 from left to right, are the preset path, regression coefficient, standard
deviation, standard error, significance probability, and standardized regression coefficient.
When the significance probability value is less than 0.001, it will be ignored and marked
as *** From the table above, we can figure out that only the significant probability is that
the evaluation of emotionality does not meet the standard, and the others all up to the

standards.
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7. Conclusions

1) This study is based on the scene of the football match on the construction site
of the Zhengzhou Hanghai Stadium and uses audience loyalty and audience experience
as independent variables and dependent variables respectively. The study of the
relationship between the two shows that the experience of multiple dimensions is
changing from experience to satisfaction. There is a positive influence on the path to
loyalty. Only the preset path of communication to emotion does not hold. It shows the
process of audience loyalty back to satisfaction to experience, which is a multi-
dimensional comprehensive influence result.

2) Based on the content of the Henan Jianye’s home football match,
comprehensively analyzed audience data, established the audience experience of
Jianye’s home match—loyalty model, set multiple variables from inside and outside, and
created a basic model with three modules and eight dimensions.

3) Differences in gender, age, occupation, income and educational background will
psychologically change the perception of audience satisfaction, and then affect audience
loyalty. According to the classification data of each part, the gender of the spectators who
participated in the construction of the Owner Field Global Games is mainly male, about
70%; the age of the audience is mainly concentrated in the age of 21-30; the audience's
education is mainly concentrated in colleges and universities, nearly 82.3%; the audience
occupation is mainly concentrated in students Between employees and enterprise
employees, it accounted for 73%; the salary status of the audience was mainly
concentrated below 8,000 yuan, accounting for 68%; the residential area of the audience
was mainly in Zhengzhou, accounting for 75%.

In summary, audience loyalty is not the influence of a single experience, but a
kind of spiritual loyalty based on the changes of the game that integrates multiple
experiences. It requires considerate service for different age groups, so that the
enthusiasm of fans can be implemented and professional Player’ performance on the
field is rewarded, and respect is earned by respect, which is the reason for loyalty. The
questionnaire feedback indicates that the field service and player level of Henan Jianye

Football Club needs to be improved.
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Recommendations
1) Enrich the infrastructure and its service items
The home court facilities of Henan Jianye Football are built according to the
norms, but the football game is not only a game between teams, but also the
participation and support of audiences. Some fans even travel abroad to watch the games
on spot, and what they urgently need is a perfect catering, accommodation facilities and
convenient transportation. These supporting services allow fans to show their enthusiasm
without any worries. Only when fans are satisfied will they show more loyalty.
2) Good reputation creation of the club
A good reputation creates a good image. A good image of a club is often an
important indicator for new football fans to choose supporters. Fans will recognize its
connotation and be loyal to its quality, which is also a performance of a good sense of
social responsibility.
3) Improve the service level
Level also means quality, which will give fans a worthy first impression. Quality
is also professional. Cultivate professional events to serve and guide the crowd and create
a good event atmosphere. This can be done in the form of cooperation with professional
colleges and universities. Improved service level during the event.
4) Loyal customer’s cultivation
Argentina is famed as a prestigious football kingdom. The root cause is that
children start practicing football since their childhood. Henan covers a large area with
large population. Jianye Football should cooperate with multiple parties and gradually
build public welfare football stadiums in Henan in the form of venture capital fundraising.
To organize football competitions to cultivate children’s interest and confidence in
football, to create a good corporate image, and to promote the fine traditions of the
team; the cultivation of loyal fans not only needs to start from childhood, but also needs
to start from the details, such as the record of watching matches. The analysis and
research determines the loyal audience group, giving preferential treatment to loyal
customers in watching the game, carrying out charity activities, and increasing market

visibility.
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Abstract

Tourists have taken the most essential role in the development of the tourism
industry in Lanzhou. However, the arrival of tourists has some positive and negative
impacts on local people’s life. As the characteristic of residents, they are in the position
to either offer support or avoid the future development of the tourism industry. So, it is
necessary to conduct a study for measuring the attitudes of Lanzhou residents toward
tourists and figure out influenced factors to provide advice for the development of the
Chinese market. This study adopted individual in-depth interviews which is one of the
qualitative approaches to collecting residents’ attitudes towards tourists in Lanzhou. And
the results of the the interviews were entered into NVivo 11 system for content analysis.
All 22 residents were interviewed in this study to describe their thoughts and opinions
toward tourists.

In conclusion, the majority of respondents in this study were inclined to support
tourists to visit Lanzhou, holding positive attitudes toward tourists. The findings of the
study showed that there are 6 factors that influenced residents’ attitudes toward tourists:
physical distance, the length of residence, economic dependency, seasonality, age, and
income. And the findings can provide references for the improvement of the tourism

industry of Lanzhou.

Keywords: 1. Resident’s attitude, 2. tourist, 3. Lanzhou residents

1. Introduction
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Lanzhou is one of the most important cities in Northwest China. Lanzhou is a
business card on the Silk Road. Due to its geographical location, the precious cultural
heritage has been widely regarded as one of the popular tourist destinations. In order to
provide a better tourism experience and attract more tourists to Lanzhou, the government
has been committed to finding diversified methods, aiming to make Lanzhou a tourism
product destination for sustainable tourists. On the one hand, the government is
committed to strengthening its functions to build a tourism and leisure center and
upgrading related infrastructure. On the other hand, relying on the historical and cultural
foundation of Lanzhou, the government further explores and expands the innovative
connotation of tourism and leisure, and enhances the attractiveness of tourism to tourists.
With the joint efforts of the government and social organizations, Lanzhou, as a tourism
and leisure destination, has developed more coping capabilities to effectively cope with
challenges and changes in the world. Tourists have played the most important role in the
development of tourism in Lanzhou. Tourists bring eye-catching business opportunities
and economic benefits. The government is also aware of the importance of the tourism
market and is committed to enriching the image of Lanzhou and increasing its tourist
attraction to attract more tourists. In fact, although attracting more tourists is conducive
to promoting the development of tourism in Lanzhou, as the number of tourists increases,
certain changes have positive and negative impacts on the local people.

Residents have permanent status in the community where they lived and are
involved in the development of society. Especially in the place where tourism activities
take place, residents are in the position to either offer support or avoid the future
development of the tourism industry. Therefore, it is important to figure out residents’
attitudes towards tourism and the impact caused by tourism, in order to help developers
to plan and implement policies in the future. For the past four decades, many researchers
have included residents’ attitude in researches of tourism and examined residents’
attitude towards impacts and development of tourism. Lepp (2007) pointed out that
residents’ attitude towards tourism indicated whether they enjoyed living in the tourist
destination and represented the level of tourism’s appropriateness. And residents’
attitudes towards tourism are bases on individual attributes and social background,
influenced by intrinsic (e.¢. the length of residency, physical distance, and economic

dependency), extrinsic (e.g. the type of tourists, and seasonality), and demographic (e.s.
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age, gender, and education level) factors (Draper, Woosnam, & Norman, 2011; Pavlic, .,
Portolan, A, & Puh, B. (2020).; Chiang and Yeh, 2011).

When residents take a positive attitude towards tourism, they are more likely to
be supportive of the development of tourism industry and be willing to engage in
decision-making of tourism. On the contrary, if residents consider tourism in a negative
way, planners and developers of tourism industry will encounter obstacles in the
establishment and the operation (Ambroz, 2008). In addition, holding a positive attitude
towards tourism, which means that residents are optimistic about the development of
tourism, can minimize the potential frictions between residents and tourists (Candrea,
2011).

The relationship between tourists and residents has become the most complex
problem during the process of tourism development (Ambroz, 2008). In previous studies,
tourists and residents are described as the opposites in tourism, for example, residents
work at productive processes within the destination while tourists enjoy those products
(Cronauer, 2012). Actually, on the one hand, most of residents affirm that tourists can
bring multi-benefits to the destination and make contribution to the economic growth
(Bhujell, el, 2021). And residents’ passion for tourists is related to how many economic
benefits they derive from the tourists, the more economic benefits residents get, the more
positive attitudes they have (Woosnam, 2012). Besides, interacting with tourists is also
recognized as the best perceived positive impact of tourism in some places, which can
help residents to communicate with exotic tourists and learn more knowledge (Candrea,
2012). On the other hand, residents are concerned about the negative impacts brought
by tourists on the environment and society, such as traffic congestion, crowdedness, and
air pollution (Hong, 2008; Vong, 2008; Choe, 2015). And there existed a dispute between
the residents and tourists in allocating spaces and using recourses, residents thought that
tourists occupying a lot of natural and social resources which belong to them will
influence the quality of normal living (Lankford & Howard, 1993; Li, 2015). Summarizing
the findings of former studies, the opinions and feelings of residents about tourism are
affected by the behavior and action of tourists, and residents’ attitude towards tourists
also reflects their intention to support tourism or not. Andriotis and Vanughan (2003)
stated that resident acceptance of tourists has a significant influence on tourism

development, and a friendly attitude held by residents could attract more tourists.
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2. Research Objectives

The major objectives of this study are to:

1. Measure the Lanzhou residents’ attitude towards tourists.
2. |dentify the factors which influence residents’ attitude towards tourists.
3. Summary research findings and provide implication for future tourism

development in Lanzhou.
3. Literature Review

According to the National Bureau of Statistics of China, the number of domestic
tourists in 2019 was 6.01 billion, an increase of 8.4% over the previous year. China's
national tourism revenue was 5,725.1 billion yuan, an increase of 11.7% over the previous
year. The number of inbound tourists was 145.31 million, an increase of 2.9% over the
previous year (China National Bureau of Statistics, 2020). Therefore, China is the world's
largest tourism market, and China also has the world's largest tourist group.

Residents in tourist destinations, as an important interest group in tourism
development, play a decisive role in the development of tourism (Long Hui, 2013). In
order to promote the sustainable development of tourist destinations, the local
government needs to fully consider the residents’ perception while driving its functions,

and listen to more residents’ suggestions on tourism development.
Attitude

Ambroz (2008) found that because of the difference of cultural background and
habits, cultural interaction between hosts and guests influenced locals’ attitude towards
tourists to a certain extent. When residents regard tourists as troublemakers and invaders
of the community, it is hard for them to treat tourists with respect. Wang et al. (2009)
pointed out that although most of residents, who worked in tourism-related companies
or received economic benefits from the tourism industry, usually are supportive to the
development of tourism, and their attitudes are affected by bad impacts because directed
contact with tourists at work. Woosnam (2012) built a structural model of emotional
solidarity based on Durkheim’s theory and put forward three hypothesizes to explored

existing relationship between tourists and residents. The results showed that shared
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beliefs, shared behavior and interaction are related to emotional solidarity which can
influence people’s attitude. Woosnam (2012) further proved that resident’s passion for
tourists depends on how much economic benefits they derive from the tourism industry,
and the degree of emotional closeness could predict resident’s attitude towards tourists.
Locals who feel close to tourists are more likely to recognize contribution made by

tourism, thereby holding positive attitude towards the arrival of tourists.
Conceptual framework

Socio-demographic factors include age, gender, education and income. Extrinsic
factors consist of tourism development state, type of tourists and seasonality. And intrinsic
factors comprise physical distance, economic dependence and length of residents. All of
those factors are incorporated into a framework to illuminate the interrelationships

between the variables. The details of the factors are listed in the figure below.
4. Methodology

Given the nature of this study, a qualitative approach was considered the most
appropriate methodology to collect and assess residents’ attitudes toward tourists in
Lanzhou. The aim of this study is to gain a complete, rich, and in-depth description of
residents’ attitude, thereby obtaining corresponding analysis results, rather than predicting
or identifying causal relationship. As Savenye and Robinson (1996), qualitative research
usually was conducted in a natural setting, and typically included highly detailed rich
descriptions of human behaviors and opinions. And Lepp (2007) indicated that “the
qualitative methods can produce a more detailed assessment compared to quantitative
methods”. Therefore, qualitative methodology, which sufficiently captures multiple
realities of resident’s attitude as well as attain nuanced analysis results, can properly be
used in this study and achieve the basic object of the research (Proyrungrol, 2015). And
individual in-depth interviews were adopted in this study to collect Lanzhou residents’
feelings and opinions of tourists. The in-depth interview is an effective tool in order to
obtain a rich understanding of residents’ feelings and to answer the question why
residents adopt positive or negative attitudes towards tourists (Tieman, 2011; Paraskevaidis
and Andriotis, 2017). Besides, all interviews were undertaken face-to-face without prior
practice, which can help to bring the interviewer into contact with interviewees and be

beneficial for attaining direct description from residents.

DOI: 10.14456/jpv.2022.12 e =
https://s005.tci-thaijo.org/index.php/phiv ‘ A 2



DOI: 10.14456/jpv.2022.12


MsasUsTIUEnssad U7 27 aduil 1 unseu-diquiegy 2565
\‘ &
146 Joumal of Philosophical Vision Vol. 27 No. 1 January-June 2022 \Z%¥

Semi-structured interview with open-ended questions was considered suitable for
understanding residents’ attitude towards tourists in Lanzhou. Because, as reported by
Paraskevaidis and Andriotis (2016), it allowed residents to freely express their opinions on
broader extent and ensured first-hand description of residents’ attitudes toward tourists.
As indicated in literature review, residents’ attitudes mainly are affected by three kinds of
factors, respectively socio-demographic factors (age, gender, education, income), intrinsic
factors (physical distance, economic dependence, length of residents), and extrinsic
factors (the stage of tourism development, type of tourists, seasonality). Thus, in the first
section of the interview, questions center on individual socio-demographic attributes of
residents, including gender, age, education and income. And the second section focuses
on asking residents’ actual attitude towards tourists, and aims at figuring out the
correlation between influenced factors and attitudes. At first, residents were questioned
about their overall attitudes toward tourists. Subsequent questions then addressed
specific factors to ask residents for more details. And all of questions are prepared in
bilingual (Chinese and English) in advance of the interview, which can make sure the

interview goes smoothly according to the procedures.
Data Analysis

The results of interviews were translated into text and entered into the NVivo 11
(QSR International, Melbourne, Australia) system for content analysis. NVivo is a
frequently- used computer software to assist in the management and analysis of
qualitative data (Biley, 2008). This software can help researchers to reduce a great number
of manual tasks to obtain more intuitive analysis results, giving them more time to
discover tendencies and derive multiple conclusions. And also it can avoid the loss of the
data information and effectively organize the original source context needed in the study
(Koerber, 2011). In the study, the information of interviews was pre-coded and initially
entered into nodes within the NVivo program. According to the design of interview, each
influenced factor then becomes a node. The nodes were fleshed out as data were
extracted from each interview referring to the same factor. Thus sorted data will be further

analyzed in order to achieve the purpose of the study.
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5. Finding and Discussion

According to interview results of 22 residents, this study examined factors that
influence residents’ attitudes towards tourists, including socio-demographic factors (age,
gender, education, income), intrinsic factors (physical distance, economic dependence,
length of residents), and extrinsic factors (the stage of tourism development, type of
tourists, seasonality). In general, 91% of the residents who were interviewed in this study
held positive attitudes toward tourists and were willing to welcome tourists to Lanzhou,
even though there were some negative influences.

95% of interviewees agreed that tourists brought substantial economic profits and
made a great economic contribution to Lanzhou. It also indicated that because of those
positive economic benefits, most of the interviewees were willing to hold a positive
attitude towards tourists. However, some negative economic impacts which affected local
people’s lives were mentioned in this study, such as inflation of prices and
unconventional marketing approaches.

This study also found that seasonal variation was negatively correlated with
respondents’ attitudes toward tourists and tourism. During the period of the high season,
the great influx of tourists had greatly negative impacts on local people’s lives, including
severe traffic congestion, overcrowding and increased workload.

The majority of interviewees in this study had high agreement on welcoming
tourists to visit Lanzhou, and the findings only revealed that respondents with lower
income were more sensitive with price fluctuation which caused by tourists than high-
income respondents. On the basis of the findings of this study, some factors did not have
significant relationship with Lanzhou residents’ attitude towards tourists. Educational level
and gender are not the factors which influencing Lanzhou residents’ attitude towards
tourists in this study. As the pillar industry of Lanzhou's economy, tourism industry is
closely related to local people’s lives. As a result, the attitudes of respondents with

different level of education or gender make no difference toward tourists.
6. Conclusion

Over the past few decades, tourists have taken an important role in the
development of tourism industry in Lanzhou. With the increasing number of tourists, some

changes have positive and negative impacts on local people. As a result, understanding
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local people’s attitudes toward tourists is essential to sustain the development of tourism
market in Lanzhou and is conductive to make recommendation for the future. This study
interviewed 22 Lanzhou residents’ attitudes toward mainland tourists and examined what
factors have influence on these attitudes. In conclusion, the majority of respondents in
this study were inclined to support tourists to visit Lanzhou, holding positive attitudes
toward tourists. With regard to the findings of this study, there are 6 factors which have
influence on Lanzhou residents’ attitudes toward tourists, respectively physical distance,
the length of residence, economic dependency, seasonality, age and income. And also 4
kinds of factors which were tested in this study are not related with residents’ attitudes:
the development stage of tourism, the type of tourists, gender and educational level.
This study gives insight into Lanzhou residents’ authentic thoughts towards tourists
and their perceived impacts. Therefore, based on the findings of this study, some practice
implications were provided to the tourism development of Lanzhou in the future. First of
all, implementing viable development planning is beneficial to achieve sustainable
tourism development in Lanzhou. As a result, the government should consider current
conditions of Lanzhou as well as potential benefits and costs, such as social carrying
capacity, economic benefits and socio-cultural influences, when formulating planning of
tourism market development. And also the Lanzhou government should pay more
attention to strengthen the construction of infrastructure and improve the capability to
protect local environment, in order to reduce barriers of tourism development. Secondly,
residents’ acceptance of tourists is crucial to sustain the development of tourism market,
so the Lanzhou government should take residents’ opinions or suggestions into
consideration in the process of decision-making. Understanding residents’ perceived
positive and negative impact from tourists and encouraging local people to participate in
decision-making should be considered by the government in the future. Besides, the
government also should guarantee the basic rights and sustain the standard of living of
local people, avoiding new social problems caused by tourism development. Thirdly,
regarding some unconventional and illegal methods of business operation, related
regulations should be introduced by the government to standardize the tourism market
in Lanzhou. Improving the standardization of tourism industry is not only good for the
healthy development of the industry, but also conductive to ensure legal rights and

interests of mainland tourists. Additionally, the government should make efforts to
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control the price fluctuation of some products so as to decrease the negative impacts on
local people’s lives. Fourthly, according to the responses of Lanzhou residents, the
cultural difference is the main obstacle in the communication between tourists and local
people. Therefore, in order to build a closer relationship between tourists and Lanzhou
residents, the government is supposed to take corresponding measures. On one hand,
the Lanzhou government should cooperate with tourism organizations, such as tourism
departments and travel agencies, to strengthen civic education for tourists before they
travel to Lanzhou. tourists need to know local custom and the civilization norms in
Lanzhou to avoid conflict with local people in their trips. And public-service advertisings
and posters made by publicity departments should be displayed in conspicuous places
which can be noticed by tourists to remind them to behave in appropriate manners. On
the other hand, the government should be dedicated to erase local people’s negative
impression towards tourists so as to improve understanding. Tourism planners are
supposed to advertise positive impacts and economic contribution brought by tourists via
social media and social networks. Finally, following the respondents’ attitude that
welcoming more tourists to Lanzhou, the government is required to take responsibility to
promote the development of tourism industry, diversifying tourism forms and enhancing
tourism attraction. tourism planners should develop a variety of tourism activities to
highlight regional and cultural features. Moreover, tourism operators should conform to
industry regulation and provide the high quality of service to tourists. High-standard
tourism experience as well as interesting tourism projects can improve the image of

Lanzhou tourism, thereby attracting more tourists to Lanzhou.
Limitation and Future Research Directions

This study has several limitations. Firstly, this study only interviewed 22 Lanzhou
residents to describe their attitudes toward tourists. The sample size is relatively small,
although it is available in qualitative studies. Secondly, this study focused on only ten
factors which have influence on residents’ attitude towards tourists according to previous
studies. Other factors, such as job dependency (Li & Wan, 2013) and decision involvement
(Allen & Gibson, 1987) were not tested in this thesis. Thirdly, this thesis only used the

qualitative approach as research methodology.
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In the future, more related factors should be examined in the studies, which will
help to get a comprehensive view of resident’s attitude towards tourists. And future
studies should increase the number of respondents, collecting more residents’ attitude
towards tourists. Besides, researchers can take other kinds of tourists as the investigation
subjects of studies, finding out Lanzhou residents’ attitude towards other tourists. It will
contribute to enrich the research of Lanzhou tourism. Except for the qualitative approach,
quantitative methodology also should be considered in future studies. Combining two

kinds of research methods will be conductive to refine the research in this field.
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Abstract

For nearly two decades, Chinese university education has completed the
transformation of "elite higher education” to "mass higher education", led by the
popularization of education, which has moved from the social edge to the social center.
In this study, some music teachers in colleges and universities in Jiangxi Province were
selected as the target. They were designed to identify the issues of encouraging music
teachers in colleges and universities, and have important theoretical value and practical
significance in developing the potential of music teachers in colleges and universities,
stimulating their creativity of them, and building a positive human resource management
model for music education in colleges and universities. This study uses quantitative
analysis methods to carry out empirical research. The research results show that (1) the
demand for music teachers in colleges and universities in Jiangxi province has the
dominant position in terms of diversity, tendency, and spirit of music teachers. At the
same time, material demand remains the main need of music teachers in colleges and
universities. (2) Demand satisfaction is the key to motivation. In turn, the enthusiasm of
music teachers in colleges and universities comes from the incentive power of
professional development, compensation factors, and environmental factors, and the
turnover rate of music teachers in colleges and universities is low and the team is stable.

(3) It is the guarantee of continuous incentive for music teachers in colleges and
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universities to improve the restriction of the constraints and meet the reasonable needs

of music teachers in colleges and universities.
Keywords: 1. Incentive Effectiveness, 2. Music Teacher
1. Introduction

Society evolves and so does the demand for talent in all industries. As a higher
education cultivates talents, how to adapt to the talent needs of society, adjust the
professional orientation of higher education in time and optimize the function of higher
education becomes the focus of our higher education reform. In terms of the present
situation of higher music education, some of the music education management systems
in colleges and universities still have many drawbacks to be solved. For example, the
promotion of the title of music teacher in colleges and universities is difficult. The
professional development lacks fair competition, the professional level,, and teaching
level are different, the evaluation mechanism of music teachers is not perfect, etc., and
these problems exist in music education in colleges and universities, which in part obstruct
the healthy development of music education in colleges and universities. How to build a
reasonable and effective incentive mechanism for music teachers in colleges and
universities is the key to ensuringng the quality of music education and cultivating the
excellent music talents required by society.

The irrational incentive mechanism directly affects the enthusiasm and input of
music teachers in colleges and universities. Therefore, to implement effective incentives,
the music department of colleges and universities must adjust the relations between the
subject and the object, improve the system of competition incentive system arrangement,
and seek the general rules of incentive for music teachers in colleges and universities and
the practical path of establishing incentive mechanism for music teachers in colleges and
universities. In addition to having common professional characteristics with other
professional teachers, music teachers in colleges and universities have their special
characteristics. For example, due to the presence of a large number of social music
training, many music teachers in colleges and universities have more opportunities for
out-of-class teaching and better economic sources. In terms of scientific research, most
music teachers value skill training, neglect the cultivation of cultural learning and scientific

research skills, and the scientific research has been weak for a long time. In terms of
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gender, the employees of music teachers in colleges and universities are mainly women.
In China's existing national situation, women teachers need to balance family and work.
Most college music departments are mainly young teachers and have more pressure to
live. In terms of human resources input, college music teachers have relatively much
more investment in time and financial resources. Therefore, how to propose effective
incentives based on the professional characteristics of music teachers in colleges and
universities is the key problem to be solved in this study.

In this paper, the research of music teachers in colleges and universities in Jiangxi
province is carried out in detail to find the incentive mechanism suitable for the special
characteristics of its group, and thus produce actionable and effective incentive measures.
We will encourage teachers of music institutions in colleges and universities in Jiangxi
Province to provide a a theoretical and practical referencess to the work of inspiring music
institutions in similar provinces and promote the development of music education. The
research on the specific groups of music teachers in colleges and universities not only
enriches the existing motivation theory, especially the related discussion of teachers'
incentive part in music teaching, but also the classical incentive theory can be carried out
in the situation of China.

The era of the knowledge economy has greatly improved the position of
institutions of higher leaming in society. Because higher education is committed to the
legacy of the old era and the mission and concept of the new era, higher education is
more and more concerned with the public, and the value of teachers in colleges and
universities with a large amount of knowledge and capital can be reflected and improved.
However, the relative concealment, individual differences,, and environmental diversity
required by teachers are difficult to stimulate teachers in colleges and universities in
practice. Therefore, teacher behavior research and organization management research are
in a prominent position. In particular, the study on the behavior of music teachers in
colleges and universities has little attention from scholars and few related results.

Based on the research of domestic and foreign incentive theory and practice, this
research puts forward the propositions of "the empirical study of the incentive mechanism
of Chinese music teachers", based on a large number of questionnaires, data collations,

theoretical analyses, and empirical research, it aims to discuss the effectiveness of the

incentive mechanism and the intrinsic incentive mechanism of the arrangement of the
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music education management system in colleges and universities through the study of
the need for analysis of music teachers and their influencing factors. Through the system
design of vocational development and incentive compensation of music teachers in
colleges and universities, further improves the professional development space of music
teachers in colleges and universities and achieves the goal of continuously activating the
enthusiasm of music teachers in universities and improving the management efficiency of

music education in universities.

2. Literature Review
Theory of Management Science

Organizations are composed of people, and all activities in an organization are
based on human participation, and people are participants in organizational activities.
Therefore, the basis of building an organizational model is the behavior of the researcher.
Therefore, as a research incentive, it is important to research the basic principles of how
to improve the enthusiasm of people. The differences in individual motivation and
incentive levels determine the differences in results achieved, currently,, there is a series
of studies in relevant fields and a series of representative theories.

In the early 20™ century, the view and theory of Taylor's differential piece-rate
wage system emphasized the economic person and the single view and theory of
incentive through monetary stimulus, representing the beginning of the study of incentive
theory, including psychologists, economists, managerialisms and sociologists, studied the
questions of how to inspire people from the perspective and the perspective of their
respective fields, and put forward the various motivation theory based on the knowledge
of their respective fields. Based on the different sides of the research incentive and the
differences between the incentive and the behavior relationship, these excitation theories
based on their respective fields can be summarized and summarized as the incentive
theory based on the demand system, based on the incentive theory of the process
system, based on the incentive theory of the behavioral correction system and the

incentive theory of the comprehensive system.
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Present situation of teachers' incentive research in colleges and universities. In
China, the study of teachers' motivation is focused on the following two aspects. First, we
will introduce and evaluate the research results of foreign scholars on motivation theory
and the experience practices of foreign countries, carry out the study and research of
incentive mechanism and incentive mode, and form certain theories and insights, such as
Yu Wenzhao's" Chinese incentive theory "and Liu Zheng Zhou's" management incentive".
Tang Ling (2017) presented the efforts of the United States to achieve a balanced
development of basic education through the detailed introduction of the policy text and
its specific implementation, and provided reference for the implementation and
improvement of teachers' flow policy in the compulsory education stage. Liang Zheng
(2019) believes that, from the perspective of ERG theory, research on the problem of
teachers' incentive in colleges and universities can provide reference to the needs of
teachers in colleges and universities at multiple levels, provide countermeasures and
suggestions to mobilize teachers' enthusiasm in colleges and universities, and provide
thinking paths to improve the incentive management of teachers in colleges and
universities. On the basis of ERG theory, the author used the specific excitation factors of
college teachers in different levels of need, and presents the closed-loop measures for
college teachers from the perspective of ERG theory. At the same time, it enriches and
extends the theoretical exploration of the research of university teachers' incentive
countermeasures. At the same time, it has some practical guidance on the practical work
of college teachers' incentive management. The second is to analyze and demonstrate
the incentive status of teachers in colleges and universities by using the incentive theory,
and make suggestions on the design of the incentive measures, means and systems of
teachers. Huang Xuegiong (2019) researched H-university teachers, based on the theory
of incentive distortion, carried out research on the present situation of H-university
teachers' performance appraisal. From the empirical point of view, data collection is
conducted through methods such as literature analysis and field investigation, and the
problems existing in the performance appraisal of university teachers in H colleges and
universities are discussed through statistical analysis, and the analysis of this phenomenon

is focused. Chen Yu and Liu Zhaoyang (2019) analyzed the problems of teaching incentive
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mechanism in China, pointed out that teachers should improve their employment system,
improve their salary calculation system, reform their title evaluation system, and improve
teachers' motivation system. Wang Xiaonan and Ni Ni (2019) expatiate on the real dilemma
of the current school teachers' incentive mechanism, and then propose some improved
paths to this based on relevant literature research and the author's years of work
experience to provide reference on peer research and work development. Liu Lin (2018),
based on the theory of value philosophy, uses the relevant theoretical knowledge such
as science and technology management, higher education, etc., and analyzes the root
cause of knowledge that causes scientific research performance evaluation. It tries to put
forward a scientific and reasonable value orientation to provide a reference for
constructing scientific and reasonable scientific research performance evaluation system

for college teachers.

Based on the above analysis, various excitation theories have discussed the
problem of excitation in depth from different angles, formed a rich theory system,
revealed that the important role of "incentive" and the general rule of incentive activities
are all focused on the excitation of individual motivation and the satisfaction of needs,
and the goal of incentive is all pointing towards the self-consciousness and autonomy of
behavioral subject. There are fewer studies by domestic scholars on the incentive
problems of college teachers, and their own research focuses on the analysis and
demonstration of the incentive theory for college teachers, or on the effectiveness of
teachers' incentive measures and means, and suggestions on the design of incentive
systems. Existing research produces a number of research results, and in some ways,
innovations that are provided for reference and guidance by researchers in this paper. At
the same time, we also see that in-country scholars have not yet developed a deeper
system for teachers in colleges and universities, which should be further improved in the

following aspects, bringing more inspiration to this study.
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3. Methods
3.1 Samples

This study is intended for music education administrators and music teachers in
colleges and universities in Jiangxi Province. The study divides them into three groups:
representatives of government officials from the Ministry of Education in Jiangxi, teaching
managers from the department of music education in universities (president or
department director), and music teachers in colleges and universities. According to the
data of the official website of the Ministry of Education, until July 2019, the Ministry of
Education published 103 universities in Jiangxi Province, including 45 undergraduate
schools, 58 specialized schools,25 undergraduate schools with music specialties and 15
specialized schools, from which 40 universities were randomly selected for investigation

as Table 1 for details of sample colleges and universities:

Table 1. Basic situation of sample colleges and universities

- Schooling level Category Status Regional distribution
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3.2 Data Collection

The present study is a mixed method design, mainly based on quantitative study
and combining qualitative research methods. In the case of qualitative data, 40
university music departments in the sampling scheme of this study will be investigated
in the field, and relevant school managers, music department managers and music
teachers will be interviewed to obtain the information of qualitative research. For
quantitative data, use questionnaires to collect data from 40 sample universities in

Jiangxi Province. Data collection permission will be applied to relevant departments,
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and data collection will be carried out in cooperation with the head of the music

department in 40 universities through private relations.
3.3 Data Analysis Methods

Based on the research of domestic and foreign incentive theory and the results of
practice, the paper puts forward the idea of "the empirical research on the incentive
mechanism of music teachers in colleges and universities", on the basis of a large number
of surveys of 40 sample universities in Jiangxi Province, data sorting, theoretical analysis

and empirical research are carried out.

In the quantitative study, the researchers used descriptive statistical methods,
including frequency, percentage, mean, standard deviation, etc., to analyze and interpret
the individual data of the respondents. The data is encoded and entered into the software
computer for calculation. Variables are examined using an inferred statistical method,
including single factor variance analysis and multiple regression, and a significant level of
0.05 is used to examine assumptions. For qualitative data obtained from in-depth
interviews, content analysis will be used for analysis and the results of the studies will be

used to support the results of quantitative studies.

Through the analysis of music teachers and their interdependencies on influencing
factors, the paper discusses the incentive effectiveness and internal incentive mechanism
of college system arrangement. Through the design of music teachers' professional
development, incentive compensation, etc., it further improves the development space
of music teachers' professional development in colleges and universities, and achieves
the goal of continuously activating the enthusiasm of music teachers and improving the

management efficiency of music education in colleges and universities.
3.4 Reliability testing

Reliability measures the reliability, consistency, and stability of the tool
questionnaire. The reliability itself is independent of whether the measured result is
correct or not, and its purpose is to verify that the measured result is stable. The higher

the reliability, the more reliable the test results are. A highly consistent questionnaire is
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one that shows strong positive correlation between measurements of the same nature,
type of question, and purpose. A highly stable measuring tool is a small difference in
results when a group of people accept the same measuring tool at different time and
time. There are a number of methods for testing reliability, mainly the method of
retesting, the method of copy correlation, the method of folding half, the coefficient of

Cornell Bi Qu. The most commonly used at present is Cornell's Bi Qu coefficient.
3.5 Validity test

Validity refers to the accuracy of an evaluation method. A test must be able to
measure the function it wants to measure in order to be effective. Reliability is a necessary
but not sufficient condition for validity. It must be reliable, but not necessarily effective.
This research questionnaire refers to the content of samples of the special research
questionnaire for the construction of music teachers' team in ordinary colleges and
universities conducted by the State Education Commission in the year. Through literature
analysis, the exchange and generalization of expert opinions have been carried out several
times, and the content validity of the "music teachers’ questionnaire" has been tested

before formal testing of the questionnaire.

4. Results and Discussions
Music teachers need to investigate
4.1 Statistical analysis of incentive measures for music teachers

The statistical data of the incentive measure factors identified by the tested

music teachers in the Music Teacher Questionnaire are shown in Table 1.

Table 1 Statistics of Incentive Factors for the Recognition of Tested Music Teachers

NO. Incentive factors Proportion | Cumulative | Ranking
proportion
1 Increase wages, benefits and reform 28.73% 28.73% 1

rigid system of personal income

distribution
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2 Participating in school management to 16.02% 44.73% aq

form an atmosphere of respect and

talent
3 A space for personal growth, career 23.16% 67.91% 2
development
a4 Improve housing, living conditions 15.69% 83.60% 3
5 Building a harmonious campus 3.94% 87.54% 6

atmosphere of interpersonal relations

6 Break the "lifelong system" of the 7.63% 95.17% 5
professional title and implement the
appointment system of music

teachers

7 Strengthen material incentives and 3.27% 98.44% 7
appraisal constraints, and deal with
the relationship between rights and

obligations

8 Establish and improve the market of 1.56% 100% 8
music teachers in colleges and
universities, and allocate reasonable
resources of music teachers in

colleges and universities

Source: The tabular data is collated according to the questionnaire calculation.

After merging, the statistical data of the incentive measures recognized by the
tested music teachers in Table 1 shows that the cumulative percentage of the incentive
measures needed for economic factors (serial numbers 1, 4 44.42%), professional
development (serial numbers 3, 23.16%), environmental factors (serial numbers 2,5,

19.96%) in the incentive measures is 87.54%.
4.2 Statistical analysis of stability factors affecting music teachers

The tested music teachers survey statistics on stability factors affecting music

teachers in the Music Teacher Questionnaire, as shown in Table 2.
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Table 2 Stability Factor Statistics for Tested Music Teachers

NO. incentive (stability factor) Proportion | cumulative | ranking
proportion
1 Individual Development Expectations 16.02% 16.02% 3
2 economic treatment 22.32% 38.34% 1
3 housing condition 21.56% 59.90% 2
a4 job promotion 6.13% 66.03% 5
5 operating condition 10.01% 76.04% 4
6 the policy environment 6.08% 81.12% 6
7 expatriation opportunity 4.51% 86.63% 8
8 interpersonal relationship 3.67% 90.30% 9
9 Business refresher, training opportunities 6.03% 96.33% 7
10 | spouse work 3.67% 100% 10

Source: The tabular data is collated according to the questionnaire calculation.

After merging, the statistical data of the influence factors of music teachers'
cognition from Table 2 has shown that the cumulative proportion of economic factors
(sequence numbers 2, 3, 43.88%), professional development (sequence numbers 1, 4, 8,
9, 31.85%), environmental factors (sequence numbers 6, 7, 10.59%) in the factors affecting

the stability of music teachers is 86.32%.
4.3 On-the-job Music Teachers Need Levels

The results show that the economic guarantee based on salary income and
improvement of housing, the professional development based on personal development
and self-realization as the primary orientation, and the environmental harmony based on
policy and human environment optimization as the goal of construction are the leading
needs of current university music teachers. The Music Teacher Questionnaire is presented

in Table 3 for the level of music teachers tested.

Table 3 A hierarchy is required for tested music teachers in colleges and universities.
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dominant need Proportion Sort
economic security salary income, improvement of 46.73% — 44.36% 1
housing

Professional Development Personal Development, Self- 33.14% - 24.53% 2

actualization

environmental harmony policy environment 19.72% - 10.38% 3

Source: The tabular data is collated according to the questionnaire calculation.
4.4 Analysis of the leading needs of music teachers
4.4.1 Survey of the causes of music teacher's flow

The main causes of music teacher movement in the School Questionnaire are

shown in Table 4 and 5.

Table 4 Statistics of Main Causes of Music Teacher Flow (Transfer-in)

Serial Causes of flow First | Second Third Weighted | Ranking
No. 0.60 | position place percentage
0.30 0.10
1 Strong subject, more | 57.06% | 14.59% 12.03% 39.82% 1

opportunities for
personal

development

2 High income, good 9.63% | 13.34% 10.11% 10.79% 4

housing, good welfare

3 Resolve higher-level 1.79% 6.52% 4.74% 3.50% 5
job titles

4 Good policy 13.89% | 45.48% 25.63% 24.54% 2
environment, school

values talent

5 The region has 14.12% | 1791% 17.06% 15.55% 3

advantages and the
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development space

is large.

6 Spouse work is 351% 2.16% 5.65% 3.32% 6
solved, children can

develop

Source: The tabular data is collated according to the questionnaire calculation.

According to the statistics of the main reasons for the transfer of music teachers in
Table 4, the cumulative proportion of economic factors (sequence 2, 10.79%),
professional development (sequence 1,3, 43.32%) and environmental factors (sequence

4,5, 40.09%) in the reason of the transfer of music teachers is 94.20%.

Table 5 Statistics of Main Causes of Music Teacher Flow (Transfer-out)

Serial Causes of flow First Second Third | Weighted | Ranking
No. 0.60 position | place | percentag
0.30 0.10 e

1 Strong subject, more 38.96% 14.35% 13.98% 29.08% 2
opportunities for
personal
development

2 High income, good 31.76% | 3584% | 17.03% 31.51% 1
housing, good welfare

3 Resolve higher-level 2.03% 4.72% 6.76% 331% 6
job titles

a Good policy 2.65% 8.31% 16.98% 5.78% 5

environment, school

values talent

5 The region has 19.43% | 2994% | 32.79% 23.92% 3
advantages and the
development space is

large.
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6 Spouse work is solved, | 5.17% 6.84% 12.46% 6.40% 4

children can develop

Source: The tabular data is collated according to the questionnaire calculation.

According to the statistics of the main reasons called up by the music teachers in
Table 5, the cumulative proportion of economic factors (sequence 2, ratio 31.51%),
professional development (sequence 1,3, ratio 32.39%) and environmental factors

(sequence 4,5, ratio 29.70%) in the reason of the music teachers' transfer-out was 93.60%.
4.4.2 Mobile music teachers need levels

The results of the statistical results of the project needs for music teachers in
colleges and universities indicate that the economic factors of personal development and
self-realization of music teachers, the economic factors of salary income, improvement
of housing and welfare, and the environmental factors of policy environment, regional
advantage and development space are the main factors causing the movement of music
teachers in colleges and universities, and the dominant needs of music teachers to meet
through their flow expectations. The main reasons for the movement of music teachers
in the School Questionnaire and the needs and levels that music teachers expect to meet

are shown in Table 6.

Table 6 A hierarchical table is required for floating music teachers in colleges and

universities.

Reason for flow Proportion | Ranking | Move- | Ranking | Move- | Ranking

(expected need) in ones out ones

Economic factors 19.06% 3 10.79% March 31.51% 2
(high income, good

welfare)

Career development 38.13% 1 43.32% 1 32.39% 1
(personal
development, self-

actualization)
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Environmental 36.81% 2 40.09% 2 29.70% 3

factors (ambient,

regional)

Source: The tabular data is collated according to the questionnaire calculation.

4.4.3 Multi-regression model of motivation for music teacher's work

We make regression analysis based on the degree of working enthusiasm of music
teacher as the variable, and the satisfaction required at all levels of music teacher is
independent argument, so as to verify the need to meet the impact on working
enthusiasm. The regression results show that both the regression equation and the
significance test of the equation coefficients meet significant requirements (P <0.01). The

regression model results are shown in Table 7.

Table 7 Results of Multiple Regression Models for Music Teachers' Work Incentive

Variable Coefficient Std. Error t-Statistic Prob.
C 0.785324 0.059761 10.765813 | 0.000000
IDX21 0.251359 0.024962 6.981254 0.000000
IDX29 0.245873 0.236871 5.369752 0.000000
IDX49 0.176351 0.0196894 2.458268 | 0.000000
R-squared 0.169235 Mean dependent var 1.798356
Adjusted R-squared 0.160234 S.D. dependent var 0.735488
S.E. of regression 0.904236 Akaike info criterion 2.694375
Sum squared resid 1126.842 Schwarz criterion 2567189
Log likelihood -2329.135 F-statistic 35.694212
Durbin-Watson stat 1.762589 Prob (F-statistic) 0.000000

IDX18 = 0.785324 + 0.245873 * IDX29 + 0.251359 * IDX21 + 0.176351 * IDX49 (3-1)

From this equation, it can be seen that all factors such as IDX29, IDX21, IDX49 and
so on have a positive influence on the role of IDX18 on the role of music teacher's work,
and there are obvious linear dependencies. Among them, music teachers have the highest

interpretation of their own factors, which describes the development of their own career
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and the inherent effectiveness of their present career to music teachers is the most
important factor in the incentive of music teachers in colleges and universities. The
following are the compensation satisfaction factors and the environment harmony factors

in turn.
4.5 Career Selection Behavior and Career Development
4.5.1 Music teacher’s willingness to flow and self-value orientation

The survey on the willingness of music teachers to flow at work in colleges and
universities is based on a retest reliability of 0.836 in Question 41 of the Music Teachers

Questionnaire. Based on the questionnaire data, the following table is available 8.

Table 8 Statistics of the Reason for Wishing to Flow in the Tested Music Teachers

Serial | reason of willingness to flow (value | Proportion | cumulative Sort
No. orientation) proportion
1 Strong subject and professional 17.39% 17.39% 2
development
2 High income, good treatment 24.65% 42.02% 1
3 Resolve higher-level job titles 5.41% 47.45% 8
a4 Good working environment 13.36% 60.81% 3
5 Housing, good welfare 11.47% 72.28% aq
6 The region has the advantage 7.08% 79.36% 7
7 School values key music teachers, 7.84% 87.20% 6
high-level talents training
8 academic and interpersonal climate 9.12% 96.32% 5
9 Spouse can arrange 2.06% 98.38% 9
10 | children can develop 1.62% 100% 10

Source: Tabular data collated based on questionnaire calculations

According to Table 8, the self-value orientation presented by the willingness to
flow of the tested music teacher in the sample university is diverse and different among

individuals, which is related to the environment where the music teacher is located, has
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been motivated and individual cognition. Since this is the survey data of on-the-job music
teacher, it is the psychological feeling of music teacher, which is the willingness of music
teacher to flow, rather than the expression of the real motives of music teacher, but we
have a clear understanding of the needs of music teacher or the unsatisfied needs of
music teacher from their job choice. The main factors that music teachers consider to
meet their development selection flow are focused on the areas of high income
treatment, strong professional development, good working environment, good housing
benefit, etc. The above factors can explain the willingness to move the music teachers
under test, and can also be understood as the main aspects of lack of incentive at present

time in colleges and universities where music teachers serve.
4.5.2 Real Flow and Career Development

The School Questionnaire is mainly used to investigate the basic information of
mobile music teachers in colleges and universities, including the basic information of
music teachers transferred from outside companies to specialized music teachers and the
basic information of music teachers transferred from current companies, and the statistics
year from year to year, the universities have participated in the survey to cover different
categories of universities, science and technology institutions, agricultural institutions and
comprehensive institutions, the eastern, central and western institutions of universities in

different regions. Based on the school questionnaire, Table 9 is obtained.

Table 9 Statistics of Basic Status of Mobile Music Teachers in Colleges and Universities

2014-2019
Analysis Project | Number of | Modulation | Proportion | Call-out | Proportion
samples number number
colleges and 1579 947 59.96% 632 40.04%
universities in the
northeast of
Jiangxi
colleges and 534 228 42.76% 306 57.24%
universities in
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central Jiangxi

province

Colleges and 326 134 41.07% 192 58.93%
Universities in the
Southwest of

Jiangxi Province

Total Samples 2439 1309 53.79% 1130 46.21%

Source: Tabular data collated based on questionnaire calculations

In the table, we can see that within four years, the 40 universities transferred to
and from dedicated music teachers for a total of 2439 people, including 1309, 53.79% of
music teachers,1130, and 46.21% of music teachers. In people-to-people mobile music
teachers, the northeast region of Jiangxi province has 1579 universities, 534 in central

Jiangxi province, and 326 in the southwest region of Jiangxi province.

In the survey of reasons for the movement of music teachers in colleges and
universities, it is impossible for us to ask the parties to fill in the response. During the
survey, we entrust the head of personnel teachers in colleges and universities to fill in
the survey. The researchers in this paper believe that whether music teachers transfer in
or transfer out the head of their real intent personnel teacher’s department is most clear,
the conclusion of filling in the answer should be trusted. Based on the results of the

questionnaire, obtain the table 10,11,12.

Table 10 Statistics on Top Reasons of Music Teachers' Flow in Colleges and Universities

Analysis Project | Number | sample | Adjust | scale in | Transfer- | percentage
of ratio in quantity out of call-out
Samples quantity quantity
statistical value | 2439 100% 1309 100% 1130 100%
self-actualization
and personal 1142 46.82% | 751 57.24% | 479 42.39%
development
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High income,

good welfare

508

20.83%

129

9.83%

353

31.24%

Resolve higher-

level job titles

51

2,09%

26

1.98%

29

2,57%

Good policy,
good academic

atmosphere

262

10.74%

197

15.02%

25

2.21%

regional
advantage
development

space

397

16.28%

183

13.95%

186

16.46%

Spouse
arrangements,
child

development

79

3.24%

23

1.75%

58

5.13%

Table 11 Statistics

of Secondary Causes of Music Teachers' Flow in Colleges and

Universities
Analysis Project | Number | sample | Adjust | scale in | Transfer- | percentage
of ratio in quantity out of call-out
Samples quantity quantity
statistical value 1893 100% 1072 100% 821 100%
self-actualization
and personal 276 14.58% | 169 15.76% 113 13.76%
development
High income,
413 21.82% | 137 12.78% | 291 35.44%
good welfare
Resolve higher-
127 6.71% |72 6.72% 32 3.90%
level job titles
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Good policy,
good academic

atmosphere

593

31.33%

473

44.12%

63

7.67%

regional
advantage
development

space

439

23.19%

196

18.28%

276

33.62%

Spouse
arrangements,

child

development

45

2.38%

25

2.33%

a6

5.60%

Table 12 Statistics of the Third Reason for the Movement of Music Teachers in Colleges

and Universities

Analysis Number | sample | Adjust | scale in | Transfer- | percentage
Project of ratio in quantity out of call-out
Samples quantity quantity

statistical value 1397 100% 952 100% 445 100%
self-
actualization

169 12.10% 127 13.34% 59 13.26%
and personal
development
High income,

157 11.24% 94 9.87% 7 17.30%
good welfare
Resolve higher-

79 5.65% 56 5.88% 34 7.64%
level job titles
Good policy,
good academic 257 18.40% 179 18.80% 73 16.40%
atmosphere
regional

416 29.78% 265 27.80% 139 31.24%
advantage
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development

space

Spouse
arrangements,

child

321 22.98% 231 24.26% 63 14.16%

development

In the six university music teachers in the above design, we need to select up to
three, with the importance of the flow reason listed as the primary, secondary, and third
reasons. In the table, we can see that in a total of 2439 people flowing,1142 people,
nearly 50% of the music teachers listed "self-realization and personal development" as
the first reason for the flow, and the second is" high income, good welfare treatment "and
the third is" regional advantage, large development space", which accounts for 20.83%
and 16.28% respectively. This explains from the side that the professional development
of music teachers in colleges and universities will have an important influence on the
incentive effectiveness and mobility of music teachers in colleges and universities. The
internal logic is that if the vocational development of colleges and universities cannot
generate enough incentive for music teachers in colleges and universities, the willingness
of music teachers in universities will be generated. Of course, professional development

must be intrinsic as the objective function of music teachers in colleges and universities.

In terms of transfer-in, during the 2439-person music teacher flow, there are 1309-
person transfer-in, among which there are 751-person transfer-in of career development,
57.24%, and the third proportion of policy, academic atmosphere (15.02%) and regional
advantage development space (13.95%) as the primary reason for transfer-in. In terms of
transfer-out, there are 1130-person transfer-out in the 2439-person music teacher flow.
There are 479 people in career development as the primary reason to call out, 42.39% in
proportion to the second percentage (31.24%), and 11 percent higher in revenue as the

primary reason to call out.

If the primary reason, secondary cause and third cause of music teacher's flow are

examined at one level, the statistical weight coefficient of the primary reason 0.6,
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secondary cause 0.3, and third cause 0.1 are given respectively, and the "self-realization
and personal development" factor is still the primary cause of music teacher's flow. Of
course, music teacher flow is the result of multi-factor combination, the value orientation
of music teacher flow is different, we only consider the common aspect of music teacher

flow.

The statistical results of the movement of music teachers in colleges and
universities indicate that the primary value orientation of mobile music teachers in self-
actualization and personal development is positive for the incentive of music teachers in
colleges and universities. Music teachers in colleges and universities are expected to meet
their needs by moving to achieve the maximization of occupational effectiveness,
economic factors and environmental factors. This is determined by the characteristics of
music teachers' labor and professional characteristics, and has become the thinking trend

of music teachers.

4.6 Occupational Satisfaction Utility Analysis

On the analysis of vocational satisfaction of music teachers in colleges and
universities, we make statistics on the following seven aspects (dimensions): "different
subordinate universities (provinces, cities)", "different levels of colleges and universities

nn

(undergraduate, specialties)’, "different regions of universities"," gender of music teachers",
"age of music teachers"," degree of music teachers", and "professional technical title of
music teachers". The first three are the overall characteristics of the school, and the latter
four are the individual characteristics of music teachers in colleges and universities

(demographic variables). We collect based on the data from the questionnaire and get

the table 13.
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Table 13 Statistics of Vocational Satisfaction of Music Teachers in Colleges and

Universities
> c
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provincial
colleges and 37.35% | 42.60% | 19.15% | 0.29% | 0.61% 4.293 | 081
universities
municipal
colleges and 37.72% | 41.99% | 1794% | 1.84% | 0.51% 4215 |0.79
universities
undergraduate
colleges and 42.03% | 3387% |2148% | 1.77% | 0.85% 4337 |0.81
universities
specialized
colleges and 33.95% | 40.40% | 22.81% | 1.59% | 1.25% 4139 | 0.78
universities

colleges and

universities in the
26.58% | 4352% | 1792% | 1.24% | 0.74% 4.126 0.83
northeast of

Jiangxi

colleges and

universities in the
41.45% | 42.08% | 1425% | 1.86% | 0.36% |4.213 |0.76
central part of

Jiangxi

colleges and

universities in the
31.73% | 43.67% | 22.16% | 2,09% | 0.35% 4.147 0.79
southwest of

Jiangxi
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male music
37.08% | 40.54% | 19.26% | 261% | 0.51% 4236 |0.79
teacher

female music
36.06% | 43.10% | 1793% | 1.94% | 0.97% 4204 |0.81
teacher

Music teachers
under the age of 3459% | 43.38% | 1836% | 3.16% | 0.51% 4.136 0.77
30

Music teachers
from 31-40 years 33.24% | 45.08% | 18.79% | 1.94% | 0.95% 4.036 0.81
old

music teachers
from 41-50 years 39.38% | 40.03% | 19.56% | 0.65% | 0.38% 4263 0.8
old

music teachers
48.03% | 42.71% | 7.92% 1.32% | 0.02% 4.364 0.71
over 51 years old

PhD music
46.16% | 37.39% | 1591% | 0.48% | 0.06% 4.295 |0.79
teacher

music teacher of
3294% | 45.02% | 20.19% | 1.26% | 0.59% 4.187 |0.76
master's degree

music teacher
under bachelor's 38.03% | 41.15% | 18.21% | 1.94% | 0.67% 4.206 0.81

degree

a music teacher
who teaches 5187% |3991% | 7.57% 065% |0 4394 0.7
titles

Associate
Professor's Music | 37.06% | 41.07% | 19.92% | 1.52% | 0.43% 4152 |0.82

Teacher

a music teacher
with a title in the | 32.08% | 40.97% | 2493% | 1.76% | 0.26% 4204 0.81

instructor
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sub tutorial music
38.17% | 4299% | 1586% | 2.16% | 0.82% 4231 1083
teacher

Source: Tabular data collected based on questionnaire calculations

From the figures in the table above, we can roughly see that the "'m happy" are
about 80% of the total characteristics of the university and 20% of the remaining three
options, both of which are about 20% of the individual characteristics of the music
teacher. The average value of this project after statistics is 4.149, between very happy and
happier, music teachers show a high satisfaction with their own professional development
status, which indicates that music teachers have a high recognition of their own
professional development status, and that they have a good perception of their own
professional development status, and the effectiveness of their professional development
can give college music teachers a good job incentive. As a result of this statistics, we can
explain the assumption that if a university music teacher is not satisfied with his own
career, he will choose to flow. That is, the willingness to flow will become real flow when
the actual constraints are met, but this questionnaire is a survey of the university music
teacher who is working on the job when the actual survey is conducted. It is the survey
results of all the music teachers who have completed the flow. This paper considers the
real flow of music teachers in all colleges and universities to be completed in one
moment. Therefore, the music teachers actually surveyed are basically satisfied or
satisfied with their own career. It is the static market survey results of music teachers,
even if there are some music teachers who are willing to flow but have not completed

the actual flow, they are listed in the questionnaire as 20%.

The above is the analysis of the professional development effectiveness of music
teachers from the perspective of professional satisfaction. It can be seen that the
professional satisfaction and cognition level of music teachers in Jiangxi Province is
generally high. The investment of the professional cost of music teachers brings the
satisfaction of the professional development utility level, and the vocational teacher's
career and its development status brings different types of vocational incentives to music

teachers in colleges and universities. There are significant differences in the cognition of
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vocational satisfaction of music teachers in colleges and universities. The cognitive
differences of music teachers under different universities do not meet the significant level
except for gender factors, and there are significant differences between individuals in the
cognitive levels of vocational satisfaction of music teachers in colleges and universities.
The overall trend is the technical professional position, degree, age, etc. The higher the
qualification factors of music teachers, the higher the cognitive level of vocational
satisfaction. Therefore, the qualification factor plays an important role in the cognition of
the professional satisfaction of music teachers. The professional incentive should consider
the occupational needs of different levels of incentive objects, so as to meet the goal of
maximizing the professional development utility of all levels, and avoid the loss of talent

resources.
5. Discussion and Conclusions
5.1 Music teachers' needs are diverse and oriented

The investigation on the needs and levels of music teachers in colleges and
universities was conducted in 40 colleges and universities in Jiangxi Province. For this
reason, the study invested a great deal of time and energy. Research on the diversity of
demand for music teachers shows that music teachers have not only high-level self-
realization, respect, etc.,, but also need to seek better living conditions, economic
guarantee, spouse resettlement connected with traditional and family emotions, and the
need for children to enroll. In the study of the demand tendency of music teachers, two
main features of music teachers in colleges and universities are found. First, the spiritual
needs of music teachers are very important. Professional development is the most
important value orientation of music teachers in colleges and universities, it is the choice
of music teachers to achieve themselves, fully apply their own educational potential, and
contribute their knowledge to society without retaining them. Second, material needs
remain the main needs of college music teachers. Although the income of music teachers
in colleges and universities has changed significantly in recent years, the overall income
level of music teachers is not high enough compared with the social status of music

teachers in colleges and universities, as well as the economic factors that include the
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main content of housing and welfare improvement as the salary income are still leading

the need for music teachers.
5.2 Demand fulfillment is key to incentives

The research shows that music teachers need to have a significant level of linear
dependency with music teachers' work enthusiasm, and it has a positive influence, i.e.
meet the needs of music teachers, and be able to mobilize music teachers. Of which, the
interpretation of the music teacher's profession is the strongest in itself, and the following
are the factors of satisfactory compensation and harmonious environment. Taking three
factors as the argument of professional development, salary satisfaction, environmental
harmony and cognition, it can predict the enthusiasm of music teachers and the incentive
status of music teachers. In order to meet the needs of music teachers' three variables as
the research background, it can provide insight into the whole process of music teachers'
work initiative and improvement. Music teachers in colleges and universities have different
professional  characteristics from other industries, self-realization, professional
development is the most important value orientation of music teachers. According to the
research, the result of the higher average cognitive level of professional satisfaction of
music teachers is 4.152. The practical effect in the career itself gives music teachers a
large degree of satisfaction and incentive. The degree of cognition of the vocational
satisfaction of music teachers in colleges and universities in the region is different except
for gender factors. Music teachers with different qualifications have different levels of
cognition for their job satisfaction. Music teachers with high professional satisfaction are
more motivated than music teachers with low professional satisfaction. Music teacher's
profession and its development status give college music teacher's large professional
incentive. Research shows that the higher the satisfaction of revenue, the more active the
music teacher. The environment is a subliminal movement, like an invisible pair of hands
to manage invisibly, and the improvement of environmental factors can motivate music
teachers. Research shows that professional development gives music teachers the most
incentive effect, music teachers' professional development and its implicit achievement

motives and psychological effects brought to music teachers by their own work play an
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increasingly important role in the process of music teachers' self-excitation. The
satisfaction or satisfaction of compensation directly affects the enthusiasm of music
teachers, and the improvement of treatment in particular is to increase the fairess of
distribution and increase the fairness of income distribution. It will bring a bigger incentive
organization system for music teachers, humanization, competitive fairness, internal
environment, reduce the professional development cost, professional development and
economic factors of music teachers, the incentive effect of which will be greatly played

by the humanization of environment harmony and organization management.
5.3 Improving constraints is a guarantee of continuous incentive

The study on the factors that bring psychological effectiveness to music teachers
through jobs such as task stress, competitive stress, occupational crisis feeling, etc. shows
that the task pressure and competitive stress of music teachers help the music teachers
develop the career crisis feeling and the job satisfaction. The regression analysis found
that there was significant linear correlation between the competition pressure and the
role factor of music teacher and the professional development of music teacher, while
the most effective pressure of interpreting music teacher's competition came mainly from
the needs of music teacher's job promotion, self-realization and performance appraisal.
The professional pressure with music teachers' achievement motivation and individual
expectations, the driving force of music teachers' professional development, the
competition pressure and the perceived work challenges of music teachers help music

teachers' professional development.
6. Suggestions

6.1 Construction of Incentive Principles

In the management of music education in colleges and universities, how to design
the appropriate incentive mechanism based on the behavior of music teachers in
universities or the characteristics of different preferences makes the optimal behavior of
music teachers in colleges and universities compatible with the targets of governments

and schools is a problem worth researching. We first identify that a general principle must
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deal with the relationship between fairness and efficiency, achieve the balance between
fairness and efficiency, and reflect the "efficiency priority and equity balance" in the
construction of the incentive mechanism. The specific principles of building an incentive

mechanism for music teachers in colleges and universities are:
6.1.1 Principle of dynamic balance between income and input

The benefit is defined by the contribution performance, and the benefit is
dynamically balanced with the investment of human capital. As a special capital
participating in business, HR directly represents the economic and non-economic reward
resources of income, job evaluation and employment, and directly affects the efficiency
and benefit of music education management in colleges and universities. At the same
time, the income of music teachers in colleges and universities cannot be lower than the
opportunity cost, or the marginal income of investment in human capital of music
teachers in colleges and universities cannot be lower than the social average retention

effectiveness.
6.1.2 Principles of balance between humanization and institutionalization

During the construction of incentive mechanism, it is necessary to standardize the
micro-level organizational system of university music teachers and the development of
university music teachers through a rational system, which is the strongest incentive for
music teachers. Therefore, the system design should reflect the balance between
humanity care and humanization of management and institutionalization, so as to achieve
the goal of effective management and mobilize all aspects of personnel at all levels. The
essence of the incentive mechanism of music teachers in colleges and universities is a
series of institutional arrangements that inspire and constrain the selection of the target

of music teachers in colleges and universities.
6.1.3 The principle of balance between competition and cooperation

The building of incentive mechanisms must properly handle the relationship
between competition and cooperation. Because competition has both incentive function

and frustration function, frustration function mainly affects the cohesion of interpersonal
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relationship and organization, thus influence the unification of music teachers and the
collaboration of scientific research process, and increase the cost of music teachers, so it
is necessary to coordinate competition with cooperation, strengthen the incentive
function of competition, and use the positive attitude of cooperation to weaken the

competition's frustration function.

6.2 Institutional Innovation in Career Development

6.2.1 Reform of job appointment system
(1) Establishment of post by science

The establishment of scientific post is the premise of implementing the
appointment system of music teachers. Whether or not music teachers can be appointed
depends on their positions as preferred, and there are no positions, even if they are
qualified, they may not be employed accordingly. The post setting work is the
precondition and key to applying the appointment system of music teachers. The
government shall strengthen macro-control and resgulate the establishment and
employment of colleges and universities. Only by macro-management and micro-
employment, it is beneficial to incorporate professional technical post system into the
competitive fair track, and to achieve the professional incentive of music teachers through
job orientation throughout the country. The school shall establish positions according to
needs within the proportion of the job series structure approved by the competent
authorities, in order to enhance the position consciousness, optimize the position
structure within the school, facilitate the discipline, discipline and curriculum construction,
help the competition between colleges and universities, and help improve the restriction
of the constraints on job appraisal and employment. A certain proportion of job structure
and the position of scientific setting can make it possible for colleges and universities to
form a pattern of employment, fair competition among music teachers, and orderly flow

of talents.
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(2) Appointment System and "Life Position"

Music teachers' job appointment system is an effective means and form
of using music teachers, managing music teachers, and encouraging music teachers. It goes
through the whole process of inspiring music teachers from target setting, performance
appraisal, reward allocation and satisfaction. The system of life-long position is different
from our current system of appointment for music teachers, but it is only the system of
life-long term for some music teachers, while the system of appointment for other music
teachers is essentially the "life-long system of minority people" in place of the system of
life for most people. As to how to avoid the slack of the work employed as a professor
of life, some requirements and conditions shall be put forward in the specific
employment. As a supplement to the employment system of music teachers, the system
of life-long position can help the health development of colleges and universities, reduce
the pressure on college students in terms of running conditions, living treatment,
personnel management, etc., and concentrate on some resources to provide better living
and scientific research conditions for excellent talents. It also helps to introduce
competition mechanism within colleges and universities to promote the orderly and

rational movement of university talents.
6.2.2 Improvement of Performance Appraisal System
(1) Quantitative and qualitative assessment

At present, colleges and universities usually adopt quantitative
assessment methods for teaching and scientific research personnel. The performance
assessment of music teachers in colleges and universities strengthens quantitative
assessment and qualitative assessment. Most colleges and universities in the design of
the index system for the evaluation of music teachers are hard indicators and the quality
assessment becomes soft indicators. Put the assessment of teaching quality, scientific
research level and the appraisal of organization contribution in priority position, the
requirements of teaching evaluation existing quantity, and the assessment of teaching

ability and effect more emphasized, through the evaluation of students, supervision and
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leadership, the scientific research evaluation corresponding to different weights score, on
the basis of considering the quantity, re-evaluate the quality of papers and achievements,
and score the management input and contribution beyond the teaching research of music
teachers according to the quality weight. Combined with the year-end examination of
music teachers, it is scored based on the labor input of music teachers and the accepted

degree in collective.
(2) Performance Appraisal Method

The purpose of measurement and evaluation determines the content
of the appraisal. For all colleges and universities, the performance evaluation system of
music teachers should be universal, at the same time, it can reflect different schools and
different disciplines by adjusting the weight, and each supports different school strategies.
For a university, the system of performance evaluation of music teachers in colleges and
universities is designed to integrate music teacher appraisal, talent evaluation and
backbone selection into one, and computer expert support system is established, which

is an exploratory work of scientific and standardized management of music teachers.

6.3 Incentive Compensation Design

The purpose of any organization's salary design is to achieve a certain goal. The
goal of the incentive compensation design in colleges and universities is to make the level
of compensation received by faculty and staff directly proportional to their work
contribution. Through performance appraisal and the influence of appraisal results on
individual job promotion and career development, to guide music teachers to focus on
performance improvement and influence the future work behavior of music teachers, to
fully reflect the fairness, competitiveness, motivation and achievement of organizational
goals. Based on this goal, the incentive compensation design for music teachers in colleges

and universities should follow:

6.3.1 Internal fairness of compensation, also known as internal consistency,
refers to the relationship between salary structure and organization design and work. It is

the basis for the incentive compensation design of colleges and universities to evaluate
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the value of a position accurately and accurately in terms of its complexity, responsibility,

scope of control, knowledge and ability, and attitude.

6.3.2 External competition refers to the compensation relationship between
organizations and the level of the organization's compensation compared to its
opponents. The external competition of compensation requires the university to
strengthen the external labor market competition elements in the salary design,
determine the compensation policy level of the organization by reference to the market
compensation level, and, in combination with the features of the school, attract, stabilize
and inspire the talents through the rational design of the market's continuously
competitive compensation level, especially the music teachers working on key and
important positions, to maintain the continuous competitive advantage of human

resources.

6.3.3 The incentive principle of compensation is to fully reflect the internal
fairness, external competitiveness, economy and legality of compensation under the
premise of performance priority and balance of fairness. By establishing the compensation
system of performance oriented, capacity oriented and market oriented, the employee's
internal potential will be stimulated, and the employee's work will be motivated. At the
same time, the incentive compensation system should be guided by the modern salary
theory, based on the employment system, based on the position performance salary, and
supported by monetized social welfare, it can encourage talent innovation, fully consider
the combination of short-term interests and long-term interests of employees, while
focusing on the short-term interests of employees, fully focusing on the long-term
interests of employees and the long-term benefits of compensation incentives. In
addition, the incentive compensation system must be planned in a scientific manner to
ensure effective operation of the compensation system. If management is not good, it is
impossible to meet expectations. Without effective management, the world's most

perfect compensation system can be useless.

The research data also showed that the number of music teachers who were

called out by the sample university was very small, and most of them fired the school.
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This makes it difficult for excellent music teachers to retain but not perform their duties,
and then fails to adjust or dismiss them in time, becoming the\ "soft rib\" of the
construction of music teachers. Human use system is a "bottleneck" that restricts the
further deepening of the reform of the university's personnel system. It is imperative to

break the stable or over-stable structure of music teachers at present.
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Abstract

The current study purposes to analysis the development and current situation of
chain music training in Hunan Province, to explore the main influencing factors within the
management of chain music training institutions, to investigate the relationship between
influencing factors and the competitiveness of chain music training institutions, and to
construct a scientific, standardized and comprehensive management system of chain
music training institutions. It was focused on the management mode of chain music training
institutions, with mixed research methods to study the development status and existing
problems of chain music training in Hunan Province, China. Based on the management
mode.

The result found the characteristics of the management mode of chain music
training institutions can be divided into: regular chain model, brand franchise chain model,
cooperative chain model and hybrid chain model; by the content of franchise, it can be
divided into: brand name franchise, brand course franchise and brand system franchise.
The relationship between management mode factors and institutions found that the
factors and elements will affect institutions can be classified into music education factors,
internal management factors, external management factors, and resource management
factors. The relationship between influencing factors and the competitiveness of chain
music training institutions found that music education factors of music education idea and
music education position), internal management factors of student management, courses
management and institutional resources management) and external management factors
of brand management, franchise management and social resources management) have a
significant influence on the competitiveness of chain music training institutions through

mediator variable. That music education factors i.e., music education idea and music
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education position, internal management factors i.e., student management, courses
management and institutional resources management and external management factors
i.e., brand management, franchise management and social resources management. That
have a significant influence on the competitiveness of chain music training institutions

through mediator variable of consumer attitudes.

Keywords: 1. Modeling Management, 2. Chain Music Training, 3. Music Training

Institutions
1. Introduction

Chain operation is a business operation system in which several locations shares
a brand, central management, and standardized business practices quoting
(Buhler,J.,2016). Many studies in field of education systems, such as neurophysiology and
other sciences show us that music has great influence on human beings, especially the
cognitive and psychophysical development of children. Social music education is an
important part of music education (Geng,T.Q., 2017). Music training, as a universal social
phenomenon, has resulted from the social and economic development which has
promoted the constant change of people’s ideas, and thus it has attracted more and
more attention. It can foster plasticity of the brain, have strong implications for using
musical training as a tool in education; and for treating a range of learning disabilities.
Music Training can enhance ability to integrate sensory information from hearing, touch,
and sight.it leading to less reliance on working memory and more extensive connectivity
within the brain (Lin, L.,2014). Under the dual driving force of adapting to the development
of the times and meeting people’s demands, hence appears the unprecedented

development of the music training market (Huang, X.F.,2018).

This research will use the quantitative and support of qualitative method, to
analyze the development status and existing problems of chain music training institutions
in Hunan Province, to investigate the main influencing factors in the management of chain
music training institutions and the influence relationship between various factors, so as to
establish a scientific management mode. The scope of the research will be limited to

Hunan Province, China.
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2. Research Objectives

1) To analysis the development and current situation of chain music training in
Hunan Province.

2) To explore the main influencing factors within the management of chain music
training institutions.

3) To investigate the relationship between influencing factors and the
competitiveness of chain music training institutions.

4) To construct a scientific, standardized and comprehensive management system

of chain music training institutions.
3. Research Methodology

Research Hypothesis

H,; Music education factors have a significant influence on consumer attitudes

towards chain music training institutions.

H, Internal management factors have a significant influence on consumer

attitudes towards chain music training institutions.

H; External management factors have a significant influence on consumer

attitudes towards chain music training institutions.

H; Consumer attitudes towards chain music training institutions have a

significant influence on competitiveness of chain music training institutions.

Research Design

This study used the mixed methods, and it is based on the pragmatic
philosophy, which emphasizes the practicability of the research and emphasizes the

analysis of the research results.

Population and Sample Size

The qualitative research populations in this study are managers, directors,
teachers and consumers who are related to chain music training institutions in Changsha
city, Hunan Province. The sample of qualitative research is divided into two parts. The

sample sizes of the first part are 30 relevant personnel of music training institutions,
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including managers, directors, teachers and consumers. The sample sizes of the second

part are 10 of managers and directors of chain music training institution.

The quantitative research populations in this study are people who related to
chain music training institutions in Changsha city, Hunan Province including consumers
and parents of students. Since we do not know the exact amount of population, but we
believe the amount must be more than 1000 persons; we employed W.G.Cochran’s
sample size (1963) calculation formula to compute for the size of sample. The result is
384 samples, but to prevent errors from data collection, the research distributes 400 sets

of questionnaires.

Current Influencing

Particularity
Situation :> Factors :> SR

Music Education

Factors

Internal Management Factors (result of qualitative

= Student Management research)

*  Teacher Management

* Courses Management H@
» Institutional Resources

/\\Iji Consumer Attitudes
(Yin K &Wei X M_20
He; 19)

External Management Factors

*  Brand Management H@

=  Franchise Management

= Marketing Operations Competitiveness of
Management Chain Music

= Social Resources Management Training
{Zhou.Y.. 2018) Institutions

Figure 1 Research Conceptual Framework

Source: Researcher developed from various sources of information
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4. Research Results

1. The chain mode of music training institutions is an inevitable development

trend.

With the continuous development of social music training, the number of training
institutions has increased dramatically, and a large number of institutions need scientific
and reasonable management. The chain mode is an important way to ensure the
standardized development of social music training. For society, the chain mode of music
training institutions can regulate the music training market and facilitate the unified
management of the government. For music training institutions, development of chain
mode can optimize resource allocation, increase market share and competitiveness. For
consumers, music training institutions in chain mode can better provide consumers with
standardized services and protect consumer rights. Therefore, the development of a chain

mode is an inevitable trend and requirement of social music training institutions.

2. It is a necessary condition for the development of chain music training
institutions to construct a management system of chain music training institutions that

based on the nature of music education with standardization and individuation.

In the process of developing the chain mode, the institution must adhere to the
fundamental goal and concept of music education. Under standardized operation system
of chain brands, they should also give consideration to the personalized development of
music education and local characteristics. The establishment of such an operation and
management system can better ensure the comprehensive development of the chain

music training institutions and improve their viability and competitiveness.
5. Discussion

In response to research question 1, which stated that what is the status quo of
chain music training in Hunan Province? The result from this research found that the huge
market and development potential of music training in Hunan Province has stimulated
the development of a new trend of chain operation. Chain music training institutions in
Hunan Province can be divided into several categories, by the way of the franchising, it

can be divided into: regular chain model, brand franchise chain model, cooperative chain
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model and hybrid chain model; by the content of franchise, it can be divided into: brand
name franchise, brand course franchise and brand system franchise. And the consumers
and distribution of chain music training institutions in Hunan Province have its
characteristics. However, the current development of music training institutions in the
chain operation mode of Hunan is still at the exploratory stage, and there are still many
problems that cannot be ignored. Those weaknesses mainly derive from external
environment and internal management. The external environmental issues including lack
of government regulation, irregular markets, underdevelopment of the music education
industry, and deviations in concept of supply and demand. The internal management
issues including lack of attention to the ontology of music education, lack of
competitiveness and stability, defects of teaching mode and overlapping of courses, and

issues on personnel management.

For research question 2, which stated that what are the main influencing factors
in the management of chain music training institutions? The research result showed that
the factors and elements will affect institutions can be classified into music education
factors, internal management factors, external management factors, and resource
management factors. The factors of music education affect the operation and
management of the whole institution, which can be mainly reflected in the ideal of music
education and the position of music education in the institution. In terms of internal
management factors, it mainly involves the internal management of individual institutions,
including administrative and financial management, student management, teacher
management, and courses management. External management factors refer to the
management issues between the various brands under the overall brand, including brand
management, franchising and marketing operations. As for resource management factors,
it can be divided into internal resources, including teaching, facilities and environmental
resources, and social resources, including activities, performances, competition resources

and musician resources.

For research question 3, which stated that what is the relationship between
influencing factors and the competitiveness of chain music training institutions? The
research result from this research found that music education factors (music education

idea and music education position), internal management factors (student management,
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courses management and institutional resources management) and external management
factors (brand management, franchise management and social resources management)
have a significant influence on the competitiveness of chain music training institutions
through mediator variable (consumer attitudes).The teacher management and marketing
operations management do not have a statistically significant influence on consumer
attitudes in the research model. In addition, most consumers support the chain mode
development of music training institutions, and they are more willing to participate in the

chain mode of music training activities.

In response to research question 4, which stated that how to build a scientific and
comprehensive management system of chain music training institutions? Combined with
the results of the above three research questions, the researcher discussed in detail from
both theoretical and practical perspectives, proposed to construct a comprehensive
system including “Objective - Ideal — Teaching — Management” of chain music training
institutions, and this system needs to be based on the essence of music education with

standardization and individuation.

Based on the results of this research and the in-depth theoretical and practical

discussion on this topic, the researcher proposed a new conceptual framework as follows:

Mixed Management Factors 3
= Consumer Attitudes
...'\/i,_.
Music Education factors | r\
i/

Il

i
N

Competitiveness of Chain Music Training Institutions

Figure 2 Research Finding out from Results

The research results from this study response to research objective 1, in order to
analysis the development and current situation of chain music training in Hunan Province.

And response to research objective 2, on that to explore the factors and elements within
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the management of chain music training institutions. The results also response to research
objective 3, on that to investigate the relationship between factors and the
competitiveness of chain music training institutions, and response to research objective 4,
in order to construct a scientific, standardized and comprehensive management system

of chain music training institutions.

6. Conclusion

The results of this study have reference to the current social music education in
China. The reflection of relevant government policies, and the improvement of the music
training industry structure have positive impact on professional theories, practical
activities, and public. According to the literature research results of this study, it can be
seen that the current research field of social music training institutions is relatively lagging
and developing slowly. Based on the theory of music education and management, this
research paper comprehensively analyzed the management system construction of chain
music training institutions. On the theoretical level, this research can deepen the related
theoretical research and further enrich the theory of social music training. It is not only
benefit to enrich the theoretical results of social music education and expand the
research horizons, but also can develop the interdisciplinary research space of music
education and management, and provide theoretical reference for the interdisciplinary

development of multiple disciplines.
7. Recommendation for Future Research

Future Research of Theoretical Direction

Firstly, due to the shortcomings of this research, the future researchers can collect
data more comprehensively and vastly by expand the research object and sample size,
and pay more attention to other types of music training institutions, so as to conduct

more extensive and rich research.

Secondly, the future research can be carried out on a larger scale. The future
researchers can choose different cities in various regions (for example, choose one city in
each direction of east, south, west and north of China) for comparative research in order
to obtain more widely applicable research results and form a new model of chain music

training institutions.
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Finally, the future researchers can conduct the multidisciplinary discussions on
this research filed base on the perspective of other disciplines, such as economics,

political science, sociology, and so on.
Future Research of Practical Direction

Firstly, the future researchers can explore the practice and operate issues in the
overall management of music education and training base on the governmental level,
and explore how to regulate the music training market, promote the orderly and scientific

development of social music training from the perspective of practical operations.

Secondly, the following researchers can discuss the practical issue of in operation,
management and development of chain music training institutions based on the
institutional level, and how can the institutions to grasp the scale of development, adapt

to the market environment, to meet the needs of music education and other issues.

Finally, the future research can also be conducted from the perspective of
consumers to explore the motivation, psychology and other influencing factors of

consumer behavior.
8. References

Buhler, J. (2016). Branding the Franchise: Music, Opening Credits, and the (Corporate) Myth
of Origin. In Music in Epic Film, Routledge.

Chai, Y. T. (2018). An Analysis of the Status and Development of Music Training Institutions
in Universities in the Internet Context. Home Drama, 2018(13): 173-174.

Geng, T. Q. (2017). Analysis of the influence of teachers on social music education. Art

Science and Technology, 30(6): 370-373.

Huang, X. F. (2018). Orientation and development strategy of social music training

institutions. Art Review, 2018(4): 82-83.

Jiang, X. J. (2016). Analysis of domestic music examination fever from the perspective of

sociology of music. Northerm Music, 36 (20): 186.

Lin, L. (2014). On the Current Situation and Countermeasures of Social Music Education in

China. Music Space-Time, 2014(23): 101-102.

- DOI: 10.14456/jpv.2022.14
& https://s005.tci-thaijo.org/index.php/phiv



DOI: 10.14456/jpv.2022.14


N3N T 27 atudl 1 unsiAN-fiquiey 2565
Joumal of Philosophical Vision Vol. 27 No. 1 January-June 2022 197

Lu, M. (2012). Reflections on the Development of Social Music Training Institutions.

Commercial Culture (Second Half Month). 2012(6): 330.

Yin, X. K, & Wei, X. M. (2019). Main Problems in Social Music Education and Solutions.
Music Communication. 2019(1): 56-59.

Zheng, Z. X. (2017). Analysis of Music Education Management from the Perspective of

Knowledge Management Practice Theory. Modern Communication, 2017(9): 138.

Zhou, Y. (2018). Research on the operation and management mode of music training
institutions under the backeround of new media. Journal of Tianjin Vocational

Colleges, 20(8): 103-106.

DOI: 10.14456/jpv.2022.14
https://s005.tci-thaijo.org/index.php/phiv



DOI: 10.14456/jpv.2022.14


MsasUsTIENssm Ui 27 atuil 1 unsmu-lguieu 2565
|
198 Joumal of Philosophical Vision Vol. 27 No. 1 January-June 2022 \Z%¥

Factors Influencing Preservation And Management Of National

Performing Arts Intangible Cultural Heritage In Changde, China

Chunxi Fan' and Eksiri Niyomsilp*
School of Management, Shinawatra University, Thailand*
Corresponding Author’s Email: eksiri.n@siu.ac.th*

Received 20/12/2021, Revised 09/02/2022, Accepted 13/05/2022

DOI: 10.14456/jpv.2022.15

Abstract

The intangible cultural heritage of performing arts is perhaps one of the best
examples. The study aims to understand the resident's perception of the national
intangible cultural heritage related to performing arts in Changde, China, to study the
internal and external factors affecting the preservation of national intangible cultural
heritage related to performing arts in Changde, China and to discuss the preservation
management of national intangible cultural heritage related to performing arts in Changde,
China. This study was intended to use the collection with analysis of qualitative and
quantitative data to verify.

There was a significant correlation between the perception of Changde community
residents and the protection of the intangible cultural heritage of performing arts to
analyze the impact of internal and external factors on Changde national performances
for how to influence the preservation also the management of artistic intangible cultural
heritage. Thereby, promoting the preservation and management of Changde national
performing arts intangible cultural heritage provides reference data for the intangible
cultural heritage management center, cultural education departments, intangible cultural
heritage inheritors, and adjust policies according to all influencing factors, formulate
response strategies, and be targeted to promote the intangible culture of Changde

national performing arts further development of the heritage.

Keywords: 1. Preservation, 2. Management, 3. National Performing Arts; 4. Intangible

Cultural Heritage
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1. Introduction

Cultural heritage preservation had become a much more complex and political
question than when preservation institutions restricted their interest in monuments and
artifacts (Dwyer,2005). Since Intangible Cultural Heritage is embedded in the social and
cultural lives of the cultural communities, safeguarding, when exercised as public policy,
will interfere directly in processes taking place in the present and developed by real,
human collectives (Ananya, 2011).

Many forms of performing arts are under threat today. As cultural practices
become standardized, many traditional practices are abandoned (Bai, 2018). Even in cases
where they become more popular, only certain expressions may benefit while others
suffer. The performing arts intangible cultural heritage is perhaps one of the best examples
of this. Though it performs an important role in cultural exchange and encourages
creativity that intangible cultural heritage in the international art scene, the phenomenon
can also cause problems (Leask, 2010). Many diverse forms of intangible cultural heritage
may be homogenized with the goal of delivering a consistent product. In these situations,
there is little place for certain performing art practices that are vital to the process of
performance and tradition in certain communities (Huang, 2010).

China has made great contributions to the protection of intangible cultural heritage
in the context of constant attention paid by countries around the world (Wang, 2018). A
large number of the intangible cultural heritage has been salvaged, excavated, sorted out
and protected by means of government-led and social participation. By 2019, 40 Chinese
elements had been included in UNESCO's representative list of the intangible cultural
heritage of humanity. On May 20, 2006, the ministry of culture released the first batch of
state-level intangible cultural heritage lists, with a total of 518 different items (Li, 2018).
Most provincial-level administrative units have followed suit, compiling their own lists, as
have prefecture-level cities, districts and other municipal and county administrative units.
The number of these elements proves the existence of a wide range of arts and cultures
in a country with a vast territory, a long history and diverse ethnic groups (UNESCO, 2006).

It is clear that in order for the many and varied traditions making up the cultural
heritages of China to be given the comprehensive attention they deserve, local
organizations, government and non-government alike, playing a significant role (George,

2010).
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2. Research Objectives

1) To understand the resident's perception of the national intangible cultural
heritage related to performing arts in Changde, China

2) To study the internal and external factors affecting the preservation of national
intangible cultural heritage related to performing arts in Changde, China.

3) To discuss the preservation management of national intangible cultural heritage

related to performing arts in Changde, China.
3. Research Methodology

Research Framework

Independent Variables Dependent Variables

Internal Factors of intangible
cultural heritage

Inheritors

Performing form
Skills and Enowledge
The value

Satisfaction

External Factors

® Polittes and Regulations
® Publicity
® Education and Training

Figure 1 Conceptual Framework from various sources of information

Population and Sample
1) Population

The population in this study is community residents in Changde, China. We do not
know the population size. Including the administrator of the Intangible Cultural Heritage
(ICH) Protection Center in Changde, that is all among employees of the ICH protection
unit in Changde, the inheritors of the performing arts ICH, as well as students, teachers,

farmers, and workers who live in the community.
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2) Sample

The population figure about residents in this research is unknown but presumed
to be more than 100,000 persons. The author obtained the sample size of the study, and
results were 384 samples (Confidence=95%, the margin of error=5%), but 400

questionnaires were distributed to avoid data collection errors.
Data Collection Method

The author conducted in-depth interviews in a face-to-face manner, collecting
qualitative data from key informants that the head of the intangible cultural heritage
center administration, the head of the intangible cultural heritage (ICH) protection unit,
and the inheritors of four national ICHs in Changde. The data is including the inheritance
policy for ICH, the activeness of the ICH performance, the structure, and the level of the
inheritor.

For quantitative data, uses a constructed questionnaire to collect data from 400
community residents in Changde. All questionnaires will be randomly distributed and then
assembled. In addition, these will be applied for permission from graduate school for data
collection and require the Intangible Cultural Heritage Management Center and the
Intangible Cultural Heritage Protection Unit to cooperate for data collection (Miroslava,
2012). Then, the researcher will self-distribute the questionnaires to the samples during
seminars or meetings.

This research is mixed-method research composting of qualitative and quantitative
methods to collect the data. For the quantitative approach, the researcher uses snowball
sampling. The researcher will contact ICH protection center directly and ask the person
in charge to cooperate. After getting permission, let the head of the art troupe send the
questionnaire to other staff members, and the researcher will collect the completed
answer questionnaire back. In addition, questionnaires will be randomly distributed in the
community to collect the data of community Resident's cognition of performing arts ICH
in Changde, China. For the qualitative approach, the researcher uses an in-depth interview
to collect the data from key informants. First, the searching for the names of ICHs of
Changde, that sends the letter asking for collaboration, makes an appointment, and goes
for the interview. During the interview, we ask for permission to make a tape record of

the answer.
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4. Research Results

1. Regarding the connection between the backeground of community residents and
their perception of Changde intangible cultural heritage.The study was result from this
study found that the majority of respondents were males (29.68%). To investigate the
perceptions and attitudes of the community people of different ages on the local
intangible cultural heritage (ICH), the respondents ranged from 10 to 70 years old. It mainly
consists of residents aged 10 to 49, accounting for 91.93% of the respondents. In terms
of education, 50% of the respondents were college graduates or masters. The majority of
the samples were teachers, students, and workers, accounting for 5.73%, 7.81%, and
15.63% of the respondents. More than 66.93% of the respondents have a disposable
income of more than 3,000 Chinese yuan per month. 38.34% of the respondents' monthly
consumption expenditure on ICH is between 2000 and 2999 Chinese yuan. Cross-analysis
found that they are adults such as teachers, farmers, and workers, and the average age
was 39 years old, with the ability and willingness to consume to enjoy ICH. The indicates
that some of the respondents' cognitive level and ability to ICH in Changde is related to
their age, income, occupation, and other backgrounds.

The research conclusions of the connection between the background of
community residents and their perception of Changde intangible cultural heritage are as
follows:

Gender: Female's satisfaction with Changde Sixian and Jinghe Opera is higher than
male's, and male's satisfaction with Gupen Song and Lishui Boatman's Chants is higher
than female's satisfaction.

Age: Adults are more satisfied than minors.

Educational Level: Respondents with low education level are highly satisfied with
the drums, while those with high education level are interested in all performances.

Income: Respondents with high incomes show a strong willingness to consume in
intangible cultural heritage performances, and their satisfaction is significantly higher than
those with low incomes.

Career: Respondents with the status of the farmer are more satisfied with the
performance of Gupen Songs than the other three projects. The satisfaction rankings of
all interviewees were Gupen Song, Changde Sixian, Jinghe Opera, and Lishui Boatman

Chant.
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2. The influence of internal factors of Changde national performing arts intangible

cultural heritage

Internal Factors of intangible
cultural heritage ::) Attitude of the sample :> Satisfaction
® Inheritors
® Performing form
® Skills and Knowledge
® The value

Figure 2 The connection between internal factors and satisfaction in research

framework

Through the analysis of the feedback information of the questionnaire and the
collation of the opinions in the expert interviews, various internal factors have influenced
the community Resident's perception of Changde national performing arts intangible
cultural heritage, and thus their perception of Changde national intangible cultural
heritage. The preservation and management have had an important impact, including the
inheritors of intangible cultural heritage, traditional knowledge, skills, performance forms,
content, and other values.

The research conclusions of the connection between the internal factors and their
perception of Changde intangible cultural heritage are as follows:

Inheritors: All interviewees and experts believe that the inheritor is the key to the
preservation of intangible cultural heritage. They are delighted with the inheritors.

Performing Form: The form of performance is an essential factor in attracting young
people. The interviewees agreed that compared to traditional versions, they are more
inclined to accept the new format that combines traditional performances of intangible
cultural heritage and modern elements.

Skill and Knowledge: Skills and knowledge are the core elements of intangible
cultural heritage. The feedback from the questionnaire indicated that professional skills
and knowledge are the observation points for intangible cultural heritage performances,
which made the interviewees admired and satisfied them. The experts interviewed
emphasized the importance of skills and knowledge in the preservation of intangible

cultural heritage.
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Value: All interviewees and experts agree with the historical and cultural value of
Changde national performing arts intangible cultural heritage, However, many
interviewees were more satisfied with the economic value of Changde Sixian and Gupen
song than Jinghe Opera and Lishui Boatman.

3. The influence of external factors of Changde national performing arts intangible

cultural heritage

External Factors

® Polities and Regulations |:D Attitude of the sample —\
® Publicity
® Education and Traming

Satisfaction

Figure 3 The connection between external factors and satisfaction in research

framework

From the analysis of the feedback information of the questionnaire and the collation
of the opinions in the expert interviews, external factors have a significant impact on the
protection and management of intangible cultural heritage. The interviewees believe that
they can always implement the relevant policies consistently. Secondly, they often carry
out various intangible cultural heritage activities at a neutral level. They try to combine
intangible cultural heritage with cultural tourism. In the context of the rapid development
of contemporary society, economy, culture, and globalization, the inheritance and
development of intangible cultural heritage are also gradually changing with social
changes.

The research conclusions of the connection between the external factors and their
perception of Changde intangible cultural heritage are as follows:

Polities and Regulations: The interviewed experts believe that the regulations and
policies related to the protection of Changde national performing arts intangible cultural
heritage play an essential role in safeguarding. For example, the statutory salary provides
a life guarantee for the inheritors, and the policy offers special support funds for the
preservation and dissemination of intangible cultural heritage projects. However,
managers and inheritors believe that the state should also add additional support funds.
Interviewees expressed that they did not know enough about the policies and regulations

related to preserving of intangible cultural heritage.
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Publicity: The manager said that many performance publicity activities are held in
the community every year. The inheritor said that they not only participated in community
exhibitions but also participated in exhibitions and competitions at domestic and abroad.
The social evaluation results are satisfactory. The questionnaire reported that the
respondents watched a large number of performances and enriched their spiritual life.
The results showed that they were delighted with the promotion.

Education and Training: Teachers and students as interviewees all reported that
they had received art education such as intangible cultural heritage education and
training. It also reflects the lack of targeted and systematic education and training
activities. Inheritors reported that they often participate in observation and learning
activities organized by the Intangible Cultural Heritage Management Center, which is very
useful for them to understand policies and regulations and improve their professional
level.

From the analysis of the feedback information of the questionnaire and the collation
of the opinions in the expert interviews, external factors have a significant impact on the
protection and management of intangible cultural heritage. The interviewees believe that
they can always implement the relevant policies consistently (Crilly, al, et., 2012).
Secondly, they often carry out various intangible cultural heritage activities at a neutral
level. They try to combine intangible cultural heritage with cultural tourism. In the context
of the rapid development of contemporary society, economy, culture, and globalization,
the inheritance and development of intangible cultural heritage are also gradually

changing with social changes.
5. Discussion

From the results of questionnaire analysis and in-depth interviews with experts,
we found that the protection of Changde national intangible cultural heritage presents
the following characteristics. First, the living space of intangible cultural heritage is getting
smaller and smaller. Second, the age of non-genetic inheritors is getting older. Intangible
cultural heritage lacks the attractiveness of economic benefits, which makes young people
in the community choose to g¢o out to work, leading to the universal age of non-genetic
inheritors. Third, many intangible cultural heritage customs have been neglected and

submerged in the course of historical development. The population structure of our
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country is changing faster and faster. The rapid population flow in cities and the formation
of cross-regional, cross-racial, and even cross-generational marriages and families have led
to the reconstruction of the population structure and the increasingly complex
distribution, making it difficult to inherit some traditional customs. Fourth, the
inconsistency in the concept of inheritance of intangible cultural heritage weakens the
inheritance power. Some people advocate the complete restoration and preservation of
the original manifestations of intangible cultural heritage. Some people advocate breaking
stereotypes and adopting modern and new forms to meet the needs of the audience.
Others believe that "new wine in old bottles" incorporating current content into the
intangible culture in the original procedure of the legacy (Ned,2013). Such differences
disperse the power of inheritance. Fifth, the innovation of intangible cultural heritage may
put it in another dangerous situation. Some innovations have entirely lost the traditional
characteristics of Changde national performing arts intangible cultural heritage, some

experts have expressed concem.
6. Conclusion

The research conclusions of the connection between the external factors and
thieir perception of Changde intangible cultural heritage are as follows ICH management
center, which is very useful for them to understand policies and regulations and improve
their professional level. In summary, the research conclusion is that the personal
background of community residents has a significant relationship with their cognition of
Changde national performing arts intangible cultural heritage. At the same time, the
internal and external factors of Changde national performing arts intangible cultural

heritage have a significant influence on its preservation and management.
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Abstract

The Bun Bang Fai tradition is related to the life of the Isan people, which is a good
tradition that has been practiced since the past to the present. Organize the Bun Bang Fai
as an offering to pray for rain in accordance with the seasons. When the 6" month each
year, it is believed that the rain will fall, making the farms fertile. People in the village will
live in peace because they have abundant food and free from disease. Then, a tradition
that is very valuable to the minds of the Isan people, the Bun Bang Fai or the sixth month

merit tradition is also an important day in Buddhism. Buddhists remember the virtues of
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the Buddha, the Dharma and the Sangha as the anchor of people's minds to hold on to

goodness, making people in society have a unified mind, living together happily.
Keywords: 1. Analytical Study, 2. Boon Bang Fai Tradition, 3. Yasothon Province
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Abstract

The purpose of this academic article is to explore ways to deal with bullying in
elementary school classrooms by developing Social and Emotional Learning (SEL) skills
which include bullying, types of bullying, roles of those involved in the bullying, the
effects of bullying, the behavioral expressions of the bullies when they are bullied. How
Teachers Help Resolve Bullying and SEL is an essential component in helping to address
bullying in the elementary school classroom by developing emotional and social learning
skills. SEL achieves its goals successfully because it depends on parents, guardians,

teachers, and students to cooperate.

Keywords: 1. Problem solving, 2. Bullying, 3. Emotional and Social Learning Skills,

4. Elementary education
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Abstract

Academic articles on the state of Buddha's mind in Theravada Buddhist
Scriptures It is a collection of the Buddha's mindset on various agendas. The objectives
of the study are to study and analyze the Buddha's mental agenda which appears in
Theravada Buddhist scriptures.

The state of Buddha's mind, while having different external environments and internal
mental states, found that the view of the mind as a way of being in a single mind or
through a single gate which are born in succession by knowing the same emotion. The
mind before enlightenment was found to be of three importance: the first is the time
of the way, wherein the view that the training of the body is against nature, this action
does not lead to enlightenment. The second is a time to hold your breath and to take
the view that this action is not for enligchtenment. The third, when he fasted until he
was thin. Hence, another view arises that this act is not for enlightenment which leads
to practice with introspection. Phenomena of the mind at the time of his mind when
enlightenment has two periods, which is happening before he reached an arahant fruit.
There will be a spiritual state as Apinya state, that is, when one has ascendancy
Phubbaniwasanussati Apinya (having the wisdom to remember the story of one's own
that had been born in a previous life) and attaining Dipbhachakku Apinya (the
clairvoyant perception of the incarnation and fertilization of all creatures known as
Jutupapatanana). After that, when he attained enlightenment as the Lord Buddha,
there was nirvana as a spiritual consciousness that attained to the Maggha known as
the path and the fruit of the Maggha, or the Lokuttaraappnavithi. When the Buddha's
death, there was only one mind, because the Buddha's way is a characteristic of

Samasisivithi that passing away as Manodavarasannavithi is the only one way.

Keywords: 1. The State of Mind, 2. Buddha, 3. Buddhist Scriptures, 4. Theravada

1. Ui

' v
fal a = 1 [ 1

FInvosywdninlu geuanfenisegsiuiuvesnmenuin Aasulunsennsman

WUL50990930 dnsuisesdntiuasAdufanssdudunnsidn nssussenelaegednds

a a & a o = ' v Y a = ' ' i .:4'
sysurnfvedimdudsfiaziBonseu td1lasn daednlifigusie uiseuresiioaldlnaly

oy DOI: 10.14456/jpv.2022.18
%.r://j)/ https://so05.tci-thaijo.org/index.php/phiv



https://so05.tci-thaijo.org/index.php/phiv
DOI: 10.14456/jpv.2022.18


N\ sEsUstgSnssmd U7 27 avuil 1 unsiea-diguign 2565

{ i
T%"/ Journal of Philosophical Vision Vol. 27 No. 1 January-June 2022 235

o a

ANUAR AINTENVENATINGTRALTI “y53a3l Lanas 0a3s Amad 1 A0 dwgy WaAUR

TunUUAINTNUSUN” (VNG 519 Inendy, 2538) vuwmailadndrsudndululunlng ajusien

(% '
al ¥ A o =

Wil wadsedld dandufiogonde vumaiuasiuaIneTomnuiaNTs yanaudazaull

'
aaa A U oa a A

UAsemsesudnsnasadsitldmilaudu dnsnasg 9 maluinasioniufon15ved

q q

uyudneanandulinyuddnduieUssloviuiiny dsiunfe faa azausgludnuazuans

o1 slfiAangAnssudunn Tnefluuanuiviadesnsinuvesinuazdsiiogluda saud
Fnsiiyaraaunsauivlsadasuuvasiedfiegluinvesau suldud odwwn dami uaz
auUmU

mMsUFRnlRAnALasy Rndyan ilelenvuzAaaiiegludslymualule us
dmsudmedninos nsvesinsadunszoioyanatugean finsadveulnenszosdion uay
nssdumdsiiaamamndiauasldesnaduds wazesdnssdiluguassauiuiusznis e
Uszlomisoasandnine narglassim fuald “wsewnsaraur” dadumanmisiian

i [y [y

wirassdmilerauiuazmanila 4 9inueg 9 MReTuINNIIATAINTE dundulng

&

¥ 1

IR INEANSHY KnIeUTsaulinauyudntudian iy Tnesadngnssinniuly
Y a o o= v ' ) N Y& o o Y a I3

nauNLAneN fausdinanagalaaeintiu 2600 Yudiaw uimdsdeusulsziaigvaamszesn

wildaaulusmely Sinsegilunsosiaaaliduiuainiggasansldieaue

4' a % o v aa I3 ! = Y veg %
Liax‘l’m33WGZJ@QW‘JSWVIﬁLmImezmagLLazﬂszUiuWWWLUuaEﬂﬂi QQLLNNQﬁﬂU’]l’]

1 £ % k%

U9 Ligawsinaaliegnandne q asluiiensulanddenad ity ganwdsdanuaiiein

a o a

onasUgund fie naglnsdnn ossanan uazionansmiei Ao A1s1kazUNANNNNEITES

9 Y

¥ 1
= S

HAAINN1SANYIINTEINTVDINTENNTRIALUADIUMEIAATLY nislvg g uunAutiiinay

asvsndeulasenszymsmaun uazidisladeshudnsssufaeuiosdaunanssduudunns

& A

131dN15UUR gounuaugulunieesIuusedineg 19uase unAnuiiingusasALi

q

ANYIBATIENITEINVRINTENNELITUTING IUANATHIENNTANAUROTIM
2. IIUALINTLINVDINTLDTIUA

ﬂ’]i‘ﬂ%L%ﬁiﬂ’l’]i%%ﬁm@ﬂWﬁ%W%ﬁL%’] ATNIIVAMUAUIVDITALALINTLIAUVDINT S

ada

asudineu 3n Ae sssuvANIonsual nsesssuwANImTh Il ladw landu §3a $dnsie
ANFuRAgNAawWNIg wazaudinAanidle Tunansenvseauilitedn Iadudinun

w1939 winedndudsiondegladenaisedns weliinmsedla fensdiendeiuvesds

=

m3eninaedndulusssunusznauis Tanvasduuy Ussudsdninlidnieisual 38n

U

Wulumusgrunavesuiusssutiu o dmsuinveansresviudiduiaineauy nsyeswudidug
U

Y

I
1 Y

Matsfladlavundu n13nseyinnig o vesnszesius Jekiiivsugiazuil wazlddealiiin

DOI: 10.14456/jpv.2022.18
https://so005.tci-thaijo.org/index.php/phiv



https://so05.tci-thaijo.org/index.php/phiv
DOI: 10.14456/jpv.2022.18


NsaIsUSI SN T 27 avuil 1 unsmu-lguieu 2565 /21N
236 Journal of Philosophical Vision Vol. 27 No. 1 January-June 2022

Jnlusmendnasll Invesnszesiudiaduum-nsendn Useneumelggaunsoiale
Tulontanng 9 W vadzAtaakanssssulusaluednd aazAaIla1suIRIT5ITuUNg
Usens LLazmmzﬁwé’qﬁmsm’maqé’qL:]GzﬂummLﬂulﬂmaqs%’miﬂ;l'jmawmmamamzyjumu'nJ
vesdnitu q Alenszrililugn fefuumisendniaduiaiindutunsrestudivinu o
Antuuds srlifinavdeldiunitessildinanlmivilmisndely uwinsuladinszesius

]

Felaiusnnnu Adidessunavesnssaluein vilsidiugenacng lithe msienszesiudss

D

1

TS 5 Feaunsasunaveenssuld 91avnem 1 aun du ne Ao Sudtu lhgu I§nAY Ausa 3

N

&

€

a

NIENUANLNE WLU‘UN@‘UEN?]%"??J Ao Ity ("i]ﬂSU'JEUiU’]ﬂJ) Inladu ﬁ]ﬁll@]ﬂa‘u amama INg

9

&l

nsznuduiia Tiaovinliluedn Sausazifanndmsmenniieslafnm wszosiudiazlil

s 4 R4 a [y a LY LY &al v gj
Vlﬂ“lﬁ/]’]\ﬂ"\]LLiJLLGmEJEJ LNINE I‘VlﬁiJﬁf\]Gl 2 laifilonafnAuns oS uRDNLa? u@ﬂﬁﬂﬂu‘lﬂﬁﬂ%ﬁ

€

I 8 uavluvyain 2 Alilfeomainfunsseswussnuiy dwsudaan Ao wuwnsianlus

Y

o1suaiiusngllannimig 6 Mduluay wmsiyanans AGendn dayamnsidan w

o o a

Y a ! ada @A ada a a
ﬂ']LIJu‘,LIJW]ﬂJLLU'JVWQMIUW']']'ﬁ N WlunnTInem d1msuisedn NAe 30 WIUSUNSQGIL@U’J

a

=) a r-i" a v A ! U b4 6 a LY :é aa
NIDNWNINTAYTD 6(1\‘]Lﬂ@l@UﬁUG]E)ﬂUI@IEﬁE]'ﬁNiLILﬂEJ'JﬂU YIUNWINILINVRLN

a

ARG 7 3D U9NSY

a

03auin 6 38 530 wienliiAnas (Avg Fuassa, 2561: 378) luduAsenganddossanal

X

v al o a

AN “ﬁmwmmmﬂgauﬁimﬂmq@mwmwasawwmqimam (@Jmammm Lﬁamm%’ai
& 1Y) ) Y & 1 P a a, o0 a v a a A & Y] a
W UNTZAUNIAUNNELYT) NANTEDIAEBUNDULaUB(UILAM) MIBN1- I1UINTANLUUDEIVIIN
& a a v Py ) a a a o &,
Wusvnng LAZLNANSDUA IS TENLANINUT (LNIUININA9N L) DU ANULLRA LT UUTE1U

§ o

deUnigiegawnassndniviananeliiuainnndvslae” (3Rvg Teairssas, 2563: 90-92)

o«

o

Lazn 15U ETIUUTIATTINLASOIVGANLAINALAE BN ITASAS LA UAIENIZOIALEY

Y

nsadinszudlnddn “nszesiusduindunvsidn” dnseuiunisasdelull
3. NINTATVDINTZNNSIAN

SUINIILENTAOE NTIDNHUIYUTENOANTNNTTE LNONTIAIWIMNTITUTLIEUIN
lagnssfnyiludiine11nsniua Maiulans LaggnnaIua INYAS & NTIT1ANT WATLLAS
fawindinveteonnsaiua n1aulans wrernsslaaunt 7 wasndtingnnaiuasuyes
N3203ANIlaauIUR 8 udaNa1u uAnszeIAnsImsIud ddldnunisiuannnndussy

a a ! % a L =2 ¢ & [
W3EINBYIUNININTIaN IS (Wang1vInede, 2538) 39N59a1919158N%d09 Lanaly
UTUWIU LSS AMUagIataun-lad NTISIYAGY LATUIAT ENBANYIAUATITUNIG
Uniigyiiesliussasssuirivuianisnsasnszaynsdusndulndayia auadudall 1mszusn

n3snuAuedrzvesseneliliiulunusssun® widlonsaiuinisvhegieiuldlynig

DOI: 10.14456/jpv.2022.18
https://so05.tci-thaijo.org/index.php/phiv



https://so05.tci-thaijo.org/index.php/phiv
DOI: 10.14456/jpv.2022.18


N\ sEsUstgSnssmd U7 27 avuil 1 unsiea-diguign 2565

{ i
T%"/ Journal of Philosophical Vision Vol. 27 No. 1 January-June 2022 237

m%’aiﬁwmﬂ?{aﬂﬂﬁwLﬁmadwaﬁu Nzt ninauamela e nsseunduauSaaay
(aumelawd) daanar (aumelasen) iemelansteanszundn (ayn) uazvean selows
(Wn) leiagan MAndestedlunsensan () fedesdng vilidaansuies Hoanszens
(¥99) wazfoulunszne uwidensufuinisiiognedu dldldnmiad Smsavdeuly
Uiiyognadu waganseiianm nieansyeIms vislmeuniieslios aunsznoLfieIui
wsziasosnasas linzafaludalwuieiumgazdy

mendmszassnzanuh mevimnsAsoillavumegnisniasld warlunaduiing
dnnzunsfinesliaudisimdesynnzsinivuiussngfoglusss Hidunudslody
SaRermeamszamysy azlinaidea JsldfeRamuany @fvasnianne aefoidud
wilangeusruAuly vilidalis aefiniaesdandaiull Aadrivin aefinfiauds
aemef livigou laifistin fads desUszaunaundulmag iWewszamygvldad udBaien
fuanonansiined winduuuimeuioR Aedsnufivsnislaliduluwed lindeu liifs
Al Faduiinveansufdmuaonans Fondn “dudanufum” Wonszamygunsadn
Uitgynsizen wdnduuiasemnsmudy Usngiluneudiesiunis wsguangidu
ananvesgtuEulag MUag el Us15au1asuasieninn lavadniuguiena wi
thanome drlatmssamygudumen wsvesiimssduimusteandeuianiniiunaya
0218AIENTERANUI Mé’amﬂﬁ?umzwmqwsa5amm’h’mqmEnaLaﬁﬁﬂﬂsﬁ'&‘%mﬁjmﬂﬁw
Wi wdnafeasasai Weasuihiatefiafatuuuseiuilsus nesdudnuguenads
flu 9 32lé 49 fu edusmyzunsaasiaiauds nsaesmaLaznIeSugIUI dagld
dnsadunszamsidi velvininasaesmunszuai denssUdesmssiing Usingiandu
aosvnunszuaiilulngtle 80 Aen ndnafandurnvsiassnineBugiunds narumyges

v

Userivagfnsldaas Sulawiunusyys wasiiaiuieieudu Jaafaludaiunsgasum

A o

s fvagganaudey Sudsudduuiyys Jaglunedivanvsaen Ussinaduiie

seniameanszumusslanuiunegvilagegluissauensvunie “landoy” wiuienma
o v/ =1 ! 3 LY £ o )

A1 80 N 01ENEIANAAILRANTEUNIYTY NWIzoIAnTeTuLamsaluylueiaus

5T HUTNlAUAUN SEATUNIING WITUMIYTENTUTLTIUTAANT NILUIMYINIIIU

NILUINGY LASNIZHADVINTUNTLIARNDG18 RUNTEWNNRS I UN19NAns Tuoan RU NS

(%
3 1% v Y

Uqua1ed (189) lumesu wezaSuvnlng wdmsssanseipidudaazuiiugin "ansidy
LilaussanssduandulnSay vl sdnliseuaniunsiu iy wiinlisuasiionvziiion

wiislUmdaudntls 1ou wasnszgninuil’ (Usvejves, 2558)

v Y A L4

Tutufiggiiou 6 neuinssuniyswazasasiieslindilug fuduaiinsveriing

Y

Y

Massansasauiialil wsresAnsseduguliruunuAududnTneu @omszurslsssulniu

DOI: 10.14456/jpv.2022.18
https://so005.tci-thaijo.org/index.php/phiv



https://so05.tci-thaijo.org/index.php/phiv
DOI: 10.14456/jpv.2022.18


M5315UTIYIWINTIAd U9 27 Uil 1 unsinu-dguigu 2565

238 Journal of Philosophical Vision Vol. 27 No. 1 January-June 2022

NUsEdnY wazmes1uIawtenszu1sll 10 fanlanssniguiluefneid 1lensnedna
9B UgIUTUTULAY WIzasAnVSIdTAnliay Snszafnuiy Tnszisnieduau Snssnie

s
a a 1

wihuduaunsusanduntasUsiAaniiaa Us1Aananuas1ved souleu MuNglnn1snu

9 9

aaulaniulm ssulendalivssaBanselndaya Snlivharvausvadiiiaviiduduwn
4. 132NV TEUNSII U n T3

NIALduTEInveINTEen SufansatRyiiesanslmialunsyyiolneis

e‘uq‘

138071 “LR3YRANY”Y aNY 4 uagdvn 3 aguanunnnselasUgnlaniiin (wssavineddng
511l (Aean Sausny), 2558) MsUigyauSisenTenuaiuuiinulsedln nanfewle

WILDIANTITIIIUUANNAwnegtluraeIafel dvuasedivaunaidaunsenais

Y

avldunadll 9 NMemng WndeuwsInts adne § Ay Unu Wiesegudgwinie Tudnsia

4' v

S AU LD
Y v

)

Ky ia s a  ado | Ka ¢ &
ugLLG}ﬁ]m“U@\‘iwwax‘]ﬂWNLG\‘EJ’JVIEJGG’J’NI&?@‘QJJ Ium@uu"ﬂm%aQW§3@QﬂLUuwmﬁ$

a & o = = & ) =~ O = | = !
Ui Atduonnindes daudunig Wuesedsun dnuidunszan As seaney

o w L3

gnand snalu wila Fndau Wunu vy Wednvesmszedmssegluaund driuesnanud

Aatifie Uguanu Ysenauludiwesd 5 Ae Jnn 3315 YA av edneen vaneils Inludedivas

9 Y
A a = a

= - av v a a | = 1% , J= B
] B ‘ViiEJCU’NV]vLUELQW’]SFLUQG]LWEJQE]EJ'NLWEJ'J WaNUUA llﬂ')’]ll?ﬁ] UAMUUNUY LUDINFIU

= Y 1 a ‘:4' Y 12 8 aa o a My a v v ia
aztBunasly 1ihg vRwanu Avszneusiesd 3 Ao U8 av winan Ialulagnded Sogd

q

a a Y <

o 8w Y 1 aal a v A a a ] aa a ]
[21019N] LLWﬂUQEﬁﬂ?W@J‘UW UV LLaINULNAARNN LN@Q@ﬁQUazLBHWaQI‘U UYane9Uun ALvaaum

q

4 waztafinandng aRvanu Usenauludieesd 2 Ae gu duiedaan Tuiiganiefmely
< o & a_ a 1 ' ' S a <) =~ A v <)
Anuguinasemely duvisunintsainslalegeganu Indunils Ao toinan wazily
- = ] & oa o [ % ¢ A
na1slaelesssy Send giunv Tudiiudamssedly mpaanu Useneulumeasd 2 fe
AAARITUBLUNY FNVBY WI¥BIARTIBYIUANNS TUANMNRINY WUNDANAIT (WTELBET daT
gulshazasive) Hdavenn, 2564)
Y L4 a a :.; ¥ a Y1 a !
nszasninsonluvauednied eeulan uyaglan walan wduinauideludnia
iludariiananedadivszinnenaiu sulinszesrdslulifnguuu uustosiuanuuangg

YosdnIuazuyEd A1 Bums wanw ey §nd gaRUAR Wan agInevIiaIaLintl uaa

5
Y
@ a o o &g val ] P2 A a a g & v g vaey ¢

n9veanssu 1udduundnilniiuseiansing o siaafeelvyilumaluladelvdnd
Mavaneneingsy wiluvaeiiu wizesditeegay 9 neaunseriang 39Uty 3any

(% ¥
1

Juldvesangdainmaigludnsnail usidnaaslnldidu waludu dnusing

[

LAY

d
Winkaafausaduiindeyasis 9 wilinfeunuaniesvesynnilinayaafigiu

Calle

guUInI eradnveg s (vl Judinuna, 2563) ladfiviaanunnses auddevoanse

DOI: 10.14456/jpv.2022.18
https://so05.tci-thaijo.org/index.php/phiv



https://so05.tci-thaijo.org/index.php/phiv
DOI: 10.14456/jpv.2022.18


N\ sEsUstgSnssmd U7 27 avuil 1 unsiea-diguign 2565

{ i
T%"/ Journal of Philosophical Vision Vol. 27 No. 1 January-June 2022 239

'
a

witeyey 10untsmnsas luvaendslidsnnediny wilifisnamedeu Inanansodiiunnd

9}4‘ v Y

negeld WenszasdlinsasilulaniyaziBendiiuiuds Invemsosrneuainaundiull

U

2= Ne

o '

11 wou3dnindinig neulidnveInsresddaisamMUNIY BedASiiutugdniini
SenInasIlaaun NaiasuTesY NN aaRiy I NSITERNMIANUNAILS AILAYIF
wila faes YATos YRRy VIEnIY M Akay PRaulNinauan nszesdreiinduesls
W09 nd1aglaunfnnsadil uanaNNTroIAIENII3IT0VBMTERIALB AT Srausad
d‘ P o e vy ! o ¢ [ dy a v a a [
SesvasaudY dndaulamedn wadninmangludnsnall Reuuananind weluegls
11U InvaensyesAaaiasunsesynninaiyaafgialulgueiuwayludvdiney
WILBIANAITUT 1309N159RUAzRnvRdRIavate Y ludn InmaneTadussiansaiu
ozlsilunng oalslulady wsznssudumndulady JufngaB8eunndn nusd an
InYvR (@UANA WaRag, 2562) nsudoudwundn dlviiuszinneieiu aTudaudluadeny
I zRsUUloNsTBIRNNARUSITILALIAdRN Wavans wsvasrdsaeulifiatsannssududu
Tngia1 sfinssuduves 9 au dnssuludlving dnssuduwawio Snssududfnnu 4
nssudunfisende nguesnssuiiiinainnisin niswa nsendeaudadudauanun 1ay
o a d‘ [ a ¥ o @ <) dl' & 3 a
i 2n vAnluloveglsaddulagianun Faludusadunssy SestinsgasAnsiiansan
U a Y & o = 1 ' [ [ [y Yo o £ o [
uasludivaiueny winnssmiladeluin exlsiluwe [Wuddelvdn Wavanesewingsy A
1Y a a | a A g vo ¢ o i v v
sz liasaeIvy) Anusliaseiidume Iidn Inmaneyinssuauinudiladndu
v =< o a o Y Y v =2 3 & o a o
gndies Fuinssud vinssudrazadiull vuneds vinssuiduuid vihnssuiduygy vh
PN Y] o o A o v & Yo A v ve
nssumduda(enaanssy) vinssunanaanssy) ludlshusngeulasunavesnssy elasu
HavDINIIULAINFRINA UL AN Tnserfefaaroivdifertiuuas vinssuuds vin
nsulan WawaLAnElisInavdnan Newiemeinegluingatans Sesdnsvosdfiarsan

vadludaduety TullonseadAlanansul 3 1599 AUaWUlUgIUTY 3 AUAILAD AMUD4

'
a

s o ) a ' 1 A o Sldy ) a 1 Y 1
wszesRgausuanmauduateindwmned1anndaiil iWuanuadaunlaiwdsiu Tugas
Yz INUU asRnTARY I sTNANTY AnflageazvnasUulUTutdadueu Felansyuiun

a5 duandunmls nenn wsggiinszaaddunszesiud dumdsiaamaamnidundnsas

1
[y [

vouldlanszasdiasieussmaaril sulfednuurnisniadvesauiansedusndimyseidy
(iaane-ws §1illy, 2553)
Slonsvosdnssiumuasdeludunuiimsrasdionardunuuisdnivandu finss
fuvaasnszngi Jwsvdmszginasionsandeemvieufrayuumessy Sudn
An Aoludunsnnssusan 931 usr anaud wazeumetuueosuaiuguivenou udar
nsmsuduaiu dadsinglunsglastgn Ygulndans @vnungsvivends, 2538) udamnss

Asanumunesnatadty welindusuduluin “osiusaue” dildinanezls AuviLAe

DOI: 10.14456/jpv.2022.18
https://so005.tci-thaijo.org/index.php/phiv



https://so05.tci-thaijo.org/index.php/phiv
DOI: 10.14456/jpv.2022.18


15315UTIYIWINTIAd U7 27 UUT 1 unsIau-8guieu 2565 ;2\

240 Journal of Philosophical Vision Vol. 27 No. 1 January-June 2022 \* F

4

va o a, & o A & o b A, A2a9 1 a A v a
u&lﬂ;ﬂﬂLWﬁf]g UK LUH‘U%EJ ﬂaLUUW')L‘VTC‘J L YR uﬂﬂsﬁmﬂmmﬂaﬂi NELNYBULAR

2

e

Fuanlamsiz “an” way “dns” duilldifnuiaineyls Nungeuindu Ansizedven W

[
I I Y [y 1 v A & v IS

Uade Aoidudamg" 1 luduin Tadnszesdilnnsunstl livsadunuudaii daumelngdee

1 U q

[
v & v

ganfiisunatunalida invanedesdeuiemeinegluing-awisegnsluifuduantun

v ¥

9 "93U1" W9 VUL UWIINTLDIRL O NTIAUNUANINTITUIUAIAN LAUAFTEAUSITUAN

GRFGIRG
137! ArdunIEe AR M IImMEm ST Ui TUA AUt ng InsrasANTIAUNY fio

o))

'
o |

v e g cd vo a & ¢ o o
1% leﬂ ﬂNﬂﬁguuv\ligaﬂﬂﬂﬂﬂlu‘lﬂaqLﬁﬁ]ﬁiiﬂJ')LﬁU LUUBIANT AN llr]allwcl/lﬁ

v U

e D

"939y1" N3IfsUIBg1DdUae Y Tufignfinsinsiudn "edven” Aesalunsiasaudidn
dunu Flviilauuundamdenastyan Sliiuudsunsslnsdnvauniu wag Dlndundsly
N3EANI138A555% (830da 4)

¥V

HIaNTINTIUMENTTIUBUUTHLESTANLAT NIzRsRRiinsevienawdy Indavlansas

al

Tudhssezialiviui Alwssudadues deunssluifienvzussqenatnuegia Ao grandu
dulvursonaried uazluvazilios wizesansemdnaivsmioluny Fadudiuiinunda
Avanndgardlinusdslunsslasdnuagia uaznszags3edisssu (wsze3eda 4) fe
a a < a & = ' v & A
nyuasynsddaauigiun1iun Wuanuisduiazanudeuluwisugatusvieguuny
AugIuIakianselasanwaludd aunsendanatnunsuadeluuamesdatosiui
WITRIAR VTN gRamiaisnsEnnsusTunw AldnsasuanssusunfiundulnSana i
alwvmselungliegiunnuin nsuiundddunssanssedalaeUssdng dugyaueaiiiag
I o 2 S < a o = € I
Juayaianuniu dusaduesd "aunansyiaanges-mneyilaauusumaniansg” nsaduy
AAITUANITANSHIIIN s NYudTarane e 198
N15LAUTTRYIUTIANNVBINTEUMYTY AUMIEN1IASaTaeesed 4 (Anunnd e
Anvasaumnd anudunnd wagdsaunnd) Indnuanenuaimu el liteduie
gumu ldiluvwlulaiege sudugulduiaswarlivszdiaiulatedn “asagnseduun
dulndroe” (nFadanudunsennsidn) nsassssuirvandimssUseadd naening
P U A woa - = o A g vy = £
UTINYIA1 6 U Famsafupniudanvysad vsetuiigu 15 A Whou 6 AlaunssAsunng
AouNNsANI1Y 45 U wavvaeiinszasdinswiaguu nsadinssvuangla 35 Inef delunse
W Wnednsnoz wsenszlngdnd vienszumygy nanadunszunlusin sizidu
LANTUssaNsraynsdudulndyran Tudul nsadinssuulnddn “osiunduundunvs

1”7 wlad wegdnSaisssuATemaaiuaIniaalneveulnensEaeALDY WaNsENNsIIInTa

Sudmsaiedyfiay o uSasunseesunInsidunan 7 dUa1i nsesafiadn sssued

q

I3
v Yy o [d

wsgasrnasuutuiluseswndmsuaumnll Fmssaslivseniasssy asuillenseaiuud

DOI: 10.14456/jpv.2022.18
https://so05.tci-thaijo.org/index.php/phiv



https://so05.tci-thaijo.org/index.php/phiv
DOI: 10.14456/jpv.2022.18


N\ 915873Us g UsMs s T 27 auuil 1 unsieu-Jguieu 2565

G
N %‘g,/ Journal of Philosophical Vision Vol. 27 No. 1 January-June 2022 241

WINUNTIUINTEINVBINTLOIA F901915WLUIANYEE NIgaaansaiasanaluedniisay

menonyd 3 wan awwanslilunselaslgnin

[

“NaghiinsenAnsmsIvglandiennsdny teiudn anane

9

a 1 a

fgalununn JBuvsdunnan d8uvsdseu 191n15h To1nsnsu
aouliilaing aaulislaenn vemndniiudstanuaginyinduds

| v @ o vod & a1 w da »
naand visnndnbiviudslantaslnyindudaningand duilu.

(UMUNAIYINYRY, 2538)

¥
IS I o 6 vVa ak

nywiuilulanigalmandaifiigaluniwuiung drimaiuazidounsglilais
sysuwadn IaunsaiMtsessuladled wssnmsiindansedeunsevislulunisuanssssy
1 (Y] ) [ = = [ [y [y v
LAZWNEURVANGTTURARANTEIUIITN T3 Ui 1uute 45 U aufanseduundunvsidms
IS = ! U v o & & a = [
fnszUSuanunsaegeas Useneudunansssudaeuveanseesniluasauariusslovd lny
Lufideldudela q wedu daudagldvdnnismaineimansunigainliausandeianain
Iae uenantunszosddmslinnsasertuanudungegngs danudvaasiiioUselov
guwnvlanagieuniase frglinvseainvulanndauuaesssuinanuieslansnsily
WITNMSAAULANIINTUNINAN dudanszosdnsasidunssesiunduundunvsidi uaz

NIUANYNNSAIDGIUNTZIULNE 80 NITHN WIZBIALIARITINITWEATINe ol LiToeiaand
5. NFLUIUNITAUTUSUTUNWIUVBINTZNNSLAN

TUNTLUUNTENNTBIANTINTTVIININLINUED NITIUTEVITNUNGAE NILDIANTINGE

o a a A a dl' @ v aa ) & Y o [y
Aliuannandgilenduns welanadudususinmu a el wssnnsesdlaviunduly
- o & A v o & @ 2 a & & v 1Y
neansriunsiloaad danaluiusyiv duilunmseariauilsanaaiduaiannie uad
anampludadios U1 @ensznseemnsNuIuuIequng Ynsuiesneves negnnsesfns
W3zUsEmMineg 198 Mo mIsUszADIsEAdnatsaalluneu (Uaaz) ve i
faazillendunsn dswansdudusuidnnunszasdlansiuanidaduie dsnanlilu

nsglasUgnian

“«. Y dy & 3 [ 5 = d' I~
JatlisvaLiausanaiane dsnsnavatsiianudsuluidusssuni
LFOVaraNg NN ldnSaeauliUsEumaa

(WMng 519INYRY, 2538)

AoufmsynmalivzAuusUsinniuiy nsewnsesdnseUsevivinlaead lnensy

USAU09977 (UOUASLAIUINAINTLUIMMADUNTEUIN) tanneauusswanuldLazanu

DOI: 10.14456/jpv.2022.18
https://so005.tci-thaijo.org/index.php/phiv



https://so05.tci-thaijo.org/index.php/phiv
DOI: 10.14456/jpv.2022.18


M5315UTIYIWINTIAd U9 27 Uil 1 unsinu-dguigu 2565

242 Journal of Philosophical Vision Vol. 27 No. 1 January-June 2022

HUUewinszasnIe nezungieremssmsatuasy linswuanseinisnszdunszdaus

[

Usznsla n1suszivueuveansznvsesaluassiilunisusyiv lavereta’ de n1sueu

o
1 = v (Y (3

wuuafiluassgaiing lngliAnasaniuseludnuds anntunsenmsesinnsadnayuninig

1Y

53703158 InveanTENN s vz US Innu deuanslunselastgn umuSinniugas
(193N9-510INeRY, 2538) agﬂﬂawuLﬂuﬁwﬁUﬁaﬁﬁa

1. nsathuguanu (anud 1) Felosdusznaundn q lunsufifed 5 Uszns Téun

1) Ann Ao Aneisusl Anwsdsladamils wieanddails wiai3endn “dva” 2)

3915 Ao A AAIeNsUn] hAssTna Wiewiersualidnntuuniiasest 35y

N5 ﬁ%@ﬁﬂ%ﬁluﬂaﬁ?}ﬁﬁ]ﬁﬂu’lL‘LJ%“EJ‘ULﬁEJU WiguLABg ATIZVANNLANAALEIN

e A A

=) ¥ af a A a a gj Y
veliA gnuseiiausenisle meledlauudnis e n1sAniia1sauAsuesuLYe

hO))}

= = ¥ a 4 | aa A I a
ENNE NGIUQQLMQ IﬂﬂiU’Jx‘i"ﬂiﬁﬂﬂJﬂTA%f\]NLL‘VlLL‘VNﬁiilI 3) Usl AB WGLQLLaSﬂ’JWlILEJ‘U
a A [ < a ! a ' <

EJlISL’*i] A NNTYUTUANULUUITILNITITU UIYI5TTU ﬁiiiJﬁU’]G]LLWQﬂ’J’IJJLUUVLUGﬂﬂJ

UNIETIN wAIETUNIUANIBWAIETTNLY 9 Fazifinanududule aldinisagy

a I3 & 1 ra aa Y aAaac Yal o W
InvaasNvzduLEy uarem e deuliiinUs waradUANvzdmaliiniasla

| a =

Vinsie 4) a4 fio AUAATT "A" e "enelaudl" 5) tenfinrnT fie ANLLLEY

o '
(% IS

LAEANTI0ITUNIRY B AT LDBaNAINUFHUAULE?

2. ysadmisany (anuil 2) Ssflesduszneu 3 Usens fe azaginan 191510 el
asdouazifosiu Suadamialuit 1) U7 2) gu 3) LofinAnn WeesnanyReanuudy

3. nssdnfeanu (ufl 3) dslosduseneu 2 Usnis Ao avUA udauady 1) av
2) 1efinAnn avavinluanuil 3 fefesas Jnn 3913 VALY widoudauduledaam
msensazdouseiuinliasBoaistull desmuauinlalily wideuauie
laile! Avinlfenniudeaiu Wessnanafeanuud)

4. ysadhagmann (@nudl 4) luanuil 4 1 Sesduseneu 2 Usens fo azaudels

'
a v a

Laasey Ao 1) auunen 2) einaa SdvldauuneiiasBnfniudasing o ogises

¥

wiulmiluses Jssendudivesdiies iiesdasuiae 9 Wudulaliduiaun 4
AILUABIRUNYT FeausangaaIndsiiiiueg Woeona1nImnaanuLa?
5. nsadneINaEtyneauy fn N1sivuAeINA AN Monadumilnife
Ve ! nt " dy o 14 ] = ! Y ! a 1 PN
ANFANI "I anuddndidayayn Ao 3193103U waildnanuig wedned
[ 1 Ay = % 1%
wnAlUIsiTsly Weesnaineiniaiyanenuzian
6. nsudIyaralyaneaug Ao Aruniyyramfgaiilidusisuel Fvindensy

suusenUaeuluises a3ynszlasanuel fedadamruniygiamigalils A

DOI: 10.14456/jpv.2022.18
https://so05.tci-thaijo.org/index.php/phiv



https://so05.tci-thaijo.org/index.php/phiv
DOI: 10.14456/jpv.2022.18


2N 99smsUsagSssend U 27 avuii 1 unsiau-lguieu 2565

B

| )
W %g/ Journal of Philosophical Vision Vol. 27 No. 1 January-June 2022 243

Aol Fudumsusmudeuluises 9 aunigaluls Wesenainyaaly

U

NYAULLA?

[ I o A

7. nsudienfuTnneaus An Amuanziliileslsidusisual nuted laudu

orsuniilafmisligasiuion uililvgyyan Wuisadiufiansan e
iluganan nnegreazdashuieshldld aulufigninseuudeianidludings
sufeshilaile Aeziindnmzetinuazagym Wooonanedgdnanonuzui
8. nsudundndnnieaus Ao nsiitennsiidyaildly liddyyiildly
wneds lddasudesiu fertuitesdyan fe TuBaduieru Lﬁsmwi‘l,ﬁifs??ﬁQWiz
nsdnual ihdnsinnsandilavssdnsislundnsssunselnsdnual (dooanain
WNFY U Y YIIAUL LA

9. N3y mMBntilss (@unU 9) audR Ae WlugauANate Aensalng
thi Fendn dundi Fadummy anudulyan deadnluganuduiygrings
ﬁ?uﬂmgﬂﬁalﬂ agsls auvRsnegnanils fe Tlssauntiviodyyaminilss 3
aziBunguunitesUanu esiuiu aulf 8 4rasu Adu 9 ddnFendranniy
YN sauun

Intunszuvsiinfvanasenaindygyimiaiilssaudh aesididiuadyyiun

e

UIEALY AD AU 8 LUIEAU 7 ANAU 7 1Nganu 6, ainu 5, 8 4, AU 3, AU 2,

21U 1 waniudng anw 2 anw 3 anu 4 aaEdu wieanainainy 4 Wudaugaving

< ¥

Aafaingusanmu (wswudns ndsnnned, 2561)

N1SANTENNTRANDIBUYNINITETTY WIgFUanulazegUanu waudllssaunys

'
a

Sesdraulumugiiniunizsssy Fuvaribluenmsnssnmsidn nsuaninssuiieladasssy

[ 1% ] ]

IINBUNTENNTHIALTIVITUFUTTNNIY IUFARIUAIAUTANTRENT LN ziladng

Y

5

' ¥
a 1 =) 6§ ¥

Ustinnnuazlufidasuiidn nsvasainilssannditeinasaniuseaureniseglunzgiilan

& Y a & v o o 1 Lw o, oaA M o= A o PP Y]
U ﬂ']ilﬂ]']lﬂiﬁ ABD AUTUILLAZLINUT AT AU A VLQJVL‘UEJG]E]'EJ 11]@811431]@@ U N1I30U

] U

[ a 1 PN

doyeyn Uaeeanseglusssu dssing q Mdunluauesilaldn Wevitau sidiilssau s e

A7)

1%
(. 6

% & A 19 ¥ ~ J a P @ a a 1
UIMURTIU LW’E'JVLNIMLMu%J’Jiﬂﬂ’]ﬂ@’]iﬂJmﬁ]N 9 WIHULMLAUNNTIUUDATZANN NITLAUNIY 11]

LYY d‘

wunuuduNsERInang s iauldlng nensennsesddngillssaudyynaziamun Lite

Wngusinmuasuamgua Jskdinisnduniindnsely

DOI: 10.14456/jpv.2022.18 P
https://s005.tci-thaijo.org/index.php/phiv ?g&w/ /j)/



https://so05.tci-thaijo.org/index.php/phiv
DOI: 10.14456/jpv.2022.18


244

=
215230
Y94
WISWNEID

AN 1 N5EIRVRINTENNSAN TN MnFuaTulnel@nY (12/02/2565)
GNGT PRIV

N1sfnwagIATIEisEInveansennsldnluvaza SasuazluvausUsinmuine s
anuinazdugaselonyd uazasidutuamadunmsdfunuguuouiazuuima ielhin
Uselowiszduyana uavanssmesy nesadunisaieanuasgunsluialavesuyvd
damu uazdIuTIW PiB

93AANSIT09N155N TR AnmsldAnuduaiiAsafussinluugaiaiuay
Tuvazinmuremszymodi esndsveamsennsidniuinvesmszesiud Wudadl
e fumsviiafiesadiounsiii Sidesmunnmewasfudeennnniiinszed
szdnfadunsrosiudfiniadmeonsvesdios Aesassiinansgn nirazAunudasssy e
o3uda 4 ildundsaouynlan fesldnamute 6 U uagnaeansyrusinmsuauadiaiy
FusUFnmnu nszesdinssainluuszmansenmsmaufenszosdiesdanarsiunans
watu ilediaeudn lanliinunszesd admssiaddnalavsesnamagaaindideliin
Usglovigeaelunisasusenimsziofimsadeslufmensenmsaasuiiuuszanaunstlad
3 Usgnns nanfe naaliansedyginn wirlavinn uasnsznganan Tudiuvomss
RILIRGRN Wssaqﬁ‘mNﬁwwﬂzyzyﬁauiﬁqmmﬁqLmqﬁqﬁu’wawﬁw’m RTORTPRHECR
it damstuasans wordsaouundn lanmuiunuisdsedevesynnamantu ney
Aavidaas Ao Msfinsyesdnsaingziouians azernnunananenmziiaainionaiivues
faviane laidagivideds viavitunsedisliuusdu FmsslavBna unseanuiioseylunss
Py Sudunaiinesannisaiadil dunsengananiinsssosdnssdamungandeassn
dnivtavane ldvsadenyiduassuzuisznisle Sadeyaealdtiouinisdniuiamenily

Tfazlasuuszlovdauasunnisujunduly

f - ¥ DOI: 10.14456/jpv.2022.18
Mgg b https://so05.tci-thaijo.org/index.php/phiv



https://so05.tci-thaijo.org/index.php/phiv
DOI: 10.14456/jpv.2022.18


N\ 1535USIY TN sIA UV 27 aUudl 1 unsieu-dguiey 2565

/ Journal of Philosophical Vision Vol. 27 No. 1 January-June 2022 245

AensENNsANSUTUUIEINNN T AN e lAAnALATNSTIUNTE N NSAIEET N1TINe
wilinmsenainvuldiiuauavesdasssufiliainnisniaguemszesd niiuanudeany

naansErudinvensras warlvaunsalandnsssumasurasmsenmsesd Tunisig
nsUURkilviviaana msgsTsuzvensresallinuagiluntsenseRuauUTENgRnIanIY
197 waifinaassuneislafigelu uddnAnusslonirodinm swsha Auandou 1y
UszlewilmnAnanuaineisdsdu gavneifnusslovigean fo anunsnaziiaa ngevu

Ndansiggidndnneinnulaatednae

— inacishsilu

i I3 vya o Y a (% 7
AINN 2 ‘Uigll'?lﬁENF’W’YJ']&IE‘VWIﬂﬁLﬂ@ﬂiVIﬁ’fLUWiSWVIﬁﬁ’]ﬁuq

fnvesnimn : nduatiulaeine (12/02/2565)

nsinwiadeiiieAnuilinsieiinseinvoansennsidrivsinglududs
wsgnnsauLaslE LN ssaTe s inluunsuandstusasielud

Msednturaiensas vilvmsuiumialunisuundudysiu neudfusnediisnis
UftRnuegsls Tneiduainnsingsud 3 egha enit mssnwida sudumsinuinenssy
2nssuliuians Wandniuluaneud dnualns fadasal dnshnssufinisalunssy Aed
a@éﬁ%ﬁuasﬂjﬁ’ummaq Weewaziing 62 Uniganuiestunisufdfauaduidngiueay
Waaurfudiggiu Innuaenndeanun1sAnwIveanTezunI¥n 1ulle war WIEATANGIT
AR91un13 (2560) MldAnw1E0s nsUfURkarn1saeversunifufggiuniunan
wszwmsenawtasmtulsznelng wu Insdndesssuduaszunuansuinssnnsaaul
FaUszneuse aftgsm 4 fuuusmu 4 3vSuim 4 Buvid 5 way 5 Tnvand 7 uag u5A 8
nsenaumslunsufoaiennuaiyuisdn dwnsenadnyuldtouimansssuuay
Uniigyiilesujuinniuleeiiosdaunanseduundunmsidnduwuueds geuvinlidnasang

NAaa daun gunu g vaneasan Ae Tnnnu fiuandsansing linduufindnsiely

DOI: 10.14456/jpv.2022.18
https://s005 tci-thaijo.org/index.php/phiv



https://so05.tci-thaijo.org/index.php/phiv
DOI: 10.14456/jpv.2022.18


M5315UTIYIWINTIAd U9 27 Uil 1 unsinu-dguigu 2565

246 Journal of Philosophical Vision Vol. 27 No. 1 January-June 2022

%amsﬁnmm’mﬁaL'%IanﬂssuLLazmﬂﬁmaﬁuaaﬂssumwé’ﬂﬁ'}aaﬂuwizwwﬁmaml,mm‘m
(wasee Awtialn, 2560) iﬁa%maﬂiiuLLazmamaaﬂW§ﬂizﬁ’1ﬂiiu§ﬁa§JJ' 3 NN9AB NS
NLYINNNTY 138031 NMENTIH NISATEYIINIGIIRT 138N IINTTH NISATEYIINIEla 158AN
wlunssy ﬂsiu%alﬂuﬁ'awaqmama ileRntuuddondna nssudadungannaunassndnd
yndumthtegluluiginst

M3zdnlurazU3dnmu evindnwdeninuss o \neeAauslunsay
dsvnaitnguidnmnueensds inszAsunszymsiiazdnguIinmnu Invosmszosdnsmun

LY

Y
IUTANT NUAMANIENGUNNANDN NezesdliniilssanTRviehaanluseiuveinmsely

RN |

s vV

Azgilant axdudyauaziinun agnndseds nensennsesaligilssaudynyuas
VWY MNTUNTERNVSIIRanIeanaIndy gy mBadlssauntiin 9 aesduiuidyyiun

a ¥ ¥

qYNgAUY 91NINEYIUAUE IYNIMNILAUL DINEUYINYAUL INADAINU AR BRI
VAU wdnd1duguany Nhgany ARuay RaaY 0o8oeNaNIRRaaINY LWuaGU
anvine udinguitnmu sgdiuldannsfinues Uszead Sundune (2558) Alddnwidos
MsAnwAaTgdesunluamuiinmugas finanfenszinveanssy nsesd uazin
v Usannu edauansienuauludiegd 2 sedu Idud iggsulifazenugutuiunie
NUaY LLaaé’uﬂiﬁﬁ'mw%ﬂsﬁmazmmqﬁuﬁﬂzuqq Ao msussainmu léin Aaefivsen

ANulan Alngs Anuvas Inensufuinundanayiniilsssy

6. a3

¥
v aa

NIEANVoMTENNSI YA SaTIarUSInmudauuans1ail Aeife
M3zAntuvazndas BuwsnnsznnsesddaldlinFasilunsosiud nssduiyaun

v v

nud9gu Lﬁ]’%zymuiwﬁzugﬂmm Ao Uguanu nisany feanu gaany dadunsiaddl
nsudorsuaiey Turneiiosntsimszesdarlidniiuindidosvany (iesnnsresdd
nsaszasdlfiAnauguiivay daduedasdvosnisieiyesuany winssuiuulunng
waamsssuday iieliinindyygin ﬁ’ﬂLﬁmmmiLﬂumQiﬁéummz Aownsoaad
mupsdunsnvniegluinnduniu aztulunouiinsresiislondnnfinnsanmuniuieid
%iﬁiLﬁuﬁuﬁ?};’]aﬂﬂ%\mﬁﬂ Fondneiaidaaun nsefinnsanidesymndnayaafioiu

auUmg 1ainveg I Na1Ae WausTanMsUnninaaa-ga 9auling

Y

(% '

v a 1

& o = v & = i a & o el & v o
\TLUUSUUIaﬂEJQJﬂm IWL‘WUﬂWﬁL?EJU'J’]EJGnEJLﬂ@VNsU@QWNL@ﬂLLagﬁm'Jau LWUUANMUSENAUEIND

U o

9
%
n13Agauiunnd weyslunanunuadeasdelunsiieuitemeiauaziiuninuaily

-

Jotl \Wunisiusuulddae T insziiulurarladfidinu ejeulufimnudanvaan

DOI: 10.14456/jpv.2022.18
https://so05.tci-thaijo.org/index.php/phiv



https://so05.tci-thaijo.org/index.php/phiv
DOI: 10.14456/jpv.2022.18


N\ 915873Us g UsMs s T 27 auuil 1 unsieu-Jguieu 2565
:

>/ Journal of Philosophical Vision Vol. 27 No. 1 January-June 2022 247

Wszngyie wasantudwsaiudieluingzuazideniislunisdeunnenieiin nsusuaim
WRTeINsieuIIenein Jamsmdmssgradain “erainvegin” fe anuiiluwmeli
duenay Wuedsaedmuesduninnunegludanduniu nanfe Avuaddus wieuns

[ ) a = a 1
21M13 lnganuduvsuasiduna #915andateinisvielfavayumnsssy nsamnvnaule

A v

e sdfigavsasiugume fie oyw dues uwitenssuuludupeulinszesnnddlila
dsasssuiimmduesinssdunndunmsidnl nsainnsaneg1diaunew lufianinsamsiu
1 "0 e faluvell Aresaseuddnduniu villauuunTamvinastygr Sldiu

wdslunsylasanvagy i wasdiliiundddunszansi3edasssy (wsze3eda 4) uazillotuy

o

fM Yo & & < 9 9 v, =
wszaaAntadnsudu “amfanseduandunmsidn” luign
MszialuvazU3anniu 11355300 nsidnasasianItuTusUsdnmIy wez

WNsRIANTIIIYUNIMTETTINE UaNuAre U uaud1lssaN R Seed1dunisqa

I 1 1% 1

AUNILTITUNTIRANINTTY LINBLITYSITU AD NEUNTENNSIALardIvITIUgUTINNI

Y

v '
wvad 1

WILNNTOIARDMUAAINUTEVTOET Insrwillaidngusinmunsadrillssaundinednasan

(%
[ VY]

lusyavvasniseglunnzgiilan ins1eMangusInnIuAoIINAWA AIUUIRIAVDINTENNS

et @ v a 3 Y 2V A a  aa a Y Y %
ssrgadudduanerafieanaUiwdd iU jausinfetu inszdlieiuaniggasansuds
binsanduiifveansennsesdlidiinssy nssuifinuazafdfinundueisual nsznnsesdls
& vy B ] a [ a ay i a 3
Juiuainnssy iasesnungwinsiialill Jeiuainanuin nsadliiinisiindn avtuy

UStnnddvesnsenmsesn dneluninsusan dudtiiesmafeaviitu

7. YoLauBLUY

o

Totawsnuglunsiiiduluassdeluannisfinnssinvesnsennaintuvaensas

wagluvaUsinmnu wunldviieudu Wesainluruensas Mszinvens vodll 2 vy
N A a A ' o 2 & v ¢ = a & a aa A A vy

w3eil 2 115830 nadfie neudusuTunsresiud asinsyindueiyy1id Ao Welaymm

Inaaafedyny @Uganaunsaseandauiessnivasuiaaiinuiialuifnew) way

(Y a [y a v 6

lavinndnyedyyr @nandsuinisyiuasuausuedn MmareNisenin uiingn)

9

o
v YV

v £ d' v ) [ LY o Y aa ) L4 a o
‘1/‘1@\‘1‘U’Wﬂuum@Wﬁ%@ﬂf’ﬂﬂﬁiﬁzLUUﬁNLGW‘W?% HUFUNNELIR LUNNIULUUDITU TLIANN

aa A v

Y ¢ a a i aa o aa ca' 3
LUNENHIFIANG NEIUNTT UITAINLLAEHATINNID Iaq@mﬁ@ﬂﬂu’nﬂ ﬁjﬂiusﬂmgV]QgLﬁﬂﬂ UTU

Na

aAa

U3tinnnu dnszdadien sizUsdnmnuitvemsenmsesalianvaz duiinauddia fe ws

ee

WN5eAzUTININ UMl M TUTANFULIN M LALIINT FatunTReTng UTeaen
nsfnwninisiamzianzastunsinvieufisuanssinvesnsennsiindadulsziiu

Yraulalunis@nwsely

DOI: 10.14456/jpv.2022.18
https://so005.tci-thaijo.org/index.php/phiv



https://so05.tci-thaijo.org/index.php/phiv
DOI: 10.14456/jpv.2022.18


15315UTIYIWINTIAd U9 27 Uuil 1 unsinu-lguigu 2565

248 Journal of Philosophical Vision Vol. 27 No. 1 January-June 2022 )

8. LINANTD19D4

Ul Fydinum. (2563). BIRANTTIUNNG. NTANTNNSAAUANYT PNAINTUUNIINGE,
27(3): 237-245.

WITUMITA, FIUTL way WIATRNEIT A91UNTS. (2560). 15U URLazn1sARUR T
NITUFIU AUnannIznnseaunasmlulsemalng. an1duidennsaans
UATIMEIFENMPNAINTAUIIVINRE.

faas Syinquaizlay. (2564). Aaseiiufanmsanylunmsumeuiunisimuannia
vospulugalagtu. Myansdeniivingsed, 42): 24-35.

NN IYINEAL. (2525). nszlasUgnuazessanawdanduuniungsvine sy (91 @),

a ¢ € v a (%

Aniiiiodlunlsmansyu 200 U uwvisnses1veddng ngesmulnduns wnsdnsy 2525.

a ¢

I A a  a 3 a (Y
NUNAFN 3. NFTWNNUAIUAT: INW@JWNWW’mqgi’]mma’las. 2536.

o a

N o A A oA v v o
NSO MISTIN ﬂ’lLu(ﬂI‘Vlu. (2560). ﬂ'g"lllL%@Li@\ﬁ]iiﬂLLagﬂ’]{LWNasﬂaﬂﬂiiﬂi mqﬂwaﬂﬂqaalﬂ:u

WIENVSANEUNATIN. MIETUTVYIUINTIAY, 22(2): 88.

q

'
s o

g Tegrssas. (2563). wizedosaullasinenn. laud 1. uunys: Uem eusunsdadumes 1.

<9 9
[ [y

Aug Fogassa. (2564). wsvedsssulasitean Fdeene, Ya9 71. ldadeya 12 anay

LE] 9 9 Y

2564 http://lifestudies.net/102.html

D

a

WITUN WAANA §11le (A3An Sau $nw). (2558). nsvesiuddyglyndeenfuanuaints

Tu NMsussqsssuvselil. 535u5191, 1(1): 159-184.
a a a a L4 L4 =2 v v
W3zi8ed dadgls wavasive] Kedanin. (2564). Anwisunuunl saeuiulinzuveInns
waumaddaaurgsy Jandadunia Useimafunyi. 31581585V RANYINNS

laiaUsnsse, 7(2): 56-66.

€

audnd wase. (2562). MIAnslinTgiionssuuasmslinavosnssumuvdnaouly
WNsUSVEY TN, NIETUERNWNmslaEUINTIAY, 6(1): 40-52.

Uszeed hag Juniuag. (2558). MsAnwinseidielsvglunmusinmugns. anduide
WNFANANT UMINYIREUNIPAINTAUTIVING 4.

U5190J38e. (2558). ATUNTLYIULMINITATATTITUVBINTENNELN, LUEedeya 9 natAy
2564. http://khunsamatha.com/

nawens g1y, (2553). I0Angn1nTasveansennsian, wWdetoya 9 faiau 2564,
http://www.dhammathai.org/webboard/dbview.php?No=1545

WIANS INg5109d. (2561). Fansrurumsiudusuiinmuvemsssidn, Whisloya

6 AanAl 2564. hittp://www.dhammathai.org/articles/dbview.php?No=1530

® o 3 DOI: 10.14456/jpv.2022.18
S /j/ "y https://s005.tci-thaijo.org/index.php/phiv



https://so05.tci-thaijo.org/index.php/phiv
DOI: 10.14456/jpv.2022.18


13815USIYIUENTIA TN 27 atuii 1 unsapu-lquieu 2565
Joumal of Philosophical Vision Vol. 27 No. 1 January-June 2022 249

Tansssufuaudnlanisantiudinludiaudagiu

The Worldly Vicissitude And Understanding Of Life In Modern Society

auq Sunsnan*

Somrudee Chanklum*

UARINENNY UNINYNRLUNNI1VINY Y

Graduate School, Mahamakut Buddhist University
*Corresponding Author’s Email: somrudee.cha@mbu.ac.th
Received: 19/09/2021, Revised: 08/02/2022, Accepted: 04/04/2022
DOI: 10.14456/jpv.2022.19

UNANED

UnAIINNE LR UsEa At L e N T TIEANLY DI SN SENNSANALLAY
UrgynAgiulansssuduaudilansduiuiisludeeutiaat danuin lanssandusmuesd
finonsfinsanduwindensaudilununssuiuniswisdyan ﬁﬂﬁ”’aé’aaﬁﬁmﬂu?ﬁmmumm
Jsgngfvanie 1197 Suazanunsadiuiinegianfudnandousoudaldlagliviuln 4
anugunela uasiuanyndiaasld nsduiudinludientiagiu Tnsamelugelaniitad
Sududesdinseunazuumadugndumnnudn Woerldlioonuenguonma fuulansssu
Fadundnsssuaiiouniosdeiiddndrdudunsduiuiisliimuaulasnysenismil
nsfnulansssuiothundunseunsduiudinludsautastuisldimuanund fUau
iadounsauveanisaniiudia wszlidesnuweaniunisallefiniy lansssuazaeulifnny
wintade fiansandaiviniasidau dwalidnlasazaunsoadudisalUludnutqiuldedi
fennuguuarlfiiegadsnusoususlvidmiuguuaregianiuedaiuadudsnumnsssudu

nagudnssonunaziu
AdARy: 1. 1ansssy, 2. n1saiudie, 3. depudagiu

Abstract

This academic paper aims to present an analysis based on Buddhist and
philosophical perspectives on worldly morality and understanding of life in today's
society. That found the worldly dharma is a perspective that has to consider the

surrounding environment according to the process of wisdom. In addition, there must be
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precepts to control behavior, both physically and verbally, which will be able to live in
harmony with the surrounding environment without being shaken happy and be freed
from all suffering life in today's society, especially in the age of globalization. There needs
to be a framework and guidelines as a point of view. In order to go out of the way, the
study of the world in order to be used as a framework for living in today's society. That
has therefore set guidelines as a framework for living life. because no matter what the
situation consider the positives and negatives. Resulting in understanding and being able
to live happily in the present society and to support the society around us to be happy
and to live together firmly in society at all levels to be friends with each other.
Keywords: 1. Worldly Vicissitude, 2. Way of Life, 3. Modern society
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AdNARY: 1. quniemans, 2. 1576, 3. aunsg
ABSTRACT

The objectives of articles aesthetics in Lyrical Phukhaothong Poetry (Niras) of
Sundrabhu were 1) to study aesthetics 2) to study literature in Niras genre 3) to study
aesthetics on Lyrical Phukhaothong Poetry (Niras) of Sundrabhu. The results of the study
found that aesthetics is a branch of philosophy dealing with beauty. The science
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commonly referred to as beauty comes naturally and created by humans in every field
of art can see different aspects of beauty in the literary genre of Niras. That is rhetorical
descriptive aesthetics especially in Buddhist philosophy, found that, there is an
interpolation with the principles of living a life that relies on wisdom from dharma
principles such as the Trinity, the principle of karma, the 4 Dhamma prayer, the 2 Dharma
that makes it beautiful, Not dating a bully, the 5 virtues, the 8 Lokadhamma, and the
gratitude. In addition, it was found that Lyrical Phukhaothong Poetry (Niras) of Sundrabhu
exhibited aesthetics in literature, touching the vowel, touching the letters, and showing
the way of life to the traditions and culture. So that reflects the identity of Thai society
beautifully. It also provides insights and Dhamma according to Buddhist principles that

can be applied in life.

Keyword: 1. Aesthetics, 2. Lyrical Poetry, 3. Sundrabhu
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