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Abstract

The aim of this research was to study future demands of the labor market in Tak Province
in the next five years (2017-2022) and study expectations for educational changes in terms of
production and development of semi-skilled labors and the higher in response to such demands.
Research methods included secondary analyses of related quantitative and qualitative data,
an ethnographic future research (EFR) focus group interview with 13 experts, and EFR interviews
with 30 experts, field visits to firms and educational institutions, and non-participant observations
of economic activities. The researcher synthesized three scenarios of future labor demands;
preferable future, possible future, and probable future. Then analyzed workforce production and
development system of Tak by applying the System Assessment and Benchmarking for Education
Result: Workforce Development (SABER-WfD). The research revealed that goals of Tak Special
Economic Zone cover four areas; international trade land port, trade and investment intersection,
safe and organic agriculture, and civilized city in the mountains. Among those, stakeholders
expected workforce production and development system which emphasises becoming an
international trade land port. Tak youths should be developed their competences in terms of
knowledge of international trade and relevant laws and regulations, foreign language communication
skill, learning skill, entrepreneurial skill, computer skill, mathematics and calculation skill, management
skill, self-discipline, diligence, punctuality, honesty, love of birthplace or own community, and
loyalty to own organisation. Education system of Tak should urgently solve problems at the
secondary education level by imparting vocational and higher education competences to secondary
education students so that they can work immediately although they have no opportunity to

pursue higher learning. This can be achieved by a civil state model of university.

Keywords: labor demand, special economic zone, labor production and development, future

scenarios, expectations for educational changes
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uazUnyd (Representative from Bright Don Inter-
national Company Limited, 2017; Representative
from Mega Home Mae Sot, 2017; Representative
from the Tak Provincial Employment Office,
2017)
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gANANYIENYIYINNT (Chueathai, 2017; Nawamat,
2017; Tak Provincial Governor’s Office, 2016b)
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