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HUMAN RESOURCE ISSUES AND CHALLENGES FOR INTERNATIONAL BUSINESS
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Abstract

The aim of this article is to describe that International human resource management and
implementation has become one of the most importance issues for international business during
fast moving globalization world in the present days. The challenges associated with international
human resource management consists of selection and assignment, training and career development,
compensation, repatriation management, ethics and corporate social responsibility for sustainable
business. When companies set up in foreign countries, they may adjust their practices to meet
substantial differences in environments for doing business in language, law and regulations,
economic and sociocultural factors. Consequently, the organizations need to develop global HRM

and focus on cross-cultural management for enhancing organizational performance and success.
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