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Safety Culture: Integration Factor for
Sustainable Success of Organization
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Accident brings tremendous loss to the organization. Both of Public and Private
sectors aware and try to prevent it occurred. They attempt to regulate by issue the
legislation, regulation and implementation of safety management systems. At the
present, safety culture which is think and believe that imbedded in member of
organization that used to be operational guideline by do not write to be procedure.
It is considered to primary approach for administration in organizations. The best of
safety culture should be integrated in the way of organization management and build
it from organization, group and individual levels. The component factors are as follows:
1) management commitment to safety 2) safety communication 3) safety competency
4) safety coordination of employees and 5) safety responsibility of employees.
The existing safety management system is to be the frame of all. Safety culture is
the way of members in organization can audit and control themselves. It brings to
the best of safety operation which affect to brand and organization’s image. It is
demonstrated to corporate social responsibility and sustainable success of organiza-

tion.

Keywords: Safety culture, Safety management
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