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Organizational Innovation of Small and Medium
Enterprises (SMEs) based on the Concept of
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The concept of Learning Organization is extremely important for the development of

Organizational Innovation of Small and Medium Enterprises (SMEs) especially, in

under current dynamic of economic situation. To continually develop the

Organizational Innovation is to respond to the niche markets which, large enterprises

are not able to support perfectly. In details, the concept of Learning Organization

significantly supports the development of Organizational Innovation by encouraging

organization members to apply their knowledges in order to facilitate innovation which,

will generate benefit to an organization concretely.

Keywords: Learning organization, Organizational Innovation, Small and Medium

Enterprises (SMEs)
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