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This article presents the relationship between organizational culture and knowledge

management of SME entrepreneurs. The main issues include definitions, processes

and obstacles of the knowledge management practices. Moreover, it also covers

definitions and different patterns of organizational culture as well as a comprehensive

comparison between culture of a traditional organization and that of a knowledge-

based organization in order to provide better understanding to Entrepreneurs.

In addition, the relationship of organizational culture and knowledge management is

identified for the SME entrepreneurs to consider organizational culture as a very

crucial basis for an implementation of knowledge management in an organization.
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