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Abstract

There are three kinds of human resource development covering education, training, and
supporting. The purpose of education is to develop human resources to be ready for their living
and working such as formal education, non-formal education, informal education, etc. Training is
designed to develop the capacity of human resources in their work, for example lecture, brain-
storming, demonstration, etc., whereas supporting is intended to increase personal capacity such
as coaching, job rotation, community of practice, etc. Therefore, education has wider ranges than
training. At the same time, training has wider scopes than supporting. However, all three types
are designed to develop human potentials in eight aspects: religion, health, intelligcence, knowledge,

skills, attitude, experience, and personality. The process of development should start from need
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assessment. Later, planning, preparation, and implementation will be done. Lastly, evaluating the

results of development and implementation will be conducted both in terms of efficiency and

effectiveness to provide further improvement.

Keywords : Human Resource Development, Education, Training, Supporting
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