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ABbstract

Thailand is going on the era of knowledge-based economy which is depended on
education as a major driver of economic propensity and job creation. Stepping into the learning
society or knowledge society of advantages. In creating competitiveness, human resource notion
must be concerned as a priority. Sustainable competitiveness of business is as a result of good
quality of human resource, moreover, this is difficult for competitors to imitate and necessary in
any operation. According to opinions of chief executives in educational institutes on competitive
ability of Thai universities. It was found out that the problems of Thai universities is about
identification of their differentiation, moreover, the graduates cannot write a report and make a
presentation. For this reason, establishment of corporate university becomes a new tendency of

educational management and human resourse development in Thailand. The discourse of
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corporate university has been initiated since 1960 in the United State and other nations. Motorola,

Walt Disney, Mc Donald and Ford motor are the samples of companies where establish corporate

universities instead of their training in which focus on develop specific skills of their employees.

Consequently,corporate university becomes new and interesting option.

Keywords : Corporate University, Knowledge Society, Graduate Production
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