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KNOWLEDGE MANAGEMENT SUCCESS FACTORS
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Abstract

This paper present the strategy of knowledge management to enhance excellent
performance .This time is considered as knowledge based economic, knowledge is a power. Since
it is related to task or activities of organizational members. It is workable and formed by worker,
or group of workers. The knowledge may be created by selecting theoretical knowledge or
developing the knowledge outside of organization for using or direct building from evoking
experiences. Hence, the knowledge that is implemented at work must have the process in
managing systematically. Knowledge management is not a science of organizational development
that ousting only technology utilization and networking but it becomes to be new science that
leads organization including educational management, having implemented knowledge management
for improving employees potentiality, productivity and services of organization.
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