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Abstract

The objectives of this research were to develop a model of innovative leadership program
using neuroscience cognitive coaching for junior executives and evaluate the efficiency of
implementing the innovative leadership program using neuroscience cognitive coaching for junior
executives. The research sample consisted of 60 personnel of a higher institution in Nonthaburi
province, aged over 30 years, having work experience of three years or more. They were randomly
assigned into an experimental group and a control group each of which consisting of 30 personnel.
The research design was the randomized pretest and posttest active control group. The employed
research instrument was the innovative leadership program using neuroscience cognitive coaching,
with the duration of 4.5 days, and a test to assess the accuracy and duration of response in doing
activities.
MANOVA.

Research findings were as follows:

Data were statistically analyzed using one-way MANOVA and one-way repeated

The efficiency evaluation of using the innovative
leadership program using neuroscience cognitive coaching for junior executives showed that the
mean score of accuracy in response to the inhibitory control testing activities of the control group
after using the innovative leadership program was higher than the counterpart mean score before
using the program, while the mean score of accuracy in response to the inhibitory control testing
activities of the experimental group after using the innovative leadership program was only a little
higher than the counterpart mean score before using the program. The mean score of accuracy
in response to the working memory testing activities of the control group after using the innovative
leadership program was higher than the counterpart mean score before using the program, while
the mean score of accuracy in response to the working memory testing activities of the
experimental group after using the innovative leadership program was only a little higher than the
counterpart mean score before using the program. The mean score of accuracy in response to
the shift of thought testing activities of the control group after using the innovative leadership
program was higher than the counterpart mean score before using the program, while the mean
score of accuracy in response to the shift of thought testing activities of the experimental group
after using the innovative leadership program was lower than the counterpart mean score before

using the program.
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AanssuvpdeUNIUA BuA AR T RNGUAIUAL

LaENaUNAae sragnaen1slglusunguy ngld
Aadd Wilk’s Lambda U51n4)31 Aadianeasy
Wilk’s Lambda @iy 0.989 wagpad i
NagoU FWilks’ Lambda fiAwineiu 0.210 (pvalue
= 0.889) MneANI nauMAasslinzLuULAdY
ALY N 83luN1TNBUANDIVMEYINIAINTTY
NAFUTEEENaINITEIUTUNTUY Wuane1eiy
NANAIUAL

A15199 3 HaN1SUSUBUANULANANBISTEELIaRaslunN1TRBUANE L YINA NI TUNAEBY

FENINNFUAIUANLALNGNNAGDY TreraIn1sllUsingu

Statistics test value

Fwilks’ Lambda p'Value

Wilks’ Lambda 0.996

0.103 0.902

1A 3 WU HanISUSEULTiEU
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yauziiianssunaaeu loud szuznanadsly
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nauvaaessreEvaansidlusungu lagldrnats
Wilk’s Lambda U510931 Anafidinaday Wilk’s
Lambda §A1117U 0.996 wagA@dAnaaeu
FWilks’ Lambda § @ 1.7 18U 0.103 lagsl AN
AUzt un19ad @ p-value vindu 0.902
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NHATUDIAAINI VIR UINTANYT (Academic
leadership) wagliuinaasneassa (Create model)
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K1 2) nzinlugadagtiu 3) gungaIvnis
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1) @nun13aiagdu (Current reality) 2) nums
\@en (Explore alternatives) 3) vhliduass (Tap
their energy) @onAaBINUNISANYIVDS Berman
(2015) ﬁﬂ’@ummmLﬂu;:iﬁﬂmaﬁmiaamwu
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1135 luN5TARUINITN TNV FAnwe I8
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guneu (Disruption) §113auTANTIU (INnovative
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Dayuueaiiensiseusluddlvaq Adieaing
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(Executive Functions) fia 1371191158/ Ug701
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aupsimuauANAn Madindule wagmanseih
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(Goal directed behaviors) (Anderson, Salgado &
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