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FACTORS OF ADMINISTRATOR CHARACTERISTICS, TEACHER JOB DESCRIPTIONS,
AND TEACHER WORKING MOTIVATIONS AFFECTING ON THE PERFORMANCE QUALITY
OF PRIVATE SCHOOL TEACHERS
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Abstract

The purposes of this study were to investigate the influences of administrator characteristics,
teacher job descriptions, and teacher working motivations, on the performance quality of private school
teachers, and to propose a causal model showing relationship among administrator characteristics,
teacher job descriptions, and teacher working motivation in private schools. The samples of 588
teachers randomly selected from 115 private schools under the Office of the Private Education
Commission. The research instrument was a questionnaire constructed by the researcher. Data were
analyzed through descriptive statistics, correlation coefficient analysis, exploratory factor analysis,
confirmatory factor analysis, and structural equation model analysis. The research results indicated
that 1) The factors of administrators’ vision, administrators’ leadership, teachers’ job descriptions, and
teachers’ working motivation directly influenced quality of private school teachers, 2) The factors of
administrators’ vision, administrators’ leadership and teachers’ job descriptions indirectly influenced
the quality of private school teachers through a mediating function of teachers’ working motivation

factors. This model could explain 68 (R2 = 0.68) percent of the organizational performance variance.

Keywords : Leadership, Vision, Motivation, Performance Quality, Private School
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