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384 Au lnen1sgduiiag1akuug (Simple random sampling) aﬁaﬁmumﬁmwﬁ%’auﬂa Usgnausiey
Afouay Alads Amdudsauunnigu wasmTiTginsannosnmaas (Multiple Regression)
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Tudszwmalne laun drunslannugeusutiuie (p-value = 0.000) AUANUAINTNIUAIANY LAY
R (p-value = 0.000) suanIUAne (p-value = 0.000) wazsuauTuAluY (p-value
=0.002) ddvSnasenisategiuszuunsAnuvesinAnviseuuniniAanInsiansgsianuanves

o w

eapetfnwienvululseimalnenseaudedAy .01 wagaunisoaneedaduluunvauy loun

¥, =—3839.500+302.160x, +216.590x,, +416.470x,, +387.070x,, ; y, =»° ; R> =63.1

AdARy: N13Ased UnAnwIMINA medeeTiAnwenyu

Abstract
The objective of this research is to study factors influencing the retention of dual
vocational bilateral system students in the Retail Business Management Program of private

vocational colleges in Thailand. An online questionnaire was employed to collect data from
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382 randomly selected dual vocational bilateral system students in the Retail Business
Management Program of private vocational colleges in Thailand. Statistics employed for data
analysis were the percentage, mean, standard deviation, and multiple regression analysis.
The results show that the respondents have the average age of 18.52 years, the GPAX
score of 3.13, and the monthly income of 8,725 baht. The factors influencing the
retention of dual vocational bilateral system students in the Retail Business Management
Program of private vocational colleges in Thailand were the following: the employee
recognition factor (p-value = 0.000), the advancement in education and work position factor
(p-value = 0.000), the educational institution factor (p-value = 0.000), and the job security
factor (p-value =0.002) all of which have influence on the retention of dual vocational bilateral
system students in the Retail Business Management Program of private vocational colleges in
Thailand at the .01 level of statistical significance. The multiple linear regression equation is as

shown below:

¥, =—3839.500+302.160x, +216.590x,, +416.470x,, +387.070x,, ; y, = »* ; R* =63.1
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n¥ne1nsyanalunisufifaudeaznaieidu
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muanidugnamnssufiazduindeutszimali
WA MnEUnsasnwInNIsAsegvesin@nwau
difansAnnldfiisumileunisugndugoud
sniiuladusulivgfudouss wazdunisasa
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9191381181 (Kawkerd, 2012)
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fsananmaiRounesduRaI$3 (Anderson-
daring) (Lewis, 1961) ¥aaunun A muazidy
Un# (Normality Probability Plot) Wag 2) #573&a0u
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A13199 1 LAR9AIANNWRNY NaTINVRIALREAY wardulunuunngu dmsuladuusiazau (se)

Uade/viate ArAudasiv X S.D. wlana
11, anuduiudiudiousineu 0.939 4.051  0.776 17N
12, awsiuadluey 0.948 4.161  0.712 1A
13. Mslapugeusuiuie 0.925 4.013  0.688 110
14. AnuATImElunSANILAE ALY 0.939 4.096  0.693 110
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A5 2 AUNTANNBEANWALBETNIATIER (Best subsets regression)

A

RE R MallowsC — p s EoE X b E D o X A OB X Xy 5y
1 58.60 58.50 97.50 0.446 X
1 56.50 56.40 122.00 0.457 X
2 63.40 63.20 44.40 0.420 X X
2 62.90 62.70 50.10 0.423 X X
3 [ 66.30 66.00 13.20 0.403 X | x X
3 65.30 65.00 24.10 0.409 X X X
q* 67.40 67.00 250 0.397 X X X X
4 66.50 66.10 12.80 0.403 X X X X
5% 67.50 67.10 2.50 0.397 X X X X X
5 67.40 67.00 370 0.397 X X X X X
6 67.60 67.10 3.20 0.397 X X X X X X
6 67.60 67.10 3.70 0.397 X X X X X X
7 67.70 67.10 4.40 0397 X X X X X X X
7 67.70 67.10 4.60 0397 X X X X X X X
8 67.80 67.10 5.40 0397 X X X X X X X X
8 67.80 67.10 580 0397 X X X X X X X X
9 67.80 67.10 6.90 0397 X X X X X X X X X
9 67.80 67.00 7.10 0.397 X x X X X X X X X
10 67.90 67.00 8.60 0397 X X X X X X X X X X
10 67.90 67.00 8.70 0397 X X X X X XK X X X X
11 67.90 66.90 10.30 0398 X X X X X X X X X X X
11 67.90 66.90 10.40 0398 X X X X X X X X X X X
12 67.90 66.90 12.20 0398 X X X X X X X X X X X X
12 67.90 66.90 12.20 0398 X X X X X X X X X X X X
1 5] 67.90 66.80 14.00 0399 X X X X X X X X X X X X X
A o @ a a = Y i
WU Y, wagmUsedse X, X, X, way lngilAnAduaaiadou (S,) Wiy 3.617 i

X,; WU Araawedouliiinisuanuasund Tae
gidealdvinisudasen y Wu y, = y° ngld
vnsuUasuendmend (Sakia, 1992) aglaaunis
anneeludunaud iunsUTsInansAteY
YRIUNANYITLUUNTNIAFIVINITIANITTIND
AuanveInedueTAnwenwuluUsemelneg
Fadunsi 2

¥, =—3839.500+302.160x, +216.590x,,
+416.470x,, +387.070x, ()

duszAvdnsdnaulafiususud (R2,) Wity
62.7 fenduszAndnisdnaula (R?) wihiu 63.1
Lazthaunsil 2 asIedeuAIAIAIARDUYDY
AUNNTONNDYITAAUNYAMINITUINKATUNANTD
laiwuan daad@anaaeu AD winiu 0.629 (p-value
- 0.100) atfurnpaardouTainisuanuasund
LaENTaNAY VIF Teteendt 5 lunndiwds

[ v §f W d‘
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A1519% 3 A1 Variance inflation factor (VIF)

Predictor Coef SE Coef T p-value VIF
Constant -3838.50 213.60 -17.97 0.000
X, 302.16 55.01 5.49 0.000 1.6
X1 216.59 69.51 3.12 0.002 2.5
X2 416.47 86.23 4.83 0.000 3.5
X3 387.07 90.52 4.28 0.000 3.9
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WnAuduaswazfedudenanianisnieguag
WUNIY (Ashford, Lee, & Bobko, 1989)
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