166 Panyapiwat Journal Vol. 14 No. 3 September - December 2022

Tanaideanunvaslaseasneeans n1azEUnvadguInIg MUUTIEINIABIANIILAY
NuunduszansnmndaanialsaFeuninnssy vagdsFeudseufnevuialg
ANAFIINUAMENITUNITNITANYITUNUF Y

A CAUSAL MODEL OF ORGANIZATIONAL STRUCTURE, LEADERSHIP OF
THE SCHOOL ADMINISTRATORS WITH ORGANIZATIONAL CLIMATE, AND
EFFECTIVE TEAM AS MEDIATORS, AFFECTING INNOVATION SCHOOLS FOR
LARGE-SIZED SECONDARY SCHOOLS UNDER
THE OFFICE OF THE BASIC EDUCATION COMMISSION

3

WUSNUA A2991' IG5 RasHvsnsal” uazdaas dewnr’®
Panthakarn Dung-nga', Wisut Wichitputchraporn?, and Achara Niyamabha®

L238191N1SUSUITASANY AMEANYIANERNS UNINYIBLLNEATANERNT

"**Program in Educational Administration, Faculty of Education, Kasetsart University
Received: May 9, 2021 / Revised: June 5, 2021 / Accepted: June 7, 2021

UNAAED

n9Ieaseliiinguizasdiiefnuseiuvedasiasneeedng Aigdiivesuims ussenie

q

99ANS NuUNdUsEanTAmLazlsussuninnIsy LasiRuIATI9deUAIINARAARDINANNEY
YalanalieamnvedlATeaseedAng A1eiNYeEUITINT HIUUTIEINIABIANT kavTiueund

'
a =

Uszdndnmiidmanslsassuninnssuvedlssioulisonfnwauinlng ddndinauanznssunis

(% 1%
Y a

nsfnwTuiugIuiudeyatausedng nqudedraduduimslsssoudsenfnwuuinlng S1uau

Y

440 au taenisgusuunatsduneu wnsesdenldlun1sideiduwuvasuaiuuinsidiudssunue

14
aa s

5 5eAvU denanandeiuniaat 98 TinseidoyalagaiiiugiukasnMsIATeRfkuUaunslaseEing

Han1TITenudn nadwlsegluseduinn Feszaureaniziivesusmsilaiadegean
FO9ENAR UTTEINABIANT Tununduseansain TseSeuninnisuuaslasiasneedng auany
wazlupadeanvnuelaseadneeedns AegUITeIUIINT HINUITEINIABIANT Lagfiueund

Uszdndnmiidmanslsassuuinnssuvedlssioulisonfnwauinlng ddndinauanznssunis

(% [
v A

N1sAnYITUNUEIUNUIY TAnudenndasiuteyalielsedny taeelaauais = 64.52 , df = 52,
x’/df = 1.24, P-value = 0.11399, GFI = 0.98, AGFI = 0.95, RMR = 0.022 way RMSEA = 0.023
lnelaseas1enIAn SaIHanolTUSEUIANTTUEER TRIRIWIAD UTTEINIFBIANT N1IBHUIVBIHUTINS
uazfinnuitiuseansam auddy

[

AedAey: 1saSeuuinnTsy Tassasneeanns nnaey

v

o

BIUIIT UTTEINIARIANT Fuuniiusednsam

Corresponding Author

E-mail: panthakarn.m@ku.ac.th



sansilayerfiTant 97 14 auudl 3 fugnew - Fu9An 2565 167

Abstract

The objectives of this research were to study the level of organizational structure,
leadership of the school administrators, organizational climate, effective team and innovation
schools, and to develop, validate the consistency with empirical data of a causal model
of organizational structure, leadership of the school administrators via organizational
climate, and effective team as mediators, affecting innovation schools for large-sized secondary
schools under the Office of the Basic Education Commission. The research sample consisted
of 440 administrators of large-sized secondary schools under the Office of the Basic Education
Commission obtained by multi-stage sampling. The employed research instrument was a 5-level
rating scale questionnaire, with overall reliability coefficient of .98. The data was analyzed using
basic statistics and structural equation modeling analysis.

The research findings indicated that all variables were rated at the high level. The
leadership level of the school administrators had the highest rating mean, followed by
organization climate, effective team, innovation school, and organizational structure, respectively.
Also, result of validating the consistency with empirical data of a causal model of organizational
structure, leadership of the school administrators via organizational climate, and effective team
as mediators, affecting innovation schools for large-sized secondary schools under the Office
of the Basic Education Commission showed that the model very well fitted with empirical data
as shown by Chi-square = 64.52 , df = 52, Chi-square/df = 1.24, P-value = 0.11399, GFI = 0.98,
AGFI = 0.95, RMR = 0.022, and RMSEA = 0.023. It was also found that organizational structure
had the highest effect on innovation schools, followed by organizational climate, leadership of

the school administrators, and effective team, respectively.

Keywords: Innovation School, Organizational Structure, Leadership of the School Administrator,
Organizational Climate, Effective Team
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