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Abstract
The purpose of this research was to study the relationship between job crafting and
work-related psychological well-being of ageing employees with the perceived meaningful work
and attitude towards ageing as the intermediate variables. The research sample consisted of
261 employees, age 50 years or over, who worked as the supporting staff members in various
work sections of Chiang Mai University. The employed research tools were (1) a questionnaire
on personal characteristics, (2) a form to assess job crafting, (3) a form to assess work-related
psychological well-being, (4) a form to assess perceived meaningful work, and (5) attitude
towards ageing. The reliability coefficients of the four assessment forms were .87, .87, .82, and
.79, respectively. This research used the analysis of the influences of intermediate variables with
the use of Model 4 of PROCESS Macro Program and the Bootstrap method in hypothesis testing.
The research findings showed that the variable of perceived meaningful work and the
variable of attitude towards ageing were the perfect intermediate variables in the relationship
between job crafting and work-related psychological well-being of ageing employees, which

was significant at the .01 level of statistical significance.

Keywords: Work-related Psychological Well-being, Job Crafting, Perceived Meaningful Work,

Attitude towards Ageing
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VUBWR: **p < .01, **p < .001, Coeff. = standardized Coefficients, SE = Standard Error
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Indirect 1 (MsUSuwsuFnL = N3z 1182 0351 0545 1905

fANUMEY = AuRIgnnelalunisvinew)

Indirect 2 (MMSUSUBALANIN = TiduAdnen1s  .0533 0247 0126 .1085

Judaseny = anurianmslalunisvieu)

Total indirect effect 1715 0377 .1019 .2500

WUBWAA: Bootstrap Sample Size = 10,000 (Standardized Coefficient), SE = Standard Error, LLCI = Lower

Level Confidence Interval, ULCI = Upper Level Confidence Interval

R® = .155, 15.52%

n133uinundiauving
32re (Perceived Meningful Work) 361

R? = .1505, 15.05%

A AuRgnnIslalunsing
n1sUFunALANIIY -083
N e e LR > (Work Related
(Job Crafting)

Psychological Well-being)

186%* viruaRsansidudgeony 287
(Attitude towards Ageing)

R’ = .0583, 5.83%
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91NR15097 2 au1saasUkazIAs1En
A1dnSnaniedauveinIsUunALRnuidse
ANur1anniatalunIsineu laeiinissuiau
fiflauvune wagvirumfnan1sduggeenaidu
FauusAunars Tnen1svadeudvinanieson
7lalaedsn1s Bootstrap Method (Hayes,
2018) WU NSUSULALANUEBNENaNI190DY
AaAuENgNslaluMsvhauveantnaueendl

o w a

Weddyneadian .001 lngdedninasunissus

o

= =

sndifianumineg fenduusansaninanisdey
WinAU 1182 lasnan1suszuadAn Bootstrap
Y9IAIANgALALA1gIgATBIAIBNINANIIS e
LinsaunguAAud (Bootstrap Estimate =.1182,
Bias Corrected 95% Cl = .0545, .1905) %ummdw
nsfudaudisianumang funuimduiiuys
Aunansuvuanysal (Full Mediation) Tunany
duiusTEniensUSULALALIUAUAUKIEN
mslalunsihauveminamu Turngiinsudu
wAgiNY NlidnSnanisdeudoniuman
mslalunisiinsuvesntniusgrsidedAgy
nsadat .01 Tnedsruirundsenaitugaieny
fiAnduuszavsanswanedouintu 0533 Tng
NaN15UTEUIUAY Bootstrap UadAIANAALAY
A1asanvasAvENan1sdeulinsounquaAud
(Bootstrap Estimate = .0533, Bias Corrected
95% Cl = .0126, .1085) ¥118AUI iAUAFAD
maduggeeny SunumiBusuusiunarauuy
auysailumuduiussendnensusunsaiy
uivaurgnnslalunsvinuveaningu
NanTATEiInanIweniuaunRigiui 1 way
2 (nwdt 2) Siendusyavnsvhunevesiauysms
USuwsainnuiitiiensiuianddanumne I
N3USURALANIIY @usaeiuleanUllTUTIY
yoemsiuinuitianumne ld¥evas 15.52 dau
AnduUsEAnsnisviunsvesnIsUTuLaufney
Aievirundnenisifuggiongnuin msudu

WALFLUENNIABBUIEANILUTUTINYBIVIFLAR
sonauaseny #¥enay 5.83 uasduusis
as oA msuuusadneng msudaouid
AMIVY wasvirupfsen1siulgieny awunse
a5U8ANLUTUTINTBIANUNIENINIIaTUNNS
yhau i¥esas 15.05 (5197 2)

BAUSIUNE

maideadsiinu mMsfudnuiifinnuvaneg
wazvirupfsan1sludgeeny Junumdudus
Aunansuuuanysal Tuauduiudseninenns
USuudainnuuazaunignnislalunisvieu
YoUURNU Inganunsaesueladn nsuuuss
Lammﬁ?uLﬁuﬂszmumsﬁ%ﬁﬂﬂaQ’Ug’jﬁ’amuﬁ
sansgyilagnsUSulUAsuan mndeueIns
aulvdianumngay daonanediunueg i
stfumsuiudsudnvazau dufusnin uas
nsfufideatunu manssvhdananiazneli
Lﬁmﬂ’l’ﬁuiﬂa’mmnsﬂumu (Pimenta de Devotto
et al,, 2022) duduaunungludavinias
Snanwal (Identity) v9IyARETUUTUVIVDIN YN
iU RnuAnyuuedlmivazUszaunisal
Tumshauiiuansnsesnld Suazifunslieiu
nungluniauInaeay (Wrzesniewski et al.,
2013) msUalenalviguiUanulausuusiaiu
NurewrLLed axvilviyanaldsuainnsiney
wuudaguiiduunuimuiivluaudle
fvuaainesinig sdunisiaulugluuud
yaraeankuulivanauiunues fUURnuay
fieuanunsalunisaiuay Igasavang dau
HNTUsRNY IARN1sAsErnteaunngluau
Sndeuduiiaud faudidy auwunin
YesdeingTauan MiTIndfinnmmang ng
inaAidedsiingzhey dulufd¥ausznis
Ni4Y93ANHIGNYDIYAAE (Steger, 2018)
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punglunudaluuasdAgvesrnumung
lutinvesymaa (Steger & Dik, 2010) duazdmna
AEAMUKIANYRIYAAALEY N155UIANUMINElY
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mmmqﬂﬁmﬂﬁuﬁw (Arnold et al., 2007; Girija
& Sabarirajan, 2020; Van Wingerden & Van der
Stoep, 2017; Wallace, 2019)
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