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AGING INTHE WORLD OF WORK: BIOPSYCHOSOCIAL PERSPECTIVES
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Abstract

This article proposes job characteristics suitable for the elderly. Biopsychosocial’s perspectives
including physical, psycholosical, social and spiritual domain were reviewed to explain the jobs
which is suitable for the elderly. The biological aspects focus on physical age-relatedchanges. The
psychological aspects cover the elderly’s development of personality, mental ability, motivation
and adaptation to job stress as well. The social aspects reflect the interaction between the elderly
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and environments effecting on their work behaviors. The spiritual aspects based on Gerotranscendence

theory depict the developmental positive aging. We found that the job characteristics which fit in

with the elderly should be low-stress jobs and be voluntary works. Moreover, the elder worker

should be recognized and respected from other sand they will work effectively when having

experiences related the tasks before. For incentives, the necessary welfares are more essential than

money in elderly’s daily life. These outcomes are useful to develop the policy and promote the

quality of the elderly’s life in the future.

Keywords: Elderly, Job characteristics, Biopsychosocial perspectives
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