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THE INFLUENCE OF TRANSFORMATIONAL LEADERSHIP, HUMAN RESOURCE
DEVELOPMENT AND READINESS FOR CHANGE ON JOB PERFORMANCE OF EMPLOYEES
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Abstract

The major purposes of this research were 1) to investigate both direct and indirect influences of
transformational leadership, human resource development, and readiness for change factors on job performance
of employee 2) to study relationship among these four key variables. Multi-stage sampling method was
used to acquire the samples. The samples of 334 out of 400 sampling from full-time employees in 12 Thai
autonomous universities were completely collected by using closed-end questionnaire.

The research results indicated that 1) Most of sub-factors of transformational leadership, human
resource development, and readiness for change, except education, directly influenced job performance of
employees. Individual consideration, which is sub-factors of transformational leadership, had the highest direct
positively influence on employees’ job performance and 2) Transformational leadership and human resource
development factors had both positively direct and indirect influence on employees’ job performance through
a mediating function of readiness for change factors. This proposed conceptual model could explain 72.9
percent (R? = 0.729) of employees’ job performance in Thai autonomous universities.

Keywords: Transformational Leadership, Human Resource Development, Readiness for Change, Job

Performance, Employee in Autonomous Universities
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A197°9% 3 HANITIATIERALNITOA0DUAUALNITIATIAT LU NA

fanUsDasy Aduuszansanney t Sig.
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mssuihenuasuuasiiintudeliAaussTomd (VAL) 221 4.962 .001*
Al (Constant) 5.316 000

R = .854, R2 = .729, SEE = .586, F = 94.288, Sig = .000

VHYLIAE) *P< 0.05
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