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THE CAUSAL MODEL OF INTENTION TO QUIT OF RAJABHAT UNIVERSITY EMPLOYEE

AUEL FUNLLANT
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Abstract

There are two main objective. First, to develop causal model of job satisfaction, job
commitment, perceive organizational support and intention to quit of university employee of
Rajabhat university. Second, Evaluating the construct validity of theoretical model of intention to
quit of university employee of Rajabhat university and empirical data.

The result show that; job satisfaction are positively related to organizational commitment,
and perceive organizational support, respectively. The theoretical model of intention to quit of
university employee of Rajabhat university fits the empirical data very well. The chi-squares, degree
of freedom and p-value are 85.95, 79 and 27.74% respectively while Root mean square error of
approximation (RMSEA), comparative fit index(CFl), standardized root mean square residual (SRMR)
are 0.008, 1 and 0.007, respectively.
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luflTudrAgnisadfuazaranuduiusiiduau
A1ueuIdedalIulng (Rahman, et al, 2008;
Korunka et al.,, 2005; Brough & Frame, 2004)
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Chi-square = 85.95, Degree of freedom = 79, P-value = 0.2774
RMSEA = 0.01, CFl = 1, SRMR = 0.01
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v

aNuianalalunuldnsnaniamsauinsanissus
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nsatfuayuINeIRNIWnAY 0.58 Tisedutiad iy
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2008; Korunka et al.,, 2005; Brough & Frame,
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Independent Variables
Perceive
Dependent Variable R? | Effect Job Organization Organization
satisfaction | Commitment
Support
Organization Commitment 0.53 DE 0.73 NA NA
IE - NA NA
TE 0.73** NA NA
Perceive Organization 0.33 DE 0.58 NA NA
Support IE - NA NA
TE 0.58** NA NA
Intention to quit 0.32 DE 0.06 0.06 0.50
IE 0.32 - -
TE 0.38 0.06 0.50

** seautydIAgY1eaisi< 0.01 (DE = Direct effect, IE = Indirect effect, TE = Total effect)

A1379% 3 AUNAgIY

dUNAFIU b t-stat | &5U
1. anuianelalunulidnsnadauindeniuynitusiessdns (H1) 0.73* | 2536 | atiuayu
2. anufanelaluauidnsnadisaudeninudainisateen (H2) 006 | 233 | Ufjws
3. anuiiewelaluanudidvinadauinmsiuimsaduauuainesdnis (H3) | 0.58% | 21.07 | aduayu
4. AnUyNUsRRIANTHBVENARNaUsieANABINTANREN (HA) 0.04 | 098 | Ufias
5. MITUINsauayuIINeIAnsiBnSnadiauienufeINIsateen 050 | 13.88 | Ufjwas
(H5)

** sEaUtIdIAYNINEnR< 0.01
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