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Abstract

The objectives of this research were: 1) to study levels of perceived organizational support,
supervisor support, and organizational commitment of Thai military officers; 2) to compare means
of perceived organizational support, supervisor support, and organizational commitment of Thai
military officers according to military ranks; and 3) to study impact of perceived organizational
support and supervisor support on organizational commitment of Thai military officers. Question-
naire was used to collect data from the sample size of 176 Thai military officers including
non-commissioned military and commissioned military officers. Results showed that the total
mean score of perceived organizational support was in moderate level while the total mean score
of perceived supervisor support was in high level. For organizational commitment, the results
showed “high” level for affective, continuance, and normative commitments. Independent
sample t-test and regression analysis indicated that 1) there was statistically significant difference
between non-commissioned and commissioned military officers on perceived organizational support
and supervisor support at .01 level,and on affective commitment at .05 level; 2) perceived
organizational support had statistically significant influenced on affective commitment, continuance
commitment, and normative commitment at .01 level; and 3) perceived supervisor support had
statistically significant influenced on affective commitment and normative commitment at .01

and .05 levels, respectively.

Keywords: Organizational Support, Supervisor Support, Organizational Commitment, Thai Military
Officers
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Regression | POS — AFF | POS — CON | POS —> NOR | PSS — AFF | PSS — CON | PSS — NOR
Weights (H2) (H3) (H5) (Hé) (H7)
B 520 560 128 126 176
S.E. 046 078 049 073 072
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Testing
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AFF = anugniusieasdn1snudale, CON = anupniuseasinisimuaudnduniedeay, NOR = anugniusaeddnig
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