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Abstract
This research aims to study of the roles of HR affecting employee effectiveness of medium
enterprises. The sample group of this study were 170 samples. Data were collected by questionnaires
and the reliability at 0.97 and were analyzed using multiple regression analysis and stepwise.
The study results found that: administrative expert and strategic partner affected employee
effectiveness of medium enterprises. Which could explain employee’s effectiveness 58.9% percent
of employee effectiveness variance at statistically significant level of 0.05. Employee champion

and change agent did not affect employee effectiveness.
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