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Abstract

From the perspective of interaction between people and the environment, to explore
the impact of Person—organization on employee’s Innovative behavior. Through the survey of
350 employees, it was found that Person—organization fit has a significant positive impact on
employee’s innovative behavior and creative self—efficacy. The value congruence and the
demands—abilities had significant positive impact on the employees’ Innovative behavior, creative
self—efficacy. The needs—supplies has no impact on the employee’s Innovative behavior and
the creative self—efficacy; the creative self—efficacy has positive impact on the employee’s
Innovative behavior; the creative self-efficacy play a part of the intermediary role between

Person—organization and Employee’s Innovative behavior. This paper discusses the research
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results based on the theory of social exchange and other other related theories, the limitations
of this paper are that only the Creative self-efficacy as the mediator variable, in the future related

research, we hope to add other mediating and regulating variables to establish more perfect of

the theoretical model.
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