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Abstract

The research was to synthesize the research on the research about employee engagement
of private sector employees. A sample of the selection criteria is 43 research; thesis or dissertation
of students/graduates and doctoral students from 14 public and private universities under the
supervision of the office higher education that were published during 2005-2014. There are two sets
of tools used for data collection. The research showed 4 parts of result that 1) Characteristic of
the research 2) The content of the research 3) The research method 4) The quality of research.
Besides, Results of the research synthesis techniques to analyze the content (Content Analysis),
researchers can infer knowledge about important research on the employee engagement of private
sector employees at all seven issues include: 1) knowledge about the purpose of the research
2) knowledge of the theory and concepts involved 3) knowledge about The factors that influenced
the employee engagement 4) knowledge about the types of Business samples used in the

research. 5) knowledge about the research method 6) knowledge of the quality of research and

7) knowledge about the recommendations for creating employee engagement.

Keywords: A research synthesis, Employee engagement, Private sector employees
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