212

qmmw?ﬁmmqﬂmnsmamiﬁnm
Quality of Life of Educational Personnel

FADL NEANTN'

Chonthicha Maliporm'

undage

@mmw%%maa‘uﬂmﬂimamiﬁﬂmﬁmﬁGmﬂmiﬁﬂ,ﬁuﬂmmwwmiﬁﬂmﬁmmamLLamﬁaamwmi
nuiRuaEE s AN S WM e R Hane emNE ST T Ian mmmmmmaﬂumwmum
| FimsdnE RS I@mwaﬂmaawmmmwwmmmu@mmmam‘sﬂﬂmmmammamal,l,avwmaau
mammqﬂumimamaﬂmqmwwmmamﬂmﬂ‘mwmiﬂﬂmmmammmQﬂwumaamuumamiﬂﬂmmmw,m
ﬁaﬁ@vﬁwﬁmﬁuﬁmqﬂizméﬂnmwmmﬁﬁaw‘ﬂlaLauaumﬁ@mwﬁLﬁ'mﬁ‘u@mmw%’3mam@mmmamiﬁmmu
Vlﬂﬁa’mmmwﬁLLﬁ@@ﬁ@ﬁmww%%@hmwﬁm ﬁéﬂma@iammaﬂuﬂﬁﬁmwnmummmwwmaﬁﬂwﬂaﬁwmiﬁﬂm

v v

LmeﬂmmwmmLLavﬂmmwmmsLumim@m I@mmmwmmﬂivﬂaumamuﬂmammwmewauavamﬁu
PUENTINPRDANTIVTL mummmmLLavmmf’{nwm emilamalunsiaonassInam mummamwuﬁﬂu
Lﬁawmmml,l,ag@ﬁqﬁuﬁaﬁw ematlsezBulpe lumavhom mumwmm@ga‘sgmm%ﬁmmﬁu%@muﬁa Waza
mmLﬂuﬂi{[mﬁ@iaﬁaﬂmmmiﬁﬂmLLmﬁ@15%@@&7Qmww%’imﬁﬁw%maéammqﬂuﬂﬁﬁmm WAZE DA
FAalumavhana 8 <;mﬁwaéamaqmm&jﬂmnﬁmmamﬂmmmamiﬁﬂmLLazéqNavlﬁauﬁqqmww%ﬁm%%u

Addry : QAMNERG, LAAINs, MIFN

Abstract

The quality of life of education personnel may be stemmed from making the educational personnel
happy which means that they have had a good working environment and efficient work contributing to
the success of an education institution. The cause of happiness at work has been prevalently researched.
Many studies revealed that the quality of life of the educational personnel directly and indirectly affect
their happiness at work. In the same vein, the educational personnel's quality of life has an effect on their
commitment to their institution either. Therefore, the purpose of this article is to present theories about
the quality of life of the educational personnel and literature concerning the quality of life in various areas,
which contribute to the happiness at work of the educational personnel. The study investigated both the
concepts of quality of life and the quality of work life which comprised of adequate and fair remuneration,
work environment, stability and progress, opportunities to develop one's capabilities, relationship with

colleagues and bosses, democracy at work, the balance between work and personal life, and being beneficial
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to society. Based on the study, it can be concluded that the quality of life influenced happiness at work.
Apart from this, the above-mentioned eight aspects of quality of life also influenced happiness at work of
the educational personnel and contribute to a better quality of life.

Keywords : Quality of Life, Personnel, Education
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