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ABSTRACT

This quantitative research aimed to 1) investigate the structural equation modeling of the factors
influencing effectiveness of the local administrative organizations in southern Thailand, 2) to look into the
congruence of the model with the empirical data. The sample of this study consisted of 216 employees in
senior and operational level of the local administrative organizations who were selected by using the stratified
random sampling method. The research instrument utilized in this study was a questionnaire. The reliability
of the questionnaire was between 0.850 and 0.93. The data were analyzed by using frequency, percentage, and
the structural equation modeling (SEM). The results of this study found that the transformational leadership
had not significant direct effects on effectiveness. The transformational leadership had significant direct
effectson powerand organizational cultures. Inaddition, power had not significant direct effects on effectiveness.
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Moreover, organizational cultures had significant direct effects on effectiveness. With regards to the
investigation of the structural equation of the model which was congruent with the empirical data, the
study showed X* = 104.357, df =86, X’/df = 1.213, p-value = 0.087, GFI = 0.943, CFI = 0.996, RMR= 0.011and
RMSEA = 0.032. Consequently, these indicated that the model was congruent with the empirical data.
Therefore, leaders should administrate an organization appropriately in line with change in order to make

the organization effective.
Keywords: Factors, Effectiveness, Local Administrative Organizations, Southern Thailand
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Power: EP) 4. éwmﬂamﬂﬁiwﬁa (Reward Power: RP) Ua b. éwmagnaa (Reference Power: RFP) (French &
Raven, 1995) aufisa Ao TanoTsainenms (Organizational Culture: OC) & 4 et & 1. masyviimduams
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QNW) uay 3. AUANATAN (Timing of Work: TMW) (Chemers & Ayman, 1985) %@ﬂnmmuﬂ@ﬂgﬁagﬂﬁ 1
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19 menmmeluasssmslasans %@mjm"namlmmiﬁa‘hu’mvlsiﬁamﬁw 200 yneEneeNg (Kline, 2011)
LLavmﬂm‘s@‘hmmmmmimaaLma%uavua%l,mu (Krejcie & Morgan, 1970) 15mu1®maanéuﬁaaa'wa I 294
LLm maﬂm‘ﬁmsammmmqm (Stratified Random Sampling) (fiagn mwﬁy‘umm 2550) ﬂaumamqﬂﬂﬂu
misede @ wumm‘sv@umwmmmmvsv(ﬂu‘ﬂgumm{l,u,mﬂmﬂﬂmmmmammmaULL‘m W 294 an

\niasilofilalumsise

wipsioflrlumeisedumouil W nseuns (Questionnaire) 7 é%ﬁaa%wﬁu Lsenauae 6 Aau A

gouf 1 Lﬂmmuaaumwzgapﬁmﬁuﬂmmwwmaaé@ammuﬂaumu AANHULLULATIRFILTIENS
(Check List) L5snauant wel 91y SYFUM I LSEUMI Y
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astlsnelne Tu 4 o loun m‘sﬁéwﬁwaaéwﬁqmmm‘sai MEmaLsTma m‘smgé}wm%ﬂtymﬂ MIFits
fethlanyaaa S 20 % I@mﬂ‘swqﬂ@;mmml,mﬁmm Bass & Avolio (1994) snwoueenmadusnasinuuy
UseaauesBiAsm (Likert Scale) upaiiu 5 seéde mnﬁq@w AN Thunans v LLagﬁaaﬁqw

aouft 3 Lﬂw,l,uuﬂaumu*'imﬁqLLﬁiLﬁaqﬁuﬂWisL%éwuwamaqéﬁnmmaq@;mtﬁﬂmmﬁmﬁmﬁﬂmwﬂémm
dsenetlne Tu 5 o loun snnanmatiesy SR WHL émmmml,%mmy SrnamslTista s1aeds
$am 30 19 I@aﬁamnémmmmﬁmm French & Raven (1995) dnwaesmaiiusnasinuuulseanoads
{f5 (Likert Scale) upaiiu 5 seéide mﬂﬁq@ AN thunans vioe) LLagﬂaaﬁqw

gowi 4 uuuseumatasuLRAL AL aLTI s M ITatesenTUNeTasE AL A TR
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30 T I@ﬂ%Iﬂ‘iLm‘mﬁWL%agﬁmaaﬁﬁ TumsAemenlamenaiEesis (Reliability) T ﬁéwagswﬁm 0.850-
0.930 dsenmaft 1 Wwnamiieassula %ﬂﬁaﬁwLﬂummﬁ@ﬁﬁmm%‘aﬁaﬁga
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NI R (gﬁﬁ 2) LLﬂEINLGmEj@ﬁDWEJ (g‘ﬂﬁ 3) sdlaunasunmslasssmsraaadefifisviwa
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flia mdtanawlsy  aadGuaelsy
Degree of Freedom (Df) 99 86 >0.00 Byrne (2005)
P-value 0.000 0.087 >0.05 Byrne (2005)
Chi-square/Degree of Freedom (X*/df) 3.860 1.213 <2.00 Hair et al. (2010)
Goodness of Fit Index (GFI) 0.819 0.943 >0.90 Hair et al. (2010)
Comparative Fit Index (CFI) 0.940 0.996 >0.90 Hair et al. (2010)
Root Mean Square Residual (RMR) 0.024 0.011 <0.05 Schumacher &

Lomax(2010)

Root Mean Square Error of Approximate 0.115 0.032 <0.05 Schumacher &
(RMSEA) Lomax(2010)

Nam‘sﬁisﬁmmémum‘ﬂmaagn (Structural Equation Modeling: SEM) wamﬁm‘mﬁﬂnaﬂm@aéa@yu
mﬂgﬂﬁ 2 ELué’amJaammaammgmﬁu%mﬂaL%aﬂizéo"ﬂﬁwuﬁw @ﬁ Chi-square (X?) ﬁéwm'ﬁu 382.121, a9FNDETY
(df) ﬁéwiﬁu 99, P-value = 0.000 (mmmm‘sgwumimmﬁ 0.05), X*/df wﬁﬁu 3.860 (mmmm‘sgwumiﬁamiw
2), GFI fleumiu 0819 (mmmmﬁmm‘sﬁémmﬂﬁw 0.90), CFI flenumiu 0940 (mmmmyumiﬁémmﬂ’h
0.90), RMR ﬁéu‘vﬁﬁu 0.024 (mmwm‘mumiﬁéwﬂam’ﬁ 0.05) way RMSEA ﬁénﬁﬁu 0.115 eNNAGTL (mm
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wnﬂ‘u 86, P-value = 0.087 (mmmmﬁmmwmmw 0. 05) Xz/df wﬁﬁu 1.213 (mmmm‘mumiﬁam’h 2), GFI &
mmmu 0.943 (mmmmﬁmmimmmmw 0.90), CFI Nmmmu 0.996 (mmmmﬁm@mmmmﬂm 0. 90) RMR
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