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Abstract

The objectives of this study were : 1) to explore schools’ organizational cultures, 2) to examine
schools’” academic administration, and 3) to investigate the relationship between the organizational cul-
tures and the academic administration of school administrators under Nakhon Si Thammarat Primary
Educational Service Area Office 4. The samples used in the study were 26 school administrators and 291
schoolteachers under Nakhon Si Thammarat Primary Educational Service Area Office 4. The instrument
used in the study was a 5-rating scale questionnaire, whose reliability was at 0.94. The data were analyzed

by using percentage, mean, standard deviation and Pearson Product Moment Correlation.
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The results showed that the schools’ organization cultures were generally found at a high level.
When considered each aspect, integrity, caring, and quality were at the highest three levels respectively.
The study also disclosed that the academic administration of the school administrators was generally at a
high level. When considered each aspect, educational quality assurance and the educational assessment
were at the highest levels, and classroom research and supervision were at high levels. In addition, the
study revealed that there was no any relationship found between the organizational cultures and the aca-
demic administration. However, when considered each aspect, the study found that there was relationship
between the organizational cultures and the academic administration, curriculum section, which was sta-
tistically significant at the level of .01. Moreover, there was no any relationship between the organizational
cultures and other sections of the academic administration.

Keywords: Relationship, Organization cultures, Academic administrations
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